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CONVENTION, 

a 


JH  PITTSBURGH 


The  26th  Constitutional  Convention  of  the  American  Federation  of  Labor 
and  Congress  of  Industrial  Organizations  was  called  to  order  in  the  David  L 
Lawrence  Convention  Center  in  Pittsburgh,  commencing  at  3:20  p.m.,  Jack 
Shea,  president  of  the  Allegheny  County  Labor  Council,  Pittsburgh,  presiding  as 
temporary  chairman. 

TEMPORARY  CHAIRMAN  JACK  SHEA:  Good  afternoon.  I'm  Jack 
Shea,  president  of  the  Allegheny  County  Labor  Council  here  in  Pittsburgh. 

1  now  call  to  order  the  26th  AFL-CIO  Constitutional  Convention. 

On  behalf  of  all  union  members  in  my  hometown,  on  behalf  of  all 
women  and  men  who  teach  our  children,  bring  electricity  ^o  our  homes 
and  fight  fires,  and  the  nurses  that  bring  us  back  to  health,  1  welcome  you 
to  Pittsburgh. 

Welcome  to  the  birthplace  of  the  AFL-CIO.  (Applause) 

Welcome  to  the  birthplace  of  the  Steelworkers,  the  Ironworkers  and  the 
Bakery,  Confectionery,  Tobacco  Workers  and  Grain  Millers. 

I've  lived  in  Pittsburgh  all  my  life,  and  back  in  1967, 1  got  my  first 
union  card  when  we  organized  the  plant  called  Bachrach  Industrial 
Instruments  into  the  lUE.  It  changed  my  life,  believe  me,  but  I'm  not 
alone.  There  are  people  in  every  neighborhood  in  Pittsburgh  who  started 
out  the  same  way  I  did,  and  they're  still  union  folks  today. 

You  probably  know  about  the  history  of  our  city.  You  probably  know 
about  the  coal  and  the  iron  and  the  steel  and  the  glass  that  our  parents, 
our  grandparents  and  our  great-grandparents  produced.  I  can  tell  you 
that  we  learned  a  great  lesson  from  them  and  that  lesson  was  solidarity. 
(Applause) 

Go  to  any  union  hall  or  rally  or  picket  line  in  Pittsburgh,  and  I  promise 
you  that  no  matter  what  color  your  skin  is,  where  your  family  came  from 
or  how  they  live,  we  stand  together  as  one  and  we  always  will.  (Applause) 
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That's  what  we  believe  in,  and  that's  who  we  are.  We're  proud  of  what 
we've  built  here.  We're  honored  to  host  the  sisters  and  brothers  from  all 
over  America.  We  want  you  to  know  that  here  in  Pittsburgh,  you  will 
always,  always  be  at  home.  Thank  you.  (Applause) 

And  now,  please  stand  as  the  Pittsburgh  Fire  Fighters  Local  1  Color 
Guard  presents  the  colors. 

...Pittsburgh  Fire  Fighters  Local  1  Color  Guard  presented  the  colors. 
(Applause) 

SHEA:  Brothers  and  sisters,  please  remain  standing  for  the  singing  of  our 
National  Anthem  by  Dr.  Herbert  Jones. 

...The  National  Anthem  of  the  United  States  was  sung  by  Dr.  Herbert  Jones. 
(Applause) 

SHEA:  Thank  you.  Dr.  Jones,  and  thanks  to  the  musicians  who  played 
that. 

It  is  appropriate  that  we  open  our  convention  with  an  invocation  by 
Kim  Bobo.  She  is  an  organizer  with  a  passion  for  social  and  economic 
justice. 

As  the  founder  and  executive  director  of  Interfaith  Worker  Justice,  Kim 
Bobo  has  worked  hand  in  hand  with  so  many  of  us  to  secure  and  protect 
the  rights  of  all  workers. 

Thank  you,  Kim,  for  being  a  great  partner  for  all  of  us.  (Applause) 

INVOCATION 

KIM  BOBO 
Director,  Interfaith  Worker  Justice 

Shalom,  blessings,  peace  be  unto  you,  assalamu  alaikum.  Please  join  me 
in  prayer. 

O  God,  our  help  in  ages  past,  our  hope  for  years  to  come,  our  shelter 
from  the  stormy  blast  and  our  eternal  home.  We  gather  for  this  historic 
convention,  a  critical  moment  in  our  nation's  history.  Will  we  choose 
health  care  for  all  or  health  care  apartheid?  Will  we  enforce  core  labor  laws 
or  allow  employers  to  steal  wages?  Will  we  guarantee  workers'  rights  to 
organize  or  turn  a  blind  eye  to  workplace  terror?  Will  we  put  our  faith  into 
action  or  will  we  ask  when.  Lord,  did  we  see  you  hungry? 

Bless  each  leader  in  this  room.  You  have  called  each  one  here  to  stand 
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with  workers  in  need,  to  stand  against  those  who  rob  the  poor,  to  stand  up 
for  justice  in  the  land.  Give  each  leader  here  today  the  courage  of  Moses 
to  lead  the  people  out  of  workplace  bondage,  the  wisdom  of  Esther  to 
maneuver  in  the  White — 1  mean  the  King's  House. 

The  fortitude  of  Jonah  to  persevere,  even  though  sometimes  you  may 
feel  covered  with  slime  and  in  the  belly  of  the  whale.  And  the  creativity  of 
Joshua  to  blow  down  the  walls  of  greed  and  exploitation. 

We  give  thanks  for  your  servant  John  Sweeney  for  guiding  his  steps 
these  past  years.  Guide  the  steps  of  those  who  come  after  him  and  each 
leader  in  this  room.  May  we  all  do  justice  in  our  work  and  relationships, 
love,  be  kind  in  dealing  with  one  another  and  walk  humbly  with  you,  God, 
knowing  you'll  be  with  us  when  we  seek  and  do  your  will. 

May  God  bless  all  here  bound  in  solidarity  and  committed  to  doing 
God's  work  of  justice. 

Sadly,  many  brothers  and  sisters  can't  be  with  us  today.  The  AFL-CIO 
has  asked  me  to  lead  us  in  remembering  some  of  those  we  have  lost. 

Let's  remember  the  brave  men  and  women  who  have  lost  their  lives 
fighting  for  our  country  in  Iraq,  Afghanistan  and  elsewhere  around  the 
world.  We  honor  them. 

Let's  remember  the  5,656  workers  who  died  on  the  job  this  last  year. 

Remember  the  nearly  3,000  people — more  than  600  union  members — 
who  died  on  September  11th,  2001,  eight  years  ago  this  past  Friday.  Forty 
died  just  80  miles  from  here  in  Shanksville. 

Remember  the  victims  of  Hurricanes  Katrina  and  Rita  and  all  the 
union  members  we've  lost  since  the  last  AFL-CIO  Convention,  including 
Los  Angeles  County  Local  1014  Fire  Fighters  Tedmund  Hall  and  Arnaldo 
Quinones,  who  died  August  30th  in  the  raging  wildfires  in  southern 
California,  as  well  as  their  brother  and  sister  first  responders  across  America. 

We  remember  the  AFL-CIO  vice  presidents  lost  recently. 

Andrea  Brooks,  AFGE  vice  president. 

Gene  Upshaw,  executive  director  of  the  National  Football  League 
Players  Association. 

Cheryl  Johnson,  UAN  president. 

And  James  J.  Norton,  past  GCIU  president. 

We  remember  other  great  union  and  labor  leaders  who  are  sorely 
missed,  including  former  Mine  Workers  President  Sam  Church.  Doug 
Fraser,  former  UAW  president.  Former  AFSCME  Secretary-Treasurer  and 
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Missouri  AFL-CIO  President  Joseph  L.  Ames.  Richard  N.  Brown,  president 
of  the  National  Federation  of  Federal  Employees. 

Jack  Henning,  former  executive  secretary-treasurer  of  the  California 
Labor  Federation. 

James  "Brokenrail"  Bmnkenhoefer,  national  legislative  director  of  the  UTU. 

And,  of  course,  Evie  Dubrow,  champion  of  the  International  Ladies' 
Garment  Workers'  Union. 

We  also  remember  the  artisan  writers  who  inspired  our  lives,  including 
"Labor's  Troubadour"  Joe  Glazer;  former  New  York  City  teacher  and 
Pulitzer  Prize- winning  author  of  Angela's  Ashes,  Frank  McCourt;  Studs 
Terkel;  and  Bruce  "Utah"  Phillips,  a  Wobbly  musician  and  story-telling 
voice  for  worker  justice. 

We  remember  the  faith  leaders  who  brought  us  closer  to  justice  and 
to  God,  including  the  Reverend  James  Orange,  organizer  extraordinaire; 
Bishop  G.E.  Patterson,  presiding  bishop  of  the  Church  of  God  in  Christ; 
and  Father  Ed  Boyle  of  the  Boston  Labor  Guild. 

We  remember  the  international  journalists  killed  in  the  line  of  duty. 
And  let's  not  forget  two  women  who  meant  so  much  to  so  many:  Irena 
Kirkland,  the  widow  of  AFL-CIO  President  Emeritus  Lane  Kirkland  and  a 
major  fighter  for  democracy  and  freedom  in  her  own  right;  and  Eunice 
Kennedy  Shriver. 

And,  of  course,  finally,  one  of  the  greatest  champions  of  working 
families  of  the  past  half  century,  the  "Lion  of  the  Senate,"  Ted  Kennedy. 

Please  join  me  in  a  moment  of  silence  and  remembrance  for  all  these 
champions  of  justice. 

...A  moment  of  silence  was  held. 

BOBO:  May  the  living  in  this  room  be  guided  by  those  who  have  gone 
before  us.  And  let  all  of  God's  people  say  amen. 

Let's  do  that  one  more  time.  Let  all  of  God's  people  say  amen. 

SHEA:  Thank  you,  Kim  Bobo. 

You  will  find  a  memorial  listing  of  deceased  union  brothers  and  sisters 
on  the  AFL-CIO  Convention  website.  If  you've  lost  members  since  the 
last  convention  and  have  not  yet  submitted  their  names  for  inclusion  in 
the  record  of  the  Constitutional  Convention,  please  do  so  by  presenting 
the  information  to  the  secretary-treasurer's  office  by  the  close  of  the 
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convention.  Thank  you. 

Before  I  introduce  this  next  leader,  I  would  like  to  take  a  personal  point 
of  preference.  1  want  to  say  this  publicly.  I've  been  president  of  the  central 
labor  council  for  1 1  years,  and  1  want  to  thank  President  John  Sweeney, 
Secretary-Treasurer  Richard  Trumka,  retired  Vice  President  Linda  Chavez- 
Thompson  and  our  current  Executive  Vice  President  Arlene  Holt  Baker 
for  affording  us,  in  the  grassroots,  to  work  with  the  affiliates  and  mobilize 
every  day  for  all  the  issues  that  are  important  to  all  the  affiliates.  They  have 
really  kicked  it  up  a  heck  of  a  notch,  and  1  want  to  thank  them  publicly  for 
that.  Thank  you.  (Applause) 

The  next  leader  I'm  going  to  introduce  to  you  is  somebody  I've  known 
for  several  years.  Every  picket  line  in  the  state,  every  fight  that  we  have, 
every  rally  that  we  have — he's  gone  to  jail  several  times  for  the  workers. 
He's  always  on  the  front  line.  Some  people  wonder  how  he  can  do  it. 

He's  all  about  wages,  hours  and  conditions  of  employment  to  ensure 
that  our  workers  are  able  to  educate  their  children,  the  folks  can  retire  with 
a  decent  pension. 

He  started  as  a  Steelworker  in  the  open  hearth,  and  was  going  on  their 
staff  in  the  early  '70s.  He  lobbied  in  Harrisburg  and  became  the  president 
of  the  Pennsylvania  AFL-CIO.  Brothers  and  sisters,  it's  my  pleasure  to 
introduce  to  you  the  president  of  the  Pennsylvania  AFL-CIO,  Billy  George. 

Billy.  (Applause) 

BILL  GEORGE 
President,  Pennsylvania  AFL-CIO 

On  behalf  of  Richard  Bloomingdale,  seaetary-treasurer,  60  vice  presidents, 
22  central  labor  councils,  six  area  labor  federations  and  from  my  sisters  and 
brothers  in  the  northeast  AFL-CIO,  and  1  million  workers  in  the  state  of 
Pennsylvania,  we  welcome  you  to  Pennsylvania.  We  welcome  you  to  where 
the  labor  movement  was  born. 

Thank  you,  Jack  Shea.  And  Jack  Shea  (Applause)— Jack  Shea's  the 
strongest  fan  for  the  Super  Bowl  Champion  Pittsburgh  Steelers.  And,  of 
course,  the  Stanley  Cup  champions,  the  Pittsburgh  Penguins.  And  his 
counterpart  is  here  from  that  other  part  of  the  state. 

Pat  Eiding  from  the  home  of  the  World  Series  champions,  the 
Philadelphia  Phillies.  (Applause) 

Everybody's  getting  ready  to  throw  tomatoes  at  me.  I  know  you  do,  Don. 
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All  three  of  those  are  going  to  repeat  this  year,  too,  so  save  your  money, 
would  you  please? 

In  Pennsylvania,  the  union  movement  has  been  built  by  heroes  going 
back  almost  as  long  as  there's  been  a  United  States  of  the  America.  If  there's 
a  union  state,  this  is  it.  In  Pennsylvania,  we  start  meetings  by  asking  a 
question,  and  the  delegates  usually  respond.  So  the  Pennsylvania  delegates, 
teach  your  sisters  and  brothers  from  all  over  North  America,  and  the  answer 
to  the  question  when  we  ask  what  time  is  it?  (Shouts  of  "It's  union  time.") 

I  got  to  tell  you,  across  the  hall  is  a  Chamber  of  Commerce  meeting 
going  on,  Jerry,  and  they  tell  me  you  can  yell  pretty  loud.  What  time  is  it? 
(Shouts  of  "It's  union  time. ") 

Thank  you  so  much.  (Applause) 

In  1 794,  when  George  Washington  was  president,  the  shoemakers 
of  Philadelphia  joined  together  in  a  union  called  the  Journeymen 
Cordwainers.  They  were  convicted  of  criminal  conspiracy  just  because 
they  wanted  to  raise  their  wages;  they  went  on  strike.  But  later,  the  courts 
overturned  that  decision,  and  every  worker  in  this  country  finally  won 
the  right  to  organize  a  strike  because  those  shoemakers  had  the  courage  to 
stand  up  for  what  they  knew  was  fair  and  just. 

Pennsylvania's  also  the  home  of  the  Molly  Maguires,  the  Lattimer 
Massacre,  the  Homestead  strike  and  many  other  organizing  struggles.  It 
was  in  Philadelphia  where  over  a  hundred  thousand  workers,  including 
16,000  children,  went  on  strike  to  cut  the  workweek  hours  from  60  to  55 
hours.  And  it  was  from  there  that  Mother  Jones  led  a  march  of  a  hundred 
children  from  her  textile  mills  all  the  way  to  New  York  City  to  show  the 
millionaires  about  our  grievances.  Mother  Jones  took  those  kids  from 
Philadelphia  to  the  mansion  of  President  Teddy  Roosevelt  on  Long  Island. 
That's  how  we  do  things  in  Pennsylvania,  nothing  stops  us. 

Today  we're  dealing  with  some  big  challenges.  In  Pennsylvania,  lousy 
economic  policies  from  Washington  have  hit  us  hard.  We've  lost  282,000 
jobs  since  the  start  of  the  George  Bush  and  Cheney  recession.  And  an 
additional  519,000  workers  still  go  to  work  today  in  Pennsylvania  without 
any  health  care  insurance — and  they  had  it  six  years  ago.  Our  young 
workers  today  are  better  educated  than  young  workers  30  years  ago,  but 
they're  still  earning  10  percent  less. 

We  in  Pennsylvania  know  what  we're  up  against,  and  how  to  deal  with 
it.  Our  parents,  our  grandparents,  didn't  even  shrink  from  big  challenges. 
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they  didn't  shrink.  And  they  went  on — they  went  on.  And  we  won't  either. 
We're  going  to  fight  and  continue  to  fight.  Pennsylvania  working  men 
and  women  are  fighting  with  the  rest  of  you  for  good  jobs,  health  care 
and  retirement  security,  and  most  of  all  for  the  Employee  Free  Choice  Act. 
(Applause) 

What  time  is  it?  (Shouts  of  "It's  union  time.") 

1  know  all  of  us  are  here.  We're  all  going  to  turn  around  America.  We're 
going  to  turn  around  Pennsylvania.  We're  going  to  turn  around  this  great 
world  of  ours  to  do  what's  right  by  workers  all  over  the  world.  And  the 
Pennsylvania  worker,  1  promise  you,  that  every  step,  every  way  and  every 
battle,  the  working  women  and  men  of  Pennsylvania  wili  always,  always 
be  on  the  front  lines  with  you  creating  change;  especially  now,  this  week 
in  a  matter  of  hours  with  the  passing  of  the  gavel  from  one  great  AFL-CIO 
president,  John  Sweeney,  to  the  next,  to  a  coal  miner,  Rich  Trumka  from 
Nemacolin,  Pennsylvania.  (Applause) 

Man,  I'm  really  excited  now. 

I  want  to  introduce  you  to  somebody  who's  a  real  pro.  When  I  say 
pro,  that's  exactly  what  1  mean.  Believe  me,  this  guy  is  the  real  thing. 
A  fantastic  former  Steeler,  a  Pro  Bowl  selection  nine  times,  an  All-Pro 
selection  seven  times,  a  Super  Bowl  champion  four  times,  a  Hall  of  Famer, 
and  it  doesn't  get  much  better  than  that.  Franco  Harris  is  also  a  superstar 
off  the  football  field. 

He  believes  in  giving  back  to  the  community,  and  that's  what  he's  done. 

He's  put  incredible  energy  and  effort  into  campaigning  for  the  best 
candidate  for  working  families.  Last  year  Dan  Rooney,  the  owner  of  the 
Pittsburgh  Steelers,  and  the  great  Franco  Harris,  Franco  Harris  gave  their 
hearts  and  souls  to  the  campaign  to  turn  around  America  and  elect  Barack 
Obama  as  our  president.  (Applause) 

He  traveled,  he  campaigned  with  the  Steelworkers  and  our  great 
president,  Leo  Gerard,  and  they  created  this  football  jersey  that  said  "The 
Steel  Blitz"  on  it,  gold  and  black.  And  they  had  "Obama  in  '08."  I've  got  to 
tell  you,  everywhere  you  went  early  in  the  morning  when  it  was  cold  and 
it  was  windy,  little  Dan  Rooney  was  standing  there  with  that  big  Franco 
Harris  and  a  little-bitty  guy  called  Leo  Gerard  passing  out  those  leaflets, 
going  to  phone  banks,  having  rallies. 

Franco  Harris  is  a  true,  true,  true,  true  Super  Bowl  Hall  of  Famer.  He's 
our  Hall  of  Famer. 
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He  was  a  delegate  to  the  Democratic  convention,  and  in  December  he 
joined  me  as  one  of  the  members  of  the  Electoral  College  who  officially 
sent  Barack  Obama  to  the  White  House.  (Applause) 

And  yes,  we  voted  twice  in  that  Electoral  College. 

Take  a  look  at  a  pro,  a  real  hero  of  Pittsburgh. 

...A  video,  titled  "Immaculate  Reception,"  was  shovm  to  the  delegates. 

GEORGE:  Sisters  and  brothers,  ladies  and  gentlemen,  please  welcome 
Franco  Harris.  (Standing  ovation) 

FRANCO  HARRIS 
Pittsburgh  Steelers  Hall  of  Famer 

Welcome  AFL-CIO  Convention  delegates  to  Pittsburgh,  the  city  of 
champions.  (Applause) 

We  know  the  meaning  of  team  and  we  know  what  it  takes  to  win. 
Thank  you.  Bill. 

Now,  I've  been  around  some  pretty  good,  tough  people  in  my  time. 
Mean  Joe  Green,  Jack  Lambert,  and  you've  seen  nothing  until  you've  been 
around  Bill  George.  (Laughter) 

I  tell  you  what,  with  Bill  George  on  our  team,  we  probably  would  have 
been  up  to  eight  or  nine  Super  Bowls  by  now.  (Laughter) 

You  know  what?  I  know  you  just  saw  this  one  play,  and  1  think  it  might 
be  the  first  time  they  ever  showed  it  in  Pittsburgh.  (Laughter) 

If  you  look  real  closely  at  left  guard,  you  probably  would  see  Jack  Shea 
over  there,  blocking  over  there. 

But,  you  know  what?  I  really  want  to  tell  you  how  and  what  happened 
during  that  play.  You  guys  are  from  all  over  the  country,  right? 

OK.  And  1  know  you  know  Terry  Bradshaw,  right? 

Well,  it  was  a  cold  December  day  in  Pittsburgh,  our  first  playoff  game, 
and  we  were  winning  6-0.  And  with  under  two  minutes  to  go,  Kenny 
Stabler  found  a  way  to  get  around  our  left  end  and  went  in  for  a 
touchdown,  and  the  Raiders  went  ahead  7-6.  Any  Raider  fans  in  here? 

Well,  we  got  the  ball  on  the  ensuing  kickoff.  And,  before  we  knew  it, 
it  was  fourth  down,  a  lot  of  yards  to  go,  and  Bradshaw  called  this  famous 
play.  Option  66.  So  he  calls  Option  66,  he  looked  at  me,  he  looked  at 
Frenchie,  and  broke  the  huddle,  went  up  to  the  line.  Bradshaw  got  the 
ball,  started  scrambling;  as  you  saw,  threw  the  ball  downfield.  Big  collision. 
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ball's  in  the  air,  I  get  the  ball  some  sort  of  way  and  along  the  sidelines  and 
go  in  for  a  touchdown  and  we  ended  up  winning  the  game  with  just  a  few 
seconds  to  go,  13-7;  and  it  was  a  beautiful  victory.  (Applause) 

We  go  in  the  locker  room  with  all  this  commotion  going  on.  And  1  go 
up  to  Brad,  and  1  say,  "Brad,  how  did  you  know  to  call  that  play?  It  was  a 
great  play.  Way  to  call  it."  And  he  said,  "Well,  Franco,  when  we  were  in  the 
huddle,  1  looked  at  you,  No.  32,  and  1  looked  at  Frenchie,  No.  33,  and  32 
and  33  equals  66."  (Laughter) 

1  said,  "Brad,  33  and  32  equals  65." 

"Well,  if  1  had  been  any  smarter,  Franco,  we  would  have  lost  the  game." 
(Laughter) 

But  1  mean,  that  play,  1  mean  it  did  a  lot  for  our  team;  not  only  for  our 
team,  but  for  our  fans  and  our  community  and,  you  knotw,  who  dreamed 
about  being  winners  because  until  then,  my  heart  believed,  the  Steelers 
had  not  been  winners  in  decades.  The  city  of  Pittsburgh  was  in  decline,  our 
people  were  hurting,  and  in  need  of  a  reason  to  believe.  On  the  turn  of  a 
single  play  we  began  to  believe  that  our  Steeler  team  was  something  special 
and  that  together  we  could  achieve  greatness. 

And  now  it's  your  time,  your  time  to  believe  in  the  great  heart  and 
soul,  power  and  potential  of  the  American  labor  movement,  starting  right 
here  in  Pittsburgh  where  miracles  and  dreams  come  true.  (Applause) 

You  can  change  the  game,  what  we  say  the  game  changer,  by  making 
unity,  dignity,  security  and  activism  mean  something  more  than  words  on 
a  wall.  But  it's  going  to  take  a  team  effort  to  make  it  happen. 

Following  the  inspirational  legacy  of  labor  hall  of  famer  John  Sweeney, 
Richard  Trumka  and  Arlene  Holt  Baker  are  caring  and  experienced  leaders. 
They  know  what  it  takes  to  win.  It  takes  teamwork. 

We  are  many,  but  we  are  one.  Believe  in  the  limitless  potential  of  a  new 
American  labor  movement.  Believe  in  one  another.  Believe  in  the  greatness 
of  the  AFL-CIO.  The  ball  is  in  your  hands.  (Applause) 

SECRETARY-TREASURER  RICHARD  L.  TRUMKA:  Thanks,  Franco. 
Let's  hear  it  for  the  great  Franco  Harris  again.  (Applause) 

EXECUTIVE  VICE  PRESIDENT  ARLENE  HOLT  BAKER:  Thank  you 
so  much.  1  almost  feel  like  saying  let's  play  ball  and  get  this  game  going, 
but  1  will  move  the  program  along. 
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Let's  welcome  all  of  our  brothers  and  sisters  in  this  room  today.  We 
have  702  delegates  from  50  states.  Welcome  to  you  all.  (Applause) 

And  we  are  so  pleased  to  have  125  international  guests  from  more 
than  50  countries  and  94  trade  union  organizations  with  us  today  from 
six  continents.  Please  stand  up  so  we  can  welcome  you,  our  international 
guests.  (Applause) 

We're  also  joined  by  participants  in  this  morning's  inspiring  Diversity 
Summit.  Would  you  please  stand  up.  (Applause) 

And  by  participants  in  yesterday's  State  Federation  Area  and  Central 
Labor  Council  Conference,  altogether  we  have  48  convention  delegates 
from  state  federations  and  more  than  300  from  area  labor  federations  and 
local  labor  councils.  Would  you  all  please  stand.  (Applause) 

And  folks  from  our  direct  local  affiliates,  directly  affiliated  local  unions 
and  directly  affiliated  NEA  locals,  would  you  please  stand  up.  (Applause) 

We  also  have  many,  many  special  guests  whom  you'll  meet  over  the 
next  three  days.  Thank  you  all  for  being  here,  and  welcome  to  each  and 
every  one  of  you. 

And  now  my  partner,  Richard  Trumka.  (Applause) 

INTRODUCTION  OF  UNIONS  and  EXECUTIVE  COUNCIL 

TRUMKA:  Now,  let  me  begin  introducing  the  unions  of  the  AFL-CIO,  and 
the  members  of  our  AFL-CIO  Executive  Council.  Please  stand  up  for  your 
union  as  it's  introduced. 

First  we  have  the  Actors  and  Artistes  representing  members  of  Actors' 
Equity,  the  American  Guild  of  Musician  Artists,  the  American  Guild  of 
Variety  Artists,  the  Television  and  Radio  Artists  and  the  Screen  Actors  Guild 
with  SAG  President  and  AFL-CIO  Vice  President  Alan  Rosenberg  here  on 
the  dais  with  us.  (Applause) 

We  have  Actors'  Equity. 

We  have  AFGE,  including  AFL-CIO  Executive  Council  members  on 
the  dais,  National  President  John  Gage  and  10th  District  National  Vice 
President  Roy  Flores.  (Applause) 

We  have  AFSCME,  with  President  Jerry  McEntee,  Secretary-Treasurer 
Bill  Lucy  and  Arlene  Holt  Baker  here  on  the  dais.  (Applause) 

We  have  AFT,  and  on  the  dais  we  have  President  Randi  Weingarten  and 
Vice  President  Laura  Rico.  (Applause) 

We  have  the  Air  Line  Pilots  with  your  president,  Captain  John  Prater, 
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up  here  on  the  dais.  (Applause) 

Amalgamated  Transit  Union,  and  International  President  Warren 
George  with  the  Executive  Council  on  the  dais.  (Applause) 

HOLT  BAKER:  American  Federation  of  Musicians. 
The  Television  and  Radio  Artists. 

The  Bakery,  Confectionery,  Tobacco  Workers  and  Grain  Millers,  with 
International  President  Frank  Hurt  on  the  dais.  (Applause) 
And  the  Boilermakers. 

The  Bricklayers,  and  on  the  dais  is  President  John  J.  Flynn.  (Applause) 

Welcome  Mark  Ayers,  president  of  the  Building  and  Construction 
Trades  Department.  (Applause) 

And  the  California  Nurses  Association/National  Nurses  Organizing 
Committee,  and  Executive  Director  Rose  Ann  DeMoro  1  believe  is  with  us 
on  the  dais.  (Applause) 

The  California  School  Employees  Association,  with  former  president 
Clyde  Rivers  on  the  dais.  (Applause)  ^ 

Communications  Workers  of  America,  and  on  the  dais  we  have 
President  Larry  Cohen.  (Applause) 

The  Electrical  Workers,  represented  on  the  dais  by  International 
President  Edwin  D.  Hill,  and  IBEW  International  Executive  Council 
member  Robbie  Sparks.  (Applause) 

The  Elevator  Constructors. 

The  Farm  Labor  Organizing  Committee.  (Applause) 

TRUMKA:  Hello,  Fire  Fighters  and  General  President  Harold  Schaitberger 
on  the  dais.  (Applause) 

Flight  Attendants-CWA,  with  International  President  Pat  Friend  on  the 
dais.  (Applause) 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers. 

The  Heat  and  Frost  Insulators.  (Applause) 

Let's  welcome  the  International  Federation  of  Professional  and  Technical 
Engineers,  and  here  on  the  dais  is  President  Greg  Junemann.  (Applause) 
The  International  Longshore  and  Warehouse  Union.  (Applause) 
The  International  Union  of  Police  Associations.  (Applause) 
The  Ironworkers,  and  on  the  dais  we  have  General  President  Joe  Hunt. 
(Applause) 
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And  the  Letter  Carriers,  with  President  Fredric  Rolando  on  the  dais. 
(Applause) 

Welcome  Longshoremen,  with  President  Richard  Hughes  here  on  the 
dais.  (Applause) 

The  Machinists.  Also  on  the  dais  is  International  President  Tom 

Buffenbarger  of  the  Machinists.  (Applause) 

The  Marine  Engineers'  Beneficial  Association.  (Applause) 

And  my  union,  the  United  Mine  Workers  of  America,  and  President 

Cecil  Roberts  on  the  dais.  (Applause) 

HOLT  BAKER:  The  Musical  Artists. 

The  National  Air  Traffic  Controllers  Association. 
The  National  Postal  Mail  Handlers  Union. 
Novelty  and  Production  Workers. 

The  Office  and  Professional  Employees,  with  President  Michael  Goodwin 
and  Secretary-Treasurer  Nancy  Wohlforth  up  here  on  the  dais.  (Applause) 

The  Operating  Engineers,  and  on  the  dais  we  have  General  President 
Vincent  Giblin.  (Applause) 

Welcome  Painters  and  Allied  Trades,  and  on  the  dais,  General  President 
James  Williams. 

The  Plasterers  and  Cement  Masons. 

The  Plate  Printers  and  Die  Stampers. 

Plumbers  and  Pipe  Fitters,  with  General  President  William  Hite  on  the 
dais.  (Applause) 

The  Postal  Workers,  and  President  William  Burrus  on  the  dais. 

TRUMKA:  The  Professional  Athletes. 
The  Radio  Association. 
The  Railroad  Signalmen. 

Welcome  School  Administrators.  And  on  the  dais  we  have  our  newest 
Executive  Council  member  Diann  Woodard,  the  newly  elected  president  of 
the  School  Administrators.  (Applause) 

We  have  the  Seafarers,  with  our  Executive  Council  up  here  is  President 
Mike  Sacco.  (Applause) 

And  the  Sheet  Metal  Workers,  with  General  President  Mike  Sullivan  on 
the  dais.  (Applause) 

Welcome  to  the  TCU/IAM,  and  on  the  dais  we  have  International 
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President  Robert  Scardelletti.  (Applause) 

The  Theatrical  Stage  Employees  and  International  President  Matthew 
Loeb  on  the  dais.  (Applause) 

HOLT  BAKER:  The  Train  Dispatchers. 

The  Transport  Workers.  The  Transport  Workers  are  having  their  own 
convention  right  now,  so  they're  not  with  us.  So  International  President 
James  Little,  who  would  normally  be  on  the  dais,  is  not  able  to  be  with  us 
here. 

The  UAW  is  here,  though,  with  Executive  Council  members  President 
Ron  Gettelfinger  and  Secretary-Treasurer  Elizabeth  Bunn  on  the  dais. 
(Applause) 

United  American  Nurses  are  on  the  dais  with  President  Ann  Converso. 
(Applause) 

And  in  their  hometown,  the  United  Steelworkers  with  International 
President  Leo  W.  Gerard  and  International  Vice  President  Fred  Redmond 
on  the  dais.  (Applause) 

Welcome  United  Transportation  Union,  with  former  International 
President  Paul  Thompson  on  the  dais. 

The  United  Union  of  Roofers  and  Waterproofers. 

Utility  Workers. 

Variety  Artists. 

Working  America. 

And  finally,  but  certainly  not  the  last  word,  the  Writers  Guild  of 
America,  East. 

Welcome  to  you  all,  sisters  and  brothers.  (Applause) 

TRUMKA:  Now,  at  this  convention  we  also  have  with  us  again  Jim 
Slaughter  as  our  parliamentarian.  Now  Jim,  who  works  with  many  of  our 
unions,  is  the  most  active  parliamentary  consultant  in  the  country,  and 
is  an  attorney,  a  Certified  Professional  Parliamentarian  and  a  Professional 
Registered  Parliamentarian. 

Good  to  see  you  again,  Jim.  1  know  you're  here  somewhere.  On  that 
side?  There  you  are.  Thanks,  Jim. 

Now,  as  many  of  you  know,  1  grew  up  less  than  an  hour  from  here,  in 
a  little  mining  town  called  Nemacolin,  in  the  coal  fields.  And  the  values 
I  learned  there — of  hard  work,  respect  for  workers  and  the  power  in  each 
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of  us  to  challenge  the  injustice  that  we  see — are  really  the  values  that  fuel 
Pittsburgh. 

I  have  to  tell  you,  I'm  so  very  glad  to  be  here.  Pittsburgh  is  the  City  of 
Bridges.  And  bridges  are  the  perfect  illustration  of  what  we'll  be  talking 
about  over  the  next  few  days.  Bridges  that  connect  diverse  people,  diverse 
unions,  diverse  communities  and  diverse  nations.  Bridges  to  span  the 
inequalities  in  our  society.  Bridges  to  cross  together,  so  that  we  can  turn 
around  America. 

And  bridges,  our  bridges  to  the  future — organizing  and  politics, 
legislation,  partnerships,  strong  state  and  local  labor  movements  and 
powerful  global  solidarity. 

Now,  some  of  the  bridges  that  America  needs  have  been  burnt — 
destroyed  by  years  of  a  rampant  corporate  agenda  embraced  by  the  Bush 
administration.  It's  hard  to  overstate  just  how  damaging  those  years  have 
been  to  all  of  us.  No  matter  where  you've  come  from — here  in  these  United 
States  or,  really,  anywhere  in  the  world — you've  been  seeing  it.  You  see  it 
every  day  in  the  job  losses  and  the  fights  at  the  bargaining  table  that  come 
down  to  health  care  or  better  wages,  retirees  or  workers  on  the  job. 

You  see  it  in  the  home — foreclosures,  homelessness,  people  who  have 
worked  hard  their  whole  lives  but  now  are  feeding  their  families  from  food 
pantries. 

Our  unions  and  the  workers  that  we  represent  are  suffering  in  a  historic 
collapse.  But  at  the  very  same  time,  we  have  historic  opportunities.  New 
bridges  with  a  new  administration,  a  new  Congress  and  rivers  of  huge, 
flowing  hope  for  the  people  of  our  country.  Our  convention  has  a  theme 
for  today:  We  Are  Many,  We  Are  One.  That's  our  power  and  it's  also  our  joy. 

Brothers  and  sisters,  the  decisions  that  we  make  over  the  next  few  days 
at  this  convention  will  shape  the  future  for  our  labor  movement — and 
for  the  working  men  and  women  we  represent.  That's  a  big  responsibility. 
But  together  we  have  the  strength.  And  1  hope  you're  ready  to  put  that 
strength  to  work.  In  fact,  1  know  you  are.  Because  we  have  a  lot  to  do 
between  now  and  Thursday  afternoon.  Let  me  tell  you  some  of  the  people 
who  you'll  hear  from: 

You'll  hear  from  Secretary  of  Labor  Hilda  Soils.  (Applause) 

Pennsylvania's  U.S.  senators.  Bob  Casey  and  Arlen  Specter. 

House  Speaker  Nancy  Pelosi  and  Senate  Majority  Leader  Harry  Reid,  by 
video.  (Applause) 
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Pablo  Alvarado  of  the  National  Day  Laborers  Organizing  Network. 
(Applause) 

Wade  Henderson  of  the  Leadership  Conference  on  Civil  Rights. 

(Applause) 

Pittsburgh  Mayor  Luke  Ravenstahl  and  Allegheny  County  Executive 
Dan  Onorato.  Representative  Judy  Chu.  Caroline  Kennedy.  (Applause) 

Ben  Jealous  of  the  NAACR 

NBA  President  Dennis  Van  Roekel.  (Applause) 

Our  international  brothers  Ken  Georgetti,  president  of  the  Canadian 
Labour  Congress,  and  Guy  Ryder,  general  secretary  of  the  International 
Trade  Union  Confederation. 

And  then  on  Tuesday,  the  man  that  each  of  you  worked  so  hard  to 
elect,  President  Barack  Obama. 

Tomorrow  we're  going  to  focus  on  the  top  two  priorities  of  our  union 
movement:  Organizing  and  political  action,  and  how  our  work  will  change 
over  once  we  pass  the  Employee  Free  Choice  Act.  And  pass  it  we  shall. 
(Applause) 

And  then  in  the  afternoon,  we're  going  to  divide  up  into  eight  breakout 
forums  on  the  economy,  green  jobs,  organizing,  politics,  the  next  generation 
of  union  leaders,  immigrant  workers,  organizing  the  unemployed  and 
professional  workers.  Tuesday  will  be  a  very  long  day.  So  be  prepared. 

Before  we  hear  from  President  Obama,  we'll  take  up  convention 
resolutions  on  the  economy,  on  green  jobs,  the  public  sector  and 
retirement  security.  And  after  the  president's  appearance  we'll  consider 
resolutions  on  health  care,  safe  jobs  and  immigrant  reform. 

Wednesday  morning  you'll  hear  about  and  go  over  the  resolution  on 
state  and  local  bodies,  our  grassroots  strength.  We'll  also  hear  a  report  from 
this  morning's  diversity  summit  and  take  up  our  diversity  resolution  and 
one  on  women,  work  and  family. 

In  the  afternoon,  we'll  conduct  nominations  for  the  offices  of  the  AFL- 
CIO.  Elections  will  be  held  after  the  convention  recesses  on  Wednesday. 

Thursday,  we'll  focus  on  the  global  union  movement  with  a  report 
i  from  the  Committee  on  International  Labor.  And  we'll  end  the  day  with 
i  the  Finance  Committee  report. 

I      Well,  I've  probably  worn  you  out  just  talking  about  what's  coming  up. 
You'll  find  more  details  in  the  convention  program,  which  you  received 
when  you  registered.  We  have  a  lot  to  do.  I  suggest  we  get  on  with  it. 
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Now,  let's  start  with  some  inspiration.  A  bit  ago  Dr.  Jones  sang  a 
beautiful,  beautiful  National  Anthem.  Now,  Dr.  Jones  is  the  director  of  the 
Pittsburgh  Gospel  Choir.  You  heard  the  choir's  instrumentalists  playing  as 
you  walked  in  this  afternoon. 

Today,  Dr.  Jones  is  also  the  director  of  our  Solidarity  Chorus,  made  up 
of  our  members  of  the  Gospel  Choir  and  brave  and  joyful  union  volunteers 
who  signed  up  to  make  performing  with  us  today  part  of  their  convention 
experience. 

Dr.  Jones,  we'd  love  to  hear  our  Solidarity  Chorus.  (Applause) 
...The  Solidarity  Chonis  performed  for  the  delegates.  (Standing  ovation) 

HOLT  BAKER:  Thank  you  so  much,  Solidarity  Chorus. 

You  know,  after  that  music,  in  my  tradition,  1  felt  like  1  was  at  Zion 
Baptist  Church  today  and  1  was  going  to  be  saying  amen  about  right  now. 

But  as  the  chorus  sang,  we  must,  in  fact,  "lift  every  voice  and  sing,  and 
every  child  beneath  the  sun  and  every  soul  shall  live  as  one." 

Let  me  read  something  to  you  that  binds  us  all  together  as  one,  that 
reminds  us  of  why  we  are  here,  why  we  are  the  American  labor  movement, 
the  Preamble  to  the  AFL-CIO  Constitution: 

"The  American  Federation  of  Labor  and  Congress  of  Industrial  Organizations 
is  an  expression  of  the  hopes  and  aspirations  of  the  working  people  of  America. 

"We  resolve  to  fulfill  the  yearning  of  the  human  spirit  of  liberty,  justice 
and  community;  to  advance  individual  and  associational  freedom;  to  vanquish 
oppression,  privation  and  cruelty  in  all  their  forms;  and  to  join  with  all  persons, 
of  whatever  nationality  or  faith,  who  cherish  the  cause  of  democracy  and  the  call 
of  solidarity,  to  grace  the  planet  with  these  achievements. 

"We  dedicate  ourselves  to  improving  the  lives  of  working  families,  bringing 
fairness  and  dignity  to  the  workplace  and  seairing  social  equity  in  the  nation.  We 
will  prevail  by  building  a  strong,  free  and  democratic  labor  movement.  We  will 
organize  workers  into  unions  allied  by  common  purpose  and  mutual  reliance.  We 
will  recruit  generations  of  organizers,  amass  resources  to  sustain  their  efforts  and 
inspire  workers  to  achieve  dignity  and  security  through  organization  and  collective 
bargaining.  We  will  generate  broad  understanding  of  the  necessity  of  organizing 
among  our  members,  oiir  leaders  and  all  unorganized  workers. 

"We  will  give  political  voice  to  workers  in  the  nation.  We  will  fight  for 
an  agenda  for  working  families  at  all  levels  of  government.  We  will  assemble 
a  broad,  progressive  coalition  for  social  and  economic  justice.  We  will  create 
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a  political  force  within  the  labor  movement  that  will  speak  forcefully  and 
persuasively  on  the  public  issues  that  affect  our  lives. 

"We  will  enable  workers  to  shape  a  changing  global  economy.  We  will  speak 
for  working  people  in  the  international  marketplace,  in  the  industries  in  which  we 
are  employed,  and  in  the  firms  where  we  work.  We  will  expand  the  role  of  unions 
to  securing  worker  influence  in  all  the  decisions  that  affect  our  working  lives,  from 
capital  investment  to  the  quality  of  products  and  services  to  how  work  itself  is 
organized. 

"We  will  establish  unions  as  active  forces  in  our  communities.  We  will  make 
the  voices  of  working  families  heard  in  all  of  our  neighborhoods.  We  will  create 
vibrant  state,  local  and  community  labor  councils.  We  will  strengthen  the  ties  of 
labor  with  our  allies.  We  will  speak  out  effectively  and  creatively  on  behalf  of  all 
working  Americans.  ^ 

"With  confidence  and  trust  in  the  inherent  power  and  goodness  of  our  people 
and  in  the  virtue  and  promise  of  unionism,  we  proclaim  this  Constihition." 

Richard.  (Applause) 

TRUMKA:  Thanks,  Arlene.  ' 

And  now  I'd  like  to  call  on  Cecil  Roberts,  chair  of  the  Credentials 
Committee,  for  the  Credentials  Committee  report. 

Cecil.  (Applause) 

REPORT  OF  THE  CREDENTIALS  COMMITTEE 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  1  told  Rich  it 
seems  like  this  is  where  we  started  some  many,  many  years  ago. 

If  1  can  just  take  a  second  and  say  how  much  we  care  about  Rich  in  the 
United  Mine  Workers.  Rich  and  1  have  been  friends  for  35  years.  We  met 
each  other  when  we  were  10,  by  the  way.  (Laughter) 

He's  going  to  make  a  great  president  of  the  federation.  (Applause) 

But  let  me — and  I'm  sure  I  speak  for  all  of  the  Executive  Council 
members  here.  We  appreciate  the  last  14  years  of  leadership  that  our  friend 
and  brother,  John  Sweeney,  has  provided  to  us.  He  has  led  us  through 
some  dark  days  and  tough  times.  (Applause) 

He's  built  the  strongest  political  force  on  Earth.  And  he's  brought  us  to 
this  day  where  he  can  pass  the  baton  to  Rich,  Arlene  and  Liz,  and  we  thank 
him  for  that.  (Applause) 

The  Credentials  Committee  is  usually  an  easy  committee  to  sit  on  and 
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get  through,  but  it's  not  necessarily  been  the  case  this  time  around.  So  I 
would  like  to  thank  a  few  people,  if  1  might. 

First,  I'd  like  to  thank  Lynn  Rhinehart  from  the  legal  staff  of  the 
AFL-CIO  for  her  hard  work  and  bringing  us  to  this  point.  (Applause) 

Brother  Bill  Burrus,  the  American  Postal  Workers  Union,  our  secretary, 
he  will  be  here  momentarily. 

A  great  leader  of  the  American  Federation  of  Teachers,  former  secretary- 
treasurer,  Nat  LaCour. 

My  dear  friend  Richard  Hughes  from  the  International  Longshoremen's 
Association  and  Sister  Roberta  Reardon  from  AFTRA,  all  were  on  this 
committee  with  us. 

I  want  to  say  to  you  that  four  years  ago  we  did  the  right  thing  at  this 
convention.  We  debated  a  diversity  resolution.  And  1  want  to  say  to  you 
how  very  proud  that  1  was  to  be  one  of  the  speakers  from  the  floor  in 
support  of  that  resolution.  The  leadership  of  the  AFL-CIO,  the  Executive 
Council,  all  supported  that  resolution. 

1  always  say  we're  doing  the  Lord's  work  here  in  the  labor  movement, 
because  the  Bible  tells  us  someday  we'll  be  judged  by  how  we  treat  the  least 
of  these.  And  no  one  works  harder  for  the  least  of  these  than  the  American 
labor  movement.  (Applause) 

But  to  me  this  is  a  relatively  simple  issue.  The  Bible  tells  me  that  God 
created  every  one  of  us,  and  he  created  every  one  of  us  in  his  image.  God 
said  it,  1  believe  it,  it  should  be  the  end  of  story.  However,  there  has  been 
a  great  debate  in  our  society  about  this,  but  not  here.  We  have  passed 
this  resolution  and  said  by  the  time  we  get  here  at  this  convention,  this 
convention  will  reflect  the  diversity  of  the  labor  movement,  that  is,  the 
percentage  of  women  and  people  of  color  would  be  reflected  on  this 
convention  floor. 

Well,  I'm  proud  to  say  as  the  chairman  of  this  committee  that  the 
national  and  international  unions  have  sent  delegates  to  this  convention 
that  does  exactly  that.  (Applause) 

Forty-three  percent  of  the  delegates  from  national  and  international 
unions  are  either  women  or  people  of  color.  Get  on  your  feet  and  give 
yourselves  a  round  of  applause.  You  are  so  far  ahead  of  everybody  else  in 
our  society.  (Standing  ovation) 

And  this  is  a  relatively  simple  decision  we've  made.  In  the  American 
labor  movement  we  believe  that  male  or  female,  gay  or  straight,  red. 
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yellow,  black  or  white,  we  are  all  precious  in  God's  sight.  (Applause) 

Now,  I've  got  to  make  you  official,  so  give  me  a  chance  here.  Without 
my  report  and  our  report,  you  aren't  really  official,  so  please  pay  attention. 

1  want  to  speak  a  moment  about  the  diversity  resolution.  In  July  the 
Executive  Council  of  the  AFL-CIO  passed  a  resolution  as  to  how  this 
should  work.  So  we  are  governed  on  the  Credentials  Committee  and  on 
this  floor  today  slightly  differently  than  the  other  committees.  And  we 
were  charged  with  reviewing  the  work  of  every  single  affiliate,  and  we  did 
just  that.  Every  president  or  international  president  was  required  to  sign 
a  declaration  that  their  delegation  met  the  diversity  requirements  of  the 
Constitution  and  Resolution  2  from  our  last  convention.  And  with  43 
percent  of  our  delegates  reflecting  that,  we  are  here  to  report  that  in  our 
view  that  has  been  met.  ^ 

We  also,  pursuant  to  the  Executive  Council's  directions,  were  given 
the  opportunity  for  other  unions,  any  union  that  desired  to  do  so,  to 
come  forward  and  ask  for  a  preliminary  determination  if  their  union's 
delegation's  makeup  met  the  requirements  of  the  diversity  piece. 

We  had  one  union  come  to  us — and  let  me  say,  if  1  might,  give  sorhe 
high  praise  to  my  dear  friend  Joe  Hunt,  because  his  union  was  the  one 
that  came  forward.  They  have  worked  hard  at  this  since  2005.  They  have 
opened  up  doors  wide,  particularly  with  their  training.  They  have  doubled 
the  amount  of  minorities  into  the  training  program  at  the  Ironworkers. 

They  have  also  expended  great  sums  of  money  to  organize  Hispanic 
workers.  Because  of  their  success,  the  number  of  Hispanic  membership 
went  up.  And  we  asked  Brother  Hunt  to  change  the  makeup  of  his 
delegation  to  add  one  more  Hispanic  worker.  And  he  was  so  gracious,  he 
and  his  General  Secretary-Treasurer  Wise,  they  have  brought  a  Hispanic 
leader  in  their  union  here  today.  They  were  so  gracious,  they  worked  so 
hard  to  meet  this. 

But  I  want  to  say  this,  every  single  union  here  on  this  dais  did  the  same 
thing.  And  I  am  so  proud  to  be  a  member  of  this  council. 

Let  me  tell  you  the  next  step  in  this  process.  Every  single  national  and 
international  union  had  these  rules  in  their  possession  since  the  end  of 
July.  Those  were  made  available  after  the  council  meeting.  The  delegations 
that  were  formed  were  in  the  possession  of  the  AFL-CIO  until  we  got 
here.  Any  delegate  on  this  floor  could  have  gone  to  Washington,  any 
president  could  have  gone  to  Washington,  any  officer  could  have  gone  to 
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Washington  and  said  I  want  to  view  the  makeup  of  one  of  these  unions' 
delegation.  No  one  did  that. 

Since  we've  been  here,  since  Friday,  anyone  could  have  viewed  the 
makeup  of  any  delegation  on  this  floor.  No  one  has  availed  themselves  of 
that  opportunity. 

Let  me  give  you  some  direction.  Any  delegate  can  challenge  the 
credentials  and  the  makeup  of  any  national  or  international  union  on  this 
floor.  However,  that  ends  today.  Tomorrow  morning  when  a  member  of 
this  committee  comes  to  report,  that  is  closed  off.  We  do  not  believe  there's 
a  single  union  out  there  that  has  not  met  the  diversity  requirements.  The 
period  has  ended  as  of  tonight.  If  you  feel  that  there's  a  delegation  on  this 
floor  that  has  not  met  this  requirement,  you  can  go  to  the  desk,  at  the 
registration  desk,  and  tell  them  what  you  believe.  Let  me  give  you  a  little 
more  direction,  if  I  might.  You  are  not  to  go  to  a  mike  and  inform  us  that 
your  name  is  spelled  wrong.  You  are  not  to  go  to  the  mike  and  say.  Well, 
Jim  went  home  and  Bob  is  now  on  the  floor.  You  don't  need  to  do  that. 

You  should  first  go  to  the  registration  desk  after  today's  committee 
report  and  say,  this  is  what's  happened  with  our  delegation  or  there  is 
a  mistake  in  the  makeup  of  our  delegation.  Go  to  the  registration  desk. 
That's  exactly  where  you  are  required  to  go.  Also  if  you  desire  to  challenge 
the  makeup  with  respect  to  diversity  of  any  union.  Hopefully,  we  all  know 
this.  We'll  get  through  today.  Until  you  vote  to  approve  the  Credentials 
Committee's  report  we  cannot  conduct  business,  obviously. 

So  what  we're  doing  here  is  getting  us  through  today,  taking  us  to  the 
morning.  If  there  are  no  objections  when  we  get  here  in  the  morning,  we'll 
be  moving  straight  on  through  the  convention. 

With  that,  I'm  going  to  bring  the  secretary  of  this  committee  to  give 
you  the  actual  numbers.  This  is  a  dynamic  leader  of  the  Postal  Workers 
Union,  the  president  of  the  Postal  Workers  Union,  my  dear  friend.  He's  a 
great  leader  in  this  movement,  a  strong  vote  on  this  Executive  Council. 

And  Brother  Bill  Burrus,  the  secretary  of  our  committee,  would  you 
come  forward,  please. 

VICE  PRESIDENT  BILL  BURRUS,  Postal  Workers:  Thank  you,  Cecil, 
and  thank  you  for  that  sermon.  (Laughter) 

The  Credentials  Committee  has  examined  and  approved  the  credentials 
of  708  regular  delegates  representing  55  national  and  international  unions. 
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six  trade  and  industrial  departments,  48  state  federations,  301  area  labor 
federations  and  central  labor  councils  and  four  directly  affiliated  local 
unions,  including  several  new  directly  affiliated  NEA  locals  that  we  want  to 
welcome  to  the  AFL-CIO  Convention.  (Applause) 

We  also  have  examined  and  approved  the  credentials  of  339  alternate 
delegates.  To  ensure  the  maximum  participation  at  this  convention,  we've 
approved  all  credentials  submitted  to  us  by  affiliates  not  in  arrears  for  two 
months  or  one  month  in  their  per  capita  tax,  including  43  credentials  that 
were  submitted  late  due  to  administrative  oversight  or  other  similar  reasons. 

Of  the  regular  delegates  and  alternate  delegates  whose  credentials 
we've  deemed  to  be  in  order,  467  regular  delegates  and  189  alternate 
delegates  have  registered  as  of  12:00  noon  today.  We  are  submitting  for 
the  record  a  complete  list  of  the  regular  delegates  and  alternate  delegates 
whose  credentials  have  been  approved  and  who  have  registered,  and  we 
recommend  that  these  individuals  listed  in  the  report  be  seated  at  this  time. 

The  Credentials  Committee  will  report  daily  to  the  convention  to 
submit  supplemental  lists  of  the  newly  registered  delegates.  If  during  the 
course  of  the  convention  a  seated  delegate  is  required  to  leave,  he  or  she*  is 
asked  to  notify  the  registration  desk.  If  there's  an  alternate  delegate  whose 
aedentials  the  committee  has  approved,  the  regular  delegate  or  the  head 
of  the  delegation  should  submit  at  the  registration  desk  a  written  request 
to  substitute  the  alternate  delegate  for  the  regular  delegate.  This  will  permit 
the  AFL-CIO  to  keep  track  of  the  regular  delegates  who  are  eligible  to 
participate  and  vote  on  the  convention  floor. 

On  behalf  of  the  committee,  1  move  the  adoption  of  the  report  of  the 
Credentials  Committee. 

ROBERTS:  The  committee's  report  has  been  properly  moved  and 
seconded.  Any  discussion? 

All  those  in  favor  of  the  committee's  report,  signify  by  saying  aye. 

Opposed? 

The  ayes  have  it.  Thank  you  very  much.  (Applause) 
INTERNATIONAL  UNIONS 

Actors  and  Artistes  of  America,  Associated — ^Theodore  Bikel,  Catherine 
F.  Brown,  John  P.  Connolly,  Sumi  Haru,  Mike  Hodge,  Marjorie  Home,  Anne- 
Marie  Johnson,  Ira  Mont,  Ron  Morgan,  Roberta  Reardon — 76,000  votes 
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Air  Line  Pilots  Association— James  A.  Anderson,  Michael  G.  Donatelli, 
Brendan  M.  Kenny,  John  H.  Prater,  Paul  A.  Rice — 44,471  votes 

Air  Traffic  Controllers  Association,  National— Jose  Ceballos,  Patrick 
R.  Forrey,  Mike  MacDonald,  Chris  McKeever — 14,425  votes 

American  Federation  of  Government  Employees — Dwight  Bowman, 
J.  David  Cox  Sr.,  Rogelio  (Roy)  Flores,  Joseph  (Joe)  Flynn,  John  Gage, 
Dorothy  James,  Augusta  Thomas,  Patricia  (Patty)  Vierss — 225,662  votes 

Automobile,  Aerospace  &  Agricultural  Implement  Workers  of 
America  International  Union,  United— Joe  Ashton,  Elizabeth  Bunn, 
Ron  Gettelfinger,  General  Holifield,  Bob  King,  Bob  Madore — 456,771  votes 

Bakery,  Confectionery,  Tobacco  Workers  and  Grain  Millers 
International  Union— Joyce  Alston,  David  B.  Durkee,  Isaac  Gobem, 
Frank  D.  Hurt— 76,267  votes 

Boilermakers,  Iron  Ship  Builders,  Blacksmith,  Forgers  and 
Helpers,  International  Brotherhood  of— J.  Tom  Baca,  William  T. 
Creeden,  David  L.  Gaillard,  Newton  B.  Jones — 44,084  votes 

Bricklayers  and  Allied  Craftworkers,  International  Union  of— 

James  J.  Boland,  Albert  Catalano,  David  Donkin,  JohnJ.  Flynn,  Henry 
Kramer,  Ken  P.  Lambert,  Gerard  Scarano,  Zacharius  Winbush — 93,761  votes 

California  Nurses  Association/National  Nurses  Organizing 
Committee — Deborah  Burger  RN,  Rose  Ann  DeMoro,  Margie  Keenan  RN, 
Martha  Kuhl  RN,  Malinda  Markowitz  RN— 70,427  votes 

California  School  Employees  Association — Susan  Adams,  Jane 
Bausa,  Michael  Bilbrey,  Allan  D.  Clark,  Janelle  Y.  Cranch,  Carla  Held,  Ivan 
Pastrano,  Clyde  Rivers— 129,000  votes 

Communications  Workers  of  America — William  Boarman,  James  Clark, 
Lawrence  Cohen,  Ronald  Collins,  Claude  Cummings,  Barbara  Easterling, 
Pat  Friend,  Yvette  Herrera,  Annie  Hill,  Ralph  Maly,  Andy  Milburn,  Edward 
Mooney,  Theresa  Pluta,  Alfonso  Pollard,  Jeffrey  Rechenbach — 583,500  votes 
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Electrical  Workers,  International  Brotherhood  of— Jeff  R.  Adams, 
Michael  A.  Byrd,  Frank  J.  Carroll,  Javier  Casas,  Mario  Ciardelli,  Michael  R. 
Dunleavy,  Don  C.  Guillot,  Edwin  D.  Hill,  Karlene  R.  Knisley,  Lindell  K.  Lee, 
Robert  L.  Neely,  Elizabeth  Shuler,  Robbie  Sparks,  Frank  Telesz — 617,103  votes 

Elevator  Constructors,  International  Union  of— Dana  A.  Brigham, 
Michael  Garfold,  James  J.  Higgins,  Michael  Langer,  Donald  Shafer — 25,334 
votes 

Engineers,  International  Union  of  Operating — Luis  Baeza,  James 
T.  Callahan,  Vincent  J.  Giblin,  John  M.  Hamilton,  Jerry  Kalmar,  Rodger 
Kaminska,  Helen  Morgan,  Emmett  Russell,  James  M.  Sweeney,  William  C. 
Waggoner— 280,000  votes  « 

Farm  Labor  Organizing  Committee — Baldemar  Velasquez — 2,026  votes 

Fire  Fighters,  International  Association  of— Diego  Arencon,  James 
T.  Ferguson,  Roxanne  Hack-Smero,  Joseph  BCing,  Arturo  Martynuska,  ' 
Michael  Mullane,  James  Ridley  Sr.,  Harold  A.  Schaitberger,  William  V. 
Taylor— 242,333  votes 

Glass,  Molders,  Potter,  Plastics  and  Allied  Workers  International 
Union — Linda  K.  Dickey,  John  R  Ryan,  Bruce  R.  Smith,  Derrick  A.  Smith, 
Rick  D.  Wayman — 32,605  votes 

Heat  and  Frost  Insulators  and  Allied  Workers,  International 
Association  of— James  A.  Grogan,  Terry  Larkin,  Terry  Lynch,  James  R 
McCourt— 18,311  votes 

Iron  Workers,  International  Association  of  Bridge,  Structural, 
Ornamental  and  Reinforcing — Angel  Dominguez,  Joseph  Hunt,  Tadas 
Kicielinski,  George  Kratzer,  Edward  McHugh,  Edward  Walsh,  Walter  Wise — 
92,436  votes 

Letter  Carriers,  National  Association  of — Ingrid  M.  Armada,  Jane  E. 
Broendel,  Denise  M.  Brooks,  Lloyd  P.  Doucet  Jr.,  Anita  J.  Guzik,  Stephen  R. 
Hanna,  Fredric  V.  Rolando,  Phillip  Wilkes,  William  H.  Young— 209,000  votes 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


23 


Longshore  and  Warehouse  Union,  International — Alan  Cote,  Dawn 
DesBrisay,  Larry  Manzo,  Fred  Pecker,  Joseph  Radisich — 37,766  votes 

Longshoremen's  Association  AFL-CIO,  International — Horace 
T.  Alston,  John  D.  Baker,  Gerardo  Beccera,  Robert  E.  Gleason,  Richard  R 
Hughes  Jr.,  Gerald  Owens — 59,402  votes 

Machinists  and  Aerospace  Workers,  International  Association 

of— R.  Thomas  Buffenbarger,  Stephen  Gordon,  Shelley  Kessler,  Warren  L. 
Mart,  Robert  Martinez  Jr.,  Richard  Michalski,  Dave  Ritchie,  Robert  Roach 
Jr.,  Lynn  D.  Tucker— 313,759  votes 

Mail  Handlers  Union,  National  Postal — Samuel  C.  D'Ambrosio,  Lisa 
D.  Greer,  Joyce  A.  Miskell,  Jefferson  Peppers,  Rudy  J.  Santos — 47,807  votes 

Marine  Engineers'  Beneficial  Association — Michael  A.  Ingrao,  Don 
Keefe,  Mike  Nizetich,  Bill  Van  Loo— 20,384  votes 

Mine  Workers  of  America,  United — Michael  Dalpiaz,  James  Gibbs, 
Tanya  James,  Daniel  J.  Kane,  Judy  Medley,  Cecil  E.  Roberts — 65,000  votes 

Musicians  of  the  United  States  and  Canada,  American 
Federation  of— Sam  Folio,  Thomas  E  Lee,  Lovie  Smith-Wright — 7,200 
votes 

Novelty  and  Production  Workers,  International  Union  of 
Allied — Mark  A.  Spano,  Steve  J.  Torello — 13,167  votes 

Nurses,  United  American— Joan  Craft,  Sandra  Falwell,  Kathleen  Gettys, 
Linda  Hamilton,  Carolyn  Hietamaki,  Jean  Ross — 55,275  votes 

Office  and  Professional  Employees  International  Union — Michael 
Goodwin,  Richard  Lanigan,  Green  P.  Lewis,  Mary  Mahoney,  Rebecca 
Pomares,  Becky  Turner,  Nancy  Wohlforth — 102,577  votes 

Painters  and  Allied  Trades  of  the  United  States  and  Canada, 
International  Union  of— Sarah  Coyne,  George  Galis,  Stephanie 
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McClendon,  Kenneth  Rigmaiden,  Raymond  Sesma,  Larry  Thomas,  James 
Williams— 92,112  votes 

Plasterers'  and  Cement  Masons'  International  Association  of  the 
United  States  and  Canada,  Operative — Patrick  D.  Finley,  Earl  F.  Hurd, 
Daniel  E.  Stepano — 39,125  votes 

Plumbing  and  Pipe  Fitting  Industry  of  the  United  States  and 
Canada,  United  Association  of  Journeymen  and  Apprentices  of 

the — Kenneth  Aurecchia,  Billy  G.  Borchert,  Kenneth  J.  Broadbent,  William 
R  Hite,  Patrick  R.  Perno,  Laurie  Shadrick,  Sid  Stolper,  James  T.  Sullivan, 
George  M.  Vasquez  Jr. — 219,800  votes 

Police  Associations,  International  Union  of— Sam  A.  Cabral, 
Thomas  D.Jordan,  Timothy  Scott,  Dennis  J.  Slocumb — 17,829  votes 

Postal  Workers  Union,  AFL-CIO,  American — William  H.  Burrus  Jr., 
Sue  Carney,  Omar  Gonzalez,  Liz  Powell,  Bob  Pritchard,  Myke  Reid,  Joyce ' 
Robinson,  Terry  Stapleton,  Linda  Tumey — 209,562  votes 

Professional  and  Technical  Engineers,  International  Federation 

of— Karen  Bellamy  Lewis,  Franceline  Ehret,  Gregory  Junemann,  Joseph 
McGee,  Gerald  Newsome,  Paul  Shearon — 54,062  votes 

Professional  Athletes,  Federation  of— DeMaurice  Smith — 2,111  votes 

Radio  Association,  American — Carl  E.  Young — 100  votes 

Roofers,  Waterproofers  and  Allied  Workers,  United  Union  of — 

Robert  J.  Danley,  Thomas  Pedrick,  Kinsey  M.  Robinson,  Douglas  Ziegler — 
18,063  votes 

School  Administrators,  American  Federation  of— Crystal  Boling- 
Barton,  James  Gittings,  Diann  Woodard — 13,513  votes 

Seafarers  International  Union  of  North  America — David  Heindel, 
Gunnar  Lundeberg,  Anthony  Poplawski,  Michael  Sacco — 84,313  votes 
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Sheet  Metal  Workers  International  Association — Raymond  N.  Diaz, 
Kenneth  C.  Greiner,  Charles  F.  Henson,  Andrew  Maute,  Joseph  J.  Nigro, 
Marc  Norberg,  Michael  J.  Sullivan — 94,167  votes 

Signalmen,  Brotherhood  of  Railroad — Walt  Barrows,  George  Jones, 
W.  Dan  Pickett— 9,105  votes 

Stage  Employes  and  Moving  Picture  Technicians,  Artists  and 
Allied  Crafts  of  the  United  States  and  Canada,  International 
Alliance  of  Theatrical — Michael  Barnes,  John  T.  Beckman  Jr.,  J.  Walter 
Cahill,  Matthew  D.  Loeb,  Michael  F.  Miller  Jr.,  James  B.  Wood— 71,625 
votes 

State,  County  and  Municipal  Employees,  American  Federation 

of— Henry  Bayer,  George  Boncoraglio,  Anthony  Caso,  David  R.  Fillman, 
Michael  Fox,  Albert  Garrett,  Raglan  George  Jr.,  Sherryl  Gordon,  Mary 
Goulding,  Lakesha  Harrison,  Danny  Homan,  Salvatore  Luciano,  William 
Lucy,  Gerald  W.  McEntee,  Glenard  Middleton  Sr.,  Veronica  Montgomery- 
Costa,  Douglas  Moore,  Michael  Murphy,  Henry  Nicholas,  Eddie  L.  Parks, 
Eddie  Rodriguez,  Joseph  Rugola,  Kathy  Sackman,  Eliot  Seide,  David 
Warrick— 1,376,570  votes 

Steelworkers  of  America,  United — Roxanne  Brown,  Tom  Conway, 
John  DeFazio,  Gerald  Fernandez,  Jon  Geenen,  Leo  W  Gerard,  Amanda 
Green,  Holly  Hart,  Carol  Landry,  William  Pienta,  Fred  Redmond,  Kim 
Siegfried — 505,762  votes 

Teachers,  American  Federation  of— Antonia  M.  Cortese,  David 
Gray,  Judy  Hale,  David  Hecker,  Richard  lannuzzi,  Lorretta  Johnson,  Jerry 
Jordan,  Ted  Kirsch,  Nat  LaCour,  Francine  Lawrence,  Alan  Lubin,  Edward 
J.  McElroy,  Ruby  Newbold,  Candice  Owley,  Marcia  Reback,  Laura  Rico, 
Sandra  Schroeder,  Marilyn  Stewart,  John  Tarka,  Ann  Twomey,  Randi 
Weingarten— 1,107,868  votes 

Transit  Union,  Amalgamated — Dennis  Antonellis,  Vincent  G.  Crehan, 
Warren  S.  George,  Rick  Harris,  Donnie  K.  Small,  Michelle  Sommers,  Martha 
D.  Stevens— 120,631  votes 
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Transport  Workers  Union  of  America — Harold  (Sonny)  Hall — 
109,000  votes 

Transportation  Union,  United — Arthur  Martin  111,  Bonnie  L.  Morr, 
Billy  D.  Moye,  Tim  S.  Secord,  James  A.  Stem  Jr.,  Calvin  K.  Studivant,  Kim 
Thompson — 64,405  votes 

Transportation  Communications  International  Union/IAM — 

Robert  F.  Davis,  Helen  Lydon,  Anthony  G.  Padilla,  Joel  M.  Parker,  Robert  A. 
Scardelletti^l,702  votes 

Utility  Workers  Union  of  America — Marei  Burnfield,  Noel  Christmas, 
Harry  Farrell,  D.  Michael  Langford,  Helen  Olague-Pimentel,  Steven  Vari 
Slooten— 50,100  votes 

Writers  Guild  of  America,  East,  Inc. — Michael  Winship — 3,745  votes 

TRADE  and  INDUSTRIAL  DEPARTMENTS 

Building  and  Construction  Trades — Mark  H.  Ayers — 1  vote 
Maritime  Trades — Francis  X.  Pecquex — 1  vote 
Metal  Trades — Ronald  E.  Ault — 1  vote 
Professional  Employees — Paul  E.  Almeida — 1  vote 
i  Transportation  Trades — Edward  Wytkind — 1  vote 
Union  Label  and  Service  Trades — Richard  Kline — 1  vote 

STATE  FEDERATIONS 

Alabama  AFL-CIO — Stewart  Burkhalter — 1  vote 

Alaska  State  AFL-CIO — Vince  Beltrami — 1  vote 
I  Arkansas  AFL-CIO — Alan  B.  Hughes — 1  vote 
I  California  Labor  Federation,  AFL-CIO — Art  Pulaski — 1  vote 

Colorado  AFL-CIO — Sara  Kuntzler — 1  vote 

Connecticut  AFL-CIO— John  W.  Olsen— 1  vote 

Delaware  State  AFL-CIO — Samuel  E.  Lathem — 1  vote 

Horida  AFL-CIO— Cynthia  Hall— 1  vote 

Georgia  State  AFL-CIO— Richard  A.  Ray— 1  vote 

Hawaii  State  AFL-CIO— Roy  Takumi— 1  vote 

Idaho  State  AFL-CIO— Dave  Whaley— 1  vote 
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Illinois  AFL-CIO — Michael  T.  Carrigan — 1  vote 

Indiana  State  AFL-CIO — Kenneth  J.  Zeller — 1  vote 

Iowa  Federation  of  Labor,  AFL-CIO— Janice  K.  Laue — 1  vote 

Kansas  AFL-CIO — Andre  Sanchez — 1  vote 

Kentucky  State  AFL-CIO — Bill  Londrigan — 1  vote 

Louisiana  AFL-CIO — Louis  Reine — 1  vote 

Maine  AFL-CIO — Edward  F.  Gorham — 1  vote 

Maryland  State  and  D.C.  AFL-CIO — Fred  D.  Mason  Jr. — 1  vote 

Massachusetts  AFL-CIO — Robert  J.  Haynes — 1  vote 

Michigan  State  AFL-CIO — Mark  T.  Gaffney — 1  vote 

Minnesota  AFL-CIO — Bradley  Lehto,  Lisa  Stager — 1  vote 

Mississippi  AFL-CIO — Robert  Shaffer — 1  vote 

Missouri  AFL-CIO — Hugh  M.  McVey — 1  vote 

Montana  State  AFL-CIO— Jim  McGarvey — 1  vote 

Nebraska  State  AFL-CIO — Ken  E.  Mass — 1  vote 

New  Jersey  State  AFL-CIO — Charles  Wowkanech — 1  vote 

New  Mexico  Federation  of  Labor,  AFL-CIO — Chris  E.  Chavez — 1  vote 

New  York  State  AFL-CIO — Denis  M.  Hughes — 1  vote 

North  Carolina  State  AFL-CIO— James  Andrews — 1  vote 

North  Dakota  AFL-CIO— David  L.  Kemnitz— 1  vote 

Ohio  AFL-CIO— Pierrette  M.  Talley— 1  vote 

Oklahoma  State  AFL-CIO— Jimmy  Curry — 1  vote 

Oregon  AFL-CIO — Tom  Chamberlain — 1  vote 

Pennsylvania  AFL-CIO — William  M.  George — 1  vote 

Puerto  Rico  Federation  of  Labor,  AFL-CIO— Jose  M.  Rodrlguez-Baez — 

1  vote 

South  Carolina  AFL-CIO— Donna  S.  DeWitt— 1  vote 
South  Dakota  State  Federation  of  Labor,  AFL-CIO — 

Mark  W.  Anderson — 1  vote 

Tennessee  AFL-CIO  Labor  Council — Lindsay  J.  Lee — 1  vote 
Texas  AFL-CIO — Becky  K.  Moeller — 1  vote 
Utah  State  AFL-CIO— Jim  Judd—1  vote 

Vermont  State  Labor  Council,  AFL-CIO — Karl  J.  Labounty — 1  vote 
Virginia  AFL-CIO — Bobby  Gaydos — 1  vote 

Washington  State  Labor  Council,  AFL-CIO— Rick  S.  Bender— 1  vote 
West  Virginia  AFL-CIO — Kenneth  M.  Perdue — 1  vote 
Wisconsin  State  AFL-CIO — David  Newby — 1  vote 
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Wyoming  State  AFL-CIO— Kim  A.  Floyd— 1  vote 


CENTRAL  LABOR  BODIES 

Abilene/Big  Country,  TX — Lex  Browning — 1  vote 
Alameda,  CA — Sharon  Cornu — 1  vote 

Albany  Central  Federation  of  Labor,  NY — Paul  F.  Cole — 1  vote 

Albany /Southwest  Georgia — Gene  O'Kelley — 1  vote 

Allegheny  County,  PA— Jack  Shea — 1  vote 

Anchorage,  AK — Melinda  V.  Taylor — 1  vote 

Ashland  Area,  OH — Bennie  Dukes — 1  vote 

Ashland- Wayne-Holmes,  OH — Barb  M.  Phillips — 1  vote 

Ashtabula  County,  OH — Ray  Gruber — 1  vote 

Atlanta-North  Georgia — Charles  Flemming — 1  vote 

Atlantic  City  and  Cape  May  Counties,  NJ — Roy  Foster — 1  vote 

Baltimore  (Metropolitan),  MD — Ernie  Grecco— 1  vote 

Bay  County,  MI — Mark  R.  Lewis — 1  vote 

Beaver-Lawrence,  PA — Dennis  R.  Bloom — 1  vote 

Belmont  &  Monroe,  OH — Ed  Good — 1  vote 

Bergen  County,  NJ — Charles  J.  Mattson — 1  vote 

Berkshire,  MA — Maureen  R  Marfione — 1  vote 

Blair-Bedford,  PA— Robert  Kutz  Jr.— 1  vote 

Bluegrass,  KY — Bill  Banig — 1  vote 

Bristol  (Greater),  CT— Joseph  J.  Mudryjr. — 1  vote 

Brooke-Hancock,  WV — Marilyn  S.  Boyd — 1  vote 

Broward  County,  FL — Daniel  Reynolds — 1  vote 

Bucks  County,  PA — Tom  H.  Bates  Jr. — 1  vote 

Buffalo,  NY— Michael  Hoffert— 1  vote 

Burlington  County,  NJ— John  E.  Shinn — 1  vote 

Butler  County,  PA — Robert  Thomas — 1  vote 

Butte  and  Glenn  Counties,  CA — Mickey  Harrington — 1  vote 

Cape  Girardeau,  MO — Mark  R.  Baker — 1  vote 
Capital  District,  NY— Kathleen  M.  Scales— 1  vote 
Cayuga  County,  NY — George  Farenthold — 1  vote 
Central  Alabama— James  Blankenship — 1  vote 
Central  Arkansas— Jimmy  Brewer — 1  vote 
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Central  Connecticut — William  Shortell — 1  vote 
Central  Florida — Phyllis  A.  Hancock — 1  vote 
Central  Georgia — Walter  D.  Andrews — 1  vote 
Central  Indiana — Lettie  Oliver — 1  vote 
Central  Maryland — Donna  Edwards — 1  vote 
Central  Massachusetts— Joseph  P.  Carlson — 1  vote 
Central  New  Mexico — Kelley  Burns — 1  vote 

Central  New  York  Area  Labor  Federation — Bonnie  Wilson — 1  vote 
Central  New  York  Labor  Council — Patrick  Costello — 1  vote 
Central  Ohio  Area  Labor  Federation — Debra  L.  King  Hutchinson— 1  vote 
Central  Ohio  Labor  Council;  AFL-CIO — Walter  Workman — 1  vote 
Central  Oklahoma — Tim  O'Connor — 1  vote 

Central  Pennsylvania  Area  Labor  Federation — Mary  E.  Schwanger — 
1  vote 

Central  Utah — Cal  J.  Noyce — 1  vote 

Central  Virginia — Marty  Hudson — 1  vote 

Champaign  County,  IL — Dorinda  K.  Miller — 1  vote 

Champlain  Valley,  VT — Gerard  Colby — 1  vote 

Charleston,  SC — Kenny  Riley — 1  vote 

Chattanooga,  TN — Rickey  N.  Wallace — 1  vote 

Chicago,  IL — Dennis  J.  Gannon,  Jorge  Ramirez — 1  vote 

Cincinnati,  OH — Douglas  E.  Sizemore — 1  vote 

Clark,  Skamania  and  West  Klickitat  Counties,  WA — Mike 

Carnahan — 1  vote 

Clatsop  County,  OR — Ken  Allen — 1  vote 

Clearfield,  Elk,  Cameron,  Jefferson  Counties,  PA— Jeffrey  A. 

Miller — 1  vote 

Coastal  Bend,  TX — Mike  Carranco — 1  vote 
Columbia  (Greater),  SC — Cindy  Rickards — 1  vote 
Contra  Costa  County,  CA — Pamela  J.  Aguilar — 1  vote 
Cowlitz- Wahkiakum,  WA— James  Woodward — 1  vote 
Crawford-Richland,  OH — Norm  Shoemaker — 1  vote 

Dallas  County,  TX— Jim  McCasland — 1  vote 
Dayton-Miami  Valley,  OH — Clyde  R  Mauk — 1  vote 
Decatur,  IL — Bill  Francisco — 1  vote 
Deep  East  Texas— John  "Mickey"  M.  Breaux — 1  vote 
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Del-Mar- Va  Peninsula,  MD — Robert  J.  Mclntyre — 1  vote 
Denver,  CO— John  S.  Fleck — 1  vote 

Detroit  (Metropolitan),  MI — Saundra  L.  Williams — 1  vote 

East  Central  Arkansas — Bessie  Fowler — 1  vote 
East  Central  Minnesota — Marybeth  Juetten — 1  vote 
Eastern  North  Carolina— Jim  Moore — 1  vote 
Eastern  Panhandle,  WV — ^Terry  Osborne — 1  vote 
Eastern  Piedmont,  NC — Larry  Sorrells — 1  vote 
Eastern  Virginia — Doris  A.  Crouse-Mays — 1  vote 
Eau  Claire  (Greater),  WI— Jack  Connell — 1  vote 
Erie-Crawford,  PA— John  Twiford — 1  vote 
Essex-West  Hudson,  NJ — Thomas  P.  Giblin — 1  vote 

Fairbanks,  AK — Fred  G.  Brown — 1  vote 
Five  County,  PA— Pete  L.  Rickert— 1  vote 
Flint  (Greater),  MI — Lawrence  A.  Roehrig — 1  vote 
j  Fresno-Madera-Tulare-Kings,  CA — Randy  L.  Ghan — 1  vote 

Green  Bay  (Greater),  WI — Tony  Vanderbloemen — 1  vote 

Hall  of  Fame,  OH — Daniel  P.  Sciury — 1  vote 
Harris  County,  TX — Richard  C.  Shaw — 1  vote 
Hartford  (Greater),  CT — Peggy  Buchanan — 1  vote 
Hawkeye,  lA — Wayne  Clymer — 1  vote 
Hudson  County,  NJ — Peter  A.  Busacca — 1  vote 
Hudson-Catskill,  NY — Lee  Cutler — 1  vote 
Huron  Valley,  MI — Fred  Veigel — 1  vote 

j  Illinois  Valley,  IL — Steven  Conrad — 1  vote 
Indiana-Armstrong-Clarion,  PA — Kenneth  Cecconi — 1  vote 
Iowa  City — Patrick  T.  Hughes — 1  vote 
Jackson,  TN — Harold  G.  Woods — 1  vote 
Jefferson  County,  AR — Carl  Gardner — 1  vote 
Johnstown  Regional  CLC,  PA — Ernie  Esposito — 1  vote 
Juneau,  AK — Pete  Ford — 1  vote 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


31 


Kanawha  Valley,  WV — Donald  Barnett — 1  vote 
Kansas  City  (Greater),  MO — Bridgette  Williams — 1  vote 
Kenosha,  WI — Ronald  J.  Frederick — 1  vote 
Kent-Ionia,  MI — Michael  David — 1  vote 
Kitsap  County,  WA — Alan  O.  Link — 1  vote 
Knoxville-Oak  Ridge,  TN— James  G.  Worley — 1  vote 

Lane  County,  OH — Pat  G.  Riggs-Henson — 1  vote 

Lakes,  WI — Myron  E.  Halla — 1  vote 

Lansing  (Greater),  MI — Glenn  Freeman  111 — 1  vote 

Lehigh  Valley,  PA — Richard  W.  Bloomingdale — 1  vote 

Lewiston,  Idaho-Clarkston,  Washington — Cindy  Hedge — 1  vote 

Licking-Knox,  OH — Theresa  M.  Willis — 1  vote 

Long  Island,  NY— John  R.  Durso — 1  vote 

Lorain  County,  OH— Joseph  Thayer — 1  vote 

Los  Angeles,  CA — Maria  Elena  Durazo,  Ron  Morgan — 1  vote 

Louisville,  KY — Charles  R  Clephas — 1  vote 

Mahoning-Trumbull,  OH — William  M.  Padisak  Jr. — 1  vote 

Manchester,  NH — Richard  Burke — 1  vote 

Maricopa,  AZ — Sheri  Van  Horsen — 1  vote 

Marinette  and  Menominee,  WI— James  "Jim"  Garity — 1  vote 

Marion  County,  WV — Michael  Caputo — 1  vote 

Marion,  Polk  and  Yamhill  Counties,  OR — Richard  J.  Swyers — 1  vote 

Marquette  County,  MI — Shana  L.  Aiderton — 1  vote 

Marshall- Wetzel-Tyler,  WV — Sherry  L.  Breeden — 1  vote 

Martin  Luther  King  Jr.,  WA — David  C.  Freiboth — 1  vote 

Mason-Jackson-Roane,  WV — Larry  K.  Matheney — 1  vote 

McKean  and  Potter  Counties,  PA — Ronald  A.  Airhart — 1  vote 

Memphis,  TN — Sylvia  S.  Woods — 1  vote 

Merced-Mariposa  County,  CA — Harriet  M.  Lawlor — 1  vote 

Mercer  County,  NJ — Don  Dileo — 1  vote 

Mercer  County,  PA — Dominic  Vadala — 1  vote 

Merrimack  Valley,  MA — Paul  Georges — 1  vote 

Middlesex  County,  NJ — Laurel  Brennan — 1  vote 

Midland  County,  MI — Richard  Mclnerney — 1  vote 

Mid-Ohio — Sue  Taylor — 1  vote 
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Milwaukee  Area,  WI — Sheila  D.  Cochran — 1  vote 
Minneapolis,  MN — William  McCarthy — 1  vote 
Missoula  Area,  MT — Marilyn  J.  Ryan — 1  vote 
Missouri  Slope,  ND — Shelley  Seeberg — 1  vote 
Monongalia-Preston,  WV — Stacy  C.  North — 1  vote 
Monroe/Lenawee  County,  MI — L.  William  Conner  Jr. — 1  vote 
Monterey  Bay,  CA — Robert  Chacanaca,  Cesar  Lara — 1  vote 
Montgomery  County,  PA — Barry  J.  Fields — 1  vote 

Nal-Nishii,  NM— Justin  Tsosie — 1  vote 

New  Orleans  (Greater),  LA — Robert  Hammond  III — 1  vote 

New  York  City— John  T.  Ahem — 1  vote 

Norfolk  County,  MA — Timothy  P.  Sullivan — 1  vote  ' 
North  Alabama — Rickey  Kornegay — 1  vote 
I  North  Bay,  CA — Lisa  Maldanodo — 1  vote 
North  Central,  OH — Lynda  L.  Mobley — 1  vote 
North  Central  West  Virginia — Donnie  Samms — 1  vote 
North  Coast,  OH— Patrick  Gallagher— 1  vote  ' 
North  Florida — Luella  McQueen — 1  vote 
North  Iowa  Nine — Ken  D.  Sagar — 1  vote 
North  Shore,  OH — Harriet  S.  Applegate — 1  vote 
North  Shore,  MA— Jeffrey  C.  Crosby  Robert  Lennon — 1  vote 
Northeast  Alabama — Everett  B.  Kelley — 1  vote 

Northeast  Area  Labor  Federation  of  Pennsylvania — Liz  Bettinger — 
1  vote 

Northeast  Central,  NY— William  "Bill"  Crotty— 1  vote 

Northeast  Indiana — Tom  Lewandowski — I  vote 

Northeast  Minnesota — Eric  N.  Lehto — 1  vote 

Northeastern  Connecticut — Laurie  Pelletier — 1  vote 
i  Northeastern  Illinois — Patrick  D.  Staffer — 1  vote 
I  Northern  Kentucky — Dan  Radford — 1  vote 

Northern  New  Mexico — Brian  Shaffer,  Jon  B.  Hendry — 1  vote 
:  Northern  Plains,  ND — Steve  Fantauzzo — 1  vote 

Northern  Tier,  PA — Dean  Reynolds — 1  vote 

Northern  Utah — Brian  W.  Faulkner — 1  vote 

Northern  Valley,  ND — Mark  Froemke — 1  vote 

Northern  Virginia — Daniel  Duncan — 1  vote 
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Northwest  Central,  IN — Robert  R.  Liphard — 1  vote 
Northwest  Illinois — Garry  Cacciapaglis — 1  vote 
Northwest  Indiana — Dan  Murchek — 1  vote 
Northwest  Ohio — David  L.  Caldwell — 1  vote 
Northwest  Upper  Peninsula,  MI — Eula  Murray — 1  vote 
Northwest  Washington — Vance  J.  Lelli — 1  vote 
Northwestern  Area  Labor  Federation  of  Pennsylvania — 
David  A.  Bielski — 1  vote 

Ohio  Valley,  WV— Cheri  J.  Walker— 1  vote 
Olympic,  WA — Virgil  R.  Hamilton — 1  vote 
Orange  County,  CA — Tefere  A.  Gebre — 1  vote 
Owensboro,  KY — Edgar  Oldham — 1  vote 

Palm  Beach-Treasure  Coast,  FL — Beverly  Curphey,  Patricia  M.  Emmert — 
1  vote 

Parkersburg,  WV — Richard  Eddy — 1  vote 

Passaic  County,  FL— Jason  A.  D'Errico — 1  vote 

Pennyrile  Area,  KY — Brad  Burton — 1  vote 

Permian  Basin,  TX— John  Patrick — 1  vote 

Philadelphia,  PA — Patrick  J.  Eiding,  Elizabeth  McElroy — 1  vote 

Pierce  County,  WA — Patty  A.  Rose — 1  vote 

Pioneer  Valley,  MA — Edward  W.  Collins  Jr. — 1  vote 

Quad  City,  Illinois,  and  Iowa,  IL — Dino  Leone — 1  vote 

Racine,  WI— Scott  O.  Sharp— 1  vote 
Rapid  City,  SD— Ritchie  Nordstrom— 1  vote 
Reading  and  Berks  County,  PA — Donald  Siegel — 1  vote 
River  Region,  AL — Al  Henley — 1  vote 
Rochester-Genesee  Valley,  NY — Patrick  Lyons — 1  vote 
Rock  County,  WI — Barbara  A.  Bushue — 1  vote 
Rockford,  IL— Jasper  Qay)  Ferraro — 1  vote 
Rockland  County,  NY—John  Maraia — 1  vote 
Ross-Highland  Counties,  OH— Joseph  E.  Crytser — 1  vote 
Rutland-Addison,  VT — George  A.  Lovell — 1  vote 
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Sabine  Area,  TX — William  R.  Parker — 1  vote 
Sacramento,  CA — Bill  Camp — 1  vote 
Saginaw  County,  MI — Scott  Groulx — 1  vote 
Salina,  KS— Jane  Carter — 1  vote 

San  Antonio,  TX — Katherine  Thompson-Garcia — 1  vote 
San  Bernardino,  CA — Laurie  R.  Stalnaker — 1  vote 
San  Diego-Imperial  Counties,  CA — Lorena  Gonzalez — 1  vote 
San  Francisco,  CA — Tim  Paulson — 1  vote 

San  Joaquin  &  Calaveras  Counties,  CA — Marcie  Bayne — 1  vote 
San  Mateo,  CA — Mark  Leach — 1  vote 
Sandhills  (Greater),  NC — Tony  D.  McKinnon  Sr. — 1  vote 
Savannah,  GA — Brett  A.  Hulme — 1  vote 
Schuylkill  County,  PA— Anne  M.  Kurtek— 1  vote 
Scranton,  PA — Nancy  Krake — 1  vote 
Shawnee,  OH — Austin  W.  Keyser — 1  vote 
Sheboygan  County,  WI — Barbara  A.  Felde — 1  vote 
Sioux  Falls,  SD — Maynard  Magnuson — 1  vote 
Smith  County,  TX — Gary  Beevers — 1  vote 
South  Bay,  CA — Cindy  M.  Chavez — 1  vote 
South  Central,  WI— Jim  Cavanaugh — 1  vote 
South  Central,  WV— Joseph  Carter — 1  vote 
South  Central  Michigan — Richard  G.  Frantz — 1  vote 
South  Florida— Janice  A.  Coakley — 1  vote 
South  Georgia — Charlie  E.  Key — 1  vote 
Southeast  Georgia — Dorothy  L.  Townsend — 1  vote 
Southeast  Minnesota — Russell  Hess — 1  vote 
Southeast  Ohio — Shiery  Kerns — 1  vote 
Southeastern  Area  Labor  Federation  of  Pennsylvania — 
!  John  Meyerson — 1  vote 

1  Southeastern  Central,  WV — Elaine  A.  Harris — 1  vote 
Southeastern  Connecticut — Wayne  J.  Burgess — 1  vote 
Southeastern  Massachusetts  (Greater) — Robert  Bower — 1  vote 
Southeastern  North  Carolina— Jason  Rosin — 1  vote 
Southeastern  Ohio — David  McCall — 1  vote 
Southeastern  Oregon — Barbara  Byrd — 1  vote 
Southeastern  Washington — Carol  Dotlich — 1  vote 
Southern  Illinois — Paul  A.  Noble — 1  vote 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


35 


Southern  Maine — ^Matthew  D.  Beck — 1  vote 
Southern  Nevada — David  Jones — 1  vote 
Southern  New  Jersey — Donald  Norcross — 1  vote 
Southwestern  District,  WV — Gary  Trout — 1  vote 
Southwestern  Illinois — William  E.  Thurston — 1  vote 
Southwestern  Pennsylvania — Edward  Yankovich — 1  vote 
Southwestern  Wyoming— John  M.  Hastert — 1  vote 
Space  Coast,  FL — Claudie  E  Pouncey — 1  vote 
Spokane,  WA — Greg  Devereux — 1  vote 
Springfield,  MO — H.  Bradley  Stokes — 1  vote 
St.  Clair  County,  MI — ^Tom  Collard — 1  vote 
St.  Louis  (Greater),  MO — Robert  Soutier — 1  vote 
St.  Paul,  MN — Sharyle  Knutson — 1  vote 

St.  Tammany,  Tangipahoa  and  Washington  Parishes,  LA — 

Chad  Lauga — 1  vote 

Stanislaus  and  Tuolumne  Counties,  CA — RaeLene  Brown — 1  vote 
Stevens  Point,  Portage  County  WI — Darold  O.  Lowe — 1  vote 

Tarrant  County,  TX — ^T.C.  Gillespie — 1  vote 

Thurston-Lewis-Mason,  WA — Allan  R.  Guenther — 1  vote 

Toledo,  OH — Tim  W.  Burga — 1  vote 

Topeka,  KS— James  D.  Grunewald — 1  vote 

Tri  County,  NY — Elsa  MacDonald — 1  vote 

Tri  County,  OH— John  D.  Wagner— 1  vote 

Triad,  NC — MaryBe  McMillan — 1  vote 

Triangle  Labor  Council,  NC — Melvin  E  Montford — 1  vote 

Tri-County,  KS — Donna  L.  Birks — 1  vote 

Tri-County,  KY— James  E  Wright— 1  vote 

Troy,  NY — Mike  Keenan — 1  vote 

Twin  Harbors,  WA — Dave  Johnson — 1  vote 

Upper  East  Tennessee — Eddie  L.  Bryan — 1  vote 

Venango  County,  PA — David  Henderson — 1  vote 

Warren/Forest  County,  PA — Debbie  Care — 1  vote 
Washington  (Metropolitan),  DC— Joslyn  N.  Williams — 1  vote 
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Washington  and  Orange  Counties,  VT— Hal  "Traven"  Leyshon— 1  vote 

Washington/Greene  County,  PA— Wayne  E.  Watson— 1  vote 

Waukesha  County,  WI— Joe  Kreuser — 1  vote 

Waupun,  WI — Harvey  F.  Austin — 1  vote 

West  Central  Florida — Robert  Ray — 1  vote 

West  Central  Illinois— Nancy  M.  Gardner— 1  vote 

West  Central  Ohio— George  L.  Shafer— 1  vote 

West  Michigan — Brent  Gillette — 1  vote 

Westchester-Putnam,  NY — Paul  R.  Ryan — 1  vote 

Western  Connecticut— Harry  R.  Soucy— 1  vote 

Western  Kentucky— Steve  J.  Earle— 1  vote 

Western  Maryland— James  S.  Bestpitch — 1  vote 

Western  New  York — Patty  DeVinney — 1  vote  f 

Western  North  Carolina — Mark  V.  Case — 1  vote 

Western  Trades  and  Labor  Assembly,  IL— Ross  Miller— 1  vote 

Western  Virginia — Mike  R.  Kennedy — 1  vote 

Western  Wisconsin — Linda  Alexander — 1  vote 

Westmoreland  County  (Greater),  PA — Rosemary  Trump — 1  vote  ' 

White  River,  IN— Joseph  D.  Breedlove — 1  vote 

Wichita/Hutchinson,  KS— Judy  A.  Pierce— 1  vote 

Wilkes-Barre,  PA — David  L.  Antle — 1  vote 

Williams  County,  OH— Jeanette  E.  Mauk— 1  vote 

Winnebago  County,  WI — Lawrence  P.  Lautenschlager — 1  vote 

Wood  County,  WI— Debra  A.  Foth— 1  vote 

Woonsocket,  RI — Michael  Connolly — 1  vote 

Yellowstone  (Greater),  MT — Darrell  W.  Johnson — 1  vote 

York- Adams,  PA — Clark  Ruppert  Jr. — 1  vote 

DIRECTLY  AFFILIATED  LOCAL  UNIONS 

Beloit  Education  Association — Timothy  G.  Vedra — 566  votes 
Professional  Staff  Union,  MTA/NEA— Thomas  Goodkind— 113  votes 
San  Diego  Education  Association — Camille  B.  Zombro — 0  votes 

TRUMKA:  Thank  you,  Cecil  and  Bill. 

Now,  we  have  several  days  of  important  business  ahead  of  us  at  this 
convention,  and  some  of  it  will  include  some  pretty  vigorous  debate.  In 
keeping  with  our  democratic  values,  1  urge  everyone  here  to  help  make  this 
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an  orderly  convention  with  each  of  us  showing  one  another  the  respect 
that's  due  to  trade  union  brothers  and  sisters. 

Remember,  please,  that  only  delegates  are  able  to  cast  votes.  So  if  you're 
not  a  delegate,  please  remain  silent  during  the  voice  votes  no  matter  how 
tempted  you  may  be  to  join  in. 

As  we  conduct  debate,  those  of  you  who  will  speak  from  the  floor 
should  be  aware  of  the  lighting  system  on  the  four  microphones.  You'll  see 
three  lights;  green,  yellow  and  red.  And  when  you  begin  speaking  you'll  see 
the  green  light.  The  yellow  light  will  come  on  when  you  have  30  seconds 
remaining  in  your  allotted  time  to  speak.  And  when  the  red  light  comes 
on,  you've  exhausted  your  time  and  no  matter  how  many  more  important 
and  really  insightful  things  you  have  to  say,  you'll  have  to  stop  at  that 
point.  We're  going  to  have  to  try  to  keep  some  tight  rules  so  that  everyone 
gets  a  chance  to  speak. 

The  time  limit  is  going  to  be  three  minutes. 

I'm  afraid  we  will — up  here  we're  going  to  have  the  red  lights — 1  forgot 
to  tell  you  that — which  just  went  on  to  tell  me  that  1  went  over  my  allotted 
time. 

The  lights  blink  when  the  speaker  has  30  seconds  left  for  us  to  clear  the 
remaining,  or  finish  his  or  her  remarks.  When  the  red  light  remains  steady, 
I'm  afraid  that's  time  to  stop. 

Now,  brothers  and  sisters,  proposed  copies  of  the  convention  standing 
rules  that  the  Rules  Committee  recommends  were  distributed  to  all  of 
the  delegates  by  placing  them  on  your  chairs  before  the  convention  hall 
opened.  So  everyone  should  have  a  copy  of  them.  If  not,  please  raise  your 
hand  right  now  and  floor  operations  staff  will  provide  you  with  a  copy  of 
the  rules. 

1  now  call  on  Brother  Bob  Scardelletti  of  the  TCU/IAM  for  the  report  of 
the  Rules  Committee. 
Brother  Scardelletti. 

REPORT  OF  THE  RULES  COMMITTEE 

VICE  PRESIDENT  ROBERT  SCARDELLETTI,  TCU/L\M:  Thank  you, 
Mr.  Chairman. 

Good  afternoon,  brothers  and  sisters.  Let  me  first  acknowledge  and 
thank  the  members  of  the  Rules  Committee:  Chairman  Ron  Gettelfinger, 
United  Auto  Workers;  Captain  John  Prater  of  the  Air  Line  Pilots 
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Association,  the  committee  secretary;  Matthew  Loeb  of  lATSE;  and  Ron 
Ault  of  the  Metal  Trades  Department. 

The  committee  met  on  Friday  to  consider  rules  for  this  convention. 
Article  IV,  Section  19  of  the  Constitution  provides  that  the  rules  of  one 
convention  are  also  enforced  from  the  beginning  of  the  next  convention 
until  that  convention  adopts  new  rules.  The  2005  Convention  operated 
under  the  rules  of  the  2001  Convention,  so  no  new  rules  were  adopted 
when  v/e  met  four  years  ago. 

The  2009  Rules  Committee  does  recommend  some  changes  in  the  rules 
for  this  convention.  I  now  ask  Committee  Secretary  Captain  John  Prater  to 
explain  them  and  summarize  the  key  points  of  the  proposed  rules  overall. 
Thank  you. 

Captain  John.  f 

VICE  PRESIDENT  CAPT.  JOHN  PRATER,  Air  Line  Pilots:  Thank 
you,  Brother  Scardelletti. 

In  reviewing  the  rules  of  the  last  two  conventions,  the  committee 
determined  that  some  clarifications  are  warranted.  In  other  respects,  the  * 
rules  must  be  revised  in  order  to  more  accurately  and  completely  reflect  the 
Constitution  and  past  practice.  For  example.  Article  VI,  Section  1(f)  of  the 
Constitution  states  that  when  voting  for  vice  president,  a  delegate  must 
cast  the  full  voting  strength  of  the  delegate  or  his  or  her  affiliate,  but  the 
rules  do  not  mention  that  requirement.  Proposed  Rule  37  fixes  that. 

Also,  in  2005,  the  convention  amended  Article  VI,  Section  1(f),  to 
increase  from  10  to  15  the  minimum  number  of  positions  on  a  vice 
presidential  slate  that  must  carry  out  our  commitment  to  an  Executive 
Council  that  is  broadly  representative  of  the  diversity  of  the  membership 
of  the  labor  movement.  Proposed  Rule  26  reflects  that  amendment. 

There  are  several  other  proposed  substantive  revisions  of  the  2005  rules. 

First,  proposed  Rule  22  provides  that  a  signed,  written  nomination  for 
AFL-CIO  office  may  only  be  made  during  the  period  beginning  when  the 
convention  is  called  to  order  on  the  first  day — today — and  ending  before 
the  convention  opens  on  the  fourth  day,  that  is  Wednesday.  The  2005  rules 
are  silent  about  the  beginning  point  when  written  nominations  may  first 
be  made.  Proposed  Rule  22  clarifies  this. 

By  the  way,  I'm  advised  that,  in  fact,  no  signed  nominations  for  office 
were  presented  to  the  chair  of  this  convention  before  the  convention 
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opened  today.  But  even  though  this  proposed  mle  change  is  moot  for  this 
convention,  it  is  important  that  we  adopt  it  so  that  it  applies  to  the  next 
one  in  2013. 

Second,  Rules  16  and  28  change  the  timing  of  the  nomination  and 
election  of  officers  in  order  to  conform  with  the  planned  schedule  for  this 
week.  In  2005,  a  four-day  convention,  nominations  took  place  on  the  third 
day  and  the  election,  which  proved  unnecessary,  was  scheduled  for  the 
fourth  day. 

We've  got  a  five-day  convention  in  2009,  so  proposed  Rule  16  states 
that  nominations  are  scheduled  for  the  fourth  day,  Wednesday.  In  order 
to  accommodate  several  events  that  are  scheduled  for  Thursday,  proposed 
Rule  28  states  that  the  election,  if  one  is  necessary,  also  would  take  place  on 
Wednesday  during  the  evening  after  the  convention  adjourns  for  the  day. 
So  Rules  16  through  42  explain  the  nomination  and  election  procedures  in 
detail,  and  they  are  substantially  the  same  as  in  2005. 

President  Sweeney  has  appointed  as  the  convention  election  officer  Ed 
McElroy,  the  former  president  of  the  American  Federation  of  Teachers,  a 
former  AFL-CIO  vice  president,  and  one  of  the  most  capable  and  respected 
leaders  in  our  labor  movement.  (Applause) 

He  will  oversee  any  election  that  is  conducted,  and  he  will  report  to  the 
convention  as  necessary. 

Finally,  let  me  summarize  some  of  the  key  points  in  Rules  1  through 
15,  which  govern  all  other  convention  proceedings. 

First,  any  delegate  who  seeks  recognition  to  speak  on  any  matter  shall 
speak  only  upon  recognition  by  the  chair,  and  the  delegate  shall  first  state 
his  or  her  name  and  delegation. 

Second,  a  delegate  may  speak  no  more  than  three  minutes  on  a 
pending  question. 

Third,  total  debate  on  a  main  motion,  whether  on  a  resolution  or  other 
matter,  shall  be  limited  to  30  minutes.  That  period  includes  all  debate 
on  all  proposed  amendments  to  that  main  motion  as  well  as  any  other 
secondary  motions  to  the  main  motion. 

Fourth,  when  a  convention  committee  presents  a  resolution,  including 
a  constitutional  amendment,  for  a  vote,  the  question  presented  shall 
be  whether  or  not  to  approve  the  resolution,  regardless  of  whether  the 
committee  recommends  its  approval  or  rejection. 

Finally,  the  following  methods  of  voting  will  be  used  in  the  following 
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order  as  may  be  necessary  on  a  particular  question:  First,  a  voice  vote; 
second,  an  uncounted  rising  vote;  third,  a  counted  rising  vote;  and  finally, 
a  roll  call  vote  if  30  percent  of  the  delegates  present  request  one. 

So  on  behalf  of  the  Rules  Committee,  I  move  the  adoption  of  the 
Convention  Standing  Rules  that  we  propose  to  govern  this  convention. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SCARDELLETTI:  A  motion  has  been  made  and  seconded  to  adopt  the 
Convention  Standing  Rules.  Is  there  any  discussion? 

1  see  no  one  standing  at  the  mikes,  and  the  question  has  been  called  for. 

Those  in  favor  of  adopting  the  Convention  Standing  Rules,  say  aye. 

Those  opposed,  nay. 

The  Convention  Rules  are  adopted.  (Applause)  f 
(Following  are  the  general  rules  of  the  convention  and  the  rules  governing  the 
nomination  and  election  of  officers  as  approved  by  the  delegates.) 

CONVENTION  STANDING  RULES 

General  • 

1.  After  the  Convention  has  been  called  to  order  on  the  first  day, 
the  Convention  Chair  shall  set  the  time  for  adjournment  and  for 
reconvening,  provided  that  no  recess  or  adjournment  shall  be  ordered 
once  a  roll  call  vote  has  begun. 

2.  Except  as  otherwise  provided  in  the  AFL-CIO  Constitution,  these 
rules  or  supplemental  rules,  the  Convention  shall  be  conducted  in 
accordance  with  Robert's  Rules  of  Order  Newly  Revised  (10th  edition). 
The  Convention  Chair  shall  appoint  a  parliamentarian  to  advise 

the  Chair.  Rulings  of  the  Chair  may  be  appealed  in  accordance  with 
Robert's  Rules  to  the  Convention. 

3.  The  agenda  for  the  Convention  shall  be  as  follows: 

•  Credentials  Committee  Report 

•  Rules  Committee  Report 

•  Constitution  Committee  Report 

•  Nominations  and  Elections  for  Office 

•  Other  business,  including  reports  of  other  committees, 
shall  be  taken  up  from  time  to  time  as  appropriate. 
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4.  For  admission  to  the  Convention  hall,  a  delegate,  guest  or  other 
authorized  individual  shall  wear  the  badges  or  other  identification 
issued  by  the  Credentials  Committee  or  the  AFL-CIO  Convention 
Office. 

5.  Materials  may  be  distributed  outside  the  Convention  hall.  Materials 
sought  to  be  distributed  inside  the  Convention  hall  must  be  submitted 
to  the  AFL-CIO  Convention  Office  with  a  request  for  distribution. 

6.  Any  delegate  seeking  recognition  to  speak  on  any  matter  shall  state 
his  or  her  name  and  delegation  and  shall  speak  on  the  matter  only 
upon  recognition  by  the  Convention  Chair, 

7.  The  Convention  Chair  at  his  or  her  discretion  may  recognize  a  guest, 
such  as  a  constituency  group  representative  or  international  guest, 
who  was  invited  by  the  President  or  the  Executive  Council  to  attend 
the  Convention,  for  the  purpose  of  speaking  from  the  floor  on  any 
matter  before  the  Convention. 

8.  Smoking  and  consumption  of  alcohol  on  the  Convention  floor  are 
prohibited. 

Debate 

9.  Debate  shall  proceed  as  follows: 

(a)  Total  debate  on  all  main  motions  (including  resolutions)  and  pending 
secondary  motions  (including  amendments)  shall  be  limited  to  30 
minutes. 

(b)  No  delegate  shall  speak  for  more  than  three  minutes  on  any  pending 
question.  A  delegate  may  not  speak  a  second  time  upon  the  same 
question  until  all  delegates  wishing  to  speak  on  that  question  have 
had  an  opportunity  to  do  so. 

(c)  If  the  Convention  Chair  deems  it  necessary,  separate  microphones 
shall  be  set  up  for  those  supporting  and  opposing  the  matter  before 
the  Convention,  and  the  Chair  shall  recognize  alternating  speakers 
on  the  two  sides  unless  there  are  not  speakers  seeking  recognition  on 
both  sides. 
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(d)   If  a  delegate  is  called  to  order  while  speaking,  the  delegate  shall  be 
seated  until  the  question  of  order  is  decided. 

10.  When  a  question  is  to  be  decided,  whether  by  a  majority  or  two- 
thirds  of  delegates  present  and  voting,  the  Convention  Chair  first 
shall  conduct  a  voice  vote.  If  in  the  view  of  the  Chair  (whether  or  not 
any  delegate  calls  for  a  division)  the  voice  vote  is  inconclusive,  the 
Chair  shall  retake  the  vote  by  an  uncounted  rising  vote.  If  in  the  view 
of  the  Chair  this  vote  also  is  inconclusive,  or  if  the  Convention  so 
directs  upon  proper  motion  and  vote,  the  floor  shall  be  cleared  of  all 
but  regular  delegates  and  the  Chair  shall  retake  the  vote  by  a  counted 
rising  vote.  At  any  time  after  the  conduct  of  the  voice  vote  and  before 
the  Convention  proceeds  to  the  next  order  of  business,  a  roll  call 
may  be  conducted  upon  the  demand  of  30  percent  of  the  delegates 
present. 

11.  Roll  call  votes  shall  proceed  as  follows: 

(a)  The  Convention  Chair  (or  his  or  her  designee)  shall  conduct  the  ' 
roll  call  vote.  In  calling  the  roll,  the  Chair  shall  first  call  upon  the 
delegation  chair  of  each  national  and  international  union,  in  order 
of  the  AFL-CIO's  standard  alphabetical  listing  of  affiliated  unions. 
Upon  being  called,  the  delegation  chair  (or  his  or  her  designee)  shall 
cast  the  union's  vote  entitlement  either  as  a  bloc  or  as  the  delegation 
allocates  it.  National  and  international  union  delegates  who  do  not 
answer  to  their  names  shall  not  be  permitted  to  vote  at  a  later  point 
in  the  roll  call. 

(b)  If,  after  calling  the  roll  of  the  national  and  international  unions,  a 
majority  of  the  total  vote  entitlement  of  all  registered  delegates  is 
obtained  in  favor  of  or  against  the  question  (or,  where  a  two-thirds 
vote  is  required,  two-thirds  of  that  vote  entitlement  is  cast  in  favor 
or  more  than  one-third  is  cast  opposed),  the  Convention  Chair  shall 
discontinue  the  calling  of  the  roll  and  shall  announce  the  result. 
Any  delegate  entitled  to  vote  who  has  not  been  called  shall  be  given 
the  opportunity  to  record  his  or  her  vote  with  a  recording  secretary 
designated  by  the  Chair,  and  the  final  official  tally  will  reflect  all  such 
recorded  votes. 
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12.  The  Convention  Chair  may  at  any  time  temporarily  suspend  debate 
(but  not  a  vote)  on  a  pending  matter  to  allow  an  invited  guest  to 
speak.  Upon  conclusion  of  the  speech,  debate  shall  resume  on  the 
business  that  was  pending  when  the  debate  was  interrupted. 

Resolutions 

13.  In  reporting  resolutions  (including  a  resolution  proposing  a 
constitutional  amendment)  a  committee  may: 

(a)  Report  out  one  or  more  resolutions  for  separate  recommended  action 
by  the  Convention  on  each; 

(b)  Report  out  a  group  of  resolutions  for  recommended  action  as  a  bloc 
if  at  least  75  percent  of  the  committee  members  agree,  in  which  case 
the  Convention  Chair  shall,  after  the  subject  of  each  resolution  has 
been  briefly  stated,  take  the  vote  on  the  grouped  resolutions  as  a  bloc; 

(c)  Report  out  one  of  several  resolutions  on  the  same  subject,  with  a 
statement  that  identifies  the  other  resolutions  and  advises  that  those 
resolutions  are  subsumed  in  the  reported  resolution,  and  that  on 
recommended  adoption  of  the  reported  resolution  no  further  action 
will  be  taken  on  the  subsumed  resolutions.  Where  a  minority  report 
supported  by  at  least  25  percent  of  the  committee  members  is  filed 
in  favor  of  adoption  of  one  of  the  subsumed  resolutions,  and  in  the 
event  that  the  lead  resolution  is  disapproved,  the  resolution  proposed 
in  the  minority  report  shall  be  presented  to  the  Convention  for  action 
as  the  next  item  of  business; 

(d)  Refer  a  resolution  to  the  Executive  Council;  or 

(e)  Decline  to  report  out  a  resolution  for  action  by  the  Convention  if  at 
least  75  percent  of  the  committee  members  agree. 

14.  On  committee  reports  concerning  action  on  a  resolution  (including  a 
resolution  proposing  a  constitutional  amendment),  the  question  shall 
be  stated  to  the  Convention  as  being  on  the  resolution  itself. 

15.  When  any  such  committee  report  is  accompanied  by  a  minority 
report  supported  by  at  least  25  percent  of  the  committee  members, 
a  member  of  the  committee  minority  shall  be  recognized  by  the 
Convention  Chair  immediately  after  the  report  of  the  committee  has 
been  given. 
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Nomination  and  Election  of  Candidates  for  Office 

16.  The  nomination  of  candidates  for  office  shall  take  place  on  the 
Convention's  fourth  day. 


17.  The  AFL-CIO  senior  Vice  President  who  does  not  intend  to  nominate 
or  second  the  nomination  of  an  Executive  Officer  shall  assume  the 
chair  for  the  nominations  of  the  Executive  Officers.  The  Convention 
Chair  (or  his  or  her  designee)  shall  resume  the  chair  for  the 
nominations  of  the  Vice  Presidents. 

18.  To  be  eligible  to  be  nominated,  an  individual  must,  at  the  time  of 
nomination,  be  a  member  of  an  organization  affiliated  with  the 
AFL-CIO. 

19.  Any  delegate  or  Executive  Council  member  may  nominate  or  second 
the  nomination  of  a  candidate  for  office. 

20.  Nominations  shall  first  be  made  for  the  office  of  President.  When 
nominations  for  that  office  are  closed,  nominations  shall  be  made  for 
the  office  of  Secretary-Treasurer.  When  nominations  for  that  office 
are  closed,  nominations  shall  be  made  for  the  office  of  Executive  Vice 
President.  When  nominations  for  that  office  are  closed,  nominations 
shall  be  made  for  the  offices  of  Vice  President. 

21.  A  delegate  or  Executive  Council  member  who  nominates  an 
individual  for  an  Executive  Office  shall  speak  for  no  more  than  five 
minutes  in  support  of  the  nomination.  There  shall  be  two  seconders 
for  such  a  nomination,  and  each  seconder  shall  speak  for  no  more 
than  three  minutes. 

22.  A  delegate  or  Executive  Council  member  who  makes  nominations  for 
the  offices  of  Vice  President  may  make  any  number  of  nominations 
up  to  the  number  of  Vice  Presidents  under  the  Constitution. 
Nominations  for  the  offices  of  Vice  President  may  be  made  with  a 
slate  designation  (subject  to  the  nominees'  subsequent  confirmation 
to  the  Election  Officer  of  their  slate  status).  A  nominator  may  make 
nominations  by  a  signed  writing  that  includes  two  signed  seconds  by 
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delegates  or  Executive  Council  members  submitted  to  the  Convention 
Chair  after  the  Convention  is  called  to  order  on  the  first  day  and 
before  the  opening  of  the  Convention's  fourth  day.  The  Chair  (or 
designee)  will  read  the  names  of  such  nominees  and  identify  their 
nominators  and  seconders  at  the  beginning  of  the  nominations 
for  the  offices  of  Vice  President.  A  nominator  may  also  make 
nominations  for  the  offices  of  Vice  President  from  the  floor  after  the 
reading  of  any  such  previously  submitted  nominations.  Any  such 
floor  nomination  must  be  seconded  by  two  delegates  or  Executive 
Council  members.  There  shall  be  no  speeches  for  any  nominations  for 
the  offices  of  Vice  President. 

23.  If  there  is  only  one  nominee  for  any  Executive  Office  the  nominee 
shall  be  declared  elected  and  there  shall  be  no  election  conducted  for 
that  office.  If  the  number  of  nominees  for  the  offices  of  Vice  President 
does  not  exceed  the  number  of  Vice  Presidents  to  be  elected,  the 
nominees  shall  be  declared  elected  and  there  shall  be  no  election 
conducted  for  those  offices. 

24.  The  President,  in  consultafion  with  the  Executive  Council  and  subject 
to  the  approval  of  the  Convention,  shall  appoint  a  former  AFL-CIO 
Vice  President,  a  present  AFL-CIO  Vice  President  not  standing  for 
re-election  or  another  appropriate  individual  as  the  Election  Officer 
charged  with  conducting  the  election  of  the  Executive  Officers  and 
Vice  Presidents. 

25.  The  AFL-CIO  shall  furnish  the  Election  Officer  with  such  personnel 
and  office  support  as  the  Election  Officer  requires  to  conduct  the 
election.  ^ 

26.  Nominees  may  run  as  a  slate  for  the  Executive  Offices  or  for  the 
offices  of  Vice  President,  and  they  shall  notify  the  Election  Officer  in 
writing  on  the  day  of  their  nomination  of  their  intention  of  doing  so. 
Any  slate  for  the  offices  of  Vice  President  shall  devote  no  less  than  15 
positions  to  carrying  out  the  commitment  to  an  Executive  Council 
that  is  broadly  representative  of  the  diversity  of  the  membership  of 
the  labor  movement,  as  set  forth  in  Article  VI,  Section  1(f)  of  the 
Constitution. 
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27.  (a)  The  Election  Officer  shall  prepare  one  ballot  listing  the  nominees  for 
the  Executive  Offices.  The  order  of  listing  of  nominees  for  each  office 
shall  be  determined  by  a  drawing  by  lot  conducted  by  the  Election 
Officer,  which  any  nominee  or  his  or  her  designee  may  attend.  If  nominees 
are  part  of  a  slate,  the  ballot  shall  designate  their  status  as  a  slate. 

(b)  The  Election  Officer  shall  prepare  a  separate  ballot  listing  the  nominees 
for  Vice  President  and  their  union  affiliations.  Nominees  for  Vice 
President  shall  be  listed  in  the  order  in  which  they  were  nominated. 
Nominees  who  are  part  of  a  slate  shall  be  listed  together  in 
alphabetical  order  within  the  slate,  and  the  ballot  shall  designate  their 
status  as  a  slate  and  provide  a  means  for  delegates  to  cast  a  single  vote 
for  the  slate. 

(c)  Each  ballot  shall  state  the  name  of  the  delegate  casting  the  ballot,  the 
name  of  the  organization  the  delegate  represents  and  the  ballot's  vote 
entitlement,  and  shall  provide  a  space  for  the  delegate  to  sign  the  ballot. 

28.  The  election  shall  take  place  on  the  fourth  day  of  the  Convention 
after  the  Convention  adjourns  for  business  on  that  day.  The  polls 
shall  open  at  6:30  p.m.  and  close  at  8:00  p.m.  Any  delegate  in  line  at 
the  registration  area  at  8:00  p.m.  shall  be  permitted  to  vote. 

29.  Each  slate  of  nominees  for  Executive  Offices,  and  each  nominee  for 
Executive  Office  who  does  not  belong  to  a  slate,  may  designate  an 
observer  from  among  the  delegates.  Each  slate  of  candidates  for  Vice 
President,  and  each  candidate  for  Vice  President  who  does  not  belong 
to  a  slate,  also  may  designate  an  observer  from  among  the  delegates. 
Observers  shall  be  designated  through  an  election  form  prepared  by 
the  Election  Officer,  which  shall  be  filed  in  the  time  and  manner  that 
the  Election  Officer  determines. 

30.  The  Election  Officer  shall  arrange  an  election  area  in,  or  proximate 
to,  the  Convention  hall  that  is  open  to  general  view  and  suitable 
for  the  orderly  casting  of  ballots.  The  election  area  shall  be  divided 
into  an  appropriate  registration  area,  an  appropriate  voting  area 
and  an  appropriate  observer  area.  The  Election  Officer  shall  post 
in  the  registration  area  a  list  of  all  delegates,  by  organization,  who 
are  entitled  to  vote.  The  voting  area  shall  be  open  to  delegates  only 
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during  the  time  they  are  voting,  and  otherwise  shall  be  open  only  to 
the  Election  Officer  and  his  or  her  staff. 

31.  Each  delegate  shall  first  register  to  vote  at  the  appropriate  registration 
desk  by  providing  proper  identification  and  by  signing  his  or  her 
name  on  the  registration  list  prepared  by  the  Election  Officer.  At  the 
time  of  registration,  but  not  otherwise,  an  observer  may  challenge 
the  right  of  an  individual  seeking  to  vote.  The  challenged  individual 
shall  be  given  a  ballot  marked  "challenged,"  which  shall  be  segregated 
from  all  non-challenged  ballots. 

32.  Upon  registering,  the  chair  of  the  delegation  of  each  national  and 
international  union  voting  by  bloc  shall  be  given  and  instructed  to 
sign  a  certification,  prepared  by  the  Election  Officer,  that  the  chair 
has  been  authorized  to  cast  the  union's  vote  by  bloc,  and  shall  be 
given  and  instructed  to  sign  an  Executive  Officers  ballot  and/or  a 
Vice  Presidents  ballot  stating  the  chair's  name,  the  union's  name 
and  the  union's  vote  entitlement  as  determined  by  the  approved 
report  of  the  Credentials  Committee.  For  the  purposes  of  these  rules, 
the  delegation  chair  shall  be  the  president  of  the  union  unless  the 
president  designates  an  alternative  chair  from  among  the  union's 
delegates  and  so  notifies  the  Election  Officer. 

33.  No  delegate  who  is  not  the  chair  of  his  or  her  delegation  shall  be  given 
a  ballot  unless  and  until  the  delegation  chair  notifies  the  Election 
Officer  that  the  delegation  will  not  be  voting  by  bloc.  Otherwise, 
upon  registering,  delegates  from  national  and  international  unions 
voting  individually  shall  be  given  and  instructed  to  sign  an  Executive 
Officers  ballot  and/or  a  Vice  Presidents  ballot  stating  the  delegate's 
name,  the  union's  name  and  the  delegate's  proportionate  share  of 
the  union's  vote  entitlement  determined  by  dividing  the  union's  vote 
entitlement,  as  set  forth  in  the  approved  report  of  the  Credentials 
Committee,  by  the  total  number  of  delegates  from  the  union 
included  on  the  posted  voting  list. 

34.  Upon  registering,  delegates  from  directly  affiliated  local  unions  shall 
be  given  and  instructed  to  sign  an  Executive  Officers  ballot  and/or  a 


48 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


Vice  Presidents  ballot  stating  the  delegate's  name,  the  local  union's 
name  and  the  local  union's  vote  entitlement  as  determined  by  the 
approved  report  of  the  Credentials  Committee. 

35.  Upon  registering,  delegates  from  trade  and  industrial  departments 
and  state,  area  and  local  central  bodies  shall  be  given  and  instructed 
to  sign  an  Executive  Officers  ballot  and/or  a  Vice  Presidents  ballot 
stating  the  delegate's  name,  the  organization's  name  and  the  vote 
entitlement  of  one  vote. 

36.  Delegates  shall  cast  their  ballots  in  the  voting  area  in  such  manner  as 
the  Election  Officer  designates. 

37.  Each  ballot  for  the  offices  of  Vice  President  must  be  cast  for  a  number 
of  nominees  equal  to  the  number  of  positions  to  be  elected,  and  must 
cast  the  full  voting  strength  of  the  delegate  or  affiliate  voting. 

38.  Immediately  upon  the  conclusion  of  the  balloting,  the  Election 
Officer  shall  count  the  ballots  in  the  voting  area,  which  shall  be 
reconfigured  as  necessary  for  the  counting  of  the  ballots.  The  Election 
Officer  shall  first  tally  and  record  the  votes  for  the  Executive  Offices 
and  then  shall  tally  and  record  the  votes  for  the  Vice  Presidents, 
using  tally  sheets  prepared  for  that  purpose.  In  tallying  the  ballots  of 
national  and  international  union  delegates  voting  individually  rather 
than  by  bloc,  the  union's  full  vote  entitlement  shall  be  allocated  pro 
rata  in  the  event  that  one  or  more  of  the  union's  credentialed  and 
registered  delegates  do  not  vote.  Any  such  ballots  shall  be  initialed 
by  the  Election  Officer  after  the  proper  allocated  vote  entitlement  is 
marked  on  the  ballot.  The  Election  Officer  shall,  in  the  course  of  the 
tally,  rule  on  all  challenges  and  include  or  exclude  the  challenged 
votes,  as  appropriate. 

39.  In  the  event  that  a  runoff  election  is  required  under  Article  VI,  Section 
1(e)  of  the  Constitution,  the  Election  Officer  shall  conduct  that  election 
as  promptly  as  possible,  following  the  procedures  set  forth  above  and 
using  the  same  eligibility  lists  as  were  used  for  the  first  election. 
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40.  At  the  conclusion  of  the  election,  the  Election  Officer  shall  present  a 
report  to  the  Convention  stating  the  results  of  the  election  and  the 
Election  Officer's  actions  and  rulings  in  conducting  the  election.  The 
election  shall  be  final  on  the  presentation  and  acceptance  of  that 
report  by  the  Convention. 

41.  All  of  the  Election  Officer's  actions  and  rulings  in  conducting  the 
election  shall  be  effective  immediately  and  shall  be  open  to  challenge 
only  through  objection  to  the  Election  Officer's  report  to  the  Convention. 

42.  The  Election  Officer  shall  have  the  authority  to  vary  the  time  limits 
stated  in  these  rules  by  a  written  posted  ruling. 

TRUMKA:  Thank  you. 

Now,  several  resolutions  were  submitted  within  30  days  of  the  convention, 
including  Resolutions  62  through  68,  which  have  been  distributed  to 
you.  These  late  resolutions  were  referred  by  the  Executive  Council  to  the 
various  committees  of  this  convention.  Pursuant  to  the  Constitution,  late 
proposals  can  be  considered  if  permitted  by  the  convention. 

In  the  spirit  of  an  open  convention  and  to  permit  those  who  submitted 
those  resolutions  an  opportunity  to  bring  them  before  this  convention  for 
consideration,  is  there  any  objection  to  allowing  these  resolutions  to  be 
considered? 

Hearing  no  objection,  Resolutions  62  through  68  will  be  considered  as 
part  of  the  committee  reports. 

In  addition,  the  Executive  Council  has  approved  several  resolutions 
for  consideration  by  the  convention.  These  include  58,  59,  60,  61  and  69, 
which  will  come  before  the  convention  at  various  times. 

Every  one  of  us  here  remembers  that  incredible  day  in  2007  when 
Nancy  Pelosi  shattered  the  marble  ceiling  in  Congress  and  became  the  first 
woman  to  serve  as  speaker  of  the  House.  Remember  that?  (Applause) 

Ever  since  the  day  that  she  was  sworn  in,  Nancy  has  been  one  of  the 
most  effective,  most  energetic  speakers  in  the  history  of  this  country. 

With  Nancy's  leadership.  Congress  passed  the  first  minimum  wage 
increase  in  10  years.  (Applause) 

And  the  economic  recovery  package  to  create  or  to  save  3.5  million  jobs. 

And  the  Lilly  Ledbetter  Fair  Pay  Act.  (Applause) 
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And  extended  health  care  to  4  million  more  American  children.  (Applause) 

Now,  President  Obama  says  Nancy  Pelosi  "is  an  extraordinary  leader  for 
the  American  people,"  and  he's  absolutely  right. 

Let's  listen  to  a  message  from  the  speaker  of  the  House  and  the  speaker 
for  every  man  and  woman  in  this  country  who  works  hard,  joins  the  union 
and  dreams  of  a  better  life. 

Let's  listen  to  Speaker  Nancy  Pelosi. 

...Speaker  of  the  House  Nancy  Pelosi  addressed  the  delegates  via  video  as 
follows: 

HONORABLE  NANCY  PELOSI 
(D)  California,  Speaker  of  the  U.S.  House  of  Representatives 

Good  afternoon,  delegates,  and  congratulations  on  the  26th 
Constitutional  AFL-CIO  Convention.  Thank  you  for  coming  together  to 
address  the  critical  issues  facing  our  nation. 

j     In  these  efforts  you  have  been  led  by  John  Sweeney,  who  has  spent  his 
career  fighting  for  opportunity  and  prosperity  for  all  Americans.  President 
Sweeney's  leadership  is  rooted  in  a  fundamental  truth:  What's  good  for  our 
unions  is  good  for  our  nation. 

And  in  his  30  years  as  a  labor  leader,  John  has  made  progress  for  all 
Americans,  helping  to  ensure  a  full  day's  pay  for  an  honest  day's  work; 
equal  treatment  in  the  workplace  and  equal  opportunity  for  all;  quality, 
affordable  health  care  for  all  Americans. 

On  behalf  of  the  Congress,  1  thank  all  of  you  for  your  leadership  on 
issues  important  to  America's  working  families.  With  John  and  all  of  you  as 
lour  partners,  the  "New  Direction"  Congress  increased  the  minimum  wage 
and  America's  workers  got  a  raise. 

Because  of  our  commitment,  the  first  bill  President  Obama  signed  was 
the  Lilly  Ledbetter  Fair  Pay  Act,  giving  workers  the  right  to  seek  justice  in 
our  courts. 

Because  of  your  perseverance  and  persistence,  the  American  Recovery 
and  Reinvestment  Act  is  creating  jobs  and  giving  a  tax  cut  to  our  middle 
j  class. 

i     Today  you  are  organizing,  marching  and  leading  the  charge  in  the 
fight  of  our  lives,  to  provide  quality,  affordable  and  accessible  health 
care  for  every  American.  And  we  are  going  to  succeed  this  year  under  the 
leadership  of  President  Barack  Obama. 
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Congratulations  to  President  Sweeney  on  a  successful  presidency  and 
a  tremendous  career.  I  look  forward  to  working  with  this  union's  new 
leadership  team  in  the  future. 

Thank  you  to  the  AFL-CIO  for  your  commitment  to  progress  and 
prosperity.  Onward  to  victory.  (Applause) 

TRUMKA:  Now,  Harry  Reid's  father  was  a  hardrock  miner  in  Searchlight, 
Nevada,  and  unfortunately,  his  mother  never  had  the  chance  to  finish 
high  school.  Now,  he  grew  up  in  a  small  town,  small  cabin  without  indoor 
plumbing.  And  when  he  graduated  from  grade  school,  there  was  one 
teacher  for  all  eight  grades. 

But  that  didn't  stop  Harry  Reid  from  pursuing  the  American  dream. 
He's  been  elected  and  re-elected  to  the  Senate  where  he  now  serves  as  the 
majority  leader,  and  he's  never  forgotten  where  he  came  from. 

Every  day  this  man  is  working  hard  for  high-quality,  affordable  health 
care  for  all,  not  just  the  rich  and  not  just  the  lucky. 

He's  working  for  better  educational  opportunities  for  our  children  and 
strong  pensions  and  Social  Security  for  our  seniors.  And  he's  working  hard 
for  the  Employee  Free  Choice  Act  to  finally  restore  the  freedom  to  choose  a 
union  that  every  worker  deserves. 

Let's  hear  a  message  from  the  senator  who  still  lives  in  Searchlight,  the 
majority  leader  who  still  is  one  of  us,  Harry  Reid.  (Applause) 

...Senator  Harry  Reid  addressed  the  delegation  via  video  as  follows: 

HONORABLE  HARRY  REID 
(D)  Nevada,  U.S.  Senate  Majority  Leader 

Hello,  I'm  Senator  Harry  Reid.  I'm  pleased  to  have  the  opportunity 
to  speak  with  you  today.  It's  been  almost  a  year  ago  we  demanded  a  new 
direction  for  our  country.  Together  we  stood  up  to  those  who  said  it's  OK 
to  leave  working  people  behind.  We  said  we  weren't  satisfied  that  the  cost 
of  living  was  going  up  while  wages  were  going  down.  We  said  we  would 
no  longer  allow  our  leaders  to  ignore  the  health  care  crisis,  overlook  global 
warming  or  disregard  the  disappearing  jobs  in  cities  across  the  richest  land 
in  the  world.  We  knew  the  challenges  that  we  faced  were  not  created  in  a 
day;  they  would  not  disappear  overnight.  More  importantly,  we  knew  we 
had  no  time  to  waste  in  getting  to  work,  and  that's  exactly  what  we  did. 

Thanks  to  your  hard  work  and  support,  we  increased  the  minimum 
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wage,  we  cut  taxes  for  working  Americans,  we  ensured  all  workers  get  a 
fair  day's  pay  for  a  fair  day's  work,  and  we're  helping  more  students  go  to 
college.  We're  helping  more  children  get  health  care  and  are  creating  jobs 
in  every  corner  of  this  country. 

We're  off  to  a  good  start.  Not  a  great  start  but  a  good  start,  but  we 
still  have  so  much  more  to  do.  We're  getting  close  to  filling  Senator  Ted 
Kennedy's  legacy  by  reforming  our  nation's  broken  health  care  system, 
i  We're  continuing  our  efforts  to  help  our  economy  recover  by  creating  jobs 
and  renewable  energy,  construction,  manufacturing,  engineering.  Finally, 
I'm  as  committed  today  as  ever  to  passing  the  Employee  Free  Choice  Act 
and  making  it  law  as  soon  as  possible. 

In  closing,  I  join  you  in  thanking  outgoing  President  John  Sweeney, 
my  friend,  for  his  unwavering  service  to  working  families  in  Nevada  and 
around  the  country.  I  will  miss  him  a  lot.  I  look  forward  to  working  with 
incoming  President  Rich  Trumka  to  continue  the  work  of  rebuilding 
America  that  John  Sweeney  did  such  a  great  job  on.  Good  luck  to  all 
of  you.  I  look  forward  to  seeing  you  as  soon  as  possible,  in  Nevada  and 
around  the  country.  (Applause) 

TRUMKA:  Now,  I've  been  so  fortunate  to  work  for  the  past  14  years  side 
by  side  with  John  Sweeney. 

John  is  a  man  of  vision,  he's  a  man  of  humility,  he's  a  man  of  tireless 
commitment  to  working  families.  He's  a  man  of  faith  and  a  man  of  family. 

John  is  a  leader  who  listens,  who  speaks  truth  to  power  and  who  has 
inspired  us  every  single  day  that  he's  been  in  office.  And  I'm  grateful  for 
every  minute  that  I've  spent  with  John  Sweeney  and  for  every  minute  that 
we'll  spend  together  in  the  future,  when  he  embarks  on  his  next  avenue  as 
a  "Labor  Warrior  at  Large."  (Applause) 

Now,  John  has  touched  so  many  people  over  his  career — political 
activists  that  he  joined  in  neighborhood  walks  and  plant  gate  leafleting; 
state  federation  and  local  labor  council  people  that  he  inspired;  domestic 
workers  that  he  supported  as  they  struggled  to  organize;  organizers  and 
j  elected  leaders. 

I      I  want  to  share  with  you  a  brief  video  that  lets  us  hear  from  some  of 
these  people,  who  give  us  a  picture  of  John  Sweeney  as  a  man  of  family,  as 
a  man  of  faith,  a  man  of  good  works,  a  leader  and  a  friend  to  all  of  us. 
...A  video  tribute  to  John  Sweeney  was  shown  to  the  delegation. 
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TRISH  SWEENEY  MOORE:  Brothers  and  sisters,  it  is  with  great  honor 
and  love  that  we  introduce  my  father,  Kennedy's  Papa  John,  the  president 
of  the  AFL-CIO,  John  J.  Sweeney.  (Standing  ovation) 

KEYNOTE  ADDRESS 

JOHN  J.  SWEENEY 
President,  AFL-CIO 

Thank  you  very  much.  Thank  you.  Thank  you  very  much.  Thank  you. 

Thank  you,  sisters  and  brothers.  Thank  you  all  for  that.  That  introduction 
was  certainly  a  surprise,  those  two  ladies  in  my  life.  When  1  saw  them 
coming  up,  1  said.  Oh,  God,  what  am  I  in  for  now.  (Laughter) 

I'm  really  thankful  to  everyone  in  the  film  who  made  those  kind  comments, 
including  Vice  President  Joe  Biden,  Cardinal  McCarrick,  my  charming 
sister,  Cathy  Hammill.  She's  part  of  the  most  caring  and  supporting  family 
anybody  could  ever  hope  for.  Cathy  is  here  this  afternoon  with  her 
husband,  Greg  Hammill,  and  some  of  her  family. 

My  brother,  Jim,  is  here  also.  My  charming  sister,  Peggy,  is  here  with 
her  husband  Ted  King  and  their  family.  And,  of  course,  my  wife,  Maureen; 
my  son,  John;  and  you've  seen  our  daughter,  Trish;  and  our  granddaughter, 
Kennedy. 

Will  the  Sweeney  family  please  stand  and  take  a  bow.  (Applause)  Thank 
you. 

1  owe  so  much  also  to  my  union  family,  my  sisters  and  brothers,  my 
partners  Rich  Trumka  and  Arlene  Holt  Baker  and,  of  course,  Linda  Chavez- 
Thompson.  Members  of  our  Executive  Council,  our  international,  national, 
state  and  local  leaders,  our  entire  staff,  especially  my  executive  assistant 
for  nearly  30  years,  Bob  Welch,  and  my  administrative  assistant  for  just  as 
long,  Liz  Maiorany.  (Applause) 

I  owe  so  much  to  all  of  you,  all  of  my  union  brothers  and  sisters.  I've 
loved  our  labor  movement  all  my  life.  There  is  no  greater  honor  than  the 
opportunity  to  serve  working  people.  And  the  best  thing  about  this  job 
has  been  all  of  you.  You  are  the  magic  of  our  movement,  the  source  of  my 
spirit  and  the  iron  will  that  moves  us  forward. 

We  are  many  but  you  have  made  us  one,  and  I  salute  you.  I  thank  you 
so  much,  and  1  wish  to  applaud  you  all.  (Applause) 

Brothers  and  sisters,  this  week  isn't  about  what  Sweeney  has  done,  it's 
about  what  you  have  done.  When  we  started  down  this  road  together,  1 
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said  it  wasn't  about  who  headed  the  AFL-CIO  but  where  the  AFL-CIO  was 
headed.  Thanks  to  your  commitment,  your  personal  sacrifice  and  your  hard 
work,  we've  taken  our  federation  in  a  new,  positive,  progressive  direction. 

In  1995  I  also  said  1  was  going  to  put  myself  way  out  in  front  and 
then  ask  you  to  push  me.  1  did  and  you  did.  And  together  we  changed  the 
.course  of  our  country.  (Applause) 

I     We  transformed  the  debate  over  globalization  and  helped  redefine  the 
global  labor  movement  as  a  champion  of  workers'  rights.  We  increased  the 
minimum  wage.  We  took  on  the  Enrons  and  the  Exxons.  We  called  the 
hand  of  the  greedy  corporations  that  sent  our  jobs  overseas,  destroyed  our 
mortgage  markets  and  nearly  destroyed  our  economy. 

We  brought  health  care  and  labor  law  reform  to  the  top  of  our  national 
agenda.  We  seated  a  pro-working  family  majority  in  the  United  States 
Congress.  We  elected  a  champion  of  working  families  as  the  first  African 
American  president  in  the  history  of  our  country.  (Applause) 
I     And  what  a  thrill  it  was  to  watch  him  last  week.  He  took  on  the  ugly 
forces  that  are  ripping  at  the  right  of  every  American  family  to  have  health 
care;  health  care  as  a  right,  not  a  privilege.  (Applause) 

With  him  out  front,  we're  restoring  government  as  a  force  for  ensuring 
individual  opportunity,  eliminating  special  privilege  and  promoting  the 
common  good.  Those  are  his  values,  those  are  our  values,  and  they  are 
j  America's  values.  (Applause) 

1      Yes,  we  changed  the  direction  of  our  country,  and  we  should  be  just  as 
proud  as  how  we  changed  our  movement.  We  built  the  strongest  grassroots 
political  operation  in  our  country,  and  brought  hundreds  of  thousands  of 
union  volunteers  into  the  fight  to  protect  the  dreams  we  share.  We  stopped 
just  listening  to  politicians  and  started  insisting  they  listen  to  the  voices  of 
working  families.  (Applause) 

We  made  organizing  the  responsibility  of  every  national  union,  every 
j  local  union,  every  state  fed  and  every  CLC.  We  knew  we  were  faced 
'  with  building  a  movement  on  changing  ground,  and  we  reached  out  to 
organizers  and  workers  outside  our  walls.  As  Jenn  Jannon  said  in  the  film 
you  just  saw,  we  threw  open  the  doors  of  the  House  of  Labor  to  everyone 
who  shares  our  values.  We  created  Working  America  and  added  the  power 
of  3  million  families  who  don't  have  a  union  where  they  work.  (Applause) 

We  tapped  the  energy  of  4  million  of  our  retired  brothers  and  sisters 
with  the  Alliance  for  Retired  Americans.  We  revived  our  state  federations 
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and  central  labor  councils,  and  what  a  job  you  have  done. 

We  forged  beyond  our  traditional  boundaries  and  created  historic 
partnerships  with  worker  centers,  independent  unions  and  the  National 
Education  Association.  (Applause) 

Sisters  and  brothers,  we  pulled  our  allies  together  in  vibrant  coalitions 
and  made  our  federation  the  action  center  of  the  progressive  movement. 
Now  we're  making  sure  our  doors  stay  open  by  bringing  more  women, 
young  people  and  more  minorities  into  our  leadership.  (Applause) 

1  often  say  1  was  lucky  to  be  escorted  into  the  House  of  Labor  through 
the  front  door  by  my  father,  who  was  a  foot  soldier  for  Mike  Quill  and 
Local  100  of  the  Transport  Workers  Union.  Now  we  have  to  continue  our 
march  toward  diversity,  inclusion  and  full  participation,  and  make  sure  no 
one  ever  has  to  knock  at  our  back  door  again.  (Applause) 

As  we  begin  our  convention  today,  1  am  filled  with  optimism.  We've 
helped  create  one  of  those  rare  moments  when  history  invites  dramatic 
improvement  in  the  human  condition,  and  we're  about  to  elect  a  new 
and  exciting  leadership  team  who  will  help  us  seize  that  moment.  But  the 
excitement  over  our  possibilities  is  tempered  by  the  realities  of  our  time. 

We're  seeing  glimmers  of  an  economic  recovery,  yet  nearly  20  million 
of  our  brothers  and  sisters  are  still  without  work.  The  poor  and  the  out- 
of-work  are  no  longer  invisible  or  abstract  figures.  They're  our  friends  and 
neighbors,  our  mothers  and  fathers,  our  sons  and  daughters. 

We're  on  the  cusp  of  the  greatest  advance  in  labor  law  reform  in  70 
years,  but  we're  taking  heavy  fire  from  the  corporate  captains  of  deceit. 
We're  closer  than  ever  to  winning  our  long  struggle  for  universal  health 
care,  but  our  success  has  kindled  a  firestorm  of  meanness  stoked  by 
politicians  playing  on  fear,  racism,  nativism  and  greed.  (Applause) 

Every  one  of  our  achievements  represents  unfinished  business,  and  the 
tasks  we're  challenged  with  are  daunting.  But  if  there  is  one  thing  we've 
learned  over  the  past  14  years,  it  is  this:  Miracles  present  themselves  on  the 
shoulders  of  commitment,  unity  and  action.  (Applause) 

At  the  center  of  these  is  unity,  the  solidarity  that  flows  through  the 
marrow  of  our  movement.  For  us,  solidarity  is  more  than  just  a  strategy; 
it's  a  way  of  life.  We  believe  in  helping  each  other.  We  care  about  our 
brothers  and  sisters.  Solidarity  is  what  gives  workers  the  collective  courage 
to  form  a  union,  to  fight  back  against  a  greedy  employer.  Solidarity  is  what 
compelled  thousands  of  first  responders  and  construction  workers  to  risk 
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their  lives  at  Ground  Zero  eight  years  ago  this  past  Friday.  Solidarity  is  what 
saved  155  airline  passengers  who  could  have  drowned  in  the  icy  waters  of 
the  Hudson  River.  Solidarity  is  what  compels  a  firefighter  to  dive  into  an 
inferno  to  save  a  stranger,  a  teacher  to  refuse  to  give  up  on  a  child  or  back 
off  from  a  battle  with  a  school  board. 

Your  solidarity  is  what  pulled  us  through  when  our  federation  split. 
You  cared  more  about  our  common  purpose  than  your  own  self-interest, 
and  proved  that  we  are  many,  we  are  one.  (Applause) 

Sisters  and  brothers,  now  it  is  up  to  you  to  bring  even  more  solidarity 
behind  Rich  and  Liz  and  Arlene  as  they  fight  to  bring  our  movement  back 
together.  With  your  commitment  and  your  unity  and  action  behind  them, 
we  will  revive  our  economy  and  make  it  work  for  everyone.  We  will  pass 
the  Employee  Free  Choice  Act — (Applause) — and  we  will  help  millions  of 
America's  workers  lift  their  lives  and  realize  their  aspirations. 

We  will  guarantee  every  family  in  America  health  care  when  they  need 
it.  And  we  will  be  true  to  our  enduring  mission  of  improving  the  lives 
of  working  families,  bringing  fairness  and  dignity  to  our  workplaces  and 
securing  economic  and  social  equity  in  our  nation. 

That's  our  mission,  that's  our  job.  Let's  get  at  it.  Thank  you.  God  bless 
all  of  you  and  your  loved  ones.  And  God  bless  America.  (Standing  ovation) 

TRUMKA:  One  more  time  for  our  leader  and  our  friend.  (Standing  ovation) 
Brothers  and  sisters,  please  welcome  Joe  Grushecky  and  the  Iron  City 

Houserockers.  Where  are  they?  There  they  come. 

...The  delegates  were  entertained  by  Joe  Grushecky  and  the  Iron  City 

Houserockers.  (Applause) 

TRUMKA:  Way  to  go,  Joe.  Well,  Joe  Grushecky  and  the  Iron  City 
Houserockers  are  going  to  continue  rocking  the  house.  They're  coming 
I  right  back,  and  you  don't  want  to  miss  it,  but  1  have  to  make  a  couple  of 
quick  announcements  first.  When  Joe  and  the  Houserockers  finish,  we'll 
keep  the  good  times  rolling  on  with  a  rooftop  reception.  So  after  they 
finish,  come  on  up  to  the  rooftop. 

To  get  to  the  rooftop,  take  the  escalator  up  to  the  third  level.  There  you 
can  either  take  the  stairs  at  the  right  of  the  visitors'  walkway  to  the  roof,  or 
you  can  walk  across  the  visitors'  walkway  toward  the  ballroom  and  meeting 
rooms.  Then  take  that  escalator  to  the  fourth  level  and  exit  to  the  rooftop 
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through  the  glass  doors.  If  you  can  remember  any  of  that  and  follow  those 
instructions,  you  really  do  deserve  to  be  a  labor  leader.  (Laughter) 

Now,  members  of  the  International  Labor  Committee,  Bill  Lucy  has 
asked  that  you  gather  here  in  front  of  the  podium  for  a  meeting  immediately 
after  this  session. 

Tomorrow  morning,  please  be  back  by  8:30;  we'll  discuss  two  of  the 
labor  movement's  highest  priorities,  that's  organizing  and  politics.  In  the 
afternoon  we'll  have  a  series  of  breakout  forums,  and  hopefully  they're 
listed  in  your  convention  program  and  I  hope  that  you've  signed  up  for 
your  choice  of  them. 

But  to  get  our  business  taken  care  of  tomorrow  in  time  to  recess  before 
the  breakout  sessions,  we'll  be  working  through  lunch. 

Now  there  are  food  kiosks  down  the  corridor  outside  the  convention 
hall,  and  you  can  bring  food  back  in  here  if  you  like. 

Now,  the  convention  will — after  we  hear  some  more  music — the 
convention  will  adjourn  until  8:30  tomorrow  morning. 

Now  let's  hear  some  more  from  Pittsburgh's  own  Joe  Grushecky  and 
the  Iron  City  Houserockers.  (Applause) 

...The  delegates  were  entertained  by  Joe  Grushecky  and  the  Iron  City  Houserockers. 

(At  5:33  p.m.,  Sunday,  September  13,  2009,  the  convention  was  recessed,  to 
reconvene  at  8:30  a.m.,  Monday,  September  14,  2009.) 
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SECOND  DAY  '^^fjipr'^ 
Monday,  September  1 4,  2009    H  2  □  □  9 


PITTSBURGH 


The  convention  was  called  to  order  at  8:49  a.m.,  President  Sweeney  presiding. 


PRESIDENT  JOHN  J.  SWEENEY:  Good  morning,  brothers  and  sisters. 
Let  us  thank  the  Rick  Purcell  Band,  featuring  Shari  Richards.  (Applause) 

I  have  a  couple  of  important  announcements  this  morning.  First,  if 
you  would,  please  check  your  convention  bags.  One  of  our  delegates  from 
Indonesia  lost  his  bag  with  his  passport  in  it.  So  we  respectfully  ask  you 
to  see  if  you  might  have  picked  up  the  wrong  bag  by  mistake.  If  you  did, 
please  turn  it  in  at  the  registration  desk  as  soon  as  you  are  able. 

Second,  yesterday  in  my  opening  remarks  to  the  convention,  1 
mentioned  two  of  my  staff  who  are  retiring  this  week,  along  with  me.  I 
also  want  to  mention  one  more,  the  third  player  on  this  great  team  along 
with  Bob  and  Liz,  and  that  is  Bob's  longtime  secretary,  Linda  Hall,  who 
has  worked  in  the  labor  movement  for  nearly  40  years.  And  I'd  like  to 
acknowledge  Linda  Hall's  great  work.  (Applause) 

I  owe  so  much  to  these  three  people,  and  1  wanted  to  express  my  thanks. 

Third,  yesterday  we  announced  that  the  yellow  warning  light  on  the 
floor,  or  at  the  floor  mikes,  would  come  on  when  the  speaker  had  30 
seconds  of  allotted  time  left.  Some  delegates  have  expressed  concern  that 
30  seconds  was  not  sufficient  warning.  So  we  are  adjusting  the  yellow  light 
to  come  on  when  there  is  one  minute  left  to  wrap  up  your  comments. 
And  then  the  red  light  will  come  on  when  you  should  be  finished  at  three 
minutes. 

Finally,  people  who  use  wheelchairs  and  would  like  to  speak  at  mikes 
from  the  floor,  please  just  make  your  way  to  the  mike  at  the  appropriate 
time,  and  convention  staff  will  see  that  you  have  a  mike  convenient  to 
you. 

Organizing  for  a  future,  that's  our  key  topic  for  today.  We  will  cover 
Resolutions  1  and  2.  In  the  first,  we  will  discuss  the  labor  movement's  top 
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priority:  Helping  working  men  and  women  organize  and  bargain  to  change 
their  lives. 

The  second  deals  with  bringing  workers  together  to  change  our  country 
through  political  action.  Our  special  guests  today  will  include  Secretary  of 
Labor  Hilda  Solis,  Senator  Bob  Casey,  Caroline  Kennedy,  Representative 
Judy  Chu,  Pittsburgh  Mayor  Luke  Ravenstahl  and  Wade  Henderson,  the 
president  of  the  Leadership  Conference  on  Civil  Rights.  We  will  also  have 
Pablo  Alvarado,  executive  director  of  the  National  Day  Laborers  Organizing 
Network. 

But  first,  let  me  introduce  for  our  invocation  the  Reverend  John  Welch. 
He  is  vice  president  of  student  services  and  dean  of  students  at  Pittsburgh 
Theological  Seminary,  and  president  of  the  Pittsburgh  Interfaith  Impact 
Network.  \ 

Reverend  John  Welch.  (Applause) 

INVOCATION 

REVEREND  JOHN  WELCH 
Pittsburgh  Theological  Seminary 

Good  morning.  Thank  you.  President  Sweeney.  It's  an  honor  to  be  here  in 
this  gathering  among  presidents  of  these  fine  unions  and  their  support  staff. 
Shall  we  bow  in  prayer. 

Most  gracious  and  merciful  God,  we  thank  you  for  the  blessing  and 
opportunity  of  being  here  on  this  day  and  in  this  place.  You  touched  us 
with  your  hand  of  love  and  we  were  awakened  to  see  yet  another  day.  That 
much  we  dare  not  take  for  granted. 

Lord,  God,  we  thank  you  for  this  organization  and  its  history,  an 
organization  of  56  national  and  international  labor  unions,  where  now  for  26 
times  have  gathered  in  halls  across  this  country  in  the  name  of  worker  justice. 

We  thank  you.  Lord,  for  the  leadership  of  the  AFL-CIO  president,  John 
Sweeney.  May  his  work  continue  with  a  vitality  from  on  high. 

Lord,  God,  we  dare  not  go  any  further  without  welcoming  you  into 
this  space.  For  where  you  are,  there  is  love.  Where  you  are,  there  is  joy. 
Where  you  are,  there  is  peace.  As  an  organization  of  solidarity,  we  welcome 
you,  the  God  of  solidarity,  for  you  have  fitly  and  uniquely  joined  together 
people  of  various  walks  of  life,  from  transit  workers  to  steelworkers,  from 
airline  pilots  to  musicians,  from  teachers  and  administrators  to  postal 
workers,  from  actors  to  farmers. 
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You,  O  God,  have  united  this  organization  for  such  a  time  as  this,  to  break 
'lown  the  walls  of  corporate  injustice,  greed  and  unfair  labor  practices, 
/ou,  O  God,  gave  this  organization  the  power  to  do  what  seemed  to  be  the 
mpossible,  and  that  was  to  help  elect  the  first  African  American  president 
)f  the  United  States,  a  man  with  a  soul  of  integrity  and  a  spirit  of  organizing. 

So  now,  O  Lord,  we  call  on  you  to  empower  and  carry  us  through  these 
imes  to  once  again  do  what  seems  impossible,  and  that  is  to  restore  a 
niddle  class  that  has  been  eroding  for  over  40  years,  restore  a  spirit  of  hope 
o  working  men  and  women  who  have  struggled  without  a  living  wage,  to 
eform  our  health  care  system  for  the  millions  of  people  that  are  uninsured 
ind  underinsured. 

Lord,  God,  we  know  that  through  you  all  things  are  possible.  So  we 
!:lose  in  submission  to  you,  the  God  of  Abraham,  the  God  of  Isaac,  the 
jod  of  Jacob.  So  in  Arabic  we  say  alhamduUllah.  In  Hebrew  we  say  baruch 
'lohim,  and  in  English  we  say  praise  be  to  God.  Amen.  (Applause) 

iWEENEY:  Thank  you  very  much,  Reverend  John  Welch. 

I'd  like  to  now  call  on  the  chair  of  the  Credentials  Committee,  Cecil 
Roberts,  to  give  a  credentials  report.  Cecil. 

REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Thank  you 
l/ery  much,  Mr.  Chairman.  First  of  all,  1  would  say — and  1  think  everyone 
igrees — we  were  all  moved  yesterday  by  your  wonderful  remarks.  And  you 
.lave  a  beautiful  family,  by  the  way,  particularly  the  granddaughter. 

Yesterday  you  heard  from  the  Credentials  Committee.  You  heard  from 
ne,  a  white  coal  miner,  and  then  you  heard  from  my  dear  friend  Bill 
iurms,  an  African  American  postal  worker.  Today  to  give  the  report  of 
he  Credentials  Committee,  Roberta  Reardon  from  AFTRA,  the  American 
'federation  of  Television  and  Radio  Artists,  will  come  forward  and  give  the 
Credentials  Committee  report. 

Roberta  is  not  just  a  leader  in  her  union,  she's  a  leader  in  the  American 
abor  movement.  1  was  interested,  in  one  of  the  meetings  we  had,  she 
vas  on  her  way  to  an  audition,  and  she  was  in  a  cab  on  the  cell  phone 
luring  the  credentials  meeting,  which  just  proves  what  we  all  really  know, 
1 1  woman  can  do  more  than  one  thing  and  a  man  is  kind  of  tied  down  to 
'  loing  one  thing  at  a  time. 
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Roberta.  (Applause) 

ROBERTA  REARDON,  AFTRA:  Thank  you  very  much,  President  Roberts. 

I  have  to  say  that  it  has  been  an  honor  and  a  privilege  to  serve  on 
this  committee  with  these  members  on  the  committee.  It  is  an  historic 
moment  in  the  labor  movement,  and  I'm  really  very  humbled  and  proud 
to  be  a  part  of  it. 

Since  the  Credentials  Committee  last  reported,  140  additional  delegates 
and  60  additional  alternates  whose  credentials  had  previously  been 
approved  by  the  Credentials  Committee  have  registered. 

The  Credentials  Committee  recommends  the  additional  delegates  and 
alternates  be  seated.  The  complete  list  of  delegates  and  alternates  is  being 
submitted  for  the  record  at  this  time. 

The  committee  has  received  no  challenges  by  any  delegate  to  the 
diversity  of  any  national  union  delegation.  As  President  Roberts  reported 
yesterday,  the  unions  of  the  AFL-CIO  have  worked  very  hard  to  meet  the 
diversity  requirement,  and  we  should  all  be  very  proud  of  this  progress. 
(Applause) 

On  behalf  of  the  committee,  I  move  adoption  of  the  Credentials 
Committee  report. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

ROBERTS:  Thank  you,  Roberta.  The  report  of  the  Credentials  Committee 
has  been  properly  moved  and  seconded.  Is  there  any  discussion? 

The  chair  seeing  none,  all  those  in  favor  of  the  committee's 
recommendation  signify  by  saying  aye. 

Opposed.  The  ayes  have  it.  Thank  you  very  much,  brothers  and  sisters. 
(Applause) 

SWEENEY:  Luke  Ravenstahl  grew  up  in  a  working-class  family  on  the 
north  side  of  Pittsburgh,  and  he  knows  exactly  what  it  means  to  have  a 
union  card.  Ever  since  he  became  Pittsburgh's  mayor  three  years  ago,  he 
supported  union  workers  on  issue  after  issue.  On  project  labor  agreements, 
working  with  the  teachers  to  put  together  the  Pittsburgh  Promise  so  every 
child  in  this  city  who  graduates  from  high  school  can  get  higher  education, 
helping  bring  nearly  two  dozen  motion  picture  and  TV  productions  to 
Pittsburgh  and  creating  good  jobs  for  entertainment  union  workers,  and 
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passionately  supporting  the  Employee  Free  Choice  Act. 

I'm  pleased  to  introduce  a  friend  of  every  worker  who  makes  Pittsburgh 
^reat.  Mayor  Luke  Ravenstahl.  (Applause) 

HONORABLE  LUKE  RAVENSTAHL 
Mayor,  City  of  Pittsburgh 

Thank  you,  President  Sweeney.  Good  morning,  everybody. 
(The  delegates  responded,  ''Good  morning!") 

For  those  of  you  with  that  puzzled  look  on  your  face  and  who  are  not 
Tom  the  city  of  Pittsburgh,  1  am  the  mayor.  1  am  quite  young  to  be  the 
nayor.  I'm  29  years  of  age.  (Applause) 

And  certainly  very  honored  and  privileged  not  only  to  be  the  mayor, 
3ut  to  welcome  you  all  here  to  Pittsburgh,  America's  most  livable  city,  and 
me  of  the  birthplaces  of  the  American  labor  movement. 

On  behalf  of  our  entire  city,  I  want  to  thank  you  for  making  Pittsburgh 
lie  home  for  your  2009  AFL-CIO  Convention.  I  also  want  to  thank  our 
eadership  here  in  Pennsylvania,  leaders  that  I  have  worked  with  for  years 
:o  rebuild  Pittsburgh  and  promote  workers'  rights,  Billy  George  and  Rick 
Bloomingdale  of  the  Pennsylvania  AFL-CIO,  and  our  own  Allegheny 
County  Labor  Council  leader,  Jack  Shea.  Thank  you,  gentlemen.  (Applause) 

It  is  very  fitting  that  this  year's  convention  is  being  held  here.  Much  of 
:he  story  of  organized  labor  was  written  right  here  in  the  city  of  Pittsburgh, 
t  is  a  story  of  men  and  women  who  rose  up  to  demand  fair  and  equal 
;reatment,  and  who  strove  to  create  better  lives  for  themselves  and  for  their 
"amilies. 

The  words  that  make  up  the  chapters  of  that  story  are  written  in  the 
3lood,  sweat  and  tears  of  the  Pittsburgh  worker.  The  legendary  Homestead 
>teel  Mill  strike;  the  legendary  steel  industry  triumphs  in  the  1930s;  the 
ounding  of  the  AFL;  the  CIO;  the  Ironworkers;  the  Bakery,  Confectionery 
ind  Tobacco  Workers;  and  the  Grain  Millers.  The  blood  of  labor  courses 
hrough  our  veins  here  in  Pittsburgh.  Our  history  is  the  history  of  the 
j\merican  union. 

Today,  and  in  this  year  in  particular,  we  are  creating  and  writing  a 
jiew  chapter  for  those  history  books.  In  2009,  more  than  ever  before,  we 
iire  proud  to  host  you,  the  national  AFL-CIO,  in  what  has  become  a  truly 
iiistoric  year  for  Pittsburgh.  Perhaps  never  before  in  our  city,  in  our  history, 
!  las  there  been  such  a  confluence  of  historic  events  and  happenings,  each 
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with  their  own  important  ties  to  the  labor  community.  As  you  may  have 
heard,  our  Pittsburgh  Steelers  won  the  Super  Bowl  only  a  few  months  ago. 
(Applause) 

The  Steelers,  the  only  team  in  the  country  whose  very  name  represents 
an  industry,  one  with  a  deep  connection  to  the  labor  movement  with  the 
United  Steelworkers  founded  right  here  in  the  city.  If  you  missed  out  on 
that  Super  Bowl  win,  you  probably  heard  that  the  Pittsburgh  Penguins  won 
the  Stanley  Cup  this  year.  (Applause) 

And  to  keep  them  wirming  right  here  in  Pittsburgh,  we're  building  a 
brand-new  arena,  part  of  a  Pittsburgh  renaissance  that  is  putting  thousands 
of  labor  brothers  and  sisters  to  work,  both  in  construction  and  post- 
construction  jobs.  (Applause) 

If  you've  missed  out  on  our  sports  triumphs,  I'm  sure  you're  aware 
that  next  week  Pittsburgh  will  be  the  home  to  the  G-20,  the  Pittsburgh 
Summit,  a  selection  made  by  President  Obama,  who  will  be  addressing  you 
tomorrow.  The  implications  of  the  decisions  made  by  the  G-20  leaders  on 
the  labor  movement  are  profound.  I've  worked  closely  with  labor  leaders 
like  Leo  Gerard  and  Jack  Shea  to  ensure  that  the  voice  of  the  worker  is 
heard  during  this  critically  important  event.  (Applause) 

And  finally,  from  a  historic  perspective,  only  several  weeks  ago. 
President  Obama  said  the  following  about  Pittsburgh  in  holding  us  up  as 
a  model  for  the  rest  of  the  world  to  follow.  He  said,  "Pittsburgh  stands  as  a 
bold  example  of  how  to  create  new  jobs  and  industries  while  transitioning 
to  a  21st-century  economy;  a  city  that  has  transformed  itself  from  the  City 
of  Steel  to  a  center  for  high-tech  innovation,  including  green  technology, 
education  and  training,  and  research  and  development." 

Today,  we  are  growing  traditional  union  jobs  in  Pittsburgh  and  creating 
new  jobs  in  new  industries  like  green  jobs  and  preparing  new  generations 
for  the  union  jobs  of  tomorrow. 

Here  in  Pittsburgh,  we  know  something  about  the  history  of  the  labor 
movement  and  as  a  son  and  a  grandson  of  union  members,  1  certainly  do, 
too. 

Together  we  have  made  history  here  in  Pittsburgh  for  centuries.  In 
2009,  we  are  continuing  to  build  on  that  history.  And  most  exciting  of  all 
is  the  future  of  Pittsburgh  and  the  future  of  the  labor  movement,  where  . 
after  this  convention  and  after  this  year,  we  will  continue  to  write  new  | 
chapters  in  that  long  and  glorious  history. 
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Thank  you  for  choosing  Pittsburgh  as  the  home  for  the  2009  AFL-CIO 
Convention,  where  together  we  will  write  that  next  chapter  in  the  history 
md  the  story  of  the  American  labor  movement,  fighting  for  the  rights  of 
vorkers  everywhere. 

Thank  you  very  much.  Enjoy  Pittsburgh,  and  have  a  great  conference. 
Applause) 

►WEENEY:  Thank  you  very  much,  Mr.  Mayor.  We're  delighted  to  be  here 
;n  your  city,  and  are  looking  forward  to  enjoying  it  every  day  that  we're  here. 

I'd  like  to  interrupt  the  agenda  and  introduce  the  co-host  of  our 
eception  last  night,  the  president  of  the  Steelworkers,  Leo  Gerard.  Leo 
jerard  has  some  good  news  for  us.  (Applause) 

/ICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  I  just 
vanted  to  take  a  moment  to  thank  all  of  those  in  the  room,  and  many 
)f  you  helped  us.  As  some  of  you  heard  recently,  the  United  Steelworkers 
)rought  forward  a  petition  under  Section  421  of  the  Trade  Act  against  the 
llegal  importation  of  Chinese  tires.  People  said  we  wouldn't  have  a  chance 
ind  we'd  never  win  it. 

Our  president.  President  Barack  Obama,  yesterday  signed  the 
proclamation;  that  for  the  first  time  in  20  years  that  we  have  a  president 
hat  stood  up  to  enforce  the  laws  that  have  been  robbing  workers  of  their 
obs,  and  he  limited  tariffs,  he  put  tariffs  on.  (Standing  ovation) 

Thank  you.  I  want  to  say  that  that  could  not  have  happened,  that 
:ould  not  have  happened  without  the  active  participation  of  our  rank-and- 
ile  membership,  who  sent  72,000  letters  to  the  administration.  But  it  also 
:ouldn't  have  happened  without  many  of  you  and  your  unions  who  also 
ent  letters  supporting  us. 

And  last,  but  certainly  not  least,  it  couldn't  have  happened  without  the 
eadership  of  the  AFL-CIO,  namely,  John  Sweeney  and  Richard  Trumka  and 
Vrlene;  because,  with  them,  they  also  stood  and  supported  us  and  their 
egislative  staff  supported  us.  And  what  we  showed  America  this  week  is 
vorkers  together  can  never  be  defeated.  And  although  we  are  many,  we 
food  as  one. 

Thank  you  all  for  your  support.  This  was  important.  (Applause) 
IWEENEY:  Leo  knows  how  to  get  a  standing  ovation.  (Laughter) 
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I  wasn't  sure  I  would  ever  introduce  another  secretary  of  labor  to  the 
AFL-CIO  Convention,  at  least  not  without  having  to  duck  for  cover.  (Laughter) 

So  1  am  really  very  pleased  to  have  this  opportunity  to  tell  you  a  little 
bit  about  a  real  secretary  of  labor,  Hilda  Soils.  (Cheers  and  applause) 

In  all  the  years  she  has  been  in  public  life,  Hilda  has  been  honored 
many  times  and  received  many  awards.  Maybe  the  best  was  in  2000,  when 
Miguel  Contreras,  who  was  then  the  head  of  the  L.A.  County  Federation  of 
Labor,  called  Hilda  a  warrior  for  labor. 

Miguel  knew  exactly  what  he  was  talking  about.  When  Hilda  was 
elected  to  Congress,  she  spoke  out  for  us.  She  marched  with  us.  She 
picketed  with  us,  and  she  had  one  of  the  best  voting  records  of  anyone  in 
the  United  States  Congress. 

Today,  as  our  secretary  of  labor,  she's  turning  around  the  anti-Labor 
Department  of  the  Bush  years,  which  1  often  called  the  second  commerce 
department.  Hilda  is  remaking  it  into  a  pro-Labor  Department.  When 
she  spoke  to  our  Executive  Council,  she  made  it  clear  that  the  days  of  the 
Labor  Department  allowing  corporations  to  get  away  with  skirting  the  law 
or  cheating  workers  of  wages  or  abusing  workers  were  over.  (Applause) 

In  Secretary  Solis'  own  words,  she  refers  to  a  new  sheriff  in  town, 
and  she's  the  new  sheriff;  and  she's  going  to  be  enforcing  or  leading  the 
enforcement  on  all  of  the  major  legislation  that  affects  workers. 

So  at  our  Executive  Council,  1  thought  it  was  appropriate,  1  arranged  to 
get  a  sheriff's  badge  and  gave  her  her  first  sheriff's  badge. 

Hilda  Solis  is  not  only  protecting  the  workers  in  this  country;  last  week 
under  her  leadership,  the  Department  of  Labor  published  detailed  lists 
of  products  made  by  child  labor  or  forced  labor  in  58  different  countries. 
(Applause) 

Congress  has  been  asking  for  these  lists  since  2005,  but  the  Bush 
anti-Labor  Department  wouldn't  do  it.  In  her  first  months  in  office, 
"Sheriff"  Solis  did,  and  she  is  putting  new  pressure  on  governments  and 
corporations  around  the  world  to  end  these  terrible  human  rights  abuses. 
We  know  whenever  and  wherever  companies  exploit  and  abuse  workers 
or  try  to  steal  their  pay,  Hilda  Solis  will  be  there.  When  companies  break 
minimum  wage  and  child  labor  laws,  Hilda  Solis  will  be  there.  When  it 
comes  to  strengthening  and  enforcing  job  safety,  Hilda  Solis  will  be  there. 
And  when  it  comes  to  supporting  the  Employee  Free  Choice  Act,  Hilda 
Solis  will  be  there. 
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Please  welcome  our  wonderful  ally,  our  sister,  the  secretary  of  labor,  the 
secretary  for  us,  Hilda  Solis.  (Standing  ovation) 

HONORABLE  HILDA  SOLIS 
U.S.  Secretary  of  Labor 

Thank  you.  Good  morning,  everyone.  Buenos  dias. 

1  want  to  thank  my  good  friend  and  colleague,  President  Sweeney,  for 
that  grand  introduction.  Before  1  begin,  1  want  to  congratulate  our  president, 
John  Sweeney,  on  his  outstanding  career,  for  his  lifelong  commitment  to 
working  men  and  women  of  the  AFL-CIO,  and  our  great  country. 

Give  him  a  round  of  applause.  (Applause) 

John's  first  interaction  with  unions  was  as  a  boy  when  his  father  would 
take  him  to  union  meetings,  and  it  was  there  that  he  began  to  build  his 
roots  in  the  labor  movement.  He's  been  a  voice  for  American  workers  and 
their  families  for  decades,  and  I've  known  him  for  many  years  as  well.  His 
leadership  is  second  to  nothing.  I'm  so  proud  to  be  his  friend,  and  1  want 
;to  applaud  him,  also,  for  his  much  deserved  retirement.  (Applause) 

I  also  want  to  acknowledge  the  hard  work  of  Rich  Trumka  and  Arlene 
Holt  Baker.  And  1  also  look  forward  to  working  with  the  new  leadership 
team  and  all  of  my  colleagues  here  at  the  dais. 

It's  with  great,  great  pride  that  I'm  here  in  Pittsburgh,  the  Steel  City, 
with  so  many  friends  and  colleagues.  1  feel  right  at  home  here  today  with 
men  and  women  of  the  AFL-CIO,  because  my  story  is  not  that  much 
different  from  yours.  My  father  toiled  in  a  battery  recycling  plant  for  over 
25  years.  He  became  a  shop  steward  for  the  Teamsters.  My  mother  worked 
on  her  feet  many,  many  hours  and  worked  at  a  toy  assembly  plant  and  was 
a  member  of  the  United  Steel  workers  union. 

Thank  you,  Leo  Gerard,  for  your  work.  (Applause) 

I  come  from  a  home  that  showed  me  the  value  of  a  hard  day's  work,  a 
home  that  taught  me  to  fight  against  the  injustices  in  the  workplace  and 
a  home  that  was  proud  to  be  union.  Like  generations  before  them,  my 
parents  worked  their  bodies  to  the  bone  so  that  their  children  could  have 
a  better  life  here  in  these  United  States;  a  life  where  their  seven  children 
would  go  on  to  be  engineers,  contractors,  health  professionals  and,  yes, 
even  a  labor  secretary.  (Applause) 

I     And  it's  true,  I've  walked  one  or  two  picket  lines,  and  I'm  proud  to 
have  fought  alongside  workers  for  their  rights,  for  women's  rights,  and  I'm 
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proud  and  humbled  to  be  your  humbled  servant  as  labor  secretary  for  these 
United  States. 

Everyone  in  this  room  and  all  Americans  across  the  country  know  that 
we're  facing  very  hard  economic  challenges  today.  The  unemployment  rate 
is  unacceptable,  9.7  percent.  And  for  communities  of  color,  it's  even  more 
dire.  African  Americans  have  a  15  percent  unemployment  rate.  Latinos,  13 
percent.  And,  of  course,  our  youth,  23  percent. 

While  these  numbers  may  say  something  to  somebody,  to  me  they're 
real  people,  they're  real  families.  And  they  have  mounting  bills  and 
families  to  feed  and  tuition  to  pay  and  retirement  to  plan  for.  And  that's 
why  1  think  and  I  believe  that  it's  even  more  important  now  than  ever  that 
we  have  an  active  Department  of  Labor  that  advocates  for  the  needs  of 
working-class  people.  (Applause) 

Their  worries,  their  fears  and  their  problems  are  the  single  most  important 
focus  of  the  Department  of  Labor.  And  I've  traveled  over  35,000  miles  in  the 
past  seven  months  visiting  35  cities  and  towns  across  our  country,  20  states. 

In  Memphis,  1  met  with  members  of  IBEW  that  work  at  the  Sharp 
Electronics  plant.  The  plant  used  to  make  televisions,  and  now,  thanks  to 
innovation  and  flexibility  and  good  labor/management  practices,  they're 
making  solar  panels  and  still  keeping  good  family  jobs  there  in  that 
community. 

In  West  Virginia,  1  traveled  1,100  feet  beneath  the  Earth's  surface  and 
two-and-a-half  miles  with  my  good  friend  and  yours.  United  Mine  Workers 
of  America  President  Cecil  Roberts  and  other  officials.  (Applause) 

1  saw  firsthand  the  amazing  work  that  these  miners  do  every  single  day 
in  challenging  conditions.  And  to  those  miners,  1  want  to  reassure  them 
that  I'm  doing  all  1  can  to  assure  their  safety  and  protection. 

1  met  with  workers  who  have  reinvented  and  re-educated  themselves. 
From  a  woman  in  Miami,  who  became  a  union  electrician  late  in  her 
career,  to  a  member  of  the  UAW  in  Kansas,  who  went  from  the  assembly 
line  to  the  lifeline  to  become  a  public  nurse. 

I  met  youth  in  Job  Corps  programs  with  educators  and  community 
colleges  in  Pennsylvania,  California,  New  York,  Iowa  and  Ohio  that 
are  partnering  with  many  of  your  members  here  to  provide  registered 
apprenticeship  training  programs  for  all  of  our  people.  And  I've  talked  with 
police  officers,  firefighters  and  EMTs,  brave  men  and  women  who  keep  our 
community  safe. 
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And  I've  met  with  teachers,  child  care  aides,  custodians,  school  bus 
drivers  and  others  who  work  tirelessly  to  educate  and  feed  and  nurture  our 
children  and  our  families.  And  I've  talked  to  and  listened  to  not  only  those 
who  work  in  the  offices  during  the  day  but  also  those  who  clean  the  offices 
at  night.  And  have  spoken  to  dishwashers  and  those  people  who  prepare 
our  meals.  And  they're  proud  of  their  work  and  they're  proud  that  they  can 
contribute  to  our  country  and  their  economy  in  their  way. 

Every  one  of  these  people  renews  my  faith,  belief  and  hope  that  we 
can  overcome  these  challenges  that  we  face.  Nothing  has  ever  been  so  dire 
since  the  Great  Depression.  And  even  to  9/11,  Americans  have  faced  really 
tough  times.  But  we  know,  working  together,  we  can  outdo  that. 

I'm  here  to  tell  you  that  at  this  time  this  will  be  no  different.  Many 
people  have  influenced  me,  people  who  have  mentored  me  and  inspired 
me.  I  think  of  my  good  friends  Miguel  Contreras  and  Maria  Elena  Durazo. 
Maria  Elena  is  here. 

Thank  you,  Maria,  for  being  a  good  friend.  (Applause) 

People  like  Dolores  Huerta;  Dr.  Martin  Luther  King;  John,  Bobby  and 
Ted  Kennedy;  and  yes,  of  course,  Cesar  Chavez.  I'm  proud  to  be  a  product  * 
of  the  women's  movement,  the  labor  movement,  the  environmental 
movement  and  the  social  justice  movement.  (Applause) 

And  I'm  proud  that  all  of  you  know  that  these  are  the  values  that 
1  bring  to  this  department,  and  these  things  are  what  defines  me.  And 
my  goal  now  is  simply  to  create  good  jobs  for  everyone.  And  let  me  tell 
you  what  I  mean  by  good  jobs.  Jobs  that  support  a  family  by  increasing 
incomes  and  narrowing  the  wage  gap.  Jobs  that  are  safe  and  secure  and 
give  people  a  voice  at  the  workplace  with  the  right  to  organize  and 
collectively  bargain.  (Applause) 

And  jobs  that  will  last  like  green  jobs  that  export  products  and  not 
paychecks.  (Applause) 

And  definitely  jobs  that  will  rebuild  a  strong  middle  class. 

In  this  economy,  you  know  that's  a  tall  order  to  follow,  but  that's  what 
our  president  is  all  about,  and  I  can  guarantee  you  that's  what  I'm  about. 
Just  weeks  after  taking  office.  President  Obama  signed  the  historic  recovery 
act.  We  moved  immediately  to  protect  workers  who  lost  their  jobs,  providing 
new  training  opportunities  for  those  looking  to  upgrade  their  skills,  and  at 
the  same  time,  we  began  to  strengthen  our  social  safety  net  by  extending 
COBRA  benefits  and  coverage  and  also  upping  unemployment  checks  by 
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$25  per  week.  We  extended  unemployment  insurance  eligibility,  with  $7 
billion  available  for  unemployment  insurance  modernization  funds. 

Frankly,  it  wasn't  just  modernizing  the  system,  it  was  revolutionizing 
it.  More  workers,  including  part-timers  and  women,  and  people  could 
upgrade  their  skills  now  for  the  very  first  time.  Now,  as  we  help  workers 
through  these  tough  times,  our  real  focus  is  investing  in  the  future.  Let 
me  tell  you  what  we've  done.  We  made  available  $220  million  to  help 
dislocated  workers  transition  into  high-growth  sectors  like  allied  health 
careers  and  information  technology.  (Applause) 

We're  providing  an  unprecedented  amount  of  $500  million  for  green 
job  training  programs,  which  will  not  only  jumpstart  our  economy,  but 
lay  the  foundation  for  long-term  competitiveness  and  will  reduce  our 
dependence  on  foreign  oil.  (Applause) 

We've  awarded  over  $114  million  to  community  groups  across  the 
country  to  provide  more  education  and  training  to  our  young  people. 
(Applause) 

1  want  to  be  very  clear  about  this  point  because  I  get  asked  this  question 
a  lot.  People  ask  me,  "Hilda,  what  will  you  do  for  those  communities  that 
are  typically  not  included  whenever  there  is  a  recovery?"  And  1  am  making 
everything  1  can  available  to  make  sure  that  these  funds  go  to  the  right 
places  so  that  communities  of  color,  for  youth,  for  veterans,  for  workers 
with  disabilities,  and  women  participate  in  all  of  these  programs.  (Applause) 

And  my  rationale  is  simple.  Simply  said,  women  still  earn  80  cents  for 
every  dollar  a  man  earns.  We  need  to  get  more  women  into  high-paying 
jobs  and  professions.  1  know  you  know  this,  many  of  you  here  today  are 
veterans,  and  1  salute  all  of  you,  and  especially  those  fine  programs  like 
Helmets  to  Hardhats  that  help  our  returning  veterans  get  training  in  good 
union  jobs.  Just  as  our  soldiers  pledge  to  leave  no  one  behind  on  the 
battlefield,  1  pledge  to  leave  no  veteran  behind.  (Applause) 

And  shockingly,  77  percent  of  individuals  with  disabilities  are  not 
currently  participating  in  any  employment  workforce,  and  1  want  to  make 
sure  that  we  utilize  this  untapped,  highly  motivated  and  highly  educated 
workforce.  I'm  confident  that  these  efforts  will  make  a  difference  because 
what  we  have  seen  so  far  is  that  the  American  Reinvestment  and  Recovery 
Act  has  kept  Americans  working. 

Now,  our  critics  say  that  we're  wasting  taxpayer  money  and  that 
jobs  are  not  being  created.  Well,  that's  simply  not  the  truth.  If  you  look 
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at  New  York,  an  independent  mayor  there,  and  the  governor  of  Florida, 
a  Republican,  said  publicly  that  without  the  recovery  act,  thousands  of 
teachers  in  their  city  and  state  would  have  been  let  go.  Just  ask  Randi 
Weingarten  of  AFT,  because  she'll  tell  you  that. 

That's  true  not  only  for  our  teachers,  but  for  police  and  firefighters 
and  EMTs,  too.  Countless  businesses  that  have  reported  both  small  and 
large,  they've  said  that  they've  avoided  layoffs  thanks  to  the  recovery 
act.  To  date,  more  than  30,000  American  Reinvestment  and  Recovery  Act 
initiatives  regarding  health  care  centers,  transportation  projects,  military 
facility  upgrades,  have  been  approved.  Without  a  doubt,  the  recovery  act  is 
helping  to  pull  our  economy  back  from  the  brink. 

But  let  me  change  the  subject  here  a  bit.  Creating  jobs  and  maintaining 
jobs  is  only  one  part  of  my  agenda.  My  philosophy  is,  it's  not  a  good  job 
unless  it's  a  safe  and  secure  job.  (Applause) 

Workplace  enforcement  and  safety  is  not  only  our  responsibility,  it's 
our  moral  obligation.  (Applause) 

And  that  means  the  Department  of  Labor  will  once  again  be  back  in 
the  enforcement  business.  (Applause) 

And  to  show  my  commitment,  I'm  adding  nearly  670  additional 
investigators,  inspectors  and  other  program  staff,  returning  our  worker 
protection  efforts  back  to  a  level  not  seen  since  2001.  (Applause) 

So  far,  these  resources  have  allowed  the  Wage  and  Hour  Division 
to  ensure  that  contractors  on  federal  stimulus  projects  pay  their  workers  a 
prevailing  wage,  rates  that  they  are  entitled  to.  (Applause) 

And  since  July,  OSHA  has  done  689  inspections,  issuing  nearly  1,100 
violations  resulting  in  $1.6  million  in  fines.  (Applause) 

And  while  we  are  pleased  with  these  results,  there's  still  so  much  more 
work  to  do  to  protect  workers  and  to  work  collaboratively  with  our  businesses. 

This  takes  me  to  another  important  topic.  And  this  is  one  of  the 
reasons  why  I  strongly  believe  that  we  have  to  protect  every  worker.  One  of 
the  things  that  we  just  completed  was  proposing  reform  for  the  temporary 
agricultural  worker  program.  We  are  now  in  the  rule-making  position  and 
looking  at  revising  and  improving  upon  the  H-2A  program.  (Applause) 

This  effort  will  reverse  what  1  believe  are  unjust  wage  issues  and 
working  conditions  for  vulnerable  U.S.  and  temporary  foreign  workers.  Our 
proposed  regulation  will  ensure  that  before  we  import  temporary  workers 
to  meet  some  labor  shortages,  that  U.S.  workers  have  first  dibs  at  those 
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jobs.  (Applause) 

And  equally  important,  I  want  to  be  sure  that  U.S.  workers,  as  well  as 
temporary  foreign  workers,  are  provided  the  full  protections  that  they  are 
entitled  to,  including  fair  wages,  safe  working  conditions  and  freedom 
from  exploitation.  (Applause) 

An  injustice  to  one  worker  is  an  injustice  to  all  of  us. 

And  it's  not  enough  just  to  have  fair  wages  and  a  safe  workplace. 
Workers  also  need  to  have  a  voice  on  the  job.  And  some  people  say  that 
given  the  state  of  the  economy,  we  can't  afford  unions  right  now. 

Well,  they  got  it  backwards.  Today,  unions  are  more  important  than 
ever.  (Applause) 

Workers  are  under  assault  and  they  need  a  voice  on  the  job  that  unions 
will  provide.  That's  why  1  will  work  with  the  White  House,  so  that  together 
we  make  the  strongest  case  possible  for  the  Employee  Free  Choice  Act. 
(Standing  ovation) 

1  believe,  and  1  know,  that  union  jobs  are  good  jobs,  that  union  jobs 
pay  higher  wages,  and  that  union  jobs  provide  flexibility  and  benefits  like 
paid  leave  and  child  care  and  education  assistance,  and  even  pensions 
and  retirement  plans.  And,  you  know,  our  president  has  said,  and  1  quote, 
"We  need  to  level  the  playing  field.  This  is  about  fairness  and  balance.  We 
support  workers'  free  choice  because  we  know  union  jobs  help  build  the 
middle  class,  they  get  money  into  the  pockets  of  working  families,  and 
they  ensure  the  safety  and  security  of  all  American  workers."  (Applause) 

If  you  recall,  the  president  said  it  best  on  Labor  Day.  He  said,  "Labor  is 
not  the  problem,  labor  is  the  solution.  And  when  labor  is  strong,  America 
is  strong."  (Applause) 

And  that's  why,  my  friends,  that  we  will  join  you  in  the  fight  for  the 
Employee  Free  Choice  Act.  (Applause) 

Not  only  do  the  president  and  I  support  the  Employee  Free  Choice  Act, 
but  we  are  also  strong  supporters  of  project  labor  agreements.  (Applause) 

We  know  that  they  are  a  win/win  situation;  good  for  workers,  good 
for  contractors  and  good  for  our  economy,  because  they  provide  efficiency 
of  construction  projects.  President  Obama  issued  an  executive  order 
encouraging  the  use  of  PLAs  for  large,  federally  funded  projects,  and 
we  have  been  working  very  hard  at  the  Department  of  Labor,  alongside 
Vice  President  Biden  and  the  Middle  Class  Task  Force,  to  ensure  that 
project  labor  agreements  are  really  encouraged  and  utilized.  Project  labor 
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agreements  make  good  jobs  for  America.  (Applause) 

These  are,  as  you  know,  all-import:ant  issues,  but  there's  one  that 
I  think  we  have  to  be  reminded  of,  and  that  has  to  do  with  what  the 
president  said  on  Wednesday  night.  The  president  made  it  very  clear  to 
all  Americans  that  his  plan  for  health  care  is  of  urgency  and  there  are 
three  overriding  goals  that  we  need  to  remember:  One,  for  those  who 
have  insurance,  like  those  of  you  here  who  are  fortunate  enough  to  be 
represented  by  a  union,  the  president's  plan  will  provide  more  stability  and' 
security.  Secondly,  for  more  than  46  million  Americans  without  insurance, 
the  president  plans  to  provide  quality,  affordable  and  accessible  health  care 
options.  And  for  all  Americans,  the  president  plans  to  rein  in  the  cost  of 
health  care  for  our  families,  our  businesses  and  our  government. 

When  it  comes  to  the  cost  of  health  care,  there's  much  to  be  said 
except  that  we  can't  stay  with  the  status  quo.  It's  unsustainable.  (Applause) 

Even  families  with  health  care  coverage  are  feeling  the  pinch.  All  1 
have  to  do  is  look  in  my  own  family  to  see  my  father,  who's  now  retired 
but  recently  experienced  a  stroke.  He's  one  of  those  individuals  that  hit 
that  doughnut  hole  that  we  heard  so  much  about  that  was  going  to  help 
people.  Well,  guess  what?  Before,  he  used  to  get  his  medicine,  his  blood 
pressure  and  stroke  medicine,  for  about  $70  for  about  60  days.  Now  that 
he's  hit  the  doughnut  hole,  it's  about  $300  and  growing.  And  all  1  can  tell 
you  is  the  pain  and  suffering  that  he's  going  through  thinking  how  am  I 
going  to  meet  this,  and  how  he  worked  so  hard  all  of  his  life  to  have  these 
protections  and  is  counting  on  us,  just  like  thousands  and  thousands  of 
Americans  are  counting  on  us,  to  do  the  right  thing. 

So  1  ask  all  of  you  to  help  us  and  help  the  president  on  this  very 
important  issue.  He's  been  very  clear  on  this.  Our  failure  to  rise  to 
the  challenge  of  fixing  a  broken  health  care  system  is  something  that 
Washington  has  talked  about  for  decades.  In  fact,  if  you  recall.  Senator 
Ted  Kennedy  gave  his  life  for  that,  fighting  for  us  to  improve  health  care 
coverage  for  every  single  one  of  us. 

All  1  want  to  say  is,  in  his  memory  and,  also,  for  all  of  those  people  that 
have  suffered  without  good  and  adequate  health  care,  and  to  our  brothers 
and  sisters  here  in  this  room  in  this  audience,  let's  fight.  And  let's  not 
forget  what  the  president  talked  about  on  Wednesday,  and  let's  do  it  for  the 
remainder  of  the  next  two  months,  because  this  is  what  we  need  the  most. 
(Applause) 
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He  talked  about  getting  fired  up.  He  said  to  an  audience  last  Labor  Day 
last  week,  he  said,  "Are  you  ready?"  He  said,  "Are  you  fired  up?"  My  response 
to  you  is,  are  you  fired  up?  (Shouts  of  "Yes!") 

Are  you  fired  up?  (Shouts  of  "Yes!") 

Ready  to  go?  (Shouts  of  "Yes!") 

Yes,  we  can.  (Shouts  of  "Yes,  we  can!") 

And  yes,  we  will.  (Shouts  of  "Yes,  we  will!") 

And  yes,  we  can.  (Shouts  of  "Yes,  we  can!") 

And  yes,  we  will.  (Shouts  of  "Yes,  we  will!") 

And  si,  se  puede.  (Shouts  of"iSi,  se  puede!") 

And  I'm  fired  up.  (Shouts  of  "Fired  up!") 

Are  you  fired  up?  (Shouts  of  "Yes!") 

All  right,  let's  do  it.  Thank  you  so  much.  God  bless  you.  God  bless 
my  brothers  and  sisters  in  the  labor  movement.  God  bless  John  Sweeney. 
(Standing  ovation) 

I  was  very  touched  when  during  those  days  not  too  long  ago,  60  days 
in  the  desert  waiting  to  be  confirmed  to  be  the  first  Hispanic  labor  secretary 
and  someone  who  advocates  for  working-class  people  and  unions,  that  my 
ft-iend,  John  Sweeney,  never  left  my  side.  He  sent  letters  and  made  calls 
to  the  White  House  and  to  many,  many  people  in  the  Senate  to  make  my 
appointment  happen. 

So  1  want  to  give  him  something  as  a  token  of  my  appreciation,  and 
for  his  courage  and  fortitude.  He  says  so  much  about  where  we've  come  in 
America. 

So  I  have  the  privilege  of  presenting  to  him  the  Department  of  Labor, 
United  States  of  America,  this  plate  that  signifies  working  people  in  America 
who  have  made  this  country  great. 

Thank  you,  John  Sweeney.  (Standing  ovation) 

SWEENEY:  Isn't  she  great?  (Cheers  and  applause) 

We  thank  madam  secretary  for  being  here;  but,  more  important, 
we  thank  her  for  the  amount  of  great  work  that  she  has  done  in  a  very 
short  time.  She  has  been  so  accessible  wherever  she  goes  to  give  talks  or 
meetings,  she  always  reaches  out  to  the  unions  in  that  particular  city 
and  tries  to  do  a  worksite  visit,  tries  to  go  to  some  of  the  programs  like 
apprenticeship  programs  and  stuff  like  that,  and  she  really  enjoys  it. 

So  we're  delighted  that  Hilda  Soils  is  our  secretary  of  labor,  and  we  look 
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forward  to  working  very  closely  with  her.  Thank  you,  Hilda.  (Applause) 

Brothers  and  sisters,  everything  we  do,  electing  leaders,  passing 
legislation,  fighting  in  every  field  for  economic  and  social  justice,  rests 
on  our  ability  to  organize.  And  that's  why,  when  our  team  was  elected  to 
lead  the  AFL-CIO  in  1995,  we  committed  to  making  organizing  the  No. 
1  job  of  the  union  movement.  We  made  this  commitment  in  the  face  of 
incredible  hostility  from  employers  dedicated  to  eliminating  unions  from 
their  workplaces  and  from  a  Republican  Congress,  and  later  from  the  Bush 
administration,  that  mounted  vicious  attacks  on  our  movement. 

We  believe  that  a  labor  movement  that  is  not  busy  being  born  is  busy 
dying.  To  give  force  to  our  commitment,  we  created  for  the  first  time  in  the 
history  of  the  AFL-CIO  an  Organizing  Department  to  work  with  affiliates 
on  organizing  campaigns  and  to  help  train  organizers  and  researchers.  And 
we  created  an  Organizing  Committee  on  our  Executive  Council  to  guide 
our  efforts. 

We  made  passage  of  the  Employee  Free  Choice  Act  our  number  one 
legislative  priority.  (Applause) 

Pundits  said  this  was  a  fool's  errand,  that  we  would  never  succeed.  In  " 
the  dark  days  of  2003  when  the  bill  was  first  introduced,  it  took  guts  to 
stay  the  course,  but  we  did  it,  and  we  are  now  on  the  verge  of  passing  the 
most  important  labor  legislation  since  the  Wagner  Act  in  1935. 

But  we  know  that  labor  law  reform  isn't  enough,  so  for  the  past  15 
years  we've  been  developing  new  strategies  and  devoting  unprecedented 
resources  to  rebuilding  our  movement.  Today,  we  are  poised  for  large-scale 
growth  and  significant  power  gains  in  our  industries  and  workplaces. 

In  the  Organizing  Department,  we  expanded  the  Organizing  Institute 
and  created  a  Center  for  Strategic  Research.  They  have  worked  with  dozens 
of  affiliates  to  recruit  and  train  organizers  and  strategic  researchers  and  to 
assist  with  campaign  strategies  and  tactics.  And  because  we  are  stronger, 
when  we  broadened  our  base  we  created  a  Voice@Work  campaign  that 
engages  political,  religious  and  community  allies  to  support  workers' 
freedom  to  form  unions  and  collectively  bargain. 

We've  been  fortunate  that  for  the  past  several  years,  leadership  of 
the  Organizing  Committee  has  been  in  the  capable  hands  of  President 
Larry  Cohen  of  the  Communications  Workers  of  America.  As  a  longtime 
organizer  himself,  Larry  has  been  a  steadfast  advocate  for  making 
organizing  our  movement's  top  priority.  He  has  shown  his  leadership 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


75 


many  times  over  in  the  gains  made  by  CWA's  own  organizing  program,  in 
his  tenacious  push  for  the  Employee  Free  Choice  Act  and  in  his  guidance 
in  organizing  within  the  global  labor  movement. 

And  so  it  is  with  great  pleasure  that  1  introduce  Brother  Larry  Cohen 
to  provide  the  report  of  the  Organizing  Committee  and  discuss  Resolution 
No.  1,  "Seizing  the  Moment  for  Growth,  Strength  and  Solidarity, 
Organizing  for  Our  Future."  Larry  Cohen.  (Applause) 

REPORT  OF  THE  ORGANIZING  COMMITTEE 

VICE  PRESIDENT  LARRY  COHEN,  Communications  Workers  of 
America:  Thanks,  John.  Thanks  everybody. 

I  want  to  first  say  that  John  will  get  many  deserved  acknowledgments 
in  these  days,  but  1  want  to  acknowledge  him  organizer  to  organizer.  While 
he  was  president  of  SEIU,  he  tripled  the  size  of  the  union  to  over  a  million 
members.  And,  as  he  said,  those  accomplishments  in  his  last  14  years 
leading  us,  of  making  organizing,  as  you  see  this  morning,  front  and  center 
in  the  toughest  of  times.  Many  would  bring  up  other  things  first,  easier 
successes  to  point  to.  But  he  doesn't  flinch  from  telling  us,  even  in  these 
toughest  of  times,  this  is  our  number  one  job. 

Every  leader  in  this  room,  every  union  in  this  room,  every  delegate,  every 
shop  steward  in  every  union,  this  is  our  message,  that  we  don't  flinch.  We 
can't  just  play  defense,  we  can't  just  defend  the  contracts  that  we  inherited. 

We  heard  from  Franco  Harris — you  heard  a  lot  about  Pittsburgh,  and 
yeah,  we'll  give  Pittsburgh  their  due  here — bragging  about  their  sports 
teams.  A  few  of  us  are  from  Philadelphia,  the  other  city — (Applause)  Yeah. 
The  Phillies  have  a  six-and-a-half-game  lead,  they're  the  world  champions 
in  baseball.  1  got  to  say  that.  But  it  could  be  baseball,  it  could  be  Franco 
Harris,  it  can  be  the  Penguins,  you  can't  just  play  defense. 

And  this  session  this  morning  is  about  our  offense,  bringing  it  on.  In 
John's  name  and  with  his  leadership  and  our  new  leadership,  that  you're 
not  going  to  put  us  in  a  box,  you're  not  going  to  drive  us  off  a  cliff.  This 
labor  movement  is  here  and  this  labor  movement  is  back,  and  this  labor 
movement  is  ready  to  stand  up  and  say  we  will  reach  out  to  unorganized 
workers  across  this  country  and  bring  back  rights  for  American  workers. 
(Applause) 

That  Labor  Day  speech  of  our  president  was  amazing,  and  you  just 
heard  Secretary  Solis  cite  it  in  many  ways.  But  what  jumped  out  to 
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me — and  my  congratulations  to  Cincinnati  and  our  union  brothers  and 
sisters  from  over  there  in  Ohio  for  that  incredible  crowd  that  created  that 
enthusiasm.  But  what  jumped  out  to  me — and  it's  been  decades  since  we 
heard  something  like  this — the  president  of  the  United  States  saying  if 
you're  not  a  union  member,  every  American  owes  something  to  America's 
labor  movement,  even  if  you're  not  a  union  member.  (Applause) 
That's  right. 

i      So  in  our  darkest  moments  as  we  defend,  as  we  will  ferociously,  our 
1  contracts,  we  need  to  take  that  to  heart  and  bring  that  to  every  shop 
steward  and  say  to  our  members,  if  the  president  of  the  United  States  can 
say  that,  we  can't  forget  it.  And  that  becomes  the  enthusiasm  and  the 
groundswell  that  will  now  drive  our  movement  forward. 

We're  here  this  morning  in  this  session  to  dedicate  ourselves  to  three 
things.  Number  one,  the  real  heroes  of  our  movement,  those  who  are  on 
the  front  lines.  We'll  hear  from  five  of  them,  sisters  and  brothers,  what 
they  go  through  just  to  have  the  rights  that  so  many  of  us  inherited,  but 
also  to  bring  the  offense  and  the  spirit  to  our  movement. 

We'll  hear  from  five  of  these  heroes  from  five  different  unions.  But  1 
just  want  to  acknowledge  a  couple  quick  ones  from  my  own  union.  You 
see  in  red  shirts,  stand  up,  Comcast  workers  in  Pittsburgh,  fighting  and 
fighting  and  fighting  and  fighting  and  fighting  and  fighting  to  have  a 
union  where  they  work.  (Standing  ovation) 

And  one  of  those  workers  is  John  Pezzana,  whose  face  you  see,  and 
you  have  a  handout  in  front  of  you.  Comcast  still  doesn't  get  it.  CWA  is  in 
a  coalition  with  the  IBEW  to  bring  organizing  rights  to  Comcast  workers 
across  this  country.  Comcast  is  based  in  that  other  city,  Philadelphia.  1 
know  that  all  of  us  in  this  room  can  sign  this,  we'll  collect  it  to  join  with 
Comcast  workers,  by  far  the  biggest  cable  company  in  the  country.  And 
those  brothers  from  Corliss  Garage,  right  down  here  on  Corliss  Street  in 
Pittsburgh,  are  fighting  for  their  contract.  Half  of  their  fellow  workers  who 
went  through  the  torture  of  the  NLRB,  got  recognized,  were  decertified  and 
never  got  a  first  contract.  Five  thousand  IBEW  and  CWA  workers  across  the 
country  never  got  a  first  contract. 

And  secondly,  1  just  want  to  mention  one  of  the  largest  organizing 
drives  in  this  country,  decades  of  work  led  by  Pat  Friend  and  AFA-CWA'ers, 
Delta  Air  Line  flight  attendants,  20,000  of  them.  Several  of  them  are  here. 
Stand  up.  (Applause) 
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Josh  and  Simone,  there  they  are.  Stand  up.  (Applause) 

They  are  heroes  for  us  as  well.  We've  lost  two  elections  under  the  worst 

rules  in  this  country,  the  Railway  Labor  Act.  We're  determined  this  time  we 

will  win. 

But  we're  not  just  here  for  those  heroes.  We're  here  to  make  it  so  that 
you  don't  have  to  have  a  hero,  to  be  a  hero;  to  be  a  hero  to  have  a  labor 
union.  We're  here  to  join  the  rest  of  the  world — we'll  talk  more  about 
this — where  the  global  standard  is  majority  sign-up;  that  when  a  majority 
join  a  union,  you  have  recognition  and  bargaining  rights. 

So  the  second  thing  we're  going  to  do  here  this  morning  is  to  talk  about 
how  we  are  going  to  get — as  Franco  Harris  would  put  it — the  last  yard 
and  pass  the  Employee  Free  Choice  Act.  This  is  not  going  to  be  easy.  Rich 
gave  me  an  ad  from  the  Pittsburgh  newspaper  today  from  the  Chamber  of 
Commerce — but  they  never  call  themselves  who  they  are.  They  got  a  lot  of 
names.  Today  they  are  the  Coalition  for  a  Democratic  Workplace. 

Senator  Specter,  don't  vote  to  shift  power  from  workers  to  bosses.  And 
that's  bullshit,  and  there  is  no  other  way  to  put  it.  (Applause) 

They  want  to  keep  the  power  that  they  inherited  150  years  ago  and 
that  they  have  gotten  back.  They  want  to  keep  the  greed  of  the  greediest 
management  that  capitalism  has  ever  seen.  That's  what  we're  dealing  with  in 
this  room.  Then  they  want  to  have  it  both  ways  and  say  they're  for  workers. 

So,  we  say  today — and  we  will  do  a  little  exercise  together — to  push 
forward  one  more  step.  Bobby  Haynes  will  tell  us  about  where  we  are  in 
Massachusetts  to  elect,  again,  the  60th  senator  from  Massachusetts  in  the 
name  of  Senator  Kennedy,  so  that  we  can  pass  the  Employee  Free  Choice 
Act  in  the  weeks  ahead.  We're  down  to  the  weeks  ahead.  (Applause) 

And  third — ^we  have  three  things.  Heroes,  Employee  Free  Choice  Act 
and  third,  the  organizing  program  that  we  share. 

As  President  Sweeney  said.  Resolution  No.  1.  And  that  resolution  will 
be  before  us,  and  we'll  discuss  it  together,  and  we'll  carry  it  on;  and  we'll 
put  the  Chamber  of  Commerce  and  their  front  groups  on  notice  that  we 
are  fired  up,  but  we're  also — (Shouts  of  "Ready  toga!") 

We  are  fired  up,  and  we  also  are — (Shouts  of 'Ready  to  go!") 

Okay.  So,  now  I'd  like  to  turn  this  over  to  Ann  Converso,  the  president 
of  the  United  American  Nurses,  and  she's  the  co-chair  of  this  convention's 
Organizing  Committee. 

Ann  Converso.  (Applause) 
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VICE  PRESIDENT  ANN  CONVERSO  RN,  United  American  Nurses: 

Good  morning.  I  would  never  agree  to  follow  Larry  in  any  speech,  as 
you  can  tell,  except  for  the  fact  that  1  have  the  wonderful  privilege  of 
introducing  the  heroes  that  Larry  spoke  about. 

The  best  way  to  begin  this  morning's  program  is  to  hear  from  workers 
who  are  on  the  front  lines  of  the  struggle  for  justice,  some  of  whom  have 
overcome  tremendous  obstacles  to  organize  their  unions  and  others  who 
are  still  engaged  in  those  struggles.  As  someone  who  has  worked  for  more 
than  30  years  as  a  nurse  at  the  VA  with  a  contract,  I  know  firsthand  what 
a  union  means  for  the  dignity  and  well-being  of  workers.  This  is  why  it  is 
essential  to  restore  workers'  freedom  to  form  unions  and  why  it  is  crucial 
for  the  American  labor  movement  to  commit  the  resources,  time  and 
energy  to  organize  the  unorganized  and  make  it  priority  number  one. 

So,  brothers  and  sisters,  it  is  an  honor  to  introduce  the  following 
workers  who  have  given  up  their  time  to  be  with  us  today. 

Please  give  a  very  warm  welcome  to  Shawn  Williams,  who  has  worked 
as  a  transportation  security  officer  at  Pittsburgh  International  Airport 
since  2002,  and  is  active  in  the  national  campaign  to  organize  with  the 
American  Federation  of  Government  Employees.  (Applause) 

Xiaohong  Collucci,  a  table  dealer  at  the  Tropicana  Casino  in  Atlantic 
City,  New  Jersey,  who,  along  with  thousands  of  other  dealers,  has 
organized  with  the  UAW  and  is  fighting  for  a  first  contract.  (Applause) 

Angel  Rangel,  a  worker  at  Chas  Roberts  Air  Conditioning  in  Phoenix, 
who  is  a  part  of  a  campaign  to  organize  with  the  Sheet  Metal  Workers. 
During  his  seven  years  at  Chas,  Angel  installed  air  conditioning  units  for 
Pulte  Homes,  now  the  biggest  home  builder  in  the  country.  (Applause) 

Debbie  Kaliff,  a  distribution  center  worker  employed  by  Rite  Aid 
in  Lancaster,  California,  for  almost  10  years,  who  organized  with  the 
International  Longshore  and  Warehouse  Union  18  months  ago  and  is  still 
fighting  for  a  first  contract.  (Applause) 

And  Billie  Jean  Muggins,  a  home  health  care  worker  from  DeSoto, 
Missouri,  who,  alongside  thousands  of  her  co-workers,  recently  organized 
with  AFSCME. 

Brothers  and  sisters,  welcome  Shawn.  (Applause) 
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SHAWN  WILLIAMS 
Transportation  Security  Officer,  AFGE 

Good  morning,  everyone.  My  name  is  Shawn  Williams.  After  the  attacks 
of  September  11th,  2001, 1  decided  1  wanted  to  serve  my  country  and 
become  a  transportation  security  officer.  But  unfortunately,  President  Bush 
used  the  crisis  to  take  away  my  right  and  the  right  of  my  40,000  co-workers 
in  the  transportation  security  administration  to  bargain  collectively.  Despite 
this  attack  on  our  rights,  we  started  organizing  with  the  American  Federation 
of  Government  Employees.  Even  with  no  bargaining  rights,  11,000  of  us  at 
TSA  have  become  regular  paying  members  of  AFGE.  (Applause) 

That's  right.  We  pay  union  dues  every  paycheck,  even  though  we  have 
no  bargaining  agreement. 

For  eight  long  years,  TSOs  have  dealt  with  issues  of  health  and  safety, 
discrimination,  intimidation  and  lack  of  oversight  at  the  agency,  with  only 
AFGE  to  stand  between  us  and  an  unpredictable  management.  AFGE  secured 
a  promise  from  President  Obama  to  ensure  collective  bargaining  rights 
would  be  granted  at  TSA.  And  we  will  not  rest  until  that  happens.  (Applause) 

When  we  win,  it  will  be  a  great  day,  not  just  for  my  co-workers  and  1, 
and  not  just  for  AFGE — it  will  be  a  victory  for  the  entire  labor  movement. 
(Applause) 

And  it  will  also  be  good  for  the  flying  public  when  airport  officers  enjoy 
the  higher  morale  and  whistleblower  protection  that  come  with  a  union 
contract. 

But  we  need  your  help.  Luggage  tags  expressing  support  for  our 
campaign  have  been  distributed  to  each  of  you  this  morning.  Please  put 
these  on  your  bags  before  you  head  to  the  airport  to  show  your  support 
for  your  airport  officers.  Tell  them  when  you  go  through  security  that  you 
support  their  rights  to  bargain  collectively. 

And  when  a  union  election  is  scheduled,  please  come  out  and  support 
us  at  the  airports.  With  the  help  of  our  brothers  and  sisters  in  the  AFL-CIO 
and  its  affiliated  unions,  we  will  win  a  voice  at  work. 

Yes,  we  will,  and  yes,  we  can.  Thank  you.  (Applause) 

XIAOHONG  COLLUCCI 
Casino  Dealer,  UAW 

Good  morning.  My  name  is  Xiaohong  Collucci,  and  I'm  a  Tropicana 
dealer  in  Atlantic  City,  New  Jersey.  Like  many  of  my  co-workers,  1  work  two 
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jobs  to  support  my  son  and  myself.  This  is  common  in  an  industry  where 
the  starting  salary  for  the  dealer  is  $4  an  hour,  and  we  have  to  rely  on  the 
tips  to  survive.  The  companies  allow  customers  to  abuse  us  with  very  little 
protection.  Part-time  jobs  with  no  benefits  become  normal.  There  is  total 
lack  of  fairness. 

I'm  here  because  1  want  to  have  a  voice  in  our  workplace  to  address 
corporate  greed  that  caused  this  situation.  We  only  ask  for  what  is  fair. 

Over  two  years  ago,  the  dealers  and  slot  techs  in  Atlantic  City 
overwhelming  won  the  elections  at  four  casinos  when  we  voted  to  join 
UAW.  Yet  today,  only  two  of  those  casinos,  Caesars  and  Tropicana,  are  in 
contract  negotiations,  but  hardly  in  any  good  faith.  Rally's  and  Trump 
Plaza  have  refused  to  recognize  our  rights  and  not  come  to  the  table  at  all. 

In  response,  dealers  and  slot  techs  at  Caesars,  Rally's  and  Tropicana 
overwhelming  voted  to  strike  if  this  situation  continues.  (Applause) 

Unfortunately,  our  employers  are  using  every  legal  trick  in  the  book 
to  avoid  the  true  collective  bargaining.  This  is  why  we  are  called  the 
poster  child  for  labor  law  reform.  Had  we  been  able  to  organize  under  the 
Employee  Free  Choice  Act,  we  would  have  a  contract  at  all  four  casinos  by  " 
now.  (Applause) 

On  behalf  of  UAW  Atlantic  City  dealers  and  slot  techs,  1  want  to  thank 
President  Sweeney,  Secretary-Treasurer  Trumka  and  AFL-CIO  unions  for 
your  continued  support  for  our  struggle  for  fairness,  especially  at  Harrah's 
Entertainment,  which  owns  Caesars  and  Rally's.  Two  years  is  two  years  too 
long.  With  your  help  we  will  win  the  fight  in  Atlantic  City.  Thank  you. 
(Standing  ovation) 

ANGEL  RANGEL 
Residential  Construction  Worker,  Sheet  Metal  Workers 

Hi.  My  name  is  Angel  Rangel  and  it's  an  honor  to  share  with  you  the 
experience  of  the  residential  construction  workers  who  are  ready  for  the 
union  and  ready  for  a  change  in  our  industry. 

Where  1  work  at  Chas  Roberts,  an  import  contractor  for  Pulte  Homes 
and  other  home  developers,  my  co-workers  and  1  endure  many  abuses. 
Chas  did  not  pay  us  by  the  hours,  but  rather  by  the  numbers  of  houses  in 
which  we  installed  air  conditioning,  so  there  was  a  lot  of  pressure  to  work 
quickly  and  sidestep  safety  measures. 

Among  other  things,  we  were  not  provided  with  drinking  water  and 
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safety  harnesses.  If  I  ever  requested  improvement  in  working  conditions, 
I  was  verbally  abused  and  harassed  by  the  supervisors.  So  we  started 
organizing  with  the  Sheet  Metal  Workers  and  launched  the  Building  Justice 
Campaign  in  partnership  with  the  Painters  union  and  the  AFL-CIO. 

Our  goal  is  to  open  a  dialogue  with  the  home  developers,  such  as  Pulte 
Homes,  that  are  morally  responsible  for  the  working  conditions  at  their 
construction  sites. 

It  is  developers  like  Pulte  that  have  the  power  to  stop  the  abuses  by 
subcontractors  like  Chas  Roberts.  Pulte  has  refused  to  talk,  so  we  have  been 
ratcheting  up  the  pressure.  When  we  have  protested  at  Pulte  construction 
sites,  huge  water  trucks  drive  back  and  forth  in  front  of  our  picket  line, 
spraying  us  with  high-pressure  water.  One  day,  a  water  truck  assaulted  us 
16  times,  driving  by  us,  then  reversing  to  do  it  again.  We  were  soaked  and 
dirty,  but  we  kept  picketing.  (Applause) 

We  are  going  to  keep  fighting  until  we  raise  working  standards  in  the 
residential  construction  industry.  With  the  support  of  the  entire  labor 
movement,  we  know  we  will  win  in  this  campaign.  Thank  you.  (Standing 
ovation) 

DEBBIE  KALIFF 
Rite  Aid  Distribution  Center  Worker, 
International  Longshore  and  Warehouse  Union 

Good  morning,  sisters  and  brothers.  1  bring  you  warm  greetings  from 
about  500  of  my  co-workers  in  Lancaster,  California. 

1  work  at  the  Rite  Aid  distribution  center.  When  1  say  warm  greetings, 
I  mean  really  warm.  That's  because  we  live  and  work  in  the  middle  of  the 
Mojave  Desert,  where  it's  regularly  100  degrees  in  the  summertime.  That's 
one  of  the  things  that  got  us  interested  in  forming  the  union. 

Rite  Aid  managers  have  air  conditioning  in  all  of  their  offices,  while  our 
warehouse  feels  like  we're  working  in  an  oven.  One  of  my  co-workers  even 
passed  out  and  died  during  an  especially  hot  day. 

Then  there  was  the  problem  of  forced  overtime.  Did  I  mention  the 
union-busting  firm  they  brought  in?  Rite  Aid  has  been  threatening  and 
harassing  and  intimidating,  firing  workers  who  support  the  union.  Despite 
this,  we  succeeded  in  winning  an  election  in  March  of  2008.  (Applause) 

But  since  then,  the  company  has  been  stalling  in  first-contract  negotiations. 
The  company  continues  to  make  our  lives  really  difficult,  just  for  wanting 
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a  voice  on  the  job  and  a  contract.  In  short,  Rite  Aid  has  been  following  the 
same  old  anti-worker,  anti-union  game  plan  that  most  companies  use — and 
will  keep  on  using  until  we  pass  the  Employee  Free  Choice  Act.  (Applause) 

But  we  continue  to  stay  strong  where  it  counts  the  most — in  our 
warehouse.  But  we  can't  win  alone. 

My  co-workers  and  1  have  traveled  all  over  the  country  rallying  support 
for  our  campaign,  and  we  have  been  fortunate  to  receive  real  solidarity 
from  the  AFL-CIO  and  other  unions  across  the  country,  including  the  1AM,' 
where  my  husband  is  a  member  and  a  shop  steward.  (Applause) 

Hi,  honey.  He's  here  with  me  today. 

Your  solidarity  is  making  a  huge  impact.  The  company  is  feeling  the  heat. 

My  co-workers  and  I  are  determined  to  keep  fighting  until  we  win  a  fair 
and  just  contract.  And  when  that  day  comes,  it  will  be  a  victory  not  just  for 
us,  and  not  just  for  the  ILWU,  but  for  the  entire  labor  movement.  Thank 
you.  (Standing  ovation) 

BILLIE  JEAN  HUGGINS 
Home  Care  Attendant,  AFSCME 

Good  morning,  1  am  Billie  Jean  Huggins  of  Desoto,  Missouri.  I  am  a 
home  care  attendant  with  Disability  Resources.  It's  a  private,  nonprofit 
organization  that  receives  state  government  money  to  provide  home 
health  care  for  seniors  and  people  with  disabilities  in  Missouri. 

Home  care  providers  are  proud  of  the  work  and  the  compassion  we  bring 
to  our  job.  Our  work  enables  tens  of  thousands  of  Missourians  to  live  longer 
and  better  lives.  But  the  state  of  Missouri  takes  advantage  of  our  compassion. 
We  barely  are  paid  minimum  wage.  We  work  long  hours,  and  often  without 
pay,  without  days  off,  without  sick  time,  without  health  insurance,  without 
workers'  comp.  It's  not  good  for  us,  and  it's  sure  not  good  for  the  people  we 
take  care  of.  We  do  it  because  we  care,  but  we  should  not  have  to. 

My  dad  was  a  UAW  member  and  I  was  taught  to  value  our  union  and 
support  our  brothers  and  sisters.  Well,  that's  exactly  what  Missouri's  home 
care  workers  did.  We  supported  each  other  and  organized  a  union.  More 
than  13,000  home  care  attendants  throughout  Missouri  recently  won 
collective  bargaining  rights  in  a  statewide  referendum  this  summer  and 
won  our  union  with  an  85  percent  vote  from  my  co-workers.  (Applause) 

This  election  was  the  largest  of  its  kind  in  Missouri  history. 

We  won  because  home  health  care  workers  across  the  state  united.  We 
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linked  organizing  and  politics,  electing  a  governor  who  is  committed  to 
collective  bargaining  rights.  As  happy  as  we  are  with  our  progress,  our  fight 
is  not  over,  because  the  company  is  tying  up  our  election  certification  in 
court.  Management  can't  stand  the  thought  that  we  workers  would  have  a 
say  over  our  working  conditions. 

They  think  they  can  wear  us  down  and  discourage  us,  but  they  can't 
because  home  care  providers,  we're  in  the  business  of  giving  hope,  and 
they  will  not  take  away  our  hope.  (Applause) 

We're  united  and  strong.  So  you  are  looking  at  a  new,  proud  member  of 
AFSCME.  How  about  you  guys  out  there.  (Applause) 

And  with  the  backing  of  the  entire  labor  movement  and  the  Employee 
Free  Choice  Act,  we  will  prevail. 

Thank  you.  (Standing  ovation) 

COHEN:  Let's  appreciate  all  the  heroes  here,  the  sisters  and  brothers.  This 
is  the  future.  This  is  the  offense.  This  is  the  American  labor  movement. 

All  right,  that's  Part  1.  That  was  good,  you  guys.  What  did  1  do  with  the 
script  I'm  supposed  to  use?  Here  it  is.  I'm  not  good  at  following  a  script,  as 
you  can  tell. 

So  as  we  talked  about.  Part  2  involves  all  of  us  to  pass  the  Employee 
Free  Choice  Act.  And  1  also  wanted  to  thank  Ann  for  her  leadership  and 
her  work  here  this  week. 

So  we  are  together  involved  in  the  largest  grassroots  mobilization 
that  our  AFL-CIO  has  ever  conducted,  and  we  call  it  the  Million  Member 
Mobilization.  But  actually  we've  already  signed  up  into  it  over  a  million 
and  a  half  members  and  allies.  So  we  want  to  celebrate  for  a  couple  of 
minutes  and  then  return  to  the  hard  work.  What  we've  done  this  far, 
moving  the  ball  down  the  field,  if  we  want  to  stick  with  Franco  Harris,  has 
taken  an  incredible  amount  of  work  so  far.  We've  invested  our  sweat  and 
our  resources  in  this  fight.  So  for  a  couple  of  minutes  we're  going  to  take  a 
look  at  a  video  that  shows  how  far  we've  come. 

...A  "Grassroots  Employee  Free  Choice  Act"  video  presentation  was  shown  to 
the  delegation.  (Applause) 

COHEN:  So  let's  take  a  minute  and  hear  from  some  of  our  activists  and 
leaders  who  have  helped  get  us  to  this  moment. 

1  want  to  acknowledge  the  work  of  every  department  in  the  AFL-CIO, 
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led  by  the  Organizing  Department,  every  department  that  has  brought 
us  this  far.  President  Sweeney  has  made  this  the  number  one  mandate.  It 
didn't  matter  if  you  were  in  communications  or  politics  or  legislation  or 
international  work — and  we'll  hear  more  about  that — every  department, 
and  now  I've  left  out  some.  But  for  every  department  this  is  the  number 
one  priority  of  our  federation. 

So  first,  at  microphone  No.  1.  Yes,  I'm  looking  the  wrong  way. 
Microphone  No.  1,  from  the  United  Steelworkers,  Tim  Waters.  (Applause) 

TIM  WATERS 
Director,  USWA  Rapid  Response  Network 

Thank  you,  Mr.  Chairman.  My  name  is  Tim  Waters.  I'm  a  proud 
member  of  the  Steelworkers  Local  285  and  the  director  of  the  USW's  Rapid 
Response  Network.  That's  our  internal  education  and  mobilization  network 
designed  to  involve  members  in  union  issues  in  the  workplace,  on  the 
shop  floor. 

It's  with  great  pride  I  stand  here  today  to  discuss  this  war  we've  all  been 
fighting  for  five-and-a-half  long  years  to  bring  justice  to  workers  who  want 
to  organize,  to  use  the  Employee  Free  Choice  Act,  to  tell  rotten  employers 
and  their  millionaire  union-buster  hacks  that  the  rights  for  workers  don't 
cease  to  exist  at  the  workplace  entrance. 

Since  our  first  action  in  March  of  2004,  a  demonstration  in  Columbus, 
Ohio,  Steelworker  members  have  made  the  Employee  Free  Choice  Act 
their  top  priority.  It  has  in  many  ways  come  to  define  our  activists  and 
our  struggle.  We  have  fought  in  the  traditional  ways  of  sending  notes, 
making  phone  calls,  marching  and  demonstrating.  We've  also  fought 
in  not  so  traditional  ways — making  the  Employee  Free  Choice  Act  the 
top  comparison  of  candidates  in  the  last  three  election  cycles;  picketing 
union-buster  parties;  getting  hundreds  of  letters  to  the  editor  printed  in 
newspapers  across  America;  holding  massive  letter  delivery  events  across 
states  like  Pennsylvania;  pushing  local  Democratic  Party  leaders  to  join 
us  in  letters  of  support  to  wavering  senators;  and  even  recently  teaming 
up  with  civil  rights  organizations  to  have  a  good  old-fashioned  marching 
catfish  fry  in  Arkansas. 

But  let  me  focus  for  just  one  moment  on  the  Million  Member 
Mobilization  you  mentioned.  The  MMM,  as  it's  come  to  be  known,  was 
an  idea  few  believed  in  when  yourself  and  a  handful  of  others  determined 
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that  this  was  the  only  way  to  drive  this  forward  in  Congress  to  show  them 
that  at  least  a  million  workers  and  allies  across  America  would  put  their 
name  on  a  card  supporting  the  Employee  Free  Choice  Act.  Many  scoffed 
and  thought  it  was  too  much  to  ask. 

Some  thought  it  too  aggressive,  and  still  others  were  nervous  about 
whether  our  members  would  deliver  on  such  an  aggressive  goal. 

Well,  Mr.  Chairman,  the  unions  in  this  very  room  today,  the  unions 
of  the  AFL-CIO,  undertook  this  massive  organizing  challenge  and  said  we 
will  make  this  happen,  we  will  use  this  to  draw  our  line  in  the  sand  and  tell 
Congress  that  workers  demand  the  justice  that  only  this  bill  will  provide. 

And  I'm  proud  to  say  the  USW  Rapid  Response  activists  helped  lead 
the  way  by  going  into  workplaces  across  America,  into  steel  mills  and 
hospitals,  to  tire  builders  and  riverboat  captains,  to  paper  workers  and 
school  bus  drivers,  and  collected  237,789  statements  in  support  to  help 
drive  the  MMM  forward.  (Applause) 

And  when  the  dust  settled  and  the  smoke  cleared,  all  of  us  were  part  of 
the  most  massive  show  of  legislative  support  ever  by  workers  for  a  single 
bill  in  America. 

Mr.  Chairman,  I'm  happy  to  report  today  that  the  final  tally  on  the 
statements  of  support  for  the  Million  Member  Mobilization  is  1,526,000. 
1,526,000.  (Applause) 

It's  clear  that  as  leaders  like  yourself  make  our  final  push  in  Congress, 
you're  standing  on  the  shoulders — and  don't  let  it  be  confused — you're 
standing  on  the  shoulders  of  union  members  in  every  corner  of  our 
country.  Their  work  will  carry  us  to  the  finish  line. 

So  Mr.  Chairman,  it's  fitting  we  stand  here  today  in  the  City  of 
Champions  as  we  near  the  end  of  this  fight,  that  we  were  laughed  at, 
ridiculed,  told  labor  law  reform  was  50  years  away.  We  have  persevered  and 
we  will  win.  Thank  you.  (Applause) 

COHEN:  Thanks,  Tim. 

And  those  numbers  are  astonishing.  We  set  a  goal  of  10  percent  of 
every  union  here  to  sign  up  on  the  Million  Member  Mobilization.  The 
Steelworkers  signed  up  40  percent  of  their  members  to  lead  the  Million 
Member  Mobilization.  (Applause) 

In  addition  to  the  Million  Member  Mobilization,  we've  also  had 
literally  thousands,  thousands  of  rallies  and  vigils  and  demonstrations  in 
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state  after  state,  led  by  state  federations  and  labor  councils. 

I'd  like  to  recognize  now  at  microphone  No.  2,  Maria  Elena  Durazo,  Los 
Angeles  County  Federation  of  Labor. 

Sister.  (Applause) 

MARIA  ELENA  DURAZO 
Los  Angeles  County  Federation  of  Labor 

President  Cohen,  when  you  went  to  California,  we  pledged  to  you  that ' 
we  would  do  everything  possible  to  pass  the  Employee  Free  Choice  Act. 
In  fact,  the  Employee  Free  Choice  Act  campaign  has  become  the  largest 
mobilization  of  the  AFL-CIO  in  decades.  So  following  up  on  our  success  of 
electing  President  Obama,  union  members  and  immigrants  and  women's 
groups  and  the  LGBT  community  and  clergy  have  taken  to  the  streets 
again  and  again  and  again  to  get  the  message  to  the  members  of  Congress. 
We  want  the  Employee  Free  Choice  Act  now.  (Applause) 

In  California  we've  done  all  we  can  to  convince  Dianne  Feinstein  to 
stand  with  working  families.  We've  held  marches  all  throughout  the  state, 
24-hour  vigils.  We've  mobilized  our  veterans  with  Secretary  of  Labor  Hilda  * 
Soils  at  a  town  hall  with  over  800  people.  We've  had  ads  on  the  Dodger 
baseball  games  to  Senator  Feinstein.  1  know  we're  not  alone.  All  over  the 
country,  thousands  of  actions  have  been  held. 

Our  brothers  and  sisters  in  Arkansas  held  one  of  the  largest  labor  and 
community  mobilizations. 

In  Louisiana,  I  know  labor  has  been  mobilizing  our  members,  political 
allies  and  religious  leaders.  And  here  in  Pennsylvania,  of  course,  they're 
working  overtime  to  do  street  actions.  This  Labor  Day  alone  we  had  over 
200  events,  mobilizing  tens  of  thousands  of  members  in  support  of  the 
Employee  Free  Choice  Act  and  health  care. 

So  our  collective  work  has  put  us  closer  than  we  ever  thought  we  could 
get  to  real  labor  law  reform.  We  know  that  this  fight,  however,  is  not  going 
to  take  place  inside  the  Beltway,  it's  going  to  be  won  in  the  states  and 
communities  all  over  this  country.  (Applause) 

So  brothers  and  sisters,  it's  up  to  each  and  every  one  of  us.  We  have 
the  right  to  celebrate  what  we've  accomplished,  but  we've  got  to  pledge  to 
continue  and  not  stop  until  we  get  the  Employee  Free  Choice  Act  to  the 
desk  of  President  Obama  so  that  he  can  sign  it.  Thank  you  very  much.  Si,  se 
puede.  (Applause) 
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COHEN:  And  led  by  the  California  Labor  Federation  and  others,  so  many 
others  in  California,  that  second  senator  from  California  is  now  on  the 
bill.  So  this  is  not  about  just  talking  here,  we're  getting  results — Specter, 
Feinstein. 

And  now  we  want  to  acknowledge  a  union,  the  Letter  Carriers,  that  is 
in  this  fight  as  much  as  any  of  us;  met  and  exceeded  their  goals,  and  their 
members  are  not  covered  by  the  National  Labor  Relations  Act. 

1  call  on  Brother  Bill  Young,  president  emeritus  of  the  National 
Association  of  Letter  Carriers,  an  inspiration  to  me  for  saying  to  us  all,  this 
is  our  movement  no  matter  what  law  we're  covered  on  or  not  covered  at  all 
in  this  country. 

Brother  Young. 

BILL  YOUNG 
President  Emeritus,  Letter  Carriers 

Thank  you  very  much.  Good  morning,  brothers  and  sisters.  I  am  Bill 
Young,  retired  president  of  the  NALC.  The  NALC  has  the  right  to  organize 
workers  without  any  resistance  from  our  employer,  the  United  States 
Postal  Service,  which  is  the  nation's  second-largest  employer.  There  is  no 
intimidation,  there  is  no  retaliation,  there's  freedom.  As  a  result,  we  may  be 
the  best-organized  open  shop  in  America.  Ninety-three  percent  of  all  letter 
carriers  in  America  are  NALC  members.  (Applause) 

One  hundred  percent  of  all  letter  carriers  have  good  jobs  as  a  result- 
jobs  that  provide  solid,  middle-class  wages,  affordable  health  insurance  and 
secure  pension  benefits. 

Now  compare  that  to  the  situation  facing  workers  at  the  country's 
largest  employer,  Walmart.  (Booing  from  the  delegation) 

Low  pay,  lousy  benefits  and  a  culture  of  fear  meet  any  worker  who 
dares  to  demand  a  voice  at  work  by  forming  a  union.  All  American  workers 
deserve  the  right  to  organize  unions  free  of  intimidation  and  fear,  and  all 
Americans  have  the  right  to  strive  for  decent  jobs  that  can  support  their 
families. 

This  is  why  the  NALC  committed  so  much  in  the  fight  for  the 
Employee  Free  Choice  Act.  We  started  out  by  gathering  15  percent  of  our 
members  who  signed  up  in  the  Million  Member  Mobilization.  We  released 
dozens  of  full-time  union  activists  for  months  at  a  time  to  work  with  the 
AFL-ClO's  field  operation  over  the  past  year.  We  committed  more  than 
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$750,000  to  the  fight,  and  we're  ready  to  do  more.  We  helped  mobilize 
tens  of  thousands  of  union  members  and  their  families  to  write  letters, 
make  phone  calls  or  visit  Senate  field  offices  all  over  America  to  deliver  a 
simple  message:  Pass  the  Employee  Free  Choice  Act.  (Applause) 

The  American  labor  movement  built  the  middle  class  in  America;  it  will 
take  us  to  help  rebuild  it.  The  Employee  Free  Choice  Act  is  the  single  most 
important  step  the  United  States  Congress  can  take  to  help  us  accomplish 
this  goal.  Just  as  the  Wagner  Act  passed  in  the  midst  of  the  Great 
Depression  set  the  stage  for  the  creation  of  the  most  prosperous  working 
class  the  world  has  ever  known,  the  Employee  Free  Choice  Act  is  vital 
i  to  repair  the  damage  that  the  pirates  on  Wall  Street  and  their  corporate 
I  lobbyists  in  Washington  have  destroyed  over  the  past  30  years.  (Applause) 
i       Brothers  and  sisters,  the  response  of  the  labor  movement  to  this 
I  mobilization  has  been  extraordinary.  We  are  so  close  to  winning  an 
j  historic  victory.  The  NALC  will  not  let  up,  and  you  should  not  either.  We 
;  can  rebuild  our  labor  movement,  we  can  rebuild  the  middle  class,  and 
we'll  start  by  passing  the  Employee  Free  Choice  Act.  Thank  you  very  much. 
(Applause) 

COHEN:  Thanks,  Billy,  and  thanks,  Letter  Carriers. 

The  other  organization  that  knows  how  to  go  door  to  door — if  you 
ever  want  a  group  that  knows  how  to  go  door  to  door,  call  on  the  Letter 
Carriers.  (Laughter) 

The  other  group  that  we're  so  proud  of  that  knows  how  to  go  door  to 
door  are  the  canvassers  of  Working  America.  They  contributed  hundreds 
of  thousands  of  these  postcards,  and  1  want  to  acknowledge  their  amazing 
work.  (Applause) 

Now,  it's  not  just  the  dark  side  of  the  Chamber  of  Commerce  and  their 
front  groups  that  has  media  power.  We've  had  our  own  campaign,  the  Turn 
Around  America  Fund.  It's  with  great  gusto  that  I  call  on  the  leader  of  the 
American  Federation  of  Teachers,  who's  helped  lead  us  not  only  in  raising 
these  funds  but,  again,  in  bringing  the  message  to  every  American  worker 
covered  by  the  Labor  Act  or  not,  that  this  is  one  fight. 

Sister  Randi  Weingarten,  AFT.  (Applause) 
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RANDI  WEINGARTEN 
President,  AFT 

Thank  you,  President  Cohen,  and  good  morning,  brothers  and  sisters.  I  am 
honored  to  be  the  new-ish  president  of  the  1.4-million-member  American 
Federation  of  Teachers,  a  union  of  professionals.  (Applause) 

An  important  part  of  our  movement  in  the  Employee  Free  Choice 
campaign  has  been  this  Turn  Around  America  Fund.  It's  been  crucial  to  get 
our  message  on  the  airwaves,  and  the  American  Federation  of  Teachers  has 
been  a  proud  contributor  to  the  fund,  not  only  us  on  a  national  basis,  but 
our  local  affiliates  have  given  money  to  this  and  have  participated  in  all  of 
the  mobilization  efforts  you've  heard  before. 

The  reasons  are  obvious.  Solidarity  and  unity  are  not  abstract  words  to 
us,  none  of  us  can  be  islands — not  that  we  in  the  public  sector  are  islands 
anymore;  we  are  getting  attacked  every  single  day.  Even  though  a  majority 
of  our  members  in  the  American  Federation  of  Teachers  are  in  the  public 
sector,  we  know  the  importance  of  a  vibrant  private  sector  where  workers, 
not  corporations,  can  make  a  real  choice,  a  free  choice,  about  whether  they 
want  union  representation;  whether  they  want — they  want — collective 
bargaining  and  whether  they  want  a  road  to  dignity,  respect  and  the 
American  dream.  (Applause) 

That's  why  we  all  have  contributed  to  this  campaign.  Our  ads  have 
taken  on  the  lies  that  anti-worker  forces  have  promoted  and  promulgated. 

Of  course,  we  will  never  be  able  to  match  corporate  America  dollar  for 
dollar.  But  at  this  crucial  time  in  our  history,  where  the  prospect  for  labor 
law  reform  hangs  in  the  balance,  the  Turn  Around  America  Fund  enables 
us  to  hold  our  ground  and  defuse  the  employer  attack. 

Our  ads  have  helped  stiffen  the  backbone  of  more  than  a  few  elected 
officials,  who  have  pledged  their  support  but  then  come  under  withering 
attack  from  these  corporate  forces.  These  ads  have  been  crucial  in  raising 
our  profile  amongst  elected  officials,  especially  in  those  key  states  President 
Cohen  has  talked  about,  states  whose  senators'  votes  are  crucial  to  our 
success.  They  will  continue  to  be  crucial  until  we  get  this  bill  passed  into 
law.  (Applause) 

So  thank  you  to  all  the  affiliates  in  this  convention  hall  who  have 
contributed  to  this  essential  component  of  this  fight.  You  are  helping  turn 
around  America,  you  are  helping  the  heroes  we  heard  from  the  podium,  you 
are  helping  us  do  what  we  need  to  do.  Yes  we  can  and  yes  we  will.  (Applause) 
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And  in  a  second  you'll  see  one  of  the  ads  that  we've  been  showing  on 
the  airwaves.  Thank  you  very  much.  (Standing  ovation) 

...A  video  presentation  was  shovm  to  the  delegation.  (Applause) 

COHEN:  So  again,  they  have  the  billions  and  we  are,  thanks  to  the 
Turn  Around  America  Fund,  raising  millions.  1  want  to  give  a  special 
acknowledgment  to  our  executive  vice  president,  Sister  Holt  Baker — 1 
knew  her  when  she  was  Holt,  but  I  also  know  Baker,  so  1  better  be  careful 
here.  And  she's  actually  been  leading  this  fundraising  for  the  entire  labor 
movement  and  done  a  terrific  job  so  that  in  the  weeks  ahead  we're  going 
to  hear  more  during  the  discussion  about  this,  because  obviously  we  have 

I  to  get  our  60th  senator  back  from  Massachusetts;  and  we're  going  to  hear 
during  the  discussion  from  Brother  Haynes  about  how  close  we  are  to 
doing  that  in  Massachusetts. 

I  But  at  that  point,  that's  when  our  ads  and  this  media  fund  goes  into 
full  gear.  And  we  need  every  union  here,  we  need  every  delegate  here  to 
be  involved  in  that  fundraising,  because  we  don't  want  to  hear  from  our 

!  members,  "We  only  see  them  in  the  paid  media."  We  need  to  see  our  faces  " 
with  our  allies,  who  we'll  hear  more  about  in  a  few  minutes  as  well. 
Brother  McEntee,  did  you  want  to  say  a  word  here? 
Jerry  McEntee,  president  of  the  State,  County  and  Municipal  Employees. 
(Applause) 

VICE  PRESIDENT  GERALD  McENTEE,  AFSCME:  Better  known  as  AFSCME. 

Sisters  and  brothers,  the  Employee  Free  Choice  Act,  some  people  say  to 
AFSCME,  "This  isn't  your  fight,  you're  in  the  public  sector."  Well,  let  me 
tell  you,  sisters  and  brothers,  let  me  tell  the  pundits,  it  is  our  fight.  It  is  our 
fight,  and  we're  going  to  fight  like  hell  to  pass  the  Employee  Free  Choice 
Act.  (Applause) 

If  it  wasn't  for  the  unions  in  this  room,  AFSCME  basically  would  be 
a  union  of  maybe  100,000  or  200,000  people.  Nothing  wrong  with  that. 
But  because  of  the  people  in  this  room  who,  in  state  after  state  and  city 
after  city,  unions  fought  for  collective  bargaining  for  public  workers,  we're 
a  union  of  1,500,000,  and  we  thank  all  of  you  for  that.  We  thank  you  for 
that.  (Applause) 

They  say,  "But  you  won't  be  hurt.  You  won't  be  hurt  if  it  doesn't  pass." 
Well,  let  me  tell  you,  sisters  and  brothers,  and  everybody  else,  when  an 
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auto  worker  is  laid  off  in  Flint,  our  people  suffer,  our  people  are  hurt.  When 
somebody  in  Pittsburgh,  a  steelworker,  is  laid  off  or  hurt,  our  people  hurt. 
Yeah,  they  hurt. 

And  you  can  go  all  around  the  country  in  state  after  state.  Now,  we're 
suffering  from  the  same  pangs  and  pain  that  the  private  sector  is,  in  battle 
after  battle  where  governors  and  mayors — not  this  mayor  here — but 
governors  and  mayors  taking  us  on,  taking  us  on.  But  we're  fighting  back. 
We're  fighting  back. 

I  want  to  say  to  you,  sisters  and  brothers,  on  behalf  of  our  great  union, 
AFSCME — ^you  heard  Lany  about  this  fund  and  we  need  money — I'm 
here  to  say  to  you  let's  put  our  money  where  our  mouth  is,  and  AFSCME 
pledges  $500,000  more  dollars  to  the  passage  of  the  Employee  Free  Choice 
Act.  Thank  you.  (Standing  ovation) 

COHEN:  I'm  here  to  say  that  we  will  auction  off  minutes  of  this  part  of 
the  agenda  to  any  other  union  that  wants  to  come  up  and  say  "another 
$500,000."  So  the  minutes  are  up  for  auction  right  now.  1  know  Arlene 
would  be  pleased  to  hear  that. 

But  this  is  all  of  us  together.  I  just  want  to  shout  out  the  different 
things  people  have  done  here  very  quickly.  If  you  would  stand  up  if  you've 
been  one  of  those  people  who's  done  any  of  these  things,  and  remain 
standing  as  I  read  the  list. 

First,  stand  up  if  you  participated  in  a  rally,  demonstration  or  vigil  in 
support  of  the  Employee  Free  Choice  Act.  Stand  up. 

Stand  up  if  you  signed  a  card  for  the  Million  Member  Mobilization. 
Stand  up. 

Stand  up  if  you  sent  a  letter,  made  a  phone  call,  sent  an  e-mail  to  a 
member  of  Congress  in  support  of  the  Employee  Free  Choice  Act.  Stand  up. 

And  stand  up  if  you've  contributed  funds  or  helped  raise  money  for 
Turn  Around  America.  Stand  up. 

Everybody  is  standing  up.  Everybody  is  fighting  back.  Everybody  is 
ready  for  the  weeks  ahead  as  we  will  pass  the  Employee  Free  Choice  Act. 

Thank  you,  AFL-CIO.  (Cheers  and  applause) 

OK,  you  did  a  great  job.  Thanks  for  standing. 

Now,  in  a  few  minutes,  again,  we're  going  to  ask  you  to  take  action 
even  here  today  on  this.  But  as  important  as  the  united  labor  movement 
has  been — and  thanks  to  our  president,  it's  been  a  united  labor  movement. 
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all  unionS;  all  unions  to  get  us  this  close  on  the  Employee  Free  Choice 
Act — but  as  important  as  this  united  labor  movement  has  been,  we  would 
not  be  this  far  and  we  would  not  be  winning  if  it  wasn't  for  our  allies, 
those  in  American  Rights  at  Work  and  Jobs  with  Justice;  Kim  Bobo,  who 
was  before  us  yesterday,  and  so  many  others. 

And  to  introduce  our  next  speaker,  the  leader  really  of  all  these  allies, 
I'd  like  to  turn  the  chair  back  to  President  Sweeney.  (Applause) 

SWEENEY:  Thank  you  very  much,  Larry. 

Larry's  right.  We  have  not  done  this  alone.  Throughout  our  fight  for 
the  Employee  Free  Choice  Act,  we  have  had  the  support  of  allies,  faith 
leaders  of  all  denominations,  academics,  economists,  civil  rights  allies, 
consumer  groups,  state  and  local  elected  leaders.  They  have  mobilized  so 
many  activists  to  be  at  our  sides,  and  they  have  answered  the  accusation  by 
opponents  of  the  Employee  Free  Choice  Act  as  a  special-interest  bill  only  of 
concern  to  unions. 

We  have  had  incredible  support  from  organizations  like  Interfaith 
Worker  Justice,  American  Rights  at  Work,  the  NAACP,  Jobs  with  Justice,  the  " 
Sierra  Club,  the  Economic  Policy  Institute,  the  Jewish  Labor  Committee, 
United  Students  Against  Sweatshops,  National  Consumers  League 
and  many,  many  more.  1  know  there  are  leaders  from  some  of  these 
organizations  with  us  today,  and  1  would  like  to  publicly  say  thank  you 
very  much  for  all  the  help  and  your  support.  (Applause) 

Another  great  friend  and  ally  here  with  us  is  Wade  Henderson, 
president  and  CEO  of  the  Leadership  Conference  on  Civil  Rights,  the 
national  coalition  for  equality  and  fairness  in  this  country.  Wade  has  lived 
his  life  struggling  for  good  causes.  As  the  head  of  the  Council  on  Legal 
Education  Opportunity,  he  created  paths  for  more  students  of  color  and 
low-income  students  to  go  to  law  school. 

In  his  years  at  the  American  Civil  Liberties  Union,  he  was  a  powerful 
advocate  for  civil  liberties.  He  fought  for  civil  rights  as  the  Washington 
bureau  director  of  the  NAACP,  and  he's  still  working  for  civil  rights 
enforcement  and  voting  rights,  for  public  education  reform  and  fair 
housing,  for  effective  hate  crime  laws  and  changes  in  the  immigration 
laws.  One  of  the  highest  priorities  on  his  agenda  is  the  Employee  Free 
Choice  Act  to  bring  justice  in  the  workplace  to  millions  of  Americans. 

Wade  has  marched  for  the  Employee  Free  Choice  Act.  He's  spoken  at 
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rallies.  He's  written  op-ed  articles.  He's  reached  out  to  civil  rights  and  human 
rights  groups  to  tell  them  how  important  it  is.  When  we  have  our  big  party 
to  celebrate  the  signing  of  the  Employee  Free  Choice  Act  into  law,  believe 
me,  Wade  will  be  a  guest  of  honor. 

So,  Wade,  I'm  asking  you  right  now  in  front  of  all  these  people,  please 
clear  your  calendar. 

Let's  welcome  our  friend  and  ally  and  brother,  Wade  Henderson.  (Applause) 

WADE  HENDERSON 
President,  Leadership  Conference  on  Civil  Rights 

Brothers  and  sisters,  good  morning.  Come  on,  let's  make  some  noise. 
Good  morning,  brothers  and  sisters.  Good  morning. 

1  want  to  thank  your  presiding  officer.  Brother  Larry  Cohen,  my  good 
friend.  1  love  Larry.  Glad  to  see  him  here  presiding  over  this  convention 
this  morning. 

And  1  most  especially  want  to  thank  Brother  John  Sweeney,  your 
distinguished  president  of  this  great  organization. 

At  this  convention,  as  you  already  know,  we  are  marking  a  milestone  in 
John  Sweeney's  career.  He  is  retiring  from  the  presidency  of  the  AFL-CIO, 
but  not  from  the  struggles  for  social  justice,  economic  security  and  human 
dignity. 

At  the  Leadership  Conference,  we  are  proud  that  we  awarded  him  our 
highest  honor,  our  Hubert  H.  Humphrey  Award,  in  the  year  2000.  Now, 
as  you  all  know  so  well,  John  is  a  quiet  man  whose  actions  testify  to  his 
courage  and  compassion.  He  is  a  man  of  deep  religious  faith,  who  does  not 
wear  it  on  his  sleeve  but  holds  it  in  his  heart.  His  life's  work  is  a  witness  to 
the  words  of  the  scripture  that  call  upon  all  of  us  to  do  justice,  love,  mercy, 
and  walk  humbly  with  thy  God. 

We  owe  John  much  for  his  work  with  the  AFL-CIO,  and  for  his  support 
of  the  Leadership  Conference.  1  want  you  to  join  me  in  thanking  John  for 
all  that  he  has  done. 

John,  thank  you  so  much.  (Applause) 

Now,  at  this  time  of  transition,  1  want  to  welcome  your  new  leadership 
team.  From  the  picket  lines  at  the  coal  mines  to  the  crucial  meetings  in 
the  corridors  of  power.  Rich  Trumka  is  a  clear  and  compelling  voice  for 
working  Americans  from  every  industry,  every  occupation  and  every 
background.  1  am  proud  to  call  Rich  my  friend. 
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Now,  at  a  crucial  point  in  this  presidential  campaign  last  year,  when 
it  seemed  that  some  working  Americans  might  vote  their  fears  and  not 
their  hopes.  Rich  Trumka  spoke  out  bravely  and  bluntly.  In  a  speech  that 
he  delivered  to  labor  audiences  all  across  the  country,  and  that  has  been 
seen  and  heard  by  many  more  on  YouTube,  Rich  called  upon  his  union 
brothers  and  sisters  to  look  beyond  the  color  of  the  candidates  and  to  ask 
themselves,  "Who  will  fight  for  people  like  us?" 

1  want  to  personally  thank  Rich  for  helping  America  make  history. 
(Applause) 

1  also  want  to  thank  your  executive  vice  president,  Arlene  Holt  Baker, 
,  for  everything  that  she  does  and  everything  that  she  is.  She  serves  on  the 
i  Leadership  Conference's  Executive  Committee.  She  is  a  respected  leader  on 
the  national  scene.  She  plays  an  indispensable  part  in  countless  struggles 
across  this  country,  and  she  never  forgets  that  she  grew  up  as  one  of  seven 
children,  of  a  mom  who  stretched  the  paychecks  that  she  earned  as  a 
domestic  worker  to  pay  her  church  tithe  and  her  NAACP  dues. 

Now,  you  can  tell  a  new  day  is  dawning  when  two  of  the  AFL-CIO's 
top  officers  will  be  women.  Your  next  secretary-treasurer,  Liz  Shuler, 
exemplifies  this  new  era  as  an  officer  of  the  International  Brotherhood  of 
Electrical  Workers,  who  led  a  successful  fight  against  Enron  in  her  home 
state  of  Oregon  more  than  a  decade  ago.  Liz  represents  a  new  generation  of 
leaders  who  are  building  a  new  labor  movement. 

Now,  let's  hear  it  for  all  of  the  new  executive  team.  (Applause) 

Look,  I  don't  have  to  tell  you,  but  this  is  an  historic  turning  point 
with  great  changes  and  great  challenges  for  the  labor  and  civil  rights 
movements.  And  it  is  also  a  moment  to  remember  the  timeless  values  that 
brought  us  here  today. 

At  the  Leadership  Conference,  whenever  we  remember  our  own 
history,  we  are  reminded  that  workers'  rights  are  civil  rights.  Next  year  we 
will  celebrate  our  60th  anniversary,  and  the  legacies  of  our  original  leaders 
point  us  toward  the  path  that  we  should  follow  today.  Our  founders 
were  the  outstanding  executive  director  of  the  NAACP,  Roy  Wilkins;  a 
distinguished  leader  of  the  Jewish  community,  Arnold  Aronson;  and  the 
legendary  founder  of  the  Brotherhood  of  Sleeping  Car  Porters,  and  the 
leader  of  the  march  on  Washington,  the  great  A.  Philip  Randolph. 

Hey,  let's  hear  it  for  all  of  them.  They're  great.  (Applause) 

With  visionary  leaders  like  A.  Philip  Randolph,  Walter  Reuther 
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and  Martin  Luther  King,  the  civil  rights  and  labor  movements  came  to 
understand  that  we  share  common  interests,  common  values,  common 
goals  and  common  enemies.  Together,  we  enacted  the  great  civil  rights 
laws  prohibiting  discrimination  in  education,  employment,  voting, 
housing  and  public  accommodations.  Together,  we  won  great  gains  for 
working  Americans  and  retirees,  from  raising  the  minimum  wage  to 
providing  family  and  medical  leave  and  protecting  Social  Security  and 
Medicare. 

Together,  we  are  defending  and  extending  civil  and  human  rights 
on  every  front,  from  fighting  for  pay  equity  for  working  women  like 
Lilly  Ledbetter,  the  working  mother  who  refused  to  accept  injustice;  to 
tearing  down  the  barriers  against  Americans  with  disabilities;  ending 
discrimination  against  gay  and  lesbian  Americans;  and  to  fighting  for  the 
rights  of  immigrants  and  low-wage  workers,  often  the  least  among  us. 

Whenever  any  American  is  forced  to  suffer  from  discrimination 
or  exploitation,  harassment  or  hate  crimes,  we  all  are  demeaned  and 
diminished.  And  when  all  Americans  enjoy  equal  opportunity  to  earn  their 
livings,  to  learn  new  skills  and  to  secure  stable  health  care  and  dignified 
retirements,  we  all  are  enriched  and  ennobled. 

As  President  Obama  reminded  us  last  week  in  his  compelling  case  for 
health  care  reform,  we  really  are  all  in  this  together.  So  that  simple  but 
powerful  truth  sums  up  the  history  and  the  heritage  of  the  labor  and  civil 
rights  movements. 

As  Dr.  King  told  an  AFL-CIO  Convention  in  1961,  and  1  quote, 
"Our  needs  are  identical  with  labor's  needs:  decent  wages,  fair  working 
conditions,  livable  housing,  old-age  security,  health  and  welfare  measures, 
conditions  in  which  families  can  grow,  have  education  for  their  children 
and  respect  their  community." 

Because  of  the  common  interests  between  labor  and  the  civil  rights 
movements.  Dr.  King  continued,  and  I  quote,  "Any  crisis  which  lacerates 
you  is  a  crisis  from  which  we  all  bleed."  And  he  went  on  to  say,  "As  we 
stand  on  the  threshold  of  the  second  half  of  the  20th  century,  a  crisis 
confronts  both  of  us." 

Well,  now  we  stand  on  the  threshold  of  the  second  decade  of  the  21st 
century  and  a  great  crisis  confronts  us  all.  When  Dr.  King  addressed  the 
AFL-CIO,  an  inspiring,  young,  barrier-breaking  president  named  John 
F.  Kennedy  was  striving  to  get  America  moving  again  after  several  years 
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of  complacency.  And  now  another  inspiring,  young,  barrier-breaking 
president  named  Barack  Obama  is  striving  to  lift  America  out  of  the 
deepest  recession  in  more  than  a  quarter  of  a  century,  and  bring  us 
together  to  address  problems  that  have  festered  for  far  too  long,  including 
health  care,  energy  and  the  environment. 

Because  of  the  economic  crisis  that  President  Obama  inherited,  the 
unemployment  rate  is  almost  10  percent  for  the  entire  workforce,  13 
percent  for  Latinos  and  over  15  percent  for  African  Americans.  And  these 
official  statistics  don't  include  those  who  have  given  up  looking  for  work 
or  who  have  been  forced  to  settle  for  part-time  or  temporary  positions. 

Wages  are  stagnated.  Inequality  is  exploding.  Home  foreclosures 
are  increasing.  Health  coverage  is  declining.  Retirement  savings  are 
disappearing.  And  the  hopes  for  better  lives  for  all  Americans  from  every 
background  are  becoming  dreams  deferred. 

We  all  are  in  this  together.  And  for  African  Americans,  for  Latinos,  for 
women  and  for  every  working  American,  the  best  way  to  win  a  better  life 
is  to  join  together  with  their  co-workers  and  build  a  union.  Best  way.  (Applause) 

Now,  as  A.  Philip  Randolph  taught  those  of  us  who  came  before,  the 
two  tickets  to  a  better  life  are  a  voter  registration  card  and  a  union  card; 
and  that's  the  lesson  that  still  holds  true  today.  Every  working  American 
stands  to  gain  from  joining  a  union,  but  those  who  are  most  vulnerable  to 
discrimination  stand  to  gain  the  most.  With  union  representation,  African 
Americans  earn  28  percent  more;  Latinos  earn  43  percent  more;  and 
women  from  every  background  earn  32  percent  more  than  their  nonunion 
counterparts.  (Applause) 

Union  representation  can  begin  to  lift  the  dead  weight  of  decades 
of  discrimination.  That  is  one  of  the  many  reasons  why,  when  working 
Americans  are  denied  their  fundamental  freedoms  to  form  and  join 
unions,  this  is  not  only  an  issue  of  workers'  rights,  this  is  an  issue  of  civil 
and  human  rights.  That's  why  the  civil  rights  coalition  stands  shoulder 
to  shoulder  with  the  labor  movement  in  the  fight  for  the  Employee  Free 
Choice  Act  so  that  we  can  restore  the  right  to  form  unions  and  bargain  for 
a  better  life. 

That  was  the  cause  to  which  A.  Philip  Randolph  dedicated  his  life.  That 
was  the  cause  for  which  Martin  Luther  King  gave  his  life.  And  that  is  the 
cause  for  which  we  must  all  work  as  hard  as  it  takes  and  as  long  as  it  takes 
so  that  we  can  restore  the  basic  American  right  to  organize  against  injustice 
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once  and  for  all,  now  and  forever.  (Applause) 

As  a  civil  and  human  rights  activist,  1  truly  believe  that  as  we  build 
stronger  unions  in  this  country,  we  will  fulfill  our  founders'  vision  of 
building  a  more  perfect  union.  As  Randolph  and  Reuther  used  to  say, 
unions  are  about  something  even  more  enduring  than  more  money  in 
people's  paychecks,  as  important  as  this  is  and  especially  in  this  economy. 

Unions  teach  the  lesson  that  Rich  Trumka  taught  last  year.  The  lesson 
is  that  the  beliefs  that  unite  us  are  more  important  than  the  barriers  that 
divide  us.  That,  for  a  great  majority  of  Americans  who  live  and  work 
from  paycheck  to  paycheck,  whatever  our  race  or  religion  or  ethnicity  or 
immigration  status,  our  enemy  is  not  each  other.  And  that  we  are  strongest 
when  we  stand  together  in  a  spirit  of  solidarity  and  community. 

In  the  last  year  of  his  life.  Dr.  King  used  to  ask  his  audiences,  where 
do  we  go  from  here?  Chaos  or  community?  In  this  year  of  great  transition 
and  great  challenges,  we  should  ask  ourselves  the  very  same  question  and 
answer  it  in  the  very  same  spirit  of  the  heroes  of  our  history. 

Where  do  we  go  from  here?  We  will  reform  the  health  care  system 
before  it  bankrupts  us  all. 

Where  do  we  go  from  here?  We  will  restore  the  right  to  organize. 

Where  do  we  go  from  here?  We  will  fight  for  energy  and 
environmental  policies  that  create  high-skill,  high-wage,  green  jobs. 

Where  do  we  go  from  here?  We  will  support  this  administration  when 
it  comes  to  enforcing  laws  that  protect  civil  and  human  rights,  workers' 
rights,  women's  rights. 

Where  do  we  go  from  here?  We  will  go  forward  from  this  convention 
to  build  stronger  unions  so  that  together  we  can  build  a  more  perfect 
union  where  every  American  can  earn  and  learn,  live  and  love  without  fear 
of  discrimination  or  exploitation,  hatred  or  harassment. 

Thank  you  all  for  everything  we  have  done,  everything  you  are  doing 
and  everything  that  we  will  do  together  to  build  that  more  perfect  union. 

Thank  you  for  inviting  me  and  a  representative  of  the  civil  and  human 
rights  community  to  this  hopeful  and  historic  event. 

Yes,  we  can,  AFL. 

Yes,  we  can,  AFL. 

And  yes,  we  will,  all  of  us,  brothers  and  sisters. 
Thank  you  so  much.  Thank  you.  Thank  you  very  much.  (Standing 
ovation) 
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SWEENEY:  Thank  you  very  much,  Wade  Henderson. 

Wade  has  been  a  great  supporter  of  the  AFL-CIO  and  our  issues.  He's 
done  outstanding  work,  and  he's  provided  great  leadership.  We  thank  him 
very  much  for  being  with  us  today. 

Before  we  resume  our  Organizing  Committee  report,  let  me  remind  you 
that  we  are  not  breaking  for  lunch  today.  The  food  kiosks  in  the  hall  are 
open  for  you  to  get  something  to  eat,  and,  if  you  like,  you  can  bring  it  back 
in  here,  but  we're  going  to  continue  with  the  agenda.  We  have  a  very  busy 
agenda,  as  you  know. 

I'd  now  like  to  call  upon  Larry  Cohen  to  resume  the  Organizing 
Committee  report. 

REPORT  OF  THE  ORGANIZING  COMMITTEE  (Resumed) 

COHEN:  Thanks,  John. 

As  I  mentioned  briefly,  our  allies  who  have  worked  on  this  campaign 
who  are  so  critical  to  passage  are  not  just  inside  the  U.S.  We've  been 
supported  by  our  brothers  and  sisters  from  labor  movements  around  the 
world  on  every  continent.  Imagine  this:  In  70  countries  now,  union  leaders 
have  formed  delegations  and  met  with  U.S.  ambassadors  to  urge  that  the 
U.S.  government  pass  the  Employee  Free  Choice  Act  and  join  with  the 
other  democracies  in  the  world  so  that  workers  have  a  chance  to  organize 
and  build  a  union.  (Applause) 

At  least  one  of  those  unions,  the  Telefonistas  from  Mexico,  with  all  of 
the  struggles  they  face — 1  know  they're  here  in  the  room — did  one  of  those 
visits  to  say  to  the  U.S.  ambassador  to  Mexico,  we  stand  with  U.S.  workers 
because  U.S.  workers  stand  with  us. 

In  three  countries  that  we  know  of,  at  least,  as  a  result  of  these  visits — 
Brazil,  Australia,  Norway — the  governments  themselves  of  those  nations 
have  reached  out  to  the  Obama  government  to  urge  that  this  bill  be  passed 
and  that  we  join  the  mainstream  of  the  global  democracies  of  the  world. 
(Applause) 

In  addition,  a  motion — thanks  to  our  sisters  and  brothers,  including 
those  here  from  the  U.K. — a  motion  endorsing  the  Employee  Free  Choice 
Act  has  been  introduced  in  the  British  House  of  Commons. 

In  many  countries,  our  allies  that  are  here  today  have  also  put  pressure 
on  the  multinational  corporations  that  are  racing  us  all  to  the  bottom 
to  stop  their  union  busting  and  stop  their  opposition  to  the  Employee 
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Free  Choice  Act.  These  allies  understand  that  the  U.S.  now  has  the 
lowest  percentage  of  workers  with  collective  bargaining  coverage  of  any 
democracy  in  the  world.  This  is  global  south  as  well.  Brazil  now  has  36 
percent  bargaining  coverage;  South  .Africa,  45  percent  bargaining  coverage; 
while  we  were  at  12  percent.  Country  after  country. 

And  they  all  know,  these  allies  know,  that  this  is  bad  not  only  for  us  in 
America,  but  as  the  largest  global  economy,  it  is  bad  for  the  effect  that  it 
has  around  the  world. 

So  I'd  like  the  leaders  w^ho  are  here  from  around  the  world — from 
the  International  Trade  Union  Federation,  the  Global  Union  Federations 
and  TUAC,  the  Trade  Union  Advisory  Committee,  who  have  supported 
our  work  on  Employee  Free  Choice — please  stand  up  and  be  recognized. 
Workers  of  the  world,  we  stand  together.  Employee  Free  Choice  Act.  Stand 
up.  (Applause) 

So,  again,  we're  going  to  come  back  in  a  few  minutes  and  do  a  little  action 
right  here  in  the  room.  But  before  we  do  that,  we  have  our  third  thing:  Our 
commitment  to  organizing  and  to  passage  of  the  Employee  Free  Choice 
Act,  our  Resolution  No.  1.  It's  actually  three  resolutions  bundled  together. 

To  kick  off  that  conversation,  I'd  like  to  bring  forward  Brother  Joe 
Hunt,  the  president  of  the  Ironworkers  and  secretary  of  the  convention's 
Organizing  Committee,  and  also  the  co-chair  of  our  Organizing  Committee 
of  the  federation. 

Joe.  Brother  Joe.  (Applause) 

VICE  PRESIDENT  JOE  HUNT,  Ironworkers:  Thank  you,  Larry. 

Now  that  Larry's  got  everybody  ginned  up,  1  would  like  to  take  a  moment 
of  f)ersonal  privilege  to  just  talk  about  a  few  short  days  ago,  when  workers 
who  were  employed  by  W.K.  Steel,  a  nonunion  steel  fabricator  and  erecting 
company,  went  on  strike  here  in  Pittsburgh  in  order  to  better  their  working 
conditions  and  to  organize  a  union. 

These  workers  face  low  pay,  no  health  insurance,  no  safety  training 
and  no  respect  on  the  job.  Two  of  these  workers  are  here  in  the  hall  with 
us  today,  and  I'd  like  them  to  stand  to  be  recognized.  And  let's  give  them 
a  great  round  of  applause  for  their  courage  to  combat  this  by  going  union. 
Right  over  there.  They  got  their  hands  up.  (Applause) 

They  desen'e  a  great  big  hand  of  applause.  This  is  a  nonunion  company, 
and  they  have  got  the  courage  to  fight  them.  (Applause) 
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RESOLUTION  NO.  1 

Seizing  tiie  Moment  for  Growth,  Strength  and  Solidarity: 
Organizing  for  Our  Future 

HUNT:  Now  we're  going  to  get  down  to  work.  And  it's  my  pleasure  to  first 
report  on  Resolution  No.  1,  "Seizing  the  Moment  for  Growth,  Strength  and 
Solidarity:  Organizing  for  Our  Future." 

This  resolution  recognizes  the  importance  of  this  historic  moment.  On 
one  hand,  working  families  are  suffering,  and  our  freedom  to  form  unions 
and  bargain  collectively  has  all  but  been  destroyed. 

But  on  the  other  hand,  more  and  more  unions  are  retooling  and 
prioritizing  organizing  the  unorganized.  We  have  won  significant  political 
victories,  and  we're  close  to  enacting  the  most  significant  labor  law  reform 
since  the  Wagner  Act. 

This  resolution  recognizes  that  we  must  redouble  our  efforts  to  pass 
the  Employee  Free  Choice  Act,  as  well  as  other  important  federal  and  state 
public  policy  changes  that  will  make  it  easier  for  workers  to  organize  and 
bargain  collectively. 

But  it  also  underscores  that — difficult  as  that  is — passage  of  labor  law 
reform  is  not  an  end  in  itself. 

It  must  be  the  beginning.  It  must  be  the  beginning  of  an  unprecedented 
renewal  of  the  labor  movement  that  we  now  have  the  opportunity  to  bring 
about. 

This  resolution  rededicates  the  AFL-CIO  and,  by  extension,  each  of  our 
affiliated  unions,  to  commit  the  resources  and  strategic  forces  to  organize 
on  a  scale  we  haven't  seen  in  decades,  so  that  millions  of  more  workers  can 
improve  their  lives  by  forming  and  joining  unions. 

Our  movement  has  shown  the  kind  of  commitment  throughout  the 
fight  for  the  Employee  Free  Choice  Act,  providing  a  whole  new  level  of 
outreach,  financial  support  and  release  of  staff  to  conduct  the  largest 
grassroots  education  and  mobilization  effort  in  decades. 

We  enlisted  more  than  1.5  million  union  member  activists  as  part 
of  our  Million  Member  mobilization  and  generated  at  least  one  and  a 
half  million  phone  calls,  letters  and  e-mails  from  workers  to  members  of 
Congress  since  the  beginning  of  2009. 

As  we've  just  heard  from  our  friend  Wade  Henderson,  it  demonstrates 
that  we  have  built  a  new  coalition,  a  coalition  with  progressive  allies  from 
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faith  groups,  communities,  state  legislatures,  to  environmentalists  and 
academics  to  fight  with  us  for  labor  law  reform. 

To  seize  this  monumental  opportunity  to  raise  the  challenge,  in 
this  resolution.  Resolution  No.  1,  we  dedicate  ourselves  to  winning  our 
fight  for  the  Employee  Free  Choice  Act  and  outline  the  additional  steps 
the  federation  will  take  to  make  the  fight  create  real,  lasting  change  for 
American  workers. 

We  resolve  the  federation  will: 

•  Help  affiliate  unions  build  organizing  and  bargaining  capacity, 

•  Support  large-scale  campaigns,  pooling  resources  for  shared  priorities 
and  coordinating  the  mutual  support  for  organizing  and  bargaining 
campaigns  that  are  the  heart  of  inter-union  solidarity, 

•  Expand  our  outreach  to  and  work  with  allies  and 

•  Expand  communications  and  outreach  efforts  to  nonunion  workers 
so  they  understand  how  collective  bargaining  can  improve  their  lives. 

Resolution  No.  1  also  encourages  unions  to  decrease  inter-union 
organizing  competition  in  this  especially  crucial  period,  and  urges  unions 
not  to  engage  in  raiding. 

It  commits  us  to  work  to  ensure  that  green  jobs,  particularly  those 
created  through  federal  and  state  stimulus  money,  are  good  union  jobs. 

It  also  recommits  the  federation  to  other  important  public  policy 
goals  that  will  significantly  help  restore  the  fundamental  rights  of  workers 
to  organize  and  engage  in  collective  bargaining — such  as: 

•  Passing  the  RESPECT  Act  and  the  Public  Safety  Employer-Employee 
Cooperation  Act, 

•  Restoring  the  right  of  all  federal  employees  to  organize  and  bargain 
collectively,  especially  at  TSA  and  Homeland  Security  and 

•  Ensuring  that  the  organizing  rights  of  workers  covered  by  the 
Railway  Labor  Act  are  fully  protected  by  the  NMB. 

This  resolution  calls  for  the  continued  and  accelerated  international 
work  and  global  alliances  that  are  essential  to  organizing  in  this  globalized 
economy. 

RESOLUTION  NO.  27 

In  the  Interest  of  the  Public,  Professionals  Belong  in  Unions 

The  committee  also  considered  and  reported  out  on  Resolution  No.  27, 
titled  "In  the  Interest  of  the  Public,  Professionals  Belong  in  Unions." 
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This  resolution  notes  that  professionals  want  the  ability  to  do  their  job 
right,  but  they  see  that  freedom  under  attack  and  their  integrity  at  risk. 
They  face  financial  and  political  pressure,  including  inadequate  staffing 
and  resources,  as  well  as  censorship,  each  of  which  ultimately  endangers 
personnel  or  public  safety. 

Unions  offer  a  route  for  professionals  to  defend  against  external 
political  and  commercial  pressures  and,  by  protecting  the  integrity  of  their 
work,  help  ensure  the  quality  of  life  for  all.  By  2008,  professionals  and 
technical  people  were  more  than  60  percent  of  the  U.S.  workforce  and 
more  than  52  percent  of  all  U.S.  union  members.  This  resolution  salutes 
the  10  national  unions,  the  Department  of  Professional  Employees  and 
the  eight  professional  associations  which  in  May  of  this  year  launched  the 
Professionals  for  Public  Interest,  which  advocates  allowing  professionals  to 
do  their  work  on  the  basis  of  expertise,  experience  and  high  standards. 

RESOLUTION  NO.  50 

Regarding  Interunion  Raids 

I  also  want  to  report  that  the  committee  considered  Resolution  No.  50, 
titled  "Regarding  Interunion  Raids,"  and  voted  to  subsume  it  into 
Resolution  No.  1,  as  amended. 

RESOLUTION  NO.  68 

Resolution  in  Support  of  FLOG  and  Justice  for  Tobacco 
Harvesters 

And  last,  the  committee  considered  a  late  resolution.  Resolution  No.  68, 
titled  "Resolution  in  Support  of  FLOC  and  Justice  for  Tobacco  Harvesters." 
The  resolution  notes  the  many  hardships  suffered  by  tobacco  farm  workers 
in  North  Carolina  who  harvest  crops  for  RJ  Reynolds  and  other  tobacco 
companies.  The  Farm  Labor  Organizing  Committee  is  engaged  in  an  organizing 
campaign  with  these  workers.  The  resolution  resolves  that  the  AFL-CIO  will 
support  FLOC's  campaign  and  communicate  its  position  to  RJ  Reynolds. 

Mr.  Chairman,  the  committee  recommends  the  adoption  of 
Resolution  No.  1,  Resolution  No.  27  and  Resolution  No.  68  as  a  block,  and 
1  so  move. 

COHEN:  Is  there  a  second  from  the  floor? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
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COHEN:  OK.  The  resolution  has  been  moved  and  seconded. 

As  we  start  discussion — and  again,  we're  bundling  these  together, 
the  four  resolutions,  and  1  believe  they  are  1,27,  50  and  68.  Yeah,  50  was 
subsumed.  Thank  you.  Parliamentarian.  We'll  get  it  exactly  right  here. 

Mike  1.  Brother  Gerard. 

GERARD:  1  want  to  rise  in  what  I  hope  at  the  end  of  this  process  will  be  a 
unanimous  recommendation  by  this  full  delegation  to  pass  this  resolution. 

But  1  want  to  talk  about  a  unique  campaign.  1  want  to  talk  about  a 
campaign  that  we're  running  in  California,  a  campaign  to  bring  roughly 
10,000  car  wash  workers  in  L.A.  and  L.A.  County  the  rights  to  join  a  union. 
It's  unusual  because  people  say  car  washers.  In  L.A.,  there's  hundreds  of  car 
washes  where  workers  go  every  day  and  wash  cars  by  hand.  Many  of  those 
car  wash  workers  work  for  less  than  minimum  wage. 

And  some  of  you  might  be  shocked  by  what  I'm  about  to  tell  you.  But  lots 
of  them  work  all  day,  and  at  the  end  of  the  day  they  earn  nothing.  Because 
what  they  have  to  do  is  divide  up  the  tips,  because  they  work  for  just  tips. 

The  Steelworkers  union  has  always  believed  in  organizing.  In  the 
1930s,  our  union  was  organized  here  in  Pittsburgh  and  everywhere  else 
primarily  by  immigrant  workers  from  eastern  Europe  and  from  Europe. 
These  workers  in  L.A.  County  are  primarily  immigrant  workers.  These 
workers  in  L.A.  County  get  abused.  These  workers  in  L.A.  County  get 
exposed  to  chemicals.  These  workers,  these  car  wash  heroes  in  L.A.  County, 
get  sexually  harassed,  get  intimidated.  And  yes,  they  even  get  beat  up. 

As  1  speak  from  this  podium,  one  of  our  brave  car  wash  heroes  is 
recovering  in  the  hospital  by  being  beat  in  the  last  few  days  by  goons, 
goons  we  believe  from  one  of  the  largest  car  wash  operators  in  L.A.  County, 
Benny  Pirian.  But  I  want  to  tell  you,  we've  been  amazed  at  how  grateful 
the  immigrant  worker  community  is  in  L.A.  County.  This  is  a  community 
organizing  drive.  It's  communitywide.  The  L.A.  Labor  Council  has  been 
tremendous  in  helping  us.  The  rest  of  the  Clean  Carwash  Coalition  from 
every  justice  group,  from  every  antipoverty  group,  from  every  faith  group, 
we've  come  together  and  we've  made  this  a  community  campaign. 

Just  recently — think  about  this,  this  is  America — just  recently  the  L.A. 
County  attorney  filed  criminal  complaints,  brought  224  charges  against 
Benny  Pirian. 

Let  me  just  close  by  saying  this  is  symptomatic.  And  that's  why  we 
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need  passage  of  the  Employee  Free  Choice  Act.  That's  why  we  need  to 
stand  up  and  take  to  the  streets.  That's  why  we  need  to  keep  writing  letters 
and  we  need  to  keep  fighting. 

And  last,  but  not  least,  let  me  do  this.  I'm  shocked  and,  quite  frankly, 
I'm  pissed  off  that  in  my  town,  in  Steelworker  town,  in  the  Pittsburgh 
Post-Gazette  today  we'd  have  a  full-page  ad,  and  it  says  "The  Misnamed 
Employee  Free  Choice  Act  is  not  about  giving  workers  more  choice."  You're 
damned  right  it's  not,  it's  about  giving  us  the  choice  we  should  have  had, 
it's  about  giving  us  the  choice  we  once  had.  And  in  honor  of  Senator  Ted 
Kermedy,  they  can  kiss  my  ass.  (Applause) 

COHEN:  Hey,  Leo,  what  about  the  pledge?  He  got  an  extra  two  minutes. 
There's  a  reason.  (Laughter) 

GERARD:  I  got  nervous  about  it  because  I'm  looking  down  here  and  half 
my  board  is  there.  (Laughter) 

And  I  don't  want  Jimmy  Williams  to  write  about  this.  I  don't  have  the 
authority  to  make  a  pledge  from  the  podium  the  way  Jerry  McEntee  does, 
but  1  can  pledge  this:  That  we're  not  going  to  let  AFSCME  beat  us.  We're 
going  to  have  a  board  called  this  Friday,  and  I'm  going  to  ask  our  board  to 
support  $510,000.  (Applause) 

COHEN:  OK,  I  was  waiting  for  that  punch  line.  That's  why  I  didn't,  like, 
turn  off  the  mike  at  three  minutes, 
j      Anyway,  thanks,  Leo.  Thanks  Randi.  Thanks  Jerry. 

We're  going  to  keep  this  moving  here.  We  want  to  hear  other  pledges 
I  as  we  go  along  today. 

Plus — yeah,  1  have  no  shame  when  it  comes  to  this.  Plus  we're  going  to 
hear  about  resolutions  that  are  in  front  of  us  now. 

At  microphone  No.  2.  Please  introduce  yourself.  I  know  you,  too,  but 
go  ahead,  you  introduce  yourself. 

HENRY  NICHOLAS,  AFSCME:  My  name  is  Henry  Nicholas,  a  delegate 
from  AFSCME.  On  behalf  of  my  president,  I  raise  Brother  Gerard's  by 
another  $10,000  from  AFSCME's  health  care  workers.  (Applause) 

Sisters  and  brothers,  I  rise  to  speak  in  favor  of  this  resolution,  for  this 
resolution  represents  the  labor  movement's  defining  moment.  All  of  our 
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members  need  greater  wages,  health  care  benefits  and  pensions  than 
they're  enjoying.  But  until  we  pass  the  Employee  Free  Choice  Act,  we  will 
not  be  able  to  get  justice  for  our  members. 

On  the  eve  of  Labor  Day  this  year,  1  led  the  largest  labor  union 
delegation  from  Philadelphia  to  church.  All  of  the  major  labor  unions  in 
Philadelphia  went  to  church  on  September  the  6th  to  form  a  new  coalition 
so  that  we  can  bring  the  community  to  our  support  and  our  push  for  the 
Employee  Free  Choice  Act  and  our  push  to  get  health  care  reform.  We 
cannot  let  another  moment  pass.  The  labor  movement  must  unite  not  only 
in  this  house  but  across  the  rim  of  the  entire  labor  movement. 

Our  members  need  us  now  more  than  ever  before,  and  we  must  do 
everything  in  our  power,  not  only  to  pass  the  Employee  Free  Choice  Act,  not 
only  to  get  health  care  reform,  but  to  inform  the  minds  of  our  colleagues 
in  the  labor  movement  that  we  need  unity  and  we  need  unity  now  more 
than  ever  before.  If  we  are  working  together,  we  can  change  America,  and 
this  is  our  defining  moment.  Let's  make  the  Employee  Free  Choice  Act  a 
reality.  Thank  you  very  much.  (Applause) 

COHEN:  Thanks,  Brother  Henry  Nicholas,  and  thanks  for  raising  the  stakes 
here. 

Others  can  pledge  lesser  amounts.  We're  now  up  to  $530,000  dollars 
from  AFSCME  now.  I  am  keeping  track. 
Microphone  No.  3. 

SHELLEY  KESSLER,  Machinists:  I'm  not  ready  to  make  a  commitment 
on  behalf  of  the  Machinists, 

COHEN:  You  can  just  speak  out,  Sister. 

KESSLER:  Oh,  that  would  be  lovely.  Thank  you  so  much, 

I'm  the  executive  secretary-treasurer  of  the  San  Mateo  County  Central 

Labor  Council,  a  vice  president  of  the  state  labor  federation  of  California, 

and  a  proud  27-year  member  of  the  International  Association  of  Machinists 

and  Aerospace  Workers.  (Applause) 

I'm  not  on  the  script,  sorry.  1  rise  because  ours  was  Resolution  50  that 

was  subsumed  into  Resolution  No.  1. 1  rise  in  support  of  that  resolution. 

But  on  behalf  of  the  delegate  who  originally  submitted  this,  both  to  the 
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central  labor  council  and  to  the  state  labor  federation,  I've  been  asked 
to  affirm  one  specific  point,  and  that  is  that  our  unity  must  go  beyond 
organizing  and  actually  to  how  we  conduct  ourselves  as  union  members. 
That  in  order  to  affirm  a  unified  movement  where  we  are  many  but  act  as 
one,  we  must  really  model  labor  solidarity. 

So  on  behalf  of  the  San  Mateo  County  Central  Labor  Council,  I  want  to 
promote  Resolution  No.  1,  but  1  want  to  read  the  final  sentence  that  was  in 
our  Resolution  50,  which  also  you'll  find  in  the  book. 

"We  urge  national  organizations  to  adopt  and  enforce  policies  that 
emphasize  and  ensure  unity  and  solidarity  by  and  between  all  unions 
everywhere.  We  must  put  a  stop  to  the  destructive  behavior  of  unions  who 
are  raiding  one  another.  Our  collective  union  membership  expects  and 
deserves  no  less." 

Thank  you  all  very  much.  Thank  you  for  the  opportunity  to  speak. 
(Applause) 

COHEN:  Thanks,  Sister  Kessler,  for  that  unity  message. 

And  now  a  guy  1  can  recognize  without  any  lights,  my  own  secretary-  " 
treasurer,  Jeff  Rechenbach,  at  mike  4. 

JEFF  RECHENBACH,  CWA:  Good  morning.  I'm  the  secretary-treasurer  of 
the  Communications  Workers  of  America.  As  evidenced  by  my  president's 
comments  this  morning,  you  know  our  support  of  the  Employee  Free 
Choice  Act.  But  by  way  of  background,  I'm  from  Cleveland,  and  lately  we 
have  gotten — (Applause) 

Thank  you.  And  lately  we  have  gotten  used  to  being  beaten  by  the 
Steelers.  But  I'm  also  from  CWA,  and  our  union  won't  be  beat  by  the 
Steel  workers. 

So  on  behalf  of  President  Cohen,  Executive  Vice  President  Hill  and 
thousands  of  CWA  members  across  the  United  States  of  America,  I'd  like  to 
pledge  $511,000  to  the  campaign.  Thank  you,  Mr.  Chairman.  (Applause) 

COHEN:  Thanks,  Jeff,  but  we  may  have  to  raise  another  $9,000  to  catch  up 
with  AFSCME  now. 
Microphone  No.  1. 

DAVE  DURKEE,  Bakery,  Confectionery,  Tobacco  Workers  and 
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Grain  Millers:  Good  morning,  delegates.  I'm  the  seaetary-treasurer  and  the 
director  of  organization  for  the  Bakery,  Confectionery,  Tobacco  and  Grain 
Millers  International  Union,  a  union  that  was  formed  in  this  city  123  years 
ago.  (Applause) 

1  think  at  this  point  I  need  to  ask  the  Steelworkers  and  the 
Communications  Workers  for  a  loan.  (Laughter) 

You've  put  us  in  a  very  difficult  situation,  but  I'll  talk  to  my  president 
later. 

COHEN:  All  amounts  are  welcome,  Dave. 

DURKEE:  Thank  you. 

I  rise  in  support  of  the  resolution,  but  first  I  would  personally  like  to  thank 
the  AFL-CIO  executive  officers,  the  staff  and  the  Organizing  Committee 
and  the  department  for  their  help  in  our  campaign  with  Consolidated 
Biscuit,  a  campaign  we've  had  going  since  2002,  where  workers  have  been 
fired  for  the  past  seven  years. 

Also  at  J.J.  Cassone  in  New  York  City,  250  workers  have  been 
terminated  since  1999  because  of  the  illegal  activities  by  the  companies. 

But  I  come  in  front  of  you  with  good  news.  I'm  pleased  to  announce 
that  BCTGM  has  organized  several  locations  using  global  campaigns.  And 
two  examples  I  want  to  give  to  you  are  the  Danone  Company  out  of  Paris, 
France.  Our  union  has  organized  the  Minster,  Ohio,  Dannon  yogurt  plant, 
which  is  the  biggest  yogurt  plant  in  North  America.  (Applause) 

And  two  weeks  ago  we  organized  their  sister  plant  in  West  Jordan,  Utah. 
Dannon  is  based  in  Paris,  France.  Regarding  the  Minster  plant,  we  were  told 
by  the  Chamber  of  Commerce  not  to  bother  coming  to  Minster.  Minster 
and  the  county  it  resides  in  has  the  highest  unemployment  in  the  state  of 
Ohio;  they  have  the  most  conservative  right-wing  community  based  there. 
And  the  workers  at  Dannon  had  the  highest  compensation  in  the  area. 

But  the  workers  told  us  it  was  not  about  money,  it  was  about  dignity, 
respect  and  it  was  about  justice.  In  Utah,  we  were  told  the  same  thing, 
you'll  never  organize  these  workers.  But  our  union  had  a  secret  weapon, 
a  global  weapon.  We  worked  with  our  global  union  federation,  the 
International  Union  of  Food  Workers,  and  we  got  solidarity  from  all  over 
the  world.  The  International  Union  of  Food  Workers  has  an  agreement 
with  Dannon  that  says,  in  part,  all  Dannon  employees  in  the  world  had 
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the  fundamental  right  to  be  represented  and  defended  by  the  trade  union 
of  his  or  her  choice.  (Applause) 

Also,  there's  an  agreement  with  the  International  Labor  Organization, 
specifically  Convention  No.  87,  the  right  of  employees  to  join  the  trade 
union  of  their  choice;  Convention  98,  the  protection  of  employees  against 
any  act  of  discrimination  leading  to  the  restriction  of  trade  unions;  and 
Convention  135,  the  protection  of  all  workers'  representations  from  all 
prejudicial  measures. 

But,  unfortunately,  that  global  standard  did  not  apply  in  the  United 
States.  We  encountered  a  vicious  anti-union  campaign  by  American 
management.  But,  in  spite  of  that,  I'm  pleased  to  announce  that  we  did 
win  both  of  these  campaigns.  And  1  want  to  thank  the  unions  in  the  back 
of  the  room  from  all  over  the  world.  I'm  not  going  to  name  them,  there's 
18  unions,  but  they  are  from  Germany;  they  are  from  Belgium;  they  are 
from  Bulgaria,  Spain,  Finland,  France,  Hungary,  Italy,  Poland,  Russia,  the 
Czech  Republic  and  Turkey.  But  we  don't  have  the  same  laws  that  they 
have. 

Please  support  the  Employee  Free  Choice  Act.  Thank  you.  (Applause) 

COHEN:  Thanks,  Dave. 

Brothers  and  sisters,  excuse  this  interruption,  but  pursuant  to  Rule 
12 — just  temporarily,  we'll  come  back — debate  will  be  suspended  to  hear 
from  an  important  guest.  To  introduce  that  guest,  it  gives  me  a  great  honor 
to  bring  up  here  again  our  brother  from  Western  PA,  our  fighter  for  justice, 
and  our  next  president  of  the  AFL-CIO,  Rich  Trumka.  (Applause) 

SECRETARY-TREASURER  RICHARD  L.  TRUMKA:  Good  morning, 
brothers  and  sisters.  1  have  the  honor  to  introduce  a  good  friend  from 
Pennsylvania. 

First,  1  have  a  question.  Is  there  anybody  in  the  house,  anybody  at  all, 
who  phone-banked  or  leafleted  or  knocked  on  doors  or  got  out  the  vote 
to  elect  Bob  Casey  to  the  Senate  from  Pennsylvania?  Is  there  anybody  out 
there?  Let's  hear  from  you.  (Cheers  and  applause) 

Well,  let  me  tell  you  that  you  did  America  a  huge,  huge  favor.  Ever 
since  the  day  that  Bob  raised  his  right  hand  and  took  the  oath  of  office, 
he's  been  one  of  the  strongest,  most  courageous  supporters  of  working 
families  in  the  entire  Senate. 
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Bob  is  on  our  side  on  every  single  major  vote  in  the  Senate  this  year. 
Everything  from  the  economic  recovery  act  to  the  Lilly  Ledbetter  Fair  Pay 
Act,  to  children's  health  insurance,  Bob  has  done  the  right  thing.  He's 
done  the  right  thing  every  day  with  dignity  and  with  integrity  and  an 
unshakable  faith  in  working  people. 

Please  join  me  in  welcoming  our  friend,  the  senator  from  Pennsylvania, 
Senator  Bob  Casey.  (Standing  ovation) 

HONORABLE  ROBERT  CASEY 
(D)  Pennsylvania,  U.S.  Senate 

Thank  you  very  much.  I  want  to,  first  of  all,  express  gratitude  for  this 
invitation.  1  just  said  hello  to  your  incoming  president,  Rich  Trumka. 
He's,  of  course,  a  native  of  Western  Permsylvania;  he  comes  from  Greene 
County.  1  was  kidding  him  that  1  wanted  to  make  sure  he  was  right  on 
the  line  in  Greene  and  Fayette,  but  he's  a  Greene  County  native.  We're 
so  proud  of  his  work  and  his  accomplishments.  We're  grateful  that,  once 
again,  Pennsylvania  has  a  distinguished  leader  who  is  taking  up  the  reins 
for  John  Sweeney. 

We're  so  grateful  both  to  Rich  Trumka  and  John  Sweeney  for  the  work 
that  they've  done  over  so  many  years  to  stand  up  for  and  fight  for  working 
men  and  women  all  across  the  United  States  of  America.  So  give  them  a 
hand  again.  (Applause) 

I  also  want  to  commend  the  work  in  our  state  of  our  president  of  the 
AFL-CIO,  Bill  George,  who  is  with  us  today,  and  the  Allegheny  County — go 
ahead,  that's  for  Bill  George.  (Applause) 

And  our  great  leader  here  in  Allegheny  County,  Jack  Shea.  We're  so 
pleased  that  Jack  is  with  us  today  again.  (Applause) 

And  so  grateful  that  you're  here  in  Pittsburgh  with  us.  This  is  an 
exciting  time  in  Pittsburgh,  after  a  year  when  both  the  Steelers  and  the 
Penguins  were  successful,  of  course,  which  gave  me — go  ahead.  (Applause) 

There's  a  mixed  clapping  there  for  people  around  the  country.  But  it 
gave  me  a  chance  to  get  two  more  White  House  visits  in;  that's  always 
good  when  your  sports  teams  come  to  town. 

We're  also  proud  that  Pittsburgh,  in  addition  to  hosting  this  AFL-CIO 
national  convention — what  an  honor  that  is — to  also  be  hosting  the  G-20 
meeting  in  a  few  days. 

And  1  wanted  to  say  two  more  things  preliminarily  and  then  get  into 
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three  or  four  issues.  One  was  that  I'm  so  grateful  today  to  have  the  chance 
to  have  said  hello,  again,  to  someone  who's  been  to  our  state  a  number 
of  times  over  many  years,  campaigning  and  being  a  strong  advocate,  and 
that's  Caroline  Kennedy.  We're  so  grateful  she's  here.  1  know  you'll  hear 
from  her  later.  But  1  hope  when  she's  here  you  commend  her  with  your 
applause  and  your  support,  because  she's  here  obviously  representing  her 
family  and  representing  in  so  many  ways  the  late  Senator  Ted  Kennedy  and 
her  whole  family. 

But  she's  also  here  in  her  own  right.  She's  a  strong  advocate.  She  is 
someone  who's  helped  the  Democratic  Party  and  the  men  and  women  of 
organized  labor  on  so  many  occasions.  So  we're  grateful  that  she's  with  us. 

We're  also  thinking  and  whispering  a  silent  prayer  today  for  Edward 
Kennedy.  Teddy  Kennedy,  who  became  for  me,  and  so  many  new  senators, 
a  mentor,  not  just  on  issues  that  concern  organized  labor  but,  of  course, 
the  battle  on  health  care,  the  battle  on  the  minimum  wage  a  couple  of 
years  ago.  Today  as  we're  moving  ever  closer  now  to  passage  of  a  health 
care  bill,  we're  thinking  of  and  we're  continually  inspired  by  the  example 
of  Ted  Kennedy. 

So  let's  remember  him,  as  I  know  you  have  already,  as  we  go  ahead  not 
only  on  health  care  but  especially  on  that  issue.  We're  thinking  of  him  and 
praying  for  him  today.  (Applause) 

We're  also  thinking  of  and  praying  for  our  troops,  our  troops  in  Iraq 
and  Afghanistan  and  around  the  world.  1  had  the  opportunity  just  this 
past  Friday  to  be  just  south  of  here,  not  too  far  from  here,  in  Shanksville, 
Pennsylvania,  to  be  able  to  be  a  participant  in  a  ceremony  honoring  those 
who  gave  their  lives  at  that  site  on  9/11.  We're  thinking  of  them  and  their 
families  today  as  well  as  our  troops  serving  around  the  world. 

I  guess  on  days  like  today  we  have  an  opportunity  to  look  back,  but 
also  to  look  forward.  I'll  never  forget  something — let  me  just  share  one 
personal  observation  about  a  documentary  I  was  watching  probably  six  or 
eight  years  ago. 

I  turned  on  public  television,  and  right  there  in  front  of  me  was  the 
beginning — or  the  middle,  1  should  say,  at  the  time  1  think  1  tuned  in  late, 
but  the  middle  of  a  documentary  about  Franklin  Delano  Roosevelt.  At  one 
point,  after  they  went  through  his  presidency  and  reviewed  that,  then, 
of  course,  they  take  you  to  April  of  1945  and  his  death  at  that  time.  They 
showed  footage  of  his  funeral  procession  through  the  streets  of  Washington 
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and  all  of  the  thousands,  if  not  tens  of  thousands,  of  people  that  were 
lining  the  streets,  many  of  them  with  tears  in  their  eyes,  many  of  them 
crying  openly,  all  kinds  of  different  people  of  different  races  and  different 
points  of  view.  The  music  behind  that  footage  was  the  music  from  a  hymn 
that  a  lot  of  people  know,  the  hymn  that  goes  something  like  this — and, 
believe  me,  1  won't  try  to  sing,  but  you  remember  the  words  from  scripture: 
"O  God,  our  help  in  ages  past,  our  hope  for  years  to  come,  our  shelter  from 
the  stormy  blast  in  our  eternal  home,"  that's  the  language  or  the  words  to 
that  part  of  that  hyrrm.  It  was  very  moving  to  see  that  hymn  in  the  context 
of  the  funeral  procession  for  Franklin  Delano  Roosevelt. 

But  1  always  thought,  ever  since  that  day,  that  in  so  many  ways 
that  describes  some  of  the  battles  that  we're  engaged  in.  They  describe, 
those  words  describe  very  well  the  battles  that  you  have  waged,  the 
AFL-CIO  across  the  country  and  certainly  across  the  commonwealth  of 
Pennsylvania. 

We  have  many  battles  ahead.  Those  who  are  suffering  in  this  economy 
have  battles  ahead  because  of  unemployment  or  because  of  a  lack  of  health 
care,  or  many  other  challenges  in  their  lives.  If  there  was  ever  a  time  for 
help,  not  only  in  a  spiritual  sense  from  God,  but  help  from  those  who  have 
power  and  the  opportunity  to  help,  that  time  is  now. 

If  there  was  ever  an  opportunity  for  hope,  that  time  is  now.  And 
if  there  was  ever  a  time  in  our  history  where  some  in  our  society  need 
shelter  from  a  stormy  blast,  the  stormy  blast  of  life,  called  a  recession  or 
joblessness  or  lack  of  health  care,  or  all  kinds  of  challenges  that  people 
face,  if  there  was  ever  a  time,  it  is  now. 

We  know  that  the  times  we're  in  now,  because  of  a  new  president,  is 
a  time  of  hope  and  optimism  about  what  we  can  do;  and  1  think  that's 
represented  in  the  battle  on  health  care.  But  it's  also  a  time  when  we 
understand  that  that  hope  and  that  promise  is  tempered  by  the  harsh 
reality  of  very  high  unemployment  and  a  sense  that  people  have  that 
they've  lost  control  of  their  economic  destiny. 

So  we're  thinking  of  those  families  today  who  still  suffer  and  many 
who  will  continue  to  suffer,  but  whose  suffering  will  be  mitigated  and 
whose  suffering  will  be  diminished  if  we  do  our  job  in  Washington  to 
pass  a  health  care  bill,  to  keep  the  beginnings  of  this  economic  recovery 
moving,  and  to  do  a  number  of  other  things. 

Let  me  talk  for  a  moment  just  about  one  of  those  issues,  the  issue  of 
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trade.  The  president  of  the  United  States  this  weekend  made  a  decision, 
and  here's  how  Reuters  News  Service  described  that  decision.  It's  a  little  bit 
jaundiced  or  biased  in  the  way  they  say  it,  but  I'll  read  it  anyway  just  so 
you  know  what  they're  saying. 

It's  an  international  story.  So  it  says,  "U.S.  President  Barack  Obama 
slapped  steep  additional  duties  on  tire  imports  from  China  on  Friday."  Go 
ahead  and  applaud.  (Applause) 

I  won't  read  the  rest.  You  know  what  it's  all  about.  It's  about  time  that 
we  had  a  president  who,  after  lots  of  hearings  and  lots  of  debate  and  lots 
of  evidence  on  the  record,  made  a  decision  to  tell  not  just  Chinese  tire 
manufacturers,  but  the  world,  that  the  president  of  the  United  States  is 
going  to  stand  up  for  working  men  and  women  in  America  on  the  issue  of 
trade.  And  he  did.  (Applause) 

Now,  when  I  gave  testimony  in  that  case,  I  didn't  just  do  it  because  Leo 
Gerard  called  me  and  said  can  you  help  us  here — but  that's  a  pretty  good 
reason  to  do  it.  But  I  did  it  because  of  the  unfairness.  Here  we  are  in  the 
commonwealth  of  Pennsylvania  in  2009  and  all  the  promises  that  were 
made  about  this  trade  deal  or  that  trade  deal.  Here's  what  happened  in  this  ^ 
state  since  2001.  We  have  lost,  since  2001,  200,000  manufacturing  jobs. 
That's  just  the  beginning  of  the  misery,  the  beginning  of  that  story. 

So  it's  about  time  that  we  had  a  president  who  would  act  upon  the 
recommendations  of  those  who  provide  testimony  before  the  International 
Trade  Commission. 

We  have  a  long  way  to  go  on  the  issue  of  trade.  We  don't  have  time 
to  go  into  it  today,  but  I  do  believe  that  something  that  we  should  be 
cognizant  of  is  that  as  we  focus  on  the  issue  of  trade,  we  should  also 
remember  that  this  past  March,  when  we  were  debating  whether  or  not  to 
pass  the  American  Recovery  and  Reinvestment  Act — ARRA,  as  it's  known 
by  the  acronym — there  are  a  lot  of  people  who  said,  oh,  we  shouldn't 
pass  that.  This  is  not  the  way  to  go.  We  shouldn't  be  spending  money.  We 
shouldn't  be  doing  this  or  doing  that. 

Thank  goodness  that  there  are  many  of  us  on  the  Democratic  side — a 
few  to  the  Republican  side,  in  fact  in  the  House  it  was  zero,  a  few  in  the 
Senate,  including  Senator  Specter — who  voted  to  move  that  legislation 
forward  and  to  send  it  to  the  president. 

And  here's  just  a  quick  update.  A  very  quick  update.  Just  the  other 
day,  in  light  of  census  data  on  poverty  and  health  care  and  so  many  other 
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indicators  which  didn't  provide  a  lot  of  positive  news,  here's  some  positive 
news  even  in  the  context  of  all  that  difficulty.  It's  by  the  Center  on  Budget 
and  Policy  Priorities,  Robert  Greenstein.  He  provides  good  analysis.  Here's 
what  he  says  at  the  end  of  this  report.  Just  last  week.  He  says — and  he's 
talking  about  the  Recovery  and  Reinvestment  Act  that  we  all  know  as  the 
stimulus  bill.  1  like  to  call  it  by  Recovery  and  Reinvestment  because  it's 
both  of  those.  It's  real  important  for  both  reasons. 

1  quote  from  his  summary.  "Just  seven  provisions  of  that  law" — just 
seven,  not  the  whole  law — "seven  parts  of  that  law,  including  tax  credits 
for  working  families,  expansions  of  unemployment  insurance,  nutrition 
assistance  and  one-time  payments  to  senior  citizens,  veterans  and  people 
with  disabilities."  Those  seven  provisions  will  prevent  an  estimated  6.2 
million  Americans,  including  2.4  million  children,  from  falling  into  poverty, 
according  to  the  analysis  that  was  done  last  week.  So  thank  goodness  we 
passed  the  American  Recovery  and  Reinvestment  Act.  (Applause) 

Now,  just  deal  with  two  more  issues.  One  is  the  Employee  Free  Choice 
Act.  1  was  an  original  co-sponsor  of  that  bill,  and  I'm  proud  that  1  was. 
(Applause) 

We  didn't  even  practice  that,  and  that  worked  out  pretty  well.  Thank 
you.  (Laughter) 

I  want  to  be  serious.  I  know  we're  still  talking  about  it  in  the  Senate 
and  the  House,  and  that's  good.  I  know  the  administration  is  as  well.  1 
know  there  are  discussions,  very  serious  discussions  and  negotiations,  and 
that's  a  good  thing.  But  1  hope,  1  hope,  that  people  in  both  parties  don't 
use  that  process  to  slow  this  down.  We  should  pass  the  Employee  Free 
Choice  Act  this  year,  in  2009,  not  wait  for  2010.  Pass  it  this  year.  (Applause) 

And  people  might  say,  well,  why  should  you  do  that?  They  might 
say,  "I  don't  really  understand  what  this  is  about."  It's  really  like  a  lot  of 
things  in  Washington,  they  try  to  complicate  it  in  Washington  when  it's 
actually  pretty  simple.  Here,  I'll  give  you  one  point  of  history  and  then  my 
perspective  on  it. 

First  of  all,  I'll  do  it  in  the  reverse  order.  First  of  all,  this  is  what  I  think 
the  Employee  Free  Choice  Act  is  all  about.  May  not  be  the  same  analysis 
that  you  provide,  but  here's  what  I  think  it's  about.  I  think  it's  about  three 
things.  First  of  all,  it's  about  justice.  Remember  St.  Augustine  said  a  long 
time  ago,  he  said  without  justice,  what  are  kingdoms  but  great  bands  of 
robbers.  So  it  is  about  justice  first  of  all.  (Applause) 
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(Secondly,  it's  about  choice.  Shouldn't  a  working  man  and  woman  in 
the  United  States  of  America  today  be  given  a  choice  about  what  happens 
at  their  worksite,  or  at  least  be  part  of  the  choice?  When  we  hear  story 
after  story —  and  I  won't  cite  all  of  them  today — but  story  after  story  or 
evidence-based  testimony  after  testimony  about  people  who  are  trying  to 
organize,  and  are  intimidated  or  coerced  into  not  doing  just  that.  What 
kind  of  a  country  is  that,  that  we  allow  that  to  go  on? 

So  it's  about  justice,  the  Employee  Free  Choice  Act,  and  it  is  about 
choice. 

And  thirdly,  you  know  what  it's  about?  It's  about  the  middle  class. 
Where  would  we  be  in  America  today  if  we  took  away  these  two  things 
I  from  our  history.  Think  of  the  last  50  to  60  years,  if  we  didn't  have  a  robust 
!  effort  by  organized  labor  to  organize  and  bargain  collectively  for  worker 
rights  and  for  health  care  and  pensions.  Think  of  what  this  country  would 
be  like  if  we  didn't  have  that  and  we  didn't  have  the  Gl  bill,  for  example. 
But  especially  on  the  first. 

Think  of  what  our  middle  class  would  be  today  if  we  didn't  have 
those  basic  provisions  in  place  over  many  years.  Decade  after  decade,  men  * 
and  women  in  organized  labor  helping  workers  organize  for  health  care 
benefits  and  better  wages  and  better  pension  benefits  and  better  worksites. 

So  1  believe  we  need  to  pass  it  and  1  believe  we  need  to  pass  it  this  year. 
!  (Applause) 

And  finally,  let  me  move  to  health  care.  I  know  I  only  have  a  few 
more  minutes,  but  this  is  a  central  issue  facing  our  country  right  now 
domestically.  We've  got  wars  and  battles  ahead  on  the  international  front. 

But  on  health  care,  when  1  think  of  this  issue,  I  don't  think  simply  of  a 
I  set  of  policies — I'm  pretty  proud  of  what  Senator  Kennedy's  committee  did, 
our  Health,  Education,  Labor  and  Pensions  Committee  that  I'm  a  member 
of.  I'm  proud  of  what  we  did  in  the  summer,  when  people  were  talking  and 
talking  around  the  country  about  health  care,  we  were  actually  voting  and 
working. 

We  worked  through  a  bill  and  passed  in  the  middle  of  July  where  we 
accepted  160  Republican  amendments,  and  we  debated  a  lot  of  others  and 
we  had  a  lot  of  votes  on  amendments  where  they  would  try  to  remove 
provisions  or  do  other  things.  So  all  that  talk  about  bipartisanship — and 
we  need  more  of  it  in  Washington,  I'm  always  in  favor  of  it — but  we've 
already  done  that.  So  for  Democrats  on  the  Health,  Education,  Labor  and 
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Pensions  Committee  at  least,  if  not  other  Democrats,  when  it  comes  to 
bipartisanship,  we've  been  there  and  done  that,  and  we'll  try  to  do  more. 

But  if  bipartisanship  in  Washington,  D.C.,  is  defined  like  I  think  some 
in  Washington,  D.C.,  are  defining  it,  which  is  slow  down,  which  really 
means  in  Washington  stop  and  prevent  and  block  and  obstruct,  then 
we're  going  to  try  a  different  strategy,  which  is  to  pass  a  bill,  health  care 
bill,  that  cuts  costs,  that  provides  affordable  coverage,  and  that  protects 
the  American  people  from  what  insurance  companies  have  been  doing  to 
them  and  their  families  for  far,  far  too  long.  (Applause) 

I  think  about  not  just  policies,  but  1  think  about  individuals  like 
Trisha  Urban,  a  young  woman  who  wrote  to  me  back  in  February  of  this 
year.  Here's  what  she  said  to  me  in  February.  And  I'm  quoting  from  her 
letter.  She  talked  about  her  husband  at  the  time  who  had  to — like  a  lot 
of  people — had  to  make  a  change  in  his  life.  She  said,  "My  husband  had 
to  leave  his  job  for  one  year  to  complete  an  internship  requirement  to 
complete  his  doctorate  in  psychology.  So  by  advancing  his  education,  he 
had  a  bad  health  care  outcome.  The  internship  was  unpaid,  we  couldn't 
afford  COBRA  because  of  pre-existing  conditions."  Pre-existing  conditions, 
"Neither  my  husband's  health  issues  nor" — she  told  me  earlier  in  the  letter 
that  she  was  pregnant — "nor  my  pregnancy,"  she  said,  "would  be  covered 
under  private  insurance." 

They  had  second-rate  insurance  as  a  result  of  that,  then  that  was 
dropped  and  then  they  had  a  hundred  thousand  dollars  in  bills.  She  said 
later  in  the  letter  what  happened  after  that  and  I'll  tell  you  in  a  moment. 

When  1  think  of  health  care,  1  think  of  people  like  Trisha  Urban  who, 
as  we  always  say,  all  the  politicians  in  Washington  say,  we  want  people 
to  play  by  the  rules.  You  know  what?  She  and  her  husband  played  by 
the  rules,  and  so  many  others  are  playing  by  the  rules,  even  those,  as  the 
president  reminded  us  the  other  day,  who  are  insured,  especially  those  that 
don't  have  the  benefit  of  a  good  union,  who  are  insured  in  the  individual 
market,  they  are  the  ones,  even  with  insurance,  even  after  paying  their 
premiums,  even  after  thinking  they're  secure,  are  in  fact  insecure  because 
an  insurance  company  can  deny  them  coverage  as  an  insured  American 
because  of  a  pre-existing  condition,  or  because  they  happen  to  be  a 
woman — there  is  discrimination  against  women  across  the  board  because 
of  insurance  policies.  OK.  Discrimination  against  people  based  upon  age 
because  some  insurance  policy,  the  developers  of  that  thought  that  was  a 
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good  idea. 

So  all  of  these — all  of  these  impediments  to  getting  treatment  and 
coverage,  we  seek  in  this  bill,  the  Health,  Education,  Labor  and  Pensions 
bill  and  the  larger  bill  that  we  want  to  pass  in  Congress. 

We  seek  to  make  those  practices  illegal  once  and  for  all  for  those  who 
have  coverage.  (Applause) 

So  we  try  to  provide  some  stability  for  those  who  actually  have 
insurance  and  prevent  them  from  falling  into  medical  debt  as  so  many 
families  have  and  as  so  many  small  businesses  have,  leading  to  bankruptcy 
and  other  problems. 

Then  the  president,  you  know,  the  other  night  talked  about  those 
who  don't  have  insurance,  the  uninsured,  what  do  we  want  to  do  there. 
We  want  to  provide  affordable,  quality  insurance  for  those  who  are 
uninsured.  Which,  by  the  way,  is  not  some  group  over  here  that  those  of 
us  who  are  insured  can  just  separate  from  our  lives.  We  know  that  every 
single  American  who  is  insured  is  paying  for  those  who  are  uninsured.  So 
this  idea  that  there's  two  different  groups  that  don't  interact  and  are  not 
dependent  upon  one  another  is  not  true.  We  are  paying  right  now  to  have 
46  or  more  million  Americans  uninsured. 

And  how  about  small  businesses?  I've  heard  a  lot,  and  I  won't  go  into 
the  details  about  the  bill  itself,  but  I'd  ask  you,  if  you  are — if  you  know 
someone  is  running  a  small  business,  someone  in  your  family  or  a  friend 
who  comes  up  to  you  and  says,  "1  don't  know  if  1  want  to  support  this 
health  care  bill  because  I'm  a  small  business  owner.  I've  heard  a  lot  of  bad 
:  things  about  it."  Tell  them  to  go  to  our  bill,  OK?  This  is  what  should  be  in 
the  final  bill  as  well.  Tell  them  to  go  to  the  bill  that's  already  passed  the 
committee  in  the  Senate.  It's  13  Democrats  and  10  Republicans  voting 
against  it,  then  they  showed  up  for  the  picture  after  they  voted  against  it. 
Interesting  fact. 

Tell  your  friend  to  go  to  Section  3112  in  the  bill,  the  Health,  Education, 
Labor  and  Pensions  Committee  bill,  and  then  have  them  go  to  Section  141, 
3112  is  for  small  business  health  care.  Then  if  you  read  Section  141,  what 
both  of  them  talk  about  is  that  people  like  me  in  the  United  States  Senate, 
we  have  very  good  health  care,  and  our  employees  do,  and  all  federal 
employees  do,  because  organized  labor  helped  us  negotiate  that.  We  have 
good  health  care,  OK?  (Applause) 

I      So,  why  is  it,  why  is  it  that  we  have  not  made  the  same  opportunities 
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available  for  employees  of  small  businesses  who  have  health  care  costs 
that  are  much  higher  as  a  percent  of  their  bottom  line  than  big  businesses? 
Why  haven't  we  given  them  the  same  opportunity?  The  bill  that  we 
passed  in  Senator  Kennedy's  committee,  led  by  Senator  Dodd  in  Senator 
Kennedy's  absence,  does  that.  It  says  that  in  Section  141  that  federal 
employees  have  a  good  health  care  plan — that's  a  quick  summary  of  it — 
but  then  it  outlines  the  steps  what  we'll  do  for  small  businesses,  tax  credits 
and  other  ways  to  get  them  coverage.  So  we've  got  to  be  very  clear  about 
what's  in  the  bill  instead  of  listening  to  some  of  the  rhetoric. 

1  think  if  you  wanted  to  summarize  this  bill  in  a  line  or  two,  it's 
difficult  to  do  that,  but  here's  the  overall  sense  of  it.  In  addition  to 
wanting  to  give  all  Americans,  including  small  business  owners  and  their 
employees,  what  we  have  as  federal  employees,  we  also  want  to  make  sure 
that  people  understand  that  this  bill  is  about  something  very  basic.  It's 
about  giving  you  the  treatment  that  you  need  from  the  doctor  that  you 
choose.  It  is  that  simple.  And  it's  not  something  other  than  that  that  we've 
already  passed  and  that  I  think  we  will  pass. 

Let  me  go  back  to  Trisha  Urban  for  a  second,  as  1  conclude.  Trisha  Urban, 
as  1  mentioned  before,  from  Berks  County,  Pennsylvania,  Tilden  Township, 
on  the  eastern  side  of  our  state.  I  told  you  about  what  happened  to  her 
and  to  her  husband,  and  that  she  was  pregnant  at  the  same  time  they  were 
having  those  health  care  difficulties.  This  is  the  end  of  her  personal  story 
in  the  letter,  but  not  the  end  of  her  courage  and  her  advocacy. 

She  talked  about  the  time  in  the  early  part  of  this  year  where  she  was 
very  close  to  delivering  her  baby,  and  she  said  that  her  water  broke  and  she 
said,  "We  were  anxiously  awaiting  the  birth  of  our  first  child."  Cora  her 
name  is,  and  she  was  born  soon  after  this  part  of  the  letter  was  highlighted. 

Half-hour  later.  "Half-hour  later,  two  ambulances  were  in  my  driveway. 
As  the  paramedics  were  assessing  the  health  of  my  baby  and  me,  the 
paramedic  from  the  other  ambulance  told  me  that  my  husband  could  not 
be  revived.  One  week  and  two  hours  from  now  on  the  same  day  of  my 
husband's  death,  our  baby  was  bom,"  her  daughter  Cora. 

Now,  they  did  all  the  right  things  and,  yet,  they  were  harmed  by  pre- 
existing conditions,  they  were  harmed  by  an  inability  to  find  affordable 
coverage,  they  are  harmed  by  all  these  issues  that  involve  those  with 
coverage  that  we're  trying  to  change. 

Here's  how  she  ended  her  letter.  She  could  have  very  easily  taken  her 
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personal  tragedy  and  walked  away  and  tried  to  rebuild  her  life  without  her 
husband  and  with  her  new  baby,  but  she  didn't  do  that.  She  said  this:  "1 
will  probably  lose  my  home,  my  car  and  everything  we  worked  so  hard  to 
accumulate,  and  everything  we  worked  so  hard  to  accumulate  in  our  life 
will  be  gone  in  an  instant."  But,  she  said,  if  people  can  hear  her  story — and 
I've  told  this  story  to  others — if  people  can  hear  her  story,  and  then  she 
said,  and  I  quote,  "If  legislation  can  be  changed  to  help  other  uninsured 
Americans  in  a  similar  situation,  1  am  willing  to  pay  the  price  of  losing 
everything.  1  am  willing  to  pay  the  price  of  losing  everything." 
That's  what  Trisha  Urban  says. 

When  she  said  that  in  her  letter,  she  issues  a  challenge  to  all  of  us  as 
Americans.  And  especially  those  of  us  who  are  elected  officials.  What  are 
you  willing  to  do  with  all  the  benefits  that  you  have  as  elected  officials 
with  insurance,  whether  you're  a  Democrat  or  Republican  or  Independent? 
You're  all  covered,  OK,  as  public  officials.  You  have  health  insurance.  What 
are  you  willing  to  do  to  get  this  bill  passed?  What  are  you  willing  to  do  to 
prevent  that  nightmare  that  happened  to  Trisha  Urban  and  so  many  other 
families?  We  could  spend  an  entire  day  reciting  these  stories. 

The  one  statistic,  the  pre-existing  condition,  has  affected  as  many  as  a 
third  of  those  that  get  coverage  in  the  individual  market.  That  translates 
into  millions  of  Americans.  This  isn't  just  a  couple  of  cases.  Millions  of 
people  are  suffering  just  from  that  one  problem.  Pre-existing  conditions. 
And  I  don't  care  if  it's  a  hundred  people.  It's  wrong.  And  we  should  make 
sure  that  it's  illegal.  (Applause) 

So  what  I'm  thinking  about  this  issue,  and  we're  fighting  for  this 
issue  together,  the  men  and  women  of  organized  labor  and  people  in  the 
Congress  who  are  fighting  to  get  this  legislation  passed  on  health  care,  we 
will  remember  Trisha  Urban  and  her  daughter  Cora  and  what  happened  to 
her  family  and  her  deceased  husband.  We  will  remember  the  words  from 
that  hymn  that  talk  about  getting  help  and  hope,  but  also  talking  about 
shelter  from  the  stormy  blast. 

Let  us  come  together  this  year,  not  next  year,  not  10  years  from  now, 
but  this  year  and  provide  that  kind  of  shelter  to  the  American  family  that 
we  should  with  health  care. 

Thank  you  very  much.  (Standing  ovation) 

TRUMKA:  Thank  you.  Senator  Bob  Casey.  Thank  you  for  your  leadership. 
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thank  you  for  your  tenacity,  thank  you  for  caring,  thank  you  for 
supporting  the  Employee  Free  Choice  Act. 

Let's  hear  it  for  Senator  Bob  Casey  again.  (Applause) 

I'd  like  to  return  the  podium  to  Brother  Larry  Cohen  for  resumption  of 
the  debate  on  Resolution  1. 

REPORT  OF  THE  ORGANIZING  COMMITTEE  (Resumed) 

COHEN:  Twelve  minutes  left  on  this.  My  seconds  don't  count,  1  want  you 
to  know. 
Mike  2. 

ALLAN  CLARK,  California  School  Employees  Association: 

Thank  you,  Mr.  Chair.  I'm  president  of  the  California  School  Employees 
Association.  In  my  office  1  have  three  signs.  One  says  "Health  Care  for  All." 
Another  one  says  "Workers  for  Employee  Free  Choice  Act  Now,"  and  the 
third  one  says,  "What  harms  one,  harms  all."  We're  reminded  every  day 
when  we  see  those  picket  signs  that  this  is  an  important  issue. 

The  California  School  Employees  Association  has  doubled  our 
membership  over  the  past  15  years,  we  have  80  percent  density  in  our 
industry,  but  we're  not  going  to  sit  back  on  that.  We  are  committed  to  do 
our  part,  to  pass  the  Employee  Free  Choice  Act,  and  then  to  go  out  and 
organize  new  workers  into  our  organization.  We  say  when  it  comes  to  the 
Employee  Free  Choice  Act,  there  is  no  choice.  We  need  to  put  the  pressure 
on  where  it  needs  to  be  to  get  this  passed.  (Applause) 

We  support  Resolution  No.  1,  and  while  we  cannot  pledge  the  funds 
that  our  brothers  and  sisters  have,  we  can  pledge  we're  going  to  contribute. 
We're  going  to  apply  all  the  street  heat  necessary  to  get  this  done.  Thank 
you,  brothers  and  sisters.  (Applause) 

COHEN:  Microphone  3. 

BALDEMAR  VELASQUEZ,  Farm  Labor  Organizing  Committee: 

I'm  president  of  the  Farm  Labor  Organizing  Committee,  AFL-CIO. 

Brothers  and  sisters,  I  stand  in  support  of  this  resolution.  I'm  particularly 
speaking  to  the  tobacco  harvesters  resolution.  We're  another  group  of 
workers  who  will  not  enjoy  the  benefits  of  the  Employee  Free  Choice  Act, 
but  we  support  it  anyway  because  we  know  that  when  you  are  strong,  it 
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makes  us  strong. 

We  know  that  when  you  are  strong  we  can  call  on  you  like  we're 
calling  on  you  now  for  this  campaign  in  the  South.  These  tobacco  workers 
suffer  some  of  the  most  horrendous  working  conditions  in  America.  Two 
weeks  ago,  we  just  had  a  labor  contractor  arrested  for  housing  50  people 
in  three  house  trailers,  charging  them  $30  a  week  for  rent,  $15  a  week  for 
food,  and  only  one  trailer  had  a  stove  and  they  were  being  charged  for  use 
of  that  stove. 

Three  workers  escaped  under  threat  of  death  and  came  to  the  union. 
We  coordinated  with  police,  with  the  Department  of  Labor,  to  get  that 
crew  leader  arrested.  These  workers  were  undocumented,  they  were 
indentured.  You  know  we're  labor  people  here,  folks,  we're  not — we're  not 
people  that  make  laws.  We  can  only  ask  for  laws  to  be  made  to  protect 
us.  But  we're  labor  and  we  can't  make  excuses  why  these  workers  can't 
be  organized  and  achieve  justice.  That's  what  we're  asking  for  in  this 
resolution.  (Applause) 

I'm  constantly  inspired  by  the  founders  of  your  unions,  and  1  thank 
the  Executive  Council  for  allowing  this  resolution  to  come  to  the  floor. 

The  original  organizers  of  your  unions  they  didn't  have  laws  to 
organize.  They  didn't  have  money  to  organize.  Well,  neither  do  we.  We 
have  to  do  this  the  old-fashioned  way,  with  your  help,  with  a  sense  of 
injustice  and  outrage  of  the  conditions  of  these  workers,  and  the  support  of 
many  of  you  here  who  helped  us  win  our  past  campaigns.  In  the  '80s  with 
Campbell  Soup,  and  Heinz  USA,  and  Vlasic  Pickle  and  more  recently  the 
Mt.  Olive  Pickle  Company. 

Brothers  and  sisters,  we  can  bring  justice  to  the  fields  of  RJ  Reynolds  in 
the  Deep  South  with  your  help.  Thank  you.  (Applause) 

COHEN:  Thank  you. 

And  now,  for  a  critical  message  on  the  Employee  Free  Choice  Act,  the 
leader  of  the  Massachusetts  federation.  Brother  Haynes. 

ROBERT  HAYNES,  Massachusetts  AFL-CIO:  Thank  you,  Mr.  Chairaian. 
1  am  privileged  to  be  the  president  of  the  Massachusetts  AFL-CIO,  and 
a  proud  member  of  Ironworkers  Local  7. 1  am  here  today  to  support  the 
consolidated  Resolution  No.  1,  but  1  need  to  tell  you  that  we're  not  going 
anywhere  until  we  get  that  magic  number  of  60  in  the  United  States 
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Senate.  (Applause) 

You're  all  aware  that  we  lost  the  "Lion"  in  the  Senate.  We  lost  the 
biggest  voice  for  the  little  guy  that  has  ever  served.  We  lost  a  man,  Teddy 
Kennedy,  that  was  there  for  us  for  47  years.  As  much  as  we  need  to  get 
to  that  magic  number  of  60  in  the  United  States  Senate,  the  citizens  of 
the  commonwealth  of  Massachusetts  deserve  the  magic  number  two.  We 
have  a  constitutional  right  to  have  two  United  States  senators.  At  this 
moment  in  time,  there  is  a  law  being  proposed  in  the  commonwealth  of 
Massachusetts  to  allow  for  temporary  replacement  for  Senator  Kennedy  so 
we  do  not  wait  145  days,  145  critical  days  to  passing  health  care  and  the 
Employee  Free  Choice  Act  and  a  whole  host  of  other  legislation. 

I'm  here  to  tell  you  that  the  Massachusetts  AFL-CIO,  the  central  labor 
councils,  the  vice  presidents  of  our  councils  in  the  commonwealth  of 
Massachusetts  and  our  affiliates  are  hard  at  work  making  those  phone  calls. 
I've  been  on  my  Blackberry  for  the  last  48  hours,  banging  away  and  calling 
and  talking  to  people  in  our  House. 

I'm  here  today  to  ask  for  your  help.  I'm  here  today  to  ask  every  single 
Massachusetts  person  in  this  hall,  I'm  here  to  ask  every  single  international 
union  president  and  secretary-treasurer  and  executive  board  member  that's 
assembled  here  today  to  call  back  to  your  affiliates  in  Massachusetts  and 
get  your  business  agents  and  presidents  and  members  to  get  on  the  phone 
and  tell  those  state  representatives,  in  particular,  that  we  need  their  vote. 
We  need  their  vote  in  the  next  couple  of  days  when  this  gets  brought  up. 

We  need  their  vote  in  the  next  couple  of  days  when  this  gets  brought 
up.  I've  talked  to  the  governor  of  the  commonwealth  of  Massachusetts, 
who  is  on  our  side.  The  Senate  president  is  on  our  side.  We  have  brought 
around  the  speaker,  who  is  now  working  with  us.  But  we  have  particular 
problems  with  some  of  our  state  representatives. 

We're  working  very  closely  with  the  AFL-CIO's  technology  department 
to  do  pass-through  calls  and  e-mail  links,  et  cetera.  So  please,  if  we're  going 
to  win  the  Employee  Free  Choice  Act,  we're  going  to  win  it  with  60  United 
States  senators,  and  we  need  two  in  the  commonwealth  of  Massachusetts. 
Thank  you  very  much.  (Applause) 

COHEN:  Couldn't  be  more  critical. 
Microphone  No.  1. 
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ANTONIA  CORTESE,  AFT:  I'm  secretary-treasurer  of  the  American 
Federation  of  Teachers  and  also  treasurer  of  the  Department  for  Professional 
Employees. 

1  rise  to  support  Resolution  27,  which  is  part  of  this  discussion 
about  organizing.  The  resolution  is  called  "In  the  Interests  of  the  Public, 
Professionals  Belong  in  a  Union." 

We  know  that  there  are  more  and  more  professional  and  technical 
employees  entering  our  workforce.  Our  own  union  has  about  52  percent  of 
its  members  engaged  in  professional  and  technical  work. 

Some  of  the  big  issues  that  these  professional  and  technical  employees 
have  are  some  of  the  same  ones  that  we  have  in  the  AFT,  and  that  is  we 
want  to  do  our  work  but  we  want  to  do  it  right.  And  there  are  so  many 
external  political  and  other  pressures  to  get  the  job  done  without  doing  it 
right  that  do  a  disservice  to  the  public  that  we  serve. 

There  are  other  unions  in  this  hall  that  represent  professional  and 
technical  workers,  and  we  know  that  they  share  the  same  concerns  and  the 
same  pride. 

For  those  that  are  not  organized,  we  deserve  to  make  sure  that  every 
employee  has  the  right  to  be  represented  by  a  union  and  that  their  voices 
should  be  heard  so  that  they  can  not  only  work  but  they  can  work  to  do  it 
right.  In  the  interest  of  the  public,  professionals  and  technical  employees  belong 
in  unions.  Our  job  is  to  work  hard,  organize  them  and  make  sure  they  have 
that  voice.  I  urge  you  to  support  this  resolution.  Thank  you.  (Applause) 

COHEN:  Thanks,  Sister. 

Microphone  2.  President  Junemann. 

VICE  PRESIDENT  GREG  JUNEMANN,  International  Federation 
of  Professional  and  Technical  Engineers:  I'm  president  of  the 
Professional  and  Technical  Engineers.  It's  also  my  honor  to  serve  as  the 
other  co-chair  of  the  AFL-CIO's  Organizing  Committee  so  ably  and  proudly 
led  by  President  Cohen. 

The  other  day  I  went  to  the  Diversity  Conference  and  happened  to  be 
sitting  at  a  table  with  some  brothers  and  sisters  who  were  from  the  socialist 
movement.  When  we  told  them  what  union  we  were  from,  they  both  said, 
"Engineers,  the  engineers  need  representation?" 

And  it's  a  funny  thing,  because  my  members  fully  understand.  I  come 
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from  an  organizing  union.  We've  grown.  We've  grown  pretty  steadily, 
240  percent  over  the  past  15  years.  My  members  are  dedicated.  We've 
gone  from  putting  one-and-a-half  percent  of  our  annual  revenue  into 
organizing,  to  today  we're  at  35  percent  of  our  annual  revenue  goes  into 
organizing.  (Applause) 

Echoing  what  the  sister  from  AFT  just  talked  about,  I  also  agree  strongly 
with  the  language  contained  in  Resolution  27,  which  was  subsumed  into 
this.  You  know  that  any  worker,  no  matter  what  they  do — my  members 
understand  this — no  matter  what  you  do  for  a  living,  unless  you  sign  your 
own  paycheck,  you  need  a  union.  No  matter  how  many  degrees  you  might 
have  behind  your  name,  sooner  or  later  you're  going  to  find  yourself  in  the 
crosshairs  of  some  managerial  nincompoop  who  only  understands  that  if 
he  cuts  workers  somehow  or  another  stock,  prices  are  going  to  go  up. 

We  talk  about  our  gains  with  organizing;  we  don't  talk  as  much  about 
our  losses.  But  I've  seen  workers  get  fired  for  organizing.  I've  seen  top-level 
engineers  and  scientists  and  IT  professionals  who  have  been  fired  from 
their  jobs  and  blackballed  from  their  industries  simply  because  they  tried 
to  get  a  union. 

Currently,  Mr.  Chairman,  we've  got  a  campaign  going  at  a  company 
called  Legal  Services  Corporation.  It's  all  lawyers.  That's  what  everybody 
does  there,  they're  all  lawyers.  We  got  at  a  certain  point  of  the  campaign 
75  percent  of  these  people  to  sign  authorization  cards.  We  went  to 
management  and  said.  Why  don't  we  just  do  a  voluntary  recognition.  1  got 
a  letter  back  from  the  president  of  the  company — 1  won't  read  the  whole 
thing,  I'll  just  tell  you  one  sentence  where  he  says,  "Union  authorization 
cards  are  often  an  unreliable  indicator  of  a  worker's  support  for  a  union." 
That's  what  they  think  of  authorization  cards.  We  gave  that  to  our 
members,  to  our  potential  members.  We  now  have  95  percent  who  have 
signed  authorization  cards.  So  we'll  win  that  campaign.  (Applause) 

But  as  we  talked  about  yesterday  in  the  Diversity  Conference,  we're  far 
from  done  no  matter  how  far  we've  come.  We  need  to  pass  this  resolution; 
I'm  sure  we  will.  We  need  to  pass  the  Employee  Free  Choice  Act.  I'm  sure 
we  will.  Then  we  go  beyond  that.  We  need  to  continue  to  organize  in  the 
private  sector.  But  we're  still  not  done.  We  have  to  reverse  the  language  that 
was  put  upon  us  in  the  Kentucky  River  decision  where  professionals  can — 
(Applause) — where  anybody  who  is  considered  a  lead  for  10  percent  of  their 
work  year  is  considered  a  supervisor.  That  needs  to  be  reversed.  We  need  to 
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then  go  beyond  that  and  reverse  the  laws  that  allow  workers  to  organize  in 
agriculture  and  transportation  and  communication  and  beyond. 

Again,  1  thank  you  all  for  all  the  work  you've  done  in  making  this 
happen.  1  thank  you  for  the  work  you're  going  to  do.  Again,  Mr.  Chairman, 
I  thank  you  in  particular  for  your  leadership  on  this  issue.  (Applause) 

COHEN:  Thanks,  Brother  Junemann.  Thanks  for  your  leadership  also  in 
co-chairing  the  federation's  Organizing  Committee.  ' 

We  actually  are  out  of  minutes.  I  would  ask  the  brother,  there's  only 
one  more  delegate  wishing  to  speak.  The  delegate  on  mike  1,  do  you  have 
like  a  10-second  plea? 

BOB  GUENTHER,  Thurston-Lewis-Mason  Counties  Labor  Council 
(Wash.):  Mr.  Chairman,  let's  talk  about  money.  Thurston-Lewis-Mason 
Counties  Labor  Council  from  the  state  of  Washington  will  pledge  $1,000, 
and  we  hope  that  we  can  challenge  all  of  the  rest  of  the  labor  councils  in 
this  country  to  do  the  same.  We  can  raise  $500,000  to  do  that. 

I'm  Bob  Guenther  from  the  IBEW  and  the  Thurston-Lewis-Mason 
Counties  Labor  Council,  and  we  are  going  to  make  a  difference  in  this 
country  out  in  the  west.  So  thank  you  very  much.  (Applause) 

COHEN:  Thanks,  Brother.  I'm  glad  we  gave  you  an  extra  minute. 

No  more  delegates  wishing  to  speak.  The  question  is  called.  The 
question  is  on  the  adoption  of  Resolutions  1,  27  and  68. 

All  those  in  favor  of  the  resolutions,  shout  out  aye.  Opposed? 

The  resolution  is  carried.  Thank  you.  Resolutions  1,  27  and  68  are 
adopted. 

(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.  The 
resolution  covered  by  Resolution  No.  1  appears  in  the  appendix  in  numerical 
order.) 

RESOLUTION  NO.  1 

Seizing  the  IVIoment  for  Growth,  Strength  and  Solidarity: 
Organizing  for  Our  Future 

THIS  IS  A  HISTORIC  MOMENT  for  the  labor  movement.  Never  in  our 
lifetimes  have  we  been  this  close  to  helping  millions  of  working  people 
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gain  the  benefits  of  union  membership,  revitalizing  our  union  movement 
and  turning  around  a  collapsed  economy. 

We  have  worked  for  years  to  develop  the  political  support  necessary  to 
knock  down  the  roadblocks  that  bar  workers  from  forming  unions  and 
bargaining — and  our  historic  grassroots  mobilization  in  2008  helped  bring 
us  the  most  pro-worker  president  and  Congress  in  40  years. 

At  the  same  time,  AFL-CIO  unions  have  been  engaged  in  an  effort  to 
focus  more  resources  on  organizing,  and,  even  in  the  grip  of  an  economic 
collapse  and  in  the  face  of  weak  labor  laws,  workers  are  still  raising  their 
voices  and  organizing  unions.  For  the  first  time  in  more  than  50  years, 
union  density  has  grown  in  two  consecutive  years — 2007  and  2008 — for  a 
net  increase  of  759,000  union  members. 

We  can  take  pride  in  these  accomplishments,  while  at  the  same  time 
acknowledging  that  they  are  not  sufficient.  Although  there  was  a  small 
increase  in  private-sector  density  in  the  past  two  years,  most  of  the  gains 
came  in  the  public  sector.  This  level  of  growth  is  still  not  at  a  scale  large 
enough  to  build  the  kind  of  just  economy  that  working  families  deserve 
and  need.  We  must  do  more. 

Our  work  leading  to  this  moment  has  positioned  us  to  enact  the  most 
significant  progressive  labor  law  reform  since  the  Wagner  Act.  It  also 
provides  the  opportunity  to  restore  the  National  Labor  Relations  Board  as 
an  agency  protecting  workers'  rights  and  upholding  the  statutory  mandate 
to  encourage  collective  bargaining.  If  we  succeed  and  rise  to  the  challenge 
and  opportunities  that  enacting  labor  law  reform  will  bring  us,  the  unions 
of  the  AFL-CIO  can  begin  rebuilding  union  density  so  workers  once 
again  can  win  justice  at  work.  If  we  do  not,  we  will  have  squandered  the 
remarkable  opportunity  we  have  spent  our  working  lifetimes  pursuing. 
Seizing  this  moment  will  require  us  to  do  more  than  reform  labor  laws. 
It  also  will  require  summoning  the  will  and  dedicating  the  resources 
necessary  to  grow. 

Changing  to  Organize  and  Organizing  for  Change 

Four  years  ago,  at  the  2005  AFL-CIO  Convention,  we  resolved  to  unite 
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{ our  energies,  resources  and  power  to  help  workers  organize  and  create  the 
political  and  legislative  change  necessary  to  better  allow  workers  to  form 
and  join  unions. 

Since  then,  we  have  made  restoring  workers'  freedom  to  form  unions  and 
bargain  collectively  our  movement's  top  priority.  Thanks  to  our  political 
mobilization,  leaders  have  been  elected  at  every  level  who  have  pledged  to 
I  support  workers'  organizing  and  collective  bargaining  rights. 

AFL-CIO  unions  have  provided  the  outreach,  financial  support  and  release 
staff  to  conduct  the  largest  grassroots  education  and  mobilization  effort  in 
decades  to  pass  the  Employee  Free  Choice  Act,  our  top  legislative  priority. 

The  Employee  Free  Choice  Act  has  been  subjected  to  one  of  the  ugliest 
and  best-financed  corporate  attack  campaigns  since  the  days  of  the  Harry 
and  Louise  ads,  complete  with  lies,  distortions  and  phony  grassroots 
organizations  that  represent  nobody  other  than  Big  Business. 

But  our  grassroots  mobilization  is  countering  that  campaign  of  corporate 
lies  with  people  power.  We  have  enlisted  more  than  1.5  million  union 
member  activists  as  part  of  our  Million  Member  Mobilization  and 
generated  at  least  half  a  million  phone  calls,  letters  and  e-mails  from 
workers  to  members  of  Congress  since  the  beginning  of  2009  in  support 
of  the  Employee  Free  Choice  Act.  We  have  also  built  new  coalitions  with 
progressive  allies — from  faith  communities  and  state  legislators  to  civil 
rights  groups,  environmentalists  and  academics. 

While  fighting  for  labor  law  reform,  we  have  also  reached  out  to  nonunion 
workers  on  the  front  lines  of  struggles  to  form  unions:  construction 
workers  in  the  Southwest,  telecom  workers  in  the  Northeast,  farm  workers 
and  autoworkers  in  the  Southeast,  warehouse  workers  on  the  West  Coast, 
hospital  workers  in  Chicago,  casino  workers  in  Connecticut,  Nevada  and 
New  Jersey,  higher  education  workers  in  California  and  New  Jersey  and 
teachers  in  New  Orleans.  We  have  done  so  with  sensitivity  to  the  need 
to  organize  immigrant  workers,  minorities  and  women,  who  experience 
distinctive  hardships  even  as  their  presence  in  the  workforce  is  expanding. 
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Our  community  affiliate,  Working  America,  has  grown  to  include  3  million 
members  in  12  states. 

Meanwhile,  we  have  continued  building  stronger  state  and  local  union 
movements  to  engage  in  state  and  local  political  struggles,  supporting 
pro-labor  ballot  initiatives  and  opposing  anti-union  ballot  initiatives  and 
legislation  in  more  than  16  states  since  our  last  Convention. 

Our  work  to  build  stronger  state  and  local  union  movements  also  has 
enabled  us  to  assist  affiliate  organizing  campaigns,  such  as  the  American 
Federation  of  Teachers'  campaign  at  Rutgers  University,  the  United 
Steelworkers'  car  wash  campaign  in  Southern  California  and  the  Building 
Trades  campaigns  in  Arizona  and  Nevada. 

At  the  last  Convention,  we  resolved  that  the  federation  would  assist  national 
union  affiliates  in  building  capacity  to  take  on  larger-scale,  more  strategic 
growth  campaigns.  Since  then,  the  Organizing  Institute  has  worked  with 
51  affiliates  to  recruit  and  train  almost  600  organizers  and  placed  a  renewed 
focus  on  training  volunteer  member  organizers.  Currently,  we  are  engaged  in 
partnership  organizing  campaigns  with  12  affiliates.  Over  the  past  four  years, 
the  Center  for  Strategic  Research  has  worked  with  34  affiliates  in  recruitment 
and  training  of  strategic  researchers  and  campaigners. 

We  have  also  provided  leadership  in  the  international  labor  movement  to 
prioritize  organizing  the  unorganized.  The  AFL-CIO  hosted  the  first  global 
union  summit,  involving  all  of  the  main  global  union  organizations, 
which  focused  on  encouraging  greater  cooperation  within  the  global  labor 
movement  to  promote  solidarity  and  provide  more  effective  support  for 
workers  struggling  to  organize,  improving  the  environment  for  organizing 
and  heightening  respect  for  trade  union  rights. 

Restoring  Workers'  Freedom  to  Form  Unions,  Building  Our 
Movement 

Federal  labor  law  reform — important  as  it  is  and  as  big  a  job  as  it  has  been 
to  get  this  far — is  only  the  first  step  toward  the  unprecedented  renewal  of 
the  labor  movement  that  we  now  have  the  opportunity  to  bring  about. 


128 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


Success  will  require  continued  pressure  for  public  policy  change  at  all 
levels,  electing  public  officials  who  not  only  support  us  but  are  warriors 
for  working  families  and  putting  in  place  the  resources  and  skills  necessary 
to  organize  unions  and  bargain  first  contracts  in  a  very  different  organizing 
environment. 

Currently  some  40  million  employees — 29  percent  of  private-sector  workers 
and  35  percent  of  public-sector  workers — are  denied  legally  protected  rights  ' 
to  form  unions  and  bargain  collectively.  In  the  private  sector,  flawed  NLRB 
and  federal  court  decisions,  such  as  the  Kentucky  River  and  Oakwood  cases, 
and  the  Yeshiva  University  case,  have  excluded  millions  of  employees  from 
the  NLRA  by  reclassifying  them  as  independent  contractors,  supervisors, 
managers,  temps  or  students.  Under  the  Bush  administration,  the 
National  Mediation  Board  systematically  favored  business  interests  over 
the  fair  implementation  of  the  law,  essentially  eliminating  true  collective 
;  bargaining  by  allowing  employers  to  illegally  interfere  in  union  elections 
j  while  holding  workers  in  endless  mediation.  Finally,  millions  of  federal 
I  workers,  such  as  airport  screeners,  have  been  denied  rights  through 
legislation,  as  have  state,  county  and  municipal  government  employees 
in  many  states,  while  governors  in  several  states  have  stripped  public 
,  employees  of  rights  through  executive  orders. 

At  the  federal  level,  as  we  make  sure  the  Employee  Free  Choice  Act  is 
enacted  and  properly  implemented,  administered  and  monitored,  we  also 
must  fight  for  further  legislative  changes  to  ensure  that  all  workers  have 
the  freedom  to  form  unions.  We  will  campaign  to  pass  the  RESPECT  Act, 
the  Public  Safety  Employer-Employee  Cooperation  Act  and  work  to  include 
protections  in  the  federal  statute  for  agricultural  workers'  freedom  to 
i  organize.  We  will  work  with  the  Obama  administration  on  executive  orders 
and  administrative  changes  to  further  expand  and  protect  organizing  rights 
for  all  workers,  including  those  employed  in  the  federal  government.  We 
will  continue  to  support  and  defend  Davis-Bacon  protections.  A  top 
priority  is  to  restore  the  freedom  to  form  unions  and  bargain  collectively 
for  workers  employed  in  the  Department  of  Homeland  Security  and  the 
Transportation  Security  Administration.  We  also  will  fight  to  ensure  that 
the  organizing  rights  of  workers  covered  under  the  Railway  Labor  Act  are 
fully  protected  by  the  National  Mediation  Board. 
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The  labor  movement  must  ensure  that  the  hundreds  of  billions  of 
dollars  invested  in  the  economy  through  the  American  Recovery  and 
Reinvestment  Act  not  only  put  people  to  work  in  energy,  construction  and 
other  sectors  of  the  economy,  but  also  create  good  union  jobs  that  provide 
training,  stability  and  pathways  for  the  future. 

At  the  state  and  local  levels,  we  have  to  work  even  harder  to  strengthen 
state  prevailing  wage  laws,  gain  collective  bargaining  rights  for  all  state, 
county  and  municipal  workers  and  extend  federal  labor  law  protection 
to  workers  not  currently  covered  (including  agricultural  and  domestic 
workers).  We  will  build  on  the  significant  gains  we  have  made  over  recent 
years  in  organizing  home  care  and  child  care  workers  across  the  country. 

Once  we  enact  labor  law  reform,  we  must  re-evaluate  and  retool  our 
organizing  infrastructure  to  take  advantage  of  new  opportunities  to 
organize  on  a  larger  scale.  This  will  mean  committing  resources  to  grow 
bigger,  stronger  and  faster  and  to  reach  first  contracts  that  improve 
workers'  lives.  It  will  mean  coordinating  our  efforts  and  utilizing  the 
talents  of  new  and  seasoned  organizers  and  rank-and-file  workers  to 
mobilize  in  support  of  key  campaigns  of  strategic  importance  to  labor 
movement  growth. 

The  basics  of  organizing  will  not  change — we  still  will  require  well-trained 
organizers  committed  to  the  fundamentals  of  effective  workplace  union- 
building.  Unions  will  still  need  detailed  industry  and  company  research  to 
guide  decisions  on  where  to  deploy  resources  and  help  win  good  contracts, 
and  we  will  need  to  build  supportive  alliances  to  back  workers  who  are 
struggling  to  organize  unions  and  collectively  bargain.  But  the  scale  of 
what  we  do  and  the  pace  at  which  we  do  it  will  change,  and  will  call  for 
new  resources  and  new  skills  to  fully  take  advantage  of  the  new  rules. 
The  labor  movement  is  best  able  to  accomplish  its  goals  when  unions  work 
together.  Conversely,  when  unions  raid  each  other's  membership  or  compete 
in  organizing  the  same  workplaces,  it  does  not  build  our  movement  and 
only  serves  to  pit  unions  against  one  another,  create  confusion  among 
workers  and  allow  employers  to  prey  upon  those  divisions.  Unity  and 
solidarity  must  be  our  guiding  principles. 
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The  AFL-CIO  will: 


•  Continue  its  campaign  to  enact  the  Employee  Free  Choice  Act 
and  other  legislative  and  administrative  changes  that  will 
secure  workers'  freedom  to  form  unions  and  collectively 
bargain.  We  will  continue  to  make  federal  labor  law  reform  a  top 
priority  and  devote  the  resources  necessary  to  run  a  robust  national 
grassroots  campaign  to  accomplish  this  goal. 

•  Help  build  organizing  and  bargaining  capacity.  We  will  provide 
skilled  organizers,  researchers  and  campaigners  through  the  Organizing 
Department  to  assist  affiliates  with  organizing  campaigns;  expand  the 
Organizing  Institute's  traditional  role  of  recruiting  and  training  entry- 
level  organizers  to  include  retraining  of  existing  organizers  to  best  take 
advantage  of  new  federal  rules;  and  expand  recruitment  and  training 
through  the  Center  for  Strategic  Research  to  ensure  that  our  affiliates 
have  sufficient  research  capacity.  We  will  provide  training  opportunities 
for  union  members  on  how  best  to  take  advantage  of  first  contract 
negotiation  and  interest  arbitration. 

•  Work  with  affiliates  to  develop  strategic  plans  for  large-scale 
organizing  within  their  industries  in  order  to  build  power  to 
improve  working  conditions. 

•  Support  large-scale  campaigns,  pooling  resources  for  shared 
priorities  and  coordinating  the  mutual  support  for  organizing 
and  bargaining  campaigns  that  are  the  heart  of  interunion 
solidarity.  We  will  deploy  a  team  of  apprentice  organizers  to  work  on 
campaigns;  facilitate  new  campaigns  in  industries  that  are  expanding 
but  that  have  little  union  presence;  and  continue  strengthening 
state  and  local  labor  movements,  which  are  essential  for  creating 
environments  in  which  we  can  organize  successfully.  We  will  build  a 
network  of  1,000  organizers,  drawn  from  the  ranks  of  rank-and-file 
members  and  apprentice  and  staff  organizers,  who  can  be  deployed 
quickly  on  campaigns  of  strategic  importance  to  the  labor  movement. 

•  Expand  our  outreach  to  allies  to  continue  pushing  for  public 
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policy  changes  that  will  make  organizing  easier  and  to  build  support  for 
workers  engaged  in  organizing  and  bargaining  campaigns.  We  will  expand 
our  traditional  alliances  with  civil  rights,  faith-based  and  community 
organizations  and  renew  our  engagement  with  young  people  and  students. 

•  Expand  communications  and  outreach  efforts  to  nonunion 
workers  to  help  more  people  understand  how  collective  bargaining  can 
improve  their  working  conditions. 

•  Encourage  unions  to  register  more  of  their  organizing  campaigns 

with  the  Strategic  Campaign  Registration  Program  and  to  decrease 
interunion  organizing  competition  in  this  especially  crucial  period,  and 
refrain  from  raiding  each  other's  members. 

•  Continue  to  support  organizing  initiatives  of  the  Industrial 
Coordinating  Committees. 

•  Work  to  ensure  that  green  jobs,  particularly  those  created 
through  federal  or  state  stimulus  monies,  are  good  union  jobs. 

We  will  work  with  affiliates  to  expand  union  apprenticeship  training 
programs  and  fight  on  Capitol  Hill  and  in  the  states  to  ensure  that 
Davis-Bacon  and  other  labor  protections  are  implemented  on  all 
stimulus-funded  projects.  (See  Resolution  10:  Creating  and  Retaining 
Sustainable  Good  Green  Jobs.) 

•  Continue  to  accelerate  our  international  work  and  global 
alliances  that  are  essential  in  a  globalized  economy.  We  will  oppose 
government  and  employer  violations  of  workers'  rights  wherever  they 
may  exist;  support  workers  and  their  unions  in  other  countries  who 
are  struggling  for  their  rights;  insist  that  workers'  rights  are  an  essential 
component  of  America's  trade  policy;  continue  encouraging  cross-border 
organizing  and  bargaining  work;  pressure  multinational  corporations 

to  abide  by  the  highest  standards  of  workers'  rights  wherever  they  do 
business;  and  work  with  affiliates  that  are  organizing  and  bargaining  at 
U.S.-based  subsidiaries  of  multinational  corporations  to  build  solidarity 
with  foreign  unions  in  the  same  sectors.  (See  Resolution  9:  A  Labor 
Movement  Agenda  for  a  Stronger,  Cleaner  and  More  Just  Global  Economy.) 
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Working  together,  our  union  movement  can  and  must  seize  this  moment 
to  build  a  better  life  for  working  families. 
(End  Resolution  No.  1) 

RESOLUTION  NO.  27 

In  the  Interest  of  the  Public,  Professionals  Belong  in  Unions 

LIKE  ALMOST  ALL  WORKERS,  professionals  want  the  ability  to  do  their 
jobs  right.  They  see  that  freedom  under  attack.  Unions  offer  a  route  for 
professionals  to  defend  against  external  political  and  commercial  pressures 
and,  with  the  integrity  of  their  work  intact,  protect  the  quality  of  life  for  all. 

The  importance  of  having  unions  play  this  role  grows  each  year.  By  2008, 
professional  and  technical  people  were  more  than  60  percent  of  the  U.S. 
workforce  and  more  than  52  percent  of  all  U.S.  union  members. 

Polling  across  many  professions  and  many  years  shows  a  consistent  pattern: 
For  professionals,  the  ability  to  do  the  job  right  is  a  priority  as  important 
as,  sometimes  more  important  than,  compensation  and  benefits. 
Professionals  choose  their  professions  and  value  the  intellectual  freedom 
that  is  required  to  meet  professional  standards. 

Through  education,  training,  specialization,  standards  and  accountability, 
professionals  serve  as  guardians  of  accumulated  experience.  They  are  the 
ultimate  pragmatists,  continually  honing  their  ability  to  determine  what 
works  and  what  doesn't.  Their  skills  deliver  high  performance.  The 
collective  skills  and  judgment  of  professional  workers  offer  enormous  value 
in  achieving  democratic  goals. 

Professionals  see  their  professional  integrity  at  risk.  External  pressures  may 
include  inadequate  staffing  and  resources,  censorship  or  misreporting  of 
ideas  and  information,  and  demands  to  endanger  personal  or  public  safety. 

External  financial  and  political  pressures  that  imperil  the  ability  of 
professionals  to  do  their  work  also  imperil  the  public  they  serve.  Having 
professionals  do  their  jobs  right  matters — in  the  air  we  breathe,  the  water 
we  drink,  the  health  and  health  care  all  Americans  deserve,  our  safety 
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when  we  travel,  our  freedom  to  exchange  information  and  ideas  and  the 
education  our  children  receive. 

Unions  representing  professionals  champion  professional  integrity  in  the 
public  interest  against  external  pressures  in  many  contexts.  Here  are  a  few 
examples: 

•  In  education,  the  American  Federation  of  Teachers,  AFL-CIO  calls  itself 
"A  Union  of  Professionals."  It  has  put  education  standards  on  the 
national  agenda.  At  the  state  and  local  levels,  it  works  for  the  conditions 
and  resources  that  allow  teachers  and  school  employees,  health  workers, 
higher  education  faculty,  public  employees  and  others  to  do  their  jobs 
effectively. 

•  In  health  care,  the  chances  of  surviving  a  hospital  stay  for  a  heart 
attack  are  higher  in  a  hospital  with  registered  nurses  in  a  union  than 
in  one  whose  RNs  lack  representation.  (See  Ash,  M.  and  Jean  Ann 
Seago  (20  December  2001).  Do  Unionized  Registered  Nurses  Reduce 
AMI  Mortality?  Political  Economy  Research  Institute  Working  Paper 
Series,  Number  28.  University  of  Massachusetts:  Amherst.)  The  unions 
representing  health  workers  provide  these  workers  a  collective  means  to 
defend  their  professional  integrity,  seek  adequate  staffing  and  advocate 
for  the  people  for  whom  these  workers  care. 

•  In  aerospace  engineering,  unions  negotiate  for  continuing  professional 
development,  product  quality  and  public  safety.  The  Society  of 
Professional  Engineering  Employees  in  Aerospace  (SPEEA),  Local  2001 
of  the  International  Federation  of  Professional  and  Technical  Engineers, 
represents — among  other  employees  at  several  employers — almost 
20,000  professionals  at  Boeing.  In  2000,  SPEEA  engineers  at  Boeing 
undertook  the  largest  and  longest  strike  by  professionals  in  the  United 
States.  Many  carried  picket  signs  that  said:  "SPEEA  on  Strike  for  Boeing." 
They  saw  themselves  as  defending  the  professional  integrity  that  would 
guarantee  the  company's  future.  (See  Kusnet,  David,  Love  the  Work, 
Hate  the  Job:  Why  America's  Best  Workers  Are  More  Unhappy  Than 
Ever  Qohn  Wiley  &  Sons  Inc.,  2008).) 
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•  At  the  intersection  of  science  and  government  policy,  unions  at  the 
U.S.  Environmental  Protection  Agency — local  unions  affiliated  with 
the  American  Federation  of  Government  Employees,  the  International 
Association  of  Machinists,  the  International  Federation  of  Professional 
and  Technical  Engineers,  and  others — have  defended  scientific  integrity 
against  political  pressures  for  decades.  Collectively  they  seek  the  latitude 
for  federal  scientists  to  gather  and  report  scientific  data  accurately  and 
transparently,  so  policymakers  and  the  public  have  honest  information 
with  which  to  make  crucial  decisions. 

Connecting  unions  to  professional  integrity,  and  professional  integrity 
to  the  public,  dramatically  reframes  the  objectives  of  organizing 
professional  and  technical  employees.  Redefining  the  role  of  unions  for 
professional  and  technical  people  has  been  a  profound  shift  that  grows 
out  of  a  prolonged  sequence  of  research,  analysis  and  discussion  that  the 
Department  for  Professional  Employees,  AFL-CIO  (DPE)  and  its  affiliated 
unions  began  in  2004. 

DPE  and  its  affiliated  unions  expanded  that  discussion  in  unprecedented 
ways.  Over  two-and-a-half  years,  they  reached  out  to  national  and  global 
professional  associations  around  the  theme  of  professional  integrity.  On 
May  20,  2009,  19  organizations,  including  10  national  unions,  DPE  and 
eight  professional  associations,  launched  Professionals  for  the  Public 
Interest:  Associations  and  Unions  Defending  Professional  Integrity  (PftPI) 
and  the  PftPl  website,  www.pftpi.org. 

Professionals  for  the  Public  Interest:  Associations  and  Unions  Defending 
Professional  Integrity  includes  organizations  representing  professionals 
in  science,  engineering,  health,  the  arts  and  human  services.  It  advocates 
for  allowing  professionals  to  do  their  work  on  the  basis  of  expertise, 
experience  and  high  standards,  with  transparency  and  trust.  Achieving 
that  goal  means  a  better  quality  of  life  for  all  of  us.  President  Obama 
recognized  as  much  on  March  9,  2009,  when  he  directed  the  White  House 
Office  of  Science  and  Technology  Policy  to  develop  recommendations  for 
strengthening  scientific  integrity  in  the  Executive  Branch. 

The  AFL-CIO  salutes  the  professional  associations  that  have  already  joined 
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in  PftPI  with  the  DPE  unions  to  launch  this  important  common  endeavor: 
the  American  Association  for  the  Advancement  of  Science,  the  American 
Chemical  Society,  the  American  Library  Association,  the  American  Library 
Association-Allied  Professional  Association,  the  American  Public  Health 
Association,  the  Institute  of  Electrical  and  Electronics  Engineers-USA, 
the  National  Association  for  the  Education  of  Young  Children  and  the 
National  Association  of  Social  Workers.  Since  the  PftPl  launch,  many  other 
associations  and  unions  have  expressed  interest  in  participating. 

The  AFL-CIO  and  its  affiliated  unions  offer  their  congratulations  and 
support  to  PftPl.  Unions  have  long  honored  good  craft.  The  building  trades 
maintain  rigorous  apprenticeships.  The  maritime  unions  offer  world-class 
training  facilities.  Manufacturing  unions  negotiate  joint  training  and 
education  programs.  The  public-sector  unions  defend  public  services.  A 
common  defense  of  professional  integrity  against  external  pressures  bodes 
well  for  professionals,  other  workers  and  the  public. 
(End  Resolution  No.  27) 

RESOLUTION  NO.  68 

Resolution  in  Support  of  FLOC  and  Justice  for  Tobacco 
Harvesters 

WHEREAS,  Reynolds  Tobacco  Co.,  a  wholly  owned  subsidiary  of  Reynolds 
American  Inc.  based  in  Winston-Salem,  N.C.,  is  the  second-largest  tobacco 
company  in  the  United  States;  and 

WHEREAS,  the  many  farm  workers  harvesting  tobacco  utilized  by  Reynolds 
suffer  such  hardships  as  long  hours  of  stoop  labor  in  the  fields,  harassment 
in  their  work,  abject  poverty,  miserable  housing  in  their  labor  camps  and 
the  denial  of  basic  labor  and  human  rights  protections;  and 

WHEREAS,  each  year  countless  numbers  of  tobacco  farm  workers  are 
affected  by  green  tobacco  sickness,  caused  by  an  overexposure  to  nicotine 
and  other  harmful  chemicals  found  in  tobacco  leaves.  Many  of  these 
workers  receive  little  or  no  medical  attention.  The  vast  majority  of  tobacco 
farm  workers  in  North  Carolina  and  the  South  harvesting  tobacco  are  not 
covered  under  workers'  compensation  insurance;  and 
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WHEREAS,  the  Farm  Labor  Organizing  Committee,  AFL-CIO  has  launched 
a  campaign  to  gain  dignity,  respect  and  safe  working  conditions  for  tens  of 
thousands  of  tobacco  farm  workers  in  North  Carolina  and  the  South  through 
a  FLOC  labor  agreement.  A  FLOC  contract  will  ensure  justice  for  these  tobacco 
harvesters.  FLOC  now  represents  thousands  of  immigrant  workers  employed 
by  members  of  the  North  Carolina  Growers  Association  (NCGA);  and 

WHEREAS,  FLOC  wants  Reynolds  to  honor  its  responsibility  for  the 
conditions  and  compensation  of  the  workers  in  the  fields  that  produce 
their  tobacco.  Even  though  Reynolds  does  not  directly  employ  these 
workers,  Reynolds  has  a  fundamental  responsibility  for  how  tobacco  farm 
workers  are  paid  and  how  they  are  treated,  since  Reynolds  sets  the  terms 
for  its  contract  growers;  and 

WHEREAS,  Ms.  Susan  Ivey,  the  CEO  of  Reynolds  American  Inc.,  has 
repeatedly  refused  to  meet  with  FLOC  to  discuss  improving  the  conditions 
of  the  tobacco  farm  workers  harvesting  tobacco  used  by  Reynolds; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  calls  on  Reynolds 
American  CEO  Susan  Ivey  to  meet  with  FLOC  to  discuss  conditions  in  the 
tobacco  fields  as  soon  as  possible;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  communicate  directly 
with  CEO  Ivey  by  letter  and  other  means,  calling  on  her  to  meet  with 
FLOC  and  continue  these  activities  until  FLOC  is  satisfied  with  the 
company's  response;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  mobilize  its  affiliated 
national  and  international  unions,  state  federations  and  central  labor 
councils  and  area  federations  to  communicate  directly  by  letter  and  other 
means  with  CEO  Ivey,  calling  on  her  to  meet  with  FLOC;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  commits  itself,  its  affiliates  and 
AFL-CIO  state  and  central  labor  councils  and  area  federations  to  justice  for 
tobacco  farm  workers  in  the  South  and  to  engage  in  activities  to  support 
FLOC  until  FLOC  informs  the  AFL-CIO  that  its  goals  have  been  achieved. 
(End  Resolution  No.  68) 
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COHEN:  It's  time  to  act.  So  you  all  have  these  fliers,  right?  Don't  go  away, 
Caroline  Kennedy  is  coming  after  this.  See  all  these  fliers,  the  top  half  says, 
"Call  your  senators."  The  bottom  half  says,  "Write  your  senators."  So  what 
we  want  to  do  is  everybody  on  the  left  side  here,  we  want  you  to  call,  and 
you  turn  over,  you'll  see  the  phone  numbers.  We  leave  nothing  to  chance 
here.  So  you're  the  callers  on  the  left,  from  the  middle  to  the  left. 

What  difference  does  it  make?  1  get  instructions  here  on  everything. 
OK?  So  I'll  follow  the  rules  for  once.  So  you're  the  callers  on  this  side,  on 
the  right  side. 

We  switched  it.  So  you're  the  callers.  You  follow  the  script  on  the  top. 
And  you're  the  writers.  And  everybody  who  doesn't  have  a  cell  phone,  a 
union  cell  phone,  1  might  add,  with  them,  you  can  be  a  writer  also.  And  in 
the  back  of  the  room,  you  don't  have  tables  so  you  can  all  be  callers. 

So  we're  going  to  take  this  action  right  now  and  we  want  you  to  pick — 
you  have  two  senators,  obviously.  We  want  you  to  pick  the  one  that  needs 
the  extra  shove.  If  you  don't  think  either  one  needs  an  extra  shove,  you 
pick  your  favorite  one.  But  in  many  cases,  they  need  a  shove. 

So  right  now  this  is  sort  of  your  time  to  do  this.  I'm  not  going  to  read 
all  this,  because  you  can  figure  this  out.  If  you  get  a  busy  signal  if  you're  a 
caller,  call  one  of  the  other  numbers.  Keep  calling  until  you  get  through. 
There's  talking  points  right  on  the  flier. 

And  again,  Bobby  Haynes  has  some  extra  instructions.  After  you  take 
care  of  this,  if  you're  from  Massachusetts,  what  are  you  going  to  do?  You 
have  another  call,  and  when  you  go  back  you're  going  to  make  sure  that 
every  member  in  Massachusetts  does  what  we  did  on  Wednesday.  We  filled 
the  hall  at  Gardner  Auditorium  when  they  had  the  hearing  on  this  election 
bill.  So  we're  going  to  make  sure  in  Massachusetts  we  have  an  extra  job 
after  we  do  this  one. 

So  we  have  callers  and  we  have  writers  and  we  have  callers  back  there 
at  no  table,  and  we're  doing  this  right  now.  Right  now  we're  lighting  up 
the  lines,  right  now.  We're  not  waiting,  we're  lighting  up  the  lines.  People 
are  walking  around  to  collect  the  letters  right  now.  This  is  a  little  warm-up 
for  the  weeks  ahead. 

After  years  and  years  in  the  wilderness,  we're  getting  ready  to  pass  the 
Employee  Free  Choice  Act,  so  we're  doing  it  right  now.  And  that's  a  warm- 
up.  Because  it  may  well  be  in  the  weeks  ahead  we're  going  to  ask  workers 
to  stop  work  and  write  or  stop  work  and  call  or  on  a  break  to  call  all  at  the 
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same  time  across  the  country.  Let's  imagine  that,  that  we  have  to  do  that  to 
counteract  the  pressure  from  the  Chamber  of  Commerce. 

Taking  a  couple  more  minutes  on  this.  Let  me  find  out  how  many  more. 
I     Ken  told  me  to  call,  also,  but  I  live  in  D.C.  And  you  know  the  problem 
lin  D.C?  We  don't  have  a  senator  and  we  don't  have  a  representative,  so 
il'm  going  to  write  to  one  of  my  other  ones. 

I     Keep  calling,  especially — OK,  1  hear  that  Warner's  line  is  busy.  He 
definitely  needs  calls  if  you  live  in  Virginia. 

One  more  minute.  The  writers  need  another  minute.  The  callers  are 
done. 

So  imagine  at  every  workplace  doing  this,  what  that  would  do  in  this 
country;  15  million  union  members  on  the  same  day,  write  and  call.  Don't 
just  imagine  it,  it  lies  ahead.  This  is  a  warm-up. 

OK,  1  want  to  thank  everybody  who's  making  a  difference,  everybody 
who's  playing  offense  and  not  just  defense.  Everybody  who's  mobilizing 
as  part  of  the  Million  Member  Mobilization.  With  the  commitment  in  this 
room,  I'm  certain  we'll  prevail  to  support  the  sisters  and  brothers  we  heard 
from  today  that  are  fighting  on  the  front  lines,  and  in  the  weeks  ahead,  to 
pass  the  first  major  labor  reform  in  75  years. 

When  President  Obama  is  up  here  tomorrow  and  he  talks  about  the 
,  Employee  Free  Choice  Act,  it  would  be  great  if  we  could  all  rise  up  and  say 
together  that  we're  fired  up  and — (Shouts  of  "Ready  to  go!") 

Fired  up  and — (Shouts  of  "Ready  to  go!") 

Fired  up  and — (Shouts  of  "Ready  to  go!") 

Thank  you,  sisters  and  brothers.  And  1  turn  it  back  to  our  chair,  the 
president  of  the  AFL-CIO.  (Applause) 

SWEENEY:  Thank  you  very  much,  Larry. 

Sisters  and  brothers,  we're  so  fortunate  to  have  as  our  guest  today 
Caroline  Kennedy,  who  has  been  an  inspiration  to  all  of  us.  She,  like  others 
!  in  her  family,  has  chosen  a  life  of  public  service,  going  back  to  her 
community,  making  the  country  we  love  more  just,  more  humane  and 
more  fair. 

Her  accomplishments  are  long.  She's  an  attorney  and  an  editor  and  a 
co-author  of  several  important  books.  And  she's  been  a  great  champion 
of  public  education  in  New  York  City,  heading  the  Office  for  Strategic 
Partnerships  there;  raising  funds,  planning  strategy,  visiting  schools  and 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


139 


even  organizing  a  giant  tag  sale  in  Central  Park  with  the  proceeds  going  to 
the  schools. 

Last  year  she  campaigned  for  Barack  Obama  everywhere,  from  Florida 
to  Indiana  to  Ohio,  and  co-chaired  the  vice  presidential  search  committee. 
In  everything  she  does,  Caroline  shows  that  rare  grace,  ethic  and 
determination  that  we  saw  in  her  father,  in  her  mother  and  in  her  uncles. 

Please  welcome  Caroline  Kennedy.  (Standing  ovation) 

CAROLINE  KENNEDY 

Thank  you  so  much.  Thank  you.  President  Sweeney,  thank  you 
Secretary-Treasurer  Trumka,  and  all  the  union  leaders  here  today.  And 
thank  you,  brothers  and  sisters  of  the  labor  movement. 

It's  a  special  honor  to  be  here  today  on  behalf  of  my  Uncle  Teddy,  who 
asked  me  a  few  months  ago  if  I  would  come  and  speak  to  so  many  of  his 
good  friends.  He  didn't  want  to  miss  this  party.  (Applause) 

It's  been  a  special  gift  these  last  few  weeks  for  all  the  members  of  our 
family  to  see  Teddy  through  the  lives  and  the  eyes  of  so  many  people 
whose  lives  he  touched.  On  behalf  of  my  entire  family,  1  want  to  thank  you 
for  the  tremendous  outpouring  of  love  and  support  that  we  have  received. 

Teddy  was  the  champion  of  many  great  causes,  from  health  care  to 
civil  rights,  from  education  to  equal  pay,  he  was  there  leading  the  fight 
for  fairness  and  justice.  Many  people  have  speculated  about  why  he  was 
so  successful.  Some  say  it  was  because  he  was  such  a  hard  worker;  others, 
that  he  was  a  great  negotiator  able  to  reach  across  the  aisle.  Teddy  probably 
thought  it  was  because  he  was  the  best  singer  the  Senate  had  ever  heard. 
(Laughter) 

But  those  of  us  who  know  him  know  that  that  was  not  the  case.  And  1 
think  the  explanation  is  much  simpler:  Teddy  succeeded  because  he  cared 
about  people.  Every  issue  he  embraced,  every  cause  he  made  his  own,  was 
about  improving  the  lives  of  people  he  cared  about.  And  no  one  held  a 
dearer  place  in  his  heart  than  the  working  men  and  women  of  the  labor 
movement.  (Applause) 

One  of  Teddy's  favorite  things  to  do,  I'm  sure  many  of  you  heard,  at  a 
labor  rally  was  to  count  up  the  years  that  he,  my  father,  my  Uncle  Bobby 
and  my  cousins,  Joe  and  Patrick,  had  spent  in  the  halls  of  Congress.  Then 
he  would  proudly  proclaim,  "That's  85  years  of  Kennedys  voting  with 
labor."  (Cheers  and  applause) 
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It  seemed  like  the  number  grew  every  time  he  used  it.  But  I  don't 
think  he  was  exaggerating.  It  kept  growing  because  he  kept  fighting.  In 
his  47  years  in  the  Senate,  he  cast  hundreds  of  votes  for  the  hard-working 
men  and  women  of  this  country.  And  as  the  proud  chairman  of  the  Labor 
Committee,  he  strove  tirelessly  to  make  our  country  a  better,  fairer  place 
for  working  families.  He  believed  that  every  worker — the  nurses,  the  airline 
pilots,  the  teachers,  the  janitors — deserves  to  be  treated  with  dignity  and 
respect.  He  knew  that  the  fight  for  workers'  rights  is  a  constant  struggle 
and  he  was  there  for  every  battle. 

He  never  gave  up  and  he  never  gave  in.  He  comforted  the  families  of 
fallen  mineworkers.  He  stood  up  time  and  again  for  low-wage  workers 
and  walked  on  countless  picket  lines.  Day  after  day,  year  after  year,  Ted 
Kennedy  stood  with  labor  because  he  knew  it  was  the  right  thing  to  do. 

Teddy's  achievements  made  a  tremendous  difference  in  the  everyday 
lives  of  working  men  and  women.  But  he  could  not  have  accomplished 
it  without  every  one  of  you.  I  look  around  this  room  and  I  know  there 
are  people  here  from  Massachusetts  and  across  the  country  who  worked 
with  Teddy  for  decades.  You  stood  shoulder  to  shoulder  with  him  in  so 
many  battles,  and  you  shared  his  vision  of  a  better  tomorrow.  You  were  his 
colleagues,  his  friends  and  you  were  his  inspiration. 

Senator  Kennedy  had  no  greater  friend  in  labor  than  President  John 
Sweeney.  (Applause) 

For  over  30  years  John  Sweeney  has  been  a  tireless  advocate  for 
working  men  and  women.  He  went  from  pounding  the  pavement  in  New 
York  City  to  pounding  on  the  doors  in  Washington,  D.C.,  and  everywhere 
he  goes,  he  brings  the  same  fierce  determination  and  dedication  to  fairness 
and  justice  for  all  workers. 

Our  nation's  workers  have  faced  many  challenges  in  recent  years,  but 
they  have  had  no  greater  ally  in  these  struggles  than  John  Sweeney.  Like 
so  many  leaders  of  the  Democratic  Party,  my  uncle  tumed  frequently  to 
President  Sweeney  for  his  wise  counsel  and  advice.  But  more  than  that,  Teddy 
treasured  their  deep  and  abiding  friendship,  which  they  shared  with  the  rest 
of  our  family.  They  bonded  over  their  Irish  heritage,  their  common  goals  for 
our  great  nation  and,  most  of  all,  their  deep  dedication  to  public  service. 

I  know  Teddy  was  thinking  of  friends  like  John  Sweeney  when  he 
quoted  the  words  of  the  Irish  poet  Yates,  "Think  where  man's  glory  most 
!  begins  and  ends  and  say  my  glory  was  1  had  such  friends." 
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As  John  retires  from  his  many  decades  of  service,  his  accomplishments 
are  too  numerous  to  mention.  It's  enough  to  say  that  thanks  to  his  efforts, 
each  and  every  American  worker,  whether  they  have  ever  held  a  union 
card  or  not,  will  have  a  better  life  and  a  better  future. 

John,  we  all  owe  you  an  enormous  debt  of  gratitude.  Thank  you  for 
your  leadership,  your  dedication  and  your  friendship.  (Applause) 

I  know  that  both  President  Sweeney  and  Teddy  would  agree  that  even 
as  we  celebrate  and  remember  their  accomplishments,  we  must  not  lose 
sight  of  all  that  we  have  yet  to  achieve.  They  would  be  the  first  to  remind 
us  that  working  people  are  facing  more  challenges  than  ever.  Those  of  us 
in  the  next  generation  must  find  a  way  to  meet  these  challenges  with  the 
same  courage  and  dedication  that  they  have  shown. 

For  my  family,  that  means  continuing  my  uncle's  work,  establishing 
the  Edward  M.  Kennedy  Institute  for  the  Senate  in  Massachusetts,  which 
will  teach  future  generations  about  the  causes  that  were  close  to  his  heart 
and  the  great  institution  that  Teddy  loved. 

And  for  all  of  us,  it  means  rededicating  ourselves  to  the  goals  that  Teddy 
and  John  have  done  so  much  to  advance,  but  which  are  still  unfinished. 

We  stand  at  a  critical  moment  in  history  when  we  have  a  rare 
opportunity  to  change  people's  lives  for  the  better.  And  we  all  know  that 
Rich  Trumka  will  provide  the  leadership  we  need  for  this  time.  (Applause) 

It's  time  to  build  a  new  economy  that  puts  the  needs  of  working 
families  first.  It's  time  to  ensure  that  each  and  every  American  worker  has 
a  voice  on  the  job.  And  it's  time  to  pass  the  Employee  Free  Choice  Act. 
(Standing  ovation) 

And  it  is  time  to  make  the  dream  of  Uncle  Teddy's  career  a  reality  and 
guarantee  quality,  affordable  health  care  for  every  man,  woman  and  child. 
(Cheers  and  applause) 

These  are  not  going  to  be  easy  victories,  and  it's  hard  to  believe  that 
we  must  go  into  battle  without  our  greatest  champion  to  raise  the  flag.  But 
Teddy  always  believed  that  working  together,  there  is  nothing  we  can't  do. 

He  had  great  faith  in  the  labor  movement  and  the  power  of  ordinary 
working  people  to  make  a  difference.  Time  and  time  again  the  passion 
and  dedication  of  the  men  and  women  of  labor  exceeded  even  his  greatest 
expectations. 

Teddy  often  drew  inspiration  from  the  words  of  Martin  Luther  King 
Jr.  So  1  leave  you  today  with  the  charge  that  Dr.  King  gave  to  the  striking 
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sanitation  workers  in  Memphis:  "Let  us  rise  up  tonight  with  greater 
readiness.  Let  us  stand  with  a  greater  determination.  And  let  us  move  on 
in  these  powerful  days,  these  days  of  challenge,  to  make  America  what  it 
ought  to  be." 

That's  what  Teddy  did  every  day  of  his  life,  and  that's  what  we  can  do 
every  day  to  honor  his  memory. 

Thank  you,  again,  for  the  opportunity  to  be  here  today.  Thank  you, 
John  Sweeney,  for  your  leadership  and  friendship.  And  thank  each  and 
every  one  of  you  for  all  you  do  to  make  this  country  great.  God  bless. 
(Standing  ovation) 

SWEENEY:  Thank  you  very  much,  Caroline.  Thank  you  for  all  the  good 
things  that  you  do,  and  a  special  thank  you  for  making  the  trip  here  today. 
We're  so  honored  to  have  you. 

Last  month,  as  you  all  know,  we  lost  a  champion  for  working  families, 
a  real  hero,  Caroline's  Uncle  Ted  Kennedy.  Ted  was  also  a  great  friend  of  all 
of  us.  I  want  you  to  know  he  loved  you  all. 

I     He  loved  the  House  of  Labor  and  he  lived  the  values  we  shared.  I 
'remember  him  coming  to  AFL-CIO  Conventions  and  standing  at  the 
podium,  and  he  would  look  to  both  sides  and  he'd  say,  "Everybody  is 
president  around  here  except  me."  (Laughter) 

In  January  before  the  inauguration,  1  remember  it  was  the  Martin 
Luther  King  holiday,  the  day  before  the  inauguration.  1  called  him  when  he 
came  back  from  Florida  to  attend  the  inauguration  and  see  if  we  could  get 
together,  which  we  usually  did  after  the  holidays  in  Washington. 

It  was  not  unusual  to  call  him  again  and  reach  out,  spend  some  time 
with  him  and  hear  about  his  plans  for  the  coming  year.  I  knew  he  was  very 
I  ill,  so  1  said  1  would  come  and  meet  him  at  his  office  or  his  home,  wherever 
j  was  best  for  him.  And  he  said,  "No,  1  want  to  come  to  the  AFL-CIO,"  and 
he  did,  along  with  his  two  dogs. 

Larry  Cohen  and  myself  and  Bill  Samuel,  I  believe,  was  with  us,  and 
'  met  with  Teddy;  and  Tom  Harkin  also  joined  us.  For  two  hours  we  talked 
about  the  very  same  things  that  we're  talking  about  here  today,  health  care 
and  the  Employee  Free  Choice  Act.  We  had  George  Miller,  also,  with  us  to 
plan  some  strategy. 

Ted's  public  leadership  is  so  well  known.  He  helped  create  the 
Employee  Free  Choice  Act,  and  he  was  the  first  one  to  introduce  it  in  the 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


143 


Senate.  He  made  the  fight  for  universal  and  affordable  health  care  the 
cause  of  his  life.  He  worked  tirelessly  for  civil  rights,  for  better  education 
for  our  children,  for  immigration  reform  and  more. 

There  was  another  side  of  Ted  Kennedy  that  was  not  as  well  known 
but  emerged  during  the  media  coverage  of  his  passing.  This  was  the  Ted 
Kennedy  who  personally  reached  out  and  helped  and  heard  and  comforted 
so  many  individuals  one  on  one. 

I  heard  about  a  9/11  widow  Ted  had  met  and  offered  comfort  to.  He 
stayed  in  touch  with  her.  One  day  years  later  she  got  a  call  from  his  office 
inviting  her  to  join  the  senator  for  a  sail.  He  loved  to  sail. 

This  one  gesture  showed  something  about  the  Ted  Kermedy  I  knew. 
Although  he  came  from  wealth  and  privilege,  he  was  one  of  us,  a  man  of 
the  people,  all  the  people.  Everyone  who  was  ever  at  a  Labor  Day  event  or 
a  rally,  or  a  local  union  meeting,  with  Ted  Kennedy  knows  how  true  that  is. 

Artie  Osbom,  who's  the  president  emeritus  of  the  Massachusetts 
state  fed  and  was  a  good  friend  of  his,  says  that  when  Ted  spoke  to  their 
conventions,  he  would  get  going.  He  would  be  rocking  and  rolling.  The 
delegates  would  be  on  their  feet,  and  he  was  enjoying  it  all  very  much. 
That  happened  at  quite  a  few  of  our  national  AFL-CIO  Conventions,  too, 
and  some  of  our  national  union  conventions. 

So  we  have  some  video  to  remind  you  of  Ted  Kennedy  speaking  to  us 
and  for  us.  Let's  watch  the  video. 

...A  video  presentation  titled,  "Ted  Kennedy,  a  Lion  for  Labor,"  was  shown  to 
the  delegates.  (Standing  ovation) 

SWEENEY:  Thank  you  very  much.  1  thought  that  that  was  a  pretty  good 
video. 

You  know,  sisters  and  brothers,  as  long  as  there  is  a  union  movement  in 
this  country  that  cherishes  a  big  heart  and  a  generous  spirit,  that  fights  for 
what  is  just  and  compassionate  and  fair,  Ted  Kennedy  will  always  be  our 
senator.  (Applause) 

I'd  now  like  to  call  on  Leo  Gerard,  chair  of  our  Legislation  and  Policy 
Committee,  for  the  recommendation  of  the  committee  on  Resolution  60  in 
honor  of  Senator  Edward  Kennedy. 

Leo. 
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REPORT  OF  THE  LEGISLATION  AND  POLICY 
COMMITTEE 

\  GERARD:  Our  committee  was  proud  to  consider  this  resolution  describing 
tlie  extraordinary  legislative  achievement  and  legacy  of  our  champion 
Senator  Kennedy,  our  champion  on  behalf  of  all  working  people. 

I'd  now  like  to  call  upon  Executive  Vice  President  Arlene  Holt  Baker  to 
report  out  the  resolution. 

Arlene. 

RESOLUTION  NO.  60 

In  Honor  of  Senator  Edward  M.  Kennedy 

j! 

EXECUTIVE  VICE  PRESIDENT  ARLENE  HOLT  BAKER:  1  was  a 

Kennedy  delegate  in  1980,  and  I'll  never  forget  those  days  before  the 
convention  knocking  on  doors  throughout  my  community  talking  about 
the  need  for  universal  health  care  and  how  we  could  get  it  if  Ted  Kennedy 
became  our  40th  president  of  the  United  States. 

That  was  not  to  be,  but  1  never  stopped  believing  in  Teddy  Kennedy 
and  his  work,  and  1  never  stopped  loving  him  for  what  he  did  for  people 
and  families  like  mine  all  over  America. 

Resolution  60  recognizes  that  Ted  Kennedy,  and  1  quote,  "Embodied 
our  aspiration  to  fulfill  America's  promise,  to  make  our  nation  more 
compassionate  and  more  hopeful,  to  make  sure  every  individual  is  treated 
with  dignity  and  respect  and  equal  justice  under  the  law.  "' 

i      That  is  why  Ted  Kennedy  has  been  called  the  greatest  senator  of  the 

!  20th  century,  perhaps  the  greatest  in  U.S.  history.  (Applause) 

Virtually  every  major  piece  of  legislation  to  advance  civil  rights,  health 
care,  education  and  the  economic  welfare  of  working  people  in  the  past  40 
years  bore  his  name  and  benefited  from  his  tireless  efforts.  America  and  our 
labor  movement  owe  Ted  Kennedy  a  debt  of  incalculable  magnitude.  In  his 

I  memory,  we  will  continue  the  fight.  (Applause) 

\      Sisters  and  brothers,  1  move  that  this  convention  adopt  Resolution 
60  in  honor  of  our  friend  and  our  brother,  Senator  Edward  M.  Kennedy. 
(Standing  ovation) 

GERARD:  Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
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GERARD:  On  behalf  of  the  committee,  given  that  there  are  no  words  to 
adequately  express  our  love  and  admiration  we  had  and  have  for  this  man, 
1  would  ask  the  motion  be  adopted  without  debate. 

Is  there  any  objection  to  adopting  the  Resolution  No.  60? 

Hearing  no  objection.  Resolution  60  is  adopted.  (Standing  ovation) 

RESOLUTION  NO.  60 

In  Honor  of  Senator  Edward  IWI.  Kennedy 

WITH  THE  PASSING  OF  SEN.  EDWARD  M.  KENNEDY,  working  people  and 
our  unions  have  lost  our  most  loyal  and  effective  champion  in  the  United 
States  Senate,  and  our  biggest  booster  in  American  public  life. 

Sen.  Kennedy  was  not  just  a  senator  for  Massachusetts.  He  was  our  senator — 
a  senator  for  working  people,  a  senator  for  poor  people,  for  the  old  and  for 
the  vulnerable.  He  embodied  our  aspiration  to  fulfill  America's  promise — to 
make  our  nation  more  compassionate  and  more  hopeful,  to  make  sure  every 
individual  is  treated  with  dignity  and  respect  and  equal  justice  under  the  law. 

Sen.  Kennedy  could  have  enjoyed  a  quiet  life  of  ease,  thanks  to  the 
privileges  that  came  with  being  a  Kennedy.  He  chose  not  to.  He  chose  to 
stand  up  for  people  whom  others  ignore,  to  fight  battles  that  others  safely 
avoid.  In  his  eulogy  for  his  brother  Robert,  he  quoted  his  brother,  saying: 

"For  the  fortunate  among  us,  there  is  the  temptation  to  follow  the  easy  and 
familiar  paths  of  personal  ambition  and  financial  success  so  grandly  spread 
before  those  who  enjoy  the  privilege  of  education.  But  that  is  not  the  road  history 
has  marked  out  for  us. " 

However,  Ted  Kennedy's  commitment  to  working  people  was  much 
more  than  the  fulfillment  of  a  self-imposed  responsibility.  It  was  driven 
by  faith  and  deep  personal  affection — and  the  affection  was  mutual.  His 
relationship  with  workers  and  our  unions  was  best  described  as  one  of  love. 
Anyone  who  ever  spotted  Kennedy  at  a  Labor  Day  event  or  local  union 
meeting  could  see  it.  He  listened  closely.  He  understood  and  enjoyed  us. 
He  was  one  of  us. 
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No  one  in  our  movement  knew  him  better  or  was  closer  to  him  than  the 
trade  unionists  of  Massachusetts.  "The  enormity  of  the  loss  of  Ted  Kennedy 
cannot  be  overstated,  especially  in  terms  of  the  impact  his  life  has  had  on 
the  pursuit  of  social  and  economic  justice  in  this  country,"  Massachusetts 
AFL-CIO  President  Robert  Haynes  said. 

"His  heart  was  with  us,"  said  Joe  Faherty,  a  Boston  Edison  utility  worker 

who  also  served  at  the  state  federation.  "That's  the  best  way  to  explain 
j  him.  He  had  a  great  sense  of  humor,  and  he  had  a  very  serious  side  to 
I  him  that  looked  deep  into  people's  problems.  He  was  one  of  the  most 
I  compassionate  people  1  ever  met,"  recalls  Arthur  Osborn,  another  previous 
i  president  of  the  Massachusetts  AFL-CIO.  "He  was  a  perfect  representative 

of  the  working  person  in  the  Senate.  He  was  the  greatest  senator  1  ever  saw. 

I  loved  him." 

Ted  Kennedy  has  been  called  the  greatest  senator  of  the  20th  century, 
perhaps  the  greatest  in  U.S.  history.  In  a  magnificent  career,  he  achieved 
considerably  more  than  most  presidents.  He  was  the  author  of  more  than 
2,500  bills,  several  hundred  of  which  became  law.  From  1973  to  2009 
i  alone,  552  pieces  of  legislation  sponsored  by  Sen.  Kennedy  were  enacted 
into  law.  Virtually  every  major  piece  of  legislation  to  advance  civil  rights, 
health  care,  education  and  the  economic  welfare  of  working  people  in  the 
past  40  years  bore  his  name  and  benefited  from  his  tireless  efforts. 

Four  months  after  the  assassination  of  his  brother  John,  Ted  Kennedy 
chose  to  devote  his  first  speech  on  the  floor  of  the  U.S.  Senate  to  the 
!  landmark  Civil  Rights  Act  of  1964. 

;  "My  brother  was  the  first  president  of  the  United  States  to  state  publicly  that 
I  segregation  was  morally  wrong.  His  heart  and  soul  are  in  this  bill.  If  his  life  and 
j  death  had  a  meaning,  it  was  that  we  should  not  hate  but  love  one  another;  we 
1  should  use  our  powers  not  to  aeate  conditions  of  oppression  that  lead  to  violence, 
I  but  conditions  of  freedom  that  lead  to  peace." 
i 

!  For  the  next  four  decades,  Ted  Kennedy  was  the  standard-bearer  for 
j  working  families  on  the  Senate  Labor  Committee.  He  led  16  successful 
t  campaigns  to  raise  the  federal  minimum  wage,  most  recently  in  2007.  By 
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the  twilight  of  his  Senate  tenure,  the  Kennedy  name  had  become  virtually 
synonymous  with  better  pay  for  minimum  wage  workers. 

Sen.  Kennedy  also  led  the  fight  to  pass  the  Worker  Adjustment  and 
Retraining  Notification  (WARN)  Act  of  1988  to  help  workers  coping  with 
the  deindustrialization  of  America.  He  insisted  on  passage  of  the  Family 
and  Medical  Leave  Act,  giving  parents  12  weeks  of  job-protected  leave  to 
care  for  babies  or  a  serious  illness  in  the  family.  He  was  a  champion  of 
strengthening  the  unemployment  insurance  (Ul)  system  and  extending 
federal  benefits  for  the  long-term  unemployed.  More  recently,  he  was  a 
leader  in  passing  the  Lilly  Ledbetter  Fair  Pay  Act  to  restore  a  fair  rule  for 
filing  pay  discrimination  cases. 

A  longstanding  champion  for  worker  safety,  Sen.  Kennedy  implored:  "To 
all  those  who  work  hard  for  a  living  wage,  let  us  provide  new  hope  that  the 
price  of  their  employment  shall  not  be  an  unsafe  workplace  and  a  death 
at  an  early  age."  Recently,  he  played  a  prominent  role  in  improving  mine 
safety  by  negotiating  the  MINER  Act  of  2006. 

His  always  was  a  voice  for  early  childhood  education,  beginning  with  the 
Economic  Opportunity  Act  of  1964,  which  created  Head  Start.  Later,  in 
1994,  he  would  help  create  the  Early  Head  Start  program,  which  serves 
infants  and  toddlers  in  poverty.  And  since  enactment  of  the  Elementary 
and  Secondary  Childhood  Education  (ESEA)  Act  in  1965,  he  was  a  leader 
in  its  reauthorization.  And  in  2007  he  was  instrumental  in  passing  the 
College  Cost  Reduction  Act,  which  authorized  a  $23  billion  increase  in 
student  aid,  the  largest  such  increase  since  the  GI  Bill. 

In  the  1980s,  Sen.  Kennedy  led  the  successful  campaign  to  establish  a 
federal  holiday  in  honor  of  the  Rev.  Martin  Luther  King  Jr.  He  v/as  at 
the  forefront  of  the  campaign  for  the  Equal  Rights  Amendment  to  the 
Constitution.  He  was  one  of  the  chief  sponsors  of  the  Americans  with 
Disabilities  Act  of  1990.  And  he  was  chief  sponsor  of  the  Civil  Rights 
Act  of  1991.  He  was  the  chief  Senate  sponsor  of  the  Employment  Non- 
Discrimination  Act,  which  prohibits  employers  from  discriminating  on 
the  basis  of  sexual  orientation.  And  he  was  the  key  Senate  sponsor  of  the 
Civil  Rights  Act  of  2008,  which  would  restore  core  civil  rights  protections 
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undermined  by  recent  Supreme  Court  decisions.  He  was  a  key  player  in 
passing  the  Voting  Rights  Act  of  1964  and  1982;  the  statute  that  lowered 
the  voting  age  from  21  to  18;  the  first  bipartisan  campaign  finance  bill  to 
help  clean  up  the  electoral  system;  and  the  Motor  Voter  Act.  And  he  led 
the  fight  to  pass  the  Anti-Apartheid  Act  of  1985. 

Sen.  Kennedy  was  involved  in  every  health  care  accomplishment  of  the 
last  40  years,  including  Medicare;  Medicaid;  and  the  Children's  Health 
Insurance  Program  (CHIP).  In  1985  he  led  the  fight  to  pass  COBRA,  giving 
American  workers  the  right  to  temporarily  continue  employer  health 
coverage  when  they  lose  their  jobs.  In  1996  he  sponsored  the  Health 
Insurance  Portability  and  Accountability  Act,  which  ensures  access  to 
coverage  for  an  estimated  25  million  Americans  who  move  from  one  job  to 
another,  are  self-employed  or  have  pre-existing  medical  conditions. 

Amid  the  unfinished  business  Ted  Kennedy  left,  two  grand  projects  loom 
especially  large — health  care  reform  and  the  Employee  Free  Choice  Act.  He 
warned  in  1980,  "We  must  not  surrender  to  the  relentless  medical  inflation  * 
that  can  bankrupt  almost  anyone  and  that  may  soon  break  the  budgets  of 
governments  at  every  level.  Let  us  insist  on  real  control  over  what  doctors 
and  hospitals  can  charge,  and  let  us  resolve  that  the  state  of  a  family's 
health  shall  never  depend  on  the  size  of  a  family's  wealth."  Like  his 
brothers  John  and  Robert,  Sen.  Kennedy  also  understood  that  unions  are 
the  key  to  achieving  a  more  just  society  for  working  people.  He  was  more 
than  just  a  co-sponsor  of  the  Employee  Free  Choice  Act;  he  co-authored 
the  legislation,  and  he  was  the  first  to  introduce  it  in  the  Senate. 

This  year,  when  President  Obama  signs  legislation  guaranteeing  affordable, 
quality  health  care  for  all,  and  then  goes  on  to  sign  legislation  restoring  the 
freedom  of  every  working  person  to  organize  and  bargain  for  better  wages, 
benefits  and  working  conditions,  America  will  owe  Ted  Kennedy  a  debt 
of  incalculable  magnitude.  In  his  memory,  we  will  continue  to  pursue  our 
shared  dream  of  opportunity  for  all,  fight  for  the  causes  he  championed  so 
well  and  rededicate  ourselves  to  winning  guaranteed  affordable  health  care 
for  all,  workers'  freedom  of  choice  and  lifting  the  lives  of  all  Americans. 
(End  Resolution  No.  60) 
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GERARD:  I  would  like  to  call  on  the  president  of  the  Massachusetts 
federation,  our  friend,  Brother  Bobby  Haynes,  to  say  a  few  words. 
Bobby.  (Applause) 

HAYNES:  Thank  you,  Mr.  Chairman,  Mr.  President.  This  is  indeed  a  rare 
honor  to  be  the  president  of  the  Massachusetts  AFL-CIO  and  share  so 
many  moments  with  Senator  Ted  Kennedy  and  his  family. 

Caroline,  you  have  the  sincerest  condolences  from  the  400,000  men 
and  women  of  the  Massachusetts  AFL-CIO.  It  was  such  a  privilege  for  me  to 
be  with  John  Sweeney  in  the  library  when  you  remembered  your  uncle.  It 
was  such  a  privilege  to  be  in  the  Mission  Church  and  really  see  how  many 
Kennedys  there  really  were.  It  was  such  a  privilege  to  be  in  the  parking  lot 
of  the  Kennedy  Library  on  Thursday  night  where  literally  10,000  people 
waited  hour  upon  hour,  until  4:00  o'clock  in  the  morning,  until  everybody 
had  the  opportunity  to  say  one  last  goodbye  to  our  beloved  senator;  to  see 
young  Teddy  and  members  of  the  family  walking  around  the  parking  lot 
in  the  middle  of  the  night  thanking  people  for  being  there  shows  you  the 
character  of  this  wonderful,  wonderful  family. 

You  all  know  Teddy,  he  was  the  biggest  voice  for  the  little  guy.  He  was 
our  lion,  inarguably  has  touched  more  lives  than  any  other  political  figure 
in  the  history  of  the  world.  If  you  think  of  his  work  on  health  care  and 
education  and  labor  and  immigration,  there  was  nobody  like  Teddy.  Can 
you  imagine  just  regular  working  people  like  you  and  me  were  so  close  it 
can  number  as  a  friend,  somebody  that  was  so  famous?  It  was  never,  ever, 
ever  Teddy  Kennedy.  If  you  were  in  his  presence,  it  was  always  about  you, 
it  was  always  about  the  other  guy.  It  was  always  about  the  little  person  that 
needed  help. 

This  is  a  monumental  loss  to  us,  both  in  our  fight  for  health  care  and 
EFCA  and  workers'  rights  and  such  a  personal  loss  for  so  many.  Literally 
millions  of  people  could  feel  this,  this  loss. 

We'll  never  replace  Teddy,  but  we  can  pick  up  his  fallen  standard  as  he 
did  for  us.  In  the  spirit  of  the  poem  he  quoted  so  famously  and  so  many 
times,  we  at  the  AFL-CIO  will  strive,  seek  and  find  and  not  yield  in  the 
pursuit  we  shared  with  Ted  Kennedy  of  improving  the  lives  of  all  workers 
in  this  nation.  Through  that  work,  the  dream  will,  indeed,  live  on. 

You  can  play  one  other  piece  in  the  legacy  of  Senator  Edward  Kennedy. 
He  didn't  ask  for  anything.  He  doesn't  want  a  legacy  other  than  this 
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notion,  that  beside  his  beloved  brother's  library  on  the  campus  of  the 
'  University  of  Massachusetts,  we  will  erect,  with  union  labor,  the  Edward  M. 
Kennedy  Institute  for  the  United  States  Senate.  (Applause) 

Because  Ted  Kennedy  wanted  to  advance  that  famous  body  and  to  have 
his  papers  and  to  educate  elementary  school  kids  and  high  school  kids  and 
graduate  students  and  actually  bring  newly  elected  senators  and  their  staff 
to  the  institute  and  learn  about  their  wonderful  Senate.  There  is  another 
whole  host  of  international  unions  that  have  contributed  to  that  great 
campaign,  and  1  reach  out  today  to  you  humbly  to  remember  Ted  Kennedy 
and  support  the  Edward  M.  Kennedy  Institute  to  the  United  States  Senate. 
Ted  Kennedy's  lifelong  work.  Thank  you  very  much.  (Applause) 

SWEENEY:  As  Bobby  Haynes  has  just  told  you,  this  is  a  fitting  tribute 
to  Senator  Kennedy's  lifelong  commitment  to  civic  participation. 
Construction  will  soon  begin  on  this  new  Kennedy  Institute  Library. 
The  institute,  which  will  be  located  adjacent  to  the  John  F.  Kennedy 
Presidential  Library  on  the  University  of  Massachusetts  campus,  will  be 
dedicated  to  educating  the  public,  students,  teachers,  new  senators  and 

(Senate  staff  about  the  role  and  importance  of  the  Senate. 
The  major  goal  of  the  institute  will  be  to  improve  civic  education  in 
the  nation  and  inspire  a  new  generation  of  active  citizens  and  legislators. 
In  all  of  its  programs,  the  institute  will  draw  heavily,  as  Bobby  has  told  us, 
on  Senator  Kennedy's  extensive  papers  and  oral  history  materials  covering 
his  more  than  four  decades  in  the  Senate. 

The  AFL-CIO  is  helping  to  raise  funds  for  the  institute,  and  many  of 
our  affiliates  have  generously  contributed,  but  more  is  needed.  1  will  be 
sending  out  some  communications  on  it  to  each  and  every  one  of  our 
affiliates  and  appreciate  whatever  help  you're  able  to  give. 
Thank  you  all  very  much.  (Applause) 
I'll  now  turn  the  chair  back  to  Rich  Trumka. 

REPORT  OF  THE  ORGANIZING  COMMITTEE  (Resumed) 

TRUMKA:  Thank  you,  Mr.  Chairman. 

Helping  workers  join  our  union  is  as  important  as  it  gets,  but  that  alone 
I  will  not  rebuild  our  movement.  We  also  have  to  build  a  broader  workers' 
movement  by  embracing  the  great  organizing  that's  taking  place  outside 
our  unions  and  by  adopting  bold  approaches  to  grassroots  recruitment. 
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Over  the  past  decade,  hundreds  of  thousands  of  workers  who  have  no 
union  representation  have  been  moving  and  coming  together  in 
communities  around  the  country  to  fight  for  better  working  conditions 
and  the  dignity  of  work. 

This  parallel  labor  movement  is  led  by  young,  creative,  energetic 
leaders  who  understand  the  power  of  collective  bargaining  and  recognize 
that  unions  are  the  ultimate  answer  to  preserving  the  gains  that 
movements  make  on  the  ground. 

These  workers  have  built  networks  of  community  groups,  worker  centers, 
whose  values  and  goals  are  the  same  as  ours.  Many  local  and  state  labor 
movements  have  already  been  developing  their  own  relationships  with 
these  networks,  recognizing  that  we  face  the  same  issues — wage  theft, 
misclassification  of  workers  and  a  lack  of  health  and  safety  protections,  just 
to  name  a  few. 

They  know  when  any  group  of  workers  can  be  abused,  it  lowers  standards 
for  all  workers.  And  when  we  lift  standards  for  the  most  exploited  of  them 
all,  it  actually  helps  all  of  us. 

In  2006,  the  AFL-CIO  entered  into  a  partnership  with  NDLON,  the 
National  Day  Laborers  Organizing  Network,  allowing  worker  centers  to 
affiliate  with  our  state  and  our  local  boys.  NDLON  is  led  by  a  visionary 
young  leader,  Pablo  Alvarado.  Pablo  came  to  this  country  from  El  Salvador 
as  a  teenager.  He  worked  as  a  gardener,  assembly  line  worker,  a  driver 
and  a  painter,  and  he  learned  firsthand  how  important  it  is  for  workers 
to  come  together  collectively  to  demand  justice  on  the  job.  He  crafted 
techniques  for  organizing  workers  that  some  in  our  movement  would 
consider  unusual:  Organizing  soccer  teams,  chess  teams  and  marathon 
races,  sponsoring  street  theater  to  engage  the  community  in  the  struggles 
of  workers,  and  it  is  paying  off. 

Pablo  has  guided  his  network's  collaboration  with  our  unions  and  state 
and  local  bodies  to  work  on  public  policies,  legislation  and  organizing 
efforts  that  are  opening  doors  for  more  workers  to  enjoy  the  benefits  of 
collective  bargaining. 

Please  welcome  our  ally  and  our  brother,  a  man  would  works  for  justice 
every  single  day  of  the  year,  Pablo  Alvarado. 

Pablo.  (Applause) 
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PABLO  ALVARADO 
Executive  Director,  National  Day  Laborer  Organizing  Network 

Thank  you,  Mr.  Trumka,  and  thank  you  for  your  leadership  on  behalf 
of  all  working  people.  Buenos  tardes,  hermanos  y  hermanas.  Good  afternoon, 
brothers  and  sisters. 

1  am  honored  and  humbled  to  be  here  today  to  address  this  body  of 
men  and  women  of  the  labor  movement  who  have  worked  very  hard  to 
make  our  country  great.  1  come  here  on  behalf  of  the  41  worker  centers 
that  make  up  my  organization,  the  National  Day  Laborer  Organizing 
Network.  Every  day  over  120,000  men  and  women  work  as  day  laborers. 
This  is  just  in  one  day.  The  number  of  day  laborers  over  the  course  of  a  year 
is  far  higher  as  people  move  back  and  forth,  in  and  out  of  the  informal 
economy,  in  and  out  of  permanent  jobs. 

In  our  effort  to  feed  our  loved  ones,  day  laborers  face  many  indignities — 
wage  theft,  injuries  at  the  workplace,  physical  violence,  retaliation  when 
we  speak  up  and  the  everyday  denial  of  workers'  rights  and  civil  liberties. 

In  addition,  day  laborers  find  ourselves  in  newspaper  headlines  as 
symbols  of  an  increasingly  angry  and  divisive  debate.  We  are  considered 
the  symbols  of  the  broken  immigration  system,  and  no  day  laborer  that  1 
know  likes  to  be  considered  a  symbol  of  anything.  The  day  labor  economy 
itself  is  indeed  a  symbol  of  a  drastically  changing  labor  market.  We,  the  day 
laborers,  work  in  a  changing  economy  that  depends  on  our  services,  but  in 
a  country  that  is  not  ready  to  grant  us  rights.  An  economy  that  accepts  the 
fruits  of  our  labor  but  does  not  accept  our  humanity. 

In  this  environment  of  uncertainty,  day  laborers  in  our  network  are 
organizing.  We  are  fighting  back.  We  organize  to  defend  our  rights,  to 
receive  a  fair  day's  pay  and  to  enjoy  bedrock  civil  protections.  Every  day, 
day  laborer  organizers  like  me  are  helping  workers  to  recover  unpaid  wages. 
And  every  time  they  do  it,  they  are  protecting  all  of  us  in  this  room,  and 
]most  of  all  they  are  protecting  the  American  dream.  (Applause) 

But  we  are  not  fighting  alone.  We  are  especially  grateful  for  the  support 
we  have  received  from  President  Sweeney  and  his  visionary  leadership. 
From  Jon  Hiatt  and  Ana  Avendano,  and  from  Mr.  Trumka  and  all  of  you, 
the  mighty  AFL-CIO.  We  are  proud  of  our  partnership  with  the  AFL-CIO. 

This  is  our  time  to  come  together,  to  organize,  to  restore  workers' 
rights  and  to  ensure  that  our  country  lives  up  to  its  promises.  Together  we 
will  change  an  unfair  labor  market  that  benefits  greedy  corporations  and 
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predatory  employers. 

Brothers  and  sisters,  I  want  to  make  it  absolutely  clear  today,  my 
organization  makes  the  following  pledges  to  you: 

First,  no  day  laborer  that  belongs  to  my  network  will  cross  any  picket 
line.  (Applause) 

They  never  have  and  they  never  will.  Instead,  we  will  join  the  picket 
line  to  fight  shoulder  to  shoulder. 

Second,  my  organization  will  use  every  available  resource  to  ensure  the 
passage  of  the  Employee  Free  Choice  Act.  (Applause) 

We  must  restore  the  right  to  organize  in  America. 

Third,  we  will  take  the  fight  for  workers'  rights  directly  to  our  communities, 
because  building  healthy  communities  requires  a  strong  union,  requires  a 
strong  worker  center  and  a  strong  labor  movement. 

Like  all  of  you,  I  watched  President  Obama's  speech  the  other  night, 
and  1  was  moved  by  his  closing  remarks.  President  Obama  spoke  to  a  core 
value  that  we  all  share,  and  that  is  a  value  fundamental  to  our  character, 
a  value  that  is  also  fundamental  to  the  labor  movement.  That  is  to  fight 
exploitation  wherever  it  happens.  We  as  a  labor  movement  must  support 
the  struggles  of  all  workers,  whoever  they  are,  wherever  they  come  from, 
whatever  language  they  speak  and  wherever  they  live.  As  President  Sweeney 
said  so  powerfully,  workers'  rights  do  not  end  at  the  U.S.-Mexico  border. 

Workers  in  this  country  and  around  the  world  face  multiple 
dimensions  of  uncertainty,  and  it  is  quite  difficult  to  determine  what  the 
future  will  bring,  what  the  future  will  look  like. 

But  there  is  something  that  we  must  be  certain  about,  and  that  is  that 
workers  have  never  been  given  anything  for  free.  Workers  have  always  had 
to  fight,  workers  have  allies  that  may  come  and  go,  but  workers  must  be 
certain  that  we  have  each  other. 

And  in  these  difficult  times  the  most  vulnerable  workers  in  our  country 
need  this  labor  movement.  That  is  why  we  as  a  labor  movement  must 
work  for  immigration  reform  with  a  pact  to  citizenship.  No  guest  worker 
programs.  (Applause) 

No  guest  worker  programs  that  lead  to  indentured  servitude.  No  more 
second-class  workers.  (Applause) 

Our  country  is  definitely  better  than  that.  (Applause) 

As  I  said  before,  migrant  workers  have  endured  tremendous  hardships 
in  a  system  that  tolerates,  in  a  system  that  welcomes,  in  a  system  that 
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enjoys  the  fruits  of  our  labor  but  does  not  accept  our  humanity.  The  very 
people  being  called  illegal — who  1  prefer  to  call  Americans  in  waiting — 
they,  like  me,  will  one  day  be  citizens  of  this  country.  (Applause) 

And  these  men  and  women  are  not  just  Americans  in  waiting,  brothers 
and  sisters,  they  are  union  brothers  and  sisters  as  well  in  waiting.  (Applause) 

And  in  partnership  with  the  AFL-CIO,  we  will  achieve  a  just 
immigration  reform  that  protects  the  rights  of  all  workers. 

Brothers  and  sisters,  1  hope  you  all  join  us  in  this  necessary  struggle. 
Muygracias. 

TRUMKA:  Thank  you,  Pablo,  we  appreciate  it  and  we  look  forward  to 
working  with  you  for  a  long,  long  time  to  bring  justice  to  all  workers  in 
this  country. 

Now,  among  all  of  our  efforts  to  grow  the  union  movement  and  to 
raise  the  voices  of  working  families  on  critical  working  family  issues,  one  of 
those  we're  proudest  of  is  Working  America, 

The  AFL-CIO  Executive  Council  created  Working  America  as  the 
federation's  community  affiliate  in  2003  for  working  people  who  do  not 
have  a  union  on  the  job.  Working  America  brings  them  into  the  labor 
movement  to  join  with  us  on  working  family  campaigns. 

Using  paid,  well-trained  canvassers,  the  organization  has  grown  to  3 
million  members  who  have  worked  side  by  side  with  union  members  in 
dozens  of  communiries  in  25  states.  Working  America  members,  who  tend 
to  be  working-class  moderates,  have  sent  more  than  100,000  letters  and 
cards  to  senators  in  support  of  the  Employee  Free  Choice  Act,  for  example, 
and  more  than  300,000  have  signed  a  petition  urging  health  care  reform. 

On  paper.  Working  America  members  look  like  they  might  have  been 
McCain  voters  actually,  people  who  have  so  much  to  gain  from  progressive 
economic  policies  but  often  vote  against  their  best  interests. 

But  in  the  2008  election.  Working  America  members  for  Barack  Obama 
voted  for  him  by  a  margin  of  two  to  one.  To  tell  you  more  about  partnering 
with  Working  America  on  the  ground,  let's  hear  from  New  Mexico  AFL-CIO 
President  Chrisrine  Trujillo. 

Christine.  (Applause) 
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CHRISTINE  TRUJILLO 
President,  New  Mexico  Federation  of  Labor 

Hello,  everyone.  A  few  years  ago  1  didn't  know  anything  about  Working 
America.  When  we  lost  yet  another  election  narrowly  and  yet  another 
issue  in  the  state  house  narrowly,  we  knew  we  had  to  do  something  in  New 
Mexico.  We  learned  about  Working  America  and  we  asked  for  help. 

We  realized  Working  America  could  build  the  power  we  needed  to  win. 
New  Mexico  is  a  low-density  labor  state  and  we  needed  to  increase  our 
capacity.  We  went  out  and  raised  money  from  our  affiliates  and  our  friends 
to  get  Working  America  up  and  running.  They  organized  60,000  new 
members  who  are  now  members  of  the  AFL-CIO  in  some  of  the  most 
conservative  parts  of  the  state.  And  you  know  New  Mexico  only  has  about 
a  million  and  a  half  residents  in  the  first  place.  And  last  year  we  won  every 
single  election — three  congressional  seats,  two  U.S.  Senate  seats  and  the 
U.S.  presidency,  of  course.  (Applause)  Yea! 

And  this  year  we're  winning  on  other  issues.  We're  working  on  green 
jobs  creation,  shovel-ready  jobs,  good  public  education  and  other  working 
family  issues.  We've  worked  on  the  Employee  Free  Choice  Act  campaign, 
health  care  and  other  legislative  issue  campaigns.  And  Working  America 
membership  is  growing.  Those  people  are  proud,  and  the  New  Mexico 
AFL-CIO  stands  taller  because  we're  60,000  members  stronger.  Those 
members  feel  empowered  and  included. 

But  our  new  strength  is  not  just  numbers.  Working  America  is  changing 
the  people  in  New  Mexico.  Take  a  look  at  this  video  to  see  how  they  do  it. 

...A  "Working  America"  video  presentation  was  shown  to  the  delegation. 

TRUMKA:  Thank  you. 

Please  join  me  in  welcoming  a  few  of  my  friends  from  Working  America. 

Now,  Working  America,  led  by  Karen  Nussbaum,  is  ramping  up 
solidarity  to  a  whole  new  level.  What's  more,  it's  bringing  a  fantastic  new 
generation  of  activists  into  our  movement. 

To  tell  us  about  how  it  works  its  magic,  let's  hear  from  two  of  its 
leaders.  Tahir  Duckett  is  the  assistant  national  field  director  for  Working 
America.  He  helps  put  hundreds  of  organizers  into  neighborhoods  every 
night,  talking  to  workers  who  don't  have  a  union  on  the  job. 

Tahir's  work  on  staff  recruitment,  training  and  development  helps 
build  the  high-quality,  diverse  staff  Working  America  is  known  for. 
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And  Jenn  Jannon  is  a  regional  director  for  Working  America.  She  leads 
our  issue  campaigns  and  political  work  in  Pennsylvania.  She  directs  our 
national  call  center  and  is  a  leading  voice  for  Working  America  nationally. 

Please  welcome  Tahir  and  Jenn.  (Applause) 

TAHIR  DUCKETT 
Assistant  National  Field  Director,  Working  America 

Working  America  organizers  fan  out  in  working-class  neighborhoods 
across  the  country  every  single  night.  And  in  those  neighborhoods,  we  talk 
one  on  one  to  every  household  that  doesn't  have  the  benefit  of  a  union 
on  the  job.  We  give  them  an  alternative  point  of  view  on  the  economy, 
one  that's  not  shaped  by  right-wingers  or  by  the  corporate  media.  Now,  we 
knocked  on  3  million  doors  in  2008,  and  we  can  tell  you  without  question 
that  working  America  is  a  pro-union  America.  (Applause) 

We  deliver  an  unabashedly  pro-labor  populist  message  at  the  doors 
and  it  works.  Two  out  of  three  people  that  we  talk  to  joined  the  AFL-CIO 
right  there  that  night  on  their  doorstep.  And  that's  how  we've  grown  to  3 
million  members  in  just  six  years. 

Now,  this  unique  experience  at  the  door  changes  people  through  and 
through.  And  one  way  that  we  see  that  change  is  how  they  vote.  Working 
America  members,  largely  moderates  and  conservatives,  vote  just  like  you. 
And  it's  because  they  have  two  things  that  they  didn't  have  before.  They 
have  information  provided  by  Working  America  and  the  AFL-CIO,  and 
they  have  the  sense  of  power  that  only  comes  from  strength  in  numbers. 

JENN  JANNON 
Regional  Director,  Working  America 

It's  not  just  elections.  We're  out  there  fighting  with  you  on  the  issues 
that  matter  most.  This  year,  when  we  heard  that  we  needed  troops  on  the 
ground  for  the  Employee  Free  Choice  Act  in  Arkansas,  we  dropped  in.  We 
knocked  on  doors  all  over  the  state,  and  we  produced  12,000  handwritten 
letters  from  our  members  to  Blanche  Lincoln.  And  these  were  letters  that 
said  things  like,  I'm  not  in  a  union,  I'm  really  struggling  and  1  need  the 
Employee  Free  Choice  Act. 

And,  you  know,  not  too  long  ago  when  these  town  halls  misrepresented 
how  working  people  really  feel  about  health  care  reform,  we  sprang  to 
action.  We're  in  a  dozen  states  producing  over  25,000  handwritten  letters. 
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10,000  messages  and  representing  our  members  at  40  town  halls  across  the 
country.  It  got  through;  a  lot  of  Blue  Dog  leaders  spoke  out.  We  heard  from 
one  who  said,  "I'm  so  glad  you're  in  my  community,  we  need  you  here." 

We  aren't  just  about  building  power  for  the  labor  movement,  we're 
about  giving  our  members  a  voice.  Our  members  tell  us  all  the  time  that 
before  we  knocked  on  their  door,  they  weren't  talking  to  anybody  about 
economic  issues.  And  they  thank  us  for  our  work,  they  tell  us  they're  ready 
to  keep  fighting,  and  we're  ready  to  keep  fighting,  too. 

One  of  our  members  is  here  with  us  today  to  tell  you  a  little  bit  about 
why  they're  involved.  Allison  Drusch  has  been  a  member  with  us  in  Minnesota 
since  we  first  operated  our  canvass.  She's  been  very  active,  and  she's  going 
to  tell  you  why  she  stands  with  Working  America  and  the  labor  movement. 

Please  help  me  welcome  Allison  Drusch.  (Applause) 

ALLISON  DRUSCH 
Member,  Working  America 

Thank  you.  Good  afternoon.  As  Jenn  said,  my  name  is  Allison.  I'm  a 
three-year  member  of  Working  America  from  the  great  state  of  Minnesota. 
And  back  home  we're  gearing  up  for  an  exciting  football  season.  And  this 
time  of  year  always  has  a  special  meaning  to  me  as  a  former  cheerleader 
for  the  Vikings.  It's  always  a  reminder  for  me  to  stand  up  and  cheer  for  the 
causes  that  1  believe  in. 

Cheerleading  was  my  launching  pad.  It  gave  me  the  confidence  to 
make  my  voice  heard.  So  when  the  Working  America  canvasser  came  to 
my  home  in  2006  and  asked  for  time  to  support  issues  1  felt  strongly  about, 
needless  to  say,  1  was  happy  to  begin  cheering  with  Working  America. 

As  a  member  of  Working  America,  I'm  an  ambassador  for  an  economy 
that  works  for  all  and  not  just  a  privileged  few.  It  is  not  sustainable  to 
continue  with  business  as  usual,  so  I  joined  Working  America  to  fight  for  a 
better  future,  and  1  see  unions  as  a  primary  way  to  achieve  this. 

I  have  never  been  a  union  member,  but  grew  up  in  a  family  of  strong 
union  supporters.  My  mother,  a  registered  nurse  of  30  years,  was  instrumental 
in  getting  the  union  into  HCMC,  the  largest  hospital  in  Minneapolis. 
(Applause) 

And  my  husband  has  been  a  union  carpenter  for  over  a  decade,  and 
1  experience  the  benefits  of  that  every  day.  I  have  seen  how  unions  have 
helped  my  mom  and  my  husband,  and  that  is  why  1  am  so  proud  to  be 
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part  of  the  labor  movement  with  Working  America. 

I  am  an  optimist,  and  I  believe  that  if  people  knew  the  facts  about  the 
injustices  happening  in  our  workforce,  they  would  vote,  shop  and  live 
differently.  So  I  rely  on  Working  America  to  inform  me  so  1  can  take  action 
and  help  inform  others. 

Working  America  relies  on  people  like  me  to  take  action.  And  let 
me  tell  you,  as  a  working  mother  I  don't  have  a  lot  of  time,  but  it  never 
has  taken  me  much  time  to  write  a  letter,  to  call  my  senators  and,  most 
importantly,  to  vote.  1  have  taken  pride  in  every  opportunity  1  have  had  to 
make  my  voice  heard,  and  1  look  forward  to  many  more  opportunities  to 
be  a  cheerleader  for  prosperity  for  all  Americans. 

Thank  you.  (Applause) 

TRUMKA:  One  more  time  for  Tahir,  Jenn  and  Allison  and  the  entire 
Working  America  team.  This  is  a  great  team.  They  work  for  us  every  day. 
Let's  give  them  a  great  round  of  applause,  we  love  them.  (Applause) 

SWEENEY:  Thank  you  very  much.  Rich  Trumka,  and  all  of  the  Working 
America  folks. 

Sisters  and  brothers,  building  a  strong  grassroots  political  movement 
has  been  a  hallmark  and  one  of  the  greatest  accomplishments  of  the  past 
14  years  of  our  movement.  Jerry  McEntee,  president  of  AFSCME,  is  the 
chair  of  our  Political  Committee.  He  will  now  report  on  that  work  and  our 
plans  for  the  future. 

Jerry.  (Applause) 

REPORT  OF  THE  POLITICAL  COMMITTEE 

McENTEE:  Just  a  commercial — it  says  Jerry  McEntee,  that's  me,  right? — 
just  a  commercial.  You  heard  about  Working  America  and  all  the  good 
work  they  do.  Working  America  needs  money. 

1  want  to  thank  all  the  unions  who  have  participated  in  the  latest 
fundraising  for  Working  America.  And  I  want  to  ask  you  to  participate 
again  so  Working  America  can  continue  the  fight  for  health  care  reform 
and  for  the  Employee  Free  Choice  Act. 

Now,  sisters  and  brothers,  do  you  know  what  we  did  in  2006  and  2008? 
We  trounced  them.  We  whacked  them.  Come  on,  will  you?  Wake  up  out 
there.  Come  on.  (Applause) 
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The  political  program  we're  going  to  talk  about  this  afternoon 
resoundingly  and  completely  repudiated  the  radical  right  anti-worker 
agenda.  Felt  good,  didn't  it?  Did  it  feel  good?  (Cheers  and  applause) 

Sometimes  it's  easy  to  forget  how  far  we've  come.  Remember  1994? 
Union  voters  were  discouraged — that's  probably  too  weak  a  word— by  NAFTA 
getting  passed.  Remember  that?  And  health  care  reform  getting  derailed. 

We  were  a  smaller  share  of  voters  than  we  had  been  two  years  earlier. 
About  40  percent  of  union  members  voted  for  anti-worker  congressional 
candidates.  What  did  we  get  for  it?  Republicans  took  control  of  the  House 
and  Senate,  a  bad  thing. 

Those  were  some  pretty  tough  times.  So  in  1995,  to  save  working 
families,  to  save  the  middle  class  and  the  labor  movement,  we  began  a 
program  to  take  grassroots  political  mobilization  to  a  whole  new  level.  It 
wasn't  easy.  It  took  a  while. 

Our  opponents  were  on  a  roll.  They  attacked  us  in  state  after  state 
with  anti-union,  anti-worker  ballot  initiatives.  You  remember  them,  "right 
to  work,"  paycheck  deception,  TABOR  and  other  tax  fights,  a  tax  on 
education  and  more.  We  spent  a  hell  of  a  lot  of  time  on  defense. 

But  we  worked  our  you-know-whats  off — butts,  butts,  butts — and 
working  families  won.  We  took  the  number  of  Democrats  in  the  House  of 
Representatives  from  197  in  1995  to  257  today.  Come  on,  come  on.  (Cheers 
and  applause) 

Nancy  Pelosi  replaced  Newt  Gingrich  as  the  speaker  of  the  House. 
(Applause) 

In  the  Senate,  the  Democratic  caucus  grew  from  47  members  to  59 
today.  We  gained  a  net  of  seven  working  family-friendly  governors  in  the 
past  14  years  of  our  program.  (Applause) 

Now,  remember  that  guy?  Where  is  that  guy?  Is  he  behind  me?  Oh, 
God  Almighty.  You  know  who  that  is?  Who  is  it? 

You  don't  know.  Who  is  that?  (Shouts  of  "George  Bush/') 

He  is  gone,  right?  Gone.  We  elected  the  first  African  American 
president.  (Cheers  and  applause) 

Is  he  back  there?  Yeah,  he's  back  there,  too. 

And  instead  of  fighting  against  us,  he  is  with  us.  Instead  of  being 
committed  to  right-wing  zealots  and  CEOs,  he's  committed  to  enacting 
labor  law  reform  and  health  care  reform.  Come  on,  come  on.  (Cheers  and 
applause) 


160 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


Since  our  last  convention,  we  have  mobilized  working  families 
everywhere.  We  mobilize  workers  on  the  job.  In  1996,  only  17  percent  of 
union  members  said  they  got  information  from  their  unions  about  issues 
and  policies  at  their  worksites. 

By  2008,  when  you  distributed  29  million  leaflets  in  workplaces,  more 
than  half  of  union  members  said  they  had  gotten  union  contacts.  (Applause) 

Thanks,  Michael. 

We  mobilized  working  families  in  their  neighborhoods.  In  1996,  less 
than  3  percent  of  members  recall  being  contacted  at  home  by  union 
members.  By  2008 — listen  to  this — 2008,  we  knocked  on  14  million  doors. 
(Cheers  and  applause) 

We  reached  15  percent  of  members  at  least  once.  Mobilized  working 
families  through  their  local  unions,  rallies,  meetings,  mailings  and 
volunteer  phone  banks.  We  mobilized  them  through  their  national  unions 
with  hundreds  of  release  staff  and  more  than  250,000  volunteers.  We 
mobilized  them  even  if  they  didn't  have  union  contracts  with  Working 
America.  We  mobilized  them  through  the  federation  with  almost  57 
million  pieces  of  mail  and  more  than  75.5  million  phone  calls. 

And  if  we're  worth  our  salt — and  1  know  we  are — here's  what  the  result 
of  all  this  work  is  going  to  be:  President  Obama  signing  a  law  restoring 
workers'  freedom  to  form  unions  and  bargain;  President  Obama  signing 
the  law  guaranteeing  health  care  our  families  can  afford,  health  care  we 
can  all  count  on,  health  care  that  never  includes  the  words  "pre-existing 
conditions"  or  "you  have  exceeded  your  annual  limit."  No  more,  no  more. 
(Cheers  and  applause) 

How  do  we  do  it?  We  implemented  and  ran  a  united  program  of  people 
power.  Don't  just  take  my  word  for  it,  take  a  look.  You'll  probably  see  some 
people  you  know. 

The  video,  please. 

...A  video  presentation  was  shown  to  the  delegation.  (Applause) 

McENTEE:  Doesn't  it  feel  good  to  win,  huh?  Good  for  America,  good  for 
our  unions.  (Applause) 
Thanks,  Glen. 

A  lot  of  great  union  leaders  today  started  out  as  political  activists.  Our 
political  activists  are  the  real  front-line  heroes  of  our  political  work,  and  I'd 
like  you  to  meet  some  of  them  now. 
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Sisters  and  brothers,  come  on  up. 
Look  at  them  all.  (Applause) 

Now,  you're  supposed  to  introduce  yourselves,  please. 


KERMETT  MANGRAM,  Seafarers:  Good  morning,  brothers  and  sisters. 
I'm  Kermett  Mangram  from  the  Seafarers.  I'm  vice  president  of  the 
Seafarers  International  Union.  1  ran  the  political  campaign  in  the  state  of 
Virginia.  (Applause) 

KEN  KLINKEL,  UAW:  I'm  a  proud  31 -year  member  of  UAW  Local 
1193,  Enid,  Pennsylvania.  I'm  currently  the  president  of  Local  1193,  vice 
president  of  UAW/PA  State  CAP;  trustee,  UAW  Lehigh  Northeast  CAP.  And 
I'm  humbled  and  honored  to  be  part  of  this  day.  (Applause) 

TINA  LYNCH,  AFSCME:  Good  afternoon.  I'm  the  president  of  AFSCME 
Local  3130. 1  am  a  member  of  Council  90,  and  a  very  honored  member  of 
Council  13. 1  worked  the  '06  campaign.  I  had  a  great  time,  I  had  to  come 
back  for  the  '08  campaign.  And  we  did  it,  we  reaUy  did  it.  (Applause) 

VALERIE  BUTTERWORTH,  Air  Traffic  Controllers:  I'm  from  the 
National  Air  Traffic  Controllers  Association,  Palm  Springs,  California.  I 
am  release  staff,  Labor  2008.  I've  been  a  union  member  since  1978.  And 
1  was  released  to  work  on  our  program  in  the  great  state  of  Pennsylvania. 
(Applause) 

LINDA  HAMILTON  RN,  UAN:  Hi.  I'm  a  registered  nurse  from  Minnesota 
Nurses  Association;  I'm  the  treasurer  there.  I  am  a  director  of  the  United 
American  Nurses,  and  I'm  proud  to  say  we  are  forming  a  new  national 
union,  bigger,  badder,  better,  called  the  National  Nurses  United;  and  I'm 
pleased  to  be  a  part  of  that.  Thank  you.  (Applause) 

JANET  HILL,  Coalition  of  Labor  Union  Women:  Hi.  I'm  from 
Beaver,  Pennsylvania,  here  on  behalf  of  CLUW,  a  Steelworker,  worked  in 
the  Beaver-Lawrence  Central  Labor  Council.  Shout  out  to  those  guys.  I  was 
full-time  release  in  2006  on  behalf  of  Steelworkers  and  CLUW.  And  2008, 
also  helped  some  Steelworker  candidates  last  year  and  it  feels  like  a  great 
thing  to  have  a  win. 
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But  I'm  not  a  hero.  Every  one  of  you  who  knocked  on  those  doors  and 
helped  us  out  are  heroes.  (Applause) 

JAN  DONATELLI,  Air  Line  Pilots  Association:  Hi,  I'm  with  the  Air 
Line  Pilots  Association  international.  I'm  from  Chicago,  Illinois,  the  home 
of  our  great  president  and  first  lady.  (Applause) 

I  founded  Airline  Pilots  for  Obama.  I  work  with  the  Labor  Veterans 
Council,  and  this  past  winter  I  ran  for  Congress  to  try  and  put  another 
union  activist  in  Washington.  (Applause) 

DEBORAH  BURGER,  California  Nurses  Association/National 
Nurses  Organizing  Committee:  I'm  president  of  the  California  Nurses 
Association,  National  Nurses  Organizing  Committee,  on  the  council  of 
presidents  from  CNA/NNOC.  I  was  in  this  fair  city  and  had  a  great  time 
working  on  Labor  2008  for  the  Obama  campaign.  I  really  thank  the  union 
for  making  sure  that  we  had  a  great,  great  time  making  sure  that  Obama 
got  in  the  White  House.  Thank  you.  (Applause) 

JIM  GALLIK,  Ironworkers:  I'm  Jim  Gallik,  Ironworkers  Local  3, 
right  here  in  beautiful  Pittsburgh,  Pennsylvania.  I'm  the  apprenticeship 
coordinator  and  the  apprentice  political  director.  We  need  to  get  our 
newest  members  involved.  Thank  you.  (Applause) 

DAWN  DesBRISAY,  ILWU:  I'm  from  the  International  Longshore  and 
Warehouse  Union.  I'm  president  of  Local  40  in  Portland,  Oregon.  I  was  a 
release  staff  person  in  2004;  in  2008  I  coordinated  our  program,  and  we 
won.  (Applause) 

BECKY  TURNER,  Office  and  Professional  Employees:  I'm  with 
Office  and  Professional  Employees  International  Union;  vice  president. 
Region  4;  and  president  and  business  manager  of  Local  277  in  Fort  Worth, 
Texas.  We're  working  diligently  to  try  to  get  Texas  back  to  the  right  color 
and  voting  the  right  way.  (Applause) 

LINDSEY  PATTERSON,  USW:  Hi,  I'm  the  president  of  the  United 
Steelworkers  Local  4404  in  Philadelphia,  Pennsylvania.  I'm  the  zone 
coordinator  since  2004  and  I'm  still  fired  up.  (Applause) 
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KIMBERLY  BOWLES,  Theatrical  Stage  Employees:  Good  afternoon. 
I'm  the  secretary-treasurer  of  the  International  Alliance  of  Theatrical  Stage 
Employees,  Local  631,  in  Orlando,  Florida;  also  serving  as  the  district 
secretary  for  the  great  state  of  Florida  for  that  same  organization;  and  labor 
coordinator  for  2008  and  any  other  2000  program  we  had  running.  Thank 
you.  (Applause) 

MARIA  SOMMA,  Asian  Pacific  American  Labor  Alliance:  Good 
afternoon,  sisters  and  brothers.  I  am  a  proud  Steelworker.  Shout  out. 

But  I'm  also  the  former  president  of  the  Asian-Pacific  American  Labor 
Alliance,  APALA,  where  we  activated  over  a  hundred  thousand  infrequent 
voters  in  seven  of  the  battleground  states.  Shout  out  to  APALA. 
(Applause) 

MARSHA  EKUNFEO,  AFT:  I'm  a  proud  member  of  the  Pittsburgh 
Federation  of  Teachers,  Local  400. 1  am  currently  the  Employee  Free  Choice 
Act  release  staff  person.  And  I'm  here  in  place  of  Mary  Ann  Cupples, 
who's  having  surgery  today,  who  is  a  wonderful  chairperson  of  our  PAG. 
(Applause) 

GERRY  BECERRA,  Longshoremen:  I'm  proud  to  be  an  international 
vice  president  of  the  great  International  Longshoremen's  Association.  I'm 
also  president  of  the  South  Florida  local  and  a  national  member  of  the 
Labor  Council  for  Latin  American  Advancement.  Thank  you.  (Applause) 

LOVETTE  McGlLL,  A.  Philip  Randolph  Institute:  Good  afternoon. 
I  am  the  president  of  the  miracle-working  Miami-Dade  chapter  of  the  A. 
Philip  Randolph  Institute,  who  happened  to  turn  Florida  blue.  (Applause) 

My  union  affiliations  are  the  International  Longshoremen's  Association 
and  the  American  Federation  of  State,  County  and  Municipal  Employees. 
It's  a  new  day;  you  can  be  in  more  than  one  union.  (Applause) 

MARK  DORSEY,  UMWA:  I'm  from  United  Mine  Workers  of  America 
Local  1702.  I'm  COMPAC  chairman.  I  was  very  proud,  I  got  to  work  in 
three  states  during  the  election:  West  Virginia,  Pennsylvania,  Ohio.  And 
yes,  we  can.  (Applause) 
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FRAN  EHREX  IFPTE:  Good  afternoon.  I'm  the  president  of  the 
New  Jersey  Turnpike  Employees  Union,  IFPTE  Local  194.  And  I  helped 
coordinate  the  campaign  for  my  local  and  my  international  in  New  Jersey. 
I  also  serve  on  the  executive  board  there  and  on  the  Middlesex  County 
AFL-CIO  Labor  Council.  (Applause) 

CAROL  COULTAS,  CWA:  Good  afternoon.  I'm  executive  vice  president  of 
the  Communications  Workers  of  America  Local  13500  here  in  Pittsburgh, 
Pennsylvania.  I'm  proud  today  to  have  this  honor  bestowed  on  me  by  my 
vice  president,  Ed  Mooney,  District  13.  Thank  you.  (Applause) 

DARLENE  TINSLEY,  AFGE:  Hi,  I'm  Darlene  Tinsley,  secretary-treasurer 
of  AFGE  Local  3448,  representing  Social  Security  employees  in  Ohio.  I  was 
on  release  in  2004,  2006.  And  along  with  the  help  of  my  fellow  brothers 
and  sisters  in  the  union,  we  won  Ohio  in  2008.  (Applause) 

JOHN  WURTENBERG,  Bricklayers:  Hello,  I'm  with  the  Bricklayers 
international.  I'm  release  staff  since  2006  in  two  states,  New  Jersey  and 
Pennsylvania.  (Applause) 

JEFFERSON  PEPPERS,  National  Postal  Mail  Handlers  Union:  I'm 

from  Chicago,  Illinois,  president  of  National  Postal  Mail  Handlers  Union 
Local  306  and  central  regional  vice  president  serving  now  on  the  national 
executive  board.  We  released  staff  throughout  the  nation  to  work  in  all  of 
the  critical  swing  states.  (Applause) 

FRED  CHAMBERLAIN,  Boilermakers:  I'm  from  Boilermakers  Local  19 
down  in  the  Philadelphia  shipyard.  We  just,  you  know,  just  showed  that 
the  little  guy  can  make  the  difference.  (Applause) 

GREG  ESPOSITO,  Plumbers  and  Pipe  Fitters:  I'm  with  the  United 
Association  of  Plumbers,  Pipefitters  and  Service  Technicians  Local  525  out 
of  Las  Vegas,  Nevada.  (Applause) 

BRYON  SHANE,  Amalgamated  Transit  Union:  Good  afternoon.  I'm 
a  proud  member  of  the  Amalgamated  Transit  Union  Local  85  right  here 
in  Pittsburgh.  Release  staff  in  2004,  2006  and  co-zone  lead  with  Michael 
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Harms  of  the  Amalgamated  Transit  Union.  Thank  you.  (Applause) 

DANNY  LESLIE,  IBEW:  I'm  Danny  Leslie.  I'm  the  recording  secretary 
and  proud  member  of  IBEW  Local  972  in  Marietta,  Ohio,  and  also 
president  of  the  Southeastern  Ohio  AFL-CIO  Council.  1  just  want  to  thank 
all  my  brothers  and  sisters  for  all  the  help  that  you've  given  all  of  us  up 
here  in  making  this  happen.  (Applause) 

JOSEPH  KING,  Fire  Fighters:  I  am  a  proud  member  of  the  lAFF  Local 
Number  1,  Pittsburgh  Professional  Fire  Fighters.  I  was  asked  to  go  last  to 
officially  welcome  you  to  the  real  city  of  champions.  And  those  Ravens  and 
Browns  and  Patriots,  all  you  out  there,  we  have  a  saying  now  in  the  city, 
"On  ice  or  grass  we're  going  to  kick  your  ass."  (Laughter  and  applause) 

But  let  me  say  this  to  you.  You  know,  2008  was  a  great  year,  a  great  year 
for  all  union  workers.  We'll  never  forget  the  election  of  the  first  African 
American  president.  But  in  2006,  under  the  direction  of  our  International 
Association  of  Fire  Fighters  General  President  Harold  Schaitberger,  we 
mobilized,  we  crossed  the  boundaries.  And  the  gentleman  that  was  up  here 
earlier.  Senator  Bob  Casey,  Harold  called  in  Ohio,  New  York,  West  Virginia, 
Delaware,  everywhere,  and  we  covered  every  poll  alongside  many  of  you, 
and  we  took  down  Rick  Santorum.  (Applause) 

So  for  that,  brothers  and  sisters,  thank  you.  See  you  tomorrow. 

McENTEE:  Thank  you. 

Some  unions  chose  not  to  single  out  only  one  of  their  thousands  of 
activists.  So  we  also  recognize  all  of  the  activism  from  the  Machinists, 
Sheet  Metal  Workers,  Letter  Carriers,  Operating  Engineers,  Postal  Workers, 
Painters  and  the  Bakery  Workers.  This,  sisters  and  brothers,  this  is  why  our 
political  program  has  become  so  successful,  men  and  women  like  these 
across  our  movement  who  stand  together,  walk  together,  call  together  and 
work  together  for  change. 

Give  them  a  round  of  applause,  a  big  round  of  applause.  Way  to  go, 
folks.  (Standing  ovation) 

Now,  multiply  that  by  10,000  to  really  understand  the  power  of  our 
political  activists.  We  had  a  quarter  of  a  million  union  volunteers  for 
political  action  in  2008.  Heroes,  every  one.  They're  the  ones  who  lead  our 
great  program. 
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So  let's,  once  again,  give  them  all  a  hand.  Thank  you,  leaders  and 
activists,  as  they  leave  the  stage.  Thank  you.  (Applause) 

Sisters  and  brothers,  our  fight  for  the  Employee  Free  Choice  Act 
and  health  care  reform  proved  that  we  still  have  work  to  do  to  change 
Congress.  And  if  we're  going  to  change  Washington,  we  need  to  start  back 
home  and  groom  union  members  to  run  for  local  office. 

That's  where  Congress  comes  from;  66  percent  of  U.S.  representatives 
started  off  in  locally  elected  offices.  Half  of  U.S.  senators  started  by  getting 
elected  to  local  seats. 

We've  got  to  change  the  makeup  of  our  statehouses.  We  need  state 
legislators  across  the  country  who  will  help  us  fight  "right  to  work"  and 
paycheck  deception  and  TABOR,  and  help  us  fight  for  organizing  and 
bargaining  rights  for  public  employees. 

Nationwide,  we've  identified  4,000  union  members  who  now  hold 
public  office.  But  we  know  there  are  more  and  we  need  help  tracking  them. 

We  need  central  labor  councils,  area  labor  federations,  state  federations 
and  affiliate  unions  to  let  us  know  who  in  their  membership  holds  public 
office.  And  all  of  us  need  to  get  going  with  programs  to  train  our  union 
members  and  prepare  them  to  run  for  public  office. 

New  Jersey  has  done  it,  and  has  elected  more  than  500  union  members 
to  local  and  state  office.  (Applause) 

That's  great.  We  should  all  be  doing  it. 

Let's  hear  from  New  Jersey  State  Federation  President  Charlie 
Wowkanech  to  tell  us  how  it's  worked  in  New  Jersey.  (Applause) 

CHARLES  WOWKANECH 
President,  New  Jersey  State  AFL-CIO 

Good  afternoon,  sisters  and  brothers.  Several  years  ago,  about  13  to  be 
exact,  we  decided  to  make  some  changes  in  how  politics  were  going  to  be 
done  in  New  Jersey.  We  were  at  that  time  doing  all  the  things  that  we're 
still  doing  today;  the  phone  banks,  the  labor  walks  and  the  mail  program. 
But  we  thought  it  was  about  time  to  do  something  a  little  bit  different,  and 
that  was  to  form  our  own  school,  to  apprentice  our  union  members  in  the 
field  of  politics  as  you  do  in  the  various  crafts. 

So  we  started  out  about  13  years  ago  and  we  presently,  as  President 
McEntee  has  said,  we  have  elected  over  570  rank-and-file  union  members 
to  public  office.  (Applause) 
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We  did  this  through  establishing  our  school  and,  1  might  add,  with 
help  and  support.  1  want  to  say  that  a  project  this  big,  not  one  or  two  or 
three  or  four  people  can  do.  Most  of  the  people  that  are  up  on  this  dais, 
starting  with  President  Sweeney  and  Secretary-Treasurer  Richard  Trumka, 
and  all  of  these  international  vice  presidents  who  were  called  for  support  in 
building  something  that  wasn't  there  prior  to,  have  stood  with  us  and  they 
shared  in  our  victories. 

1  also  want  to  thank  the  1  million  members  on  behalf  of  Secretary- 
Treasurer  Brennan  and  myself,  our  central  labor  councils,  all  of  our 
affiliates,  it  was  a  bottom-up  and  a  top-down  project  at  the  same  time. 

But  1  want  to  just  report  to  you  what  President  McEntee  was  talking 
about.  Since  2001  we  have  signed  into  law  in  our  state  33  pieces  of 
legislation,  pro-labor  legislation  that  has  been  introduced  and  supported  by 
our  own  union  members. 

We  believe  we  should  have  a  union  member  at  every  level  of  government. 
We  should  have  a  voice  at  every  level  of  government  in  the  state.  (Applause) 

I'm  very  proud.  We  have  a  number  of  our  people  here  today  who  have 
done  some  incredible  things. 

And  this  year,  this  year,  I  might  add — each  year  the  program  just 
seems  to  be  getting  bigger  and  bigger.  This  year,  in  less  than  50  days  from 
now,  we  have  a  governor's  race.  But  we  have  70,  a  record  high,  70  union 
members  running  for  public  office  on  the  line  with  Jon  Corzine.  Nine  of 
those  union  members  are  running  for  the  New  Jersey  State  Assembly.  Here 
today,  1  have  seen  him  in  the  audience,  he  is  the  president  of  the  Southern 
New  Jersey  Central  Labor  Council.  He  hails  out  of  the  IBEW  351,  Donald 
Norcross.  Is  he  in  the  house?  Please  stand  up,  take  a  bow.  There  he  is. 
Running  for  the  New  Jersey  Assembly.  (Applause) 

Get  his  campaign  information,  send  him  a  check. 

We  have  at  the  lower  end  of  the  spectrum,  he's  going  to  make  his  first 
dabble  into  the  field  of  politics,  he  went  through  the  school,  he  hails  from 
the  Seafarers  International,  our  own  Brother  Joseph  Sired.  He's  running  for 
the  Old  Bridge  Town  Council.  Where  is  he?  Come  on,  Joe.  (Applause) 

God  bless  you. 

This  is  sort  of  an  incredible  story.  He  is  president  of  a  central  labor 
council  in  our  state.  He's  the  business  manager  of  my  own  local  union 
where  1  came  from.  Local  68,  Operating  Engineers  out  of  West  Caldwell, 
New  Jersey,  and  he  is  an  incumbent  assemblyman  running  for  re-election. 
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Brother  Thomas  Giblin.  Tommy,  where  is  he?  You  can't  miss  him.  (Applause) 

Tommy  sponsored  a  bill  two  years  ago  in  the  assembly,  a  $2.6  billion 
school  construction  program,  the  largest  public  works  project  in  our  state 
history.  Thank  you,  Tom  Giblin. 

So  I'm  here  to  say  to  you,  brothers  and  sisters,  looking  at  Resolution 
No.  2  dealing  with  an  historic  opportunity  for  the  labor  movement, 
which  speaks  about  the  importance  of  an  aggressive  COPE  program, 
which  includes  a  labor  candidate  program  for  the  federation.  1  ask  your 
consideration  for  tomorrow  and  1  ask  for  your  support.  Because  over  the 
past  10  to  12  years,  the  proof  is  there,  this  program  works. 

In  closing,  I'd  like  to  once  again  thank  President  John  Sweeney,  who 
many  times,  many  times  when  called  upon,  delivered  the  bacon  to  make 
this  thing  work. 

But  I  also  want  to  thank  and  congratulate,  and  we  look  forward  to 
working  with.  Rich  Trumka,  who  has  always  been  there,  Liz  Shuler  and 
Arlene  Holt.  We  pledge  our  continued  support  and  we  look  forward  to 
many,  many  victories.  God  bless  each  and  every  one  of  you.  (Applause) 

McENTEE:  Thank  you,  Charlie. 

On  July  16th  a  big  headline  in  the  Los  Angeles  Times  read  "Judy  Chu 
Becomes  First  Chinese  American  Woman  Elected  to  Congress."  OK,  OK, 
OK.  (Applause) 

People  all  over  the  world,  including  us,  celebrated  when  Judy  broke 
that  glass  ceiling  to  replace  our  new  Labor  Secretary  Hilda  Soils  in  Congress. 
Part  of  why  we  celebrated  is  because  Judy  is  our  union  sister.  We  know  that 
she  is  one  of  us.  She  understands  us.  She  knows  what  we  do.  Judy  has  been 
a  proud  member  of  AFT  Local  1521  for  20  years,  and  she  never  lets  you 
forget  it. 

When  she  was  a  state  legislator  in  California,  she  supported  us  when  it 
was  easy  and  when  it  was  not  so  easy.  In  fact,  she  had  a  100  percent  lifetime 
voting  record  supporting  working  families.  Marched  with  us,  rallied  with 
us,  spent  the  night  in  jail  in  a  civil  disobedience  action  to  take  a  stand  with 
her  union  sisters  and  brothers  who  were  fighting  for  a  living  wage. 

Just  a  few  weeks  ago,  she  rallied  with  us  in  Los  Angeles  in  support  of 
carwash  workers,  Leo,  who  worked  so  hard  in  such  poor  conditions  for  so 
little  and  who  are  struggling  to  form  a  union. 

When  Judy  went  to  Washington  in  July,  she  hit  the  ground  running.  In 
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two  short  months  she  has  become  a  strong  voice  for  health  care  for  all,  a 
strong  voice  for  school  funding,  a  strong  voice  for  green  jobs  and  a  strong 
voice  for  the  Employee  Free  Choice  Act. 

Please  welcome  the  newest  member  of  Congress  and  already  one  of  the 
very  best,  our  union  sister,  Representative  Judy  Chu.  (Applause) 

HONORABLE  JUDY  CHU 
(D)  California,  U.S.  House  of  Representatives 

Good  afternoon,  AFL-CIO.  Thank  you.  President  McEntee,  for  that 
wonderful  introduction.  It's  such  an  honor  to  be  introduced  by  such  an 
inspirational  labor  leader.  Thank  you.  (Applause) 

And  it  is  even  a  greater  honor  to  be  speaking  here  in  front  of  the 
mightiest  group  of  labor  warriors  in  the  country.  (Applause) 

And  I  tell  you,  it  is  such  an  honor  to  be  able  to  say  to  all  of  you  I  am 
Judy  Chu  and  I've  been  a  member  of  Congress  for  a  whole  two  months. 
(Applause) 

And  what  a  couple  of  months  it's  been.  I  was  elected  on  July  14th.  On 
the  morning  of  July  15th  1  was  contacted  by  the  White  House,  who  said 
that  President  Barack  Obama  wanted  to  call  to  congratulate  me.  At  noon  1 
actually  pick  up  the  phone  and  there  is  President  Obama,  not  an  imposter. 
That  evening  1  went  on  the  plane  to  Washington,  D.C.  And  on  July  16th  I 
was  sworn  in  in  front  of  the  434  members  of  Congress  by  Speaker  Nancy 
Pelosi.  It  was  an  amazing  moment. 

But  that  night  I  had  dinner  with  my  out-of-town  guests  and  I  was  told 
to  go  to  my  first  committee  hearing.  It  was  for  my  committee.  Education 
and  Labor.  And  they  said  the  hearing  would  go  fairly  long  because  it  was 
on  health  care  reform,  it  might  go  to  1  or  2  a.m.  But  it  actually  went  until 
6  a.m.  So  those  were  my  first  few  days. 

Nonetheless,  I'm  so  grateful  for  this  privilege  that  1  did  not  even  think 
possible  until  lightning  struck  on  December  18th. 

That  was  the  day  that  President  Obama  announced  his  selection  for 
secretary  of  labor,  the  great  Hilda  Solis.  (Applause) 

I  was  immediately  overjoyed.  Who  better  than  Hilda  to  reverse  eight 
years  of  anti-labor  activities  by  the  Bush  administration.  But  then  it 
occurred  to  me,  the  congressional  seat  would  be  open.  And  after  thinking 
about  having  a  chance  to  help  President  Obama  change  America  for  the 
better,  and  after  thinking  about  my  20-year  friendship  with  Hilda  Solis 
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and  the  chance  to  carry  on  her  legacy,  I  concluded  1  had  to  run  and  be  a 
candidate  for  this  congressional  seat. 

It  was  a  tough  primary.  There  were  12  candidates.  But  I  tell  you  what 
the  turning  point  was.  It  was  when  I  got  the  endorsement  of  the  LA 
County  Federation  of  Labor  and  the  AFL-CIO.  (Applause) 

It  was  labor  that  made  the  critical  difference  in  this  campaign. 
Members  turned  out  in  droves,  manning  phones,  painting  signs,  knocking 
on  doors.  Their  chants  and  cheers  of  encouragement  were  an  amazing 
source  of  energy  and  inspiration  to  me  and  the  whole  campaign.  On 
election  night  I  won  the  primary  not  by  a  small  amount,  but  by  a  very 
amazing  10  points.  (Applause) 

Now,  let  me  tell  you  why  the  endorsement  of  labor  means  so  much 
to  me.  1  grew  up  in  south  central  Los  Angeles  on  62nd  and  Normandy,  in 
a  working-class  family.  My  mother  was  an  immigrant  who  worked  in  the 
canneries  and  was  a  member  of  the  Teamsters.  1  remember  her  coming 
home  every  day  dead  tired,  her  back  aching  after  hours  and  hours  of 
stuffing  and  labeling  cans.  But  she  continued  to  do  the  work  because  of 
one  hope,  that  her  children  would  live  to  have  a  better  life  than  she  did. 

Watching  her  gave  me  such  respect  for  what  immigrant  workers  do  and 
the  dignity  with  which  they  conduct  their  lives.  Watching  her  also  gave 
me  great  respect  for  the  union.  That  is  why  1  became  a  20-year  member  of 
my  union,  the  American  Federation  of  Teachers  Local  1521.  (Applause) 

And  I  know  that  when  labor  faces  tough  situations,  you  need  your 
elected  officials  to  back  you.  And  that  is  why  when  labor  needs  help,  1 
always  answer  the  call.  I  answered  the  call  of  hotel  workers  at  the  Los 
Angeles  Airport.  They  were  trying  to  form  a  union  at  the  LAX  Hilton  and 
other  airport  hotels  so  they  could  earn  decent  wages  for  once.  Many  were 
working  full  time,  and  in  some  cases  for  decades,  but  still  didn't  have 
enough  money  for  rent,  food  or  health  care  for  their  families. 

Now,  the  hospitality  business  in  Los  Angeles  is  a  $21  billion  industry. 
But  do  these  profitable  companies  use  that  money  to  reward  the  workers? 
Hardly.  In  some  cases  they  couldn't  even  take  their  state-mandated  breaks 
without  being  reprimanded. 

When  they  tried  to  have  a  meeting  to  organize  the  union,  the  LAX 
Hilton  Hotel  responded  by  suspending  the  workers  and  laying  the 
groundwork  to  fire  them. 

Now,  I'd  spoken  at  many  of  the  rallies  for  the  hotel  workers.  I'd  made 
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calls  to  management.  But  these  suspensions  were  the  last  straw.  So  an  LA 
city  council  member,  Janice  Hahn,  and  1  marched  down  to  management's 
office  to  confront  them.  We  camped  down  there.  Every  time  they  opened 
the  door,  there  we  were.  And  our  message  to  them  was  loud  and  clear,  do 
not  fire  these  workers,  and  so  the  suspensions  did  end  without  the  firings. 
(Applause) 

1  answered  the  call  of  Mr.  Asuncion  Valdivia.  Mr.  Valdivia  was  a 
farm  worker  who  was  picking  grapes  for  10  hours  straight  in  105-degree 
temperatures  when  he  fell  ill.  The  vineyard,  rather  than  calling  the 
ambulance,  told  his  son  to  drive  his  father  home.  On  the  way  home  the 
father  died  of  a  preventable  heat  stroke.  A  son  had  to  watch  his  father  die 
of  this  preventable  heat  stroke  at  the  age  of  53. 

That  is  why  the  United  Farm  Workers  came  to  me  with  the  idea 
for  a  bill.  For  15  years  they  had  petitioned  GALOSH  A  to  have  minimal 
protections,  but  CALOSHA  ignored  them.  So  1  carried  a  bill  to  require 
water,  shade  and  rest  periods.  It  passed.  And  now  in  California  all  outdoor 
workers  are  protected.  (Applause) 

And  1  answered  the  call  of  construction  workers.  For  years  construction 
workers  had  been  exploited  by  companies  that  offered  illegal  cash  pay 
with  no  benefits.  They  would  give  them  the  worst  conditions,  like  having 
them  work  on  the  20th  floor  when  the  water  was  on  the  15th  floor  and 
the  bathroom  on  the  first  floor.  So  I  started  an  underground  economy  task 
force.  We  passed  regulations  to  crack  down  on  these  illicit  construction 
companies.  And  in  one  great  morning  we  got  the  labor  enforcement 
agencies  to  do  a  downtown  sweep  of  those  companies,  fining  them  for 
evading  the  labor  laws.  Finally,  they  were  held  accountable  for  what  they'd 
done  to  these  workers.  (Applause) 

It's  these  experiences  that  are  fresh  in  my  mind  as  1  go  to  Washington, 
D.C.  And  it  is  these  experiences  that  tell  me  how  critical  it  is  for  you  and 
me,  labor  and  elected  officials,  to  fight  for  working  people  in  the  halls 
of  Congress.  Particularly  on  three  fronts;  the  Employee  Free  Choice  Act, 
health  care  reform  and  comprehensive  immigration  reform.  (Applause) 

The  Employee  Free  Choice  Act.  In  this  country  the  rich  are  getting 
richer,  the  poor  are  getting  poorer,  and  we're  losing  the  middle  class.  If  we 
keep  America  the  great  country  it  is,  we  must  have  a  strong  middle  class. 
And  the  most  important  way  to  do  this  is  by  joining  a  union. 

Union  members  are  always  better  off.  Union  members  earn  30  percent 
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more  than  nonunion  workers.  Union  members  are  59  percent  more  likely 
to  have  employer-provided  health  coverage.  Union  members  are  four  times 
more  likely  to  have  pensions.  And  workers  would  like  to  join  a  union  if 
given  the  chance. 

But  companies  like  LAX  Hilton  routinely  intimidate,  harass  and  coerce 
and  even  fire  people  who  try  to  form  unions.  They  will  spend  hundreds  of 
thousands  of  dollars  on  union-busters  to  figure  out  more  and  more  ways  to 
stop  unions  from  forming. 

Workers  must  have  a  way  to  join  a  union  in  a  manner  that  is  free  from 
harassment.  If  a  signature  can  get  you  a  mortgage  for  a  house,  why  can't  a 
signature  be  good  enough  to  form  a  union?  (Applause) 

So  are  we  going  to  pass  the  Employee  Free  Choice  Act?  (Shouts  of  "Yes!") 

Health  care  reform.  Well,  1  had  my  four  town  halls  on  health  care 
reform  in  August.  1  am  happy  to  report  nobody  hung  me  in  effigy  and 
nobody  bit  off  anybody  else's  finger. 

In  fact,  the  opposite  happened.  I  heard  story  after  story  from  working 
people  who  told  me  about  the  desperation  they  felt  about  their  health 
care.  People  like  Steve,  who  had  a  good  union  job  as  a  Steelworker  for  20  " 
years  when  he  had  to  stop  working  due  to  a  disability.  Two  years  later,  the 
company  filed  for  bankruptcy  and  he  lost  a  third  of  his  pension  and  all  his 
health  care.  He  tried  to  buy  insurance,  but  they  rejected  him  because  they 
considered  his  hypertension  a  pre-existing  condition. 

As  his  voice  choked,  he  said,  "And  I  have  to  look  at  my  wife  of  20  years 
who  has  diabetes  and  tell  her  1  can  no  longer  provide  health  care  insurance." 

What's  wrong  with  an  America  that  would  let  people  suffer  this  way? 
Right  now  insurance  premiums  are  skyrocketing  at  three  times  the  rate 
of  wages.  Union  negotiations  center  more  and  more  on  takeaways  due 
to  the  out-of-control  rising  cost  of  health  care  coverage,  reducing  wages. 
Insurance  companies  have  near  monopolies  in  many  states,  leaving  no 
choice  but  to  accept  their  bloated  premiums. 

With  health  care  reform,  this  will  end.  Though  1  am  for  single-payer 
insurance — (Applause) 

1  do  know  that  with  this  plan  there  will  be  more  choices  of  companies 
and  there  will  be  the  peace  of  mind  that  comes  from  knowing  that  medical 
coverage  will  always  be  there  when  you  need  it. 

Never  again  will  people  have  to  worry  about  being  denied  insurance 
because  of  a  pre-existing  condition  or  having  insurance  canceled  in  the 
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middle  of  a  serious  illness.  Never  again  will  you  have  to  worry  about  going 
bankrupt  from  out-of-pocket  expenses  from  an  unexpected  serious  illness. 

Instead,  this  bill  will  guarantee  stable,  secure  and  affordable  quality 
care  for  everyone,  even  for  those  who  already  have  it. 

The  insurance  companies  have  instigated  an  all-out  assault,  spreading 
myths  and  lies  about  the  bill.  Now,  I  was  there  last  Wednesday  night  at 
that  joint  session  of  Congress,  and  I  will  never  forget  being  there  with  all 
the  members  of  the  House,  the  Senate  and  the  cabinet,  and  looking  up  in 
the  gallery  and  seeing  Ted  Kennedy's  family  and  his  widow.  I'll  never  forget 
the  eloquence  of  President  Obama's  words  that  this  may  not  be  the  first 
president  and  Congress  to  take  up  the  issue  of  health  care  reform,  but  it 
must  be  the  last.  (Applause) 

It  has  been  six  decades  since  universal  health  care  was  first  proposed 
in  Congress  but  it  didn't  pass,  and  now  the  health  care  system  has  turned 
into  a  bloated,  profit-making  machine  at  the  expense  of  workers'  health. 
This  must  stop.  We  must  get  comprehensive  health  care  reform  passed  this 
year.  Are  we  going  to  get  health  care  reform  passed  this  year?  (Shouts  of  "Yes!") 

And  finally,  immigration  reform.  You  know,  1  just  came  from  a  picket  at 
the  Vermont  Car  Wash  where  the  noncompliance  with  our  labor  laws  is  so 
rampant.  Workers  are  paid  less  than  half  of  minimum  wage  at  $3  an  hour. 
Sometimes,  they  are  paid  only  tips.  They  routinely  work  50  to  60  hours 
a  week,  earning  an  average  of  $12,500  a  year  with  no  benefits.  They  get 
no  overtime,  rest  periods  or  meal  periods.  They  drink  their  water  from 
the  washing  machine.  Why  are  they  treated  this  way?  Because  of  profit. 
Carwashes  are  notoriously  profitable,  with  a  return  of  more  than  40  percent. 

Over  and  over  again  where  I  see  the  exploitation  of  workers,  I  see  the 
exploitation  of  immigrants,  whether  it's  the  farm  worker,  the  construction 
worker,  the  hotel  worker  or  the  carwash  worker.  That's  why  I  know  if  I 
fight  for  workers'  rights,  I  have  to  fight  for  immigrants'  rights.  We  cannot 
separate  one  from  the  other.  (Applause) 

We  must  no  longer  tolerate  a  situation  where  immigrants  are  made 
to  be  the  scapegoat  of  society.  Many  immigrants  work  hard,  pay  taxes 
and  contribute  to  society,  but  12  million  immigrants  live  in  the  shadows 
because  there  is  no  way  for  them  to  become  legal.  As  a  result,  they  are 
exploited  in  the  workplace,  paid  less,  given  no  benefits  and  have  no 
security  for  the  future. 

Our  immigration  system  is  broken,  and  it  is  time  that  we  fix  it.  We 
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must  have  a  path  for  legalization.  For  the  first  time  in  a  long  time,  we 
have  a  Congress  and  a  president  that  is  willing  to  take  on  this  challenge. 
(Applause) 

However,  hysteria  and  polarization  has  prevented  a  solution  from 
taking  place,  and  we  can  only  prevail  if  we  have  a  coalition  of  people 
across  this  country  to  advocate  for  it.  And  it  is  the  mighty  force  of  labor 
that  has  the  ability  to  do  it. 

Let's  bring  these  workers  out  of  the  shadows,  let's  have  them  join  us 
in  our  quest  to  increase  security  and  prosperity  to  all  our  working  families. 
Together  by  building  coalitions  across  regions,  ethnic  groups,  unions  and 
community  groups,  every  worker  can  get  the  protection  they  deserve. 
(Applause) 

Now  1  know  about  the  great  power  of  coalition  building  and  I 
remember  the  night  that  1  witnessed  it  myself.  It  was  the  night  that  I  went 
to  jail  for  the  hotel  workers  at  the  LAX  Hilton.  I  remember  sitting  there 
with  the  rest  of  the  300  demonstrators  in  the  middle  of  Century  Boulevard 
and  seeing  the  look  of  pride  by  the  hotel  workers  in  their  cleaning  and 
parking  uniforms  as  they  witnessed  the  power  of  our  demonstration. 

1  remember  getting  taken  to  jail  as  they  stripped  away  our  belongings 
and  even  our  shoelaces.  What  I'll  never  forget,  though,  is  talking  to  my 
fellow  inmates  about  why  they  allowed  themselves  to  get  arrested.  The 
group  was  so  diverse.  They  were  as  young  as  18  and  as  old  as  75.  They 
were  Anglos,  African  Americans,  Latinos  and  Asian  Americans.  They  were 
religious  leaders  of  all  faiths,  they  were  workers,  students  and  community 
leaders.  They  said  they  got  arrested  for  a  bunch  of  strangers  that  they  did 
not  know  because  they  believed  that  these  hotel  workers  deserved  a  better 
life,  and  that  they  wanted  to  do  what  they  could  to  help  them.  (Applause) 

What  1  saw  that  night  was  a  glimpse  of  the  power  of  the  labor 
movement,  a  labor  movement  that's  not  about  one  ethnic  race,  one 
geographical  region  or  even  one  union.  It  is  about  the  strength  that  we 
build  together  to  be  the  mightiest  force  on  behalf  of  workers  that  we  can 
possibly  be. 

The  future  prosperity  of  our  nation  and  our  children  depends  on  us. 
Together  I  know  we  can  move  mountains. 
Can  we  do  it?  (Shouts  of  "Yes,  we  can!") 
1  didn't  hear  you.  Can  we  do  it?  (Shouts  of  "Yes,  we  can!") 
Thank  you  so  very  much.  (Standing  ovation) 
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McENTEE:  Thank  you.  Thank  you,  Representative  Chu.  (Applause) 

No  one  is  more  patriotic  and  committed  to  our  country  than  union 
members.  When  America  needs  a  fighting  force,  union  members  are  there. 
In  fact,  14  percent  of  union  members  are  veterans.  The  AFL-CIO  and 
our  affiliates  have  created  a  Union  Veterans  Council  which  is  headed  by 
Mark  Ayers,  president  of  the  AFL-CIO  Building  and  Construction  Trades 
Department,  and  a  Vietnam-era  Navy  aviator. 
Mark,  tell  us  more  about  the  union  vets. 
Mark  Ayers.  (Applause) 

MARK  AYERS 

President,  AFL-CIO  Building  and  Construction  Trades  Department 

Thank  you,  Gerry.  Brothers  and  sisters,  a  lot  of  veterans  took  offense 
when  John  McCain,  whose  every  policy  proposal  disrespected  America's 
working  men  and  women,  tried  to  run  for  election  on  his  credentials  as  a 
veteran.  So  millions  of  union  members  who  had  credentials  of  their  own 
helped  expose  what  a  McCain  presidency  would  really  mean  to  veterans 
and  to  all  working  people. 

We  acknowledged  Senator  McCain's  patriotism,  but  we  told  the  truth 
about  his  anti-worker  record  and  agenda. 

We  were  ready  because  in  2004,  the  AFL-CIO  began  new  political 
outreach  to  union  veterans,  an  effort  that  grew  into  the  Union  Veterans 
Council,  which  isn't  only  about  politics.  It  also  makes  sure  that  union 
veterans'  voices  are  heard  in  policy  debates. 

Ladies  and  gentlemen,  1  would  now  like  to  introduce  you  to  a  hero  of 
mine  who's  been  in  the  forefront  of  the  Union  Veterans  Council  right  from 
the  beginning,  our  brother,  Jim  Wasser.  (Applause) 

For  four  long  years  during  the  Vietnam  War,  Jim  served  in  the  Navy  as 
a  radar  man,  and  he  rose  to  the  rank  of  petty  officer  second  class.  He  pulled 
several  tours  of  duty  aboard  swift  boats  in  the  Mekong  Delta.  On  one  of 
those  swift  boats  he  was  second  in  command  to  John  Kerry. 

In  2004,  when  Senator  Keny  ran  for  president,  and  the  right  wing  spread 
vicious  lies  about  his  service,  Jim  had  the  guts  to  stand  up  and  tell  the  truth. 

Jim  is  a  family  man.  He's  an  electrician,  and  he's  a  proud  member  of 
IBEW  Local  176  in  Joliet,  Illinois.  Today,  Jim  is  retired,  but  he's  taken  on 
this  new  mission  to  help  build  the  Union  Veterans  Council. 

Please  welcome  a  union  brother  who  has  served  our  country  and  our 
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union  movement  with  absolute  distinction.  (Applause) 

JIM  WASSER 
Union  Veterans  Council 

Thank  you,  Brother  Ayers,  for  that  fine  introduction.  I'm  so  very  proud 
to  be  here  today,  but  one  thing  I'm  really  most  proud  of  is,  last  year  we 
finally  got  it  right.  (Applause) 

We  finally  have  a  president  in  Barack  Obama,  the  45th  president  of  the 
United  States,  that's  not  afraid  to  use  the  word  unions,  organizing  and  talk 
about  working  men  and  women  with  pride  and  respect.  (Applause) 

1  stand  before  you  today  as  a  product  of  the  "Greatest  Generation." 
Everything  that  we  have  today  is  because  of  their  values,  their  sweat,  their 
blood  and  their  tears.  I'm  very  honored  to  also  be  an  IBEW  electrician. 
Certainly  retired  from  the  tools  but  not  from  the  commitment.  (Applause) 

I'm  also  a  very  proud  U.S.  Navy  combat  veteran  from  the  Vietnam  War. 
I'm  not  a  hero.  I  am  one  of  many  that  served.  By  the  grace  of  God  I  was 
allowed  to  come  back  physically  whole.  (Applause) 

We  veterans,  regardless  of  our  wars,  will  go  to  our  grave  still  fighting 
those  wars.  Sometimes  with  our  inward  demons,  our  outward  demons,  and 
sometimes,  as  I  experienced  in  2004  and  2008,  amongst  ourselves.  But  I 
never  stooped  to  that  level.  A  veteran  should  never  ever  say  anything  bad 
about  another  veteran.  (Applause) 

And  at  this  time,  I  would  like  to  have  every  veteran  that  served  his 
country  in  this  room  please  stand  up,  because  we  salute  you.  (Applause) 
Thank  you  for  your  service. 

On  July  10,  2008, 1  had  the  distinct  honor  of  being  able  to  cast  off 
with  President  Sweeney,  Mark  Ayers,  Joe  Rugola,  Wes  Wells  and  myself,  via 
telephone,  the  national  Union  Veterans  Council  of  the  AFL-CIO,  which 
represents  2.1  million  men  and  women.  This  organization  is  not  just  for 
presidential  elections,  this  is  for  every  election  from  10,  12,  14,  16,  all  the 
way  up.  If  you  don't  vote  for  our  agenda,  you  will  not  be  re-elected.  That's 
the  absolute  truth.  We  veterans  have  shown  we  have  that  power.  (Applause) 

At  the  same  time  we  kicked  off  nationally  in  West  Virginia,  Wisconsin, 
Minnesota,  Pennsylvania  and  Colorado,  our  other  Union  Veterans 
Councils  were  getting  started.  It's  the  aim  and  it's  the  master  plan  to  have 
these  in  all  50  states  because  we,  as  veterans,  are  natural  leaders  in  our 
workplace.  People  listen  to  us  in  our  cities,  our  communities,  our  school 
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boards,  our  park  boards. 

We  have  that  respect,  we  have  the  experience,  but  we're  not  afraid  to 
state  our  opinions  because  many  of  us  have  been  in  the  worst  cases  where 
somebody  said,  "You've  had  a  bad  day."  No,  you  have  not  had  a  bad  day. 
Think  of  somebody  just  trying  to  run  back  and  forth  in  this  room  for  two 
minutes  shooting  at  you.  That's  a  very,  very  bad  day,  folks.  (Applause) 

Last  fall,  in  the  summer  and  all  the  months,  the  veterans  everywhere 
took  to  the  streets  to  spread  the  word  about  John  McCain  and  the 
Republican  slime  machine,  as  my  friend  Max  Cleland  called  them,  and 
they  still  are  the  slime  machine.  (Applause) 

We  went  on  radio,  television,  robocalls,  phone  banks,  labor  rallies, 
veterans  roundtables,  door-to-door  hand  billings.  Previously  here  you  had 
Working  America.  1  will  tell  you  what,  when  I  spoke  in  front  of  those  men 
and  women,  that  most  of  them  didn't  have  a  working  agreement,  and 
many  of  our  own  members  took  for  granted  what  we  have,  they  didn't, 
and  they  helped  turned  the  tide. 

We  spoke  loudly  against  John  McCain.  His  agenda  was  not  our  agenda 
on  any  issue,  and  we  were  heard.  Not  now.  Not  ever.  Not  John  McCain. 
(Applause) 

He  voted  many  times  against  veterans'  issues.  Since  1994,  he  voted 
against  almost  $400  billion  in  VA  spending.  He  voted  against  the  21st 
century  Gl  Bill,  but  luckily  and  finally  they  saw  it  got  passed.  He  said  it 
was  too  generous.  He  forgot  where  he  came  from.  He  voted  against  the 
equal  pay  amendment  for  women  under  the  Lilly  Ledbetter  case.  After 
this  convention,  the  Republicans  have  not  seen  their  worst  days  yet.  Our 
resolve  is  just  coming.  We  will  have  national  health  care,  and  we  will  have 
the  Employee  Free  Choice  Act  now.  (Standing  ovation) 

By  all  our  hard  work  by  everyone,  the  Veterans  Council,  we  were  able 
to  turn  in  Barack  Obama's  favor  10  percentage  points  for  him,  which  is 
very,  very  large.  We're  very,  very  proud  of  that. 

During  the  2004  and  2008  campaigns  1  got  to  travel  this  country 
extensively.  I  met  many  dignitaries  and  1  called  heavy  hitters.  The 
most  memorable  times — and  1  was  asked  to  talk  about  them — my  most 
memorable  times  were  with  everyday  working  men  and  women  like  you 
and  myself.  All  they  ever  asked  for  was  the  decent  job  with  some  decent 
wages,  some  insurance,  some  benefits,  good  working  conditions,  a  decent 
school  to  send  their  children  to  and  a  decent  home  for  them  to  live  in. 
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That's  not  asking  much  but  it's  still  at  stake,  and  our  fight  is  absolutely  not 
over  yet  until  we  have  no  more  breath  in  us.  (Applause) 

Our  children  and  grandchildren  are  absolutely  counting  on  us;  we 
cannot  let  them  down.  If  we  do,  we  have  to  reverse  the  trend.  They  will  be 
the  only  generation  never  to  do  better  than  their  parents.  We  cannot  and 
we  must  not  leave  them  that  legacy.  That's  our  legacy,  and  they  have  to  do 
better  than  we  do.  (Applause) 

I  know  during  my  campaigns  in  '04  and  '08 — and  you  experienced 
yourself — some  of  our  own  union  members  forgot  where  they  came  from. 
They  used  to  read  Outdoor  Life  and  they  used  to  read  beauty  magazines. 
Now  they're  reading  The  Wall  Street  Journal.  We  made  such  good  livings,  we 
forgot  who  gave  us  those  things  with  the  40-hour  workweek  and  overtime 
and  benefits.  (Applause) 

Many  times  at  rallies,  including  in  my  own  I  BE  W  Local  176, 1  looked 
at  brothers  and  I  know  1  said,  "If  1  find  out  you  vote  for  John  McCain,  if  1 
could  file  charges  against  you  for  wronging  a  brother  and  a  sister,  1  would. 
If  you  want  to  go  to  work  for  nine  bucks  an  hour  with  no  benefits,  then 
you  get  out  of  this  union.  But  1  refuse  to  let  you  take  me  down  and  my  * 
children's  future  and  our  grandchildren's  future."  (Standing  ovation) 

Remember  in  '04  the  weapons  of  mass  destruction  which,  pardon  me, 
was  bullshit?  (Laughter) 

Well,  let's  talk  about  one  other  thing.  We  had  the  weapon  of  mass 
instruction.  It's  called  the  vote.  Vote.  Vote.  Vote.  If  you  don't  use  it,  you're 
going  to  lose  it.  So  let's  use  it  and  go  out  there. 

In  closing,  we  are  still  in  the  absolute  fight  for  our  life,  but  I  want  to 
leave  you  with  a  couple  things.  A  very  good  friend  of  mine.  Max  Cleland, 
who  1  love  to  this  day,  and  I'm  taking  his  line  from  him.  He  said,  "In 
Georgia  we  have  a  saying,  when  the  slime  is  slinging" — he  said,  "When 
they  are  throwing  dirt,  they're  losing  ground."  And  he's  right. 

Now  as  I  close,  remember,  organize,  organize,  organize. 

Union,  union,  union. 

Thank  you  very  much.  (Standing  ovation) 

AVERS:  Thank  you,  Brother  Wasser. 

Now,  my  friends,  labor's  retirees  are  the  most  important  components 
of  the  union  movement's  political  and  legislative  campaigns.  Since  2001, 
our  retirees  have  been  educated  and  mobilized  by  the  Alliance  for  Retired 
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Americans.  The  alliance  now  has  4  million  members  in  30  chartered  states, 
and  more  than  1,400  affiliated  chapters.  Alliance  members  have  been 
fired  up  and  effective  in  helping  to  support  the  Social  Security  system, 
prescription  drug  cost  relief,  broader  health  care  reform,  passing  the 
Employee  Free  Choice  Act,  and  electing  President  Obama  and  pro-retiree 
majorities  in  the  United  States  Congress. 

Barbara  Easterling,  president  of  the  alliance,  has  been  in  the  union 
movement  since  the  day  that  she  was  bom.  She  grew  up  in  a  Polish- 
American  family  of  union  coal  miners  and  rubber  workers  in  Akron,  so  she 
learned  very  early  what  solidarity  is  all  about. 

She  started  out  as  a  telephone  operator  and  a  proud  member  of  CWA 
Local  4302.  But  Barbara  was  so  dedicated  to  the  union  movement  and 
she  fought  so  hard  for  what  she  knows  is  right,  that  her  union  sisters 
and  brothers  gave  her  the  high  honor  of  choosing  her  as  CWA  secretary- 
treasurer.  She  made  history  at  the  CWA  and  at  the  AFL-CIO  when  she 
became  the  first  woman  ever  to  be  an  executive  officer  of  the  federation. 
(Applause) 

She  made  history  once  again  last  February  when  she  became  president 
of  the  alliance.  Please  welcome  one  of  the  most  effective  leaders  of  the 
union  movement,  who's  now  one  of  the  finest  leaders  of  America's  seniors, 
a  classy  lady,  Barbara  Easterling.  (Standing  ovation) 

BARBARA  EASTERLING 
President,  Alliance  for  Retired  Americans 

Thank  you.  My  name  is  Barbara  Easterling,  and  I'm  very  proud  to  be 
union.  1  joined  the  union,  the  Communications  Workers,  on  my  very  first 
day  as  a  telephone  operator.  That's  been  in  Akron,  Ohio,  which  is  just  over 
the  border  from  here.  It  was  one  of  the  best  decisions  1  ever  made.  Through 
a  lifetime  of  involvement  with  CWA  and  now  the  Alliance  for  Retired 
Americans,  I've  seen  firsthand  how  when  people  are  brought  together 
around  a  common  goal,  they  can  accomplish  great  things. 

When  I  look  around  this  room,  1  realize  what  all  of  us  have  achieved 
together  over  the  years.  By  standing  together  as  brothers  and  sisters,  we 
have  created  a  powerful  voice  for  workers,  a  voice  that  fights  for  good 
wages  and  benefits,  a  voice  that  has  toppled  barriers  of  discrimination  and 
a  voice  that  speaks  with  a  mighty  roar  every  year  on  Election  Day. 

This  is  a  voice  that  lasts  a  lifetime.  We're  all  lifelong  activists;  it  is  who 
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we  are,  it  is  in  our  blood.  John  Sweeney  and  Rich  Tmmka  knew  this.  They 
know  this  better  than  anyone,  and  that's  why  they  had  the  vision  to  create 
the  Alliance  for  Retired  Americans. 

John  and  Rich  know  how  much  retirees  have  to  offer;  their  passion, 
their  dedication  and  their  years  of  experience.  And  they  know  for  labor's 
voice,  for  it  to  be  as  powerful  as  it  can  be,  our  best  activists  needed  to  be 
retained,  even  when  their  workdays  are  done.  So  when  our  work  is  over,  we 
still  need  to  be  out  there  working.  Once  union,  always  union.  (Applause) 

The  Alliance  has  helped  strengthen  the  political  power  of  the  labor 
movement.  We  helped  stop  George  Bush  when  he  tried  to  privatize  Social 
Security  and  gamble  it  away  on  the  roulette  wheel  of  the  stock  market.  You 
leave  it  to  George  Bush  to  think  that  Bear  Stearns,  Lehman  Brothers  and 
AIG  were  the  right  people  to  trust  with  our  Social  Security. 

In  2006,  we  helped  increase  the  retiree  population  here  in 
Pennsylvania  by  one  person.  That  year  on  election  night  we  were  proud  to 
send  Rick  Santorum  straight  into  retirement.  (Applause) 

In  2008,  we  had  our  hands  full.  Many  retirees  were  unsure  about 
Barack  Obama.  He  was  a  younger,  less  familiar  face.  But  the  Alliance, 
working  closely  with  allies  and  labor  and  community  groups,  sought  to 
set  the  record  straight.  We  told  retirees  the  truth  about  Barack  Obama  and 
John  McCain. 

We  covered  every  corner  of  the  battleground  states  with  nearly  90 
paid  staff,  a  retiree  road  runner  caravan  that  stopped  in  50  cities  and  an 
extensive  campaign  of  mail,  phone  and  television  advertising.  And  we 
made  a  difference.  Senator  Obama  won  the  union  retiree  vote  72  to  26 
percent.  (Applause) 

And  that  was  in  contrast  with  seniors  as  a  whole,  who  voted  for 
McCain  53  to  45  percent.  This  shows  that  when  retirees  are  targeted  in  a 
way  in  which  only  the  Alliance  and  its  affiliates  can  do,  it  makes  a  critical 
difference  in  the  election. 

Politics  is  changing.  The  senior  vote,  which  continues  to  grow  at  a 
faster  rate  than  any  other,  is  becoming  less  reliably  Democratic.  A  baby 
boomer  turns  60  every  7.5  seconds.  By  2015,  there  will  be  more  80-year- 
olds  than  8-year-olds  in  this  country.  So  not  only  do  we  have  more  voters 
to  reach,  but  we  have  a  tougher  sell  than  ever. 

Next  year,  in  the  critical  midterm  elections,  voters  over  the  age  of  65 
will  make  up  nearly  40  percent  of  turnout  in  many  of  our  key  House  and 
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Senate  races.  With  younger  voters  more  likely  to  stay  home  in  the  off-year 
elections,  the  retiree  vote  will  be  more  important  than  ever.  Our  issues 
are  the  right  ones;  health  care,  pension.  Social  Security  and  housing.  So 
1  believe  we  can  and  will  win  the  senior  vote.  But  right  now  we  have  our 
hands  full.  Retirees  have  a  lot  to  gain  from  health  reform,  but  you'd  never 
know  it  if  all  you  did  was  listen  to  Fox  News. 

Many  retirees  are  scared  and  they're  confused  and  they're  the  victims 
of  scare  tactics  and  misleading  information  put  out  by  the  insurance 
industry  and  the  Republican  Party.  I'm  mad  as  hell  at  what  they're  trying 
to  do  to  our  nation's  seniors,  and  I'm  not  going  to  take  it  anymore. 
(Applause) 

If  you  believe  Sarah  Palin  and  Michael  Steele,  this  time  next  year  there 
will  be  government-run  death  panels  coming  after  all  of  us,  and  that's 
just  baloney.  The  only  death  panels  we  have  in  this  country  are  the  ones 
run  by  the  health  insurance  industry,  which,  according  to  our  friends  at 
the  California  Nurses  Association,  turned  down  20  percent  of  the  doctor- 
prescribed  medical  care.  Why?  Because  it  fuels  their  record  profits  under 
our  current  health  care,  a  system  that  is  broken,  one  that  puts  profits  ahead 
of  people,  the  special  interests  ahead  of  our  public  interest. 

Just  like  we  did  in  last  year's  election,  the  Alliance  and  the  labor 
movement  are  working  to  tell  people  the  truth.  We're  holding  town 
halls  all  across  the  country  to  let  retirees  know  they  have  a  lot  to  gain 
from  health  care  reform.  And  retirees  need  to  know  how  we  have  an 
opportunity  now  to  close  the  Medicare  Part  D  doughnut  hole,  lower 
prescription  drug  costs  and  help  early  retirees  afford  health  care  coverage 
and  assist  the  middle-class  families  with  the  cost  of  long-term  care. 

They  need  to  know  how  we  can  end  the  out-of-control  premium 
increases  at  the  big  insurance  companies.  They  need  to  know  how  a 
high-quality  public  option  would  be  a  refreshing  alternative  to  those 
corporations  who  profit  by  denying  care  and  discriminating  against  pre- 
existing conditions.  (Applause) 

But  union  retirees  care  about  more  than  just  themselves.  We  worry 
about  our  children  and  grandchildren  in  these  very  difficult  times.  We 
worry  about  what  would  happen  to  them  if  they  lost  their  job.  At  a  time 
of  sky-high  premiums  and  unfair  rules  against  pre-existing  conditions, 
how  would  they  be  able  to  get  health  care  insurance.  And  we  worry  about 
today's  workers,  tomorrow's  retirees.  That's  why  we  are  working  very  hard 
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to  pass  the  Employee  Free  Choice  Act.  (Applause) 

That  act  will  strengthen  our  middle  class  and  pave  the  way  for  a  better 
retirement.  If  we  can  help  workers  live  better,  we  will  help  them  retire 
better. 

1  hope  you  can  see  why  it's  more  important  than  ever  for  workers  and 
for  retirees  to  stand  together.  Far  more  should  unite  generations  in  this 
country  than  divide  them.  We  are  excited  to  begin  working  with  Liz  Shuler, 
who  will  be  the  youngest  secretary-treasurer  in  AFL-CIO  history.  (Applause) 

Together  we  will  further  strengthen  these  ties  across  generations. 
And  we  look  forward  to  continuing  to  work  with  our  sister,  Arlene  Holt 
Baker,  and  we  must  never  forget  our  great  sister,  Linda  Chavez-Thompson. 
(Applause) 

Linda  is  a  woman  who  has  always  been  there  for  workers  and  retirees. 

So  in  closing,  my  sisters  and  brothers,  some  people  look  at  Alliance 
members  and  ask  why  after  all  these  years  are  we  still  at  it.  Why  do  we 
keep  making  the  lobby  visits,  knocking  on  the  doors  and  pounding  on  the 
pavement?  After  all  these  years,  why  don't  we  just  take  it  easy?  The  answer 
is  simple.  We  can't  stop  now.  There  is  just  too  much  at  stake.  None  of  us  is  * 
getting  any  younger.  And  yes,  we  have  our  tough  days,  but  we  are  union. 
We'll  always  fight  one  day  longer  than  the  other  side.  We  were  raised  in 
this  labor  movement,  it  is  who  we  are — it's  our  values.  And  when  John 
Sweeney  and  Rich  Trumka  had  the  bold  vision  to  create  the  Alliance  for 
retired  Americans,  they  guaranteed  that  the  labor  movement  would  always 
have  a  place  for  lifelong  activists. 

For  Alliance  members,  our  working  days  may  be  done  but,  trust  me, 
our  fighting  spirit  burns  as  strong  as  ever.  We  still  have  a  good  fight  left  in 
us.  (Applause) 

We  believe  we  can  pass  the  Employee  Free  Choice  Act.  We  can  reform 
health  care.  We  can  change  this  country.  This  can  be  our  lasting  legacy.  1 
know  we  can  do  it.  Yes,  we  can. 

Thank  you.  (Standing  ovation) 

AYERS:  Barbara,  thank  you  so  much  for  your  leadership  and  many 
contributions  to  America's  working  families. 

Sisters  and  brothers,  we've  heard  from  union  veterans.  We've  heard 
from  organizations  for  union  retirees.  And  another  great  strength  of  our 
program  is  the  involvement  of  the  AFL-CIO  constituency  groups.  They 
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connect  us  deeply  with  communities  across  the  country.  They  educate 
and  mobilize  members,  and  they  are  especially  important  in  their  work  on 
voters'  rights. 

Do  you  remember  those  awful  days  and  nights  in  2000  when  we  saw 
our  hopes  and  all  our  efforts  to  elect  Al  Gore  go  down  the  drain  in  Florida? 
Sure  you  do.  We  all  do. 

Remember  the  disaster  of  democracy,  when  people  who  were  poor  or 
black  or  brown  or  elderly  were  denied  their  basic  right  to  have  their  vote 
counted?  We  all  do. 

And  we  are  determined  never,  never  to  allow  that  to  happen  again. 

After  that  debacle,  the  AFL-CIO  began  working  with  its  national 
coalition  partners  and  with  state  federations  and  central  labor  councils  on 
voter  protection.  In  2008,  the  AFL-CIO  worked  with  local  voting  rights 
coalitions  in  1 1  states,  conducted  early  advocacy  with  local  election 
officials,  filed  lawsuits  against  secretaries  of  state  and  monitored  more  than 
1,000  polling  places  on  Election  Day. 

Now,  this  doesn't  mean  that  our  opponents  don't  still  try  to  steal 
elections,  because  they  do.  But  we're  ready  for  it  now.  We're  watching  and 
we're  making  sure  that  if  you  want  to  vote  in  America,  by  God,  you  can; 
and  if  you  vote,  it's  going  to  be  counted.  (Applause) 

Let's  hear  more  about  our  voter  protection  work  from  Brother  John  Gage, 
president  of  the  American  Federation  of  Government  Employees.  (Applause) 

VICE  PRESIDENT  JOHN  GAGE,  AFGE:  Thank  you,  Mark. 

You  know,  1  must  say,  being  bom  and  bred  in  Pittsburgh,  the  solidarity  at 
this  convention,  1  don't  think  I've  ever  been  prouder  to  be  a  union  member. 

But  the  AFL  was  certainly  ready  in  2008  with  My  Vote,  My  Right, 
our  most  aggressive  and  comprehensive  voter  protection  program  yet. 
My  Vote,  My  Right  was  the  brainchild  of  two  of  our  most  gifted  union 
activists — AFL-CIO  Executive  Vice  President  Arlene  Baker  Holt  and  the  late 
AFGE  National  Vice  President  Andrea  Brooks.  (Applause) 

The  beauty  of  their  strategy  was  in  its  simplicity:  Put  a  community- 
based  structure  in  place  to  stop  voter  fraud  and  intimidation  well  before 
Election  Day.  And  that's  just  what  we  did. 

Beginning  in  May  2008,  six  months  before  Election  Day,  labor,  civil 
rights,  voting  rights  and  civic  groups  began  to  coalesce  into  voter  protection 
coalitions  in  battleground  states  across  the  country.  We  developed 
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educational  campaigns  so  that  voters  understood,  they  understood  their 
rights,  they  knew  where  to  vote,  when  they  could  vote  and  what  to  do  if 
they  were  challenged.  This  included  distribution  of  tens  of  thousands  of 
our  voter  rights  checklist  flier. 

We  met  with  election  officials  to  demand  more  polling  places,  more 
machines,  more  resources  in  communities  where  turnout  was  expected 
to  increase.  We  fought  against  purging  and  caging  of  voter  rolls,  and  we 
pushed  hard  for  early  voting  and  absentee  ballots.  Then,  brothers  and 
sisters,  on  Election  Day,  thousands  of  volunteers  worked  as  poll  workers 
and  poll  monitors  to  make  sure  that  every  vote  counted. 

No  election  is  perfect.  But  for  the  first  time  in  a  long  time,  we  did  not 
wake  up  the  morning  after  Election  Day  to  headlines  screaming  about 
stolen  elections,  massive  voter  fraud  and  voter  suppression.  Every  union 
member  can  be  proud  of  what  My  Vote,  My  Right  accomplished.  We  won't 
be  cheated  again.  (Applause) 

A  centerpiece  of  our  voter  protection  program  was  our  My  Vote, 
My  Right  media  campaign.  Overall,  the  AFL-CIO  raised  over  $400,000 
from  affiliates  to  finance  this  effort,  including  $100,000  from  my  union, 
AFGE.  We  produced  three  voter  protection  radio  ads  featuring  the  rapper 
Ludacris,  actor  Hill  Harper  and  Court  TV's  Judge  Mathis,  which  saturated 
radio  stations  throughout  battleground  states.  And  we  produced  our  own 
My  Vote,  My  Right  video,  which  captured  the  essence  of  our  purpose  and 
our  commitment. 

Can  we  have  the  video,  please? 

...A  video  presentation  was  shovm  to  the  delegation.  (Applause) 

GAGE:  Brothers  and  sisters,  1  would  like  the  record  of  this  great 
convention  to  recognize  AFL-CIO  Vice  President  and  AFGE  National  Vice 
President  Andrea  Brooks,  who  passed  away  this  summer.  Andrea  lived  her 
life  working  to  make  sure  that  others  had  equal  protection  under  the  law. 
And  what  does  that  mean?  It  means  she  lived  her  life  for  you,  for  me,  for 
us. 

So,  please  today  join  me  and  AFGE  in  acknowledging  her  life  and  her 
legacy  with  a  moment  of  silence. 

...The  delegates  observed  a  moment  of  silence. 

GAGE:  Thank  you,  brothers  and  sisters.  (Applause) 
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McENTEE:  I  want  to  thank  John  Gage.  First  of  all,  let  me  spend  one 
second  here.  Why  don't  you  all  stand  up  in  place  and  just  stretch  like  it's  a 
baseball  game. 

I  just  want  to  say  that  you  have  been  super.  I  mean,  you  have 
been  super  in  terms  of  staying  here  and  paying  attention,  speaking  on 
resolutions.  You  have  been  one  of  the  most  rapt  and  wonderful  audiences 
of  any  AFL-CIO  Convention.  Thank  you.  Thank  you  very  much. 

OK?  You  can  sit  down  now.  Please  sit  down.  (Laughter) 

Sergeants-at-arms,  make  them  sit  down. 

I'd  now  like  to  call  on  Harold  Schaitberger  for  the  political  resolution. 
RESOLUTION  NO.  2 

A  Historic  Opportunity  for  tiie  Labor  iVIovement: 
Our  Political  Moment 

VICE  PRESIDENT  HAROLD  SCHAITBERGER,  lAFF:  Thank  you, 
Jerry,  for  trying  to  arrange  a  standing  ovation  for  me.  It  almost  worked. 
(Laughter) 

Sisters  and  brothers,  Jerry,  Charlie,  Mark,  Jim,  Barbara  and  John  have 
laid  out  a  great  picture  of  our  political  program's  history  and  the  rising 
chart  line  of  our  successes. 

Resolution  2,  "A  Historic  Opportunity  for  the  Labor  Movement:  Our 
Political  Moment,"  also  charts  our  path  for  the  future.  In  it,  we  resolve  to 
build  on  the  programs  we've  created,  not  only  to  overcome  new  obstacles 
in  our  path,  but  to  create  new  opportunities  out  of  the  many  challenges 
that  our  members  face. 

Let  me  make  a  simple  but  important  statement.  We've  been  listening  to 
it  for  a  couple  of  hours.  Elections  matter.  Elections  make  a  difference.  And 
let  me  tell  you  one  brief  story  that  underlined  that  statement  for  us. 

A  Providence,  Rhode  Island,  Fire  Fighter  local  was  in  a  battle  with  its 
mayor,  without  a  contract  for  six  years,  without  a  pay  raise  for  seven  years, 
forced  to  take  every  grievance  to  arbitration.  And  the  mayor  decided  to 
bring  all  of  the  mayors  in  the  United  States  to  his  city  for  their  convention. 
And  our  Fire  Fighter  local  decided  that  we  were  going  to  make  sure  the 
mayors  knew  of  this  mayor's  treatment. 

Decided  to  put  up  a  picket  line.  When  they  decided  to  put  up  that 
picket  line,  the  mayor  didn't  really  believe  they  would  carry  out  with  their 
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threat.  We  made  a  couple  of  phone  calls  to  the  White  House.  To  make  a 
long  story,  but  1  think  a  great  resolve  short,  the  mayor  wouldn't  budge, 
although  we  tried  to  compromise.  Many  of  his  colleagues  tried  to  get  him 
to  move,  but  he  wouldn't  compromise. 

When  it  was  all  said  and  done,  that  picket  line  went  up  with  1,200 
mayors  assembled.  President  Obama's  administration,  including  Vice 
President  Biden,  who  was  scheduled.  Attorney  General  Holder,  five 
members  of  the  cabinet,  and  almost  two  dozen  administration  officials 
pulled  out  of  that  conference  and  never  crossed  that  picket  line.  (Cheers 
and  applause) 

Elections  matter.  But  if  they're  going  to  continue  to  make  a  difference, 
we  have  to  be  ready  for  a  crucial  2010  election  cycle.  And  half  the  states 
will  have  key  Senate  and  governor's  races,  including  the  elections  in 
Virginia  and  New  Jersey,  less  than  60  days  away. 

Critical  to  our  future  political  successes,  the  governors  and  state 
legislators  elected  in  this  cycle  are  going  to  be  drawing  up  the  district 
boundaries  after  the  2010  census,  and  those  boundaries  will  be  shaping 
congressional  and  local  races  for  the  next  decade. 

In  Resolution  2,  we  commit  to  accelerate  the  integration  of  political 
and  legislative  mobilization  to  make  those  programs  seamless,  because 
that's  the  only  way  that  we  can  increase  our  ability  to  enact  an  agenda  that 
provides  for  the  prosperity  of  our  members  and  for  all  workers  who  need  a 
union.  It's  not  good  enough  just  to  elect  politicians  to  office,  no.  We  must 
hold  politicians  we  elect  to  the  promises  they  make  when  they  try  to  win 
our  support.  (Applause) 

If  they  take  our  money,  and  if  they  take  our  endorsements,  and  if  they 
accept  your  work  in  the  streets  and  at  the  polls,  then  they  have  to  deliver 
for  us.  They  have  to  deliver  for  our  members  in  return.  (Applause) 

Those  who  don't  support  an  agenda  that  enhances  the  lives  of 
American  workers,  then  we  must  hold  them  accountable.  We  must  hold 
them  accountable  at  and  in  between  elections. 

This  is  going  to  mean  expanding  affiliate  union  release  staff  so  we 
have  the  boots  on  the  ground  for  legislative  as  well  as  political  campaigns, 
and  putting  full-time  campaign  directors  and  permanent  rapid-response 
capacity  in  more  and  more  states. 

Through  new  and  stronger  alliances,  we  have  to  expand  our  reach  into 
states  with  lower  union  density,  because  the  fact  is  that  this  is  becoming 
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more  and  more  critical  as  the  populations  shift  to  the  South  and  Southwest 
in  those  states  that  don't  have  a  great  trade  union  tradition,  while  union- 
dense  states  like  New  York,  Ohio  and  Michigan  are  likely  to  lose  seats  in 
the  2010  redistricting.  No,  we've  got  to  have  a  process  that  works  and  a 
process  that's  fair. 

Even  today,  we  see  the  problem  of  getting  our  legislative  priorities 
passed  by  a  Senate  where  we  have  only  40  Democratic  senators  that  come 
from  blue  states  that  voted  for  our  president,  Barack  Obama.  That's  why 
our  movement's  political  strength  must  be  built  from  the  bottom  up,  not 
just  the  top  down,  as  Charlie  so  eloquently  pointed  out. 

There's  no  elected  official  we  can  depend  on  more  than  those  from 
our  own  ranks,  those  of  ours  that  we  elect  to  public  office.  So  we  will 
also  conduct  the  recruiting  and  training  necessary  to  elect  more  union 
members  to  more  local  and  state  and  federal  offices.  We'll  continue 
expanding  Working  America  into  more  states  and  engaging  those  members 
even  more  deeply  in  legislative  as  well  as  political  fights.  This  will  require 
affiliate  financial  support  from  all  of  us. 

We'll  continuing  forming  and  engaging  coalitions  to  work  with  us  on 
key  issues  and  campaigns,  and  we'll  ratchet  up  our  position  of  leadership 
for  the  good  of  America  and  the  values  this  movement  and  this  country 
represents. 

Resolution  2  commits  us  to  a  transparent  endorsement  process  based 
on  the  interests  of  working  families,  not  partisan  politics.  Neither  party 
is  entitled  to  our  automatic  support.  Candidates  can't  expect  our  support 
without  earning  it  by  voting  with  us  on  the  priorities  we  know  to  be  what 
American  working  families  need  to  move  forward,  including  the  Employee 
Free  Choice  Act,  and  finally,  reforming  our  health  care  system.  (Applause) 

We  shouldn't  care,  1  must  say,  knowing  how  critically  important 
it's  been  to  have  a  Democratic  White  House  and  a  Democratic  House 
leadership  and  a  Democratic  Senate  leadership,  the  fact  of  the  matter  is 
we've  also  got  to  make  sure  that  whether  a  candidate  or  an  elected  official 
has  a  D,  an  I  or  an  R  behind  their  name,  we  should  only  care  if  they  stand 
with  and  support  our  movement's  agenda.  We  must  make  it  clear  to  them,  j 
regardless  of  party,  if  they  stand  with  us,  then  we're  prepared  to  stand  with 
them.  A  simple  but  true  principle.  (Applause) 

The  AFL-CIO  has  provided  innovative  and  technical  tools  to  affiliates 
that  are  helping  us  to  be  successful  in  the  elections  in  the  21st  century. 
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Those  programs  will  continue  to  grow.  They  were  built  under  the 
leadership  of  John  Sweeney  and  they're  going  to  continue  to  grow  to  a 
whole  other  level  under  the  leadership  of  Rich  Trumka  and  his  team,  us. 

Increasing  our  effectiveness  in  political  and  legislative  action  also  will 
demand  that  we  work  to  reunify  our  labor  movement  and  to  maximize 
our  solidarity  charter  program.  And  our  national  union  affiliations  have 
to  continue  to  grow.  We've  all  got  to  make  sure  we're  paying  our  state 
affiliations  on  our  membership.  (Applause) 

The  AFL-CIO  and  its  affiliates  will  do  all  we  can  to  increase  voter 
registration,  voting  by  mail  and  early  voting  where  legal,  and  we'll 
conduct  aggressive  voter  protection  programs.  The  federation  will  support 
the  independent  expenditure  and  issue  media  work  of  so  many  of  our 
affiliates,  and  play  a  more  active  role  itself. 

Finally,  the  AFL-CIO  at  this  convention  resolves  to  support  and 
succeed  in  electing  key  pro-worker  candidates  and  to  ensure  that  sufficient 
resources  are  available  to  achieve  our  goals  for  working  families. 

Brothers  and  sisters,  on  behalf  of  today's  and  tomorrow's  workers, 
those  that  forge  our  steel,  that  manufacture  our  cars,  that  mine  our  natural 
resources,  that  build  our  cities,  bridges  and  roads;  on  behalf  of  those  that 
keep  our  transportation  moving  and  safe;  that  teach  our  children  and  keep 
us  communicating  and  connected;  that  keep  our  government  working; 
and  those  who  protect  our  neighborhoods  and  our  homeland;  I  move  that 
we  adopt  Resolution  2,  "A  Historic  Opportunity  for  the  Labor  Movement: 
Our  Political  Moment,"  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates.  (Applause) 

McENTEE:  Thank  you,  Harold. 

Sisters  and  brothers,  you  heard  the  committee  report  recommends  that 
Resolution  2  be  adopted.  I  heard  support.  Now,  is  there  any  discussion  on 
this  particular  motion? 

Delegate  at  mike  3. 

VICE  PRESIDENT  JAMES  WILLIAMS,  Painters  and  Allied  Trades: 

I'm  a  delegate  from  the  lUPAT.  My  name  is  Jimmy  Williams,  and  1  rise  in 
support  of  this  resolution  and  the  leadership  of  the  AFL-CIO.  Fifteen  years 
ago,  when  1  went  to  Washington,  D.C.,  the  lUPAT  had  a  budget  of  $25,000 
for  political  action.  Through  the  leadership  of  John  Sweeney  and  Jerry 
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McEntee,  they  gave  me  direction  on  how  to  make  my  union  stronger  and 
make  the  AFL-CIO  stronger. 

I'm  so  proud  of  the  AFL-CIO,  I'm  proud  of  the  national  Building 
Trades,  and  I'm  proud  of  the  new  leadership  that's  going  to  step  up  and 
take  place  in  the  next  few  days.  We  cannot  sit  and  gloat  over  our  victory 
last  year.  That  means  nothing.  That's  yesterday.  Yesterday  is  history. 
Tomorrow  is  a  mystery  and  today  is  an  opportunity. 

I  challenge  everyone  in  the  federation,  and  especially  Mr.  McEntee,  to 
try  to  match  the  efforts  of  every  single  union  that  turns  out  on  Election 
Day,  that  turns  out  before  Election  Day.  And  I  proudly  support  this 
resolution,  Mr.  Chairman.  (Applause) 

McENTEE:  Thank  you,  Brother. 
Delegate  at  mike  No.  2. 

VICE  PRESIDENT  ROSE  ANN  DeMORO,  CNA/NNOC:  Thank  you. 
Brother. 

I'm  the  executive  director  of  the  California  Nurses  Association  and  the 
National  Nurses  Organizing  Committee.  We  stand  in  strong  support  of 
this  resolution.  In  the  2008  elections,  the  nurses  of  the  California  Nurses 
Association/NNOC,  and  the  members  of  the  UAN,  were  mobilized  and 
strong  throughout  this  country. 

They  were  mobilized  in  part  because  they  wanted  to  be  there  and  they 
were  mobilized,  in  fact,  because  the  incredible  programs  of  the  SE— Jesus. 
Boy,  if  there  was  ever  a  Freudian  slip,  brothers  and  sisters,  that  was  one. 
(Laughter) 

I  don't  even  know  where  that  came  from. 

At  any  rate,  the  AFL-CIO  is  the  political  party  for  the  United  States  for 
working  people — make  no  bones  about  that.  (Applause) 

And  the  work  of  Karen  Nussbaum  and  the  work  of  Karen  Ackerman 
in  the  political  program  of  the  AFL-CIO  and  Working  America,  and  their 
staffs,  are  exemplary  in  terms  of  leading  us  in  model  programs.  Our 
nurses  contributed  significantly  far  beyond  our  dues  to  both  of  those 
organizations  during  this  election  campaign,  and  we  were  very  proud 
when  we  elected  President  Barack  Obama. 

Brothers  and  sisters,  the  right  wing  is  mobilizing  and  it's  mobilizing 
very  effectively.  It's  mobilizing  against — it's  demonizing  the  president  of 
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the  United  States,  who  doesn't  even  have  the  full  scope  of  what  we  want 
to  achieve  in  health  care.  It's  creating  the  big  lie,  and  they're  putting  the 
people  in  the  streets. 

We  can't  Twitter  while  they're  mobilizing.  We  need  this  program  to  be 
strong,  we  need  it  to  be  effective.  We  need  to  have  this  type  of  leadership. 
(Applause) 

Jerry  McEntee,  John  Sweeney,  Rich  Trumka,  Arlene  Holt;  1  mean  Karen 
Nussbaum,  Karen  Ackerman,  Paul  Lemmon,  the  nurses  salute  you. 

We  ask  that  people  unanimously  endorse  this  resolution  to  show  our 
appreciation  for  these  incredible  programs.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Sister. 
Delegate  at  mike  4. 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  Thank  you,  Mr. 
Chairman.  I'm  president  of  the  North  Carolina  State  AFL-CIO.  I'm  also  a 
proud  member  of  the  Office  and  Professional  Employees  Union. 

As  all  of  you  know,  North  Carolina  turned  blue  in  2008.  (Cheers  and 
applause) 

We  elected  a  Democrat,  Kay  Hagan,  to  Jesse  Helms'  old  Senate  seat. 
Jesse  Helms  is  rolling  in  his  grave  today.  (Applause) 

Brothers  and  sisters,  turning  North  Carolina  blue  did  not  happen 
overnight.  With  your  help,  over  time  we  were  able  to  make  some  changes 
to  our  election  laws.  Yes,  we're  in  a  "right  to  work"  for  less  state;  yes,  we 
have  the  lowest  union  density  in  the  country;  but,  we  were  able  to  make 
some  changes  to  our  election  laws — mail  registration,  same-day  registration 
and  vote  early  voting  sites  in  low-representative  areas,  senior  citizen  areas, 
African  American  communities. 

Yes,  over  time  we  have  been  able  to  build  some  of  the  strongest  coalitions 
in  the  country  with  other  individuals  in  our  state.  The  investment  of  the 
federation  and  many  affiliates  and  our  in-state  effort  to  change  the  political 
climate  and  image  of  the  labor  movement  paid  off  in  2008. 

Resolution  2  will  allow  us  to  invest  in  other  states  and  sustain  the 
progress  we  made  in  places  like  North  Carolina  and  Virginia — both  now 
blue  states,  by  the  way,  as  of  the  last  election. 

Resolution  2  will  allow  us  to  identify  congressional  districts  and  states 
around  the  country,  and  particularly  in  the  South;  that  with  some  help 
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from  you,  we  can  make  real  changes  in.  We  must  build  to  win  but  we  also 
must  build  stnictures  that  will  last. 

1  urge  you,  the  delegates  to  this  convention,  to  give  full  support  to 
Resolution  2.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  1. 

ART  PULASKI,  California  Labor  Federation:  Chairman,  delegates, 
1  speak  another  voice.  It  happened  to  the  West  Coast  and  particularly 
the  great  unions  of  California  and  the  greatest  concentration  of  high- 
performance  labor  councils  anywhere  in  America  here  in  California. 
(Cheers  and  applause) 

Brothers  and  sisters,  every  worksite  we  visit,  every  door  we  knock, 
and  every  call  we  make  further  enhances  the  collective  power  of  working 
people  in  America.  In  every  election  cycle,  the  AFL-CIO  has  improved  and 
increased  its  resources  to  help  us  do  that  locally,  such  that  10  months  ago 
the  victory  we  won  became  a  crescendo  of  our  ability  to  say  there's  no 
power  anywhere  that  beats  the  power  of  working  people  collectively  in 
America  when  we're  together  and  we  do  it  right. 

Now,  we  like  this  resolution  for  several  reasons.  We  like  this  resolution 
because  it  further  enhances  the  immense  value  the  national  AFL-CIO  gives 
to  our  local  labor  movement. 

The  training,  the  toolkits,  the  targeting,  the  technology  is  all  focused 
in  the  right  direction.  And  that's  about  building  the  strength  of  our 
membership,  because  that's  where  our  real  power  is.  And  so  we  like  this 
resolution  because  it  also  transforms  our  political  power  into  legislative 
action.  Because  we  know  from  our  experience  now  in  Washington  that  we 
need  to  better  hold  elected  officials  accountable  to  the  needs  of  working 
families.  Electeds  who  now,  some  of  them  a  little  too  timid,  a  little  bit 
too  tenuous,  a  little  bit  too  reluctant  and  a  little  bit  too  Blue  Dog.  When 
the  chips  are  down,  some  of  them  are  a  little  too  chicken  about  the  needs 
of  working  families,  and  we  now  need  to  and  are  ready  to  transform  our 
political  power  to  put  the  fear  of  God  and  the  fear  of  working  people  into 
those  Blue  Dogs  and  those  timid  elected  officials.  (Applause) 

We  also,  and  I'll  finally  say  this.  As  a  big  state,  we  also  like  this 
resolution  because  it  provides  support  to  the  smaller  states  who  need  our 
help  to  build  their  capacity  and  whose  help  we  need  to  be  sure  we  hold 
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those  Blue  Dogs  accountable. 

So  we  ask  you,  support  your  labor  councils  with  full  per  capita 
commitment  everywhere  across  America — (Applause) — and  also  let's  put 
the  fear  of  God  into  every  one  of  those  politicians,  the  fear  of  working 
people.  Thank  you  very  much. 

McENTEE:  Thank  you.  Just  got  under  the  wire  there.  Art.  Delegate  at 
mike  2. 

JOHN  TARKA,  AFT:  Good  afternoon,  I'm  honored  to  be  the  president  of 
the  Pittsburgh  Federation  of  Teachers,  AFT  Local  400,  and  a  proud  member 
of  the  Allegheny  County  Labor  Council. 

Now,  as  a  member  of  the  AFT  here  in  Pittsburgh  and  Allegheny  County, 
I've  seen  firsthand  the  importance  and  effectiveness  of  labor's  strength  and 
political  action  efforts.  1  want  to  express  thanks  to  the  AFL-CIO  Political 
Department,  especially  Political  Director  Karen  Ackerman.  The  AFL-CIO 
has  demonstrated  leadership,  organization  and  determination,  and  it's 
helped  us  forge  some  of  the  most  impressive  victories  we've  had  in  recent 
years. 

I  want  to  give  you  two  examples  of  those  successful  efforts.  We 
were  all  pleased  to  hear  Senator  Bob  Casey  speak  this  morning.  He's  an 
unequivocal  supporter  of  our  causes.  Because  of  the  AFL-ClO's  support, 
Senator  Casey  defeated  an  incumbent  senator  who  arrogantly  flaunted  his 
support  for  Dick  Cheney  and  George  Bush.  Now,  Rick  Santorum  expected 
to  be  running  for  president  in  this  past  election;  instead,  we  members  of 
the  AFL-CIO  helped  him  vacate  the  Senate  seat  and  seek  employment 
elsewhere.  (Applause) 

Second,  as  you  were  across  America,  we  in  Pennsylvania  were  honored 
to  help  elect  Barack  Obama  president  of  the  United  States.  Let's  be  clear, 
our  united  political  action  changed  the  face  of  America.  We  should  be 
proud  of  our  role  in  restoring  America's  dignity.  That  was  our  best  political 
moment,  but  it's  not  going  to  be  our  last  great  political  moment. 

We  also  like  Resolution  2,  because  it  recognizes  victories  we've  attained, 
but  it  also  recognizes  the  challenges  we  face — EFCA,  full  health  care  for 
all,  safe  schools  for  every  child  and  young  adult,  good  jobs  for  all.  None 
of  these  will  be  obtained  without  strong,  forceful,  organized  and  unified 
political  action. 
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Let's  pass  this  resolution  unanimously.  Let's  send  a  clear  message  to  the 
Rick  Santorums  of  America.  If  you  do  not  support  our  working  families,  if 
you  do  not  support  our  youngest  and  our  elderly  citizens,  if  you  do  not 
support  labor,  we  will  defeat  you.  Let's  be  clear  to  those  whom  we  have 
helped  elect  and  those  who  want  our  support.  If  we  can  count  on  you  to 
support  our  efforts  to  gain  equity  for  all,  to  empower  labor,  to  support  good 
goals,  to  pass  EFCA  and  health  care,  you  will  always  be  able  to  count  on  us. 

Now,  my  AFT  sisters  and  brothers  are  proud  to  support  this  resolution, 
and  we  urge  all  here  to  do  the  same.  Thank  you,  Mr.  Chairman. 

McENTEE:  Thank  you,  Brother.  You  just  about  used  all  the  time  you  had. 
Delegate  at  mike  3. 

PETEE  TALLEY,  Ohio  AFL-CIO:  Good  afternoon,  sisters  and  brothers,  I'm 
a  proud  member  of  AFSCME  Local  3616  in  Ohio,  and  privileged  to  serve 
the  union  men  and  women  as  the  secretary-treasurer  of  the  Ohio  AFL-CIO. 

I  stand  in  support  of  Resolution  2.  Because  following  the  2000  election 
debacle  in  Florida,  we  found  that  Florida  was  not  the  only  state  that 
was  guilty  of  disenfranchising  hundreds  of  thousands  of  voters.  Voter 
disenfranchisement  in  Ohio  and  states  all  across  this  country  takes  place 
election  after  election  in  a  number  of  ways. 

First,  there  are  mischievous  acts  of  disfranchisement.  But  as  well, 
there  are  election  worker  incompetencies  and  systemic  flaws  in  election 
administration.  Election  officials  are  issuing  provisional  ballots  at  an 
alarming  rate.  Poll  workers  are  ill-prepared  due  to  complicated  training 
curriculum.  And  yes,  voting  machines  remain  a  problem.  And  there  are  likely 
violations  to  the  United  States  Constitution  and  the  Voting  Rights  Act. 

Sisters  and  brothers,  voters  are  not  to  blame.  We  recognize  this  in  the 
labor  movement  and  have  incorporated  voter  protection  as  an  integral  part 
of  our  political  mobilization  program.  In  2008,  in  Ohio  and  10  other  states, 
battleground  states,  labor,  our  constituency  groups,  our  community  and 
student  activists,  along  with  our  union  attorneys,  formed  voter  protection 
advocacy  teams.  We  continue  to  work  together,  even  now,  at  the  state  and 
local  level,  seeking  solutions  to  create  uniform  stands  that  would  ensure 
that  provisional  ballots  are  issued  only  as  a  last  resort.  But  there's  a  wide 
range  of  acceptable  forms  of  ID  and,  yes,  we  should  advocate  for  Election 
Day  voter  registration. 
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I  want  to  thank  the  AFL-CIO,  those  national  unions  and  our  constituency 
groups  who  dedicated  relief  staff  to  come  into  Ohio  and  a  number  of 
states.  1  especially  want  to  thank  AFGE  and  our  late  sister,  Andrea  Brooks; 
the  United  Steel  workers;  my  home  union,  AFSCME;  the  CBTU;  and  APRl. 
Our  foundation's  efforts  will  be  diluted  if  we  don't  protect  our  members' 
votes.  Please  support  me  in  supporting  Resolution  No.  2.  Thank  you. 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  4. 

THEODORE  BIKEL,  Actors  and  Artistes:  1  am  the  international 
president  of  the  Actors  and  Artists  of  America.  (Applause)  You're  taking 
away  from  my  time.  (Laughter) 

Brothers  and  sisters,  1  rise  in  support  of  Resolution  2,  and  I  would  like 
to  say  a  word  or  two  about  the  tools  we  employ.  We  actors  and  performers 
know  only  too  well  the  value  of  words  and  images.  One  image  of  a  hungry 
child  means  far  more  than  all  the  statistics  about  hunger  in  America. 
One  Anne  Frank  means  more  than  the  notion  of  6  million  victims  of  the 
Holocaust.  We  have  to  employ  images  and  words. 

Alas,  our  adversaries,  they  may  have  lost  the  day  in  the  past  elections, 
but  they  still  manage  to  dominate  the  rhetoric  of  the  public  forum.  Public 
discourse  uses  their  images  and  often  uses  their  language  alone.  They  want 
to  talk  about  "right  to  work"  that  is  a  right  not  to  work  with  dignity.  They 
use  things — like  they  want  to  throw  mud  at  the  notion  of  universal  health 
care,  and  they  call  it  socialized  medicine  in  order  to  conjure  up  the  dreaded 
notion  of  socialism. 

They  don't  use  working  men  and  women  by  calling  them  by  their 
name.  When  our  dear  friend  Ted  Kennedy  was  buried,  the  church  was 
situated,  as  we  were  told,  in  a  working-class  neighborhood.  1  don't  hear 
those  words,  "working  class,"  mentioned  too  often.  I'm  not  afraid  of 
working  class.  It  is  as  though  the  body  politic  has  a  top  and  a  middle  and 
nothing.  (Applause) 

Brothers  and  sisters,  only  when  we  capture  the  agenda — by  capturing 
the  language  of  the  public  discourse — will  we  make  a  difference.  We  will 
alter  history  only  when  we  alter  the  language  as  well.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Got  to  get  to  a  mike,  man.  I'll  be  glad  to. 
Delegate  at  mike  1. 
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VICE  PRESIDENT  CAPT.  JOHN  PRATER,  ALPA:  Thank  you,  Mr. 
Chairman.  I'm  president  of  the  Air  Line  Pilots  Association.  I  rise  in  support 
of  this  resolution,  and  I'll  tell  you  why.  Before  our  current  president  was  a 
senator  and  before  he  announced  that  he  was  running  for  president  of  this 
great  country,  I  had  the  opportunity  to  tell  him  a  story. 

You  see,  on  day  six  of  the  latest  war,  I,  along  with  three  other  union 
pilots,  1 7  union  flight  attendants  and  three  union  mechanics,  had  the 
responsibility  to  deliver  300  armed  troops  into  the  desert,  into  the  hostilities. 

I  thought  about  that  day  long  and  often,  and  when  I  met  with  Senator 
Obama  I  told  him  that  story.  I  said,  "It's  a  bad  feeling  when  you  go  with 
an  airplane  full  of  soldiers  and  airmen  and  you  leave  empty,  and  I  want 
the  opportunity  to  go  back  to  the  desert  and  bring  those  troops  home." 
(Applause) 

But  what  kind  of  country  and  what  kind  of  jobs  are  we  bringing  them 
back  to?  And  that's  our  job.  Every  man  and  woman,  every  union  rep  in 
this  building  today  and  across  this  country,  has  the  responsibility  to  create 
better  jobs.  And  that's  what  this  resolution  is  all  about,  because  we  can't 
get  there  if  we  don't  continue  to  deliver  friends  to  the  Congress,  to  the 
Senate  and  to  the  White  House.  We  must  commit  to  these  activities  so  that 
we  never  again  become  complacent. 

My  union  will  not  become  complacent  because  you  have  motivated 
them.  Already  I  have  three  union  members  who  are  veterans  who  have 
announced  to  run  in  the  next  campaigns  for  Congress.  To  run  for  the 
Senate — excuse  me,  the  House — in  Ohio.  You  have  motivated  because  you 
have  made  a  difference. 

I  was  proud  that  airline  pilots  joined  with  veterans  for  the  2008 
campaign,  and  I  can  say  we  will  be  with  you  again. 

And  to  make  your  shoulder  and  arm  feel  just  a  little  bit  better,  the 
Air  Line  Pilots  Association  will  commit  $25,000  to  Working  America. 
Thank  you. 

McENTEE:  Way  to  go.  Delegate  at  mike  2. 

ELIOT  SEIDE,  AFSCME:  Mr.  Chairman,  I  am  an  international  vice 
president,  AFSCME,  and  member  of  AFSCME  Council  5,  glad  to  bring  to 
all  of  us  Al  Franken  as  the  newest  U.S.  senator  in  the  United  States.  Mr. 
Chairman,  I  call  the  previous  question. 
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McENTEE:  Sisters  and  brothers,  we've  had  a  motion  to  move  the  previous 
question.  Do  I  hear  support? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  Now,  that  means  that  if  we  vote  aye,  we'll  be 
cutting  off  debate  and  then  move  to  the  main  motion. 

All  those  in  favor  of  ending  debate,  signify  by  the  sign  of  aye.  Those 
opposed,  no. 

Arrest  that  person.  (Laughter) 

The  committee's  recommended  the  resolution  be  adopted.  We've  had 
discussion.  The  question  is  on  the  adoption  of  Resolution  2. 

Those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 

Ah-hah!  The  ayes  have  it,  and  so  ordered.  The  resolution  is  adopted. 
Thank  you.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  2 

A  Historic  Opportunity  for  tiie  Labor  iViovement: 
Our  Political  Moment 

THE  SUSTAINED  AND  GROWING  COMMITMENT  of  workers  to  political 
participation  led  to  a  resounding  and  complete  repudiation  of  the  radical 
right's  anti-worker  agenda  in  the  2006  and  2008  elections.  This  creates  a 
rare  historical  moment  that  offers  workers  the  prospect  of  progress  and  the 
possibility  of  rebuilding  America's  middle  class. 

How  did  we  get  here?  In  1994,  the  union  political  movement  reached  its 
nadir.  Union  voters,  discouraged  by  the  passage  of  the  North  American 
Free  Trade  Agreement  (NAFTA)  and  defeat  of  health  care  reform,  among 
other  things,  constituted  a  smaller  share  of  the  electorate  than  they  had 
just  two  years  before,  and  fully  40  percent  of  members  voted  for  anti- 
worker  congressional  candidates.  In  sum,  that  was  a  primary  reason  why 
Republicans  took  control  of  the  U.S.  House  and  Senate,  gaining  59  seats  in 
the  House,  10  seats  in  the  Senate  and  10  governors'  mansions. 

Against  this  backdrop,  the  American  labor  movement  changed  course  and 
committed  itself  to  reversing  this  environment.  In  1995,  the  Executive 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


197 


Council  and  affiliates  of  the  AFL-CIO  committed  themselves  to  a  political 
program  whose  foundation  was  the  reinvigoration  of  rank-and-file  member 
mobilization.  They  recognized  that  unless  union  leaders,  stewards  and 
members  began  to  educate  and  mobilize  each  other  about  the  economic 
stakes  of  political  outcomes,  the  union  movement  would  continue  to 
decline  and  the  middle  class  would  disappear. 

The  American  labor  movement  fought  back  and  rose  to  the  challenge. 
Steadily,  over  the  next  13  years,  the  AFL-CIO  and  each  of  its  affiliates  began 
to  invest  more,  and  invest  more  effectively,  in  member  education  and 
mobilization.  This  unprecedented  effort  has  paid  off  dramatically: 

•  The  number  of  Democrats  in  the  House  of  Representatives  has  increased 
from  197  in  1995  to  257  today,  and  Nancy  Pelosi  has  replaced  Newt 
Gingrich  as  speaker  of  the  House. 

•  Membership  in  the  Democratic  caucus  in  the  Senate  has  increased  from 
47  in  1995  to  60  today,  a  filibuster-proof  majority. 

•  The  first  African  American  president  was  elected  in  2008,  and  he  has 
reiterated  his  commitment  to  enacting  labor  law  reform  and  national 
health  care  reform,  among  many  other  worker  priorities. 

As  instrumental  as  developing  and  maximizing  opportunities  for  members 
to  volunteer,  talk  to  each  other  and  make  their  voices  heard  at  the  ballot 
box  has  been,  the  bedrock  of  the  program's  success  is  the  recognition  that 
for  union  members,  elections  are  a  means  to  improve  their  families'  well- 
being  and  security,  not  an  end  in  itself.  The  political  program  has  been 
inextricably  linked  to  issue  campaigns,  both  to  defeat  threats  such  as  Social 
Security  privatization  and  bad  trade  agreements  and  to  advance  crucial 
priorities  such  as  labor  law  reform,  health  care  reform,  infrastructure 
investment,  green  jobs,  raising  the  minimum  wage  and  fully  funding 
education  and  community  services.  For  example,  during  Labor  2008  more 
than  1  million  cards  were  collected  supporting  passage  of  the  Employee 
Free  Choice  Act.  j 

As  the  American  people  reject  the  failed  legacies  of  the  Bush  years,  the 

198  AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 

I 


labor  movement  stands  ready  to  lead  with  a  comprehensive  agenda  to 
rebuild  the  middle  class  and  restore  the  dignity  of  all  workers  with  a 
powerful  grassroots  network  in  place  to  hold  the  politicians  it  elected 
accountable  for  enacting  that  agenda. 

The  Executive  Council,  the  Political  Committee  of  the  Executive  Council 
and  the  political  directors  of  the  affiliated  unions  played  an  indispensible 
role  in  driving  this  transformation. 

•  The  Political  Committee  of  the  Executive  Council  provided  the  strategic 
framework  and  leadership  to  develop  a  sophisticated  plan  to  reverse  the 
defeats  of  the  previous  two  cycles. 

•  The  Executive  Council  fully  resourced  the  plans  laid  out  by  the  Political 
Committee,  helping  to  ensure  success. 

•  In  both  elections,  many  presidents  and  principal  officers  stepped  up, 
adopting  key  battleground  states  and  spending  much  of  the  fall  in  those 
states,  generating  enthusiasm  and  activities. 

•  The  affiliates'  officers  ensured  that  Labor  2006  and  2008  would  be  fully 
staffed  by  providing  thousands  of  release  staff. 

•  Some  affiliates  went  a  crucial  step  further  and  used  their  PAC  money  to 
produce  highly  effective  independent  expenditure  campaigns  that  were 
instrumental  in  many  House  and  Senate  victories. 

Since  the  last  Convention  in  2005,  the  pillars  of  the  political  programs — 
Labor  2006  through  Labor  2008 — have  engaged  union  members  and  their 
families  in  the  political  process  in  numerous  ways: 

•  At  the  worksite:  The  core  of  the  labor  program  is  members  talking  to 
members  in  the  workplace.  In  1996,  only  17  percent  of  union  members 
reported  being  contacted  in  the  worksite;  by  2008,  when  29  million 
leaflets  were  distributed  in  the  workplace,  more  than  half  reported  such 
contact.  And  9,000  local  union  coordinators  participated  in  the  program 
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•  In  their  neighborhoods:  In  1996,  fewer  than  3  percent  of  members 
recalled  being  contacted  at  their  homes  by  fellow  union  members.  By 
2008,  the  walk  program  had  more  than  quadrupled,  to  14  million  door 
knocks  reaching  15  percent  of  the  membership  at  least  once. 

•  From  their  local  unions:  Through  rallies,  meetings,  mailings  and 
volunteer  phone  banks  (in  many  cases  coordinated  with  the  AFL-CIO). 

•  From  their  international  unions:  Virtually  all  of  the  AFL-CIO- 
affiliated  unions  communicated  directly  with  their  members  and 
provided  the  unified  labor  program  with  hundreds  of  release  staff  and 
more  than  300,000  volunteers. 

•  From  the  AFL-CIO:  Labor  2008  produced  56.7  million  pieces  of  mail 
(including  many  of  the  local  union  pieces  described  above).  The  AFL-CIO 
also  made  more  than  75.5  million  phone  calls. 

In  2003,  recognizing  the  urgent  need  to  provide  workers  who  do  not  have 
collective  bargaining  contracts  a  voice  on  key  issues  important  to  working 
families  and  in  the  political  process,  the  AFL-CIO  founded  Working 
America  as  our  community  affiliate.  Working  America's  3  million  members 
are  primarily  working-class  moderates  who  do  not  have  a  union  on  the 
job  but  share  a  desire  for  good  jobs  and  a  just  economy.  Many  had  become 
alienated  by  the  unresponsiveness  of  the  political  and  legislative  processes, 
but  are  drawn  to  the  power  of  strength  in  numbers  that  Working  America 
represents. 

In  2007  and  2008,  Working  America  members  took  650,000  actions 
on  economic  issues,  with  more  than  300,000  signing  a  petition  urging 
health  care  reform  and  more  than  130,000  writing  postcards  supporting 
the  Employee  Free  Choice  Act.  They  also  focused  on  local  issues,  writing 
thousands  of  letters  in  support  of  Ohio's  renewable  energy  bill  and  paid 
family  leave  in  New  Jersey. 

In  2008,  Working  America  members  voted  for  Barack  Obama  by  a  margin 
of  more  than  2  to  1.  Working  America  has  helped  provide  the  winning 
margin  in  more  than  200  elections  of  candidates  to  the  U.S.  Senate 
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and  state  legislatures,  mayors  and  governors,  as  well  as  school  levies  and 
ballot  initiatives. 

Working  America  currently  is  active  in  12  states.  Since  its  inception,  it  has 
operated  in  25  states. 

Other  features  of  the  political  program  include: 

•  Veterans:  Union  members  are  second  to  none  in  their  patriotism  and  in 
rallying  to  fight  for  their  country.  In  2004,  the  AFL-CIO  began  to  develop 
a  political  outreach  program  based  on  the  earned  credibility  of  union 
veterans.  This  program  has  blossomed  into  a  formal  Union  Veterans 
Council,  which  not  only  enhances  the  federation's  political  work  but  also 
ensures  that  union  veteran  voices  are  heard  in  policy  debates.  In  2008, 
union  veterans  played  a  crucial  role  in  defining  John  McCain.  They  were 
able  to  acknowledge  his  patriotism  but  credibly  convey  how  damaging 
his  anti- worker  agenda  would  be.  Their  protests  and  other  educational 
activities  at  McCain's  public  events  through  the  spring  and  summer  drew 
widespread  media  coverage. 

•  Alliance  for  Retired  Americans:  Recognizing  the  changing 
demographics  of  union  members,  in  2001  the  Executive  Council  created 
the  Alliance  for  Retired  Americans  to  build  a  progressive,  grassroots 
retiree  movement.  The  Alliance  has  doubled  in  size  since  then,  now  with 
3.7  million  members,  30  chartered  state  alliances  and  more  than  1,400 
affiliated  chapters.  The  300,000  members  of  the  Alliance's  Community 
Action  Network  help  build  closer  ties  between  labor  and  community-based 
activists.  In  2005,  the  Alliance  fought  for  current  and  future  retirees  and 
helped  lead  the  successful  campaign  to  defeat  President  George  W.  Bush's 
dangerous  plan  to  privatize  Social  Security.  In  the  2006  and  2008  elections, 
the  Alliance  educated  and  mobilized  its  members  to  help  elect  pro-retiree 
majorities  in  Congress  and  President  Barack  Obama.  With  nearly  90  paid 
staff  across  the  country  in  2008,  the  Alliance  sounded  alarm  bells  about 
McCain's  anti-Social  Security  voting  record  and  public  statements.  Also 
that  year,  the  Alliance's  Political  Action  Committee  ran  paid  TV  spots  in  23 
key  congressional  races  and  presidential  battlegrounds.  The  Alliance  has 
aeated  a  number  of  successful  earned  media  campaigns,  including  Social 
Security  Truth  Trucks,  Retiree  Road  Runner  caravans,  bus  trips  to  Canada 
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to  purchase  prescription  drugs  and  delivering  donuts  to  lawmakers  to  call 
attention  to  the  Medicare  Part  D  "donut  hole."  The  Alliance's  direct-mail 
campaign  has  generated  contributions  from  more  than  200,000  retirees  to 
help  support  these  key  initiatives.  This  direct-mail  fundraising  effort  is  the 
most  successful  program  of  its  kind  in  the  history  of  the  labor  movement. 

•  Voter  protection:  After  the  debacle  of  the  2000  presidential  elections 
in  Florida,  the  AFL-CIO  began  working  with  its  national  coalition 
partners,  state  federations  and  central  labor  councils  to  aggressively 
ensure  that  all  votes  are  counted.  In  2008,  the  AFL-CIO  worked  with  local 
voting  rights  coalitions  in  1 1  states,  conducted  early  advocacy  with  local 
election  officials,  filed  lawsuits  against  secretaries  of  state  and  monitored 
more  than  1,000  polling  places  on  Election  Day. 

•  Unified  labor  movement:  After  the  2005  disaffiliation  of  several 
unions,  the  AFL-CIO  immediately  took  aggressive  steps  to  keep  the  local 
labor  movement  unified.  Through  the  Solidarity  Charter  program,  state 
federations,  central  labor  councils  and  area  labor  federations  were  able 
to  retain  the  affiliation  of  the  majority  of  local  unions  whose  national 
unions  had  disaffiliated.  This  made  for  an  enormous  improvement  in 
the  efficiency  of  the  operations  of  Labor  2006  and  2008.  And  in  2006, 
the  National  Labor  Coordinating  Council  was  formed,  which  enabled 

a  number  of  the  disaffiliated  unions  to  partner  with  Labor  2006  at  the 
national  level  as  well. 

•  Initiatives:  For  more  than  a  decade,  our  right-wing  opponents  have  been 
attacking  and  harassing  the  labor  movement  through  nearly  constant 
hostile  ballot  initiatives,  including  paycheck  deception,  "right  to  work"  for 
less,  Taxpayers'  Bill  of  Rights  (TABOR)  and  a  plethora  of  others  aimed  at 
public-sector  workers,  especially  teachers.  Beginning  with  our  resounding 
defeat  of  Prop.  226  in  California  in  1998,  we  have  defeated  virtually  every 
one  of  the  right's  anti-worker  initiatives,  while  passing  increases  in  the 
minimum  wages  ourselves  in  a  number  of  states.  Working  with  the  Ballot 
Initiative  Strategy  Center  (BISC),  the  AFL-CIO  has  helped  unify  the  labor 
movement  in  opposition  to  anti-worker  ballot  initiatives  and  has  helped 
formulate  and  qualify  proactive  ballot  measures  as  well. 
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•  Training:  Beginning  with  Labor  1996,  training  has  been  at  the  heart 
of  the  labor  program  to  create  a  growing  generation  of  local  labor 
leaders  with  the  skill  and  confidence  to  conduct  state  and  local  member 
mobilization  programs.  In  Labor  2008,  we  held  18  general  field  trainings, 
assisted  with  the  development  of  training  programs  for  seven  affiliates, 
developed  training  materials  and  held  several  interactive  webinars  per 
week  for  users  of  the  various  Labor  2008  tools. 

•  Electing  union  members:  In  1997,  we  began  calling  attention  to 
the  fact  that  our  elected  leaders  do  not  look  like  the  American  people — 
neither  by  race  nor  class.  As  a  result,  government  decisions  were  less 
likely  to  fully  reflect  the  needs  of  working  people.  So  we  began  what 
was  originally  called  Project  2000 — an  effort  to  elect  more  than  2,000 
union  members  to  office  by  2000.  Since  exceeding  that  goal  in  2000,  the 
targets  have  been  set  higher,  and  now  there  are  more  than  a  dozen  union 
members  in  the  U.S.  House  and  Senate. 

•  Diversity:  A  key  component  of  the  political  program  since  2006  has  been 
increasing  the  activism  and  leadership  of  women  and  people  of  color.  We 
have  pursued  this  goal  through  special  trainings  and  proactive  recruitment 
and  development  of  women  and  people  of  color  as  volunteers,  release 
staff,  zone  and  state  coordinators  and  as  candidates  for  public  office. 

•  Vote  by  mail  and  early  vote:  Over  the  past  two  election  cycles,  there 
has  been  an  explosion  in  early  voting — whether  in  person  or  through 
no-excuse  voting  by  mail.  More  than  30  percent  of  votes  in  2008  were 
cast  before  Election  Day,  a  record.  As  more  states  began  to  liberalize  their 
early  voting  and  vote-by-mail  laws  in  2006,  the  AFL-CIO  saw  this  as  a 
way  to  further  maximize  turnout  by  union  members.  The  AFL-CIO 
developed  a  systematic  program  to  encourage  workers  to  request 
absentee  ballots,  intensively  follow  up  with  those  who  did  and,  by  daily 
checking  with  election  officials,  determine  whether  those  who  had 
requested  ballots  had  voted,  and  if  they  had  not,  we  continued  to  follow 
up  with  them.  In  Oregon,  more  than  90  percent  of  union  members  voted. 

•  Nonpartisan  registration  and  GOTV:  The  AFL-CIO  continued 
its  longstanding  commitment  to  expanding  the  electorate  and  the 
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voices  heard  in  the  political  process  through  its  support  of  the  excellent 
nonpartisan  voter  registration  and  Get  Out  the  Vote  (GOTV)  efforts 
conducted  by  constituency  groups  and  affiliates.  In  2006,  the  AFL-CIO 
formed  Voices  for  Working  Families,  whose  field  operations  registered 
and  turned  out  tens  of  thousands  of  voters.  For  Labor  2008,  activities 
were  concentrated  in  Florida,  Nevada,  New  Mexico,  Ohio  and  Wisconsin. 

•  Candidate  forums  and  worker  round-tables:  During  the 
Democratic  presidential  primary  season,  the  AFL-CIO  hosted  town  halls 
with  each  of  the  major  contenders,  both  to  educate  them  about  the 
working  families'  agenda  and  to  hear  their  platforms.  Those  individual 
town  halls  culminated  in  the  August  2007  presidential  debate,  where 
the  candidates  faced  off  on  worker  issues  before  18,000  union  members 
at  Soldier  Field  in  Chicago  and  a  live  national  cable  network  audience. 
Labor  2008,  through  state  federations  and  other  local  bodies,  conducted 
numerous  worker  town  halls,  worker  roundtables  and  debates  featuring 
candidates  for  federal  and  state  offices. 

•  Internal  communications:  During  the  2008  cycle,  the  AFL-CIO 
Political  Department  put  14  internal  communications  coordinators 

in  battleground  states.  These  coordinators  were  responsible  for  increasing 
the  urgency  around  the  field  political  program  and  improving  internal 
communications.  They  (1)  produced  a  weekly  leadership  newsletter  sent 
out  to  as  many  as  10,000  leaders  in  each  of  the  key  states  highlighting 
the  field  program  and  its  core  message  and  spotlighting  unions  and  their 
locals'  programmatic  activities;  (2)  featured  U.S.  Senate  candidates  (and 
dozens  more  down-ballot  candidates)  appearing  on  video  before  the 
election  to  support  the  Employee  Free  Choice  Act  and  the  four  pillars  of 
the  program;  (3)  shot,  directed  and  edited  more  than  2,000  videos  of  the 
political  program  in  action  in  the  field,  which  were  viewed  more  than 
190,000  times;  (4)  identified  and  delivered  regular  content  to  900  local 
union  publications  in  the  targeted  states;  (5)  shot  and  utilized  more  than 
15,000  photos  from  Labor  2008,  which  were  viewed  more  than  400,000 
times;  and  (6)  established  websites  and  blogs  in  these  key  targeted  states, 
which  generated  more  than  225,000  unique  visitors. 

Innovation  and  accountability  have  contributed  enormously  to  the  political 
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program's  successes.  Among  the  most  important  examples  are  the  following: 

•  The  online  Working  Families  Toolkit  enables  affiliates,  their 
locals,  state  federations,  central  labor  councils  and  area  labor  federations 
to  create  customized  fliers  for  use  in  worksites  and  in  neighborhood 
walks.  This  ability  to  customize  message  and  messenger  maximizes 

the  credibility,  relevance  and  impact  of  our  member-to-member 
communication. 

•  The  Labor  Action  Network  (LAN)  enables  affiliates  to  have  secure 
Internet  access  to  their  membership  lists  instantly  (16  are  currently 
participating).  This  has  greatly  improved  the  accuracy  of  the  lists,  which 
can  be  updated  at  any  time,  and  has  reduced  costs  and  the  time  it  takes 
to  produce  lists  for  walks,  local  union  mail  and  phone  banks. 

•  The  Local  Union  Database  (LUD)  now  contains  information  about 
more  than  9,000  major  locals,  including  the  names  of  officers,  local 
political  coordinators,  work  shifts  and  records  of  activities.  The  record 
of  activities  provides  the  locals,  affiliates  and  political  program  staff  the 
tools  and  information  they  need  to  set  goals  and  hold  local  coordinators 
accountable. 

•  E-mail  and  the  Internet.  The  AFL-CIO  and  its  affiliates  sent  more 
than  14  million  targeted  e-mail  messages  to  members  in  2008,  and 
created  such  popular  websites  as  "McCain  Revealed"  and  "Meet  Barack 
Obama,"  which  by  themselves  garnered  more  than  half  a  million  hits. 
We  posted  videos  to  YouTube  of  local  union  members  that  have  had 
more  than  half  a  million  views.  One  in  five  union  members  reported 
either  receiving  e-mail  about  the  2008  election  or  visiting  a  union 
website  for  political  information. 

•  Data-driven  politics  and  accountability.  A  core  principle  of  the 
political  program  has  been  to  develop  data  for  better  and  more  cost-effective 
decision  making,  as  well  as  aeating  reliable  metrics  with  which  to  hold  itself 
accountable.  Following  Bush's  victory  in  2004,  the  AFL-CIO  played  a  leading 
role  in  creating  Catalist,  which  has  produced  the  best  national  voter  file  in 
the  country.  Other  areas  in  which  the  AFL-CIO  has  taken  the  lead: 
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°  Microtargeting.  In  2003,  the  AFL-CIO  began  experimenting  with 
microtargeting,  with  the  aim  of  creating  a  cost-effective,  long-term 
communication  program  aimed  at  union  members  at  greatest  risk  to 
defect  to  Bush  in  the  2004  elections. 

°  Real-time  testing  of  political  materials  and  messages.  Traditionally, 
both  in  the  campaigns  and  in  organizations'  political  programs, 
decisions  about  specific  tactics  have  been  subjective.  In  2003,  the 
AFL-CIO  began  developing  tools  for  testing  the  effectiveness  of  its 
communications  and  for  minimizing  the  cost  of  its  communications. 

°  Another  central  feature  of  the  political  program  is  constant  tracking 
of  union  political  communication  and  its  effect  throughout  the  fall  of 
each  election  year.  Each  week,  literally  thousands  of  survey  responses 
from  the  AFSCME  phone  bank  and  robo-surveys  (see  below),  as 
well  as  IDs  collected  by  Working  America  and  volunteer  walk  and 
phone  programs,  are  integrated  into  advanced  targeting  and  message 
development.  This  enables  us  to  continuously  update  our  targeting, 
which  in  turn  has  enabled  us  to  nimbly  shift  resources  to  remaining 
undecided  voters  and  improve  the  voting  performance  of  union 
members  and  households  in  every  cycle  since  2000. 

°  In  2008,  the  AFL-CIO  took  the  lead  in  creating  the  Polling  Consortium, 
which  enables  us,  with  our  key  allies,  to  pool  all  of  our  polling.  We 
now  have  a  data  set  with  more  than  500,000  interviews,  which  is 
integrated  into  the  voter  file,  and  geographically  based  economic  data 
and  media  market-based  data  on  ad  buys  by  candidates  and  business. 
The  polling  consortium  has  enabled  us  to  have  both  a  wider  and  a 
deeper  knowledge  of  what  is  happening  in  politics  and  to  save  money 
for  the  movement  by  reducing  polling  costs  and  identifying  and 
focusing  resources  on  races  that  are  most  in  play. 

°  In  2008,  the  AFL-CIO  helped  found  The  Analyst  Institute,  an 
independent  and  independently  funded  organization  dedicated  to 
using  rigorous  testing  to  determine  best  campaign  practices. 

°  Beginning  in  2006,  the  AFL-CIO  acquired  extensive  in-house  robo- 
capacity.  This  has  allowed  us  to  save  hundreds  of  thousands  of 
dollars  for  the  political  program,  as  well  as  for  affiliates  that  use  the 
equipment  for  their  calls.  In  2008,  the  AFL-CIO  helped  fund  the 
independent  National  Opinion  Surveys,  which  uses  the  equipment  to 
conduct  high-quality  robo-surveys,  which  have  eliminated  our  need 
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for  much  more  costly  live  polling  in  many  circumstances. 

Now  the  country  faces  the  legacy  of  the  Bush  administration — nearly 
unprecedented  economic  challenges,  including  the  highest  unemployment 
rates  seen  in  decades,  bankruptcy  of  the  nation's  major  automobile 
manufacturers,  the  precipitous  decline  in  construction  and  the  harsh 
threats  to  jobs  everywhere,  health  care  and  pensions  of  public  employees 
and  more  broadly  the  near  collapse  of  the  banking  system  and  recklessness 
and  lawlessness  of  the  investment  firms.  In  fact,  the  Bush  administration 
merely  culminates  more  than  30  years  of  corporate  ascendance  that 
included  both  Republican  and  Democratic  administrations. 

Although  the  president  and  the  leadership  of  Congress  have  committed 
themselves  to  enacting  the  Employee  Free  Choice  Act  and  national  health 
care  reform,  among  many  other  planks  of  the  Working  Family  Agenda, 
none  of  these  initiatives  will  be  enacted  without  a  massive  mobilization  by 
the  labor  movement. 

Indeed,  the  corporate  community  already  has  mounted  a  several-hundred- 
million-dollar  campaign  to  defeat  progress  for  working  men  and  women 
and  to  deny  them  the  basic  human  right  to  join  a  union.  The  corporate 
community  plans  to  spend  unprecedented  sums  in  the  2010  and  2012 
elections  to  roll  back  and  prevent  further  worker  gains. 

At  the  state  and  local  levels,  workers  find  themselves  under  even  greater 
attack,  especially  in  so-called  "right  to  work"  states. 

Looking  Forward  to  the  2010  Elections  and  Beyond 

The  2010  cycle  will  be  crucial  for  the  labor  movement.  Already  it  is  clear  there 
will  be  key  Senate  and  governors'  races  in  24  states  (including  Virginia  and 
New  Jersey  in  2009).  In  addition,  races  for  governor  and  state  legislatures  will 
take  on  extreme  importance,  as  those  elected  this  cycle  will  draw  the  district 
boundaries  that  will  shape  congressional  and  local  races  for  the  next  decade. 

Despite  the  collapse  of  the  Republican  Party's  credibility  in  the  wake  of  its 
failures  of  the  past  eight  years,  there  are  a  number  of  danger  signs  ahead: 
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•  An  economy  that  is  sluggish  at  best  and  most  likely  will  be  accompanied 
by  a  jobless  recovery  in  the  short  term; 

•  The  need  for  another  robust  stimulus  to  avert  massive  state  budget  cuts 
that  otherwise  would  be  necessary; 

•  The  need  for  full  funding  of  infrastructure  projects,  without  which  the 
prospects  of  putting  people  back  to  work  dim; 

•  The  need  to  find  a  way  to  energize  the  so-called  surge  voters  of  2008 
(more  than  one  in  nine  voters  cast  their  first  ballot  in  2008).  This  group 
is  overwhelmingly  progressive.  Current  polling  shows  that  among  voters 
who  cast  ballots  in  the  last  off-year  election  (2006),  nearly  all  of  the 
Democratic  advantage  disappears. 

And,  in  addition  to  candidate  elections,  workers  will  face  numerous  threats 
by  initiatives,  including  TABOR  and  the  so-called  "SOS"  (Save  Our  Secret 
Ballot)  initiatives. 

Maximizing  the  union  vote  in  union-dense  states  has  been  the  foundational 
formula  for  progressive  recovery.  It  was  the  centerpiece  of  the  resolution 
adopted  by  the  2005  Convention,  "A  Plan  to  Help  Workers  Win,"  which 
laid  this  out  and  culminated  in  our  2008  victories.  Of  the  54  House  seats 
picked  up  by  Democrats  in  the  past  two  elections,  34  have  come  from 
union-dense  states.  Indeed,  according  to  2006  exit  polls,  it  was  only  the 
enormous  margin  run  up  by  union  household  voters  that  enabled  the 
Democrats  to  retake  the  House.  (Nonunion  households  voted  49  percent 
for  Democrats  to  49  percent  for  Republicans).  The  same  is  true  for  taking 
back  the  Senate  that  year,  with  at  least  three  races  decided  by  the  margin 
among  union  households.  Of  the  29  states  Barack  Obama  won,  23  had 
union  density  greater  than  10  percent.  Of  the  districts  in  which  the 
AFL-CIO  alone  constituted  more  than  5  percent  of  the  voting-age 
population,  Democratic  House  candidates  won  152  districts  and  lost  69. 
But  in  states  with  less  than  5  percent  AFL-CIO  density.  Republicans  won 
109  seats  and  Democrats  won  105. 

But  the  2010  Census  is  likely  to  lead  to  a  shift  from  union-dense  states 
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to  more  conservative  (and  mostly  "right  to  work")  states.  Currently,  it  is 
estimated  that  union-dense  states  such  as  New  York,  Ohio  and  Michigan 
will  lose  a  total  of  10  seats,  while  "right  to  work"  states  will  gain  10 — which 
is  literally  like  losing  all  of  Minnesota's  electoral  votes  and  the  entire 
Massachusetts  delegation  in  Congress. 

Additionally,  it  has  taken  only  a  few  months  to  remind  us  of  the  consequences 
of  the  inherent  anti-worker  bias  of  the  Senate.  Progress  for  workers  depends 
on  getting  60  votes,  yet  with  the  Republican  Party  rejecting  major  reforms, 
we  must  continuously  muster  all  of  the  60  Democratic  caucus  votes.  This 
is  not  a  new  or  unanticipated  challenge.  The  constitutional  character  and 
rules  of  the  Senate  are  a  barrier  to  change,  allowing  segregationists  to  stymie 
serious  progress  on  civil  rights  for  nearly  a  century,  and  continually  holding 
back  progress  for  workers.  For  example,  the  last  major  attempt  to  pass  labor 
law  reform,  30  years  ago,  passed  the  House  with  252  votes  but  was  killed  by 
cloture  in  the  Senate,  even  though  the  bill  had  58  supporters. 

As  remarkable  as  the  labor  movement's  defeat  of  more  than  a  dozen 
conservative  senators  is,  no  one  should  assume  that  60  Democrats 
automatically  equals  a  filibuster-proof  majority  when  it  comes  to  taking 
on  the  corporate  agenda.  A  clear-eyed  analysis  of  the  Senate  Democrats 
reveals  this:  Only  40  Democrats  represent  states  that  voted  strongly  for 
President  Obama.  Arguably,  you  can  add  Sens.  Harry  Reid,  Sherrod  Brown, 
Tom  Harkin  and  Claire  McCaskill  as  regular  allies.  Another  six  Democrats 
are  from  "purple"  states,  in  which  the  Democratic  Senate  candidate  ran 
ahead  of  Obama.  All  six  of  those  Democrats  are  needed  just  to  get  to  50. 
Another  10  Democratic  senators  represent  states  that  voted  for  McCain. 
The  conclusion:  To  invoke  cloture  and  enact  meaningful  legislation,  every 
single  Democrat  who  represents  a  state  that  President  Obama  lost  must 
vote  with  us.  On  issue  after  issue,  whether  it's  the  Employee  Free  Choice 
Act  or  health  care  reform,  tough  choices  must  often  be  made  to  build  a 
winning  coalition.  At  this  watershed  moment  of  Republican  failure  and 
repudiation,  this  dynamic  is  unacceptable  and  must  be  addressed  by  strong 
leadership  from  the  labor  movement. 

For  the  past  50  years,  the  American  labor  movement  has  been  in  the 
vanguard  of  constructing  an  electoral  coalition  of  union  members,  African 
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Americans  and  Hispanics.  Demographic  trends  are  moving  rapidly  to 
increase  the  strength  of  this  coalition.  Indeed,  Hispanics  and  African 
Americans  have  accounted  for  more  than  half  of  the  growth  in  population 
in  the  past  20  years.  To  get  a  full  sense  of  the  magnitude  of  the  changes 
that  are  occurring,  consider  this:  Had  Michael  Dukakis  faced  an  electorate 
of  the  same  racial  and  ethnic  proportions  as  existed  in  the  2008  electorate, 
he  would  have  tied  George  Bush. 

What  this  means  is  that  a  number  of  lower  density  "right  to  work"  states 
have  moved  into  play,  and  more  will  do  so  over  the  next  decade.  A 
priority  for  the  labor  movement  must  be  strengthening  coalitions  in  those 
states  and,  especially  with  the  passage  of  the  Employee  Free  Choice  Act, 
increasing  union  density  in  those  states.  In  many  ways,  Colorado  is  an 
exemplar  of  this  trend — a  state  that  has  moved  from  "red"  to  "blue"  in  six 
years  but  still  fails  to  enact  a  pro-worker  agenda. 

We  should  focus  on  the  "right  to  work"  states  that  are  expected  to  see 
the  greatest  growth  in  the  union — African  American,  Hispanic,  Asian 
American — coalition.  Moreover,  especially  for  the  mid-range,  focusing 
on  local  jurisdictions  such  as  counties,  municipalities  and  school  districts 
where  this  coalition  can  be  strengthened  can  play  a  major  role  in  advancing 
public-sector  and  building  trades  membership. 

We  therefore  resolve  to: 

1.  Accelerate  the  integration  of  political  and  legislative  mobilization. 
Now  that  we  are  in  a  position  to  advance  a  proactive  agenda  for 
working  people,  it  is  imperative  that  we  have  seamless  political  and 
legislative  mobilizations.  Union  members  must  hold  the  politicians  we 
elect  to  the  promises  they  make  to  win  our  support.  Those  politicians 
who  do  not  support  the  working  family  agenda  must  be  held 
accountable — at  and  between  elections: 

°  Continue  and  expand  affiliate  staff  release,  so  the  labor  movement 
has  boots  on  the  ground,  not  just  to  win  the  GOTV  battle  on  Election 
Day,  but  to  win  the  signature  legislative  pieces  of  the  working  families 
agenda. 

°  Expand  the  number  of  states  in  which  there  are  full-time  campaign 
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directors  through  joint  planning  and  training,  working  with  and 
through  the  state  federations,  central  labor  councils  and  area  labor 
federations  to  create  robust  and  permanent  member  mobilization 
and  rapid-response  programs,  which  can  be  used  to  advance  the  labor 
program  in  Congress  and  the  state  legislatures. 

2.  Expand  and  strengthen  the  labor  movement  in  targeted  states  with 
lower  union  density.  We  will  not  win  our  legislative  agenda  without 
doing  so,  nor  secure  a  stronger  base  for  national  electoral  success. 

°  Build  and  expand  our  alliances  with  people  of  color,  as  well  as  with 
young  voters,  retirees,  working  women,  people  of  faith  and  union 
members  who  are  hunters  and  sports  enthusiasts. 

°  Strategically  begin  campaigns  to  reverse  "right  to  work"  in  selected 
states. 

°  Strategically  expand  campaigns  to  win  "fair  share"  campaigns  in 
selected  "right  to  work"  states. 

3.  Increase  our  efforts  to  recruit,  train  and  elect  union  members  to  local, 
state  and  federal  offices. 

4.  Continue  to  strengthen  and  expand  Working  America,  the  AFL-ClO's 
community  affiliate. 

°  Extend  Working  America's  outreach  and  mobilization  into  additional 
key  states; 

°  Increasingly  engage  Working  America  members  in  key  national,  state 
and  local  struggles,  including  the  fight  for  labor  law  reform,  national 
health  care,  fair  trade  agreements,  green  jobs  and  reliable  pensions; 

°  Hold  politicians  accountable  at  the  ballot  box  at  every  level,  from 
school  boards  to  the  president  of  the  United  States; 

°  Increasingly  engage  Working  America  members  in  non-legislative 
struggles,  including  campaigns  confronting  anti-worker  corporations; 

°  With  passage  of  the  Employee  Free  Choice  Act,  engage  Working 
America  members  in  local  organizing  efforts  and  contract  campaigns; 

°  Encourage  affiliate  financial  support  for  Working  America. 

5.  Continue  to  set  our  political  endorsements  based  on  the  interests 
of  working  families,  not  one  party  or  the  other.  We  will  work  on  a 
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bipartisan  basis  to  elect  candidates  to  public  office  who  support  a  pro- 
working  families  agenda,  recognizing  that  neither  political  party  is 
entitled  to  our  automatic  support.  Democrats  should  not  expect  to  be 
endorsed  by  the  labor  movement  without  earning  that  support,  and 
Republicans  who  want  to  work  on  behalf  of  working  people  should 
be  given  an  opportunity  to  do  so.  Our  endorsement  process  must  be 
transparent.  The  AFL-CIO  will  take  steps  to  ensure  that  local  union 
leaders  are  informed  about  the  issues  and  records  of  candidates  who 
have  worked  with  unions  in  Washington,  D.C.,  to  advance  a  pro- 
working  families  agenda. 

6.  The  AFL-CIO  must  build  on  its  proven  political  program  by  continuing 
to  innovate  and  provide  affiliates  with  the  technological  tools  needed 
to  compete  in  the  21st  century  as  core  components  of  the  Member 
Mobilization  Fund. 

7.  The  AFL-CIO  should  continue  to  make  maximum  efforts  to  unite  the 
labor  movement,  both  through  its  highly  successful  Solidarity  Charter 
program  at  the  local  level  and  through  greater  affiliations  at  the 
national  level. 

8.  In  the  past  several  years,  a  number  of  important  coalitions  have  been 
formed  to  bring  together  the  disparate  elements  of  the  progressive 
movement.  As  the  voice  for  working  people,  the  AFL-CIO  must 
engage  those  organizations  and  expand  its  role  leading  the  progressive 
movement.  At  the  same  time,  the  labor  movement  must  adhere  to  the 
priorities  of  working  families. 

9.  The  labor  movement  must  play  a  proactive  and  leadership  role  in 
ensuring  that  the  2010  redistricting  is  fair  to  working  people  and 
people  of  color,  including,  among  other  things,  full  support  for  the 
Foundation  for  the  Future  and  its  work. 

10.  The  labor  movement  should  continue  to  ensure  that  all  votes  are 
counted  through  its  aggressive  voter  protection  programs. 

11.  The  federation  and  the  affiliates  should  maximize  voter  registration 
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among  union  members  and  their  families,  and  maximize  union 
members'  voting  by  mail  where  that  is  legal. 

12.  The  AFL-CIO  should  support  the  independent  expenditure  and  issue 
media  work  of  its  affiliates  and  play  a  more  active  role  itself. 

13.  The  Convention  affirms  that  the  labor  movement  will  not  support 
candidates  for  federal  office  who  oppose  working  families  by  voting 
against  their  interests  on  key  issues  such  as  the  Employee  Free  Choice 
Act  or  health  care  reform. 

14.  The  AFL-CIO  should  continue  to  support  and  succeed  in  electing  key 
pro-worker  candidates  and  should  ensure  that  sufficient  resources  are 
available  to  achieve  our  goals. 

(End  Resolution  No.  2) 

McENTEE:  Go  ahead,  Johnny.  You're  on. 

SWEENEY:  Thank  you  very  much,  Jerry  McEntee,  and  all  the  others  who 
participated  in  the  political  discussion. 

Now  I'd  like  to  ask  Ed  Hill,  chair  of  the  Constitution  and  Governance 
Committee,  to  report  on  some  technical  constitutional  amendments.  Ed 
Hill.  (Applause) 

REPORT  OF  THE  CONSTITUTION  AND  GOVERNANCE 
COMMITTEE 

VICE  PRESIDENT  ED  HILL,  IBEW:  Thank  you,  John.  Thank  you. 

What  I've  got  to  do  is  not  exciting,  believe  me.  We  got  some  business 
to  take  care  of.  So  1  guess  it's  up  to  me  to  do  that. 

Before  I  make  a  report,  I  would  like  to  take  a  moment  to  thank  you 
for  the  leadership,  John,  for  the  past  14  years.  1  really  do.  We  in  the  IBEW 
are  proud  to  have  followed  your  lead  and  look  forward  to  following  Rich 
Trumka  and  his  team  for  the  future  of  the  brotherhood  and  AFL-CIO. 

So  on  behalf  of  the  Constitution  and  Governance  Committee,  I'm 
here  to  give  a  partial  report.  As  1  said,  partial  will  only  be  a  couple  of 
housekeeping  things  that  go  on  this  afternoon.  I  know  I'm  standing 
between  you  and  a  drink. 
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So,  before  I  begin,  again,  I  would  like  to  thank  the  members  of  the 
committee  for  their  good  work:  Vice  Chair  Rose  Ann  DeMoro,  Secretary 
Michael  Sacco,  Nancy  Wohlforth,  Clyde  Rivers,  Bill  Hite  and  Paul  Almeida. 

The  Constitution  and  Governance  Committee  met  on  Saturday  to 
consider  nine  constitutional  amendments  referred  to  it  by  the  Executive 
Council,  and  one  amendment  submitted  by  several  national  unions.  The 
committee  also  considered  five  resolutions. 

At  this  time  the  committee  will  give  a  report  on  two  groups — if  you 
don't  mind,  we'll  group  them  together — of  constitutional  amendments. 
The  committee  will  report  on  other  amendments  and  resolutions  later  on 
in  the  convention. 

CONSTITUTIONAL  AMENDMENT  NO.  2 

Updating  the  Constitution  to  Reflect  Online  Credentialing 

CONSTITUTIONAL  AMENDMENT  NO.  3 

Methods  of  Voting 

CONSTITUTIONAL  AMENDMENT  NO.  4 

Officer  Salaries 

CONSTITUTIONAL  AMENDMENT  NO.  5 

Deleting  the  Food  and  Allied  Service  Trades  from  the  List 
of  Trade  Departments 

The  amendments  we  are  discussing  today  are  printed  in  Book  No.  2 
on  your  table,  the  proposed  resolutions  and  constitutional  amendments — 
you'll  notice  it — which  were  distributed  to  all  delegates  on  Sunday.  The 
first  set  of  amendments  is  a  group  of  technical  changes,  changes  that  really 
don't  do  anything  except  clean  up  the  language  in  several  areas  of  the 
Constitution. 

These  are  Amendments  No.  2  through  No.  5.  They  are  printed  in  the 
back  of  Book  No.  2.  I'll  describe  these  amendments  and  then  move  to 
adopt  the  amendments  as  a  group. 

Amendment  No.  2  updates  the  Constitution  to  reflect  the  online 
credentialing  system  that  the  AFL-CIO  introduced  at  this  year's  convention.  I 

Amendment  No.  3  updates  the  methods  of  voting  in  the  Constitution 
to  reflect  the  current  practice  that  we've  been  doing  now. 
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Amendment  No.  4  gives  the  Executive  Council  the  authority  to  set 
'the  executive  officers'  salaries.  The  council  would  then  continue  to  report 
them,  the  officers'  salaries,  at  each  convention. 

Finally,  Amendment  No.  5,  would  delete  the  Food  and  Allied  Services 
Trades  Department  from  the  Constitution.  FAST,  if  you  recall,  ceased  to 
exist  as  a  trade  department  after  the  2005  Convention,  so  this  amendment 
just  updates  the  Constitution  to  reflect  this  change. 

These  are  technical  amendments  to  update  the  Constitution.  They 
do  not  make  substantive  changes  in  the  Constitution,  so  on  behalf  of  the 
committee,  Mr.  Chairman,  1  move  the  adoption. 

SWEENEY:  Is  there  a  second  on  the  motion? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  The  committee  recommends  that  Amendments  2  through  5 
ibe  adopted.  Is  there  any  discussion? 

The  question  is  on  the  adoption  of  Amendments  2  to  5. 

Those  in  favor  of  the  amendments,  say  aye.  Those  opposed,  say  no. 

Amendments  2  to  5  are  adopted. 

(The  texts  of  the  amendments  as  adopted  by  the  convention  follow.) 

CONSTITUTIONAL  AMENDMENT  NO.  2 

Updating  the  Constitution  to  Reflect  Online  Credentialing 

I  Beginning  this  year,  the  AFL-CIO  has  moved  to  an  online  delegate 
credentialing  and  registration  system.  The  proposed  amendment  updates 
the  Constitution  to  conform  to  this  practice. 

Amend  Article  IV,  Section  12,  as  follows: 

Sec.  12.  Not  less  than  60  days  prior  to  each  regular  convention,  the 
Secretary-Treasurer  shall  furnish  each  affiliate  with  credential  blanks  in 
duplicate,  which  must  be  attested  as  required  on  the  blanks.  The  duplicate 
shall  be  retained  by  the  delegate,  and  the  original  sent  to  the  Secretary- 
Treasurer,  notify  each  affiliate  of  its  delegate  allotment.  Each 
affiliate  shall  designate  and  certify  its  delegates  as  required 
by  the  Secretary-Treasurer.  Subject  to  Section  6  of  this  Article,  no 
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credentials  designation  or  certification  of  delegates  shall  be  accepted 
later  than  20  days  prior  to  the  convention  except  for  good  cause. 
(End  Constitutional  Amendment  No.  2) 

CONSTITUTIONAL  AMENDMENT  NO.  3 
Methods  off  Voting 

The  Constitution  allows  for  voting  through  voice  vote,  show  of  hands  or 
division  or  roll  call  vote.  Show  of  hands  is  not  realistic  in  a  convention  as 
large  as  the  AFL-ClO's,  and  it  is  never  done.  The  proposed  amendment  deletes 
showing  of  hands  as  a  method  of  voting,  and  changes  "division"  to  the  more 
proper  parliamentary  terms  of  "rising  vote"  and  "counted  rising  vote." 

Amend  Article  IV,  Section  18,  as  follows: 

Sec.  18.  Questions  may  be  decided  by  voice  vote,  show  of  hands  or 
division,  rising  vote,  counted  rising  vote,  or,  upon  the  request  of  30 
percent  of  the  delegates  present,  by  a  roll  call  vote.  Upon  such  roll  call 
each  delegate  representing  affiliated  national  or  international  unions, 
organizing  conmiittees  and  directly  affiliated  local  unions  shall  be  entitled 
to  cast  one  vote  for  every  member  whom  the  delegate  represents. 
Each  state,  area  and  local  central  body  and  trade  and  industrial  department 
shall  be  entitled  to  one  vote. 

(End  Constitutional  Amendment  No.  3) 

CONSTITUTIONAL  AMENDMENT  NO.  4 

Offficer  Salaries 

The  Constitution  specifies  a  salary  for  the  three  executive  officers  and  gives 
the  Executive  Council  the  authority  to  inaease  salaries  between  conventions. 
The  proposed  amendment  gives  the  Executive  Council  the  authority  to 
establish  and  adjust  the  officers'  salaries.  It  retains  the  requirement  that  any 
such  action,  and  the  officers'  salaries,  be  reported  to  the  convention. 

Amend  Article  VII,  Section  4,  as  follows: 

Sec.  4.  The  President  shall  receive  aw  annual  salary  as  determined  by  the 
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Executive  Council  of  $192,500  per  annum,  payable  weekly.  The  Executive 
Council  is  empowered  between  conventions  to  make  such  increases  in  the 
President's  annual  salary  as  the  Council  determines  are  warranted.  Each 
report  of  the  Executive  Council  to  a  regular  convention  shall  specify  any 
action  taken  since  the  preceding  report  pursuant  to  this  provision  and  the 
President's  annual  salary  as  adjusted  at  the  time  of  the  report. 

Amend  Article  VIll,  Section  6,  as  follows: 

Sec.  6.  The  Secretary-Treasurer  shall  receive  an  annual  salary  as 
determined  by  the  Executive  Council  of  $165,000  per  annum,  payable 
weekly.  The  Executive  Council  is  empowered  between  conventions  to 
make  such  increases  in  the  Secretary-Treasurer's  annual  salary  as  the 
Council  determines  are  appropriate.  Each  report  of  the  Executive  Council 
to  a  regular  convention  shall  specify  any  action  taken  since  the  preceding 
report  pursuant  to  this  provision  and  the  Secretary-Treasurer's  annual 
salary  as  adjusted  at  the  time  of  the  report. 

[No  amendment  is  needed  to  Article  IX:  Executive  Vice  President,  because  the 
Executive  Vice  President's  salary  is  expressly  linked  to  the  Secretary-Treasurer's.] 
(End  Constitutional  Amendment  No.  4) 

CONSTITUTIONAL  AMENDMENT  NO.  5 

Deleting  the  Food  and  Allied  Service  Trades  from  the  List 
of  Trade  Departments 

The  Food  and  Allied  Service  Trades  Department  (FAST)  ceased  to  exist 
after  the  2005  Convention,  following  the  disaffiliation  of  the  UFCW  and 
other  unions.  The  proposed  amendment  eliminates  FAST  from  the  list  of 
designated  trade  departments.  The  Executive  Council  and  convention  retain 
authority  to  re-establish  FAST  should  circumstances  warrant  in  the  future. 

Amend  Article  XII,  Section  1  as  follows: 

Section  1.  The  Trade  and  Industrial  Departments  shall  be  subordinate 
to  the  Federation  and  shall  consist  of  the  following:  Building  and 
Construction  Trades  Department;  Food  and  Allied  Service  Trades 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


217 


Department;  Maritime  Trades  Department;  Metal  Trades  Department; 
Department  for  Professional  Employees;  Transportation  Trades 
Department;  Union  Labor  and  Service  Trades  Department;  and  such 
other  departments  as  may  be  established  by  the  Executive  Council  or  the 
convention.  [Rest  of  section  remains  unchanged]. 
(End  Constitutional  Amendment  No.  5) 

SWEENEY:  Ed  Hill. 

CONSTITUTIONAL  AMENDMENT  NO.  8 

Expanding  the  Executive  Council 

CONSTITUTIONAL  AMENDMENT  NO.  9 
Authority  to  Expand  the  Executive  Committee 

CONSTITUTIONAL  AMENDMENT  NO.  10 

Adding  Woricing  America  to  the  General  Board 

HILL:  Thank  you.  The  second  set  of  amendments  proposes  to  expand 
several  of  the  federation's  governing  bodies  to  increase  representation  on 
these  bodies  by  the  federation's  affiliates.  These  are  proposed  amendments 
8  through  10,  and  they  are  found  in  the  same  place  in  the  back  of  the 
book.  Again,  I'll  describe  these  amendments  and  then  move  on  to  adopt 
them  as  a  group. 

Amendment  No.  8  would  expand  the  Executive  Council  by  eight 
seats  from  its  current  43  to  a  total  of  51  seats.  These  seats  would  be  filled 
on  Wednesday  when  the  convention  nominates  and  elects  the  Executive 
Council.  Increasing  the  size  of  the  council  to  51  members  would  restore 
the  council  to  its  size  prior  to  the  2005  Convention. 

Amendment  No.  9  would  give  the  Executive  Council  the  authority 
to  expand  the  Executive  Committee  in  the  event  of  an  affiliation  by  a 
presently  unaffiliated  national  union.  The  Executive  Council  currently  has 
authority  to  expand  the  council  in  similar  circumstances,  and  the  proposed 
amendment  simply  allows  the  council  to  simply  expand  the  executive 
committee  in  the  event  of  new  affiliations. 

Finally,  Amendment  No.  10  would  add  a  representative  from  Working 
America — you  heard  from  today  about  the  AFL-ClO's  community 
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affiliate — to  the  General  Board.  Working  America  has  been  an  enormously 
successful  new  organization,  and  in  recognition  of  Working  America's 
importance  to  the  federation,  the  amendment  would  add  them  to  the 
General  Board. 

So,  on  behalf  of  the  Constitution  and  Governance  Committee,  1  move 
adoption  of  Amendments  8  through  10,  Mr.  Chairman. 
...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  The  committee  recommends  that  Amendments  8,  9  and  10  be 
adopted.  It's  been  regularly  moved  and  seconded.  Is  there  any  discussion? 
...The  question  was  called  by  several  unidentified  delegates. 

SWEENEY:  The  question  has  been  called  for.  The  question  is  on  the 
adoption  of  Amendments  8,  9  and  10. 

Those  in  favor  of  the  amendments,  say  aye.  Those  opposed,  say  no. 

Amendments  8,  9  and  10  are  adopted. 

CONSTITUTIONAL  AMENDMENT  NO.  8 

Expanding  the  Executive  Council 

This  amendment  would  expand  the  Executive  Council  by  eight  seats,  which 
would  restore  the  council  to  the  size  it  was  prior  to  the  2005  Convention. 
Article  V:  Officers,  Section  1,  is  amended  as  follows: 

Section  1 .  The  officers  shall  consist  of  a  President,  a  Secretary-Treasurer 
and  an  Executive  Vice  President,  who  shall  be  the  Executive  Officers,  and 
43  51  Vice  Presidents;  provided  that  between  conventions  the  Executive 
Council  shall  have  the  power  in  the  event  of  either  an  affiliation  with  the 
AFL-CIO  of  a  presently  unaffiliated  national  or  international  union,  or  the 
arising  of  other  circumstances  that  implicate  the  solidarity  of  the  labor 
movement,  to  create  one  or  more  additional  Vice  Presidencies  pending  the 
next  regular  election  of  Vice  Presidents  and  to  select  members  to  fill  those 
positions  until  the  next  regular  election;  provided  further  that  the  number 
of  such  additional  Vice  Presidencies  shall  not  exceed  eight. 

Make  conforming  amendments  in  Article  VI:  Elections,  Section  l.(f). 
(End  Constitutional  Amendment  No.  8) 
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CONSTITUTIONAL  AMENDMENT  NO.  9 
Authority  to  Expand  the  Executive  Committee 

The  proposed  amendment  authorizes  the  President,  in  consultation  with 
the  Executive  Committee  and  with  the  approval  of  the  Executive  Council, 
to  expand  the  Executive  Committee  by  one  or  more  Vice  Presidents  in 
the  event  of  an  affiliation  with  the  AFL-CIO  by  a  presently  unaffiliated 
national  or  international  union. 

Article  X:  Executive  Council,  Section  18.(b)  is  amended  as  follows: 

Sec.  18.(b)  The  Executive  Committee  shall  be  comprised  of  a  Vice  President 
from  each  of  the  10  largest  affiliates  (as  determined  on  February  1  of  each 
year  based  on  the  average  monthly  number  of  members  on  which  per  capita 
tax  was  paid  for  the  prior  calendar  year),  the  three  Executive  Officers  (who, 
except  for  the  President,  shall  be  ex-offido  and  non-voting  members),  and  up 
to  nine  additional  Vice  Presidents  from  affiliates  not  otherwise  represented 
on  the  Committee,  who  shall  be  appointed  each  year  by  the  President,  in 
consultation  with  the  Executive  Committee  and  with  the  approval  of  the 
Executive  Council,  to  ensure  that  the  Committee  reflects  the  diversity  of  the 
labor  movement,  including  its  women  members  and  members  of  color,  as 
well  as  its  sectoral  breadth.  In  the  event  of  an  affiliation  with  the 
AFL-CIO  of  a  presently  unaffiliated  national  or  international 
union,  the  President  may,  in  consultation  with  the  Executive 
Committee  and  with  the  approval  of  the  Executive  Council,  expand 
the  Executive  Committee  by  one  or  more  Vice  Presidents. 
(End  Constitutional  Amendment  No.  9) 

CONSTITUTIONAL  AMENDMENT  NO.  10 
Adding  Woricing  America  to  the  General  Board 

Since  it  was  chartered  as  the  AFL-CIO's  national  community  affiliate  in 
2003,  Working  America  has  recruited  more  than  2.5  million  members  in 
states  and  communities  across  the  country.  These  members  are  associate 
members  of  the  AFL-CIO  and  become  part  of  the  federation's  member 
mobilization  program  in  support  of  the  labor  movement's  legislative 
and  political  priorities.  In  recognition  of  Working  America's  success  and 
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its  importance  to  the  federation  and  its  work,  the  proposed  amendment 
expands  the  General  Board  to  add  a  representative  of  Working  America. 

Article  XI:  General  Board,  Section  1,  is  amended  as  follows: 

Section  1.  The  General  Board  shall  consist  of  all  of  the  members  of  the 
Executive  Council  and  the  principal  officer  of  each  affiliated  national  or 
international  union,  the  principal  officers  of  each  trade  and  industrial 
department,  a  representative  of  each  national  constituency  organization  and 
allied  retiree  organization  recognized  by  the  Federation,  a  representative 
of  each  chartered  national  community  affiliate,  and  regional 
representatives  of  the  state,  area  and  local  central  bodies  selected  by  the 
Executive  Council  pursuant  to  a  system  promulgated  by  the  Council. 

Sec.  4.  Questions  shall  be  decided  in  accordance  with  the  applicable 
provision  of  Article  IV,  Section  18  with  the  principal  officer  of  each 
affiliated  national  or  international  union  casting  votes  in  the  number  of 
its  members,  the  principal  officer  of  each  department  casting  one  vote, 
the  representative  of  each  constituency  organization,  and  allied  retiree 
organization  and  chartered  national  community  affiliate  casting 
one  vote  and  the  regional  representatives  of  the  state,  area  and  local  central 
bodies  casting  one  vote  each.  [Rest  of  section  remains  unchanged]. 
(End  Constitutional  Amendment  No.  10) 

SWEENEY:  Ed  Hill. 

HILL:  Thank  you,  Mr.  Chairman.  This  concludes  the  committee's  partial 
report.  I'll  see  you  tomorrow,  and  have  a  nice  evening.  (Applause) 

SWEENEY:  Thank  you  very  much,  Ed,  and  all  of  your  committee  members. 

Now  I'd  like  to  call  upon  Secretary-Treasurer  Rich  Trumka  for  announcements. 

ANNOUNCEMENTS 

TRUMKA:  Thank  you,  Mr.  Chairman. 

We  have  some  important  announcements  about  President  Obama's 
visit  tomorrow.  As  you  can  imagine,  security  is  going  to  be  tight.  As  your 
program  says,  the  Secret  Service  will  start  scanning  delegates,  guests,  at 
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8  a.m.  In  fact,  they  are  going  to  start  scanning  at  7  a.m.  We  encourage, 
particularly  the  delegates  who  are  within  walking  distance,  to  get  here  by  7 
or  7:30.  Those  who  are  taking  buses  are  asked  to  get  on  the  buses  early. 

There  will  be  road  closures  and  some  bridge  closures,  so  get  here  as 
early  as  you  can. 

One  more  word  about  tomorrow.  We  have  been  excited  to  announce 
or  to  accommodate  so  many  requests  for  guests.  However,  we're  now  fully 
expended  on  seating.  We  will  screen  for  credentials  outside  the  convention 
center  just  before  the  Secret  Service  metal  detectors.  This  means  that  any 
guest  who  is  not  registered  before  now  cannot  be  admitted.  Registration 
will  have  a  table  outside  security  to  help  only  those  guests  who  are  already 
on  their  list.  They  will  be  unable  to  perform  any  new  registrations. 

In  summary,  everyone  who  already  has  credentials  should  try  to  be 
here  early.  We're  sorry,  but  any  of  your  guests  who  have  not  preregistered 
should  not  show  up.  They'll  not  be  granted  access.  Any  questions  should 
be  directed  to  the  registration  desk  this  afternoon. 

Also,  the  Committee  on  Civil,  Women  and  Human  Rights  will  meet  by 
mike  4  immediately  upon  adjournment. 

And  Michael  Winship  and  Ted  Schmuckler,  please  return  to  the  Union 
Shop  to  retrieve  your  lost  items. 

Breakout  sessions  that  were  scheduled  for  3  p.m.  will  begin  as  soon  as 
possible,  as  soon  as  people  can  get  to  the  rooms. 

A  quick  announcement.  Tomorrow,  from  5  to  6,  there  will  be  a  reception 
for  the  Miguel  Contreras  Foundation  featuring  a  new  book  about  Miguel. 
That  will  be  in  Room  310  upstairs  with  Maria  Elena  Durazo  and  Kent  Wong. 

Also,  CNA/NNOC  has  asked  me  to  remind  you  that  tonight  at  7  p.m.  at 
Byham  Theater  is  a  screening  of  Michael  Moore's  new  movie,  "Capitalism, 
A  Love  Story." 

At  5,  there  will  be  a  reception  in  the  ballroom  here  followed  by  a  march 
to  the  theater. 

Also,  I'm  sorry  to  tell  you  that  we  have  to  reschedule  the  Center  for 
Union  Jobs  Leadership  Council  meeting  originally  planned  for  5  p.m.  We'll 
let  you  know  when  it's  rescheduled. 

Thank  you  very  much,  and  we  stand  adjourned  until  tomorrow. 

(At  3:29  p.m.,  Monday,  September  14,  2009,  the  convention  was  recessed,  to 
reconvene  at  9:45  a.m.,  Tuesday,  September  15,  2009.) 
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THIRD  DAY 

Tuesday,  September  15,  2009  M 


AFL-CIO 

CONVENTION: 

20Q9 


PITTSBURGH 


The  convention  was  called  to  order  at  9:45  a.m.,  Seaetary-Treasurer  Trumka 
presiding. 


SECRETARY-TREASURER  RICHARD  L.  TRUMKA:  Good  morning. 
We  were  just  enjoying  the  Tom  Evans  Quartet.  Let's  thank  them,  please. 
(Applause) 

Before  we  do  anything  else,  1  have  an  announcement  to  make.  Crystal 
Lee  Sutton,  the  real-life  Norma  Rae,  died  of  brain  cancer.  She  was  a  union 
organizer  at  a  textile  factory  who  defied  management  to  bring  in  a  union. 

Would  you  please  stand  for  a  moment  of  silence  for  Crystal  Lee  Sutton. 

...The  delegates  stood  for  a  moment  of  silence. 

TRUMKA:  Thank  you. 

Let's  welcome  the  new  guests  who  have  joined  us  today.  Thank  you  for 
being  with  us.  Please  do.  (Applause) 

1  also  want  to  recognize  our  sister,  Linda  Chavez-Thompson,  the  AFL-CIO 
executive  vice  president  emeritus.  Lin,  1  don't  know  where  you  are.  Over 
here.  (Applause) 

Now,  she  hasn't  slowed  down  one  bit.  And  we're  also  really  happy  to 
see  you,  Lin.  Thanks  for  being  with  us.  We  appreciate  it. 

One  other  note.  As  we  take  up  resolutions,  there  may  be  some  cases 
that  require  a  standing  vote.  Any  delegate  unable  to  stand,  please  identify 
yourself  to  the  floor  operations  staff.  You'll  be  given  a  card  to  raise  and 
your  vote  will  be  counted  as  such. 

Now,  I  mentioned  the  other  day  that  today  would  be  a  long  day.  It  really 
is  your  endurance  test,  but  it  will  be  worth  it.  Joining  us  today  will  be 
Pennsylvania's  senior  senator,  Arlen  Specter;  NEA  President  Dennis  Van 
Roekel;  and  the  president  of  the  United  States,  Barack  Obama.  (Cheers  and 
applause) 
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Now,  I'm  going  to  remind  you  that  we  will  not  break  for  lunch  today. 
So  you  need  to  pick  up  something  at  the  food  court  in  the  concourse  and 
bring  it  back  into  the  hall  so  that  we  can  keep  working.  Kind  of  like  we  do 
back  home  when  we're  on  the  job. 

This  is,  also,  our  attempt  to  have  the  delegation  lose  collectively  a  few 
pounds,  so  we're  not  going  to  feed  you.  (Laughter) 

If  you're  out  in  the  hall  and  you  hear  the  message  to  come  back  in, 
please  do  so  right  away.  That  announcement  means  that  the  doors  to  this 
room  are  going  to  be  locked  very,  very  soon.  So  you  won't  be  able  to  get 
back  in  for  President  Obama's  address. 

Now,  today  we'll  take  up  important  resolutions  that  get  at  the  heart  of 
America's  future.  The  corporate  agenda  that  shaped  America's  economic 
policy  for  nearly  30  years  has  almost  destroyed  our  country,  and  the  legacy 
of  the  Bush  administration  has  been  a  perfect  storm  of  destruction. 

We're  still  losing  jobs  every  month  and  facing  record  foreclosures. 
Working  families  can't  afford  health  care.  State  and  local  governments 
can't  afford  the  public  employees  that  they  need  to  provide  the  most  vital 
of  public  services.  And  retirement  security,  well,  it's  all  but  gone. 

The  challenge  of  fixing  this  economy  and  this  economic  mess  is 
enormous  and  urgent.  Creating  good  jobs  that  can't  be  outsourced  is 
central  to  the  solution. 

President  Obama's  American  Recovery  and  Reinvestment  Act  has  been 
a  very  important  step  in  the  right  direction.  It's  saving  and  it's  creating 
between  200,000  and  250,000  jobs  each  month — some  1.2  million  jobs 
so  far — keeping  thousands  of  teachers  on  the  job  and  avoiding  monstrous 
class  sizes,  putting  construction  workers  to  work — and  much  more.  This 
tells  me  that  we  don't  have  to  accept  a  jobless  recovery.  We  can  make  a 
difference  on  jobs. 

But  our  economy  has  been  so  battered  by  Bush  and  the  corporate  agenda 
that  it's  not  enough  to  put  the  brakes  on  the  economic  tailspin.  That  has 
been  critical.  President  Obama  rescued  us  from  the  edge  of  an  economic 
cliff  heading  toward  a  depression.  But  there's  much,  much  more  to  do. 

Quite  frankly,  we  have  to  completely  re-create  the  economic  system 
that  made  our  country  great.  And  now  is  the  time — when  we  have  elected 
a  president  and  a  Congress  and  state  leaders  who  swore  to  fight  for  us. 
We've  shown  that  when  we  put  everything  we  have  into  it,  our  people 
power  can  top  corporate  power  every  time.  (Applause) 
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And  just  like  we  made  it  work  for  us  in  the  election,  we  have  to  make  it 
work  for  us  in  legislation.  Now,  because  we  can't  turn  around  our  economy 
without  restoring  workers'  freedom  to  form  unions.  And  we  can't  turn 
around  our  economy  without  health  care  reform  that  covers  everyone  and 
gets  costs  under  control.  (Applause) 

We  can't  turn  around  our  economy  without  creating  good  union  jobs, 
and  good,  green  union  jobs.  (Applause) 

We  have  to  restore  power,  the  balance  of  power  among  working 
families,  business  and  government.  But  think  about  how  America  will 
look  if,  when,  we  succeed.  When  working  people  can  bargain  for  a  better 
life.  When  we  can  all  get  the  health  care  that  we  need.  When  there's  no 
question  that  our  economy  has  equal  room  for  women  and  people  of 
color;  and  gay  and  lesbian  workers;  and  blue  and  white  and  green  workers; 
and  workers  with  disabilities.  (Applause) 

When  government  is  recognized  as  part  of  the  solution  and  not  part  of 
the  problem.  (Applause) 

When  a  hard  day's  work  really  does  mean  a  fair  day's  pay.  (Applause) 

Now,  that's  the  kind  of  future  that  we  want  to  leave  to  our  children. 

The  resolutions  that  we're  going  to  discuss  today  commit  us  to  do  the 
work  that  we  must  do  and  continue  doing  to  turn  around  America. 

First,  though,  before  we  get  to  them.  Father  Jack  O'Malley,  the 
Pennsylvania  AFL-CIO  labor  chaplain,  will  give  our  invocation. 

Father  O'Malley. 

INVOCATION 

REVEREND  JACK  O'MALLEY 
Pennsylvania  AFL-CIO  Labor  Chaplain 

Nine  years  ago  1  was  a  parish  priest,  as  I  am  for  45  years  in  the  Diocese 
of  Pittsburgh.  Billy  George  and  Rick  Bloomingdale  and  Jack  Shea  and 
Rosemary  Trump  and  Charlie  McCallister  and  others  went  to  then-Bishop 
Wuerl,  who  is  now  bishop  of  Washington,  D.C.,  and  said,  "O'Malley  is 
always  in  the  streets  with  us,  why  don't  you  just  release  him  and  let  him  be 
full  time  with  labor."  Bishop  Wuerl  thought  for  a  minute,  and  they  say  a 
big  smile  came  across  his  face,  and  he  said,  "You  can  have  him."  (Laughter 
and  applause) 

So  I've  been  here  for  nine  years.  My  initial  contact  with  organized  labor 
was  when  1  was  in  high  school  and  college  and  seminary.  During  those 
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summers,  I  was  a  plumber's  laborer,  a  Steelworker,  a  construction  laborer 
in  my  school,  college  and  seminary.  1  think  it  reminded  me  that  there  were 
good  wages  and  it  was  safe  working  conditions. 

1  want  to  tell  you  a  joke  that  Billy  George  told  me  years  ago.  And  he 
heard  it  about  a  couple  of  fellows  who  were  here  at  the  delegation  today. 
He  said  before  they  came  to  the  convention,  they  traveled  to  Ireland  and 
to  Rome  and  they  saw  these  telephones  in  Rome  at  the  Vatican;  $25,000,  a 
direct  line  to  God.  Went  to  Dublin  in  Ireland;  $10,000,  a  direct  line  to  God. 
When  they  came  to  the  convention,  they  landed  at  Greater  Pittsburgh 
Airport;  direct  line  to  God,  25  cents.  And  so  they  asked  the  laborer,  the 
security  worker,  a  labor-friendly  worker,  and  they  said,  "All  over  the 
country,  all  over  the  world  we're  traveling,  $25,000,  $10,000;  25  cents 
for  a  direct  line  to  God  in  Pittsburgh."  The  fellow  said,  "It's  a  local  call." 
(Laughter  and  applause) 

You  know,  it's  time  to  pray  now.  But  watching  that  movie  last  night  with 
Michael  Moore,  Leo  Gerard  and  others — (Applause) — that  was  a  powerful 
experience,  because  it  talked  about  the  sin  of  greed.  It  talked  about 
excessive  capitalism  and  using  and  discarding  workers  like  they  were  trash. 

You  know,  as  a  Catholic  priest,  our  bishops  are  very  clear  about  health 
care.  Health  care  must  be  accessible  to  all  and  it  is  not  a  privilege,  it  is  a 
right  for  all  people.  (Applause) 

And  our  pope  just  recently  had  an  encyclical  out.  I'm  saying  this  for 
Catholics  out  there — if  your  preacher,  if  your  minister,  if  your  imam,  if 
your  rabbi  is  not  talking  about  social  justice  and  health  care  and  employee 
free  choice,  grab  them  like  they  used  to  grab  me  in  church  and  say,  "Hey, 
Father,  how  about  us?"  (Applause) 

The  Pope  said  this:  If  we're  going  to  solve  global  poverty,  labor  unions 
are  part  of  the  solution  and  not  part  of  the  problem.  (Standing  ovation) 

We're  going  to  offer  this  prayer  today  for  John  Sweeney  and  his  family 
and  a  successful  and  healthy  retirement  and  in  thanksgiving  for  his  ministry 
over  the  years.  He  really  has  put  his  faith  into  action  over  all  these  years. 

We're  going  to  pray  for  Rich  Trumka  and  his  ministry,  and  for  all  the 
work  he's  done  over  these  years  and  will  continue  to  do.  So  let  us  pray. 

God  of  us  all,  God  of  justice  and  peace,  God  of  all  faith  and  traditions, 
we  are  grateful  for  another  day,  a  day  to  use  our  strength  and  energy  that 
you  give  us  to  struggle  to  bring  about  fairness  at  the  workplace,  health  care 
for  all,  immigration  reform  and  employee  free  choice. 
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We  commit  ourselves,  once  again,  to  lobby,  march  and  resist  and 
do  what  is  necessary  to  reform  health  care  so  all  God's  people  live  with 
dignity,  without  fear  of  bankruptcy,  and  never  be  put  in  the  position  to 
make  unfair,  heart-wrenching  decisions  to  put  unnecessary  pressure  on 
their  families. 

So  we  commit  ourselves  to  work,  pray  and  struggle  to  pass  the 
Employee  Free  Choice  Act  so  families  can  live  with  dignity  and  security.  So 
bless  us  now  that  we  do  this,  which  is  right  and  necessary  for  our  families, 
our  locals,  and  for  our  country  and  our  world. 

We  thank  you  for  traveling  with  us  on  our  journey  of  peace  and  justice. 
Bless  our  families,  our  sick  loved  ones,  deceased  members  of  our  local  and 
our  families.  In  a  special  way,  we  pray  for  our  president,  Barack  Obama.  We 
promise  to  have  his  back  in  these  crucial  times,  these  coming  months  and 
years. 

And  let  the  people  of  God  say  Amen. 
Thank  you,  God  bless  you.  (Applause) 

TRUMKA:  Thank  you.  Father  O'Malley.  Thanks  for  all  you  do  every  day 
for  all  working  people. 

I'd  now  like  to  call  on  UMWA  President  Cecil  Roberts,  the  chair  of  the 
Credentials  Committee,  for  a  report. 

Cecil.  (Applause) 

REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  We  would  like  to 
report  to  the  delegates  that  we  continue  to  have  registration  as  the  days  go 
by;  more  and  more  people  seem  to  be  coming.  The  Credentials  Committee 
has  determined  that  it's  one  of  three  reasons  for  this.  Perhaps  people  want 
to  hear  President  Obama  speak  today,  that's  one  possibility.  The  other 
possibility  is  that  people  are  interested.  Rich,  in  the  election  tomorrow. 
We've  determined  the  third  possibility,  and  the  most  likely  possibility,  is  the 
fine  Credentials  Committee  report  you  get  every  morning  here.  (Laughter) 

1  want  to  bring  forward  one  of  the  true  champions  of  labor,  and  he's 
from  the  American  Federation  of  Teachers.  He  has  been  an  inspiration 
to  all  of  us.  He's  a  true  gentleman  in  every  sense  of  the  word.  We  never 
will  forget  the  fine  work  that  he  did  in  the  aftermath  of  the  New  Orleans 
Katrina  tragedy. 
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Won't  you  bring  forward  my  dear  friend,  Nat  LaCour,  the  co-chairman 
of  the  Credentials  Committee.  (Applause) 

NAT  LaCOUR,  AFT:  Thank  you,  Cecil. 

While  I'm  here  to  give  the  credentials  report,  1  also  served  as  co-chair 
of  the  Diversity  Committee.  As  Cecil  noted  in  the  opening  Credentials 
Report,  the  credentialing  process  at  this  convention  went  on  very 
smoothly.  That  was  made  possible  by  those  of  you  from  all  of  our  national 
and  international  unions,  our  state  federation,  area  council  and  central 
labor  councils,  because  over  the  years,  since  the  adoption  of  Resolution  2, 
you've  gone  about  the  business  of  attempting  to  implement  the  mandates. 
And  as  a  result,  we  do  have  delegates  here  for  the  first  time  who  are  here 
because  of  Resolution  2.  (Applause) 

But  I  want  to,  also,  call  to  your  attention  that  Resolution  2  also  requires 
that  we  mobilize  our  members.  You've  been  doing  that,  also,  as  evidenced 
by  the  outstanding  results  of  the  2006  and  the  2008  election.  That 
mobilization,  when  we  leave  here,  will  result  in  our  Congress  enacting 
health  care  reforms  and  the  Employee  Free  Choice  Act.  So  thank  you  on 
behalf  of  your  efforts.  (Applause) 

Since  the  Credentials  Committee  last  reported,  46  additional  delegates 
and  21  additional  alternates,  whose  credentials  have  previously  been 
approved  by  the  Credentials  Committee,  have  registered.  In  addition,  in  the 
interest  of  full  participation  at  this  convention,  the  committee  has  approved 
the  credentials  of  three  delegates  whose  credentials  were  received  late. 

The  Credentials  Committee  recommends  that  the  additional  delegates 
and  alternates  be  seated.  The  complete  list  of  delegates  and  alternates  is 
being  submitted  for  the  record  at  this  time. 

On  behalf  of  the  committee,  1  move  the  adoption  of  the  Credentials 
Committee  report. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

ROBERTS:  Thank  you.  Brother  Nat. 

The  motion  has  been  properly  made  and  seconded.  Any  discussion? 
The  chair  sees  none.  AU  those  in  favor  of  the  motion,  signify  by  saying  aye. 
Opposed?  The  ayes  have  it. 

Thank  you  very  much,  brothers  and  sisters.  (Applause) 
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TRUMKA:  Thank  you,  Cecil,  and  thank  you,  Nat,  and  thank  you. 
Credentials  Committee. 

Now,  a  strong  public  education  system  is  truly  the  foundation  of  our 
future.  There  are  no  better  advocates  for  excellence  in  education  and 
investments  that  count  than  America's  teachers. 

Yeah,  please  do.  They  really  do  deserve  a  round  of  applause.  (Applause) 

Now,  with  the  support  of  our  affiliate,  the  AFT,  locals  of  the  National 
Education  Association  in  city  after  city  are  joining  with  our  central  labor 
councils  and  state  federations  through  labor  solidarity  partnerships, 
(Applause) 

Yes,  it  is.  That's  another  good  thing. 

We're  working  together  on  issues  from  local  education  funding  to 
national  priorities  like  the  Employee  Free  Choice  Act.  We've  been  fortunate 
|to  have  a  great  partner,  a  truly  great  partner  leading  the  3.2-million- 
member  NEA,  and  that's  Dennis  Van  Roekel. 

I'd  like  to  ask  AFT  President  Randi  Weingarten  to  introduce  Dennis. 

Randi.  (Applause) 

VICE  PRESIDENT  RANDI  WEINGARTEN,  AFT:  Thank  you,  Richard. 
I     We  often  say  the  words  "We  are  stronger  together."  Unity,  as  I  said 
yesterday,  is  not  an  abstraction  to  us,  it  is  a  foundational  value  of  the  labor 
movement.  It  is  our  constant  aspiration  and  our  constant  source  of  strength. 
I     So  1  am  honored  that  the  president  of  the  National  Education 
Association,  my  friend,  my  colleague,  and  a  fellow  educator,  Dennis  Van 
Roekel,  is  here  with  us  today.  Dennis,  a  math  teacher  from  Arizona,  and 
myself,  a  social  studies  teacher  from  New  York,  became  presidents  of  our 
national  unions  within  days  of  each  other — days  of  each  other.  And  from 
the  earliest  days  of  our  presidencies,  our  unions  have  worked  shoulder 
to  shoulder  on  every  major  issue  affecting  public  education  and  working 
families.  (Applause) 

Look,  the  reasons  are  obvious.  Our  public  schools  educate  fully  90 
percent  of  our  country's  students.  Every  child  in  this  country,  regardless 
of  his  or  her  zip  code,  is  entitled  to  a  rich,  rigorous  education.  And  toward 
that  end,  America's  educators  have  their  voices  amplified  by  two  great 
I  unionists  unified  toward  that  same  goal.  Despite  the  fact  that  our  own 
I  efforts  to  unify  our  unions  on  a  national  level,  almost  a  decade  ago,  were 
not  successful,  four  of  our  states  have  merged,  and  more  than  650,000 
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members  of  the  NEA  are  affiliated  with  the  AFL-CIO  by  virtue  of  their  AFT 
affiliation.  More  than  650,000.  (Applause) 

As  our  secretary-treasurer  has  just  noted,  more  have  joined  America's 
larger  labor  movement  through  the  labor  solidarity  partnerships,  by  which 
a  number  of  NEA  affiliates  have  joined  with  our  national  labor  movement 
and  its  state  and  local  bodies,  a  program  that  the  AFT  helped  develop  and 
continues  to  encourage. 

I  have  welcomed  the  opportunity  to  work  with  Dennis  in  other  areas 
as  well.  He  has  been  part  of  the  ongoing  discussions  on  the  Employee 
Free  Choice  Act,  on  health  care  reform  and  on  unifying  our  entire  labor 
movement.  (Applause) 

Inviting  Dennis  to  be  with  us  here  today  is  a  testament  to  our 
commitment  to  unity,  to  working  together  toward  the  goals  that  are 
important  to  all  of  us  and  to  always  moving  forward  on  behalf  of  America's 
working  families. 

So  it  is  really  my  deep  honor  and  pleasure  to  introduce  the  president  of 
the  National  Education  Association,  Dennis  Van  Roekel.  (Applause) 

DENNIS  VAN  ROEKEL 
President,  National  Education  Association 

It  is  such  an  honor  to  be  here  with  you.  I  so  appreciate  President 
Sweeney's  invitation. 

Thank  you,  Randi,  for  a  very  kind  introduction. 

She  is  some  sort  of  leader,  Randi  Weingarten.  Yes,  she  is.  (Applause) 

This  is  unique  and  special  for  me  in  a  variety  of  ways,  one  1  didn't 
anticipate.  When  Rich  mentioned  that  the  doors  would  be  locked,  I 
thought,  this  gives  new  meaning  to  a  captive  audience.  (Laughter) 

1  was  hoping  he  didn't  have  to  lock  the  doors  to  keep  you  here. 

To  John  Sweeney,  1  just  want  to  say  a  huge  thank  you,  a  huge  thank  you, 
for  a  lifetime  of  advocacy  and  commitment  to  the  labor  movement  and  to 
working  families  all  across  this  country.  What  a  job  he  has  done.  (Applause) 

And  just  as  my  predecessor  in  my  union,  Reg  Weaver,  did— John,  as 
president  of  the  AFL-CIO  endured  eight  years  of  the  most  anti-union, 
anti-working  family  administration  we've  seen  in  a  long,  long  time.  But 
through  that  he  never,  never  wavered.  He  was  always  there.  And  every 
working  person  in  America,  whether  unionized  or  not,  owes  him  a  debt  of 
gratitude  for  what  he  did. 
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And  to  top  it  all  off,  he's  just  a  plain,  good  guy.  What  a  nice  guy  John 
is.  And  personally  I  attribute  some  of  that  to  his  great  wife  Maureen,  who 
is  a  former  teacher  in  New  York  City,  and  that  education  influence,  1  know, 
played  a  big  part  in  making  who  he  is. 

And  what  a  big  team,  John,  Rich  and  Arlene,  because  1  believe  they 
have  positioned  the  AFL-CIO  and  the  entire  labor  movement  to  be  ready 
for  this  next  decade. 

The  change  in  our  world  has  been  dramatic  since  the  fall  of  2008.  And 
we  must  be  ready  as  unionists  and  the  labor  movement  around  this  nation 
to  take  advantage  of  that  time. 

Loretta  Lynn  made  a  lot  of  money  being  proud  of  being  a  coal  miner's 
daughter.  Now,  1  don't  know  how  Rich  sings,  I  have  not  heard  him, 
I've  not  had  that  opportunity.  But  I  know  he  is  proud  to  be  the  son  and 
grandson  of  a  coal  miner.  And  1  know  he  was  taught  well  about  what  it 
means  to  have  a  work  ethic,  to  have  commitment  and  passion  to  help 
people  and  to  make  this  country  better. 

A  few  weeks  ago  Rich  was  talking  about  our  need  to  organize  young 
workers  who  work  in  occupations  that  are  not  traditionally  unionized.  And 
he  talked  about  creating  a  vision  for  the  21st  century  unions  and  labor 
movement.  1  share  that  desire  and  commitment  to  creating  a  21st  century 
labor  movement. 

In  the  last  40  years  membership,  as  you  know,  in  labor  unions  has 
declined.  Since  1967,  U.S.  workers  work  167  hours  more  every  year.  But 
even  worse,  that  extra  work  has  produced  extra  wealth,  but  it  has  not  gone 
to  the  workers. 

The  Economic  Policy  Institute  says  that  in  1965,  a  CEO's  salary  was 
24  times  an  average  worker's  salary.  By  2005,  it  was  262  times  the  average 
worker's  salary.  What  that  means  is,  if  you  exclude  weekends,  a  CEO  makes 
as  much  in  one  day  as  the  average  American  worker  does  in  a  whole  year. 
This  is  not  acceptable  in  America.  It  is  not  the  way  to  build  a  middle  class. 
It  is  not  what  unions  should  be  about.  (Applause) 

You  know,  Einstein  said  the  definition  of  insanity  is  to  do  the  same 
thing  over  and  over  and  expect  different  results.  What  that  says  to  me  is 
that  we  must  find  a  way  to  change,  change  this  country's  attitude  toward 
unions  and  their  attitude  toward  the  middle  class.  And  in  order  to  make 
that  change  happen,  we  need  power,  the  ability  to  act,  to  influence,  to 
make  a  difference.  And  that  kind  of  power  comes  from  unity. 
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You  see,  the  power  of  the  American  dream  is  not  that  some  get  extra- 
ordinarily wealthy  and  the  rest  don't.  The  power  of  the  American  dream  is 
that  ordinary  people  like  you  and  me  can  find  a  way  to  have  decent  wages 
and  benefits  so  that  we  can  provide  for  our  own  family.  That  is  not  what's 
happening  in  this  nation. 

And  I'll  make  two  very  easy  points.  Number  one,  you  cannot  have  a 
middle  class  without  labor  unions  in  America.  (Applause) 

And  number  two,  as  Father  O'Malley  said,  in  these  times  of  economic 
woes,  the  labor  unions  are  not  the  problem,  they  are  the  solution  to  our 
future.  (Applause) 

When  1  talk  about  change  for  my  own  union,  the  National  Education 
Association,  much  has  changed  in  the  last  10  years.  You've  heard  some 
of  that  referenced  already.  You  know,  10  years  ago,  if  1  had  been  at  the 
AFL-CIO  Convention,  although  it  was  in  '97 — 1  guess  12  years  ago — 
there  would  have  been  few,  if  any,  members  of  the  National  Education 
Association  in  the  room,  but  today  there  are  quite  a  few.  (Applause) 

Ten  years  ago  there  were  less  than  50,000  members  in  merged  locals, 
unions  that  had  both  NEA  and  AFT  affiliation,  and  they  were  pretty  much 
scattered  around  the  country. 

As  Randi  mentioned,  we  have  four  merged  state  affiliates  with  over 
600,000  members:  New  York,  Minnesota,  Florida  and  Montana.  (Applause) 

And  today  there  are  18  locals,  some  26,000  members,  who  are  in 
solidarity  partnerships  affiliated  with  the  AFL-CIO.  As  Randi  said,  over 
650,000  members  of  the  NEA  are  local  unions  affiliated  with  the  AFL-CIO. 
Much  has  changed  in  10  years.  And,  in  addition,  NEA  joined  with  the 
AFL-CIO  and  Change  to  Win  and  other  unions  to  form  the  National  Labor 
Coordinating  Committee. 

I  can't  tell  you  what  a  great  sense  of  power  and  possibilities  there  is 
when  we  get  together.  When  that  group  sat  down  with  President  Obama 
and  Secretary  Solis,  we  sat  there  collectively  representing  16  million 
unionized  workers  in  America.  It  gives  us  a  voice,  it  gives  us  possibilities 
and  opportunities. 

And  we  need  to  use  that  unity  and  power.  We  need  decent  health  care, 
and  it  should  not  tax  our  benefits.  (Applause) 

We  need  the  Employee  Free  Choice  Act,  and  we  need  it  now,  not  next 
year,  not  next  month.  We  need  it  now. 

We  need  green  jobs,  retirement  security  and  much  more.  (Applause) 
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All  of  this,  all  of  this  to  build  a  different  America. 

These  are  tough  times  for  our  nation  and  its  citizens.  And,  of  course,  that 
means  us.  The  2008  elections  were  all  about  change.  And  your  theme  here, 
"Making  Change  Now."  I've  always  been  fascinated  by  people's  reaction  to 
change.  You  know,  when  you  read,  people  who  talk  about  it,  one  says  that 
change  causes  stress,  so  you  need  to  learn  how  to  manage  stress. 

But  then  1  read  another  author  and  they  say,  oh,  no,  no,  no,  it's  not 
change  that  causes  stress,  it's  resisting  change  that  causes  stress.  Because, 
you  see,  change  is  an  ever-happening  thing;  you  can't  stop  it.  And  1  love 
their  PS;  they  said,  "If  you  don't  believe  me,  look  at  your  high  school 
graduation  picture."  (Laughter) 

You  can't  stop  change.  Others,  when  they  talk  about  change,  say  it's 
personality-based.  There  are  early  adapters  and  there  are  resisters.  Gilbert 
says,  "Change  is  good.  You  go  first."  (Laughter) 

Which  kind  of  epitomizes  many  people's  attitude.  "If  only  someone 
else  would  change,"  and  they  don't  quite  finish  the  sentence  and  then  say, 
"then  1  wouldn't  have  to." 

But  the  point  is,  we  all  must  change  if  we  want  a  different  future  for 
America,  if  we  want  a  different  place  for  the  middle  class  in  America  than 
what  has  happened  in  the  last  30  years,  we  must  change.  My  own  theory 
of  change  is  different  from  all  of  those.  My  own  theory  of  change  about 
whether  you  accept  it,  reject  it,  resist  it,  grab  hold  of  it,  all  depends  on  just 
one  thing:  Your  level  of  satisfaction. 

Are  you  satisfied  with  what  America's  delivering  to  the  working  families 
of  America?  I'm  not.  I'm  not  satisfied  at  all.  In  fact,  when  you  leave  this 
convention,  I  hope  not  only  are  you  really  dissatisfied,  1  hope  you  are 
gloriously  dissatisfied.  So  dissatisfied  that  you  will  absolutely  do  whatever 
it  takes  to  change  what  is  happening  in  America.  (Applause) 

So  let  us  be  the  voice  of  the  uninsured,  the  unorganized,  the  dispossessed. 
Let  us  be  the  voice  of  the  millions  in  the  middle  class,  the  unsung  heroes 
who  have  made  this  country  great  but  don't  get  their  share  of  credits 
and  rewards.  1  say  to  you  right  now,  in  2009,  this  is  our  time.  This  is  our 
opportunity.  It  is  our  responsibility  to  make  the  change.  (Applause) 

I  say  to  you,  20  or  30  years  from  now,  when  I'm  sitting  on  that  porch 
in  a  rocker — probably  a  glass  of  bourbon  in  one  hand — and  I  read  and  hear 
what  people  say  about  us,  those  of  us  that  are  here  in  the  fall  of  2009, 1 
hope  no  one  says  that  we  were  timid  or  shy. 
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I  hope  the  way  they  describe  this  new,  unified  labor  movement  in 
America  is  that  we  had  the  audacity  to  dream  big.  We  had  the  courage  to 
act,  and  we  have  the  power  to  make  it  happen. 

In  the  words  of  President  Obama:  Yes,  we  can! 

Thank  you,  brothers  and  sisters,  AFL-CIO.  (Standing  ovation) 

Thank  you. 

TRUMKA:  Let's  hear  it  again.  Let's  hear  it  again  for  President  Van  RoekeL 

(Applause) 

Great  speech,  great  message,  great  man,  great  trade  unionist. 

If  you  don't  mind,  I  want  to  take  a  moment  of  personal  privilege.  I 
don't  know  if  we  can  get  the  camera  to  move  over  to  the  section  over  here. 

A  good  friend  of  ours,  and  one  of  the  best  trade  unionists  that  I've  ever 
known  in  my  life,  Johnny  Cox,  came  all  the  way  from  Illinois.  Johnny 
suffered  a  stroke,  but  that  wouldn't  let  him  stop  from  being  with  his 
brothers  and  sisters  that  he's  fought  for  for  nearly  40  years.  So  if  we  could 
get  a  camera  on  Johnny  so  he  could  wave  to  people,  I'd  really  appreciate 
that.  There  you  go.  (Standing  ovation) 

Johnny,  we  love  you,  and  we're  thrilled  that  you  can  be  with  us.  You've 
always  been  the  heart  and  soul  of  the  labor  movement  and  we  love  you, 
buddy. 

Now  I'd  like  to  ask  the  shy  and  retiring  president  of  the  Steelworkers 
and  chairman  of  the  Legislation  and  Policy  Committee  to  give  us  a  report. 
Brother  Leo. 

REPORT  OF  THE  LEGISLATION  AND  POLICY 
COMMITTEE  (Resumed) 

VICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  Good  morning. 
Brothers  and  sisters,  we  have  an  ambitious  set  of  resolutions  today,  and 
some  of  them  are  going  to  be  very,  very  exciting.  As  we  go  along  today, 
Vice  Chair  Randi  Weingarten  and  I  will  work  together,  and  I've  asked  her 
to  help  me  co-chair  as  we  go  through  the  number  of  resolutions  we  are 
going  to  try  to  do  today. 

As  many  of  you  drove  to  Pittsburgh,  you  probably  came  down  a  highway 
or  a  bridge  or  you  looked  over  the  valley  and  you  saw  some  construction 
going  on.  You  saw  a  sign,  and  that  sign  probably  said  "Infrastructure 
project  funded  by  the  American  Recovery  and  Reinvestment  Act." 
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In  just  the  second  quarter  of  this  year  President  Obama's  economic 
recovery  package  has  created  already,  or  saved  already,  more  than  a  million 
and  a  half  jobs.  (Applause) 

1  don't  need  to  tell  you  in  this  room  whether  you're  a  public  employee, 
a  construction  worker,  a  steelworker  or  paper  worker,  or  now  especially  a 
teleworker,  that  we  have  a  long,  long  ways  to  go  yet. 

1  But  look  at  what  the  president's  done  to  start  the  economy  on  a  new 
path  and  to  give  it  a  jumpstart.  Steel  mills  are  reopening;  paper  mills  are 
reopening;  tire  plants  will  now  run  American  tires;  workers  are  fixing  roads 

!  and  bridges;  they  are  building  fire  stations;  they  are  taking  broadband  to 
underserved  communities;  making  and  installing  energy-efficient  home 
improvements;  looking  at  what  we're  going  to  do  at  the  renewable  energy 
sector  as  we  move  forward;  providing  child  care;  teaching  our  children; 

:  keeping  our  communities  safe. 

And  even  the  Republican  hypocrite,  double-dealing,  chiseling,  pocket- 
picking,  pension-robbing  Republican  governors  who  try  to  tear  down  our 

I  president.  President  Obama,  they  are  lining  up  to  get  their  picture  taken 
with  his  stimulus  program  that  they  objected  to.  What  a  bunch  of  phonies. 
(Applause) 

A  lot  of  people  are  working  together  because  of  our  president.  A  lot  of 
people  are  working  today  because  of  our  president. 

We've  got  plenty  of  ideas  to  give  him  and  the  administration  and  the 
members  of  the  House  and  the  Senate  on  what  they  can  do  more.  We  have 
plenty  of  ideas  to  give  governors  of  what  they  can  do  more.  And  today 
we're  going  to  start  moving  down  that  path  with  our  first  resolution. 
Resolution  3  in  your  book,  the  resolution  that's  going  to  lead  us  down  the 
path  of  jumpstarting  the  economy. 

I'd  like  to  call  upon  Co-Chair  Randi  Weingarten,  Randi,  to  present 
Resolution  No.  3. 

WEINGARTEN:  I'm  not  sure  I  can  do  better  with  all  those  adjectives, 
j  Brother  Gerard. 

i      So  I'm  going  to  call  on  the  secretary  of  our  committee,  who  is  my  state 

!  federation  president,  to  report  on  Resolution  3. 

1      But  let  me  just  say  this:  There's  only  one  good  thing  to  say  about 

America's  economic  collapse,  and  that  is  that  the  corporate  agenda  of  greed 
I  and  avarice  has  been  thoroughly  discredited.  (Applause) 
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Deregulation,  corporate  globalization,  privatization,  attacks  on  workers' 
rights  and  unions,  the  failure  to  invest  in  infrastructure,  the  failure  to 
invest  in  education,  the  failure  to  invest  in  skills  and  all  that  demonization 
and  scapegoating  on  top  of  it,  it  all  led  to  a  recipe  of  disaster. 

The  corporate  agenda's  excesses  have  brought  our  country  to  its  knees 
with  the  global  economy  not  far  behind,  and  it  was  only  the  concerted 
action  by  the  Obama  administration  and  the  courage  of  a  Demoaat-led 
Congress  that  kept  us  from  what  would  otherwise  have  been  the  second 
Great  Depression. 

There  can  be  no  return  to  business  as  usual.  Our  government  must 
address  the  immediate  job  crisis.  We  must  make  sure  there  are  more 
jobs,  good  jobs,  in  this  economy.  But  it  also  needs  to  turn  around  the 
underlying  imbalances  that  are  the  roots  of  this  crisis. 

How  are  we  going  to  turn  around  our  economy?  That  is  really  what 
this  morning's  resolutions  are  all  about.  And  as  Brother  Leo  Gerard 
said,  the  first  resolution  up  is  Resolution  3,  "Good  Jobs,  Tough  Times:  A 
National  Strategy  for  Economic  Recovery  and  Sustained  Growth." 

Right  after  that,  we're  going  to  do  Resolution  20,  which  is  a  "Call  for 
National  Jobs  Now!"  And  after  that  we  will  do  Resolution  10,  which  is 
"Creating  and  Retaining  Sustainable  Good  Green  Jobs."  And  we  end  with 
Resolution  12,  which  is  "A  Strong  Public  Sector,"  because  we  need  to  have 
the  partnership  between  the  private  and  the  public  sector. 

So  to  start  our  report,  1  want  to  call  on  Brother  Denis  Hughes,  who,  as 
I  said,  is  my  state  federation  president,  the  president  of  the  New  York  State 
AFL-CIO. 

Denis.  (Applause) 

RESOLUTION  NO.  3 

Good  Jobs,  Tough  Times:  A  National  Strategy  for  Economic 
Recovery  and  Sustained  Growth 

RESOLUTION  NO.  20 

Call  for  a  National  JOBS  Now!  initiative—An  Agenda  to 
Put  Americans  Back  to  Work 

DENIS  HUGHES,  New  York  State  AFL-CIO:  Thank  you,  Randi. 
Our  committee  is  recommending  for  adoption  two  excellent  and 
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comprehensive  resolutions  on  our  economic  challenges  and  the  urgent 
need  to  create  more  good  jobs.  Resolution  3,  "Good  Jobs,  Tough  Times," 
and  Resolution  20,  "Call  for  a  National  Jobs  Now!  Initiative." 

The  committee  has  reported  these  resolutions  out  together  to  be  voted 
at  the  same  time.  Our  path  to  turn  around  America's  economy,  which  we 
describe  in  Resolution  3,  has  four  principal  components:  Establishing  fair 
value  for  fair  work;  investing  in  America;  creating  a  global  fair  deal;  and 
regulating  our  financial  system. 

It's  also  time  to  restore  the  goal  of  full  employment  as  outlined  in 
the  Humphrey-Hawkins  Act  and  to  raise  the  minimum  wage  index  to 
inflation.  Fair  value  for  work  also  means  expanding  the  Family  and 
Medical  Leave  Act,  providing  paid  sick  leave,  closing  the  loopholes  in  the 
Equal  Pay  Act  of  1963  and  opening  up  access  to  higher  education. 

When  we  talk  about  investing  in  America,  Resolution  3  envisions 
investments  over  at  least  a  decade  in  a  world-class  infrastructure  composed 
of  modern  transportation,  communication,  schools,  energy,  water  and 
waste  management  systems.  We  know  that  a  world-class  workforce  must  be 
made  up  of  healthy,  highly  educated,  well-trained  workers.  We  know  that 
increased  investment  won't  deliver  good  jobs  unless  we  adopt  and  enforce 
strong  "Buy  America"  requirements.  (Applause) 

We  also  must  rebuild,  strengthen  and  modernize  our  manufacturing 
capacity. 

To  fund  and  increase  public  investments,  we  should  pass  a  financial 
transaction  tax  that  can  raise  significant  sums  while  affecting  speculative 
financial  activity. 

In  calling  for  a  global  fair  deal,  Resolution  3  recognizes  that  trying  to 
strengthen  and  grow  the  American  middle  class  without  changing  our 
interaction  in  the  global  economy  is  like  pouring  water  into  a  leaky  vessel. 

We  seek  a  strategic  pause  and  review  to  look  at  existing  trade 
agreements  and  build  a  comprehensive  new  trade  policy  that  will  support 
the  creation  of  good  jobs  at  home. 

We  must  strengthen  and  enforce  our  trade  laws  so  American  workers 
and  businesses  can  compete  on  a  level  playing  field.  And  we  must  demand 
urgent  attention  to  our  imbalanced  trade  relationship  with  China. 

Resolution  3  also  calls  for  financial  regulation  to  ensure  the  soundness, 
fairness,  transparency  and  accountability  of  financial  markets,  participants 
and  products.  We  need  more  robust  government  action  to  end  the  home 
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foreclosure  crisis  and  ensure  safe,  quality  lending  for  home  loans  and 
other  consumer  financing,  businesses  and  economic  development  in  our 
community. 

In  summary,  we  reject  the  cynical  notion  that  America  can't  afford 
these  investments  in  this  economy.  On  the  contrary,  we  believe  now  is 
precisely  the  time  to  fight  back. 

Resolution  20,  submitted  by  the  Machinists,  the  Amalgamated  Transit 
Union,  the  Painters  and  the  Plumbers,  describes  the  dire  economic  crisis 
our  country  is  facing  and  calls  on  the  AFL-CIO  to  serve  as  a  catalyst  for  a 
Jobs  Now!  Initiative,  working  with  local,  state  and  federal  governments  to 
adopt  policies  and  programs  to  put  the  unemployed  and  underemployed 
back  to  work. 

At  the  request  of  the  Machinists,  the  Legislation  and  Public  Policy 
Committee  accepted  an  amendment  to  Resolution  20,  and  the  amended 
resolution  is  printed  in  Book  2. 

On  the  committee's  recommendation,  1  move  that  the  convention 
adopt  Resolutions  3  and  20  as  amended. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HUGHES:  We  have  a  second.  I'm  not  finished  yet. 

Resolution  3  subsumes  Resolution  41.  No  further  action  will  be  taken 
on  Resolution  41. 

Now  I  give  it  back  to  Randi  Weingarten. 

WEINGARTEN:  The  committee  recommends  that  Resolution  3  and 
Resolution  20  as  Denis  described,  including  what  is  subsumed,  be  adopted. 
Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WEINGARTEN:  Any  discussion? 

Tom  Buffenbarger,  president  of  the  lAM. 

VICE  PRESIDENT  THOMAS  R.  BUFFENBARGER,  Machinists: 

Brothers  and  sisters,  I  rise  in  support  of  the  Jobs  Now!  resolution.  Over 
30,000  Machinist  union  members  have  been  laid  off  in  the  last  10  months. 
Many  of  our  sister  unions  were  hit  even  harder.  America  now  has  29.7 
million  unemployed  workers,  involuntary  part-time  workers  or  workers 
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who  want  a  job  but  cannot  find  one. 

Just  in  the  last  four  months,  another  900,000  Americans  simply  gave 
up  looking  for  a  job.  Never  before  have  31  million  Americans  been  idled 
to  this  degree.  Not  in  the  Reagan  recession  of  1981.  Not  in  the  Hoover 
depression  of  1929.  Only  as  a  result  of  Bush's  financial  fiascoes  of  2008 
have  so  many  become  jobless. 

Thirty-one  million  American  workers,  union  and  nonunion  alike,  are 
hurting  and  hurting  like  they  never  have  before. 

Thirty-one  million  need  jobs  now.  Thirty-one  million  Americans  need 
a  second  stimulus  package.  A  second  targeted  stimulus  package  aimed  at  our 
manufacturing,  construction  and  transportation  sectors  can  create  jobs  now. 

New  policies  designed  to  reignite  the  engines  of  growth  can  generate 
jobs  now.  Our  resolutions  explain  how  we,  as  a  nation,  can  do  that. 

Sisters  and  brothers,  if  we  are  all  talk  and  no  action,  then  those  31 
million  Americans  will  be  even  worse  off  next  year  than  they  are  now. 

Their  brightest  hope  will  turn  into  deep,  dark  despair.  So  jobs  now  must 
become  our  initiative,  our  issue,  our  action  agenda  and  our  clarion  call. 

When  we  were  asked  what  does  labor  want?  Our  answer  should  be, 
"Jobs  Now!" 

So  let's  practice  that.  Say  it  quietly.  And  let's  see  those  signs  hoisted 
into  the  air. 

Jobs  Now!  Say  that.  (Shouts  of  "Jobs  Now!") 
Louder.  (Shouts  of  "Jobs  Now!") 
Louder  still.  (Shouts  of  "Jobs  Now!") 

Now  let  me  ask  you  this,  when  14.5  million  Americans  are  laid  off, 
what  does  labor  want?  (Shouts  of  "Jobs  Now!") 

When  hundreds  of  thousands  of  Auto,  Steel  and  Communications 
Workers  are  laid  off,  what  does  labor  want?  (Shouts  of  "Jobs  Now!") 

When  9  million  Americans  are  forced  to  work  fewer  hours  each  week, 
what  does  labor  want?  (Shouts  of  "Jobs  Now!") 

When  thousands  of  Teachers  and  Fire  Fighters  and  Letter  Carriers, 
Government  and  Postal  Workers  and  State,  County  and  Municipal 
Employees  are  furloughed,  even  for  a  few  days  each  month,  what  does 
labor  want?  (Shouts  of  "Jobs  Now!") 

When  tens  of  thousands  of  Plumbers,  Painters,  Sheet  Metal  Workers, 
Ironworkers,  Bricklayers  and  Electricians  are  sitting  on  the  bench  in  hiring 
halls,  what  does  labor  want?  (Shouts  of  "Jobs  Now!") 
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And  when  Service  Employees  and,  yes,  I  said  the  Service  Employees, 
Laborers,  Teamsters,  Food  and  Commercial  or  Farm  Workers  are  out  of 
work,  what  does  labor  want?  (Shouts  of  "Jobs  Now!") 

So  when  5.7  million  Americans  who  want  work  and  can't  find  a  job, 
what  does  labor  want?  (Shouts  of 'Jobs  Now!") 

And  when  900,000  Americans  become  so  discouraged  that  they  stop 
looking  for  work,  what  does  labor  want?  (Shouts  of  "Jobs  Now!") 

Thank  you,  Mr.  President.  I  urge  adoption  of  this  resolution.  (Applause) 

WEINGARTEN:  Thank  you.  Brother  Buffenbarger. 

I'm  going  to  recognize  mike  2  first  and  then  we'll  go  in  order.  But  1 
want  to  recognize  our  sister  from  the  United  Auto  Workers,  who  have 
really  taken  it  on  the  chin  in  terms  of  this  recession,  Elizabeth  Bunn. 

VICE  PRESIDENT  ELIZABETH  BUNN,  UAW:  Thank  you,  Randi. 

As  Randi  mentioned,  my  name  is  Elizabeth  Bunn,  secretary-treasurer 
of  the  United  Auto  Workers.  On  behalf  of  our  union's  great  president,  Ron 
Gettelfinger,  and  our  active  and  retired  membership,  1  rise  in  support  of 
Resolution  3. 

The  tale  of  our  sector  is  the  tale  of  American  workers.  No  union  is  more 
identified  than  the  UAW  with  helping  to  build  the  American  middle  class. 

At  one  time  the  patterns  the  UAW  set  with  our  major  employers  set 
standards  that  benefited  all  workers,  lifting  wages  and  establishing  new 
benefits.  As  productivity  and  employment  expanded,  millions  of  families 
entered  the  middle  class,  obtaining  homes,  economic  security,  health 
insurance  and  secure  retirements. 

Said  differently,  brothers  and  sisters,  we  have  always  built  great  cars 
and  trucks.  But  with  our  tax  dollars  and  consumer  spending,  we  have  also 
helped  to  build  great  schools  and  libraries,  great  bridges  and  hospitals, 
great  parks,  universities  and  roads.  (Applause) 

But  in  recent  years  national  policies  have  written  a  different  story  for 
us.  Corporate  globalization,  deregulation  and  the  rise  of  other  right-wing 
economic  policies  have  led  to  a  relentless  attack  on  workers,  their  unions 
and  their  standard  of  living.  An  attack  on  our  workers,  our  unions  and  our 
standard  of  living. 

The  results:  Millions  of  industrial  jobs  lost,  stagnant  wages  and  eroded 
benefits  for  both  current  workers  and  retirees.  Today  Walmart  sets  the  pattern. 
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In  the  auto  sector,  we're  told  nonunion,  foreign-owned  transplants 
establish  the  appropriate  wage  levels.  This  is  what  a  race  to  the  bottom 
looks  like.  This  is  an  attack  the  middle  class  cannot  survive. 

According  to  the  Bob  Corkers  and  Richard  Shelbys  of  the  world,  the 
path  forward  is  a  path  downward.  But  brothers  and  sisters,  high  wages  and 
good  benefits  did  not  get  us  into  the  economic  mess  we're  in,  and  lowering 
wages  and  eliminating  benefits  will  not  get  us  out  of  it. 

This  resolution  sets  us  on  a  different  course,  a  new  national  economic 
strategy  of  growth,  fairness  and  investment  for  our  future,  restoring  the 
right  to  join  unions  and  bargaining  collectively.  How  different  the  recent 
debate  about  the  domestic  auto  industry  would  have  been  had  the  workers 
employed  in  the  Toyota  and  Nissan  and  Hyundai  and  Mercedes  plants  in 
our  country  had  the  benefit  of  a  union  contract. 

We  support  passage  of  the  Employee  Free  Choice  Act  as  a  critical 
component  to  restoring  the  economy,  and  we  pledge  to  the  workers  of 
the  nonunion  plants  that  we  will  stand  by  their  sides  as  they  organize 
under  the  banner  of  the  new  law.  We  need  to  raise  the  minimum  wage, 
full  employment,  paid  sick  leave.  We  need  to  invest  in  America.  We  need  a 
global,  fair  deal.  We  need  to  establish  financial  regulation  that  stops  Wall 
Street  from  looting  America's  mainstream  economy. 

Brothers  and  sisters,  every  one  of  us  here  in  our  union  share  a  proud 
and  great  history.  Our  call  today  is  not  to  relive  it,  it  is  not  to  return  to  the 
decades  of  the  last  century  when  we  created  the  20th-century  middle  class. 
It  is  to  begin  the  journey  to  creating  the  middle  class  of  the  21st  century,  a 
smarter,  greener,  more  diverse,  more  efficient  global  economy,  an  economy 
that  works  for  everyone  in  our  own  country,  and  in  every  corner  of  the 
fragile  planet  we  call  Earth. 

We  can  start  today  by  adoption  of  Resolution  3.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you,  Elizabeth. 

The  brother  at  microphone  3,  would  you  do  us  a  favor  and  just  also 
make  sure  you  say  your  name  and  union. 

FRANK  CARROLL,  Electrical  Workers:  Madame  Chairman,  I'm  from 
the  IBEW  delegation.  I'm  vice  president  of  the  Second  District,  which 
includes  all  of  New  England. 

This  broad-ranging  resolution  is  an  excellent  summary  of  the  disastrous 
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policies  that  have  brought  our  country  low  and  destroyed  millions  of  jobs. 
My  home  local  is  a  construction  local  in  Bridgeport,  Connecticut.  My 
local  and  many  others  in  all  the  trades  around  this  country  are  trying  new 
things,  building  relationships  and  getting  work  any  way  we  can.  What  we 
really  need  everywhere  is  an  economy  that  is  growing  again.  The  stimulus 
passed  by  Congress  earlier  this  year  was  a  tremendous  beginning,  but  we 
need  to  ensure  that  funds  reach  the  necessary  areas. 

Like  the  resolution  says,  we  need  a  world-class  infrastructure,  significant 
investment  in  transportation  and  a  highly  educated  and  well-trained 
workforce  to  put  it  all  together.  We  must  push  further  the  additional 
projects  that  will  not  only  bring  jobs  and  rebuild  the  economy,  but  also  aid 
our  manufacturing  sector  and  address  the  energy  environmental  issues. 

One  project  that  brings  it  all  together  is  the  proposed  natural  gas  pipeline 
in  Alaska.  It's  estimated  that  tens  of  thousands  of  jobs  will  be  created  from 
the  manufacturing  of  steel  pipe  and  its  components,  to  their  transportation 
and  shipping,  to  the  construction  that  would  be  required  under  a  project 
labor  agreement,  and  the  necessary  maintenance  many  years  to  come. 

Even  though  this  project  is  thousands  of  miles  away  from  my  home, 
it  will  benefit  my  community  and  communities  across  the  country.  This 
is  the  type  of  infrastructure  of  projects  we  must  continue  to  fight  for,  ones 
that  will  rebuild  our  economy  through  good  jobs. 

We've  talked  a  lot  about  young  workers  at  this  convention.  The  sooner 
we  build  the  stronger  economy,  the  sooner  we  will  be  able  to  offer  the 
kinds  of  opportunities  that  today's  young  workers  need. 

Thank  you,  and  1  urge  adoption  of  this  resolution.  (Applause) 

WEINGARTEN:  Thank  you,  Brother.  Microphone  4. 

RUBY  NEWBOLD,  AFT:  Thank  you,  Madame  Chair.  1  am  the  AFT  vice 
president  from  Detroit,  Michigan — (Applause) — a  community  especially 
hard  hit  by  the  collapse  of  the  economy. 

I  know  that  1  have  colleagues  from  Detroit  in  the  audience  here  on 
the  floor.  My  colleague  from  Detroit,  the  president  of  the  Detroit  Federation 
of  Teachers  is  here,  as  well  as  my  colleague,  Diann  Woodard,  the  former 
president  of  the  Organization  of  School  Administrators  and  Supervisors. 

1  want  to  talk  about  this  from  the  perspective  of  my  union,  the  Detroit 
Association  of  Educational  Office  Employees,  and  my  role  as  the  chair  of 
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the  Coalition  of  Detroit  Public  School  Unions. 

My  union  had  150  layoffs  this  summer.  That  might  not  sound  so  bad 
compared  to  other  industries,  but  it  came  on  top  of  more  than  400  jobs  we 
have  lost  in  the  last  four  years,  and  ahead  of  a  potential  loss  of  another  200 
to  the  privatization  of  central  administration  services.  The  teachers,  the 
paraprofessionals,  the  bus  drivers,  administrators  and  others  in  the  system 
are  taking  the  same  hits,  and  it  is  tearing  our  district  apart  and  hurting  the 
most  vulnerable  in  our  community,  our  students. 

Children  only  get  one  chance  to  be  in  the  first  grade.  The  dissemination 
of  public  services  in  our  city  and  state  comes  on  top  of  job  losses  in  Detroit 
homes'  top  industry,  automobiles  and  the  loss  in  all  related  industries 
in  our  community  and  around  the  country.  Our  area  alone  has  an 
unemployment  rate  of  28.9  percent.  This  is  familiar  to  all  of  you.  Everyone 
in  this  room  knows  someone  who  has  lost  a  job  or  a  home,  or  has  had  to 
cut  back  to  stretch  a  dollar  in  tough  times. 

This  is  such  a  comprehensive  resoluhon,  I'm  not  even  sure  what  to 
focus  on.  As  the  resolution  says,  the  time  is  now.  We  must  fight  back.  The 
time  is  now,  labor.  We  must  stand  together  to  rebuild  our  economy  and 
return  to  a  time  of  fairness  and  equality  for  working  people,  and  make  sure 
our  children  have  a  future  that  they  deserve. 

Thank  you,  Madame  Chair. 

WEINGARTEN:  Thank  you,  Sister  Newbold.  Microphone  1. 

VICE  PRESroENT  FRED  REDMOND,  USW:  Thank  you,  Madame  Chair. 
First  of  all,  I'm  a  proud  member  of  the  United  Steelworkers  union.  (Applause) 

First,  I  would  like  to  commend  the  committee  for  presenting 
Resolution  No.  3,  which  is  actually  a  real  comprehensive  strategy  for 
economic  recovery.  Thousands  of  our  members,  primarily  from  the 
industrial  manufacturing  sector,  have  been  severely  impacted  by  unfair 
trade  deals,  deregulation,  but  most  of  all  by  the  lack  of  a  national  economic 
policy  that  will  allow  our  members  to  compete  on  a  level  playing  field. 

Issues  of  workers'  rights,  human  rights,  currency  manipulation,  illegal 
subsidies  and  intellectual  property  rights  have  kept  workers  in  this  country, 
particularly  in  industrial  manufacturing,  at  a  severe  disadvantage. 

See,  we  know  that  America  works  best  when  we  build  things.  A  healthy 
manufacturing  sector  in  this  country  is  essential  if  we  are  to  rebuild  the 
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middle  class.  So,  Madame  Chair,  I  trust  that  every  member  of  Congress  and 
the  Senate  will  receive  a  copy  of  Resolution  No.  3,  because  it  addresses  the 
real  issues  of  what's  wrong  with  America,  and  1  urge  its  adoption.  Thank 
you.  (Applause) 

WEINGARTEN:  Thank  you.  Brother.  And  no  doubt  it  will  as  soon  as,  or 
if,  these  resolutions  are  passed. 

Seeing  no  one  at  the  microphone,  I  am  asking  if  that  means  we  are 
ready  for  a  vote. 

So,  all  in  favor  of  calling  the  question,  say  aye.  Any  opposed  to  calling 
the  question,  say  nay. 

OK.  Those  in  favor  of  Resolutions  3  and  20,  say  aye.  Those  opposed, 
say  no. 

Resolutions  3  and  20  are  adopted.  (Applause) 
(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.  The 
resolution  covered  by  them  appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  3 

Good  Jobs,  Tough  Times:  A  National  Strategy  for  Economic 
Recovery  and  Sustained  Growth 

AS  WE  MEET  in  the  great  industrial  city  of  Pittsburgh  in  the  fall  of  2009, 
we  confront  the  most  daunting  economic  challenges  of  our  lifetime.  It  is 
our  job  to  turn  these  challenges  into  an  extraordinary,  once-in-a-lifetime 
opportunity  for  fundamental  economic  transformation — but  to  succeed, 
we  must  act  with  vision,  energy  and  solidarity. 

Everything  has  gone  wrong  all  at  once — a  linked  series  of  collapses  in  our 
housing  market  and  our  financial  sector  collided  with  unsustainable  trade 
deficits  and  a  long-term  erosion  of  our  labor  market  and  real  economy. 
We  are  losing  almost  a  half-million  jobs  a  month,  while  wage  growth  has 
stagnated,  foreclosures  and  bankruptcies  are  skyrocketing  and  workers' 
retirement  savings  have  been  decimated.  The  comfortable  fiction  that 
an  under-regulated  free  market  inevitably  delivers  efficient  and  rational 
outcomes  is  no  longer  viable. 

The  corporate  agenda  has  been  thoroughly  discredited  by  its  own  over- 
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reaching  and  internal  contradictions.  At  the  end  of  the  day,  an  agenda 
premised  on  deregulation,  corporate  globalization,  privatization  and 
attacks  on  workers'  rights  and  unions  will  fail  if  it  succeeds:  Failure  to 
invest  in  infrastructure  and  skills  undermines  productivity  growth  and 
long-term  prosperity,  and  cheap  labor  makes  for  lousy  consumers.  We 
have  for  many  years  raised  questions  about  fairness  and  the  impact  of  the 
Wall  Street  agenda  on  workers;  in  this  past  year,  we  saw  that  the  corporate 
model  cannot  even  deliver  reliably  in  terms  of  profit  and  self-interest — at 
least  not  without  government  support. 

We  need  immediate  action  by  the  federal  government  to  spur  economic 
growth  and  job  creation,  as  well  as  a  longer-term  national  economic  strategy 
to  rebuild  our  middle  class  and  rebalance  our  economy.  The  labor  movement 
has  a  pivotal  and  irreplaceable  role  to  play  at  this  crucial  moment. 

At  the  last  AFL-CIO  Convention  in  2005,  we  identified  structural 
weaknesses  in  the  U.S.  and  global  economies: 

"U.S.  consumption  is  driving  growth  in  the  global  economy,  but  it 
is  consumption  based  on  debt,  not  growing  income  and  wages.  The 
national  savings  rate  has  turned  negative,  and  real  wages  are  falling, 
even  as  the  economy  grows.  We  have  allowed  our  productive  national 
economy  to  atrophy,  replacing  solid  middle-class  jobs  in  manufacturing 
and  high-end  services  with  lower-paying  jobs  in  non-tradable  services, 
while  we  starve  the  public  sector  for  needed  resources.... Clearly, 
corporate  globalization  policies  have  failed  the  challenge.  Workers  have 
been  forced  into  a  race  to  the  bottom.  Countries  burdened  by  debt  are 
required  to  enforce  austerity  at  home  and  pursue  export-led  growth 
abroad.  Financial  speculation  has  been  unleashed;  corporations  left 
unaccountable;  workers'  rights  trampled.  The  result  is  slow  growth, 
excess  capacity,  an  endangered  environment  and  workers  who  are 
forced  to  pay  the  price." 

We  also  laid  out  an  ambitious  economic  reform  agenda: 

"The  challenge  to  build  and  sustain  good  jobs  in  America... requir[es] 
us  to  restore  health  care,  retirement  and  economic  security,  protect 
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workers'  freedom  to  form  unions,  prevent  erosion  of  important 
workplace  rights  and  protections,  help  workers  balance  work  and  family 
demands,  and  provide  them  with  meaningful  education  and  training 
opportunities  and  a  sound  system  of  unemployment  compensation  to 
fall  back  on  in  need." 

While  we  have  made  progress  in  some  of  these  areas  and  are  poised  to 
do  so  in  others,  we  have  a  lot  of  work  before  us.  First  and  foremost,  we 
need  to  enact  the  Employee  Free  Choice  Act — to  restore  the  right  of  every 
worker  to  choose  to  join  a  union  and  bargain  collectively  for  good  wages 
and  benefits  (see  Resolution  1:  Seizing  the  Moment  for  Growth,  Strength 
and  Solidarity:  Organizing  for  our  Future,  page  1).  Secondly,  we  need  to 
secure  universal  health  care  for  all,  to  guarantee  access  and  quality  and 
control  skyrocketing  costs  and  waste  (see  Resolution  4:  Health  Care  Reform 
Now,  page  22).  Thirdly,  we  urgently  need  to  address  the  gaping  holes  in 
our  retirement  security  system  (see  Resolution  5:  Achieving  Retirement 
Security  for  Working  Families,  page  28).  And  we  need  to  ensure  the  Labor 
Department  once  again  can  fulfill  its  mandate  with  pride  and  competence, 
enforcing  our  labor  laws  and  keeping  workplaces  safe  and  healthy  (see 
Resolution  6:  Safe  Jobs  for  All,  page  31). 

It  is  increasingly  clear  that  protecting  workers'  rights,  investing  in 
American  industry  and  infrastructure,  strengthening  our  public  sector, 
generating  good  jobs  and  expanding  education  and  training  opportunities 
are  central  to  building  a  solid  foundation  for  renewed  economic  prosperity 
and  growth  for  everyone.  If  we  do  not  succeed  in  rebuilding  our  middle 
class,  our  economic  prospects  will  remain  dim  for  the  foreseeable  future. 

How  We  Got  Here 

At  least  since  the  mid-1990s,  debt-financed  consumer  spending  has 
powered  economic  growth  in  the  United  States  and,  through  the 
imbalance  in  our  external  accounts,  much  of  the  rest  of  the  world  as 
well.  Despite  stagnant  wages,  consumers  were  able  to  support  growth  by 
working  longer  hours  and  more  jobs,  by  drawing  down  savings  and  by 
assuming  increasing  debt  burdens  justified  by  asset  inflation — equities  in 
the  1990s  and  housing  since  2000. 
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The  eight  years  of  the  Bush  administration  exacerbated  these  problems 
with  its  sustained  attack  on  worl<:ers  and  unions,  tax  cuts  for  the  wealthy 
and  an  undermining  of  the  federal  government's  ability  to  deliver  quality 
services  and  regulate  in  the  public  interest. 

This  model  of  growth  has  failed.  The  economic  recoveries  from  the  1990 
and  2001  recessions  have  been  the  weakest  of  all  post- WWII  recoveries. 
Income  now  is  more  concentrated  in  the  United  States  than  at  any  time 
since  the  1920s,  and  more  concentrated  than  in  any  other  developed 
country.  As  the  current  crisis  has  demonstrated,  growth  that  depends 
on  asset  bubbles  and  eroding  labor  markets  is  unstable  and,  therefore, 
unsustainable. 

There  can  be  no  return  to  business  as  usual.  We  cannot,  and  we  should 
not,  continue  to  rely  on  debt-financed  consumer  spending  to  power 
growth  in  the  future.  Nor  can  we  continue  to  power  global  growth  by 
serving  as  the  world's  consumer  of  first  and  last  resort. 

In  addition  to  urgently  addressing  the  immediate  economic  crisis  (see  our 
July  2009  Executive  Council  statement,  "Economic  Recovery:  Take  Two"), 
our  government  also  must  address  the  underlying  imbalances  that  are  at 
the  root  of  the  crisis. 

Firstly,  we  must  address  the  fundamental  imbalance  between  the  United 
States  and  the  global  economy.  We  can  do  this  by  investing  in  America, 
to  restore  the  competitiveness  of  our  economy,  while  we  also  take  steps  to 
level  the  global  playing  field,  through  reforming  our  flawed  trade,  currency 
and  tax  policies.  We  cannot  continue  to  borrow  hundreds  of  billions  of 
dollars  from  the  rest  of  the  world  every  year  to  fund  consumption  of  goods 
that  our  companies  no  longer  are  producing  in  the  United  States. 
Secondly,  we  must  address  the  imbalance  between  finance  and  the  real 
economy.  In  a  well-functioning  economy,  finance  is  the  servant  of  the 
real  economy,  not  its  master.  A  combination  of  financial  deregulation  and 
financial  innovation  allowed  the  collapse  of  the  U.S.  housing  bubble  to 
trigger  a  global  financial  crisis.  Financial  deregulation  also  facilitated  high 
levels  of  personal  debt,  which  left  borrowers  exposed  when  the  housing 
bubble  burst.  Financial  deregulation  also  diverted  economic  resources  to 
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the  financial  sector,  and  away  from  productivity-enhancing  investments  in 
the  real  economy.  Financial  re-regulation  at  both  the  national  and  global 
level,  as  well  as  protection  of  consumers,  constitute  crucial  components  of 
any  solution. 

Thirdly  and  most  fundamentally,  we  must  address  the  staggering 
imbalance  between  the  bargaining  power  of  workers  and  employers.  This 
is  crucial  to  restoring  the  relationship  between  productivity  growth  and 
wages  and  reducing  rising  inequality.  Tight  labor  markets  and  a  meaningful 
minimum  wage  will  help,  but  we  also  must  reform  our  labor  laws  to  restore 
workers'  fundamental  right  to  organize  and  bargain  collectively. 

A  National  Economic  Strategy 

If  the  United  States  is  to  rise  out  of  our  current  economic  crisis  and 
compete  and  thrive  in  a  dynamic  global  economy  in  the  21st  century, 
we  will  need  a  coherent  national  economic  strategy  that  encompasses 
domestic  reinvestment  and  rebalancing,  rebuilding  our  government 
and  deep  reform  of  our  flawed  trade  policies.  We  also  need  to  rein  in 
the  financial  excesses  that  precipitated  the  global  financial  crisis  and 
exacerbated  inequality. 

Fair  Value  for  Fair  Work 

America's  workers  are  America's  consumers.  For  decades,  we  have  seen  our 
real  wages  stagnate,  even  as  the  economy  grew,  new  technology  developed 
and  corporate  profits  and  CEO  pay  ballooned.  If  we  are  to  rebuild  our 
middle  class  on  a  durable  foundation,  we  must  reward  work  and  respect 
workers.  In  particular,  we  must  make  sure  that  our  economic  policies  are 
fair  to  and  address  the  concerns  of  working  women,  minorities  and  young 
workers. 

•  Pass  the  Employee  Free  Choice  Act  so  workers  can  bargain  for  their  fair 
share  of  the  wealth  they  create. 

•  Restore  the  goal  of  full  employment  as  outlined  in  the  Humphrey- 
Hawkins  Act.  We  need  a  macroeconomic  policy  that  balances  price 
stability  with  full  employment  and  is  accountable  to  Main  Street 
interests,  not  just  Wall  Street. 
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•  Raise  the  minimum  wage  and  index  it  to  inflation  so  people  who 
work  full  time  can  rise  out  of  poverty  and  provide  their  children  with 
opportunities  to  fulfill  their  potential. 

•  Strengthen  the  Family  and  Medical  Leave  Act  so  it  covers  more  workers, 
includes  paid  leave  and  covers  more  family  needs. 

•  Pass  the  Healthy  Families  Act  (H.R.  2460),  which  would  provide  full-time 
employees  with  seven  paid  sick  days  per  year  (and  a  prorated  amount  for 

I    part-time  employees).  Paid  sick  days  would  reduce  the  spread  of  illness 
'    by  workers  otherwise  forced  by  economic  necessity  to  go  to  work  sick, 
and  would  benefit  the  79  percent  of  low-income  workers,  a  majority  of 
whom  are  women,  who  currently  do  not  have  a  single  paid  sick  day. 

•  Pass  the  Paycheck  Fairness  Act  (H.R.  12)  to  close  loopholes  in  the  Equal 
Pay  Act  of  1963,  improving  fairness  in  the  workplace  by  requiring 
employers  to  demonstrate  that  wage  gaps  between  men  and  women 
doing  the  same  work  are  truly  a  result  of  factors  other  than  gender 
and  strengthening  the  government's  ability  to  identify  and  remedy 
systematic  wage  discrimination. 

•  Support  the  Campaign  for  College  Affordability  and  urge  the  U.S. 
government  to  expand  access  to  higher  education  by  working  to  reduce 
barriers  to  entry,  financial  or  otherwise. 

i  Invest  in  America 

As  private  demand  pulls  back,  the  most  effective  path  to  both  recovery 
I  and  strong,  sustainable  and  equitable  growth  is,  as  President  Obama  has 
:  argued,  an  ambitious  public  investment  agenda. 

•  Infrastructure  and  good  green  jobs:  We  need  to  invest — over 
the  course  of  at  least  the  next  decade — in  a  world-class  infrastructure, 
composed  of  modern  transportation,  communications,  schools, 
energy,  water  and  waste  management  systems.  The  Association  of  Civil 
Engineers  has  estimated  that  the  United  States  has  at  least  a  $1.7-trillion 
deficit  in  basic  infrastructure.  The  initial  spending  included  in  the 
American  Recovery  and  Reinvestment  Act  of  2009  takes  us  in  the  right 
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direction,  but  much  more  will  be  needed  to  close  our  infrastructure 
and  transportation  deficit,  both  in  the  short  term  and  over  the  course 
of  the  next  decade.  Public  investment  in  clean  energy  will  be  essential 
in  reducing  our  dependence  on  imported  and  non-renewable  energy 
sources,  as  well  as  creating  good  jobs  at  home.  (See  Resolution  10: 
Creating  and  Retaining  Sustainable  Good  Green  Jobs,  page  50.) 

•  Transportation:  Public  investment  in  transportation  infrastructure 
has  always  been  an  engine  for  job  creation.  Every  billion  dollars  invested 
supports  30,000  good  jobs.  Our  aviation,  mass  transit,  Amtrak  and  freight 
rail,  highway  and  bridge,  port  and  waterway  systems  suffer  from  decades 
of  neglect,  and  today  this  underinvestment  is  threatening  the  national 
economy  and  our  global  competitiveness.  Billions  in  new  investments 
will  accomplish  dual  objectives:  millions  of  good,  long-term  jobs  will  be 
created  and  our  decaying  transportation  infrastructure  will  be  repaired 
and  expanded. 

•  Education  and  skills:  We  need  a  world-class  workforce,  composed 
of  healthy,  highly  educated  and  well-trained  workers.  To  meet  this 
challenge,  our  nation  needs  a  cohesive  national  strategy  that  links 
substantial  investment  in  job  creation  to  an  improved  educational 
system  and  significant  public  resources  directed  toward  skill  development 
programs.  We  should  commit  to  providing  all  Americans  with  access 

to  a  postsecondary  education  that  carries  them  as  far  as  their  ambitions 
and  capabilities  take  them.  This  includes  further  education,  including  an 
associate's  degree,  a  bachelor's  or  graduate  degree,  a  vocational  credential 
or  industry-recognized  certification.  This  effort  could  be  financed  by 
expanding  funding  for  the  Pell  grant  program  and  making  it  more 
accessible  to  working  adults  and  dislocated  workers,  and  promoting 
quality,  registered,  joint  apprenticeship  programs.  Effective  job 
preparation  combines  degrees  with  good  school-to-work  programs  at  the 
high  school  level  and  on-the-job  skill  upgrading, 

•  Buy  American:  Increases  in  investment  won't  deliver  good  jobs  at 
home  unless  we  make  sure  that — to  the  greatest  extent  possible — we 
adopt  and  apply,  consistent  with  our  obligations  under  trade  agreements 
and  the  World  Trade  Organization,  "Buy  American"  requirements  related 
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to  all  federal  procurement,  especially  procurement  associated  with  new 
investments  in  infrastructure,  transportation  and  green  energy  initiatives. 

•  Sectoral  strategies:  We  need  to  rebuild,  strengthen  and  modernize 
our  manufacturing  capacity  through  expanding  the  Manufacturing 
Extension  Partnerships  and  investment  in  innovation  and  regional 
assistance  to  support  high-wage  workplaces.  In  addition,  we  need  new 
financing  and  marketing  plans  for  local  manufacturers  to  support 
domestic  production  and  good  jobs.  Manufacturing  creates  good  jobs, 
both  directly  and  through  linkages  down  the  supply  chain.  It  is  also 
crucial  to  our  technological  leadership  and  innovation  and  to  our 
national  security.  Furthermore,  a  healthy  and  vibrant  manufacturing 

]  sector  is  essential  if  we  are  to  reduce  our  trade  deficit  and  produce  more 
of  the  goods  we  consume. 

•  Financial  transactions  tax:  To  fund  increases  in  public  investment 

over  the  medium  to  long  term,  additional  revenue  sources  will  be  > 
needed.  We  should  adopt  a  financial  transactions  tax  that  can  raise 
significant  funds  while  mainly  affecting  speculative  financial  activity. 

If  public  investment  is  sufficiently  ambitious,  sustained  and  well-targeted, 
it  will  "crowd  in"  private  investment  and  replace  asset  bubbles  with 
productive  investment  as  the  engine  for  stronger,  more  sustainable  and 

I  more  equitable  economic  growth  in  the  United  States  and  globally.  It 
also  will  tighten  labor  markets,  which,  along  with  meaningful  minimum 
labor  standards  and  rising  union  density,  will  help  restore  the  balance  of 
bargaining  power  between  workers  and  their  employers.  These  measures  will 

j  contribute  to  greater  economic  equality  for  all  and  a  revitalized  middle  class. 

A  Global  Fair  Deal 

If  we  ignore  the  global  component  of  our  economic  collapse,  unregulated 
global  competitive  pressures  eventually  will  undermine  any  domestic 
reforms  and  worker  gains.  Trying  to  strengthen  and  grow  the  American 
middle  class  without  changing  our  interaction  with  the  global  economy  is 
s  like  pouring  water  into  a  leaky  vessel. 

•  Strategic  pause  and  review:  We  should  not  adopt  or  negotiate  new 
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trade  agreements  until  we  review  the  record  of  existing  trade  agreements 
and  build  a  comprehensive  new  trade  policy  that  will  support  the 
creation  of  good  jobs  at  home.  The  TRADE  Act,  introduced  by  Rep.  Mike 
Michaud  with  more  than  100  co-sponsors  in  the  House,  and  soon  to  be 
introduced  in  the  Senate  by  Sen.  Sherrod  Brown,  lays  out  such  a  review 
and  reform.  Reform  must  apply  both  to  bilateral  agreements  and  to  new 
talks  at  the  World  Trade  Organization.  We  should  use  the  strategic  pause 
to  review  the  performance  of  past  trade  agreements  and  recommend 
renegotiation  where  needed. 

•  China  trade:  Our  imbalanced  trade  relationship  with  China  needs 
urgent  attention  and  action.  The  Chinese  government  has  violated  its 
international  obligations  with  respect  to  workers'  rights,  human  rights, 
currency  manipulation,  illegal  subsidies  and  intellectual  property  rights, 
among  other  things.  We  urge  Congress  to  introduce  and  pass  a  comprehensive 
trade  bill  giving  our  government  the  tools  it  needs  to  address  the  Chinese 
government's  currency  manipulation  and  illegal  subsidies,  strengthening 
our  trade  laws  and  their  enforcement,  ensuring  the  safety  of  our  imports 
and  protecting  intellectual  property  rights.  The  Obama  administration 
must  address  all  these  issues,  as  well  as  systematic  workers'  rights 
violations,  in  its  bilateral  dialogue  with  the  Chinese  government. 

•  Taxes:  We  should  reform  our  corporate  tax  system,  as  the  Obama 
administration  has  proposed,  to  incentivize  corporations  to  create  jobs 
here  and  to  eliminate  the  incentives  for  them  to  relocate  manufacturing 
and  services  abroad. 

•  Trade  laws:  We  need  to  strengthen  and  effectively  enforce  our  trade 
laws  so  when  foreign  governments  and  companies  engage  in  anti- 
competitive trade  actions  they  are  held  accountable,  so  America's  workers 
and  businesses  can  compete  fairly  on  a  level  playing  field.  We  must 
ensure  that  WTO  negotiations  and  actions  do  not  undermine  our  ability 
to  use  our  trade  laws  effectively. 

•  Import  safety:  We  also  must  insist  that  items  produced  and  serviced 
elsewhere  meet  our  domestic  quality  control  and  safety  standards,  and 
that  our  government  has  the  capacity  to  inspect  and  monitor  quality. 
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•  Climate  change:  We  must  ensure  when  we  take  action  to  curb 
emissions  that  our  trading  partners  also  take  commensurate  actions  or 
face  border-adjustment  measures.  Otherwise,  we  will  lose  our  own  jobs  as 
production  moves  to  the  least-regulated  countries,  and  global  emissions 
actually  will  worsen.  WTO  rules  must  accommodate  trade-related 
measures  to  coordinate  responses  to  global  environmental  challenges. 

Financial  Regulation 

The  AFL-CIO  has  joined  Americans  for  Financial  Reform,  a  group  of 
national  and  state  organizations  that  has  come  together  to  fix  our  financial 
sector  and  make  sure  it's  working  for  all.  Americans  for  Financial  Reform 
has  developed  a  four-point  plan  to  address  systemic  risk  by  ensuring  the 
safety  and  soundness,  fairness,  transparency  and  accountability  of  financial 
markets,  participants  and  products. 

•  Firstly,  one  central  authority  should  be  responsible  for  monitoring  and 
stemming  potential  systemic  risks  in  the  event  they  arise.  An  effective 
systemic  risk  regulator  must  identify  and  cure  risks  that  could  threaten 
the  broader  financial  system,  stopping  institutions  from  creating 
systemic  risk  by  growing  to  a  certain  size  or  complexity,  becoming  too 
interconnected  or  engaging  in  certain  activities.  Primary  authority 

for  systemic  risk  regulation  may  be  assigned  to  the  Federal  Reserve, 
a  new  regulatory  agency  or  a  council  of  regulators.  What  is  crucial 
is  that  the  systemic  risk  regulator — whatever  institution  plays  that 
role — be  transparent  and  fully  accountable  to  the  public.  If  the  Federal 
Reserve  Board  is  to  be  the  systemic  risk  regulator,  then  first  it  must  be 
transformed  into  a  truly  public,  democratically  accountable  agency. 

•  Mortgage  relief  and  the  Community  Reinvestment  Act:  We  need 
to  stem  the  current  foreclosure  crisis  and  ensure  there  is  quality  lending 
for  homeownership,  businesses  and  economic  development  in  all  of 

our  nation's  communities.  The  federal  government  needs  a  much  more 
robust  program  of  mortgage  relief.  The  goal  of  public  policy  should  be  to 
enable  the  maximum  number  of  homeowners  with  distressed  mortgages 
to  keep  their  homes.  The  Community  Reinvestment  Act  (CRA)  has  been 
a  crucial  tool  for  building  wealth  and  strengthening  neighborhoods.  It 
should  be  strengthened  and  expanded  to  non-bank  financial  institutions. 
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The  CRA  Modernization  Act  of  2009,  H.R.  1479,  would  apply  CRA 
requirements  to  all  affiliates  and  subsidiaries  of  banks,  independent 
mortgage  companies,  mainstream  credit  unions,  insurance  companies 
and  securities  firms.  It  would  strengthen  law  enforcement,  make  an 
explicit  goal  of  eliminating  racial  disparities  and  provide  increased 
opportunities  for  public  comment  and  engagement. 

•  Consumer  protection:  To  protect  individual  consumers  and  bolster 
the  stability  of  the  market  as  a  whole,  we  need  to  rein  in  the  "Wild  West" 
of  abusive  and  risky  lending  practices.  To  this  end,  we  need  a  strong  federal 
commitment  to  consumer  protection,  including  an  agency  dedicated  to 
ensuring  consumer  financial  products  are  safe  and  fair,  a  Consumer  Affairs 
Office  in  the  White  House  and  an  independent,  government-chartered 
consumer  organization  that  advocates  for  consumers  before  legislative, 
judicial  and  regulatory  bodies.  Incentives  at  every  level  of  the  industry 
must  be  consistent  with  promoting  sound  lending  and  responsible 
behavior.  Loan  originators,  the  Wall  Street  firms  that  package  loans  and 
the  investors  who  fund  them  all  must  be  accountable  for  their  practices, 
and  consumers  who  have  been  damaged  by  abusive  practices  must  be 
able  to  get  meaningful  relief.  We  need  to  eliminate  "charter  competition," 
in  which  financial  institutions  shop  between  federal  financial  regulators, 
seeking  the  weakest  oversight.  We  also  must  require  transparency  in 
consumer  protection  regulation  and  enforcement  so  effectiveness  can 

be  evaluated.  Finally,  the  states  must  retain  the  authority  to  protect  their 
citizens,  and  not  be  undercut  by  pre-emptive  federal  laws. 

•  Regulation  of  shadow  markets:  Financial  oversight  has  failed 
to  keep  up  with  the  realities  of  the  marketplace,  characterized  by 
globalization,  innovation  and  the  convergence  of  lending  and 
investing  activities.  This  has  allowed  institutions  to  stnicture  complex 
transactions  and  take  on  risky  exposures  without  fulfilling  the  regulatory 
requirements  Congress  deemed  necessary  to  prevent  a  systemic  financial 
crisis  after  the  Great  Depression.  "Shadow  market"  institutions  and 
products  must  be  subject  to  comprehensive  oversight.  We  need  to  return 
to  the  broad,  flexible  jurisdiction  originally  provided  in  federal  securities 
regulation,  which  allowed  regulators  to  follow  activities  in  the  financial 
markets.  This  means  ensuring  all  institutions  active  in  the  financial 


254 


AFL-CIO  CONVENTION  2009  ■  PROCEEDINGS 


markets  provide  regular  information  to  regulators  and  the  public  about 
their  activities  and  their  counterparty  relationships,  requiring  derivatives 
to  be  traded  on  regulated  exchanges  that  are  transparent  and  impose 
meaningful  margin  requirements  and  requiring  money  managers  to 
provide  comprehensive  disclosures  and  to  act  as  fiduciaries  for  their 
investors. 

The  Time  is  Now 

We  have  heard  cynical  business  hacks  and  right-wing  commentators  tell 
us  that  "in  this  economy,"  we  can't  afford  a  minimum  wage  hike,  stronger 
unions,  health  care  reform,  decent  pensions,  more  infrastructure  spending 
or  well-paid  teachers,  nurses,  firefighters,  police  officers,  pilots  and  so  on. 
On  the  contrary.  The  reason  we  are  suffering  "in  this  economy"  is  precisely 
that  pro-corporate  ideologues  had  too  much  rein  for  too  long  and  gutted 
our  government  and  undermined  protections  for  workers.  Now  is  precisely 
the  time  to  fight  back. 
(End  Resolution  No.  3) 

RESOLUTION  NO.  20 

Call  for  a  National  JOBS  Now!  Initiative— An  Agenda  to 
Put  Americans  Back  to  Work 

"We  need  jobs,  dignified  employment  at  decent  pay;  the  kind  of 
employment  that  lets  a  man — or  a  woman — say  to  his  community,  to  her 
family,  to  his  country,  and  most  important,  to  herself,  T  helped  build  this 
country.  1  am  a  participant  in  its  great  public  ventures.  I  am  an  American.'" 
— Senator  Robert  F.  Kennedy 

WHEREAS,  the  worst  economic  downturn  in  more  than  75  years  is 
gripping  the  nation  and  the  world.  The  official  U.S.  unemployment  rate  as 
of  May  2009  lists  more  than  14.5  million  Americans  without  jobs.  But  in 
reality,  more  than  30.2  million  Americans  are  now  unemployed;  and 

WHEREAS,  each  one  of  those  30.2  million  Americans  represents  a  family  in 
danger  of  wiping  out  their  life  savings,  losing  their  health  care,  becoming 
homeless  or  depending  on  dwindling  food  banks  to  feed  their  family;  and 
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WHEREAS,  President  Obama's  economic  stimulus  plan  is  a  start  toward 
economic  recovery,  but  the  program  is  not  broad  enough  to  create  needed 
jobs  now,  rebuild  our  manufacturing  sector,  provide  training  for  workers 
and  children  preparing  for  the  future,  maintain  our  national  defense, 
provide  a  real  Buy  American  program  or  reform  labor  law;  and 

WHEREAS,  corporations  and  governments  continue  to  slash  payrolls  and 
eliminate  benefits  and  succeed  only  in  increasing  the  downward  pressure 
of  this  recession;  and 

WHEREAS,  every  laid-off  worker,  union  or  nonunion,  is  our  brother  and 
sister  and  we  are  bound  to  them  in  solidarity  and  a  common  concern  for 
each  other; 

THEREFORE,  BE  IT  RESOLVED,  that  the  labor  movement's  goal  must  be  to 
win  back  the  30.2  million  jobs  that  Americans  have  lost  in  this  depressive 
economy  and  that  the  AFL-CIO  act  as  a  catalyst  for  a  new  JOBS  Now! 
initiative  to  pressure  local,  state  and  federal  governments  to  devise  policies 
to  put  the  unemployed  and  under-employed  back  to  work;  and 

BE  IT  FURTHER  RESOLVED,  that  the  JOBS  Now!  initiative  consists  of  the 
following  components: 

•  A  Works  Progress  Administration-style  jobs  program  to  rebuild  America's 
manufacturing  sector  and  put  7  million  Americans  back  to  work  immediately; 

•  Investment  tax  credits  for  renovating  existing  factories  and  the  purchase 
of  new  machinery,  including  bankable  tax  credits  for  when  businesses 
return  to  profitability; 

•  A  tuition-free,  two-year  commitment  to  post-high  school  skills  training 
that  will  provide  America's  children,  and  our  unemployed  brothers  and  1 
sisters,  with  the  skills  needed  to  dominate  global  manufacturing; 

•  Investments  in  America's  long-term  defense  capabilities,  like  the  mid-air 
refueling  tanker,  the  F-22  Raptor,  the  Army's  Future  Combat  Systems  and 
the  DDG  -1000  destroyer; 
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•  Operating  assistance  for  America's  transit  systems  that  face  massive 
layoffs  even  as  new  buses  are  purchased  and  high-speed  rail  tracks 
are  laid,  as  well  as  investment  in  rebuilding  America's  transportation 
infrastructure; 

•  New  initiatives  to  expedite  the  creation  of  green  jobs  to  alleviate 
unemployment  among  the  building  trades,  as  well  as  in  the  manufacturing, 
transportation  and  service  sectors; 

•  A  Buy  American  law  with  teeth;  and 

•  Real  labor  law  reforms  that  give  workers  a  chance  to  exercise  their  First 
Amendment  rights  of  free  speech  and  assembly  without  employer 
intimidation;  and 

BE  IT  FINALLY  RESOLVED,  that  leading  an  initiative  to  create  millions 
of  JOBS  Now!  is  what  the  American  labor  movement  does  best  and  what 
American  workers  need  most  in  these  extraordinarily  trying  times. 
(End  Resolution  No.  20) 

WEINGARTEN:  Now  1  call  upon  the  chair  of  our  committee  who  has 
brought  us  to  this  point  and  who  actually  went  through — by  himself — 
many  of  these  resolutions.  What  1  want  to  say  about  Brother  Gerard  is  that 
I  he  has  such  a  heart  of  gold,  that  he  even  accepts  a  New  York  Giant  fan  in 
his  city.  (Laughter) 

GERARD:  Everything  Randi  said  was  true  except  the  last  part.  (Laughter) 

Let  me  take  a  point  of  personal  privilege.  1  wouldn't  be  fortunate  enough 
to  be  the  president  of  this  union  if  it  wasn't  for  a  man  who  mentored  me 
from  the  time  that  1  was  15  years  old,  and  1  see  that  he's  here.  He's  our 
past  president,  my  friend  and  my  mentor  for  now  almost  50  years.  Past 
president  of  the  Steelworkers  Union,  Lynn  Williams. 
L3mn,  thank  you.  (Applause) 

As  America  addresses  the  global  climate  change,  we  have  a  historic 
opportunity  to  invest  in  new  technology,  new  efficiency,  that  if  done 
right  will  save  jobs,  create  new  jobs  and  industries  and  revitalize  the  U.S. 
manufacturing  industry  and  rebuild  the  middle  class. 
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Sisters  and  brothers,  we  couldn't  be  having  this  discussion  in  a  better 
place.  We  are  in  the  first  certified  "green"  convention  center  in  the  world. 
And  it's  the  only — go  ahead — (Applause) — it's  the  only  meeting  venue  in 
North  America  to  be  awarded  the  Gold  LEED®  certification  by  the  U.S. 
Green  Building  Council.  From  the  design  and  construction  to  the  daily 
practices  of  the  people  who  work  in  this  beautiful  building,  the  David 
Lawrence  Convention  Center  has  earned  the  label  of  "green  first." 

Resolution  10,  "Creating  and  Retaining  Sustainable  Good  Green  Jobs," 
commits  the  AFL-CIO  to  leading  the  fight  to  guarantee  that  the  jobs 
protecting  our  environment  will  be  good  jobs.  (Applause) 

Jobs  that  the  investments  will  be  made  here  in  the  United  States  and 
that  the  transition  to  a  green  economy  will  be  fair  to  transportation, 
manufacturing  and  other  key  sectors. 

Let  me  say  one  thing.  That  it's  very  important  as  we  move  forward  and 
talk  about  green  jobs,  that  we  understand  that  green  jobs  aren't  necessarily 
good  jobs  unless  they're  union  jobs.  (Applause) 

Moving  to  a  green  economy  will  not  mean  new  manufacturing  jobs 
unless  we  make  sure  that  the  wind  turbines  and  solar  panels  that  we're 
getting  aren't  being  imported  from  China  or  in  places  that  play  with  unfair 
trade  rules.  (Applause) 

Three  decades  ago,  America  led  the  world  in  renewable  energy 
technology.  But  today,  too  many  of  our  energy  investments  create  jobs 
in  other  countries.  That  must  change.  The  AFL-CIO  already  has  played  a 
leading  role  in  promoting  a  new,  greener  and  more  sustainable  direction 
for  our  country  by  promoting  infrastructure  and  green  investments  in  the 
American  Recovery  and  Reinvestment  Act  of  2009,  in  climate  legislation 
now  being  considered  by  Congress  and  by  supporting  a  diverse  energy 
infrastructure  that  retains  current  generating  options  as  well  as  new 
alternatives. 

We  recently  created  the  Green  Jobs  Center  at  the  Working  for  America 
Institute  to  expand  our  efforts. 

To  further  our  conversation  about  green  jobs,  I'd  like  to  call  upon, 
hopefully,  the  next  secretary-treasurer  of  the  AFL-CIO,  currently  assistant 
to  President  Ed  Hill,  Liz  Shuler,  to  report  for  the  committee  on  Resolution 
10,  "Creating  and  Retaining  Sustainable  Good  Green  Jobs." 

Liz.  (Applause) 
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RESOLUTION  NO.  10 

Creating  and  Retaining  Sustainable  Good  Green  Jobs 

ELIZABETH  H.  SHULER,  IBEW:  Our  resolution  calls  on  Congress 
to  make  an  aggressive,  sustained  commitment  of  resources  to  fund  new 
energy  and  environmental  policies  for  our  nation.  We  must  enforce  and 
strengthen  "Buy  American"  and  other  domestic  investment  requirements, 
and  enact  investment  criteria  for  public  resources  not  recovered  by  "Buy 
American"  and  related  laws. 

In  addition.  Congress  and  the  administration  must  adopt  a  manufacturing 
strategy  that  targets  resources  to  revitalize  our  manufacturing  base  in 
the  industrial  heartland  and  utilizes  the  existing  pool  of  skilled  workers, 
engineering  talent  and  idled  capacity.  And  long-term  investment  in 
mass  transit  is  crucial  to  reducing  carbon  emissions,  enhancing  workers' 
transportation  options,  creating  good  jobs  and  boosting  our  manufacturing 
sector. 

Low  pay  and  poor  working  conditions  are  not  uncommon  in  emerging  » 
environmental  sectors  of  the  economy.  Home  weatherization  is  a  good 
example.  In  a  greening  economy,  we  must  require  contractors  on  federal 
construction  and  manufacturing  projects  to  pay  prevailing  wages  and 
provide  apprenticeship  training  programs,  health  care  coverage,  pensions, 
worker  safety  programs  and  community  outreach  to  facilitate  employment 
opportunities. 

Congress  must  require  contractors  to  be  in  compliance  with  labor,  job 
safety,  environmental  and  anti-discrimination  laws  and  to  remain  neutral 
in  organizing  campaigns.  (Applause) 

Congress  must  provide  long-term  assistance  for  workers  and  communities 
adversely  affected  by  climate  legislation. 

Within  the  AFL-CIO,  the  Green  Jobs  Center  will  coordinate  the  initiatives 
of  the  federation  and  its  affiliates,  create  resources  and  materials  for  that 
work,  inventory  and  assist  workforce  development  programs  that  support 
green  jobs  and  help  create  pipelines  that  place  workers  in  union  jobs. 

The  Green  Jobs  Center  and  the  National  Labor  College  will  work  with 
our  affiliates  to  develop  green  workplace  training  programs  to  convert 
existing  workplaces  to  green  environments,  and  to  adopt  technologies 
and  high-performance  work  processes  that  reduce  carbon  emissions  while 
retaining  good  jobs  at  family-sustaining  wages. 
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Resolution  10  is  critical  to  the  global  environment  and  to  America's 
economy.  The  Legislation  and  Policy  Committee  recommends  we  adopt 
the  resolution,  and  1  so  move.  (Applause) 

GERARD:  The  committee  recommends  adoption.  Is  there  a  seconder? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  Mark  Ayers,  president  of  the  Building  and  Construction  Trades 
Department  and  a  member  of  the  Executive  Council,  has  asked  to  speak. 
We'll  let  Mark  speak,  then  we'll  start  at  mike  1  after  Mark.  Mark. 

VICE  PRESIDENT  MARK  AYERS,  Building  and  Construction 
Trades:  Thank  you,  Leo. 

You  know,  the  Building  Trades  and  our  13  affiliated  unions  represent 
over  2  million  skilled  men  and  women  who  build  America  every  day,  and 
we're  ready  to  rebuild  America  again. 

I  rise  to  express  an  enthusiastic  and  unambiguous  support  for 
Resolution  10,  "Creating  and  Retaining  Sustainable  Good  Green  Jobs." 

Our  nation  stands  at  the  threshold  of  a  dramatic  transformation 
toward  a  clean,  green  and  sustainable  economy. 

This  transformation  is  absolutely  necessary  in  order  for  the  United 
States  and  the  world  to  meet  the  challenge  of  global  warming. 

Every  thinking  person  must  understand  that  climate  change  is  real. 
It  is  caused  by  human  activity.  It  threatens  life  as  we  know  it.  And  it  was 
reversible  with  determined  and  deliberate  action. 

Resolution  10  articulates  precisely  the  kind  of  action  that  our  nation 
must  take  to  meet  the  challenges  ahead.  It  also  recognizes  that  while  the 
climate  crisis  possesses  grave  perils,  it  also  presents  great  possibilities. 

What  are  the  opportunities  before  us  and  how  can  we  seize  them?  As 
we  work  to  restore  an  environment  threatened  by  reckless  human  activity, 
we  have  an  opportunity  to  restore  the  American  dream  for  millions  of 
workers  whose  lives  have  been  torn  apart  by  unbridled  greed.  First,  millions 
of  green  jobs  can  be  generated  by  new  investment  and  technological 
innovation,  but  we  need  to  ensure  that  these  green  jobs  are  good  jobs. 

Brothers  and  sisters,  there's  nothing  intrinsic  in  a  green  job  that  makes 
it  a  good  job.  To  ensure  that  these  jobs  pay  good  wages,  offer  solid  benefits 
and  are  safe  and  secure,  workers  must  enjoy  the  direct  benefit  of  union 
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representation  and  collective  bargaining.  (Applause) 

Second,  to  restore  the  American  dream  and  rebuild  the  middle  class, 
green  jobs  are  not  enough.  We  must  fight  for  lifetime  careers  that  offer 
workers  new  skills,  portable  credentials  and  a  deep  and  enduring  sense  of 
craft  pride.  That  is  what  Building  Trades  unions  have  offered  for  more  than 
100  years,  and  I'm  proud  to  work  with  13  union  presidents  who  dedicate 
themselves  to  this  mission. 

Third,  as  we  create  the  green  jobs  of  the  new  economy,  we  must 
simultaneously  construct  new  pathways  to  our  unions  for  workers  of  color, 
the  economically  disadvantaged,  women  and  inner-city  youth.  (Applause) 

They  have  too  often  been  excluded  from  our  ranks.  This  is  an 
opportunity  for  us  to  embrace  diversity  and  inclusion,  to  make  the  color  of 
our  unions  reflect  the  color  of  our  great  nation.  (Applause) 

And  to  restore  the  power  of  the  labor  movement  while  we  restore  our 
economy  and  our  environment. 

Brothers  and  sisters,  the  economic  transformation  we  now  face  is  as 
profound  as  the  transition  from  an  agricultural  to  an  industrial  society  over 
a  century  ago.  Any  organization,  any  that  fails  to  recognize  this  reality, 
will  become  increasingly  irrelevant  to  the  American  people.  But  those 
organizations  that  fully  appreciate  how  dramatic  this  moment  is  will  be 
well  positioned  to  shape  the  future. 

Resolution  10  will  help  us  do  that.  It  deserves  our  support.  Now, 
remember,  green  jobs,  good  jobs,  green  money.  (Applause)  Thanks. 

GERARD:  Speaker  on  mike  1,  please. 

LORENA  GONZALEZ,  San  Diego-Imperial  Counties  Labor  Council 
(Calif.):  I'm  the  secretary-treasurer  of  the  San  Diego-Imperial  Counties 
Labor  Council.  1  rise  to  speak  on  behalf  of  the  189,000  union  families  in 
the  region. 

Resolution  10  is  very  important  to  our  region,  because  we  are  home  to 
El  Centro,  the  city  with  the  highest  unemployment  rate  in  all  of  America 
at  30  percent.  This  green  economy  can  help  us  turn  that  around,  but  only 
if  the  green  jobs  are  good  jobs. 

We  are  home  to  a  Building  Trades  council  that  is  committed  to  creating 
a  new  green  economy  with  sustainable  solar,  wind  and  geothermal  energy 
sources.  But  this  will  only  succeed  if  we  get  people  to  understand  the 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


261 


contractor  is  more  than  a  guy  with  a  cell  phone  and  a  screwdriver. 

And  we  are  home  to  IBEW  Local  569,  which  has  built  not  one  but  two 
first-class  training  centers  in  order  to  train  apprentices.  But  these  will  only 
be  filled  if  we  get  Congress  to  understand  the  joint  labor/management 
apprenticeship  programs  are  the  only  way  to  train  a  new  green  workforce. 
(Applause) 

We  are  home  to  a  collaborative  effort  between  community  groups,  our 
labor  council  and  our  building  trades  to  ensure  that  the  weatherization 
programs  serve  as  union  pre-apprenticeship  programs  and  not  serve  to 
undercut  the  wages  of  our  skilled  workforce. 

We  rise  today  to  ask  you  to  support  Resolution  10  because  it's  important 
to  our  region  and  it's  important  to  a  new  green  economy  with  green  careers. 
Thank  you.  (Applause) 

GERARD:  Thank  you.  Sister.  Speaker  on  mike  2. 

NEWTON  JONES,  Boilermakers:  Thank  you,  Mr.  Chairman  and  fellow 
delegates.  I'm  a  proud  member  of  Boilermakers  Local  199,  Jacksonville, 
Florida.  1  also  have  the  distinct  honor  and  privilege  to  serve  as  the 
international  president  of  the  International  Brotherhood  of  Boilermakers, 
Iron  Shipbuilders,  Blacksmiths,  Forgers  and  Helpers. 

On  behalf  of  our  members  and  their  families,  1  rise  in  support  of  this 
critically  important  resolution.  For  over  a  century,  Boilermakers  and  our  fellow 
building  tradesmen  and  women  have  been  building  and  maintaining  the 
power  generation  systems  that  have  provided  the  critically  important 
electricity  that  has  helped  our  nation  progress  into  the  21st  century. 

And  for  over  five  decades,  Boilermakers  and  our  fellow  tradesmen 
and  women  have  been  installing  emissions  control  systems,  such  as 
precipitators,  bag  houses,  SCRs,  scrubbers  and  low  NOx  burners  as  each 
technology  became  available. 

And  with  the  development  and  employment  of  each  new  technology, 
the  energy  systems  these  systems  provide  to  our  nation  got  progressively 
greener  as  they  eliminated  or  greatly  reduced  acid  rain,  smog,  particulate 
matter  and  more. 

Now  we  are  faced  with  the  challenge  of  global  warming,  and  the  race  is 
on  to  develop  and  deploy  carbon  capture  and  sequestration  technologies. 
Even  as  we  meet  here  this  week,  pilot  systems  are  being  constructed  to  turn 
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the  energy  these  systems  produce  even  greener. 

As  we  have  seen,  there  have  been  tremendous  advances  in  renewable 
technologies  such  as  wind  and  solar  energy  that  hold  great  promise  for 
green  jobs  and  for  a  stable  energy  supply  as  part  of  our  nation's  power 
generation  portfolio.  As  we  move  forward  with  modernization  of  our 
power  generation  systems,  we  must  understand  that  we  have  one  planet 
and  that  we  in  this  country  must  do  our  part  to  protect  our  environment 
for  the  generations  that  follow. 

Boilermakers  and  our  fellow  building  tradesmen  and  women  look 
forward  to  helping  provide  our  nation  with  cleaner,  greener  reliable  energy, 
even  as  we  look  forward  to  helping  to  build  a  cleaner  environment.  Thank 
you.  (Applause) 

GERARD:  Thank  you,  Newton.  Speaker  on  mike  3,  please. 

BARBARA  BYRD,  Southeastern  Oregon  Central  Labor  Council: 

Thank  you,  Mr.  Chair.  I'm  a  delegate  from  the  Southeastern  Oregon  Central 
Labor  Council.  I'm  also  the  secretary-treasurer  of  the  Oregon  AFL-CIO, 
representing  over  200,000  union  members  in  our  state.  (Applause) 
And  we  have  a  few  members  here. 

Good  green  jobs  have  become  a  central  part  of  our  program  in  Oregon. 
The  union  Ironworkers  in  Portland  are  building  street  cars  and  wave 
energy.  The  union  building  trades  are  working  with  the  city  of  Portland  to 
build  energy-efficient  projects  that  will  create  good  jobs  and  careers  out  of 
poverty  and  into  union  apprenticeship  programs. 

Our  AFSCME  members  at  the  state's  Department  of  Environmental 
Quality  are  not  only  working  to  enforce  pollution  laws  but  they're  also 
bargaining  creatively  to  make  their  own  workplaces  greener. 

We  in  Oregon  see  that  clean  is  the  industry  of  the  future,  and  if  we 
don't  engage  this  industry  others  will  take  those  jobs.  Energy  efficiency 
and  renewable  energy  are  going  to  grow.  And  others  who  do  not  share  our 
values  will  gladly  take  the  work  if  we're  not  there  to  do  it. 

All  sectors  of  the  labor  movement  in  our  state  will  benefit  from  this. 
It  will  stimulate  new  manufacturing  enterprises,  grow  construction  work, 
provide  savings  in  the  public  sector  that  will  save  jobs  and  opportunities  in 
the  low-income  community. 

If  we  do  this  right,  clean  energy  can  power  our  way  to  a  stronger  economy. 
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a  more  equitable  economy  and  an  economy  that  supports  working  families. 
I  support  Resolution  10  and  urge  you  to  adopt  it.  Thank  you.  (Applause) 

GERARD:  Thank  you,  Sister.  Speaker  on  mike  4. 

ROXANNE  BROWN,  USW:  Thank  you,  Mr.  Chair,  I'm  a  proud  member 
of  the  United  Steelworkers.  (Applause) 

And  1  rise  in  support  of  this  resolution.  Last  Friday  we  all  learned  that 
the  U.S.  unemployment  rate  rose  to  9.7  percent.  We  saw  63,000  more 
jobs  lost  in  domestic  manufacturing,  adding  to  the  more  than  3  million 
manufacturing  jobs  lost  in  the  last  10  years  as  a  result  of  bad  trade  policies, 
outsourcing  and  exporting  jobs  instead  of  products. 

Many  of  these  jobs  have  gone  to  countries  that  have  unenforced 
environmental  and  labor  standards  and  have  only  served  to  exacerbate  the 
problem  of  global  warming. 

Brothers  and  sisters,  we  are  in  a  crisis  that  millions  of  working  men 
and  women  and  their  families  are  experiencing  firsthand  every  day.  1  don't 
know  how  many  of  you  saw  Michael  Moore's  movie  last  night — (Applause) 

That's  right.  It  put  a  very  real  face  to  the  pain,  the  pressure  and  the 
peril  millions  of  Americans  are  facing  every  day  as  they  fight  to  keep  their 
homes  and  their  jobs. 

The  growing  green  economy  represents  a  beacon  of  hope  for  revitalizing 
American  manufacturing,  transportation  and  construction  in  the  U.S. 

The  climate  and  energy  policies  that  are  being  shaped  pose  both  great 
environmental  and  economic  potential  in  terms  of  the  creation  and  the 
preservation  of  green  jobs. 

The  two  greatest  threats  to  both  our  present  and  our  children's  future 
are  the  destruction  of  good-paying  union  jobs  and  the  destruction  of  a 
healthy  environment. 

President  Obama  is  committed  to  creating  5  million  new  jobs  in  the 
green  energy  economy  over  the  next  10  years.  This  is  a  great  goal  that  we 
should  support.  Our  nation  needs  to  invest  in  clean  energy  technologies 
like  wind,  solar,  biomass  and  carbon  capture  and  sequestration.  But  we 
need  to  ensure  that  the  policies  that  are  being  put  in  place  to  create  these 
jobs  include  provisions  to  ensure  that  these  jobs  can't  be  outsourced  or  lost 
to  nations  who  fail  to  act  on  climate  change.  And  they  must  also  include 
provisions  to  ensure  that  the  component  parts  used  to  build  these  new 
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technologies  are  made  right  here  in  America.  (Applause) 

The  green  job  is  not  just  the  person  building  the  wind  turbine.  The 
green  job  is  the  Boilermaker  who  makes  the  cement  for  the  foundation 
for  the  wind  turbine;  it's  the  Steelworker  who  makes  the  plate  for  the 
tower;  it's  the  Electrical  Worker  installing  the  solar  panel;  it's  the  Auto 
Worker  building  the  Chevy  Volt;  it's  the  lUE-CWA  worker  making  high- 
efficiency  water  heaters.  And  it's  the  thousands  of  other  jobs  in  efficiency, 
manufacturing  and  the  service  and  maintenance  industries  that  are  already 
doing  these  jobs  across  the  country  to  serve  the  green  economy. 

The  president  of  my  union  often  says  there  is  not  a  choice  between 
clean  environment  and  good  jobs.  They  go  hand  in  hand. 

When  companies  make  environmental  investments  in  our  communities, 
they're  cleaner.  New  technologies  make  facilities  more  productive,  more 
efficient  and  more  globally  competitive  and  jobs  are  created.  We  have  to 
work  together  to  make  our  voices  heard  on  Capitol  Hill  to  ensure  that 
there's  a  place  for  all  American  workers  in  the  clean  energy  economy. 

We  have  to  work  to  educate  and  engage  each  other  and  Congress  so  we 
can  ensure  the  world  we  leave  for  our  children  will  be  a  clean,  healthy  and 
economically  prosperous  one. 

Thank  you,  and  I  urge  adoption  of  this  resolution.  (Applause) 

:  GERARD:  Thank  you. 

I      Another  little  point  of  personal  privilege.  That's  the  under-30  assistant 
'  legislative  director  of  the  Steelworkers  union,  and  I'm  really  proud  of  her. 
(Applause)  Speaker  on  mike  1. 

SUE  TAYLOR,  Mid-Ohio  AFL-CIO  Council:  I'm  president  of  the  Ohio 
Federation  of  Teachers,  state  affiliate  of  the  AFT  and  over-30  president. 
(Laughter) 

1  want  to  focus  on  one  specific  point  in  this  resolution,  and  that  is 
investment  in  high-quality  training  programs.  In  May,  the  American 
'  Federation  of  Teachers  passed  a  resolution  on  green  jobs.  In  that  resolution 
we  point  out  that  K-12  education,  as  well  as  higher  education,  both 
need  to  be  consistently  and  actively  involved  in  local,  state  and  national 
initiatives  relating  to  green  workforce  development. 

Our  members  can  bring  their  expertise  and  experience  to  this  discussion 
and  the  work  necessary  to  prepare  the  current  and  future  workforce  for  a 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


265 


green  economy.  Including  our  expertise  in,  of  course,  curriculum  development 
and  program  development  in  career  and  technical  high  schools, 
community  and  technical  colleges  and  all  institutions  of  higher  education. 

Of  course,  school  counselors  play  an  active  role  as  they  assist 
students  moving  from  high  school  to  the  workforce,  steering  them  to 
apprenticeships  and  technical  training. 

And  as  this  is  a  very  nev^  industry  for  all  of  us,  our  members  also  need 
strong,  professional  development  in  green  technologies;  and  we  turn  to 
our  labor  partners  in  industry  to  share  their  knowledge  and  expertise. 

We  are  fully  committed  to  ensuring  that  green  jobs  are  good  jobs,  with 
wages  and  benefits  that  will  sustain  families,  are  healthy  and  safe,  and 
where  workers  are  provided  meaningful  opportunities  for  appropriate  and 
sufficient  training  and  certification. 

I  urge  the  delegates  to  adopt  this  resolution.  Thank  you.  (Applause) 

GERARD:  Mike  2. 

DAVE  JOHNSON,  Twin  Harbors  Central  Labor  Council  (Wash.): 

Thank  you.  Brother  Chairman.  I'm  the  executive  secretary  for  the  Washington 
State  Building  and  Construction  Trades  Council.  I  rise  in  support  of  this 
resolution,  whether  it's  the  pre-apprenticeship  training  that  goes  into  the 
green  jobs  that  we  will  build,  whether  it's  apprenticeship  training  itself. 

In  the  Building  Trades  in  Washington  state,  we  view  this  as  the 
natural  evolution  of  the  construction  industry  and  fully  embrace  it.  We 
see  this  as  the  future.  We  currently  have  statutory  language  defining  pre- 
apprenticeship  programs  for  green  jobs.  All  of  our  apprenticeship  programs 
have  plugged  in  modules  to  start  training  for  the  green  economy.  We  have, 
in  particular,  one  public  entity  that  has  over  $10  billion  worth  of  wind 
farms  that  are  currently  scheduled  to  be  built  over  the  next  decade. 

This  is  the  future,  and  we  view  this  resolution  as  a  huge  step 
forward  for  not  only  the  building  trades,  who  will  build  those  particular 
construction  projects,  but  for  the  manufacturing  base.  When  we  get  to  the 
point  where  we're  actually  fabricating  the  blades  for  wind  turbines,  we'll 
build  the  factories  that  house  those  operations.  When  we  start  building  the 
turbines  for  those  wind  turbines,  when  we  start  building  the  scroll  cages 
for  tidal  energy,  we'll  build  the  factories  that  those  are  built  in  and  the 
manufacturing  facilities. 
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That  being  said,  I  don't  want  to  repeat  what's  already  been  said.  I  think 
that  there  are  a  lot  of  great  elements  in  this  resolution,  and  I  strongly  urge 
the  delegates'  support.  And  thank  you  for  your  time.  (Applause) 

GERARD:  Thank  you,  Brother.  Speaker  on  mike  3. 

DON  GUILLOT,  IBEW:  Thank  you,  Mr.  Chairman.  I'm  the  business 
manager  of  IBEW's  Local  77 — 

GERARD:  A  little  louder. 

GUILLOT:  Excuse  me.  I'm  the  business  manager  of  IBEW  Local  77  in  the 
state  of  Washington,  and  I'm  a  delegate  of  my  international  union. 

I  rise  in  support  of  this  resolution.  As  mentioned  in  our  resolution  on 
organizing,  this  is  a  golden  opportunity  to  put  the  union  label  on  this 
emerging  industry,  an  opportunity  that  may  not  come  again.  Let's  also 
remember  that  there  are  many  parts  to  this. 

My  union  and  others  have  been  out  in  front  to  push  green  energy  jobs. 
We  have  advanced  training  programs  to  train  our  members  in  installing 
and  maintaining  large-scale  solar  and  wind  projects.  Many  of  our  members 
already  have  the  skills  and  training  needed. 

Just  because  it  comes  from  a  cleaner  source,  it's  still  electricity  and 
still  needs  to  be  handled  by  skilled  workers.  We  are  glad  this  resolution 
recognizes  that  green  energy  takes  many  forms,  including  nuclear 
and  hydro,  two  clean  energy  sources  that  are  real  and  actually  work 
providing  energy  today  and  jobs.  And  we  cannot  let  manufacturing  of 
our  components  on  the  green  movement  be  taken  offshore  as  they  are 
currently  being  done  and  like  many  other  industries  have  been. 

We  represent  workers  at  the  Sharp  solar  panel  plant  in  Tennessee  and 
are  pushing  to  have  their  projects  used  everywhere  possible.  Because  the 
environment  has  many  forms  to  alternate  energy  sources,  the  fact  of  the 
matter  is  America  has  a  large  appetite  for  energy,  energy  that  powers  the 
lights  in  this  hall,  the  videos  that  you've  seen,  and  the  computers  that  are 
bringing  the  news  of  what's  going  on  in  this  convention  around  the  world. 
Electricity  is  the  only  way  to  go. 

GERARD:  Let's  keep  the  noise  down.  We're  having  a  hard  time  hearing 
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the  brother  up  here.  Show  him  the  respect  he  deserves.  He's  making  a  good 
presentation. 

GUILLOT:  But  neither  is  business  as  usual.  We  need  to  get  busy  installing 
the  proven  technology  that  can  drastically  reduce  the  CO2  emissions  and 
put  people  to  work. 

There  is  more  communication  and  cooperation  between  labor  and  the 
environmental  movement  than  ever  before,  and  that's  a  good  thing.  Let's 
remember  what  we  stand  for:  Clean  environment  but  one  that  has  good 
jobs,  that  pays  family  wages  and  benefits,  and  they  should  be  union  jobs. 

I  urge  the  passage  of  this  resolution.  Thank  you.  (Applause) 

GERARD:  Thank  you.  Brother.  Speaker  on  mike  4. 

VINCE  BELTRAMI,  Alaska  State  AFL-CIO:  Thank  you,  Mr.  Chairman. 
I'm  president  of  the  Alaska  AFL-CIO  and  a  proud  member  of  IBEW  Local 
1547.  (Applause) 

1  rise  to  speak  in  support  of  this  resolution.  Our  state  is  a  state  of  vast, 
untouched  nature.  Roads  connect  only  a  small  number  of  communities 
and  most  villages  are  accessible  only  by  boat  or  plane.  It's  not  uncommon 
for  rural  residents  to  pay  a  dollar  per  kilowatt  hour  and  10  dollars  a  gallon 
for  heating  fuel  and  gasoline. 

Last  year  the  Alaska  legislature  approved  the  creation  of  a  renewable 
energy  grant  fund  totaling  $300  million.  I'm  fortunate  enough  to  chair 
the  advisory  committee  for  this  fund,  and  to  date  we  have  awarded  77 
renewable  energy  projects,  totaling  $125  million. 

We  have  more  renewable  energy  potential  than  any  other  state  in  the 
union,  from  wind  to  hydro,  to  massive  geothermal  potential.  As  we  look 
for  cleaner  energy  supplies,  1  want  to  point  out  and  make  this  body  aware 
of  a  huge  clean  energy  project  we've  been  working  on  in  Alaska  and  that 
Frankie  Carroll  from  the  IBEW  mentioned  a  few  minutes  ago  under  a 
different  resolution.  It's  called  the  Alaska  Natural  Gas  Pipeline. 

We  have  trillions  and  trillions  of  cubic  feet  of  natural  gas  reserves  that 
are  known.  It  would  be  the  largest  privately  financed  construction  project 
in  the  history  of  North  America. 

The  Alaska  Natural  Gas  Pipeline  Act  was  passed  by  Congress  in  2004. 
Some  of  the  Senate  language  encourages  that  the  steel  be  manufactured  in 
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the  U.S.,  and  that  the  project  be  constructed  under  the  terms  of  a  project 
labor  agreement.  Similar  requirements  exist  in  Alaska  law. 

The  plan  is  that  the  pipeline  would  parallel  the  existing  oil  pipeline 
with  virtually  no  environmental  impact.  Then  it  would  turn  east  and 
south  through  Canada  to  Alberta,  and  then  ultimately  tie  into  Chicago 
to  be  distributed  throughout  the  American  market.  It  would  create  tens 
|of  thousands  of  direct  jobs  and  estimates  exceeding  over  100,000  indirect 
jobs  from  the  engineering  and  manufacturing  of  pipe  and  other  parts,  to 
the  transportation,  loading,  shipping  and  construction  of  the  project  and 
operations  thereafter.  It  would  create  jobs  all  over  the  country. 

During  President  Obama's  campaign,  and  now  as  president,  he  has 
supported  and  recognized  the  enormous  significance  of  this  project  to 
America's  economy  and  energy  security.  President  Obama  meets  with 
j Canadian  Prime  Minister  Harper  next  week,  and  I'm  sure  this  will  be  part 
of  their  discussion.  Yesterday  our  recently  elected  senator.  Democratic 
Senator  Mark  Begich,  sent  a  letter  to  the  president  encouraging  him  to 
further  pursue  this  project. 

So  as  we  adopt  this  resolution,  I  seek  only  to  make  the  body  aware  of 
and  hope  to  build  support  for  the  largest  project  in  the  country  that  moves 
us  to  a  cleaner,  greener  economy  and  puts  thousands  of  our  members  to  work. 

I  urge  adoption  of  Resolution  10.  Thank  you,  Mr.  Chairman.  (Applause) 

GERARD:  Thank  you  very  much.  Brother. 

Seeing  no  other  speakers,  we'll  put  the  question  on  the  adoption  of  the 
resolution. 

All  those  in  favor  of  the  resolution,  signify  by  saying  aye.  Opposed,  if  any? 
Carried,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  10 

Creating  and  Retaining  Sustainable  Good  Green  Jobs 

ADDRESSING  GLOBAL  CLIMATE  CHANGE,  protecting  our  environment 
md  achieving  energy  independence  are  critical  to  the  economic, 
i  environmental  and  security  interests  of  the  United  States.  America  must 
ead  a  technological  revolution  in  the  way  energy  is  generated  and  used 
/vith  massive  investments  in  new  labor-enhancing  technologies  and  energy 
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efficiency.  But  a  new  industrial  policy — an  environmental  economic 
development  policy — is  needed  to  guarantee  that  these  investments  are 
made  in  the  United  States  and  that  they  result  in  good  sustainable  union 
jobs  here  at  home. 

Workers  in  America  and  across  the  world  recognize  the  risks  inherent  in 
climate  change,  but  we  also  share  a  bold  vision  for  a  cleaner  environment 
that  carries  the  promise  of  millions  of  good  green  jobs  and  a  revival  of  the 
middle  class  and  domestic  manufacturing.  The  trade  union  movement 
wants  an  environmental  economic  development  strategy  that  achieves  a 
just  transition  to  a  greener  economy. 

A  just  transition  to  a  greener  economy  requires  an  aggressive  sustained 
commitment  of  national  resources  to  create  and  retain  good  union  jobs  in 
the  United  States,  increase  per  capita  income,  modernize  industry,  develop 
and  deploy  technology  and  educate  and  train  current  and  future  workers. 
It  requires  assistance  for  any  workers,  families  or  communities  that  may  be 
adversely  affected  by  the  transition,  and  a  democratic  voice  for  workers  in 
their  workplaces  and  in  their  communities. 

Already  the  AFL-CIO  has  played  a  leading  role  in  laying  out  a  new  greener 
and  more  sustainable  direction  for  our  country  by  promoting  infrastructure 
and  green  investments  in  the  American  Recovery  and  Reinvestment  Act 
of  2009  and  in  climate  legislation  now  being  considered  by  Congress.  The 
federation  has  supported  a  diverse,  sustainable  energy  infrastructure  that 
retains  current  generating  options,  including  fossil  fuels,  nuclear,  hydro 
and  renewable  energy.  We  have  supported  greater  funding  for  R&D  in 
a  variety  of  technologies  like  materials  sciences  for  manufacturing  and 
alternative  fuels  development  for  the  aviation  transportation  sector.  While 
supporting  investments  in  advanced  coal  and  automotive  technology, 
mass  transit,  renewable  energy,  biofuels,  grid  modernization,  energy 
efficiency,  weatherization  and  retrofits,  we  have  fought  for  wage  and 
employment  standards  and  training  resources.  And  recently  the  AFL-CIO 
created  the  Green  Jobs  Center  at  the  Working  for  America  Institute  to 
expand  our  efforts  to  ensure  that  green  jobs  are  good  jobs  and  to  assist 
unions  in  advocating  for  green  workplaces. 
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We  know  that  new  public  investment  in  new  green  technologies  and 
energy  efficiency  has  tremendous  potential  to  create  jobs.  The  Obama 
administration,  the  Apollo  Alliance  and  others  have  estimated  that  every 
$100  billion  of  investment  in  these  areas  creates  1  million  jobs.  The 
annual  international  market  for  environmental  products  and  services  is 
projected  to  double  from  $1.37  hillion  to  $2.74  trillion  by  2020,  with 
energy  efficiency  accounting  for  half  of  this  market  and  sustainable 
transport,  water  supply,  sanitation  and  waste  management  accounting 
for  the  rest.  Sectoral  studies,  such  as  the  "Manufacturing  Climate 
Solutions"  series  sponsored  by  AFL-CIO  unions  and  the  Environmental 
Defense  Fund,  demonstrate  how  specific  clean/green  technologies  such 
as  high-performance  windows,  auxiliary  power  units,  LED  lighting  and 
concentrated  solar  thermal  power  contribute  to  job  creation.  An  affiliate- 
supported  study  by  BBC  Research  shows  that  construction  of  20  gigawatts 
of  advanced  coal  capacity  would  require  approximately  500,000  direct 
job-years  of  labor.  In  addition  to  coal  plants  with  CO2  capture,  new 
nuclear  generation  also  will  be  a  necessary  component  of  our  electrical  « 
energy  portfolio.  Nuclear  power  is  the  only  existing  base-load  generation 
technology  that  does  not  produce  CO2  emissions.  Using  green  technology, 
deploying  advanced  coal  technology,  modernizing  the  electric  grid  and 
building  a  new  generation  of  nuclear  power  plants  can  create  substantial 
long-term  employment  in  manufacturing  and  construction  if  we  make 
certain  that  the  domestic  U.S.  supply  chain  produces  the  wire,  steel, 
i pipes  and  nuclear  vessels  that  will  be  needed.  Experience  also  shows  that 
environmental  remediation  of  superfund  and  brownfield  manufacturing 
sites  creates  jobs  and  restores  the  productive  capacity  of  these  properties, 
resulting  in  smart  growth  that  builds  upon  existing  infrastructure. 

We  must  support  our  transportation  system  so  it  can  serve  to  reduce 
greenhouse  gas  emissions  and,  where  needed,  help  convert  certain 
'transportation  sectors  to  cleaner  technologies.  Public  transportation 
and  freight  and  passenger  rail  offer  an  excellent  opportunity  to  move 
people  and  goods  more  efficiently  while  promoting  good  jobs.  Through 
implementation  of  air  traffic  control  modernization,  aircraft  can  fly 
Tiore  efficiently  and  thus  burn  less  fuel.  More  efficient  seaports  will 
nean  less  idling  for  both  vessels  and  vehicles,  cutting  pollution  output 
n  environmentally  sensitive  areas.  Investing  in  roads  and  highways  will 
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reduce  congestion  and  traffic  ciiokepoints.  Moreover,  investing  in  the 
greening  of  domestic  transportation  will  preserve  and  provide  good  jobs 
here  in  the  United  States. 

It  matters  where  things  are  made,  and  new  investments  in  a  sustainable 
energy  infrastructure  must  be  structured  to  create  good  jobs  here  in 
the  United  States.  Three  decades  ago,  the  United  States  led  the  world 
in  renewable  energy  technology,  but  today  too  many  of  our  energy 
investments  create  jobs  in  other  countries.  The  United  States  is  home  to 
only  two  of  the  10  largest  solar  photovoltaic  producers,  one  of  the  top 
10  advanced  battery  manufacturers  and  two  of  the  top  10  wind  turbine 
producers.  Last  year,  less  than  half  of  the  record  8,300  megawatts  of  wind 
turbines  installed  in  the  United  States  were  made  in  this  country. 

In  2008,  the  United  States  ran  an  overall  green  trade  deficit  of  $8.9  billion, 
including  a  deficit  of  $6.4  billion  in  the  critical  category  of  renewable  energy. 
Our  immediate  goal  must  be  to  convert  this  trade  deficit  into  a  trade  surplus. 

To  ensure  that  public  investments  result  in  the  creation  of  good  green  jobs 
here  in  the  United  States: 

•  Congress  must  make  an  aggressive  sustained  commitment  of  resources 
to  fund  the  energy  and  environmental  transition  of  our  nation.  We 
must  fund  new  technology,  energy  efficiency  and  the  research  and 
development  that  enables  industries  such  as  the  aviation  transportation 
and  manufacturing  sectors  to  transition  while  also  assuring  that  these 
global  energy  price  sensitive  industries  remain  competitive.  In  addition. 
Congress  must  assure  that  R&D  investments  resulting  in  new  products  or 
technology  also  lead  to  domestic  investments  that  create  good  jobs. 

•  Congress  must  enforce  and  strengthen  Buy  American  and  other  domestic 
investment  requirements  for  federal  procurement  and  grants  to  states 
and  local  governments.  This  commitment  includes  tightening  domestic 
content  thresholds,  requiring  waiver  transparency,  limiting  available 
waivers,  expanding  product  coverage  to  all  manufactured  goods  and  raw 
materials,  prohibiting  project  segmentation  and  mandating  common- 
sense  standards  for  product  substitutability. 
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•  Congress  must  enact  other  forms  of  investment  criteria  for  public  resources 
not  covered  by  Buy  American  and  related  laws.  For  example,  criteria  used 
in  earlier  proposed  climate  legislation  for  the  award  of  financial  incentives 
to  targeted  manufacturers  included:  (1)  use  of  domestically  produced 
parts  and  components,  (2)  return  of  idle  manufacturing  capacity  to 
productive  service,  and  (3)  location  in  states  with  the  highest  number  of 
unemployed  manufacturing  workers.  The  use  of  Buy  American,  related 
regulations  and  domestic  investment  criteria  can  be  a  powerful  incentive 
for  government  and  industry  to  be  more  strategic  in  the  targeting  of 
public  investments. 

•  Congress  and  the  administration  must  adopt  a  manufacturing  strategy 
that  targets  resources  to  revitalize  our  manufacturing  base  in  the  industrial 
heartland  and  utilizes  the  existing  pool  of  skilled  workers,  engineering 
talent  and  idled  capacity.  Our  energy  and  mass  transit  resources  are 
currently  spread  so  widely  that  it  is  difficult  to  maximize  the  potential 
impact  of  these  investments.  Currently  there  are  no  rules,  guidance 

or  incentives  in  place  to  ensure  a  more  strategic  approach.  The  federal 
government  must  encourage  regional  and  national  collaboration  to  achieve 
the  following  goals:  common  designs,  system  comparability  and  attracting 
the  world's  best  technology.  Our  combined  financial  resources  should  be 
used  to  build  new  industries  by  leveraging  private  capital,  international 
technology  and  to  establish  the  entire  production  systems  here. 

•  Retooling  the  U.S.  auto  industry  to  accelerate  domestic  production 
of  advanced-technology  and  alternative-fuel  vehicles  and  their  key 
components  will  also  create  jobs  in  the  United  States.  Currently,  many 
advanced-technology  vehicles  are  assembled  overseas,  and  virtually  all 
key  components  are  built  abroad.  The  role  of  a  revitalized  auto  industry 
producing  energy-efficient  cars  is  critical  not  only  to  the  revival  of  the 
U.S.  manufacturing  base,  but  also  to  U.S.  energy  independence  and  to 
reduction  of  carbon  emissions. 

•  Long-term  investment  in  mass  transit  is  crucial  to  reducing  carbon 
emissions,  enhancing  workers'  transportation  options  and  creating  good 
jobs.  Increasing  domestic  production  of  transportation  equipment  could 
be  an  enormous  boost  to  our  manufacturing  sector. 
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The  challenge  of  ensuring  that  domestic  public  investment  creates  jobs 
in  the  United  States  goes  hand  in  hand  with  the  challenge  of  ensuring 
that  the  jobs  created  by  these  investments  are  good  jobs.  Not  all  green 
jobs  are  good  jobs.  Good  Jobs  First  reports  that  low  pay  is  not  uncommon 
in  emerging  environmental  sectors  of  the  economy.  For  example,  home 
weatherization  is  an  industry  characterized  by  low  wages,  no  benefits, 
little  training  and  lack  of  standards.  Wage  rates  at  many  wind  and  solar 
manufacturing  facilities  are  below  national  averages  for  manufacturing, 
and  few  workers  in  these  plants  belong  to  unions. 

To  ensure  that  green  jobs  are  good  jobs: 

•  Congress  must  establish  contracting  and  procurement  criteria  to  ensure 
that  contractors  and  subcontractors  on  federally  funded  and  assisted 
construction  projects  adhere  to  prevailing  wage  requirements  and 
provide  apprenticeship  training  programs,  employer-paid  health  care, 
employer-paid  pensions,  worker  safety  programs  and  local  community 
outreach  to  facilitate  employment  opportunities. 

•  Congress  must  establish  similar  criteria  for  manufacturing  contractors 
and  subcontractors  to  require  them  to  provide  full  health  and  retirement 
benefits,  pay  wages  equal  to  at  least  100  percent  of  a  state's  average 
manufacturing  wage  and  provide  quality  training  through  labor- 
management  partnerships,  on-the-job  training,  skills  training  or  other 
employer-based  training. 

•  Criteria  for  the  selection  of  contractors  and  recipients  of  federal  funding 
must  include  compliance  with  existing  federal  laws,  including  all 
applicable  labor  and  affirmative  action  laws,  the  Occupational  Safety  and 
Health  Act,  environmental  laws  and  anti-discrimination  laws.  Recipients 
of  federal  funding  should  be  required  to  remain  neutral  in  union 
organizing  campaigns.  Congress  must  guarantee  that  workers  whose 
salaries  are  paid  in  whole  or  in  part  with  public  funds  have  free  choice  to 
form  unions  and  bargain  collectively  and  must  enforce  legal  protections 
for  workers'  wages  and  benefits. 
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•  Congress  must  fully  fund  high-quality  training  programs  such  as  the 
Green  Jobs  Act  of  2007  and  its  competitive  grant  program  for  job  training 
that  leads  to  economic  self-sufficiency  in  energy  technology,  efficiency 
and  manufacturing.  The  Green  Jobs  Act  authorized  funding  for  training 
programs  that  ensure  high-quality  training  with  access  to  occupations 
with  career  ladders  and  employment  opportunities  for  residents  of  local 
communities. 

•  Congress  must  guarantee  that  excellent  long-term  assistance  is  readily 
available  to  workers  and  communities  adversely  affected  by  climate 
legislation.  Transition  assistance  must  include  up  to  three  years  of  wage 
and  health  care  benefits,  enhanced  training,  education  and  counseling, 
family  assistance  and  support  and  community  planning. 

»  Congress  must  establish  an  oversight  process  with  accountability 
measures  to  prevent  noncompliance  with  these  criteria  and  employer 
requirements,  along  with  public  access  (through  the  Internet)  to  this 
information.  The  Government  Accountability  Office  should  be  directed 
to  report  to  Congress  regularly  on  outcomes  relating  to  domestic 
investment,  domestic  employment  and  wages  and  benefits.  Congress 
should  also  establish  a  "claw-back"  mechanism  to  force  contractors  that 
willfully  violate  the  law  to  disgorge  all  or  part  of  the  federal  assistance 
they  have  received. 

»  State  and  local  governments  must  support  and  help  enforce  federal 
domestic  investment  requirements.  They  should  also  establish  and 
enforce  their  own  domestic  procurement  and  investment  criteria. 
States  and  local  governments  should  have  an  aggressive  strategy  to 
utilize  public  resources  to  attract  private  investment  in  new  technology 
and  energy  efficiency,  backed  by  good  job  standards.  States  and  local 
governments  that  attach  strong  enforceable  labor  standards  to  economic 
development  investments  pay  the  highest  average  wages. 

»  State  and  local  governments  also  support  good  jobs  that  can  and  should 
be  green  jobs.  State  and  local  government  employees  have  a  critical 
role  to  play  in  the  transition  to  a  green  economy — through  increasing 
energy  efficiency  in  public  structures,  ensuring  the  safety  and  purity  of 
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the  air  we  breathe  and  the  water  we  drink,  or  operating  and  maintaining 
a  transportation  system  that  carries  us  into  the  future.  Public  employers 
must  work  with  their  unions  to  ensure  these  employees  have  the  skills 
and  the  opportunity  to  take  part  in  this  transition. 

•  Unions  must  also  take  responsibility  for  driving  a  good  union  jobs 
strategy  at  every  level  of  government,  with  employers,  in  the  workplace 
and  with  the  public  and  private  investment  communities.  Union 
members  and  employers  have  a  direct  stake  in  green  workplaces  that 
use  energy  cleanly  and  efficiently.  Unions  are  a  critical  stakeholder  in 
promoting  partnerships  with  community  allies  for  training  and  access 
to  jobs,  and  for  demanding  strategic  public  investment  that  leverages 
private  capital  to  create  good  jobs.  State  and  local  labor  councils  and 
their  affiliates  should  help  enforce  federal  domestic  investment  criteria 
and  support  local  versions  of  these  criteria  and  job  standards.  The 
AFL-CIO  will  work  with  our  network  of  state  and  local  labor  councils 
to  strengthen  efforts  to  coordinate  and  share  information  on  policy, 
strategy,  experience  and  union  expertise. 

•  The  AFL-CIO  will  also  continue  to  work  with  our  affiliates  to  drive 
environmental,  energy  and  infrastructure  legislation  with  investments 
and  standards  that  lead  to  good  green  jobs.  The  federation's  Office 

of  Investment  will  work  on  sustainable  investment  policies  with  our 
affiliates  and  the  investment  community  to  encourage  public  and  private 
strategic  partnerships  with  government  in  attracting  new  industry  and 
green  construction.  The  Green  Jobs  Center  at  the  Working  for  America 
Institute  will  coordinate  the  many  initiatives  of  the  federation  and 
its  affiliates,  create  the  resources  and  materials  to  support  that  work, 
inventory  and  support  workforce  development  programs  that  support 
green  jobs  and  help  create  pipelines  that  place  workers  in  union  jobs. 

The  Green  Jobs  Center  and  the  National  Labor  College  (NLC)  will 
work  with  our  affiliates  to  develop  related  core  criteria  for  NLC 
degree  programs  and  a  union  training  program  for  green  workplace 
representatives.  The  programs  will  provide  training  and  materials  for 
union  members  on  facilitating  the  conversion  of  individual  workplaces 
to  sustainable  environments  that  save  energy,  reduce  the  production 
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of  waste,  use  environmentally  friendly  products,  recycle  materials, 
1    maintain  employee  health  and  adopt  other  practices,  technologies  and 
j    high-performance  work  processes  that  reduce  carbon  emissions  while 

retaining  good  jobs  at  family-sustaining  wages. 

•  The  AFL-CIO  also  remains  committed  to  working  internationally  with 
our  affiliates  and  the  International  Trade  Union  Confederation  in 
support  of  a  climate  agreement  that  provides  for  a  just  transition.  The 
federation  and  the  ITUC  share  a  common  vision  for  an  agreement  that  is 
democratic,  union  empowered,  creates  and  retains  good  jobs,  modernizes 
industry,  develops  and  deploys  technology,  builds  skills  and  assists 
workers  and  communities. 

•  The  production,  transportation  and  distribution  of  electrical  energy 
are  critical  to  the  success  of  the  U.S.  economy,  and  reliable  affordable 
electrical  energy  is  the  lifeblood  of  the  manufacturing,  transportation, 
construction  and  service  industries.  New  investments  in  a  sustainable 
energy  infrastructure  must  be  structured  to  create  good  jobs,  ensure 
stable  energy  prices  and  be  supported  by  effective  trade  policies. 

America  has  a  historic  opportunity  for  domestic  investment  in  new 
technology  and  energy  efficiency  that  will  save  jobs,  create  new  jobs  and 
new  industries  and  revitalize  U.S.  manufacturing  and  the  middle  class.  The 
unions  of  the  AFL-CIO  are  committed  to  leading  the  fight  to  guarantee 
that  these  jobs  will  be  good  jobs  and  that  these  investments  will  be  made 
here  in  the  United  States. 
(End  Resolution  No.  10) 

GERARD:  I'd  now  like  to  call  upon  Secretary-Treasurer  Rich  Trumka. 
Richard. 

TRUMKA:  Yesterday  we  heard  from  Pennsylvania's  U.S.  senator,  Bob  Casey. 
Today  I'm  proud  to  introduce  the  other  U.S.  senator  from  my  home  state. 
Senator  Arlen  Specter,  who  will  be  running  for  re-election  next  year  as  a 
Democrat. 

For  nearly  three  decades — please  do.  (Applause) 

For  nearly  three  decades,  Arlen  Specter  was  the  definition  of  a  pro- 
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labor  Republican.  Many  times  he  was  the  only  pro-labor  Republican  that 
we  could  count  on.  And  count  on  him  we  did.  From  job  safety  and  the 
minimum  wage,  to  protecting  overtime  pay,  the  prevailing  wage  and  the 
freedom  to  organize,  Arlen  Specter  stood  with  working  families.  Not  once 
in  a  while  but  all  of  the  time. 

Many  of  you  may  remember  that  for  many  years  Arlen  chaired  the 
Labor  subcommittee  on  appropriations,  where  he  fought  back  against  the 
efforts  of  his  own  party  to  cut  programs  that  were  vital  to  working  women 
and  working  men.  He  fought  back  and,  working  with  Democrats  like  Tom 
Harkin  and  Ted  Kennedy,  he  won. 

More  recently,  he  voted  for  President  Obama's  economic  recovery 
package  to  create  jobs  and  to  lift  the  economy.  And  we  look  forward  to  his 
support  later  this  year  for  landmark  labor  reform  to  restore  the  freedom  of 
working  people  to  organize  and  bargain  for  a  better  life. 

Brothers  and  sisters,  please  join  me  in  welcoming  Senator  Arlen  Specter. 
(Standing  ovation) 

HONORABLE  ARLEN  SPECTER 
(D)  Pennsylvania,  U.S.  Senate 

Thank  you  very  much  for  that  rousing  reception.  And  thank  you,  Mr. 
President,  Rich  Trumka,  for  those  generous  words  of  introduction. 

I've  been  working  with  Rich  for  more  than  two  decades.  He  took  me 
on  my  first  experience  about  20  years  ago,  30  stories  down  into  a  mine; 
lay  on  a  railcar,  ducking  to  avoid  hitting  the  coal.  Showed  me  what  it  was 
like  to  be  a  miner  and  gave  me  special  insights  into  the  need  for  strong 
support  for  miners.  Just  one  of  the  experiences  and  lessons  I've  learned  on 
promoting  the  interests  of  labor  in  Pennsylvania  and  in  America. 

1  thank  the  AFL-CIO  for  your  support  on  my  re-election.  There  are  a 
great  many  subjects  to  talk  to  you  about,  but  I  intend  to  use  my  time  to 
explore  them  in  as  much  detail  as  I  can,  and  they  will  include  our  effort 
to  bring  jobs  to  this  state,  the  issue  of  comprehensive  health  care  reform — 
(Applause) — cap  and  trade,  the  Employee  Free  Choice  Act — (Standing  ovation) 

You  may  have  seen  a  full-page  ad  in  both  Pittsburgh  newspapers 
today  urging  me  to  oppose  arbitration  and  to  oppose  methods  for  union 
certification,  and  I'm  going  to  come  to  a  good  bit  of  the  misstatements  and 
misinformation.  You  know,  there's  a  lot  of  it  circulating  in  America  today, 
and  a  lot  of  it  has  been  directed  against  our  distinguished  great  president. 
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I'm  looking  forward  to  joining  President  Obama  on  his  flight  to 
Philadelphia  where  he'll  be  appearing  for  me  on  a  major  political 
endorsement  and  a  major  fundraiser.  (Applause) 

I've  come  to  know  President  Obama  through  the  four  years  1  worked 
side  by  side  with  him  in  the  United  States  Senate.  You  might  be  interested 
in  a  conversation  we  had  one  day  when  he  approached  me  on  the  Senate 
floor  and  said,  "Arlen,  I'd  like  some  political  advice." 

And  it  was  a  little  unusual,  but  I  said,  "OK,  Barack" — 1  could  call  him 
Barack  in  those  days — I  said,  "What  would  you  like  to  know?" 

He  has  some  Kansas  connections.  You  know  about  my  roots,  having 
been  born  and  gone  to  high  school  in  Kansas.  But  President  Obama's 
mother  lived  in  Eldorado,  a  little  town  40  miles  east  of  Wichita.  And  he 
said  to  me,  "Arlen,  what  1  want  to  know  from  you,  if  a  Jewish  kid  from 
Kansas  can  carry  Pennsylvania,  how  can  a  black  kid  from  Kansas  carry 
Pennsylvania?" 

So  1  gave  him  some  advice.  Now  he's  president  of  the  United  States. 
(Laughter  and  applause) 

I  don't  mean  to  suggest  that  my  advice  had  anything  to  do  with  it,  but 
that's  a  true  story,  and  you  don't  get  many  true  stories  out  of  Washington. 
(laughter) 

I've  been  fighting  hard  for  President  Obama's  health  care  plan.  (Cheers 
and  applause) 

1  believe,  although  there's  not  a  lot  of  support  for  single  payer,  I  believe 
it  ought  to  be  on  the  table — (Cheers  and  applause) — that  we  ought  to  keep 
all  the  options  on  the  table.  But  at  a  minimum,  we  shouldn't  settle  for 
anything  less  than  a  robust  public  option.  (Standing  ovation) 

1  took  that  message  to  the  town  hall  meetings  last  month,  and  it  was 
pretty  tough  going.  But  politics  is  a  contact  sport.  When  1  was  faced  with 
people  who  were  apoplectic,  as  you  may  have  seen,  1  held  my  ground. 
(Applause) 

1  won  those  debates  by  staying  cool  and  staying  on  the  issue. 

We're  working  very  hard,  and  1  believe  that  we  will  have  a  very  good 
health  care  bill  within  the  next  60  days.  That's  my  prediction.  (Cheers  and 
applause) 

We're  also  hard  at  work  on  cap  and  trade.  I'm  very  aware  of  the  very 
keen  interests  of  the  coal  miners  and  the  Steelworkers  and  manufacturing 
in  our  state  and  nation.  In  the  last  Congress  I  co-sponsored  the  Bingham- 
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specter  bill  to  deal  with  the  issue,  a  bill  which  had  the  support  of  the 
United  Mine  Workers  because  it  protected  the  work  and  the  jobs  of  the 
United  Mine  Workers.  And  we  can  structure  a  bill  which  will  preserve 
coal  in  our  economy,  clean  coal  technology,  will  deal  with  the  issue  of 
global  warming  and  will  not  sacrifice  American  jobs  in  steel,  coal  and 
manufacturing.  (Applause) 

The  main  portion  of  my  concern  and  activity  has  been  on  the  issue 
of  jobs.  That's  what  1  do  from  my  senior  position  on  the  Appropriations 
Committee.  And  1  was  pleased,  along  with  Senator  Bob  Casey,  with  whom  1 
work  very  closely,  to  announce  $28  million  last  week  for  maglev. 

Now,  maglev  has  enormous  potential.  It  is  a  high-speed  train  which 
would  go  from  Pittsburgh  to  Philadelphia  in  less  than  two  hours  at  240 
miles  an  hour,  with  intermediate  stops  in  Greensburg,  Johnstown,  Altoona, 
Harrisburg  and  Lancaster.  It  would  create  an  enormous  number  of  jobs  in 
the  steel  industry —  see  Leo  Gerard  smiling? 

It  would  create  tremendous  jobs  on  construction  and  it  would  revitalize 
the  entire  line  and  make  Pennsylvania  boom  again.  (Applause) 

Working  with  UPMC  to  have  a  new  biotechnical  lab,  looking  for  $550 
million  from  the  Appropriations  Committee.  We'll  create  7,000  new,  high- 
paying  jobs.  Working  with  the  GE  plant  in  Erie  to  sell  their  locomotives  to 
Amtrak.  Brought  in  the  secretary  of  transportation,  Ray  LaHood,  looking 
over  the  issue  of  a  high-speed  line  from  center  city  Philadelphia  to  Reading 
to  take  pressure  off  the  Schuylkill  Expressway  and  rebuild  Route  422. 

Working  for  a  rail  line  from  Scranton  to  New  York  to  develop 
northeastern  Pennsylvania;  looking  everywhere  we  turn  for  jobs,  jobs,  jobs. 
(Applause) 

Rich  Trumka  has  talked  to  you  about  the  work  that  I  did.  He  was 
a  frequent  caller  during  the  decade  that  1  had  the  gavel  on  the  Labor 
subcommittee  on  appropriations.  When  the  Reagan  administration  and 
the  Bush  administration  and  the  subsequent  Bush  administration  wanted 
to  cut  MSHA,  wanted  to  cut  OSHA,  wanted  to  politicize  the  National  Labor 
Relations  Board — he  can  give  you  the  details — 1  stood  up  and  fought  for 
labor's  interests  and  Won  those  battles.  (Cheers  and  applause) 

Twenty-two  times  1  voted  for  Davis-Bacon;  20  times  I  voted  to  increase 
unemployment  compensation;  23  times  I've  responded  to  the  Steelworkers' 
request  that  I  appear  before  the  International  Trade  Commission.  And  a 
few  weeks  ago  1  led  the  fight  again,  at  the  specific  call  of  Leo,  to  stop  the 
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Chinese  from  selling  tires  in  the  United  States  that  take  thousands  of  jobs. 
(Cheers  and  applause) 

When  Joe  Biden  and  I  were  here  for  the  Labor  Day  parade  nine  days 
ago,  I  had  a  long  flight  on  Air  Force  Two.  You  may  not  believe  this,  but  I 
got  to  say  something.  (Laughter) 

And  1  filled  Joe's  ears  with  the  issue  of  the  sanctions  against  Chinese 
tires.  Well,  frankly,  1  didn't  have  to.  Vice  President  Biden  was  all  set  to  go. 
I     Now  on  to  Employee  Choice.  (Cheers  and  applause) 
\     The  morning  paper  said  that  1  joined  the  Republican  filibuster  against 
Employee  Choice  and  the  fact  is  exactly  the  opposite;  1  was  the  only 
Republican  to  vote  against  a  filibuster  and  to  take  up  Employee  Free 
Choice.  (Applause) 

And  in  a  lengthy  floor  statement,  said  that  it  was  long  past  due  to  have 
labor  law  reform;  that  the  National  Labor  Relations  Board  had  been  very 
badly  politicized;  and  that  there  was  a  need  to  equalize  the  playing  field, 
j  level  the  playing  field;  that  labor's  ranks  had  dwindled  from  more  than  22 
million  to  12.5  million;  that  there  was  a  need  to  support  and  sustain  the 
middle  class  which  required  an  opportunity  for  unions  to  organize.  (Applause) 

President  Trumka  was  quoted  in  The  New  York  Times  setting 
three  standards:  That  employers  ought  not  to  be  able  to  delay  union 
certification;  that  there  ought  to  be  tough  penalties  against  employers  who 
intimidate  workers;  and  that  it  was  necessary  to  have  binding  arbitration, 
because  about  half  of  the  contracts  are  not  fulfilled.  (Standing  ovation) 

I'm  complimented  that  1  see  President  John  Sweeney  on  the  dais  now, 
and  John  can  give  you  some  of  the  details.  We've  sat  for  hours  with  leaders 
from  the  AFL-CIO  and  Tom  Harkin  and  Chuck  Schumer,  and  a  half  a  dozen 
senators,  and  we  have  pounded  out  an  Employee  Choice  bill  which  will 
meet  labor's  objectives;  that  is,  prompt  certification  and  binding  arbitration, 
and  give  you  the  kind  of  support  that  you  need  and  are  entitled  to. 

1  believe  that  before  the  year  is  up,  1  will  join  my  colleague.  Senator 
Bob  Casey,  in  predicting  a  passage  of  an  Employee  Choice  Act  which  will 
be  totally  satisfactory  to  labor.  (Standing  ovation)  Thank  you. 

It's  a  great  pleasure,  ladies  and  gentlemen,  to  be  with  you  this  morning, 
to  talk  to  you  of  the  key  issues  which  America  faces.  We  live  in  a  very 
complicated  world,  and  there  are  an  enormous  number  of  problems. 

But  1  do  know  that  while  it's  nice  to  have  the  president's  support  on 
I  Mr  Force  One  and  it's  nice  to  have  Senator  Biden  with  me  in  the  Pittsburgh 
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Labor  Day  parade,  and  it's  good  to  have  Governor  Rendell  with  me — ^you 
may  know  I  gave  Ed  his  first  job  out  of  law  school — but  1  realize  that 
elections  are  won  or  lost  with  the  support  of  the  AFL-CIO.  (Cheers  and 
applause) 

And  I  again  thank  you  for  your  help  in  the  past,  and  I  will  do  my 
utmost  to  merit  your  support  in  the  future.  Thank  you.  (Standing  ovation) 

TRUMKA:  One  more  time  for  Senator  Arlen  Specter.  Let's  hear  it.  (Applause) 

I'd  like  to  ask  Leo  Gerard  to  continue  the  Legislation  and  Policy 
Committee  report. 

REPORT  OF  THE  LEGISLATION  AND  POLICY 
COMMITTEE  (Resumed) 

GERARD:  We  now  are  going  to  go  to  Resolution  12,  we  won't  have  a 
strong  economy  unless  we  have  got  a  strong  public  sector.  (Applause) 

I'd  asked  Randi  Weingarten  to  chair  the  debate  for  that  resolution.  Randi. 

TRUMKA:  Excuse  me  one  second.  We  do  have  to  make  one  announcement 
before  Randi  comes  back  up.  We  just  learned  that  the  doors  will  be  closed 
at  1  p.m.  After  that,  no  one  will  be  allowed  in  or  out  of  the  hall.  That's 
orders  of  the  Secret  Service.  So  anything  you  have  to  do,  make  sure  you  are 
back  in  the  hall  by  1  p.m.  because  if  the  doors  close  and  you  aren't  in,  you 
will  not  get  to  come  in. 

WEINGARTEN:  So,  Saundra,  we  won't  take  it  personally  while  everybody's 
leaving  the  room,  OK?  (Laughter) 

So,  as  Leo  said,  we  will  not  have  a  strong  economy  unless  we  have  a 
strong  public  sector,  and  there's  a  lot  we  have  to  do  to  repair  damage  that's 
been  done  to  both  government  capacity  and  workforces  at  every  level. 
This  is  what  Resolution  12,  "A  Strong  Public  Sector,"  is  about.  It  recognizes 
that  the  stability  of  the  economy,  the  economic  security  of  the  elderly  and 
disabled,  the  education  of  our  youth,  the  health  and  safety  of  our  citizens, 
the  protection  of  our  environment  and  the  strength  of  our  infrastructure 
all  depend  on  having  a  robust  public  sector. 

The  public  sector  is  the  safety  net.  It  is  the  check  and  balance.  We  saw 
that  very  clearly  in  its  absence,  what  it  did,  or  what  happened,  with  the 
corporate  greed  that  we  have  just  been  through. 
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So,  Saundra  Williams,  who  is  the  president  of  the  Detroit  Central  Labor 
Council  and  a  member  of  the  Legislation  and  Policy  Committee,  will 
report  on  Resolution  12  on  behalf  of  our  committee. 

Saundra.  (Applause) 

I  RESOLUTION  NO.  12 
A  Strong  Public  Sector 

j  SAUNDRA  WILLIAMS,  Metropolitan  Detroit  AFL-CIO:  I  have  to  say 
that  1  am  also  a  very,  very  proud  member  of  Michigan  AFSCME  Council  25, 
a  public-sector  union.  (Applause) 

For  decades,  conservatives  have  fostered  contempt  for  government, 

I  leading  to  official  neglect  and  disinvestment  in  public  services.  What  should 
be  government  responsibilities  have  been  outsourced  or  privatized.  The 
results  are  clear,  whether  it's  the  tragically  slow  and  inadequate  response  to 

I  Hurricane  Katrina,  or  the  financial  crisis,  which  shows  the  consequences 

I  of  failing  to  regulate  corporate  behavior,  privatization  and  outsourcing  of 
government  work.  They  have  led  to  a  shadow  government  that  costs  more, 
provides  fewer  services  and  is  less  accountable  to  taxpayers. 

The  current  financial  crisis  has  forced  state  governments  to  close  huge 
budget  deficits.  The  bulk  of  these  budget  gaps  were  closed  by  severely 
cutting  education,  health  care,  social  services,  housing,  public  safety, 
infrastructure  and  other  services,  and  by  subjecting  the  employees  who 
delivered  the  most-needed  services  to  wage  and  benefit  cutbacks,  furloughs 

!  and  layoffs. 

I      But  public  workers  are  on  the  front  line  in  dealing  with  the 
consequences  of  the  crisis,  helping  people  in  financial  difficulties,  creating 
new  opportunities  through  education  and  training,  guiding  people  back 
into  work,  dealing  with  homelessness,  family  breakdown  and  mental 
health  problems,  and  keeping  our  communities  and  streets  safe. 

Resolution  12  calls  for  restoring  a  robust  public  sector,  supported  by 
more  equitable,  stable  and  sustainable  revenues.  The  AFL-CIO  will  work  to 
strengthen  the  role  and  image  of  government  to  help  lay  the  foundation 
for  economic  recovery  and  build  a  fairer  society  for  the  future. 

The  committee  has  recommended  adoption  of  Resolution  12,  and  I  so 
move  its  adoption.  Thank  you.  (Applause) 
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WEINGARTEN:  Thank  you,  Saundra. 
Why  don't  we  start  at  microphone  1. 

MICHAEL  FOX,  AFSCME:  Thank  you.  I'm  an  international  vice 
president  with  AFSCME,  and  also  the  director  of  District  Council  89  in 
south  central  Pennsylvania.  (Applause) 

Sisters  and  brothers,  1  rise  today  in  strong  support  for  Resolution  12.  A 
strong  public  sector  means  a  strong  country.  AFSCME's  motto  is  "We  make 
America  happen,"  and  every  day  our  members  are  on  the  streets,  behind 
the  scenes,  making  America  happen. 

Today,  a  common  refrain  from  particularly  the  conservative  elected 
officials  is  to  cut  government,  and  that's  the  way  to  bring  us  back  into 
prosperity.  What  this  means,  sisters  and  brothers,  is  cutting  people.  Cutting 
government  means  eliminating  good  union  jobs,  AFSCME  jobs  and  others. 
It  also  means — and  probably  equally  as  important — the  cutting  of  vital 
services  to  the  citizens  of  this  country,  particularly  at  this  time  when  they 
are  in  particular  need. 

Our  members  and  other  public  workers  in  this  country,  we  care  for 
our  children,  we  clean  the  schools,  we  work  with  the  teachers,  we  bring 
them  to  school,  we  feed  them.  We  care  for  the  elderly  in  the  county  homes 
around  this  country. 

We  protect  the  citizens  by  manning  the  correctional  institutions,  we 
are  the  police  officers  who  walk  the  streets,  we  are  the  firemen  who  put 
out  the  fires  when  our  homes  are  in  danger  or  in  California  when  pretty 
much  the  entire  state  is  in  danger.  We  keep  the  water  clean.  We  keep  the 
air  clean.  We  provide  the  services  that  allow  commerce  to  move.  We  repair 
and  maintain  our  highway  system. 

Sisters  and  brothers,  public  workers  make  a  strong  public  government, 
and  we  need  that  in  order  to  bring  us  out  of  the  ditch  that  the  past  eight 
years  of  the  Bush  administration  has  driven  us  into. 

So  I  would  ask  you,  in  supporting  this  resolution,  to  also  go  home  and 
strongly  support  the  public  workers,  whether  they  be  at  the  federal,  state, 
county,  city,  township  or  borough  levels  and  support  their  continuation 
and  their  funding.  It  is  critical  to  this  country. 

I  want  to  remind  everybody,  those  that  do  not  understand  the  full 
breadth  of  what  a  public  worker  does.  Just  a  few  days  ago  we  celebrated, 
or  remembered,  the  anniversary  of  September  11th.  It  was  public-sector 
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workers,  in  complete  disregard  of  their  safety  and  their  lives,  who  ran  into 
the  Twin  Towers  when  everybody  else  was  coming  out  in  order  to  save 
lives.  And  many  of  them  died.  Our  brothers  and  sisters  as  firefighters, 
police  officers,  AFSCME  members  who  were  paramedics.  It  is  the 
public-service  worker  who  puts  their  life  on  the  line  every  day  for  little 
recognition. 

So  I  ask  your  support  in  voting  for  Resolution  No.  12  and  continuing  to 
support  good  public-service  jobs  across  this  country.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Brother  Fox.  Microphone  2. 

DAVID  GRAY,  AFT:  Madame  Chair,  I'm  national  vice  president  for  the 
American  Federation  of  Teachers,  Oklahoma  City,  Oklahoma,  Local  4574. 
(Applause) 

Right  outside  the  door  of  this  convention  center,  public  workers  keep  us 
safe  and  healthy.  They  make  sure  the  traffic  lights  work;  they  collect  the  taxes; 
they  teach  our  children;  they  keep  the  water  clean;  and  perform  hundreds 
of  other  jobs  vital  to  our  health,  safety  commerce  and  quality  of  life. 

State  and  local  governments  employ  about  8  million  people.  Seven 
out  of  10  of  these  workers  are  employed  in  local  government.  Another 
1.8  million  work  in  federal  employment,  not  to  mention  the  millions 
employed  in  public  schools  and  colleges. 

These  government  workers  at  all  levels  carry  out  their  functions  to 
serve  the  public  good.  The  professional  services  they  provide  are  absolutely 
essential  to  a  vibrant,  vital  democracy.  The  public  and  private  sector  are 
inextricably  linked.  The  private  sector  does  many  things  very  well,  but 
they  do  these  things  well  because  of  checks  and  balances  established  and 
monitored  by  a  government  and  government  workers  who  are  accountable 
to  and  working  on  behalf  of  its  citizens. 

When  politicians  and  right-wing  commentators  disparage  and 
marginalize  public  workers,  they  disparage  all  workers.  Recently,  politicians 
and  right-wing  commentators  have  sought  to  blame  the  private-sector 
workers  and  their  unions  for  the  failed  economic,  manufacturing  and 
international  trade  decisions  of  corporate  CEOs,  bankers  and  speculators. 
This  is  no  different  from  politicians  and  commentators  blaming  public 
employees  and  the  unions  for  the  failed  economic,  education,  transportation, 
social  service  and  Homeland  Security  decisions  of  political  ideologues. 
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As  workers,  citizens  and  proud  trade  unionists,  we  recognize  that  we 
are  all  in  this  together.  All  of  us  in  the  labor  movement,  whether  in  the 
private  sector  or  the  public  sector,  need  to  stand  together  in  solidarity, 
support  and  appreciation  of  a  strong  public  sector  and  public  employees 
upon  whose  contributions  are  strong,  just  and  economically  competitive 
and  on  which  vibrant  society  depends. 

Madame  Chair,  to  the  delegates  of  this  convention,  1  urge  you  to 
support  Resolution  No.  12.  (Applause) 

WEINGARTEN:  Thank  you.  Brother  Gray.  Microphone  3. 

DIEGO  ARENCON,  Fire  Fighters:  Madame  Chair,  1  am  president  of  lAFF 
Local  244,  Albuquerque,  New  Mexico. 

...Delegate  Arencon  addressed  the  delegation  in  Spanish.  (Applause) 

ARENCON:  I'd  like  to  thank  the  Executive  Council  for  their  leadership 
in  empowering  us  by  submitting  Resolution  12.  This  is  my  first  AFL-CIO 
Convention;  it's  my  honor  and  my  privilege  to  speak  before  you. 

WEINGARTEN:  And  we  welcome  you. 

ARENCON:  Thank  you.  I've  served  my  community  for  13  years  as  a 
firefighter,  and  I'm  proud  to  be  a  public  employee.  1  respectfully  rise  in 
support  of  Resolution  12.  This  resolution  will  expand  and  rejuvenate  the 
public  sector.  We  could  talk  about  it  all  day,  but  we  have  to  get  to  work 
together  as  labor  leaders  to  protect  public  safety.  That's  what  I'm  going  to 
speak  to  today. 

There's  three  major  components  to  public  safety  in  my  opinion. 
Firefighting — obviously,  I'm  biased — police  and  communications.  We  have 
to  preserve  those  to  keep  our  families  safe,  our  communities  safe  and,  in 
my  opinion,  our  firefighters  safe.  Because  if  we  aren't  safe,  the  citizens 
aren't  safe. 

We  must  not  allow  administrations  and  management  to  balance  our 
budgets  on  our  back.  (Applause) 

These  budget  cuts  compromise  our  safe  working  conditions  that  we've 
all  fought  so  hard  to  protect. 

These  budget  cuts  are  not  sustainable.  We're  losing  our  livelihoods,  and 
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in  some  cases  firefighters  are  losing  their  lives.  That's  unacceptable. 

Public  employees  such  as  teachers,  road  workers,  police  officers, 
firefighters,  educators,  we're  the  backbone  of  this  country.  (Applause) 

Our  great  unions  are  the  foundation  on  which  they  stand  on.  We  need 
to  be  proud  and  represent  strong. 

It  is  our  responsibility  to  empower,  organize,  educate  our  memberships 
,  to  help  them  identify  with  us  and  our  union.  We  must  stand  together  and 
I  embrace  our  diversity.  Diversity  is  power.  And  I'm  really  happy  to  see  that 
I  here  today.  1  feel  inspired  to  go  home.  (Applause) 
Thank  you. 

Fire  service  in  its  inception  was  predominantly  dominated  by  white 
I  males,  and  I'm  proud  to  say  that  has  changed  significantly  through  the 
'  years.  (Applause) 

Our  leadership  in  lAFF  promotes  training,  raises  our  level  of  awareness 
when  it  comes  to  that.  I'm  a  product  of  a  leader  in  Albuquerque,  New 
I  Mexico.  I'm  very  proud  to  be. 

As  1  visit  fire  stations  during  my  tenure — I  haven't  seen  many  but 
traveled  a  couple  times — you  can  see  the  lineage  in  the  photographs.  The 
faces  change  over  the  years.  In  Albuquerque,  our  first  Hispanic  fire  chief 
was  in  1975,  Robert  Ortega.  I'm  sorry,  1  stand  corrected,  Arthur  Martinez. 
In  1998,  we  had  our  first  black  chief,  Morris  Ruling.  Since  '75  that  seat  has 
been  held  by  a  minority  to  this  day.  We've  very  proud  of  that.  (Applause) 
In  embracing  diversity,  we  can  cross  all  cultural  boundaries  so  that  we 
■  can  learn  from  one  another,  serve  our  membership  to  the  best  of  our  ability. 
'      The  lAFF  does  not  tolerate  diversity.  We  honor  it.  Thank  you  very 
j  much.  (Applause) 

WEINGARTEN:  Thank  you,  Brother.  Microphone  4. 

SAL  LUCIANO,  AFSCME:  I'm  with  Council  4,  AFSCME,  Connecticut. 

I  stand  proudly  in  favor  of  Resolution  12.  A  strong  public  sector  is  an 
investment  in  our  future. 

Whether  it  is  an  effective  judiciary,  good  kindergarten  through  12 
schools,  good  higher  education,  good  mass  transit,  safe  roads  and  bridges, 
j  public  safety  and  clean  water  systems,  these  are  all  vital  to  an  improved 
i  economy  and  quality  of  life. 

Sisters  and  brothers,  the  last  such  investment  was  during  the  Great 
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Depression,  when  they  built  infrastmcture  to  last  more  than  50  years. 
But  as  the  1-35  bridge  collapse  in  Minnesota  proves,  it  is  time,  sisters  and 
brothers,  it  is  past  time,  we  rebuild  this  country.  (Applause) 

And  let  us  not  do  it  with  privatizing,  let  us  not  do  it  with  companies 
that  exploit  workers,  privatizers  that  bilked  the  taxpayers,  privatizers  that 
provide  outrageous  compensation  for  greedy  CEOs  with  companies  that 
are  not  accountable  to  the  public. 

Let  us  not  forget,  sisters  and  brothers,  about  Halliburton  charging  the 
U.S.  for  meals  not  served  to  the  brave  soldiers  in  Iraq. 

Let  us  not  forget  Blackwater,  who  so  harmed  their  own  reputation  they 
want  to  forget  themselves  by  changing  their  name  earlier  this  year  to  the 
letters  XE,  whatever  the  hell  that  is. 

The  privatizing  in  my  own  state  of  Connecticut  is  too  pervasive,  the 
state  itself  doesn't  even  know  how  much  we're  spending.  I  submit  to  you, 
sisters  and  brothers,  if  you  don't  know  how  much  you're  paying,  how  can 
you  know  if  you  are  getting  your  money's  worth.  Please  support  Resolution 
12.  (Applause) 

WEINGARTEN:  Hey,  1  see  two  more  people  at  mikes.  Microphone  2  first 
and  then  microphone  3. 

SHERRYL  GORDON,  AFSCME:  Good  moming,  Madame  Chairwoman.  I'm 
with  the  American  Federation  of  State,  County  and  Municipal  Employees. 

WEINGARTEN:  Good  morning. 

GORDON:  1  am  the  executive  director  of  New  Jersey  Council  1,  but  stand 
proudly  as  a  delegate  and  international  vice  president  in  my  great  union. 

And  no  matter  how  you  look  at  it,  there's  no  way  getting  around  it, 
if  you're  serious  about  having  a  great  public  sector,  you  have  to  provide  a 
strong,  stable  democracy  to  match  it. 

In  the  midst  of  our  tanking  economy  with  record  foreclosures  and  job 
losses,  our  president.  President  Obama,  kept  his  promise  to  create  positive 
change  with  his  economic  recovery  act. 

AFSCME  fought  to  get  stimulus  dollars  for  every  state  through  this 
act,  to  provide  financial  support  for  programs  providing  vital  services  that 
would  have  been  devastated  without  federal  support. 
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The  truth  is,  yes,  the  truth  is,  whether  you're  talking  about  my 
state,  the  state  of  New  Jersey  or  Oregon  or  California  or  Rhode  Island  or 
Michigan  or  Ohio  or  Minnesota,  our  economy  free-fall  is  putting  public 
services  at  risk.  I'm  talking  about  services  to  the  elderly,  services  to  the 
mentally  ill,  services  to  the  developmentally  disabled,  services  to  our 
I  youth,  services  in  terms  of  good,  public-sector  work. 
I     And  many  states,  many  states  find  themselves  in  a  predicament. 
Because  the  conservative  pundits  and  politicians,  1  might  add,  have 
badmouthed  services  for  public  employees.  In  fact,  they've  demonized 
those  services,  whether  it  was  Prop  13  in  California  and  Grover  Norquist 
decided  that  he  was  going  to  starve  the  beast,  the  beast  meaning  public- 
sector  services.  He  was  going  to  starve  the  beast  in  order  to  make  certain 
that  he  dried  up  resources  and  the  services  that  we  deliver  so  that  there 
was  no  longer  a  demand  for  those  services  and,  in  the  long  term,  the 
consequences  would  be  that  the  quantity  and  quality  of  those  services 
would  suffer.  There  would  be  little  or  no  support  for  public- sector  workers 
and  there  would  certainly  be  a  decline  in  terms  of  the  spiraling  down  of 
the  jobs  that  we  do. 

So  1  stand  before  you  today  to  say  to  you  that  we  find  that  again  states 
are  not  willing  to  raise  taxes.  They're  cutting  services.  They're  cutting  jobs. 
They're  cutting  benefits. 

Well,  let  me  tell  you  something,  brothers  and  sisters,  we've  got  to  fight 
back.  We've  got  to  fight  back  like  we've  never  fought  back  before.  Because 
it's  our  livelihood  that's  at  stake.  That's  our  mortgage,  that's  our  kids' 
education,  that's  our  families'  health  care  and  pension,  that's  America's 
public  employees  who  are  on  the  front  line  trying  to  deliver. 
I      During  this  financial  crisis  we  find  that  we  have  to  deal  with  not  only 
the  fallout  in  our  own  households,  but  we  also  have  to  deal  with  it  on  the 
job.  In  many  instances,  we  find  ourselves  unable  to  deliver  the  services  that 
we  were  charged  with  rendering. 

So  let  me  tell  you,  brothers  and  sisters,  let's  remember  that  while  budgets 
must  be  balanced,  they  cannot  be  balanced  on  our  backs,  can't  be  done. 

During  these  economic  times  every  single  state  has  taken  a  significant 
hit.  State  or  local  governments  are  considering  dangerous  proposals. 
They're  considering  across-the-board  pay  cuts.  They're  considering 
mandatory  furloughs,  meaning  that  workers  can  decide  when  they  won't 
work  or  when  they  want  to  work.  Or,  for  that  matter,  the  number  of  days 
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that  they'll  be  working.  They're  talking  about  the  elimination  of  roll  call 
pay  for  correction  officers.  We  have  proposals  at  the  workplace  about  the 
decrease  in  the  hours  of  the  workweek.  And  there  are  also  proposals  on  the 
table  to  address  the  massive  increases  in  employee  health  care  premiums. 

So  we  really  have  to  seriously  think  about  this.  What  does  fighting 
back  mean?  I  say  to  you  that  fighting  back  means  mobilizing.  Fighting 
back  means  educating.  Fighting  back  means  mobilizing,  educating  our 
members.  We  also  have  to  contact  our  state  legislators.  We  have  to  contact 
our  various  governors  in  our  state.  And  we  have  to  hit  the  streets. 

At  the  bottom  line,  the  end  of  the  day  is,  we  have  to  come  together.  We 
have  to  come  together  to  work  on  our  issues.  We  have  to  come  together  to 
work  on  our  needs  and  concerns  and  our  jobs  and  our  benefits. 

So  AFSCME,  my  unions  and  other  unions  in  this  room  have  started  to 
work  on  a  plan,  a  plan  to  strengthen  the  economy  during  the  recovery  act 
and  secure  further  help  to  states  that  are  struggling  with  dire  financial  needs. 

And  at  the  end  of  the  day,  let  me  close  by  stating  a  very,  very  often 
quoted,  but  certainly  relevant  in  this  situation.  Reverend  Martin  Luther 
King  Jr.,  who  said,  "Our  lives  begin  to  end  the  day  we  become  silent  about 
things  that  matter." 

1  ask  the  brothers  and  sisters  in  this  room  not  to  be  silent  and  support 
Resolution  No.  12.  (Applause) 

WEINGARTEN:  Thank  you.  Sister. 

OK,  our  last  speaker  on  this  resolution,  microphone  3. 

DOUG  MOORE,  AFSCME:  Madame  Chair,  brothers  and  sisters,  good 
afternoon.  I'm  a  member  of  AFSCME.  I'm  also  the  executive  director  of  the 
United  Domestic  Workers  located  in  the  Ground  Zero  state  of  California. 
I  call  it  the  Ground  Zero  state  because  everything  bad  in  terms  of  ballot 
initiatives  starts  in  California  and  works  its  way  west  and  also  up  north. 

My  union,  our  local.  Local  3930,  is  65,000  members  strong  and  they're 
all  home  care  providers.  They  take  care  of  the  elderly  and  disabled  in  their 
homes  so  that  they  don't  end  up  in  nursing  homes. 

1  rise  in  support  of  this  resolution  because  we  are  under  attack  not  only 
by  a  governor  but  a  gutless  state  legislature  who  has  decided  to  balance  the 
budget  on  the  backs  of  the  working  poor,  the  elderly  and  the  disabled. 

Our  members  and  their  clients  were  targeted  by  the  governor,  and 


290 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


now  over  42,000  elderly  and  disabled  men,  women  and  children  could 
possibly  lose  these  services  permanently.  There  has  been  four  lawsuits 
filed  in  federal  court,  and  we  have  been  successful  in  getting  temporary 
injunctions  in  all  four  of  these  lawsuits. 

But  brothers  and  sisters,  it  shouldn't  come  down  to  this,  it  shouldn't 
come  down  to  us  filing  lawsuits.  It  costs  $13,000  a  year  for  someone  to  stay 
in  their  home  and  have  a  home  care  provider  take  care  of  them,  compared 
to  $65,000  a  year  for  them  to  go  in  a  nursing  home.  Just  do  the  math,  it 
makes  no  sense. 

We  need  a  strong  public  sector  and  we  need  to  elect  legislators  who 
won't  turn  their  back  on  us  when  the  going  gets  tough. 

Home  care  providers  do  God's  work.  They  take  care  of  those  who 
cannot  take  care  of  themselves.  They  don't  do  it  for  the  money.  They  do  it 
out  of  love.  Budgets  should  not  be  balanced  on  the  backs  of  the  home  care 
providers,  on  the  backs  of  teachers,  on  the  backs  of  social  workers,  on  the 
backs  of  firefighters,  police  or  any  other  public  servant. 

Brothers  and  sisters,  I  urge  you  to  rise  in  support  of  this  resolution. 
Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Seeing  no  one  else  at  the  mike,  are  we  ready 
for  a  vote? 

All  in  favor  of  closing  the  question,  say  aye.  Any  opposed,  say  nay. 
All  in  favor  of  Resolution  No.  12,  say  aye.  All  opposed,  say  nay. 
Resolution  12  is  adopted.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  12 
A  Strong  Public  Sector 

A  STRONG  PUBLIC  SECTOR  provides  the  foundation  for  a  strong,  stable 
and  just  democracy.  The  public  sector  provides  the  means  for  people  to  act 
for  the  common  good  to  achieve  justice  and  equality.  The  stability  of  the 
economy,  economic  security  of  the  elderly  and  disabled,  education  of  our 
youth,  health  and  safety  of  our  citizens,  protection  of  our  environment 
and  strength  of  our  infrastructure  all  depend  on  a  robust  public  sector  on 
the  federal,  state  and  local  level. 
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For  decades,  conservative  pundits  and  politicians  have  disparaged  the 
public  sector  and  public  employees.  Government  employees  have  been 
caricatured  as  "bureaucrats"  and  assailed  as  wasteful,  indolent  and  self- 
serving.  The  public  has  been  encouraged  to  think  of  government  service  as 
having  little  value  to  themselves  personally  or  the  community  as  a  whole. 
Morale  in  the  government  workforce  has  declined  and,  for  too  many, 
careers  in  government  service  no  longer  are  seen  as  a  way  to  put  high 
ideals  into  practice. 

The  anti-government  perspective  has  been  expressed  in  the  organized 
movement  to  demonize  and  cut  taxes,  starting  with  California's  Proposition 
13 — designed  to,  as  anti-public  service  ideologue  Grover  Norquist  put  it,  "starve 
the  beast,"  so  that  the  resources  to  deliver  what  our  nation  needs  and 
demands  no  longer  exist.  This  is  true  despite  the  fact  that  tax  revenue  in  the 
United  States,  as  a  percent  of  GDP,  is  far  lower  than  in  other  industrialized 
democracies.  As  a  consequence,  the  quantity  and  the  quality  of  services  suffer, 
public  support  declines  further  and  the  vicious  downward  spiral  continues. 

We've  seen  the  result  of  neglect  and  disinvestment  in  public  services, 
whether  it's  Hurricane  Katrina  or  the  collapse  of  the  1-35W  bridge  in 
Minneapolis.  Neglecting  our  public  assets  and  shredding  our  safety  net 
leads  to  tragedy. 

This  anti-government  sentiment  has  also  been  expressed  in  the  promotion 
of  privatization  in  the  name  of  savings,  but  in  reality  it  simply  allows 
corporations  to  profit  from  the  delivery  of  public  services,  often  at  a  much 
higher  cost  to  taxpayers. 

Privatization  and  outsourcing  of  government  work  has  not  led  to  more 
effective  or  efficient  government.  On  the  contrary,  it  has  led  to  a  shadow 
government  that  costs  more,  provides  fewer  services  and  is  less  accountable 
to  taxpayers.  The  contractor  workforce  is  sometimes  low  wage,  with  few  or 
no  benefits;  in  other  cases,  taxpayers  fund  enormous  corporate  executive 
salaries  and  bonuses,  which  go  far  beyond  the  modest  compensation  that 
taxpayers  consider  proper  for  public  employees  performing  the  most 
highly  specialized  and  technical  and  professional  work.  In  the  federal 
sector,  this  shadow  government  outnumbers  the  federal  workforce  by 


292 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


an  estimated  six  to  one.  In  state  and  local  governments,  the  shadows 
are  so  deep  this  workforce  cannot  be  counted  or  its  cost  tallied.  While 
government  can  and  should  always  strive  to  better  serve  the  public 
interest,  the  fact  remains  that  only  it  exists  to  serve  the  public  good,  and  in 
our  democracy  only  it  is  accountable  to  all  citizens. 

The  decades  of  hostility  and  neglect  have  led  to  governments  at  every  level 
having  to  confront  the  most  serious  fiscal  crisis  since  the  Great  Depression. 
At  the  federal  level,  the  collapse  of  the  financial  sector  is  a  grim  reminder 
of  the  consequence  of  failing  to  oversee  corporate  behavior  and  safeguard 
the  public  interest.  At  the  state  and  local  level,  tax  revenues  are  collapsing 
at  the  same  time  as  the  need  for  essential  public  services  is  exploding.  State 
governments,  which  almost  universally  are  required  to  put  forth  balanced 
budgets,  had  to  close  deficits  of  more  than  $113  billion  in  fiscal  year  2009. 
Thirty-six  states  report  closing  another  $143  billion  in  adopting  their  fiscal 
year  2010  budgets.  And  already  new  shortfalls  are  looming,  estimated  at 
$180  billion  for  fiscal  year  2011.  Fiscal  relief  in  the  American  Recovery 
and  Reinvestment  Act  helped,  but  several  bleak  years  lie  ahead  since  state 
and  local  revenues  are  dependent  on  and  typically  lag  broader  economic 
recovery. 

The  bulk  of  these  budget  gaps  were  closed  by  severely  cutting  education, 
health  care,  social  services,  housing,  public  safety,  infrastructure  and 
other  services  and  by  subjecting  the  employees  who  deliver  the  most- 
needed  services  to  wage  and  benefit  cutbacks,  furloughs  and  layoffs. 
These  cutbacks  are  more  than  ill-advised  and  short-sighted;  they  actually 
I  exacerbate  unemployment  and  retard  the  economic  rebound. 

■These  cuts  are  not  sustainable.  They  either  ignore,  or  push  into  the  future, 
the  real  demand  for  public  services,  and  the  real  need  to  decide  how  to  pay 
for  them,  and  they  foreshadow  yet  another  round  of  budget  crises.  Lagging 
public  investment  in  physical  infrastructure  has  already  put  us  in  danger. 
Inadequate  investment  in  education  already  impedes  our  productivity, 
growth  and  competitiveness.  Cuts  in  public  safety  and  public  health  severely 
threaten  our  ability  to  respond  to  acts  of  terrorism,  pandemics  or  natural 
disasters,  not  to  mention  fulfill  our  basic  responsibilities  to  keep  people 
safe  from  crime,  fires  and  other  less  extraordinary  but  no  less  tragic  events. 
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The  economic  and  budget  crisis  is  the  result  of  the  failure  of  the  financial 
sector,  not  excessive  spending  on  public  services.  Yet,  while  public  services 
are  not  the  cause  of  this  crisis,  public  service  workers  are  on  the  frontline 
dealing  with  it — helping  people  in  financial  difficulties,  creating  new 
opportunities  through  education  and  training,  guiding  people  back  into 
work,  dealing  with  homelessness,  family  breakdown  and  mental  health 
problems  and  keeping  our  communities  and  streets  safe.  The  solution 
to  this  crisis  is  a  restoration  of  a  robust  public  sector,  supported  by  more 
equitable,  stable  and  sustainable  revenues. 

The  American  people  are  ready.  After  watching  in  horror  as  our 
government  utterly  failed  the  victims  of  Hurricane  Katrina,  and  in  disgust 
as  unfettered  Wall  Street  financial  firms  took  our  economy  to  the  precipice 
of  a  second  Great  Depression  and  destroyed  millions  of  jobs  and  hundreds 
of  communities,  the  American  people  now  understand  it  was  government 
that  came  to  the  rescue.  They  understand  that,  as  President  Obama  said  in 
his  inaugural  address,  it  is  not  whether  government  is  too  big  or  too  small, 
but  whether  it  works.  The  nation  is  ready  to  restore  public  service  to  its 
rightful  place,  both  in  public  opinion  and  in  public  policies;  to  abandon 
the  philosophy  that  you're  on  your  own  and  embrace  the  vision  that  we're 
a  community,  working  together  for  common  purpose.  Our  government  is 
our  most  visible  expression  of  that  community. 

A  restored  and  strengthened  public  sector  will  help  lay  the  foundation 
for  economic  recovery  and  build  a  fairer  society  for  the  future.  We  face 
unprecedented  challenges.  Only  with  a  stiong  public  sector  and  support 
for  the  millions  of  workers  who  provide  public  services  can  we  face  them 
together  as  one  nation. 

Therefore,  the  AFL-CIO  will  work  with  its  affiliates  and  with  its  allies  to 
restore  a  broader  sense  of  appreciation  for  the  role  of  government  in  building 
our  communities  and  maintaining  the  stiength  of  our  nation.  Through  our 
programs  and  communications,  we  will  endeavor  to  educate  our  members, 
and  the  public  at  large,  on  the  essential  role  of  government  in  promoting 
fairness  and  in  advancing  the  quality  of  life  of  all  Americans.  This  is  an  effort 
that  can  only  serve  to  build  our  economy  and  defend  our  democracy. 
(End  Resolution  No.  12) 


294 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


WEINGARTEN:  I'm  bringing  up  the  chair  of  this  committee,  you  know 
that  little,  quiet  guy,  Leo  Gerard. 

GERARD:  Shy  and  retired. 

Brothers  and  sisters,  we're  now  going  to  deal  with  the  resolution  on 
veterans.  Resolution  13  in  your  book. 

The  men  and  women  who  have  served  our  country  in  the  military  and 
served  in  military  service  deserve  our  gratitude  for  protecting  our  freedoms 
and  guaranteeing  our  national  security.  Many  of  them  also  deserve  our 
gratitude  for  their  enormous  contributions  to  the  labor  movement. 

There  are  about  2.1  million  union  members  who  are  veterans  of  the 
military  service,  which  amounts  to  almost  14  percent  of  all  trade  unionists. 

Are  there  any  veterans  in  the  house  now?  If  there  are,  please  stand  and 
be  recognized.  Please  stand.  (Applause) 

I  think  it  would  be  a  good  time  now  to  show  all  the  veterans  who  are  not 
only  here  with  us  today  but  those  who  can't  be  here  with  us  our  gratitude. 

Resolution  13  calls  for  the  establishment  officially  of  a  Union  Veterans 
Council  as  a  constituency  group  of  the  AFL-CIO. 

To  report  on  Resolution  13,  I'd  like  to  call  on  Tom  Lee,  president  of 
the  American  Federation  of  Musicians,  and  a  proud  veteran  of  the  United 
States  Marine  Corps. 

Tom.  (Applause) 

RESOLUTION  NO.  13 

Union  Veterans  Council 

THOMAS  LEE,  American  Federation  of  Musicians  of  the  United 
States  and  Canada:  Thank  you,  Mr.  Chairman. 

Delegates,  when  1  joined  the  armed  services  in  1962  and  retired  in 
1990, 1  never  thought  that  1  would  have  the  opportunity  to  speak  to  this 
issue,  so  it  is  a  great  honor  and  privilege  for  me  to  speak  on  this  issue 
before  you  today. 

Our  committee  is  recommending  the  adoption  of  Resolution  13,  which 
would  recognize  the  invaluable  work  of  the  Union  Veterans  Council  by 
establishing  the  council  as  an  AFL-CIO  constituency  group. 

The  AFL-CIO  Executive  Council  established  the  Union  Veterans  Council 
by  resolution  in  March  of  this  year.  The  purpose  of  the  council  is  to  bring 
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together  union  members  who  are  veterans  to  speak  out  on  veterans'  issues; 
to  make  their  positions  on  veterans'  issues  known  to  candidates  for  public 
office;  to  support  the  appointment  of  labor-friendly  veterans  to  government 
agencies  at  all  levels;  and  to  improve  the  quality  of  life  for  U.S.  veterans. 

The  council  will  encourage  union  veterans  to  assume  leadership  roles 
in  other  veterans'  organizations  and  build  alliances  with  other  veterans 
groups  around  veterans'  issues. 

The  two  areas  where  the  council  will  focus  most  of  its  energy  and 
attention  are  good  jobs  and  health  care. 

With  regard  to  good  jobs,  the  council  will  work  to  protect  veterans' 
preference  and  re-employment  rights;  it  will  work  to  expand  training 
programs,  such  as  Helmets  to  Hardhats;  and  it  will  work  to  ensure  that 
the  new  Gl  Bill  is  fully  funded  and  properly  implemented,  something  our 
government  hasn't  done  for  quite  a  while. 

With  regard  to  health  care,  the  council  will  work  to  ensure  that  the 
DVA  health  care  program  is  fully  funded  and  that  more  support  is  provided 
for  veterans. 

The  work  is  extraordinarily  important  not  only  to  union  veterans  but 
to  the  entire  labor  movement. 

Resolution  13,  submitted  by  the  Executive  Council,  supports  the 
establishment  of  the  Union  Veterans  Council  as  an  AFL-CIO  constituency 
group  organization  and  makes  a  commitment  to  fully  support  and  assist 
the  activities  of  the  council. 

On  the  committee's  recommendation  and  on  behalf  of  veterans  all 
over  our  great  country,  1  move  that  the  convention  adopt  Resolution  13. 
Thank  you.  (Applause) 

GERARD:  Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  Speaker  at  mike  1. 

RON  AULT,  Metal  Trades  Department:  Good  morning,  brothers  and 
sisters.  Actually,  it's  good  afternoon.  I'm  president  of  the  Metal  Trades 
Department  of  the  AFL-CIO  and  a  delegate  to  this  convention. 

I  rise  to  speak  in  support  of  this  resolution,  and  1  am  a  product  of  this 
resolution.  Had  it  not  been  for  veterans'  preference,  1  would  not  be  here 
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'  today.  When  I  got  out  of  the  service  in  1969  as  a  returning  Vietnam  vet, 
there  were  no  jobs  available  for  veterans,  particularly  Vietnam  vets.  So  we 
ihave  a  great  empathy  for  our  veterans. 

I     Most  of  our  members  of  the  Metal  Trades  Department  are  veterans, 
more  than  50  percent  in  our  Department  of  Defense  installations,  so  we  are 
very  concerned  about  the  welfare  of  veterans. 

I've  been  a  part  of  the  Veterans  Council  since  its  inception  and  we've 
structured  this  Veterans  Council  so  that  everyone  can  join  and  support  the 
I  Veterans  Council.  Greg  Woodhead  and  Gordon  Pavy  are  outside  the  door 
with  plenty  of  information  on  how  your  organization  can  join  and  support 
the  Veterans  Council. 

So  1  rise  and  1  stand  here  as  a  product  of  veterans'  preference,  and  1  urge 
adoption  of  this  resolution.  And  as  I've  always  been  told,  a  short  speech  is 
the  best  speech.  (Applause) 

GERARD;  Speaker  on  mike  2. 

^  J.  WALTER  CAHILL,  Theatrical  Stage  Employees:  Thank  you,  Mr. 
Chairman.  I'm  a  member  of  the  International  Alliance  of  Theatrical  Stage 
Employees  and  also  a  disabled  Vietnam  veteran. 

[  When  I  came  home  in  1969,  there  were  only  two  groups  of  people  that 
i  showed  me  any  respect  and  support;  that  was  my  family  and  the  members 
!of  lATSE  Local  22  in  Washington,  D.C.  (Applause) 

While  many  of  us  in  the  AFL-CIO  may  not  like  the  war,  all  of  us  always 
should  and  usually  do  show  support  for  the  warrior.  This  Union  Veterans 
Council  is  a  golden  opportunity  to  try  to  show  the  men  and  women 
returning  from  Iraq  and  Afghanistan  that  they're  welcome  into  the  unions 
j  of  the  AFL-CIO. 

As  Ron  Ault  said,  I  was  also  a  member  of  the  planning  committee,  and 
i  there  is  a  very  modest  dues  structure  set  up.  My  president.  Matt  Loeb,  has 
indicated  that  the  lATSE  will  join  and  support  the  Union  Veterans  Council. 
I  urge  adoption  of  this  resolution  and  also  urge  all  the  affiliates  of  the 
AFL-CIO  to  join  as  well. 

j      Again,  this  work  cannot  be  done  if  there  isn't  proper  funding  for  it. 
Thank  you.  (Applause) 

GERARD:  Speaker  on  mike  3. 
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CAPT.  MIKE  DONATELLI,  Air  Line  Pilots:  Thank  you,  Mr.  Chairman. 
I'm  Captain  Mike  Donatelli  from  the  Air  Line  Pilots  Association 
international  delegation,  and  I'm  also  a  member  of  one  of  the  greatest 
labor  councils  in  this  country,  the  Chicago  Fed. 

Brothers  and  sisters,  1  rise  in  support  of  this  resolution.  Many  of  you 
don't  realize  this  through  our  military  history,  but  for  the  first  time  in  our 
nation  this  is  truly  an  all-volunteer  force.  This  is  a  professional  military 
that  a  lot  of  military  historians  have  talked  about,  and  the  AFL-CIO  needs 
to  support  this  endeavor  today. 

1  was  lucky  enough  during  the  Democratic  National  Convention  to 
host  a  delegation  and  a  symposium  with  the  international  presidents  of 
this  great  organization.  Secretary-Treasurer  Trumka  told  a  story;  President 
Cohen  told  a  story;  President  Ayers  told  a  story;  President  Prater  told  a 
story.  Many  of  these  presidents  have  served  in  the  military  and  some  have 
not.  And  some,  like  many  in  this  convention  hall,  you  may  not  have  served 
in  the  military  but  you  may  have  had  a  father,  grandfather,  brother,  sister, 
cousin,  somebody  in  your  family  who  certainly  served  this  country.  And 
that's  why  this  is  such  an  important  resolution  to  all  of  the  AFL-CIO  today. 

I  was  also  lucky  enough  during  the  Obama  campaign  to  lead  a  contingent 
through  nine  states  using  a  forced  multiplier  effect  for  the  veterans  in  labor. 
During  that  campaign  we  were  able  to  increase  the  efforts  and  the  vote  of 
vets  for  President  Obama  by  over  6  million  votes  as  compared  with  2004, 

This  was  about  the  approximate  margin  of  victory  as  well. 

You  heard  Mr.  Jim  Wasser  talk  about  it  yesterday.  1  also  was  on  that 
committee. 

Many  of  you  don't  realize  this,  we  talked  about  joblessness  in  this 
country.  But  returning  vets  face  a  26  percent  unemployment  right  now. 
And  that's  even  after  six  months  when  they  return  from  the  wars  of 
Iraq  and  Afghanistan.  The  AFL-CIO  instituted  the  Helmets  to  Hardhats 
program,  among  others,  and  this  can  help  train  our  veterans  and  these 
military  heroes  to  transition  into  a  civilian  life. 

So  I  stand  here  in  favor  of  this  resolution. 

A  couple  other  lessons  that  I  learned  on  the  campaign  trail.  Veterans 
and  laborers  seem  to  share  a  natural  synergy.  We  share  the  same  values, 
we  have  the  same  ideals  for  this  country  and  we  create  this  synergy  when 
we're  on  the  campaign  trail.  We  need  to  do  that  all  the  way  down  to  the 
state  feds. 
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If  we  have  state  labor  veterans  councils,  they  would  allow  us  not  only 
to  increase  the  synergy  there,  but  also  provide  a  natural,  direct  source 
;  for  the  AFL-CIO  on  issues  facing  all  50  states.  And  it  would  also  be  an 
!  invaluable  and  critical  component  to  our  organizing  efforts  in  the  future. 

I  learned  a  long  time  ago  that  there's  a  very  famous  French  proverb, 
j  and  it  goes  something  like  this:  The  heart  of  a  nation  can  be  measured  on 
how  you  treat  your  veterans. 

Ladies  and  gentlemen,  let  me  tell  you,  after  eight  years  of  the  Bush- 
Cheney  hypocrisy,  this  nation  needs  open  heart  surgery.  And  the  AFL-CIO 
!  today  stands  ready  to  help  this  nation  and  our  veterans. 

We  can  do  better  and  we  will  do  better.  Thank  you,  Mr.  Chairman.  I 
I  urge  adoption  of  this  resolution.  (Applause) 

GERARD:  Thank  you,  Brother.  Mike  No.  4. 

i  J.  DAVID  COX,  AFGE:  I'm  the  national  secretary-treasurer  for  the  American 
i  Federation  of  Government  Employees.  I'm  also  a  proud  registered  nurse 
'  who  worked  almost  30  years  in  the  VA  caring  for  the  finest  men  and 
,  women  in  this  country.  (Applause) 

If  you  like  freedom  of  assembly,  if  you  like  all  the  freedoms  we  have,  thank 
a  veteran,  that's  who  delivered  it  to  us,  brothers  and  sisters,  a  veteran  did. 

Let's  speak  of  veterans'  health  care.  Every  man  and  woman  that  raised 
their  hand,  took  the  oath  and  said  I  will  defend  this  country,  pay  their 
health  insurance  premiums  in  full  every  day  of  their  life  for  the  rest  of  their 
j  life,  and  it's  a  guaranteed  right  that  they  deserve.  (Applause) 

Brothers  and  sisters,  I  urge  you  in  the  adoption  of  the  Union  Vet 
Council.  This  council  can  make  it  happen  for  veterans  nationwide,  for 
;  veterans'  preference,  for  veterans'  jobs  and  also  for  veterans'  benefits. 

I  join  with  my  colleague,  Ann  Converse,  who  also  spent  30  years 
I  taking  care  of  America's  veterans,  encouraging  these  delegates  to  adopt  this 
resolution  and  let's  fight  like  hell  for  the  men  and  women  that  have  given 
their  lives  and  fought  like  hell  for  us,  brothers  and  sisters.  (Standing  ovation) 

GERARD:  1  got  a  challenge.  Does  anybody  else  want  to  speak?  (Laughter) 
Seeing  no  other  speakers,  we'll  put  the  question. 
All  those  in  favor  of  adopting  Resolution  13,  signify  by  saying  aye. 
Opposed,  if  any?  It's  unanimous.  Thank  you.  (Applause) 
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(Vie  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


RESOLUTION  NO.  13 
Union  Veterans  Council 

WHEREAS,  the  men  and  women  who  served  our  country  in  the  military 
service  deserve  the  best  that  our  nation  can  provide;  and 

Whereas,  some  2.1  million  union  members,  or  14  percent  of  all  union 
members,  and  countless  thousands  of  retired  trade  unionists  are  veterans 
of  military  service;  and 

Whereas,  the  Union  Veterans  Council  (UVC),  a  project  of  the  AFL-CIO, 
was  established  by  the  AFL-CIO  pursuant  to  the  resolution  adopted  by  the 
AFL-CIO  Executive  Council  in  March  2009;  and 

Whereas,  the  purpose  of  the  Union  Veterans  Council  is  to  bring  together 
union  leaders  and  union  members  who  are  veterans  to  speak  out  on 
veterans'  issues  and  influence  public  policy  to  improve  the  quality  of  life 
for  U.S.  veterans  and  their  families.  The  two  primary  areas  of  focus  for 
veterans  are  access  to  good  jobs  and  access  to  quality  health  care;  and 

Whereas,  the  UVC  will  work  to  protect  veterans'  preference  and  re- 
employment rights  as  well  as  expanding  training  programs  such  as  Helmets 
to  Hardhats.  Veterans  should  be  hired  to  convert  Department  of  Veterans 
Affairs  (DVA)  medical  records  to  a  paperless  operation.  The  UVC  will  also 
work  to  ensure  that  the  new  GI  bill  is  fully  funded  and  implemented 
to  include  federally  registered  on-the-job  training  and  apprenticeship 
programs;  and 

Whereas,  the  UVC  will  work  to  ensure  that  the  DVA  health  care  program 
is  fully  funded  and  more  support  is  provided  for  the  treatment  of  more 
recent  veterans  with  unique  levels  of  injuries  and  service-related  medical 
conditions.  The  UVC  will  work  to  pass  advance  appropriations  for  DVA 
budgets  and  to  increase  DVA  facilities  in  underserved  areas;  and 

Whereas,  the  Union  Veterans  Council  will  hold  government  officials. 
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candidates  and  elected  officials  accountable  to  the  needs  of  military 
veterans  and  their  families;  and 

Whereas,  the  UVC  will  make  our  positions  on  veterans'  issues  known  to 
candidates  for  public  office  and  support  the  appointment  of  labor-friendly 
veterans  to  government  agencies  at  all  levels;  and 

'whereas,  the  UVC  will  also  encourage  union  veterans  to  take  leadership 
roles  in  other  veterans'  organizations  and  will  strive  to  form  coalitions  and 
alliances  with  other  veteran  groups  around  union  veterans'  issues; 

Therefore,  be  it  resolved,  that  the  AFL-CIO  and  its  affiliate  unions 

i  support  the  establishment  of  the  Union  Veterans  Council  as  an  AFL-CIO 

i  constituency  group  organization  and  will  fully  support  and  assist  the 

activities  of  the  Union  Veterans  Council. 
(End  Resolution  No.  13) 

'  GERARD:  The  next  resolution  is  on  retirement  security.  Retirement 
security  is  a  subject  very  much  on  our  minds  and  very  much  on  the  minds 
of  many  delegates  here  and  many  of  our  members  back  home. 

If  President  Obama  arrives  before  we  finish  our  discussion  of  retirement 
security,  we'll  pick  up  where  we  left  off  later  this  afternoon  once  he's  finished. 

Seventy-four  years  ago,  as  part  of  the  New  Deal,  the  Congress  and 
President  Roosevelt  created  Social  Security  as  a  social  insurance  compact  to 
protect  the  elderly  from  financial  insecurity. 

Twenty  years  later,  Social  Security  was  expanded  to  cover  workers  with 
I  disabilities. 

I      Thirty  years  later,  as  part  of  Lyndon  Johnson's  Great  Society,  we  won 
I  Medicare. 

Fast  forward  another  44  years,  and  we  see  the  success  of  two  of  the 
most  important  acts  of  government  in  America's  history, 
j      Millions,  millions  have  been  kept  out  of  poverty.  Millions  have  been 
'  able  to  get  high-quality  health  care.  But  even  combined.  Social  Security 
^  and  Medicare  do  not  equal  retirement  security. 

We've  often  talked  of  retirement  as  a  three-legged  stool  held  up  by 
I  pensions,  personal  savings  and  Social  Security.  Today,  the  stool  is  broken, 
and  many  retirees  are  suffering  the  fall  of  that  broken  stool. 
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The  shy  and  retiring  president  of  the  Pennsylvania  AFL-CIO,  my  friend, 
Billy  George,  is  going  to  introduce  the  resolution. 
Billy. 

RESOLUTION  NO.  5 

Achieving  Retirement  Security  for  Woricing  Families 

BILL  GEORGE,  Pennsylvania  AFL-CIO:  This  is  Resolution  5,  it's  on 
page  28.  The  title  is  "Achieving  Retirement  Security  for  Working  Families." 

It's  a  grim  reality  that  the  majority  of  American  workers  will  face 
retirement  with  far  less  security  than  the  previous  generations.  For  decades, 
retirees  were  able  to  count  on  a  secure  retirement  because  their  retirement 
income  was  the  product  of  mutual  responsibility  and  government- 
provided  Social  Security,  employer-provided  pensions  and  personal  savings. 

The  most  significant  change  in  this  equation  is  the  significant  decline 
in  private  employer-provided  pensions.  And,  1  must  add,  the  malfeasance, 
the  corruption  of  Bear  Stearns  and  Lehman  Brothers  and  the  rest  of  Wall 
Street  who  are  raiding  and  ripping  apart  the  guts  and  souls  of  something 
that  we've  built  for  over  100  years. 

Today,  only  20  percent  of  private-sector  workers  are  covered  by  defined- 
benefit  pension  plans,  and  that  number  is  decreasing.  Defined-benefit 
pensions  of  public-sector  workers  are  also  under  attack  through  legislation 
and  ballot  initiatives.  And  for  public  workers  who  do  not  participate  in 
Social  Security,  defined-benefit  plan  coverage  is  especially  critical  because  it 
is  their  only  secure  retirement  benefit. 

Resolution  5,  "Achieving  Retirement  Security  for  Working  Families," 
reaffirms  the  AFL-CIO's  commitment  to  strengthen  and  improve  existing 
defined-benefit  pension  plans — both  private  and  public — as  well  as  401(k) 
plans  through  legislative  and  regulatory  action. 

At  the  same  time,  we  must  provide  security  for  the  millions  who  do 
not  have  pensions  and  whose  retirement  income  is  inadequate  or  insecure. 
That's  a  shame. 

I  must  add  that  economists  say  that  those  under  50  will  work  in  this 
country  until  they  die  because  of  unsecured  pensions. 

The  AFL-CIO  calls  on  Congress  and  the  Obama  administration  to 
go  beyond— yes  beyond — the  patchwork  reform  in  addressing  the  crisis 
in  retirement  income  security.  While  we  welcome  the  administration's 
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proposals  to  make  it  easier  for  individuals  to  put  savings  in  tax-favored 
accounts,  this  does  nothing  for  those  without  pension  coverage.  (Applause) 

We  need  to  develop  a  bold  new  initiative  for  those  without  pensions, 
based  upon  the  principle  of  mutual  responsibility — with  government, 
employers  and  individuals  all  contributing  together.  This,  together  with 
Social  Security,  must  provide  a  universal,  secure  and  adequate  income  for 
retirees  in  the  21st  century. 

The  committee  recommends  the  adoption  of  Resolution  5,  and,  Mr. 
Chairman,  I'm  proud  to  move  that  resolution.  Thank  you  very  much. 

GERARD:  Costume  change. 

Is  there  a  seconder  for  the  resolution? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  Speaker  on  microphone  1. 

ROBERT  ROACH,  Machinists:  I'm  the  general  vice  president  of  the 
Machinists  union,  and  1  rise  in  support  of  Resolution  No.  5. 

The  1AM  and  the  TCU/IAM  are  the  largest  air,  rail  transportation  union 
in  North  America.  1  come  from  an  industry  where  hundreds  of  thousands 
of  people  have  lost  their  pension  plans  as  a  result  of  airline  bankruptcies; 
where  they  now  have  reduced  pensions  from  the  PBGC  of  in  some  cases  up 
to  80  percent.  We  were  fortunate  in  the  Machinists  union  to  put  them  in 
the  IM  national  pension  plan,  putting  40,000  people  in  that  plan. 

But  there  are  44  million  workers  today  who  are  in  jeopardy  of  losing 
their  pensions  because  of  PBGC.  The  Pension  Benefit  Guaranty  Corporation 
has  indicated  there  is  a  150  billion-dollar  shortfall  in  employee-sponsored 
plans.  There  must  be  some  action  to  protect  the  workers  of  America  who 
have  worked  so  hard  to  build  America,  to  build  this  country,  and  help  the 
traveling  public  and  service  employees. 

So  we  rise  in  support  that  some  action  must  be  taken,  some  action 
must  be  taken  to  rebuild  the  system  and  protect  those  who  are  currently 
in  the  system  and  to  pay  that  $150  billion,  to  ensure  that  $150  billion  so 
44  million  Americans  can  obtain  their  pensions.  We  urge  adoption  of  this 
resolution.  (Applause) 

GERARD:  Thank  you.  Brother.  Speaker  on  mike  2. 
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TOM  CONWAY,  USW:  I'm  vice  president  of  the  Steelworkers  union.  I, 
too,  rise  in  support  of  Resolution  No.  5,  urge  the  delegates  to  strongly 
support  this  resolution.  For  decades  now  at  every  bargaining  table  we've 
been  going  to,  all  we  hear  out  of  the  bosses'  mouths  is  1  need  a  lock  and 
freeze  on  this  plan.  I  need  to  close  this  group  on  this  plan.  And  1  need  to 
shut  this  pension  down  and  move  everybody  into  a  401  (k).  And  we  had 
that  little  bubble  where  some  people  thought  it  was  a  good  idea.  It  doesn't 
look  like  such  a  good  idea  anymore. 

We  need  to  renew  our  fight  for  defined-benefit  plans.  We  need  to  stand 
tough  on  this.  This  is  an  issue  of  dignity.  This  is  an  issue  about  working 
your  entire  life,  and  in  the  autumn  of  your  years  being  able  to  live  with 
some  level  of  comfort  and  some  level  of  security.  And  no  one  else  will  fight 
for  this  issue  but  the  AFL-CIO  and  the  unions  and  our  affiliates. 

And  so  I  urge  you  today  to  stand  for  this.  Renew  this  fight.  This 
resolution  calls  that  our  unions  make  this  a  priority.  We  go  to  Washington 
with  this  issue.  Again,  we  put  it  on  the  table.  We  look  for  new  initiatives 
and  hybrid  approaches. 

In  this  country,  if  there's  going  to  be  a  pension,  it's  going  to  come  out 
of  a  union  and  it's  our  fight  to  bring  forward.  So  I  urge  your  support  of 
this.  Thank  you.  (Applause) 

GERARD:  Thank  you  very  much,  Brother. 
Speaker  at  microphone  1 — excuse  me,  3. 

BARBARA  EASTERLING,  Communications  Workers  of  America: 

I'm  the  president  of  the  Alliance  for  Retired  Americans.  I  strongly  support 
this  resolution  and  recommend  its  passage. 

The  crisis  in  retirement  security  affects  all  generations.  Retirees  are 
struggling  to  get  by  in  these  very  difficult  times.  Only  20  percent  of  retirees 
say  that  they  feel  confident  about  their  economic  condition.  And  too 
many  retirees  have  been  the  victim  of  broken  promises  by  big  corporations 
who  have  walked  away  from  their  pension  and  health  care  commitments 
to  their  workers  and  their  retirees. 

While  this  was  going  on,  our  government  just  stood  idly  by,  like  the 
lookout  man  at  a  bank  robbery.  Retirees  care  more  than  just  about  themselves. 
We  worry  about  children  and  the  grandchildren,  the  nieces  and  nephews, 
who  are  having  a  hard  time  making  ends  meet,  let  alone  saving  for  retirement. 


304 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


The  recent  work  by  Working  America  on  the  state  of  younger  workers 
I  was  particularly  disturbing.  We  need  to  hindamentally  change  the  way 
our  economy  works  to  help  workers  prepare  better  for  their  retirement;  to 
finally  begin  to  hold  the  corporate  lawbreakers  accountable;  and  finally,  to 
put  a  stop  to  those  who  want  to  turn  Social  Security  over  to  the  Wall  Street 
gamblers  and  Medicare  over  to  the  corporate  profiteers. 
I      We  need  to  reform  Medicare  and  pass  the  Employee  Free  Choice  Act 
to  help  rebuild  our  middle  class.  If  we  can  help  workers  live  better,  we  will 
help  them  retire  better. 

1  urge  the  passage  of  this  excellent  resolution.  (Applause) 

GERARD:  Thank  you,  Sister. 

I  hope  I  didn't  intimidate  anyone  by  saying  that  if  the  president 
arrives,  because  we've  actually  got  a  fair  amount  of  time  yet.  If  any  of  you 
feel  strongly  about  this  issue,  1  would  encourage  you  to  get  it  off  your  chest, 
j      Let  me  just  say  to  you  that  we  have  a  lot  of  challenges  that  we're 
taking  on,  both  at  this  convention  and  in  our  everyday  lives  as  trade  union 
activists  and  trade  union  leaders.  The  issue  about  health  care  for  all,  the 
issue  about  the  right  to  join  a  union,  the  issue  about  a  strong  economy, 
all  of  that  has  to  be  linked  to  at  the  end  of  30  or  40  or  more  years  of  hard 
work,  that  you  can  retire  with  some  sense  of  dignity,  not  have  to  worry 
about  losing  your  home. 

I  spend  a  lot  of  time  talking  to  people  who  two  and  three  and  four 
years  ago  were  telling  me  that  we  ought  to  give  up  defined-benefit  pension 
plans  and  put  401  (k)  in  because  you  saw  how  the  stock  market  was  rising. 
You  remember  Bush  and  his  gang  wanted  us  to  turn  over  our  Social 
Security  to  the  stock  market.  Imagine  where  we  would  be  today  if  we  had 
listened  to  those  buffoons.  Imagine  where  we  would  be. 

This  has  to  be  a  fight  for  your  parents;  this  has  to  be  a  fight  for  your 
future;  and  it  has  to  be  a  fight  for  your  kid,  when  your  kid's  finished 
working  30  or  35  or  40  years.  1  don't  need  to  rely  on  some  damn  banker's 
401(k)  stock  option.  We  need  to  rely  on  ourselves  and  we  need  to  stand 
and  fight.  We  need  to  stand  and  fight  for  our  future.  (Standing  ovation) 

All  those  in  favor,  signify  by  saying  aye.  Opposed,  if  any. 

Squeaked  right  through.  (Laughter) 

Those  guys  really  piss  me  off.  (Laughter) 

(The  text  of  the  resohition  as  adopted  by  the  convention  follows.) 
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RESOLUTION  NO.  5 

Achieving  Retirement  Security  for  Woricing  Families 

WHILE  ADDRESSING  OUR  NATION'S  health  care  crisis  is  front  and  center 
on  our  policy  agenda,  a  smoldering  crisis  in  retirement  security  is  ready  to 
ignite  and  demand  our  immediate  attention. 

The  current  economic  downturn,  combined  with  employers'  abandonment 
of  secure,  defined-benefit  pensions  in  favor  of  cheaper,  but  less  secure, 
defined-contribution  plans  as  workers'  primary  retirement  plans  in  the  private 
sector,  has  exposed  severe  deficiencies  in  the  current  retirement  system. 
Indeed,  only  13  percent  of  today's  workers  say  they  are  very  confident 
about  having  enough  money  for  a  comfortable  retirement — the  lowest  level 
in  16  years.  Retirees'  confidence  in  their  financial  future  also  has  reached 
a  new  low,  with  only  20  percent  saying  they  are  very  confident.  That  lack 
of  confidence  is  justified.  The  grim  reality  is  that  the  majority  of  America's 
workers  will  face  retirement  with  far  less  security  than  previous  generations. 

For  decades,  workers  have  been  able  to  achieve  retirement  security 
because  their  retirement  income  was  the  product  of  mutual  responsibility: 
government-provided  Social  Security,  employer-provided  pensions  and 
personal  savings.  The  most  significant  change  in  this  equation  is  the 
decline  in  private  employer-provided  pensions. 

Defined-benefit  plans  remain  the  soundest  and  most  cost-effective  vehicles 
for  building  and  safeguarding  retirement  income  security,  with  professional 
asset  managers,  lower  investment  fees  and  better  returns. 

Yet,  only  20  percent  of  today's  private-sector  workers  are  covered  by 
defined-benefit  pension  plans,  and,  alarmingly,  that  number  is  decreasing. 
The  funding  rules  for  single-employer  pension  plans  in  the  Pension 
Protection  Act  of  2006,  coupled  with  the  imposition  of  new  accounting 
standards,  contribute  to  an  environment  in  which  even  healthy  companies 
are  choosing  to  freeze  their  pension  plans  or  close  them  to  new  hires.  This 
trend  has  only  been  exacerbated  by  the  current  economic  downturn. 

Almost  four  times  as  many  state  and  local  government  workers— 79  percent— , 

306  AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


I 


have  defined-benefit  plan  coverage,  but  their  plans  are  also  under  attack 
through  legislation  and  ballot  initiatives  to  replace  them  with  defined- 
contributicn  plans,  to  increase  employee  contributions  and  to  reduce 
benefits  and  COLAs  for  participants.  For  public  employees  who  do  not 
participate  in  Social  Security,  maintaining  defined-benefit  plan  coverage  is 
even  more  critical,  as  it  is  their  only  secure  retirement  benefit.  The  AFL-CIO 
will  continue  to  defend  and  protect  the  pensions  of  public  employees  from 
all  unwarranted  challenges. 

In  recent  years,  employers  have  been  swapping  their  pension  plans  for 
401(k)  plans.  While  somewhat  cheaper  for  employers,  401(k)  accounts 
cannot  adequately  compensate  for  loss  of  a  guaranteed  lifetime  benefit. 
The  facts  are  clear:  Even  before  the  recent  stock  market  collapse,  half  of  all 
American  families  had  no  retirement  savings  whatsoever.  Among  families 
closest  to  retirement,  nearly  two  in  five  had  no  retirement  savings.  More 
affluent  people  who  were  able  to  save  have  watched  their  account  balances 
plummet  and  their  plans  for  a  secure  retirement  fade.  As  one  of  the 
nation's  foremost  retirement  experts  recently  observed,  "As  a  major  source 
of  retirement  income,  [the  401(k)  system]  has  shown  itself  unreliable — a 
point  the  financial  crisis  has  driven  home." 

Today,  for  those  without  a  defined-benefit  pension  plan.  Social  Security 
is  the  only  reliable  and  guaranteed  benefit.  With  the  decline  in  private 
employer-sponsored  pensions,  one-third  of  Social  Security  beneficiaries 
receive  more  than  90  percent  of  their  income  from  Social  Security;  two 
out  of  three  receive  more  than  half  of  their  income  from  Social  Security; 
and  it  is  the  only  source  of  income  for  nearly  one  in  five  seniors.  A  typical 
retiree,  however,  needs  almost  twice  the  average  monthly  Social  Security 
benefit  to  preserve  a  reasonable  standard  of  living.  That  is,  the  average 
Social  Security  benefit  is  just  slightly  above  a  minimum  wage  income. 
Indeed,  the  income  replacement  rate  of  today's  Social  Security  benefits  is 
lower  than  that  of  most  other  OECD  countries,  and  growing  Medicare  cost- 
sharing  obligations  mean  seniors  will  need  higher  benefits  just  to  maintain 
the  replacement  rates  of  the  past  25  years.  Thus,  achieving  Social  Security 
adequacy,  not  just  solvency,  must  be  the  goal  of  policymakers. 

For  our  nation's  rail  workers  and  retirees,  preserving  and  strengthening 
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the  programs  established  by  the  Railroad  Retirement  Act  and  the  Railroad 
Unemployment  Insurance  Act  are  absolutely  critical.  The  railroad  retirement 
system  is  funded  exclusively  through  taxes  paid  by  both  employers 
and  employees  and  acts  as  both  a  defined-benefit  pension  plan  and  the 
equivalent  of  Social  Security.  Today,  this  system  is  on  solid  financial 
ground  and  provides  benefits  to  600,000  retirees,  spouses  and  survivor  and 
disability  annuitants.  Attempts  to  weaken  or  dismantle  this  system  that 
has  worked  for  more  than  60  years  must  be  rejected,  and  any  changes  must 
only  be  instituted  with  agreement  between  labor  and  management. 

The  AFL-CIO  remains  fully  committed  to  strengthening  and  improving 
existing  private  defined-benefit  pension  and  401(k)  plans  through 
legislative  and  regulatory  action.  We  strongly  support  congressional  efforts 
to  provide  temporary  funding  flexibility  for  single  and  multi-employer 
pension  plan  sponsors  so  that  plans  can  weather  the  current  economic 
downturn  and  avoid  needlessly  jeopardizing  workers'  benefits.  We  strongly 
support  legislation  requiring  the  uniform  and  clear  disclosure  of  401(k)  fees 
and  expenses  to  retirement  plan  participants.  We  cannot  ignore  the  reality, 
however,  that  the  current  system  is  inaccessible,  inadequate  or  insecure  for 
the  millions  of  America's  workers  without  pensions. 

Therefore,  we  call  upon  Congress  and  the  new  administration  to  go  beyond 
patchwork  reform  in  addressing  the  crisis  in  retirement  income  security. 
While  we  welcome  the  administration's  attention  to  the  issue,  tinkering  with 
401(k)  plans  by  adding  new  plan  features  such  as  automatic  enrollment, 
or  requiring  companies  without  retirement  plans  to  let  workers  contribute 
to  an  IRA  by  paycheck  deduction,  will  not  bring  about  necessary  change. 
Merely  facilitating  individual  savings  in  tax-favored  accounts  does  nothing 
to  address  the  fundamental  deficiencies  of  defined-contribution  plans. 
Workers  will  still  bear  all  the  financial  risk  and  responsibility.  They  also 
bear  the  risk  of  longevity — individuals  with  longer-than-average  life 
spans  may  outlive  their  savings.  A  retirement  system  based  on  individual 
accounts  simply  cannot  meet  workers'  need  for  a  lifetime  retirement 
income  that  is  adequate  and  secure. 

Therefore,  while  we  will  continue,  through  both  collective  bargaining  and 
legislation,  to  strengthen  and  preserve  existing  pension  plans,  we  also  call 
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upon  policymakers  to  join  us  and  other  allied  organizations  in  working 
to  develop  a  bold  new  initiative  for  those  without  pension  coverage  based 
upon  the  principle  of  mutual  responsibility — with  government,  employers 
and  individuals  all  contributing.  Together  with  Social  Security,  this  will 
provide  a  universal,  secure  and  adequate  income  for  retirees  in  the  21st 
century.  We  call  upon  the  administration  to  consider  new  retirement  plan 
designs  that  draw  on  the  best  features  of  both  defined-benefit  and  defined- 
contribution  plans  in  order  to  achieve  more  comprehensive  coverage  and 
adequate  benefits  for  all  of  America's  workers.  After  a  lifetime  of  hard  work, 
workers  deserve  to  retire  with  dignity — with  the  economic  security  they 
have  earned. 

,     (End  Resolution  No.  5) 

I 

GERARD:  We're  now  going  to  move  to  the  resolution  on  immigration. 
When  we  talk  about  a  new  economic  agenda,  immigration  reform  has  to 
be  part  of  it.  The  union  movement  is  committed  to  immigration  reform 
that  fully  protects  U.S.  workers,  reduces  exploitation  of  immigrant  workers 
and  reduces  employer  incentives  to  hire  undocumented  workers  rather 
than  U.S.  workers. 

The  most  effective  way  to  do  that  is  for  all  workers,  immigrant  and 
native  born,  to  be  protected  by  labor,  health  and  safety  and  other  laws,  and 
especially  to  have  the  freedom  to  form  unions  and  to  bargain  collectively. 

The  story  of  500  workers  who  were  recruited  from  India  in  2003  to  2006 
to  work  in  shipyards  at  Pascagoula,  Mississippi,  and  Orange,  Texas,  shows 
the  devastating  effect  of  current  immigration  policies  on  workers'  rights. 

I'd  like  Jorge  Ramirez,  secretary-treasurer  of  the  Chicago  Federation  of 
.Labor,  to  tell  us  more  about  this  example  of  our  failed  immigration  system. 
Then  Denis  Hughes  will  report  on  Resolution  11,  "The  Labor  Movement's 
Principles  for  Comprehensive  Immigration  Reform." 

Jorge.  (Applause) 

JORGE  RAMIREZ,  Chicago  Federation  of  Labor:  Thank  you, 
President  Gerard. 

The  Indian  guestworkers  Leo  mentioned,  welders  and  pipefitters,  had 
paid  as  much  as  $20,000  each  to  labor  recruiters  for  the  chance  to  legally 
work  in  the  United  States  at  Signal  International.  Many  sold  their  homes 
in  India  and  took  out  loans  for  the  chance  of  a  better  life  here  in  America. 
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They  were  promised  green  cards  and  the  opportunity  to  bring  their  families 
to  join  them.  Instead,  they  found  themselves  working  under  temporary 
H-2B  visas,  which  provided  them  employment  for  only  10  months,  not 
even  enough  time  to  pay  their  recruitment  fees. 

The  workers  were  crammed  into  small  rooms,  24  men  to  a  room  called 
"man  camp  facilities"  and  locked  in  at  night.  They  were  released  only  for 
work  and  for  sporadic  trips  to  Walmart  for  the  bare  necessities.  For  these 
atrocious  living  arrangements,  they  were  each  charged  $1,050  a  month. 

The  labor  recruiters  had  promised  to  pay  them  more  than  $18  an  hour 
on  the  H-2B  visa  applications  submitted  to  the  U.S.  government.  But  none 
of  the  workers  saw  nearly  that  hourly  rate. 

In  March  of  2007,  the  workers  began  to  rebel.  They  risked  so  much  as 
temporary  workers.  If  they  were  fired,  they  could  lose  their  legal  status  and 
face  deportation. 

But  about  100  workers  staged  a  dramatic  protest  in  the  shipyards,  tossing 
off  their  hardhats  and  demanding  fair  treatment.  In  response.  Signal  sent 
armed  guards  to  detain  the  organizers  at  gunpoint  and  threatened  to 
deport  them. 

Three  hundred  workers  went  on  strike  that  day  to  force  the  company 
to  release  their  organizers.  After  a  six-hour  standoff,  the  company  did  free 
them,  but  then  fired  them.  The  remaining  workers  were  forced  back  into 
the  man  camp.  On  March  10th,  2008,  the  workers,  with  the  help  of  the 
Southern  Poverty  Law  Center  and  the  New  Orleans  Worker  Center  for  Racial 
Justice,  fUed  a  RICO  suit  against  Signal  International  and  the  various  recruiters. 

The  workers  sought  government  assurance  that  they  could  stay  in  the 
country  while  they  prosecute  their  claims  against  Signal  International. 

But  with  no  surprise,  the  Bush  Department  of  Justice  refused  to  help, 
and  later  that  month,  more  than  60  former  Signal  workers  began  an  eight- 
day  Journey  for  Justice  march,  largely  on  foot,  through  several  southern 
states  on  to  Washington,  D.C. 

As  they  walked  in  the  footsteps  of  the  civil  rights  movement  leaders, 
the  workers  were  met  with  allies  from  the  African  American  and  union 
communities  at  key  sites  in  the  civil  rights  struggles  in  the  South. 

But  they  were  also  followed  by  immigration  officials.  Two  months  later, 
on  May  14,  2008,  the  workers  began  a  21-day  hunger  strike  in  Washington, 
D.C,  where  union  activists,  faith  leaders  and  elected  officials  all  joined 
them  to  demand  that  the  Justice  Department  recognize  workers  as  victims 
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of  trafficking  and  take  action  again  Signal.  Again,  the  workers'  cries  went 
unheard. 

In  October  2008,  their  fears  of  harassment  by  immigration  officials 
and  deportation  came  true.  Immigration  and  Customs  Enforcement 
conducted  a  raid  in  Fargo,  North  Dakota,  arresting  20  of  the  trafficked 
workers  who  had  traveled  there  to  work.  The  North  Dakota  and  Minnesota 
state  federations,  upon  request  of  the  New  Orleans  Worker  Center,  publicly 
supported  the  workers,  contacting  legislators,  meeting  with  workers  in 
detention  and  participating  in  press  conferences. 

In  February  of  2009,  the  workers  were  released  on  bond  pending  trial 
dates,  but  the  Justice  Department  still  has  not  processed  their  applications 
under  the  Trafficking  Victims  Protection  Act.  So,  human  trafficking,  forced 
labor,  stolen  wages  and  constant  fear  of  reprisal  and  deportation.  This  is 
the  product  of  our  current  broken  immigration  system,  and  it  has  got  to 
change.  (Applause) 

GERARD:  Denis  Hughes  will  present  the  resolution.  Denis. 
RESOLUTION  NO.  11 

The  Labor  Movement's  Principles  for  Comprehensive 
Immigration  Reform 

HUGHES:  Thank  you,  Leo. 

In  Resolution  11,  the  AFL-CIO  calls  on  Congress  to  pass  compressive 
immigration  reform  that  provides  for  shared  prosperity.  The  framework  for 
reform  has  set  out  an  approach  developed  by  former  Labor  Secretary  Ray 
Marshall  and  the  Economic  Policy  Institute,  and  approved  by  the  Special 
Task  Force  on  Immigration,  established  by  President  Sweeney.  It  has  five 
key  components: 

•  An  independent  commission  to  assess  and  manage  future  flow  of 
immigrants  based  on  labor  market  shortages  that  are  determined  on 
the  basis  of  actual  need. 

•  A  secure  and  effective  worker  authorization  mechanism  that  protects 
workers'  rights  and  privacy. 

•  Rational  operation  control  and  a  visa  enforcement  mechanism, 

•  Adjustment  of  status  for  the  current  undocumented  population,  which 
means  a  legalization  program.  (Applause) 
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•    Improvement,  not  expansion,  of  temporary  worker  programs  limited  to 
temporary  or  seasonal  and  not  permanent  jobs.  (Applause) 
The  long-term  solution  to  uncontrolled  immigration  is  to  stop 

promoting  failed  globalization  policies  and  encourage  just  and  humane 

economic  integration,  which  will  eliminate  the  social  and  economic 

inequities  at  both  the  national  and  international  levels. 

U.S.  immigration  policy  should  consider  the  effects  of  immigration 

reforms  on  immigrants'  source  countries,  especially  Mexico.  It  is  in  our 

national  interest  for  Mexico  to  be  a  prosperous  and  democratic  country, 

able  to  provide  good  jobs. 

The  committee  recommends  this  convention  adopt  Resolution 

11,  "The  Labor  Movement's  Principles  for  Comprehensive  Immigration 

Reform,"  and  I  so  move.  (Applause) 

GERARD:  Is  there  a  seconder? 

...The  tnotion  was  seconded  by  several  unidentified  delegates. 

GERARD:  The  resolution  has  been  seconded. 

Laura  Rico,  vice  president  of  the  American  Federation  of  Teachers  and 
a  vice  president  of  the  AFL-CIO,  has  asked  to  speak,  and  I'll  ask  Laura  to 
come  and  speak  from  the  podium.  Laura. 

VICE  PRESIDENT  LAURA  RICO,  AFT:  Good  afternoon,  brothers  and 
sisters.  As  Leo  said,  my  name  is  Laura  Catalina  Rosario  Vega  Salas  Rico. 
I'm  a  member  of  the  American  Federation  of  Teachers,  and  I'm  a  proud 
member  of  Local  2317  in  California.  (Applause) 

This  afternoon,  I  rise  in  support  of  Resolution  11.  As  a  trade  unionist 
and  a  proud  American,  I  am  deeply  offended  by  the  scapegoating  and 
demonization  of  hard-working,  mostly  low-wage-earning  immigrants  that 
has  dominated  so  much  of  the  recent  anti-health  care  reform  agitation. 

The  purpose  of  immigration  reform  is  twofold.  It  should  put  into  place 
rational  and  humane  mechanisms  for  managing  entry-based,  objectively 
determined,  labor  market  shortages.  And  it  should  end  the  exploitation  of 
all  of  our  workers  by  unscrupulous  employers  who  seek  unfair  advantage 
by  manipulating  immigration  status  for  profit  and  gain. 

This  resolution  recognizes  that  punitive  immigration  policies 
ultimately  are  self-defeating,  counterproductive  and  inconsistent  with  our 
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long-held  and  long-term  values  as  a  humane  and  democratic  society.  We 
can  protect  our  borders  humanely  and  professionally,  and  we  do  not  need 
self-appointed  vigilantes  interfering  with  the  work  of  the  highly  skilled, 
experienced  federal  officers. 

Ultimately  the  issue  of  immigration  is  tied  to  the  international 
economy,  globalization  and  economic  imbalance.  Ending  economic  cross- 
border  exploitation  of  workers  will  raise  living  standards  throughout  the 
world,  remove  the  incentives  for  economic  migration  and  help  eradicate 
the  exploitation  of  workers  here  at  home. 

Brothers  and  sisters,  please  join  me  in  voting  yes  for  Resolution  11  as 
submitted.  Muchas  gracias.  Thank  you.  (Applause) 

GERARD:  Speaker  at  microphone  1. 

MARIA  ELENA  DURAZO,  Los  Angeles  County  Federation  of  Labor 
(Calif.):  I  am  secretary-treasurer  of  the  Los  Angeles  Federation  of  Labor. 
(Applause) 

My  parents  came  to  the  United  States  from  Mexico.  Alongside  of  nine 
brothers  and  sisters,  we  worked  in  the  fields  of  California  until  1  was  in 
high  school.  My  father,  my  sister  and  two  brothers  all  served  in  the  armed 
services,  and  one  was  injured  in  Vietnam. 

Brothers  and  sisters,  1  rise  to  speak  on  the  fourth  prong  of  the  resolution, 
which  refers  to  adjustment  of  status  of  the  undocumented  men  and  women 
in  this  country.  1  fully  support  what  the  resolution  is  calling  for,  which 
is  legalization.  We  need  to  remember  that  a  swift,  practical  and  inclusive 
path  to  citizenship  is  a  key  worker  protection.  Because  as  long  as  we  have 
undocumented  workers,  employers  will  have  a  steady  pool  of  workers  who 
they  can  exploit. 

That  drives  labor  standards  down  to  the  detriment  of  all  workers,  to  the 
detriment  of  construction  workers,  to  the  detriment  of  bus  drivers  and  health 
care  workers.  We  need  to  do  the  opposite,  to  drive  standards  up.  To  do  that, 
we  need  to  make  sure  that  there  is  not  a  secondary  class  of  workers,  which 
means  we  have  to  have  a  path  to  citizenship  and  legalization.  (Applause) 

That  is  included  in  what  former  Secretary  of  Labor  Ray  Marshall 
concluded  in  his  report. 

Lastly,  sisters  and  brothers,  as  immigrants  are  welcomed  into  the  labor 
movement  and  as  they  take  an  active  role  in  building  a  stronger  labor 
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movement,  they  also  are  dependable,  strong  and  progressive  voters  on 
labor's  issues  and  on  labor's  candidates.  Thank  you  very  much.  (Applause) 

GERARD:  Microphone  2. 

SHEILA  COCHRAN,  Milwaukee  Area  Labor  Council  (Wis.):  Thank 
you  Brother  Chairman.  1  am  the  secretary-treasurer  of  the  Milwaukee  Area 
Labor  Council  and  proud  member  of  the  United  Auto  Workers.  1  rise  in 
support  of  this  resolution,  and  1  would  like  to  thank  the  very  thoughtful 
consideration  of  both  the  Executive  Council  and  this  committee  on  its 
formation. 

I  want  to  speak  to  one  issue  in  this  resolution,  and  that  is  the  exploitation 
of  workers.  In  Milwaukee,  Wisconsin,  we  have  thousands  of  immigrant 
workers.  Every  year  they  march,  they  march  in  May.  On  May  1st,  many 
of  them  leave  their  jobs  on  strike  as  they  have  all  over  this  country.  But  in 
particular,  they  rise  because  of  the  way  that  they  are  being  exploited  in  our 
community. 

Recently  we  had  a  huge  fire  at  one  of  our  factories  in  Milwaukee.  Of 
all  the  workers  in  that  facility — and  it's  a  unionized  facility — ^two  to  three 
hundred  of  them  were  ineligible  for  unemployment  compensation,  and 
they  were  because  they  were  undocumented.  But  the  employer  benefited 
from  their  labor,  the  community  benefited  from  their  service  and  for  those 
of  us  who  consumed  their  products,  we  benefited  from  their  labor. 

Another  worker  in  a  failed  laundry  organization  campaign — and 
central  labor  councils  are  called  on  all  the  time  to  support  organizing 
campaigns — ^was  told  when  she  was  nine  months  pregnant,  that  when  her 
water  broke  on  Friday  morning,  that  she  had  to  work  until  the  end  of  her 
shift  before  she  was  allowed  to  go  to  the  hospital. 

That  employer  and  others  still  remain  in  Milwaukee,  Wisconsin.  They 
still  have  great  benefits;  they  still  do  the  work  that  they  do.  All  of  us  in 
organized  labor,  if  nothing  else  as  a  moral  imperative  for  workers  all  over 
this  country,  need  to  pass  this  resolution  in  support  of  those  workers  who 
continually  in  this  country,  and  in  my  city,  are  nothing  more  than  slaves 
and  nothing  more  than  the  pawns  of  this  continued,  excessive,  greedy, 
capitalistic  country,  continuing  to  be  so,  and  never,  ever  being  able  to 
benefit  from  the  citizenship  that  they  all  want  to  have.  (Applause) 

So  for  this  reason  1  rise  in  respect  for  this  resolution. 
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GERARD:  Thank  you,  Sister.  Microphone  3. 


ILAKESHA  HARRISON,  AFSCME:  Thank  you,  Mr.  Chair.  I'm  the 
president  of  AFSCME  Local  3299  in  California  and  an  international  vice 
president  for  AFSCME. 

I  would  like  to  speak  in  support  of  Resolution  1 1  and  focus  on  item 
number  2,  which  is  the  worker  authorization  mechanism.  I  want  to  make 
clear  that  we  need  a  comprehensive  reform  included  in  this  piece,  and  that 
we  can't  have  one  without  the  other.  1  want  to  focus  on  this  piece  because 
it's  immediate  to  the  workers  that  1  represent. 

Workers  right  now — right  now — the  system  gives  employers  the  right 
to  discriminate.  To  union  bust  and  to  privatize  our  workforce.  What  1  mean 
by  that  is  that  1  see  that  employers  can  use  this  e-verify  system  and  pick 
and  choose  who  they  want  to  verify.  They  want  to  verify  the  people  who 
are  messing  with  their  profit  margins;  they  want  to  verify  the  places  where 
the  union  is  strong.  This  has  got  to  stop. 

That  means  that  they  can  get  rid  of  workers  who  make  the  most  money 
and  take  away  from  them.  There  is  no  consequence  for  the  employers 
who  are  breaking  the  law.  1  like  this  resolution  because  it  says  that  the 
verification  process  must  be  taken  out  of  the  hands  of  the  employer,  and 
it  says  that  the  employer  shall  be  held  accountable,  and  that  they  are  the 
ones  who  should  be  punished  for  breaking  the  law,  and  not  workers  who 
iare  just  trying  to  provide  for  their  families.  (Applause) 
j     We  know  that  a  worker  is  a  worker,  and  we  need  to  organize  them  to 
fight  for  their  rights  as  workers.  We  need  to  pass  laws  to  stop  the  abuses 
and  to  penalize  employers  for  breaking  the  law  because  we  know  an  injury 
to  one  worker  is  an  injury  to  all,  thank  you.  (Applause) 

GERARD:  Thank  you.  Microphone  4, 

SHARON  CORNU,  Alameda  Labor  Council  (Calif.):  Thank  you. 
President  Gerard.  I'm  a  CWA  member  in  Oakland,  California,  and  a  proud 
delegate  of  the  Alameda  Labor  Council.  (Applause) 

Our  executive  committee  and  delegates  voted  to  support  the  core 
principles  of  labor  unity,  which  became  Resolution  11. 1  rise  today  in 
support,  but  with  a  full  heart  and  a  new  sense  of  urgency,  after  yesterday's 
worker  rights  board  hearing  in  this  building. 
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Former  Secretary  of  Labor  Ray  Marshall  and  Sarita  Gupta  of  Jobs  with 
Justice  took  testimony  from  a  panel  of  workers,  and  their  names  should  be 
reflected  in  today's  proceedings. 

Saket  Soni  from  the  North  Orleans  Workers'  Center  for  Racial  Justice. 

Aby  Raju,  a  metal  worker  from  India. 

Tomas  Gusman  Arias  Paucar,  a  building  trades  worker  from  Peru. 

Lily  Concepcion,  a  teacher  from  the  Philippines. 

Daniel  Castellanos,  a  service  worker  from  Peru. 

They  shared  stories  of  brutal  exploitation  by  employment  agencies  and 
labor  contractors.  For  speaking  out,  Sister  Concepcion  was  threatened  with 
retaliation  in  front  of  her  students.  Brother  Raju  and  two  dozen  co-workers 
were  forced  to  live  in  a  shipping  container  filled  with  bunk  beds. 

Their  experiences  reminded  me  of  the  harassment  and  intimidation 
workers  face  in  our  own  East  Bay  communities;  workers  who  belong  to 
Lakesha  Harrison,  the  speaker  before  me,  her  union,  who  have  faced  ICE 
raids  on  the  job.  And  the  NBC  electrical  workers  who  are  facing  wage  theft. 

These  abuses  are  possible  only  because  our  laws  fail  to  recognize  the 
basic  human  rights  and  dignity  of  millions  of  workers,  our  neighbors,  our 
co-workers,  our  future  members. 

Brothers  and  sisters,  we  need  a  full  path  to  citizenship  and  full 
participation  in  our  workplaces,  unions  and  communities. 

Resolution  1 1  puts  the  AFL-CIO  on  the  side  of  workers  and  justice.  We 
ask  support  for  the  resolution  on  the  floor  today,  and  in  our  daily  work  to 
organize,  raise  standards  and  defend  human  rights.  Thank  you.  (Applause) 

GERARD:  Thank  you.  Sister.  Speaker  at  microphone  3. 

BALDEMAR  VELASQUEZ,  Farm  Labor  Organizing  Committee:  I'm 

president  of  the  Farm  Labor  Organizing  Committee;  Central  Labor  Council, 
Toledo,  Ohio;  and  an  executive  board  member  of  the  Ohio  AFL-CIO. 

Brothers  and  sisters,  1  want  to  speak  specifically  to  the  legalization 
aspect  of  this  resolution.  The  first,  which  has  been  spoken  about  already 
now,  is  the  issue  of  compliance.  We  have,  if  we  are  in  a  nation  of  laws,  we 
have  to  give  people  a  way  in  which  they  can  comply  with  the  law. 

I've  got  to  remind  you  that  crossing  the  border  without  papers  is  a 
misdemeanor;  it  is  not  a  felony.  It's  like  you  running  a  red  light  or  running 
a  stop  sign,  OK?  But  you've  got  the  ability  to  make  that  right. 


316 


AFL-CIO  CONVENTION  2009  ■  PROCEEDINGS 


This  is  a  law  that  gets  broken,  that  we  have  no  way  to  make  it  right. 
We  have  to  have  a  way  for  workers  to  comply  and  get  everybody  in 
compliance,  including  employers.  Remember,  for  every  undocumented 
worker  in  this  country,  there's  an  undocumented  employer  taking 
advantage  of  those  people.  (Applause) 

Secondly,  1  want  to  address  the  attacks  that  we're  going  to  get  as  a  labor 
movement  from  these  talking  heads  on  radio  and  TV.  They're  going  to  say, 
"There's  those  labor  guys  again.  All  they're  doing  is  doing  this  amnesty." 

I  say  to  them  so  what?  Amnesty  is  an  American  tradition  and  an 
American  principle.  It's  embedded  in  our  institutions  in  this  country.  See, 
they  don't  call  it  amnesty,  they  give  it  another  name.  Like  in  our  system  of 
jurisprudence,  they  call  it  plea  bargaining,  right?  You  cop  to  a  higher  crime 
and  you  get  forgiven  for  that,  you  get  an  amnesty  for  that,  cop  to  a  lesser 
crime. 

You  know,  it  goes  all  the  way  to  the  president  of  the  United  States. 
They  don't  call  it  amnesty  there,  they  call  it  presidential  pardons,  right? 
These  guys  break  the  law,  they  get  forgiven.  So  they  got  something  that 
they  didn't  deserve,  right?  (Applause) 

One  of  the  most  famous  ones  is  Scooter  Libby.  Remember  that 
guy?  Remember  his  buddy  in  the  White  House  who  deferred  his  prison 
sentence?  He  got  amnesty.  I'd  like  to  see  him  on  Lou  Dobbs  and  ask  him 
what  he  thinks  about  amnesty.  (Applause) 

The  third  is  what  has  been  spoken  here,  and  that's  the  issue  of  moral 
imperative.  My  brothers  and  sisters,  with  all  respect  to  the  religions  of 
the  world,  my  Judeo-Christian  heritage  tells  me  the  following:  In  the  Old 
Testament,  Exodus  22  warns  us  not  to  mistreat  or  oppress  the  alien.  The 
Book  of  Numbers,  Chapter  15,  Verse  15,  says  that  we  shall  govern  the  alien 
with  the  same  laws  as  we  govern  ourselves. 

So  let's  get  right  with  God.  Because  if  you  don't,  Ezekiel  29  and  30 
warns  that  he's  going  to  be  really  ticked  off  if  we  do  these  things  to  these 
aliens.  (Laughter  and  applause) 

Finally,  in  the  New  Testament,  those  of  us  who  call  ourselves 
Christians,  we  are  recipients  of  the  greatest  amnesty  in  the  world.  Didn't 
Jesus  come  and  take  all  our  sins,  everything  we  ever  done  wrong,  all  the 
laws  we  ever  broke,  took  them  to  the  Cross  and  say,  "You're  forgiven?" 
Who  are  we  to  deny  them  to  anybody  else?  (Applause) 

Finally,  my  brothers  and  sisters,  let  us  be  like  the  founders  of  the  great 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


317 


unions  in  this  hall.  They  were  all  immigrants;  many  of  them  came  here 
without  papers.  So  they  started  organizing  the  people  and  now  immigrants 
are  joining  unions  at  the  greatest  rate  of  any  segment  of  the  population. 

1  say  let's  be  like  the  founders  of  your  unions  who  came  to  this  country 
and  organized  unions.  They  didn't  say  what  country  you  were  from,  they 
only  said,  "Which  side  are  you  on?  I'm  going  to  be  on  your  side."  (Standing 
ovation) 

GERARD:  Speaker  on  mike  4. 

DAVID  KEMNITZ,  North  Dakota  AFL-CIO:  Thank  you.  I'm  from 
IBEW  Local  714.  I'm  a  34-year  member  of  the  inside  wiremen  local.  1  have 
been  president  of  the  North  Dakota  AFL-CIO  for  26  years. 

1  personally  visited  23  exploited,  jailed  workers  from  India.  These 
workers  from  India  were  arrested  and  jailed  in  Cass  County,  Fargo,  North 
Dakota.  You  might  wonder  how  they  came  all  the  way  from  India  to  the 
Gulf  Coast  to  Fargo,  North  Dakota.  They  were  welders;  they  were  good 
welders.  They  were  metalworkers;  they  were  good  at  what  they  did. 

Seven  days  before  the  completion  of  that  job,  and  they  had  been  there 
several  months,  they  were  anested  by  ICE.  They  were  hauled  into  jail  in 
Fargo,  North  Dakota.  All  of  their  belongings  left  behind  them  in  motel 
rooms,  in  pickup  trucks,  in  cars,  in  sleeping  arrangements  in  parks.  They 
had  nothing. 

They  asked  me,  through  intermediaries,  to  visit  them,  and  I  did.  These 
23  human  beings  in  orange  jail  suits,  allowed  to  come  to  the  window  only 
in  pairs,  and  then  pushed  off  when  their  time  was  up,  were  exploited,  were 
horribly  treated  in  their  "man  camps."  They  explained  those.  If  you  can 
imagine,  24  to  a  room,  a  bathroom.  Food  in  the  "man  camp"  that  gave 
half  of  them  dysentery,  the  other  half  in  the  hospital  for  other  things. 

When  they  protested  and  the  church  helped  them,  the  answer  from 
Signal  Corp.,  Signal  International,  was  to  put  armed  guards  in,  put  four 
of  them  in  a  center  camp,  make  examples  of  them,  threaten  all  the  rest 
with  deportation  if  they  didn't  capitulate  and  follow  the  rules  of  the  "man 
camp,"  lockdown. 

These  workers  standing  in  front  of  me,  tears  running  down  their  faces. 
Their  facial  movements,  their  expressions,  their  despair,  their  hopelessness 
in  their  face,  their  entire  bodies  losing  control  in  front  of  me,  humbled  me. 
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angered  me,  maddened  what  I  was  watching.  How  could  this  happen  in 
the  United  States  of  America? 

As  they  told  stories  about  being  exploited,  about  being  drawn  into  by 
these  commercials  and  these  advertisements  in  the  India  papers — and  1  saw 
them.  These  promises  of  a  promised  land,  that  their  families  could  follow 
them,  that  they  would  have  leave,  that  they  could  go  home  once  in  a 
I  while,  that  this  fabulous  money  they  were  about  to  earn  at  the  expense  of 
their  families,  $20,000,  sold  their  homes,  hocked  their  families. 

I'm  running  out  of  time,  I  can  see  that. 

I  GERARD:  Keep  going.  You're  on  a  roll. 

KEMNITZ:  So  1  would  say  this  is  not  just  exploitation,  Mr.  Chairman, 
this  is  human  trafficking  at  its  worst.  Who  allows  that?  The  Commerce 
Department  of  the  United  States  of  America  has  allowed  that, 
j      That  was  23  workers  out  of  the  500.  They  were  in  Fargo,  North  Dakota, 
with  no  family,  no  place  to  go.  Onus  on  their  heads  from  their  families 
in  India  because  it  is  a  very  serious  thing  to  be  jailed  in  India.  You  carry  it 
with  you  for  the  rest  of  your  life. 

How  can  we  ignore  safety  standards  and  all  the  other  standards  in 
America?  It's  blinking  at  me. 

If  you  support  economic  justice,  stand  up.  If  you  support  the  struggle 
for  social  justice,  stand  up. 

If  you,  like  me,  join  in  the  fight  against  worker  exploitation,  against 
human  trafficking,  against  all  those  things  our  evil  Commerce  Department 
under  Bush  perpetrated,  allowing  companies  to  destroy  them,  and  us  along 
with  it;  if  you  are  standing  for  economic  justice,  for  equality,  for  dignity, 
for  respect,  say  after  me,  "Union,  yes!" 

"Union,  yes!" 

"Union,  yes!" 

Solidarity  forever.  Thank  you.  (Standing  ovation) 

GERARD:  There  was  a  speaker  on  mike  5.  Do  you  want  to  go  after  that?  I 
don't  blame  you.  (Laughter) 

No  other  speakers.  We'll  put  the  vote. 

All  in  favor  of  Resolution  No.  1 1  as  presented,  signify  by  saying  aye. 
Opposed,  if  any? 
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Carried,  and  so  ordered.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  11 

The  Labor  Movement's  Principles  for  Comprehensive 
Immigration  Reform 

IMMIGRATION  REFORM  is  a  component  of  a  shared  prosperity  agenda  that 
focuses  on  improving  productivity  and  quality;  limiting  wage  competition; 
strengthening  labor  standards,  especially  the  right  of  workers  to  organize 
and  bargain  collectively;  and  providing  social  safety  nets  and  high-quality 
lifelong  education  and  training  for  workers  and  their  families.  To  achieve 
this  goal,  immigration  reform  must  fully  protect  U.S.  workers,  reduce  the 
exploitation  of  immigrant  workers  and  reduce  employers'  incentive  to  hire 
undocumented  workers  rather  than  U.S.  workers.  The  most  effective  way 
to  do  that  is  for  all  workers — immigrant  and  native-bom — to  have  full  and 
complete  access  to  the  protection  of  labor,  health  and  safety  and  other 
laws.  Comprehensive  immigration  reform  must  complement  a  stiong, 
well-resourced  and  effective  labor  standards  enforcement  initiative  that 
prioritizes  workers'  rights  and  workplace  protections.  This  approach  will 
ensure  that  immigration  does  not  depress  wages  and  working  conditions 
or  encourage  marginal  low-wage  industries  that  depend  heavily  on 
substandard  wages,  benefits  and  working  conditions. 

This  approach  to  immigration  reform  has  five  major  interconnected 
pieces:  (1)  an  independent  commission  to  assess  and  manage  future  flows, 
based  on  labor  market  shortages  that  are  determined  on  the  basis  of  actual 
need;  (2)  a  secure  and  effective  worker  authorization  mechanism;  (3) 
rational  operational  control  of  the  border;  (4)  adjustment  of  status  for  the 
current  undocumented  population;  and  (5)  improvement,  not  expansion, 
of  temporary  worker  programs,  limited  to  temporary  or  seasonal,  not 
permanent,  jobs. 

Family  reunification  is  an  important  goal  of  immigration  policy  and  it  is 
in  the  national  interest  for  it  to  remain  that  way.  Firstly,  families  stiongly 
influence  individual  and  national  welfare.  Families  have  historically 
facilitated  the  assimilation  of  immigrants  into  American  life.  Secondly, 
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the  failure  to  allow  family  reunification  creates  strong  pressures  for 
unauthorized  immigration,  as  happened  with  the  Immigration  Reform 
and  Control  Act's  (IRCA's)  amnesty  provisions.  Thirdly,  families  are  the 
most  basic  learning  institutions,  teaching  children  values  as  well  as  skills 
to  succeed  in  school,  society  and  at  work.  Finally,  families  are  important 
economic  units  that  provide  valuable  sources  of  entrepreneur  ship,  job 
training,  support  for  members  who  are  unemployed  and  information  and 
networking  for  better  labor  market  information.  Indeed,  U.S.  immigration 
policy  must  recognize  that  employment  and  family  integration  are 
interconnected:  Family  members  work  and  workers  have  families. 

The  long-term  solution  to  uncontrolled  immigration  is  to  stop  promoting 
failed  globalization  policies  and  encourage  just  and  humane  economic 
integration,  which  will  eliminate  the  enormous  social  and  economic 
inequalities  at  both  national  and  international  levels.  U.S.  immigration 
policy  should  consider  the  effects  of  immigration  reforms  on  immigrant 
source  countries,  especially  Mexico.  It  is  in  our  national  interest  for  Mexico 
to  be  a  prosperous  and  democratic  country  able  to  provide  good  jobs  for 
most  of  its  adult  population,  thereby  ameliorating  strong  pressures  for 
emigration.  Much  of  the  emigration  from  Mexico  in  recent  years  resulted 
from  the  disruption  caused  by  NAFTA,  which  displaced  millions  of  Mexicans 
from  subsistence  agriculture  and  enterprises  that  could  not  compete  in  a 
global  market.  Thus,  an  essential  component  of  the  long-term  solution  is 
a  fair  trade  and  globalization  model  that  uplifts  all  workers,  promotes  the 
creation  of  free  trade  unions  around  the  world,  ensures  the  enforcement  of 
labor  rights  and  guarantees  all  workers  core  labor  protections. 

1.  Future  Flow 

One  of  the  great  failures  of  our  current  employment-based  immigration 
system  is  that  the  level  of  legal  work-based  immigration  is  set  arbitrarily 
by  Congress  as  a  product  of  political  compromise — without  regard  to 
real  labor  market  needs — and  it  is  rarely  updated  to  reflect  changing 
circumstances  or  conditions.  This  failure  has  allowed  unscrupulous 
employers  to  manipulate  the  system  to  the  detriment  of  workers  and 
reputable  employers  alike.  The  system  for  allocating  employment  visas— 
both  temporary  and  permanent— should  be  depoliticized  and  placed  in 
the  hands  of  an  independent  commission  that  can  assess  labor  market 
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needs  on  an  ongoing  basis  and — ^based  on  a  methodology  approved  by 
Congress — determine  the  number  of  foreign  workers  to  be  admitted  for 
employment  purposes,  based  on  labor  market  needs.  In  designing  the 
new  system  and  establishing  the  methodology  to  be  used  for  assessing 
labor  shortages,  the  commission  will  be  required  to  examine  the  impact  of 
immigration  on  the  economy,  wages,  the  workforce  and  business.  It  should 
consider  the  perspective  of  all  key  stakeholders,  and  the  methodology  it 
adopts  should  consider  an  ongoing  role  for  labor  representatives. 

2.  Worker  Authorization  Mechanism 

The  current  system  of  regulating  the  employment  of  unauthorized  workers 
is  defunct,  ineffective  and  has  failed  to  curtail  illegal  immigration.  A  secure 
and  effective  worker  authorization  mechanism  is  one  that  determines 
employment  authorization  accurately  while  providing  maximum 
protection  for  workers,  contains  sufficient  due  process  and  privacy 
protections  and  prevents  discrimination.  The  verification  process  must  be 
taken  out  of  the  hands  of  employers,  and  the  mechanism  must  rely  on 
secure  identification  methodology.  Employers  that  fail  to  properly  use  the 
system  must  face  strict  liability,  including  significant  fines  and  penalties 
regardless  of  the  immigration  status  of  their  workers. 

3.  Rational  Operational  Control  of  the  Border 

A  new  immigration  system  must  include  rational  control  of  our  borders. 
Border  security  is  clearly  very  important,  but  not  sufficient,  since  40 
percent  to  45  percent  of  unauthorized  immigrants  did  not  cross  the 
border  unlawfully,  but  overstayed  visas.  Border  controls  therefore  must 
be  supplemented  by  effective  work  authorization,  a  visa  enforcement 
mechanism  and  other  components  of  this  framework.  An  "enforcement- 
only"  policy  will  not  work.  Practical  border  controls  balance  border 
enforcement  with  the  other  components  of  this  framework  and  with 
the  reality  that  more  than  30  million  valid  visitors  cross  our  borders 
each  year.  Enforcement,  therefore,  should  respect  the  dignity  and  rights 
of  our  visitors,  as  well^s  residents  in  border  communities.  In  addition, 
enforcement  authorities  must  understand  that  they  need  cooperation  from 
communities  along  the  border.  Border  enforcement  is  likely  to  be  most 
effective  when  it  focuses  on  criminal  elements  and  engages  immigrants 
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and  border  community  residents  in  the  enforcement  effort.  Similarly, 
border  enforcement  is  most  effective  when  it  is  left  to  trained  professional 
border  patrol  agents  and  not  vigilantes  or  local  law  enforcement  officials — 
who  require  cooperation  from  immigrants  to  enforce  state  and  local  laws. 

4.  Adjustment  of  Status  for  the  Current  Undocumented 
Population 

Immigration  reform  must  include  adjustment  of  status  for  the  current 
undocumented  population.  Rounding  up  and  deporting  the  12  million 
or  more  immigrants  who  are  unlawfully  present  in  the  United  States  may 
make  for  a  good  sound  bite,  but  it  is  not  a  realistic  solution.  And  if  these 
immigrants  are  not  given  adequate  incentive  to  "come  out  of  the  shadows" 
to  adjust  their  status,  we  will  continue  to  have  a  large  pool  of  unauthorized 
workers  whom  employers  will  continue  to  exploit  in  order  to  drive  down 
wages  and  other  standards,  to  the  detriment  of  all  workers.  Having  access 
to  a  large  undocumented  workforce  has  allowed  employers  to  create  an 
underground  economy,  without  the  basic  protections  afforded  to  U.S. 
citizens  and  lawful  permanent  residents,  and  in  which  employers  often 
misclassify  workers  as  independent  contractors,  thus  evading  payroll  taxes, 
which  deprives  federal,  state  and  local  governments  of  additional  revenue. 
An  inclusive,  practical  and  swift  adjustment  of  status  program  will  raise 
labor  standards  for  all  workers.  The  adjustment  process  must  be  rational, 
reasonable  and  accessible  and  it  must  be  designed  to  ensure  that  it  will 
not  encourage  future  illegal  immigration.  Fines,  penalties  and/or  other 
requirements  that  are  imposed  as  part  of  this  process  should  not  be  so 
onerous  as  to  deter  these  workers  from  registering  for  adjustment. 

5.  Improvement,  not  Expansion,  of  Temporary  Worker  Programs 

The  United  States  must  improve  the  administration  of  existing  temporary 
worker  programs,  but  should  not  adopt  a  new  "indentured"  or  "guestworker" 
initiative.  Our  country  has  long  recognized  that  it  is  not  good  policy  for 
a  democracy  to  admit  large  numbers  of  workers  with  limited  civil  and 
employment  rights. 

The  AFL-CIO  calls  upon  Congress  to  promptly  implement  comprehensive 
immigration  reform  consistent  with  the  approach  described  above,  as 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


323 


further  elaborated  upon  in  the  Ray  Marshall/Economic  Policy  Institute 
report,  "Immigration  for  Shared  Prosperity:  A  Framework  for  Comprehensive 
Immigration  Reform." 
(End  Resolution  No.  11) 

GERARD:  We're  now  going  to — thank  you.  We're  now  going  to  take  a 
short  stretch  break.  Don't  leave  the  area.  The  president  will  be  here  shortly. 

So  stand  up,  stretch,  get  yourself  a  little  loosened  up,  and  get  ready 
for  the  president  of  the  United  States  of  America  to  address  the  AFL-CIO 
Convention.  (Cheers  and  applause) 

...A  brief  recess  was  taken. 

SWEENEY:  Sisters  and  brothers,  it's  my  great  honor  to  introduce  our  next 
speaker.  (Cheers  and  applause) 

For  the  last  14  years  my  office  at  the  AFL-CIO  has  looked  out  over  the 
White  House.  And  for  the  last  eight  years,  until  January,  I  had  a  pretty 
depressing  view.  (Laughter) 

So  thank  you,  Mr.  President,  for  improving  my  view. 

If  there  was  anything  I  wanted  to  do  before  stepping  down  as  president 
of  the  AFL-CIO,  it  was  to  help  put  a  friend  of  working  families  in  the  White 
House.  And  I'm  so  proud  that  we  all  did  that.  (Applause) 

Today  the  White  House  is  the  people's  house,  the  way  it  should  be. 
You  in  this  room,  and  those  you  represent,  waged  a  life-and-death  battle 
to  elect  Barack  Obama  and  Joe  Biden.  And  I  can  tell  from  the  crowd  in  this 
room  that  our  labor  movement  is  proud  of  our  choice  for  president. 

Together  we  helped  elect  a  man  who  is  unapologetic  about  his 
principles,  unbent  by  his  opponents,  undeterred  in  his  mission,  which 
is  our  mission.  Within  days  of  taking  office.  President  Obama  put  the 
brakes  on  dozens  of  toxic  regulations  the  Bush  administration  tried  to 
ram  through.  He  reversed  Bush  executive  orders  attacking  federal  workers 
and  contract  workers.  He  created  the  Middle-Class  Task  Force  under 
Vice  President  Joe  Biden  as  its  chair.  He  restored  the  ability  of  women  to 
challenge  pay  discrimxination  by  signing  the  Lilly  Ledbetter  Fair  Pay  Act. 
(Cheers  and  applause) 

And  Lilly  was  present  at  the  signing. 

He  signed  legislation  providing  health  care  to  4  million  more  children. 
He  delivered  an  economic  recovery  program  that  has  saved  jobs,  created  " 
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jobs  and  rescued  our  financial  system  from  the  verge  of  collapse. 

And  yesterday  he  went  to  Wall  Street  to  call  for  real  financial  protection 
for  consumers.  (Applause) 

He  filled  his  administration  with  champions  of  working  families 
and  nominated  a  brilliant,  caring  Hispanic  woman  to  the  United  States 
Supreme  Court.  (Applause) 

And  yesterday  we  heard  from  his  secretary  of  labor,  who  is  our  secretary  - 
of  labor.  And  just  last  week  he  made  good  on  his  promise  to  enforce  trade 
laws  and  protect  American  jobs. 

Every  one  of  these  steps  has  carried  the  weight  and  the  thrill  of 
historic  change.  And  Barack  Obama  consistently  has  spoken  out  for  the 
two  priorities  the  union  movement  is  fighting  for  so  hard  right  now,  the 
Employee  Free  Choice  Act  and  health  care  that  breaks  the  stranglehold  of 
the  insurance  companies  and  gives  America  the  first-class  health  system  we 
deserve.  (Cheers  and  applause) 

Thank  you.  President  Obama.  Thank  you  for  standing  with  working 
families. 

President  Obama  has  been  subjected  to  some  of  the  most  vile  attacks  in 
modern  politics,  not  the  honest,  vigorous  debate  that  characterizes  our 
demoCTacy,  but  lies,  distortion  and  outrageous  disrespect  for  Barack  Obama, 
the  presidency  itself  and  the  majority  of  Americans  who  elected  him. 

The  president  knows  that  we  in  this  room  are  the  wind  at  his  back. 
We  are  answering  the  lies  with  truths.  We're  the  people  this  fight  and  this 
presidency  is  all  about.  We'll  be  there  and  our  president  will  be  with  us. 

Brothers  and  sisters,  the  president  of  the  United  States,  Barack  Obama. 
(Standing  ovation) 

HONORABLE  BARACK  OBAMA 
President  of  the  United  States 

Thank  you.  Thank  you,  AFL-CIO.  (Cheers  and  applause) 
Thank  you.  Thank  you  very  much. 

Thank  you  so  much.  Please,  everybody,  have  a  seat.  Thank  you. 
Thank  you,  guys.  Thank  you.  Thank  you  very  much,  everybody. 
All  right,  you  guys  are  making  me  blush.  (Laughter) 
Thank  you  so  much,  everybody. 

You  know,  1  tell  you  what.  You  know,  the  White  House  is  pretty  nice, 
but  there's  nothing  like  being  back  in  the  House  of  Labor.  (Cheers  and  applause) 
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Let  me  begin  by  recognizing  a  man  who  came  to  Washington  to 
fight  for  the  working  men  and  women  of  Pennsylvania,  and  who  has  a 
distinguished  record  of  doing  just  that,  Arlen  Specter.  (Applause) 

I  want  to  give  my  thanks  and  the  thanks  of  our  nation  to  one  of  the 
great  labor  leaders  of  our  time,  a  man  whose  entire  life  has  been  devoted 
to  working  people,  who  brought  new  life  to  a  movement,  who  worked 
tirelessly  on  behalf  of  organized  workers  and  who  will  be  stepping  down 
tomorrow,  your  president,  John  Sweeney.  (Standing  ovation) 

John,  1  know  that  Maureen  is  looking  forward  to  seeing  a  little  more 
of  you.  Your  granddaughter,  Kennedy,  is  about  to  get  a  whole  lot  more 
spoiled  by  her  grandpa.  But  we  are  so  proud  of  the  work  that  you've  done 
and  grateful  for  your  lifetime  of  service. 

1  know  it's  bad  luck  to  congratulate  somebody  before  they're  officially 
elected,  but  I'm  going  to  go  ahead  and  take  my  chances  and  congratulate 
the  man  who  will  pick  up  John's  mantle,  the  son  and  grandson  of 
Pennsylvania  coal  miners,  a  man  who  worked  his  way  through  college  to 
lead  the  United  Mine  Workers,  my  friend,  a  fiery  advocate  for  America's 
ideals.  Rich  Trumka.  (Cheers  and  applause) 

1  also  want  to  congratulate  the  officers  coming  in  with  Rich:  Arlene, 
who  will  be  continuing  her  service;  and  Liz,  who  will  be  making  history 
as  the  first  woman  elected  secretary-treasurer.  1  am  looking  forward  to 
working  with  every  single  one  of  them.  (Cheers  and  applause) 

Now,  being  here  with  all  of  you  is  a  reminder  of  what  we're  trying 
to  do  in  Washington  and  why  I'm  there  in  the  first  place.  One  of  the 
fundamental  reasons  1  ran  for  president  was  to  stand  up  for  hard-working 
families,  to  ease  the  struggles,  to  lift  the  hopes  and  make  possible  the 
dreams  of  middle-class  Americans. 

Your  stories  are  what  drive  me  each  and  every  day  in  the  White  House; 
stories  I  read  about  in  letters  or  1  hear  about  in  town  hall  meetings;  or 
somebody  grabs  me  in  a  rope  line  and  starts  telling  me  something;  stories  I 
remember  from  the  campaign  trail,  stories  like  one  told  by  Steve  Skvara,  a 
proud  member  of  the  United  Steelworkers  in  Indiana. 

Steve  spent  34  years  at  LTV  Steel  until  a  car  accident  left  him  with  a 
disability  and  forced  him  to  retire.  When  the  company  went  broke  a  couple 
of  years  later,  Steve  lost  his  pension  and  his  family  lost  their  health  care. 

So  rising  to  ask  a  question  at  the  AFL-CIO  debate  during  the  campaign, 
Steve  said,  and  I'm  quoting  him  now,  "Every  day  of  my  life  1  sit  at  the 
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kitchen  table  across  from  the  woman  who  devoted  36  years  of  her  life  to 
my  family,  and  1  can't  afford  to  pay  for  her  health  care."  As  he  said  it,  he 
got  choked  up  and  his  voice  started  to  crack. 

Brothers  and  sisters,  this  isn't  just  about  Steve,  this  is  about  all  of  us. 
Because  when  hard-working  Americans  like  Steve  succeed,  that's  when 
organized  labor  succeeds.  When  organized  labor  succeeds,  that's  when  our 
middle  class  succeeds.  When  our  middle  class  succeeds,  that's  when  the 
United  States  of  America  succeeds.  That's  what  we're  fighting  for.  (Standing 
ovation) 

For  over  half  a  century,  the  success  of  America  has  been  built  on 
the  success  of  our  middle  class.  It  was  the  creation  of  the  middle  class 
that  lifted  this  nation  up  in  the  wake  of  a  Great  Depression.  It  was  the 
expansion  of  the  middle  class  that  opened  the  doors  of  opportunity 
to  millions  more.  It  was  a  strong  middle  class  that  powered  American 
industries  and  propelled  America's  economy  and  made  the  20th  century 
the  American  century. 

And  the  fundamental  test  of  this  century,  of  our  time,  is  whether  we 
will  heed  this  lesson,  whether  we  will  let  America  become  a  nation  of  the 
very  rich  and  the  very  poor,  of  the  haves  and  have-nots,  or  whether  we  will 
remain  true  to  the  promise  of  this  country  and  build  a  future  where  the 
success  of  all  of  us  is  built  on  the  success  of  each  of  us.  (Applause) 

That's  the  future  I  want  to  build.  That's  the  future  the  AFL-CIO  wants 
to  build.  That's  the  future  the  American  people  want  to  build.  That's  the 
future  that  I've  been  working  to  build  from  the  moment  1  took  office. 
(Standing  ovation) 

Now,  we've  been  hearing  a  lot  of  stuff  from  folks  who  aren't  that 
friendly  to  me — (Laughter) — or  the  union  movement.  So  let's  just  take  a 
stroll  down  memory  lane. 

Cecil,  let's  just  remember  where  we  were  when  1  took  the  oath  of  office 
a  little  over  eight  months  ago. 

At  the  time,  folks  were  fearing  the  complete  collapse  of  our  entire 
financial  system.  Our  economy  was  shedding  about  700,000  jobs  a  month. 
Our  credit  markets  were  frozen.  Folks  couldn't  get  a  home  loan,  they 
couldn't  get  a  car  loan,  they  couldn't  get  a  student  loan  if  they  needed  it. 

What  was  a  deep  recession  threatened  to  become  a  Great  Depression. 
You  remember  that,  right?  OK. 

That's  why  we  acted  boldly  and  swiftly  to  pass  an  unprecedented 
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economic  recovery  act,  a  plan  that  didn't  include  any  of  the  usual 
Washington  earmarks  or  pork-barrel  spending,  but  what  it  did  include  was 
a  guarantee  to  uphold  Davis-Bacon  and  pay  prevailing  wage.  (Cheers  and 
applause) 

Because  of  the  recovery  act,  we're  keeping  a  promise  I  made  to  give 
all  of  you,  95  percent  of  working  Americans,  a  tax  cut,  a  tax  cut  that  will 
benefit  nearly  5  million  families  in  Pennsylvania. 

We  increased  and  extended  unemployment  insurance  to  12  million 
Americans,  including  hundreds  of  thousands  of  Pennsylvanians. 

We  made  sure  that  they  could  get  health  insurance  if  they  were  looking 
for  a  job,  because  COBRA  was  too  expensive.  Reduced  the  cost  of  it  by  65 
percent.  So  a  lot  of  families  out  there  were  able  to  hang  on  to  their  health 
care  even  during  the  downturn. 

We're  putting  Americans  to  work  across  this  country,  rebuilding 
crumbling  roads  and  bridges  and  waterways  with  the  largest  investment  in 
our  infrastructure  since  Eisenhower  created  the  interstate  highway  system 
in  the  1950s.  (Applause) 

All  in  all,  many  middle-class  families  will  see  their  incomes  go  up  by 
about  $3,000  because  of  the  recovery  act,  helping  them  get  back  much  of 
what  they've  lost  due  to  this  recession. 

So  1  know  times  are  still  tough  for  working  people.  1  know  too  many 
people  are  still  looking  for  work  or  worried  they'll  be  the  next  ones  let  go, 
but  the  recovery  act  is  making  a  difference.  We've  stopped  our  economic 
free-fall.  That's  something  everybody  can  agree  on. 

But  here's  the  problem.  Even  before  this  last  financial  crisis,  the 
economy  had  problems.  Just  last  week,  a  census  report  came  out  showing 
that  in  2008,  before  the  downturn,  family  income  fell  to  its  lowest  point 
in  over  a  decade,  and  more  families  slid  into  poverty.  Folks  at  the  top  1 
percent  did  pretty  good.  Everybody  else  saw  their  wages  and  incomes  flat. 
That's  unacceptable. 

And  1  refuse  to  let  America  go  back  to  the  culture  of  irresponsibility 
and  greed  that  made  it  possible,  back  to  an  economy  with  soaring  CEO 
salaries  and  shrinking  middle-class  incomes,  back  to  the  days  when  banks 
made  reckless  decisions  that  hurt  Wall  Street  and  Main  Street  alike.  We're 
not  going  to  go  back  to  those  days.  It  would  be  bad  for  unions,  bad  for  the 
middle  class  and  bad  for  the  United  States  of  America.  We're  not  turning 
back,  we're  moving  forward.  (Standing  ovation) 
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We're  not  turning  back,  we're  moving  forward.  That's  why  we  need  to 
build  a  new  foundation  for  lasting  prosperity,  by  creating  the  jobs  of  the 
future,  by  reforming  our  health  care  system,  by  laying  down  tough  rules  of 
the  road  to  protect  consumers  from  abuse.  Let  the  markets  function  fairly 
and  freely,  and  ensure  that  we  never  experience  another  crisis  like  this  again. 

That's  how  we'll  build  an  economy  that  works  for  working  Americans. 
That's  how  we'll  help  our  children  climb  higher  than  we  did.  That's  how 
we'll  grow  our  great  American  middle  class. 

I  love  you  too.  Sister.  (Applause) 

Although  it  sounds  like  you've  been  hollering  too  much.  Your  throat  is 
all — (Laughter) 

We're  going  to  grow  our  middle  class  with  policies  that  benefit  you, 
the  American  worker.  And  as  John  Sweeney  noted,  I've  set  up  a  middle- 
class  task  force  to  do  just  that,  run  by  my  outstanding  vice  president,  that 
scrappy  kid  from  Scranton,  Pennsylvania,  Joe  Biden.  (Applause) 

We'll  grow  our  middle  class  by  building  a  stronger  labor  movement. 
That's  why  1  named  Hilda  Solis,  daughter  of  a  union  member,  as  our  new 
labor  secretary.  (Applause) 

And  Hilda  and  1  know  that  whether  we're  in  good  economic  times 
or  bad  economic  times,  labor  is  not  the  problem,  labor  is  part  of  the 
solution.  (Applause) 

That's  why  we've  begun  reversing  and  replacing  old  anti-labor 
executive  orders  and  policies  with  ones  that  protect  your  benefits  and 
protect  your  safety  and  protect  your  rights  to  organize  and  collectively 
bargain.  (Applause) 

That's  why  the  very  first  bill  I  signed  into  law  was  the  Lilly  Ledbetter 
Act  to  uphold  the  principle  of  equal  pay  for  equal  work.  (Applause) 

That's  why  1  stand  behind  the  Employee  Free  Choice  Act.  (Applause) 

Because  if  the  majority  of  workers  want  a  union,  they  should  get  a 
union.  (Applause) 

We'll  grow  our  middle  class  by  creating  jobs  for  Americans  who  want 
one,  not  just  any  jobs  but  jobs  with  good  wages  and  good  benefits. 

Jobs  that  give  a  person  the  satisfaction  of  knowing  they'll  meet  their 
responsibilities  to  their  families.  Jobs  that  aren't  just  a  source  of  income, 
but  a  source  of  pride  and  self-respect.  Every  American  deserves  that  much. 

Eariier  today,  1  visited  a  GM  plant  in  Youngstown,  Ohio.  (Applause) 

Youngstown  here  in  the  house?  (Applause) 
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This  plant  is  rehiring  about  a  thousand  workers  to  make  the  cars  of 
tomorrow.  That's  a  sign  of  life  in  our  auto  industry,  and  I'm  pleased  to  see 
it.  (Applause) 

But  you  know  what,  1  don't  want  to  just  see  jobs  returning  to  our  auto 
industry;  I  want  to  see  them  being  created  across  this  country  in  every 
industry.  That's  why  we're  investing  in  a  clean  energy  economy  that  will 
free  America  from  the  grip  of  foreign  oil  and  create  millions  of  new  green 
jobs  that  can't  be  outsourced.  That's  why  1  have  named  a  new  point  person 
to  jump-start  American  manufacturing  so  that  we  can  make  "Made  in 
America"  not  just  a  slogan;  we  want  to  make  it  a  reality.  (Applause) 

We'll  grow  our  middle  class  by  doing  a  better  job  educating  our  sons 
and  daughters.  It  was  the  GI  bill  that  helped  strengthen  the  middle 
class  in  the  20th  century,  and  our  generation  deserves  the  same  kind  of 
commitment.  And  that's  why  we've  begun  improving  standards,  holding 
ourselves  more  accountable,  making  college  and  advanced  training  more 
affordable  and  offering  students  a  complete  and  competitive  education, 
from  the  cradle  to  the  classroom,  from  college  through  a  career.  That's  how 
we'll  prepare  every  child  in  America.  Not  just  some  children,  but  every 
child  in  America  to  outcompete  any  worker  in  the  world.  (Applause) 

And  yes,  we'll  grow  our  middle  class  by  finally  providing  quality, 
affordable  health  insurance  in  this  country.  Health  care  can't  wait.  (Applause) 

It  can't  wait.  (Applause) 

Few  have  fought  for  this  cause  harder.  Few  have  championed  it  longer 
than  you,  our  brothers  and  sisters  in  organized  labor. 

You're  making  phone  calls,  knocking  on  doors  and  showing  up  at 
rallies  because  you  know  why  this  is  so  important.  You  know,  this  isn't 
just  about  the  millions  of  Americans  who  don't  have  health  insurance,  it's 
about  the  hundreds  of  millions  more  who  do — Americans  who  worry  that  | 
they'll  lose  their  insurance  if  they  lose  their  job.  Who  fear  their  coverage 
will  be  denied  because  of  a  pre-existing  condition.  Who  know  that  one 
accident  or  illness  could  mean  financial  ruin. 

In  fact,  a  new  report  from  the  Kaiser  Family  Foundation  was  released 
today  showing  that  family  premiums  rose  more  than  130  percent  over 
the  last  10  years.  Three  times  faster  than  wages.  They  now  average  over 
$13,000  a  year,  the  highest  amount  on  record.  Which  is  why,  when  you  go 
in  to  negotiate,  you  can't  even  think  about  negotiating  for  a  wage  increase, 
because  the  whole  negotiation  is  about  trying  to  keep  the  benefits  you        •  i 
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already  have. 

That's  not  just  the  fault  of  the  employer,  it's  the  fault  of  a  broken 
health  care  system  that's  sucking  up  all  the  money.  When  are  we  going 
to  stop  it?  When  are  we  going  to  say  enough  is  enough?  How  many  more 
workers  have  to  lose  their  coverage?  How  many  more  families  have  to  go 
into  the  red  for  a  sick  loved  one?  (Applause) 

How  much  longer  are  we  going  to  have  to  wait?  It  can't  wait.  (Applause) 

(Shouts  of  "We  can't  wait") 

My  friends,  we  have  talked  this  issue  to  death,  year  after  year,  decade 
after  decade.  That's  why  I  said  last  week,  before  a  joint  session  of  Congress, 
I  said  the  time  for  bickering  is  over.  The  time  for  games  has  passed.  Now  is 
the  time  for  action.  Now  is  the  time  to  deliver  on  health  insurance  reform. 

The  plan  I  announced  will  offer  more  security  and  more  stability  to 
Americans  who  have  insurance.  It  will  offer  insurance  to  Americans  who 
don't.  And  it  will  slow  the  growth  of  health  care  costs  for  our  families, 
our  businesses  and  our  government.  If  you  already  have  health  insurance, 
do  your  job.  And  because  many  of  you  are  members  of  unions,  you  do. 
Nothing  in  this  plan  will  require  you  or  your  employer  to  change  your 
coverage  or  your  doctor.  Let  me  repeat.  Nothing  in  this  plan  will  require 
you  to  change  your  coverage  or  your  doctor.  What  this  plan  will  do  is  make 
your  insurance  work  better  for  you.  It  will  be  against  the  law  for  insurance 
companies  to  deny  you  coverage  because  of  a  pre-existing  condition. 
(Applause) 

It  will  be  against  the  law  for  insurance  companies  to  drop  your 
coverage  when  you  get  sick  or  water  it  down  when  you  need  it  the  most. 
They  won't  be  able  to  place  some  arbitrary  cap  on  how  much  coverage 
you  can  receive  in  a  given  year  or  a  given  lifetime.  We'll  place  a  limit  on 
how  much  you  can  be  charged  for  out-of-pocket  expenses,  because  in  the 
United  States  of  America,  nobody  should  go  broke  just  because  they  got 
sick.  (Applause) 

Insurance  companies  will  be  required  to  cover,  at  no  extra 
charge,  routine  checkups  and  preventive  care  like  mammograms  and 
colonoscopies,  because  there's  no  reason  we  shouldn't  be  catching  diseases 
like  breast  cancer  or  colon  cancer  before  they  get  worse.  It  makes  sense;  it 
saves  money;  and  it  will  save  lives. 

So  that's  what  we're  offering  to  people  who  already  have  health 
insurance,  more  stability  and  security. 
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For  the  tens  of  millions  of  Americans  who  don't  have  health  insurance, 
the  second  part  of  this  plan  will  finally  offer  them — offer  you — affordable 
choices.  We'll  do  this  with  a  new  insurance  exchange,  a  marketplace  where 
individuals  or  small  businesses  can  shop  for  affordable  health  insurance 
plans  that  work  for  them.  And  because  there  will  be  one  big  group,  these 
uninsured  Americans,  they  have  leverage.  They  can  drive  down  the  cost 
of  care  and  get  a  better  deal  than  they're  getting  right  now.  That's  how 
large  companies  and  government  employees  get  affordable  insurance,  it's 
how  everybody  in  Congress,  including  those  who  are  always  critical  of 
government,  get  their  insurance.  (Applause) 

It's  time  to  give  every  opportunity  to  Americans  that  members  of 
Congress  give  to  themselves.  (Applause) 

I've  also  said  that  one  of  the  options  in  this  exchange  should  be  a 
public  option.  (Applause) 

Now,  let  me  be  clear.  Let  me  be  clear,  because  there's  been  a  lot  of 
misinformation  out  here  about  this.  This  will  just  be  an  option.  Nobody 
will  be  forced  to  choose  it.  No  one  with  insurance  would  be  affected. 
But  what  it  would  do  is  offer  Americans  more  choices  and  promote  real 
competition  and  put  pressure  on  private  insurers  to  make  their  policies 
affordable  and  treat  their  customers  better.  (Applause) 

When  you  are  talking  with  some  of  your  friends  and  neighbors,  they 
might  say,  "Well,  that  all  sounds  pretty  good,  but  how  are  you  going  to 
pay  for  it?"  That's  a  legitimate  question,  because  1  inherited  a  $1.3  trillion 
deficit  when  1  came  into  office.  That's  another  thing  people  have  been  a 
little  selective  about;  they  don't  seem  to  remember  how  we  got  into  this 
mess. 

But  it's  a  legitimate  question.  How  are  we  going  to  dig  ourselves  out 
of  this  big  financial  hole  we're  in?  Let  me  try  and  answer.  The  plan  I'm 
proposing  is  going  to  cost  $900  billion  over  10  years.  That's  real  money. 
Although  that's  less  than  we  spent  on  the  Iraq  and  Afghanistan  wars. 
It's  less  than  the  tax  cuts  for  the  wealthiest  few  Americans  that  Congress 
passed  during  the  previous  administration;  wars  and  tax  cuts  that  were 
not  paid  for  and  ballooned  our  deficit  to  record  levels  and  didn't  help 
America's  working  families.  (Applause) 

We  won't  make  that  mistake  again.  We  will  not  pay  for  health 
insurance  reform  by  adding  to  our  deficits.  1  will  not  sign  a  bill  that  adds  a 
dime  to  our  deficits,  either  now  or  in  the  future.  (Applause) 
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What  we  will  do  is  pay  for  it  by  eliminating  hundreds  of  billions 
of  dollars  in  fraud  and  waste  and  abuse,  including  billions  of  dollars 
in  subsidies  for  insurance  companies  that  pad  their  profits  but  aren't 
improving  care.  (Applause) 

We'll  also  set  up  a  commission  of  doctors  and  medical  experts  to 
encourage  the  adoption  of  commonsense  best  practices  that  can  further 
reduce  costs  and  raise  quality  in  the  years  ahead.  That's  how  we'll  pay  for 
most  of  this  plan,  by  using  money  that's  already  being  spent  in  the  health 
care  system,  but  spent  badly. 

So  don't  pay  attention  to  those  scary  stories  about  how  Medicare 
benefits  will  be  cut.  That  will  never  happen  on  my  watch.  We  will  protect 
Medicare  so  it's  a  safety  net  for  our  seniors  that  they  can  count  on  today, 
tomorrow,  forever.  Not  a  dollar  for  the  Medicare  Trust  Fund  will  be  used  to 
pay  for  this  plan.  Not  a  single  dollar.  (Applause) 

These  are  the  reforms  I'm  proposing.  These  are  the  reforms  labor  has 
been  championing.  These  are  the  reforms  that  the  American  people  need. 
These  are  the  reforms  1  intend  to  sign  into  law.  Quality,  affordable  health 
insurance,  a  world-class  education,  good  jobs  that  pay  well  and  can't 
be  outsourced,  a  strong  labor  movement.  That's  how  we'll  lift  up  hard- 
working families.  That's  how  we'll  grow  our  middle  class.  That's  how  we'll 
put  opportunity  within  reach  in  the  United  States  of  America.  (Applause) 

Now  the  battle  for  opportunity  has  always  been  fought  in  places  like 
Pittsburgh,  places  like  Pennsylvania.  It  was  here  that  Pittsburgh  rail  workers 
rose  up  in  a  great  strike.  It  was  here  that  Homestead  steelworkers  took  on 
Pinkerton  guards  at  Carnegie  mills.  (Applause) 

It  was  here  that  something  happened  in  a  town  called  Aliquippa.  It  was 
a  tough  place  for  workers  in  the  1930s.  A  "benevolent  dictatorship,"  said 
the  local  steel  boss.  Labor  had  no  rights.  The  foreman's  whim  ruled  the 
day.  The  company  hired  workers  from  different  lands  and  different  races; 
the  better  to  keep  them  divided,  it  was  thought  at  the  time.  But  despite 
threats  and  harassment,  despite  seeing  organizers  fired  and  driven  out  of 
town,  these  steelworkers  came  together,  Serb  and  Croat,  Italian  and  Pole 
and  Irish  and  Greek  and  kin  of  Alabama  slaves  and  sons  of  Pennsylvania 
coal  miners.  They  took  their  case  all  the  way  to  the  Supreme  Court, 
securing  the  right  to  organize  up  and  down  the  Ohio  River  Valley  and  all 
across  America.  (Applause) 

And  I  know  that  if  America  can  come  together  like  Aliquippa  and  rise 
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above  barriers  of  faith  and  race  and  region  and  party,  then  we  will  not  only 
make  life  better  for  Steelworkers  like  Steve  in  Indiana,  not  only  make  life 
better  for  members  of  the  AFL-CIO,  but  we'll  make  possible  the  dreams 
of  middle-class  families  and  make  real  the  promise  of  the  United  States  of 
America  for  everybody.  That's  what  we're  fighting  for.  (Applause) 

That's  what  this  White  House  is  committed  to.  That's  what  the  AFL-CIO 
is  committed  to.  And  arm  in  arm  we  are  going  to  get  this  done. 

1  got  a  question  for  you,  are  you  fired  up?  (Shouts  of  "Yes!") 

Are  you  ready  to  go?  (Shouts  of  "Yes!") 

Are  you  fired  up?  (Shouts  of  "Yes!") 

Are  you  ready  to  go?  (Shouts  of  "Yes!") 

Let's  go  get  this  done.  Thank  you  everybody.  God  bless  you.  (Standing 
ovation) 

SWEENEY:  Wasn't  that  a  great  speech?  We  thank  the  president  for  joining 
us  today,  and  we're  so  delighted  and  pleased  that  he  was  here. 

And  now  I'd  like  to  turn  the  program  back  to  Secretary-Treasurer  Rich 
Trumka. 

TRUMKA:  How  would  you  like  to  be  in  my  position  right  now,  trying  to 
get  everybody's  attention  after  a  speech  like  that,  after  a  president  like  that? 
(Applause) 

Oh,  yes,  we  can,  right?  Yes,  we  will. 

Health  care  reform,  our  time  is  now.  And  are  you  fired  up?  (Shouts  of 
"Yes!") 

Are  you  really  fired  up?  (Shouts  of  "Yes!") 

What  we  do  in  the  next  two  weeks  is  going  to  make  the  difference 
between  winning  and  losing  on  health  care  reform.  We  just  got  word 
yesterday  that  the  Senate  will  vote  within  weeks,  and  we're  going  to 
be  ready,  absolutely  ready  Because  after  we  talk  about  the  health  care 
resolutions  and  review  some  of  what  we've  done  to  come  this  close  to 
winning,  we're  going  to  kick  off  a  campaign  to  really  hold  insurance 
companies  accountable  for  denying  health  care  and  shutting  people  out 
and  then  using  our  members'  premium  dollars  to  try  to  kill  public  health 
care  options. 

Now  listen,  I  have  heard  a  lot  of  garbage  from  our  political  and  our 
policy  opponents  over  the  years.  But  it's  hard  to  recall  more  sheer  lies. 
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more  nonsense,  more  hyperbole  and  just  plain  craziness  as  to  what  we've 
been  hearing  about  health  care  reform. 

Look,  about  50  million  people  in  this  rich  country  don't  have  health 
insurance,  and  the  rest  of  us  who  do  can't  afford  it.  But  when  right- 
thinking  people  say  enough,  it's  time  to  reform  health  care,  what  do  we 
hear?  We  hear  about  death  panels.  We  hear  about  government-controlled 
medicine.  We  hear  about  Nazism  and  Socialism.  We  hear  that  reform  will 
deny  health  care  to  Republicans. 

Well,  let  me  tell  you,  we  do  have  death  panels  today,  and  they're  called 
insurance  companies.  They  tell  us  when  we  can  get  sick,  how  sick  we  can 
get  sick  and  whether  we  can  get  cared  for  or  not. 

And  we  have  government  health  care,  it's  called  Medicare,  and  it  works 
darn  well,  doesn't  it?  And  it  costs  about  one-fifth  as  much  to  administer  as 
the  average  private  insurance  plan  and  one-tenth  as  much  as  many  small 
group  plans,  and  its  costs  aren't  growing  anywhere  near  as  fast. 

Oh,  another  government-run  health  care  plan  that  we  have  is  the  one 
that  Congress  gets.  And  1  haven't  heard  any  of  the  opponents  of  health 
care  reform  in  Congress  offer  to  give  it  back  yet. 

You  know  what  they  said  today  in  the  papers?  They  said  that  they're 
against  the  public  option  because  the  insurance  companies  won't  be  able 
to  compete  with  the  public  option.  When  we  can't  compete,  what  do  they 
say  to  us?  Tough  luck,  right?  Well,  if  they  can't  compete,  we'll  make  them 
compete,  we'll  make  them  more  efficient.  You  see,  health  care  can't  wait.  It 
can't  wait.  And  we  can't  slow  down  right  now. 

In  fact,  this  afternoon  it's  time  to  kick  it  up  a  notch.  Get  ready,  because 
it's  coming. 

But  first  you're  going  to  hear  from  our  shy  and  retiring  chairman  of  the 
Legislation  and  Policy  Committee,  Leo  Gerard. 
Leo. 

REPORT  OF  THE  LEGISLATION  AND  POLICY  COMMITTEE 

(Resumed) 

GERARD:  We're  now  going  to  deal  with  Resolution  34.  Thousands,  as  you 
know,  thousands  of  members  have  been  demanding  health  care  reform, 
not  only  our  members  but  ordinary  Americans  are  demanding  health  care 
reform. 

Today  you  heard  Richard  Trumka  announce  that  Crystal  Lee  Sutton, 
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the  original  Norma  Rae,  passed  away  of  brain  cancer.  But  let's  check  to  see 
if  it's  going  to  be  reported  in  the  newspapers  today  and  tomorrow  that 
for  the  last  two  years  of  her  life,  Crystal  Lee  had  to  fight  the  insurance 
companies.  And  when  she  was  interviewed,  she  said,  "Having  to  fight  with 
your  insurance  company  is  like  slow  murder." 

1  want  to  tell  you  this,  health  insurance  is  not  health  care.  Health  care 
is  health  care.  (Applause) 

Thousands  of  members  have  been  demanding  health  care  reform  at 
vigils  and  at  rallies.  AFSCME's  bus  tour  that  went  all  over  the  country 
at  town  hall  meetings,  in  office  visits  and  calls  to  Congress.  It's  been 
happening  everywhere  around  the  country. 

Last  month  during  the  congressional  recess,  as  Richard  said,  we  heard 
the  right  wing  with  their  lies  and  propaganda.  But  in  congressional  town 
hall  meetings  where  the  right-wing  tea-baggers  were  trying  to  advance 
their  misrepresentation  of  the  facts,  more  than  24,000  union  members 
showed  up  at  more  than  400  meetings. 

While  opponents  were  trying  to  shut  down  debate  at  congressional 
town  halls,  we  were  getting  our  message  out.  And  that  message  was. 
Congress,  are  you  going  to  side  with  the  insurers  and  vote  their  control 
over  health  care  in  America,  or  will  you  vote  for  reform  that  puts  people  in 
control  of  their  health  care? 

Let  me  show  you  how  the  push  for  health  care  looked  earlier  this 
summer.  Can  we  show  the  video,  please. 

...A  video  titled  "Health  Care  Can't  Wait"  was  shown  to  the  delegation. 

GERARD:  Now,  that's  how  we'll  win;  united,  active  and  strong.  Just  like 
there's  been  debate  about  how  to  reform  health  care  in  Congress  and  in 
the  halls  of  America,  we've  had  those  debates  within  our  own  movement. 
Sometimes  they've  been  heated.  But  we  know,  as  in  many,  many  things, 
that  what  unites  us  is  much  greater  than  what  divides  us. 

We  agree  that  no  one  in  America  should  go  without  health  care.  No 
one  should  go  bankrupt  or  lose  their  homes  because  they  get  sick.  That 
life-or-death  decisions  should  not  be  made  for  us  by  insurance  companies, 
as  they  were  made  for  Crystal  Lee.  That  there  are  different  approaches  that 
can  get  us  closer  to  our  shared  goal  of  health  care  for  all. 

We  have  received  a  total  of  eight  resolutions  submitted  by  about  70 
affiliates  and  state  federations  and  central  labor  councils  calling  for  a  '' 
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single-payer  health  care  system.  I'd  like  the  committee  secretary,  Denis 
Hughes,  to  report  on  those  resolutions. 
Denis. 

RESOLUTION  NO.  34 

The  Social  Insurance  Model  for  Health  Care  Reform 

HUGHES:  Thank  you,  Leo. 

While  the  language  varied  from  one  resolution  to  another,  the 
submitted  single-payer  resolutions  all  made  a  common  set  of  arguments: 
That  health  care  should  be  a  right  and  not  a  privilege.  (Applause) 

That  the  rising  cost  of  health  care  has  depressed  wages  and  made 
collective  bargaining  more  difficult  for  our  unions;  that  a  single-payer 
system  would  save  billions  in  administrative  costs  and  control  skyrocketing 
costs  while  covering  all  Americans;  and  that  the  AFL-CIO  should  endorse 
single-payer  legislation.  (Applause) 

Working  with  the  submitters,  the  Legislation  and  Policy  Committee 
voted  to  report  out  one  resolution  that  represents  our  position,  Resolution 
34.  Resolution  34  was  originally  introduced  by  the  California  Nurses 
Association  and  the  International  Longshoremen  and  Warehouse  Union, 
and  the  committee  adopted  amendments  to  the  resolution  that  were 
submitted  by  the  CNA. 

Resolution  34  reiterates  the  AFL-CIO's  longstanding  call  for 
congressional  leaders  to  unite  behind  single-payer  legislation  in  Congress — 
with  the  understanding  that  whatever  the  outcome  of  the  current 
congressional  debate,  the  AFL-CIO  will  continue  to  fight  for  reforms  that 
take  us  in  a  direction  of  a  social  insurance  model  of  health  care.  (Applause) 

In  the  Legislation  and  Policy  Committee,  Resolutions  28  through  33 
and  Resolution  35  were  all  subsumed  into  Resolution  34.  No  further  action 
is  needed  on  the  subsumed  resolutions. 

The  committee  recommends  the  adoption  of  Resolution  34,  and  I  so 
move. 

GERARD:  Resolution  34  has  been  moved. 
Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
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GERARD:  Rose  Ann  DeMoro,  executive  director  of  the  California  Nurses 
Association,  a  member  of  the  Executive  Council,  has  asked  to  speak. 
Rose  Ann. 

VICE  PRESIDENT  ROSE  ANN  DeMORO,  California  Nurses 
Association/National  Nurses  Organizing  Committee:  Thank  you, 
Leo,  and  thank  you,  brothers  and  sisters,  who  joined  us  for  that  incredible 
single-payer  event  last  night  with  Michael  Moore.  (Applause) 

It  was  terrific.  We  had  a  good  time.  And  his  new  movie,  by  the  way, 
everyone  should  go  to  see.  His  new  movie  is  about  what  went  wrong  in 
America.  And  President  Gettelfinger  pointed  out  to  me  that  Michael  Moore 
says  he's  looking  at  America  and  he  doesn't  like  what  he's  seeing,  but  he's 
not  planning  on  leaving.  And  the  registered  nurses  feel  that  way.  They 
don't  like  what's  happening  in  health  care,  and  they  are  mobilized  and 
planning  on  changing  it. 

So  I'm  asking  your  adoption  of  this  resolution,  brothers  and  sisters. 
I'm  very,  very  proud  of  the  work  that  the  single-payer  activists  across  this 
country  have  done.  You've  done  it  against  enormous  odds  from  just  about 
everyone.  A  lot  of  these  people  are  not  in  unions.  A  lot  of  them  are  in 
unions,  and  they  give  so  much  of  their  time  and  their  life. 

It's  true  what  Leo  said  about  Crystal  Lee  Sutton,  the  real  Norma  Rae. 
Her  insurance  company  denied  her  care.  She  fought  for  the  last  three  years 
of  her  life  for  health  care. 

No  one,  brothers  and  sisters,  not  a  single  person,  should  spend  the  last 
days  of  their  lives  fighting  their  insurance  companies. 

I  could  stand  for  this  resolution  and  give  you  all  of  the  reasons  why 
every  life  matters,  why  we  should  not  make  choices.  Health  care  should 
not  be  based  on  ethnicity,  gender  or  economic  status.  But  I'm  addressing 
the  labor  movement,  not  Wall  Street.  And  we  all  know  what's  the  right 
thing  to  do,  the  moral  thing  to  do.  Single-payer  health  care. 

I  would  be  remiss  not  to  recognize  our  international  guests  and  to 
acknowledge  their  accomplishments  for  single-payer  or  some  form  of 
national  health  care.  France,  Italy,  Japan,  zero  people  dying  from  lack  of 
health  coverage.  Same  for  Spain,  Australia,  Norway,  Belgium,  Sweden, 
Finland  and  many  other  countries  represented  here. 

And  we  can  congratulate  you.  Your  people  don't  worry  about  co-pays, 
deductibles,  medical  bankruptcies.  You  have  zero.  Then  this  just  goes  on 
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and  on. 

And  the  reason? — ^because  your  labor  movement  led  for  national 
health  care  reform.  Your  labor  movement  led  the  movement.  This  labor 
movement  must  lead  the  single-payer  health  care  movement. 

The  insurance  companies  here  remain,  and  President  Obama  just 
addressed  us,  at  the  apex  of  power  in  controlling  our  lives.  And  it's  not 
the  public  option  we  should  be  questioning,  brothers  and  sisters,  it's  the 
private  option  that  keeps  the  insurance  companies  in  control.  The  private 
option  is  what's  wrong  with  America. 

As  to  the  labor  movement  and  good  jobs,  this  once  again — if  we 
change  to  a  single-payer  health  care  system,  we've  done  a  ripple  analysis 
and  found  that  it  creates  2.6  million  jobs,  many  of  them  in  the  industrial 
sector.  That  means  every  town  across  America  will  have  growth.  Every 
town  across  America  will  have  health  care,  and  you  can  go  home  with  the 
peace  of  mind  in  knowing  that  all  that  needs  to  be  done  for  your  family  is 
being  done. 

You  know,  I  could  go  on,  and  we've  got  such  great  colleagues  in  this 
battle.  I  just  ask  that  this  body  adopt  this  resolution  unanimously. 

1  want  to  thank  my  brothers  and  sisters  on  the  Executive  Council  who 
listen  to  my  commercial  every  time  we  meet  on  you  should  have  had 
single  payer,  when  1  hear  anything. 

When  we  meet  again  in  four  years,  brothers  and  sisters,  maybe  we 
can  be  among  the  Top  10  in  the  world,  not  at  37.  In  the  world.  This  is  the 
richest  country  in  the  world,  and  we  are  No.  37  in  health  care. 

Thank  you  all.  Please  adopt  this  resolution.  Keep  the  fight  up,  and  we'll 
be  there  with  you.  Thank  you.  (Applause) 

GERARD:  Microphone  No.  3. 

VICE  PRESIDENT  GREG  JUNEMANN,  International  Federation 
of  Professional  and  Technical  Engineers:  Thank  you,  Mr.  Chairman. 
I'm  president  of  the  Professional  and  Technical  Engineers. 

I  should  report  before  going  into  this,  if  you'll  allow  me.  The  organizing 
campaign  I  reported  on  yesterday,  at  Legal  Services  Corporation,  we 
won  96  percent  yes.  Who  wouldn't  want  to  belong  to  this  organization? 
(Applause) 

I  just  want  to  clarify,  this  is  on  Resolution  No.  34.  We  also  are  going 
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to  be  discussing,  debating  and  passing  Resolution  No.  4,  which  talks 
to  comprehensive  health  care  reform.  And  1  want  everyone  to  know, 
primarily  those  people  in  the  media,  not  just  those  sitting  here,  but  those 
talking  heads  on  hate  radio  and  Fox  TV,  labor  is  not  divided. 

Resolution  34,  which  is  before  us  now,  is  not  in  conflict  with  Resolution 
No.  4,  which  we'll  be  talking  about.  In  fact,  one  reinforces  the  other. 

While  Resolution  34  speaks  to  comprehensive  health  care  and  talks 
to  today's  necessities.  Resolution  34  talks  about  the  reality  of  tomorrow, 
the  realities  of  tomorrow.  Because  we're  having  a  great  time  here,  but  we 
all  know  when  we  go  back  home  and  we  sit  at  the  bargaining  table  we're 
going  to  be  faced  with  cuts,  and  the  cuts  are  going  to  come  right  away  in 
terms  of  what  are  they  going  to  pay;  what  are  we  going  to  have  to  pay  in 
terms  of  our  medical  costs?  What  are  our  retirees  going  to  get  on  retiree 
medical,  if  anything?  What  are  we  going  to  get  hit  with  on  two-tier?  So 
we've  got  to  look  at  that  sort  of  thing,  and  we  have  to  be  prepared  for 
tomorrow. 

As  today's  leaders  of  the  labor  movement,  we're  going  to  be  held 
accountable  for  the  future  of  this  movement.  And  that's  an  accountability 
that  we  embrace,  that  we  look  at  not  only  upon  as  a  challenge  but  as  a 
blessing. 

As  we  do  that,  we  have  to  set  our  goals  high.  And  as  I  mentioned 
yesterday,  the  labor  movement  needs  to  set  our  flag,  the  AFL-ClO's  flag,  all 
the  way  to  the  top  of  the  mountain  and  say  we  will  not  rest  until  we've  got 
single-payer  Medicare  for  all.  That's  where  the  flag  goes,  at  the  peak  of  the 
mountain. 

So  we  look  at  things  like  President  Obama's  plan,  and  it's  wonderful, 
and  I  love  the  man.  The  first  thing  he  talked  about  was  if  you've  got 
insurance,  you'll  get  to  keep  it.  This  won't  affect  you  at  all. 

But  we  know  darned  well  that  when  we  go  back  home  and  get  to 
the  bargaining  table,  a  lot  of  us  that  have  insurance  aren't  going  to  have 
insurance  or  we're  going  to  fall  into  Category  B  under  his  plan. 

So,  you  know,  1  embrace  the  plan,  I  really  do.  I  wish  we  could  hang 
on  to  what  we've  got  now.  But  let's  work  as  hard  as  we  can  to  get  his 
plan  enacted.  Because  as  we  make  our  way  up  the  mountain,  we  have  to 
acknowledge  the  steps  that  are  necessary  in  order  to  get  there. 

We  celebrate  the  progress  that  we've  made.  But  make  no  mistake, 
we'll  never  be  satisfied  with  affordable  insurance.  We  will  not  rest  until 
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we  have  necessary  health  care.  That's  what  we're  looking  for  in  this 
resolution,  necessary  health  care  for  all  Americans.  That's  the  only  plan 
that's  sustainable,  that's  cost-effective,  that's  morally  responsible  and  that's 
socially  the  right  thing  to  do;  that  every  man,  woman  and  child,  regardless 
of  their  economic  station  in  life,  has  access  to  single-payer  universal  health 
care. 

We've  got  to  keep  working.  Let  the  word  go  out  that  in  the  passage  of 
Resolution  34,  the  labor  movement  will  not  stop  working,  we'll  not  rest 
until  we've  got  universal  health  care  for  all  Americans.  It's  no  longer  a 
bumper  sticker  but  it  will  be  a  way  of  life  for  all.  Thank  you.  (Applause) 

GERARD:  Thank  you.  Microphone  2. 

VICE  PRESIDENT  CLYDE  RIVERS,  California  School  Employees 
Association:  Thank  you,  Mr.  Chair.  I'm  past  president  of  the  California 
School  Employees  Association,  representing  bus  drivers  and  groundskeepers 
and  food  service,  janitors,  partners  in  education  with  NEA  and  AFT.  We  are 
the  other  half  of  the  equation  in  schools. 

1  rise  in  support  of  this  resolution.  No  one  has  been  hit  harder  by 
the  budget  crisis  than  our  public  schools.  Governing  boards  all  over  the 
country  have  had  to  make  tough  decisions  on  how  many  employees  to  lay 
off,  what  programs  to  cut,  what  technology  will  be  added  in  the  schools, 
and  what  improvement  projects  to  put  on  the  back  burner. 

Budget  experts  predict  no  increase  in  revenue  for  the  coming  year.  In 
California,  each  year  calls  for  health  care  and  welfare  benefits  for  K-12 
school  districts  that  are  increasing  by  $300  to  $400  million,  eating  into 
significantly  larger  portions  of  school  budgets.  Just  alone  in  fiscal  year  '98- 
'99,  California  K-12  districts  spent  about  two-and-a-half  billion,  that's  $2.5 
billion,  on  health  care  for  its  employees.  This  represents  about  7  percent  of 
our  school  total  expenditures. 

In  the  final  2007  and  2008  report  that  school  districts  submitted  to 
the  California  County  Office  of  Education,  California's  K-12  districts  spent 
about  $5.3  billion  on  health  care  for  all  of  its  employees.  This  represents 
about  9.04  percent  of  all  of  the  district  expenditures. 

Today  California  school  districts  spend  about  15.18  percent  of  their 
payroll  on  private  health  insurance.  Brothers  and  sisters,  this  is  not 
sustainable. 
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What  does  single-payer  health  care  mean  for  the  nation's  children? 
There  are  reams  of  statistics  that  document  how  much  better  our  children 
do  in  school  if  they  are  provided  with  a  good,  quality  education.  Let  me 
give  you  some  examples  if  we  had  single-payer  health  insurance. 

California  could  save  about  $20  billion.  If  the  United  States  had  H.R.  667, 
a  universal  health  care  system  in  place,  let  me  give  you  a  couple  examples 
of  what  would  happen  in  some  of  the  larger  districts  in  California. 

For  instance,  the  Los  Angeles  Unified  School  District  could  save  about 
$586  million  a  year.  San  Diego  Unified  School  District  could  save  about 
$121  million  a  year.  And  school  districts  like  San  Juan  could  save  about  $64 
million  a  year. 

Now,  let's  think  of  all  the  gifts  that  could  be  provided  for  our  children  if 
that  was  the  case.  The  music  programs  that  have  been  cut  could  be  put  back 
in  place.  The  sports  programs  that  have  been  cut  could  be  put  back  in  place. 

Our  teachers — 

GERARD:  Cut  the  noise  down.  We  want  to  hear. 

RIVERS:  — can  return  to  work  and  we  can  put  our  class-size  reduction 
back  in  place. 

A  clean  school  bus  can  pick  up  our  children  and  deliver  them  to  school 
on  time.  These  are  projections  that  have  been  made,  the  HlNl  epidemic  this 
year,  at  the  same  time  schools  are  laying  off  custodians.  We  can  bring  them 
back  and  put  them  to  work  to  make  our  schools  a  safe  place  for  our  children. 

Millions  of  dollars  are  wasted  on  an  expensive,  inefficient  insurance 
system  that  we  can  put  back  in  our  most  valuable  assets,  our  children. 
These,  ladies  and  gentlemen,  are  our  future,  our  children. 

Single-payer  proposes  to  take  the  waste  and  spending  it  on  something 
that  is  more  valuable  for  us,  health  care.  Single-payer  will  reduce  spending 
in  one  sector  and  increase  it  in  another.  This  means  job  growth.  Instead  of 
health  care  underwriters,  our  nation  can  invest  in  software  companies  who 
can  help  develop  health  care  infrastructure.  Instead  of  claim  processes,  our 
nation  can  invest  in  health  care  needs  for  rural  communities. 

Single-payer  can  create  new  jobs  all  across  this  nation.  We  should  have 
care,  not  coverage. 

The  concept  of  coverage — 
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GERARD:  Watch  the  light. 


RIVERS:  The  concept  of  coverage  forces  us  to  do  needless  bureaucracy. 

To  cut  to  the  chase,  when  we  proposed  Social  Security  and  Medicare 
and  minimum  wage,  the  nation  said  we  could  not  afford  it.  1  would 
propose  to  you,  ladies  and  gentlemen,  we  can  afford  no  less.  1  urge  you  to 
strongly  support  this  resolution. 

Thank  you,  Mr.  Chairman.  (Applause) 

GERARD:  Thank  you,  Clyde.  Microphone  No.  4. 

DONNA  DEWITT,  South  Carolina  AFL-CIO:  Thank  you,  Mr.  Chairman. 
I'm  a  delegate  from  South  Carolina  AFL-CIO,  a  member  of  CWA  Local  3719. 

In  South  Carolina  we  understand  struggle,  but  we  also  know  that 
struggles  make  us  strong.  Yes,  Governor  Mark  Sanford  is  my  governor.  And, 
yes,  Congressman  Joe  Wilson  is  my  congressman. 

GERARD:  Yuck.  Yuck. 

DEWITT:  Yeah.  I  want  you  to  know  that  1  talked  to  Rob  Miller,  the 
Democratic  candidate  in  congressional  district  2.  He  said  to  tell  all  of  you 
thank  you  for  your  many  contributions.  A  number  of  you  have  come  to 
me  and  said,  "I  sent  my  $25  to  Rob  Miller."  He  says  to  all  of  you,  "Thank 
you."  He's  ahead  in  the  polls,  by  the  way. 

GERARD:  Yea!  (Applause) 

DEWITT:  Yes.  In  South  Carolina,  we  do  understand  the  struggles,  and 
I'm  so  proud  that  we  do  have  a  very  progressive,  vibrant  labor  movement. 
It  was  the  board  of  the  AFL-CIO  that  in  1996— excuse  me,  2006— they 
endorsed  single-payer  health  care. 

1  want  to  thank  you.  President  Gerard,  and  Rose  Ann  DeMoro,  for 
recognizing  the  life  of  Crystal  Lee  Sutton,  a  woman  that  gave  so  much  and 
received  too  little  too  late.  That's  what  this  is  about. 

In  January  of  this  year,  over  150  union  leaders  and  activists  gathered 
in  St.  Louis,  Missouri,  and  there  was  formed  the  Labor  Campaign  for 
Single  Payer.  We  are  very  excited,  and  we  would  ask  that  you  affirm  your 
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commitment  to  the  working  families  of  our  great  nation  by  providing  our 
president — our  president — with  the  collective  power  that  we  can  deliver, 
that  you  can  deliver.  We  understand  the  struggles,  as  President  Gerard  said, 
of  trying  to  unite.  And  we're  united  in  getting  a  health  care  bill  passed. 

So  1  would  ask  you,  as  Father  O'Malley  stated  this  morning,  we  need  to 
get  the  president's  back.  We  have  to  have  his  back.  We  can  do  that  by 
endorsing  single-payer  health  care  reform.  No  one  knows  better  than  we 
do  how  to  negotiate  for  the  best.  So,  let's  give  him — we  know  that  H.R.  676 
is  the  best.  1  would  ask  that  all  of  you  ask  your  congressman  to  support  the 
Wiener  amendment,  H.R.  676,  and  that  will  be  introduced  in  the  House  bill. 

Let's  prove — we  know  we  can  do  it,  so  let's  get  this  done  so  we  can 
move  on  to  the  Employee  Free  Choice  Act  and  prove  that  we  can  get  that 
done,  too,  for  the  working  families  of  America.  Thank  you.  (Applause) 

GERARD:  Thank  you,  Sister. 

Let  me  remind  you  that  we  have  30  minutes  for  the  debate  and  so  that 
if  you  keep  an  eye  on  the  light,  some  of  the  mikes  are  two  and  three  deep, 
we'll  try  to  get  through  as  many  as  possible. 

Microphone  1. 

ALAN  LUBIN,  AFT:  Sisters  and  brothers,  I  am  a  42-year  member  of 
this  great  organization.  I  rise  now  to  ask  you  to  support  Resolution  No. 
34.  Every  single  negotiation  that  every  one  of  us  sits  down  at  deals  with 
health  care  and  someone's  attempt  to  diminish  or  take  it  away.  Across 
this  country  there's  not  one  union  that  is  excused  from  discussing  health 
care  when  we  sit  down  to  try  to  figure  out  how  we're  going  to  help  our 
members  live  for  the  next  two  or  three  years. 

Health  care,  like  national  defense,  is  a  civil  right,  not  a  privilege  for  the 
privileged.  We  have  to  stand  together,  and  we  have  to  argue  against  the 
continuation  of  insurance  companies'  right  to  deny  us  coverage,  to  deny 
us  coverage  for  previous  illnesses,  to  cherry-pick  and  take  the  youngest  and 
healthiest  and  turn  everybody  away.  We  have  to  stand  up.  We  have  some 
of  the  best  health  care  in  this  country,  but  most  of  the  people  who  are 
living  in  this  country  do  not.  Many  people  are  making  that  decision,  is  it 
medicine  or  is  it  food? 

Universal  health  care  is  the  answer.  It's  the  long-term  answer.  It's 
something  we  must  not  walk  away  from  or  step  back  one  step  until  we  get 
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it.  While  we  support  Resolution  4  as  well  as  Resolution  34,  we  look  to  the 
long-temi  solution  to  the  problems  in  this  country  and  that  is  protected  by 
universal  health  care  as  we  have  all  defined  it  already  today. 

The  principles  of  comprehensive  universal  coverage  and  progressive 
public  financing  of  our  health  care  should  guide  our  ongoing  political 
and  legislative  efforts  until  we  achieve  the  goal  of  universal  health  care. 
Our  job  as  a  movement  is  to  take  smart  advantage  of  every  political  and 
legislative  opportunity  for  moving  our  nation  towards  universal  coverage, 
but  not  lose  sight  of  that's  where  we  must  end  up.  That's  where  people 
who  are  less  fortunate  than  us,  people  who  are  in  between  jobs,  people 
who  are  working  for  very  small  companies  that  cannot  afford  to  give  them 
health  care.  That's  the  answer.  We're  paying  for  it  now  in  our  premiums. 
Let's  do  it  the  right  way.  Let's  let  the  United  States  of  America  deliver  the 
health  care  to  all  of  us  so  that  our  children,  the  children  that  we  teach,  the 
children  that  we  have,  our  parents,  our  aunts  and  our  uncles,  and  everyone 
can  go  to  sleep  at  night  knowing  everyone  in  this  country  has  adequate 
health  care.  Thank  you  very  much.  (Applause) 

GERARD:  Thank  you,  Brother.  Microphone  2. 

SAL  LUCIANO,  AFSCME:  I'm  for  this  resolution.  To  quote  the  late 
Walter  Cronkite,  "Our  health  care  system  is  neither  healthy,  nor  caring, 
nor  a  system."  We  don't  have  a  health  care  system,  we  have  a  health  care 
industry. 

Just  last  week,  Pfizer  was  fined  billions  of  dollars  by  the  FDA  for  wining 
and  dining  doctors  to  prescribe  Bextra  and  other  medications  for  illnesses 
these  drugs  are  not  effective  in  treating.  (Applause) 

This  was  the  fourth — the  fourth — such  fine.  Merely  the  cost  of  doing 
business. 

We  have  a  country  where  CEOs  make  billions  from  people's  illnesses 
and  sickness  and  suffering.  We  live  in  a  country  where  people  are  afraid 
to  go  to  the  doctor  not  just  because  they  fear  they  might  have  cancer,  but 
because  they  fear  losing  their  homes,  their  spouses'  and  their  retirement 
funds,  or  their  children's  college  education. 

We  live  in  a  country  where  health  insurance  costs  go  up  100  percent 
just  because  they  had  a  birthday.  We  live  in  a  country  where  some  people 
can't  even  get  health  insurance  at  any  price.  And  where  14,000  people 
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a  week  lose  health  insurance.  And  still,  some  say  we  have  to  slow  down, 
slow  down,  you're  going  too  fast.  Sisters  and  brothers,  we've  been  trying 
to  reform  our  system  for  so  long,  that  if  the  health  reform  was  a  person,  it 
would  be  eligible  for  Medicare.  (Applause) 

We  need  real  health  care  reform  now,  not  next  year,  not  next  month, 
not  next  week.  But  now.  It's  about  morality,  it's  about  social  justice  and, 
God  help  us,  it's  about  time!  (Applause) 

GERARD:  Are  you  fired  up?  Microphone  3. 

JEFF  CROSBY,  North  Shore  Labor  Council  (Mass.):  Thank  you. 
Brother  Gerard.  I'm  president  of  the  North  Shore  Labor  Council  in 
Massachusetts  and  in  lUE-CWA  Local  201.  Work  for  General  Electric. 
Thanks  for  the  chance  to  say  a  few  words  and  contribute  a  couple  of 
thoughts  here  on  this  discussion. 

I  know  that  after  the  debate  is  resolved  in  Congress,  that  the  discussion 
about  health  care  is  going  to  fade  from  the  newspapers  and  the  online  chatter 
will  die  out.  But  I'm  going  to  submit  to  you  that  the  fight  for  health  care, 
in  the  way  that  Brother  Gerard  used  that  term,  is  not  going  to  end. 

We  can  affect  and  expect  some  positive  reforms  in  the  bills  that  are  in 
Congress  now.  Others  have  talked  about  pre-existing  conditions.  I  know  as 
a  30-year  factory  worker,  if  we're  able  to  get  early  Medicare  down  to  age  55, 
that  will  be  huge  in  defending  our  early  retirement  programs. 

We're  going  to  work  for  what  we've  called  the  robust  public  plan.  There's 
going  to  be  a  fight  over  that.  Will  it  be  large  enough  to  actually  attain  the 
kind  of  cost  savings  that  Professor  Hackler  and  others  initially  thought  that 
it  could  when  they  talked  about  the  side-by-side  plan?  If  it  has  to  advertise 
to  compete  with  private  companies,  will  that  drain  away  some  of  the 
savings  that  we  hope  to  get  out  of  it? 

So  the  fact  is,  the  day  we  pass  a  health  bill,  the  insurance  companies 
will  attempt  to  destroy  anything  we've  won,  and  we're  going  to  have  to 
fight  to  defend  and  expand  and  improve  anything  we  won.  So  that  fight  is 
going  to  go  on. 

1  don't  expect  people  who  make  billions  out  of  a  health  care  industry 
as  it  is  right  now  to  walk  away  when  a  debate  is  over  in  Congress.  1  expect 
people — as  we  know,  are  not  health  care  providers,  they  are  in  the  health  care 
business — we  expect  them  to  come  back  and  continue  to  fight,  and  so  will  we. 
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But  I'm  going  to  urge  you  to  support  Resolution  34  for  one  other 
reason  also.  I'm  proud  that  our  labor  council  in  Lynn,  Massachusetts,  is 
looked  to  by  a  lot  of  our  friends  and  allies  for  moral  leadership.  1  can  tell 
you,  I  spent  a  lot  of  August  with  the  CWA  mobilization  and  with  our  labor 
council  going  to  town  hall  meetings  and  fighting  these  crazed  right-wing, 
truly  ugly,  tea-bag  whackos  who  lied  and  lied  and  lied  systematically. 
There's  one  thing  that  really  got  to  me  personally.  I'm  one  of  those  people 
who  at  some  point  in  my  life  had  a  tragedy  where  I  had  to  seek  help  to 
make  a  determination  about  an  end-of-life  situation.  In  my  case,  it  was  a 
child  who  was  stillborn.  I  can  tell  you,  that  at  a  time  like  that,  you  want 
someone  to  talk  to.  You  want  to  know  is  there  anything  else  that  I  can 
possibly  do.  You  want  to  know  what  are  my  choices;  you  want  to  do  it 
privately  with  your  doctor,  with  your  religious  leader,  whoever  it  might  be. 

Because  we  have  a  bill  that  simply  says  the  government  will  make 
sure  that  a  situation  like  that  is  paid  for,  they  turn  that  into  an  Obama 
death  panel.  This  is  some  ugly  stuff.  My  point  is  this.  There  is  no  dancing, 
bobbing  and  weaving  about  the  issue  of  government  in  trying  to  help 
solve  the  problems  of  working  people.  We  have  to  reassert  in  the  public 
discourse  the  role  of  government,  and  that  health  care  is  a  public  good  and 
a  human  right.  It's  not  a  commodity  to  be  traded  on  the  market,  just  as  we 
demand  and  assert  that  the  right  to  organize  on  the  job  is  a  public  good 
and  a  human  right. 

So  I  ask  you  to  think  of  those  things  as  we  pass  Resolution  34  today. 
Thank  you.  (Applause) 

GERARD:  Thank  you.  Brother. 

We  have  roughly  six  minutes  left  in  our  30-minute  allotment. 
Microphone  4. 

FRED  VEIGEL,  Huron  Valley  Central  Labor  Council  (Mich.):  Mr. 

Chairman,  I'm  the  president  of  the  Huron  Valley  Central  Labor  Council, 
Ann  Arbor,  Michigan,  and  a  proud  55-year  member  of  the  International 
Brotherhood  of  Electrical  Workers.  (Applause) 

It's  not  that  insurance  companies  are  greedy — which  they  are — those 
citizens  with  no  health  insurance,  many  go  to  emergency  rooms  where 
they  are  treated  with  no  charge. 

Now,  hospital  bills  are  neither  philanthropists  by  habit  nor  nature,  nor 
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do  they  intend  to  become  one.  They  pass  the  cost  on  to  all  those  who  have 
insurance;  hence,  all  insurance  costs  increase  mightily  every  year. 
Let's  pass  this  resolution  unanimously.  Thank  you.  (Applause) 

GERARD:  Thank  you,  Brother.  Microphone  1. 

TIM  PAULSON,  San  Francisco  Labor  Council  (Calif.):  I'm  the 

executive  director  of  the  San  Francisco  Labor  Council.  In  San  Francisco,  we 
have  the  closest  thing  to  universal  health  care  anywhere  in  the  country. 
And  was  very  proud  for  us  having  President  Sweeney  come  to  town  last 
week  where  we  had  press  conferences  in  order  to  move  this  debate  forward, 
both  with  Mayor  Gavin  Newsom  as  well  as  Nancy  Pelosi. 

We  can  tell  you  right  now  that  the  public  option  does  work. 

But  San  Francisco  is  a  universal  health  care  town.  California  is  a 
universal  health  care  state.  I  think  we  as  a  labor  movement  have  more 
work  to  do,  as  Jeff  said,  when  this  is  done  to  move  to  single  payer. 

I'm  urging  support  for  this  bill,  and  we're  urging  and  thank  so  many 
of  the  leaders,  such  as  the  CNA,  for  helping  us  with  this  debate  to  move 
forward.  Thank  you.  (Applause) 

GERARD:  Thank  you.  Brother.  Microphone  2. 

MIKE  KEENAN,  Troy  Area  Labor  Council  (N.Y.):  I'm  the  president  of 
the  Troy  Area  Labor  Council  and  a  member  of  the  New  York  State  Public 
Employees  Federation,  AFT  Local  4053. 

Dear  brothers  and  sisters,  I'll  try  to  be  brief.  The  city  of  Troy  passed 
a  resolution  unanimously  and  had  the  town  finances  calculate  that 
$10  million  would  be  saved  if  we  had  a  single-payer  system  in  the  U.S. 
Yesterday's  paper.  The  Pittsburgh  Tribune-Review,  page  4,  there  was  a  notice 
in  it  by  the  local  Blue  Cross  Blue  Shield  stating  that  they  had  proposed 
increases  for  their  insurance.  There  was  only  two  that  were  less  than 
double  digit.  The  highest  was  33  percent.  Single  coverage  in  here  for 
some  people  will  go  up  $2,000  a  year.  It's  time  to  stop  letting  insurance 
companies  legally  pick  our  pockets. 

Please  support  this.  Thank  you. 

GERARD:  Thank  you.  Microphone  3. 
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DAWN  DesBRISAY,  International  Longshore  and  Warehouse 
Union:  On  behalf  of  the  International  Longshore  and  Warehouse  Union, 
1  rise  in  favor  of  this  resolution.  1  am  privileged  to  be  a  member  of  a  strong 
union,  the  ILWU.  The  ILWU  has  been  fighting  for  comprehensive  health 
care  for  75  years,  passing  a  resolution  in  support  of  single-payer  health  care 
at  our  first  convention  in  1938. 

As  a  member  of  the  ILWU,  I  am  fortunate  to  have  a  great  health  care 
plan,  which  we  have  fought  to  maintain  over  the  years.  In  2008, 1  was 
diagnosed  with  breast  cancer.  1  walked  in  for  my  yearly  mammogram  and 
1  walked  out  with  a  health  care  bill  of  $100,000.  Because  of  my  union,  1 
was  able  to  focus  on  my  health  rather  than  the  financial  burden  insurance 
companies  impose  on  their  patients. 

It  is  my  belief,  and  the  ILWU's  belief,  that  every  American  deserves  the 
same  high-quality  health  care  that  we  have  at  the  ILWU.  The  health  care 
system  cannot  continue  to  be  run  for  the  purpose  of  profit;  it  needs  to  be 
run  for  the  purpose  of  administering  universal  quality  health  care  for  all. 
We  need  a  change;  the  change  is  single-payer  health  care. 

But  a  resolution  is  not  enough.  Labor  needs  to  take  to  the  streets  and 
fight  for  single  payer.  Everyone  in,  no  one  out.  Thank  you.  (Applause) 

GERARD:  We're  virtually  out  of  time,  but  I'll  take  one  more  speaker  on 
mike  4  and  then  our  30  minutes  will  be  up.  Speaker. 

DAVID  NEWBY,  Wisconsin  State  AFL-CIO:  Thank  you,  Brother 
Gerard.  AFT  Local  3220,  president  of  the  Wisconsin  State  AFL-CIO. 

Some  would  think  that  single  payer  is  a  radical  way  of  providing  health 
care.  Single  payer  is  simply  a  social  insurance  model  for  providing  health 
care  and  not  health  insurance. 

Back  in  2001,  my  executive  board  asked  me  to  set  up  a  special 
committee  in  order  to  look  at  the  issue  of  health  care,  because  every 
time  any  one  of  our  locals,  whether  they  were  from  the  industrial 
sector,  building  trades  or  public  employees,  every  time  they  went  to  the 
bargaining  table,  the  most  contentious  and  difficult  issue  was  the  cost  of 
health  insurance.  Even  if  locals  were  able  to  bargain  wage  increases,  more 
often  than  not  those  wage  increases  had  to  pay  for  increased  cost  shifts  in 
order  to  pay  for  health  insurance,  usually  with  reduced  benefits. 

It  took  us  two  years,  but  we  came  up  with  a  model;  we  came  up  with 
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a  plan.  We  realized  that,  No.  I,  it  had  to  be  a  universal  plan.  We  couldn't 
solve  the  health  care  crisis  only  for  union  members.  And  secondly,  it  had 
to  be  some  form  of  a  single-payer  plan. 

Ultimately  a  form  of  that  plan  was  passed  by  our  state  senate  in  2007. 
Unfortunately,  the  assembly,  which  was  dominated  by  Republicans,  did 
not  take  up  that  plan.  It  was  not  put  into  place. 

However,  the  actuarial  studies  of  that  plan  indicated  that  had  that  plan, 
which  would  have  provided  better  health  care  for  almost  everybody  that 
already  had  good  health  insurance,  as  well  as  the  half-million  that  did  not 
have  health  insurance,  that  plan  would  have  saved  billions  and  billions  of 
dollars  in  both  the  public  and  the  private  sectors. 

Brother  Gerard,  delegates,  1  would  hope  that  on  passage  of  this 
resolution,  that  the  moment  that  the  ink  is  dry  on  signing  of  the 
president's  plan,  that  the  labor  movement  will  take  up  as  its  cause  the 
passage  of  a  social  insurance  model  of  a  single-payer  model  of  health  care 
for  every  single  person  in  this  country.  Thank  you.  (Applause) 

GERARD:  The  parliamentarian  advises  me  that  we  got  12  speakers  in  and 
that's  a  credit  to  those  of  you  that  got  to  the  microphone. 

All  those  in  favor  of  putting  the  question,  signify  by  saying  aye. 
Opposed,  if  any? 

We'll  put  the  question. 

All  those  in  favor,  signify  by  saying  aye.  Opposed,  if  any? 
Carried,  and  so  ordered.  Congratulations.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The 
resolutions  covered  by  it  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  34 

The  Social  Insurance  Model  for  Health  Care  Reform 

THE  NATION  ONCE  AGAIN  is  focused  on  the  crisis  in  health  care  and  the 
American  people  are  looking  for  a  comprehensive  solution,  instead  of  the 
inaction  and  incredibly  ineffective  piecemeal  approach  of  the  last  10  years. 

Nearly  47  million  U.S.  citizens  are  uninsured.  Tens  of  millions  more  worry 
about  losing  the  coverage  they  have.  Workers  fear  changing  or  losing  jobs 
because  they  are  at  risk  of  losing  their  health  care  coverage.  American 
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businesses  that  provide  adequate  health  benefits  are  at  a  significant 
disadvantage,  competing  in  the  global  marketplace  with  foreign  companies 
that  do  not  carry  health  care  costs  on  their  balance  sheets.  The  same  is 
true  for  businesses  in  domestic  competition  against  employers  that  provide 
little  or  no  coverage. 

As  a  society,  we  all  benefit  from  improvements  in  public  health.  We  are 
a  more  creative,  vibrant,  productive  and  democratic  nation  because  of  it. 
We  are  all  at  risk  of  illness,  injury  or  poor  health,  and  we  all  suffer  when 
individuals  are  denied  needed  care.  The  shortcomings  of  the  American 
health  care  system — which  ignores  these  fundamental  realities — strain  our 
nation's  social  and  economic  fabric. 

The  time  for  talking  about  this  crisis  has  passed.  All  families  deserve  the 
security  of  a  universal  health  care  system  that  guarantees  access  based  on 
need  rather  than  income.  Health  care  is  a  fundamental  human  right  and 
an  important  measure  of  social  justice. 

As  a  nation,  we  need  to  exert  the  political  will  to  enact  comprehensive 
health  care  reform  nationwide.  There  is  strong  evidence  the  crisis  can  be 
solved  with  tools  at  hand  and  at  a  cost  that  pales  in  comparison  to  the  toll 
in  human  lives  the  current  system  exacts. 

It  is  time  to  mobilize  America  behind  a  concrete  plan  to  enact  universal 
health  care,  and  the  AFL-CIO  commits  its  full  resources  to  asserting 
leadership  in  this  historic  effort. 

Universal  health  care  does  not  mean  mandating  that  everyone  must  buy 
a  health  insurance  policy  and  then  handing  them  the  bills.  Meaningful 
health  care  reform  must  be  measured  by  the  following  tests: 

Guaranteed  Health  Care  for  All 

•  Everyone  should  have  health  care  that  meets  their  needs,  without 
exclusions  or  penalties. 

•  Universal  health  care  is  a  basic  human  right  and  moral  imperative  for 
our  nation  that  must  be  funded  through  progressive  financing. 

•  While  the  market  has  an  important  role  to  play,  our  government— as 
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the  voice  of  all  of  us — must  play  the  central  role  in  regulating, 
financing  and  providing  health  care. 

•  Coverage  should  be  comprehensive. 

•  Unions  and  employers  should  continue  to  retain  the  ability  to 
collectively  bargain  supplemental  coverage. 

Patient  Free  Choice  of  Providers 

•  Individual  patients  should  have  the  freedom  to  choose  their  physician, 
hospital  or  other  health  care  providers. 

Financing  Througli  Shared  Responsibility 

•  Because  everyone  faces  the  possibility  of  poor  health,  risks  should 
be  shared  broadly  and  everyone,  including  employers,  should  share 
responsibility  for  contributing  to  the  system  through  progressive 
financing. 

•  A  level  playing  field  should  be  provided  for  all  businesses.  Every 
employer  must  participate  in  ensuring  health  coverage  and  no 
employer  should  be  disadvantaged  because  of  the  age  or  health  of  its 
workforce  or  number  of  retirees. 

Effective  Cost  Control 

•  Reform  efforts  must  include  effective  mechanisms  for  controlling 
costs,  requiring  information  on  provider  performance  and  enhancing 
efficiency. 

•  Investments  should  be  made  in  systems  and  technology  to  reduce 
medical  errors  and  costs,  streamline  administration  and  promote  best 
practices. 

Front-line  Caregivers 

•  Employees  who  are  front-line  caregivers  should  have  a  protected  voice 
in  improving  health  care. 

Do  No  Harm 

•  Until  we  have  a  comprehensive  alternative  for  all  Americans,  reform 
efforts  should  not  undermine  existing  coverage  or  put  people  at  risk  of 
unmet  health  care  needs. 
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•  Reform  must  not  diminish  the  hard-fought  benefits  currently  enjoyed 
by  our  members,  their  families  and  union  retirees. 

Our  approach  should  be  to  build  on  what's  best  in  American  health  care. 
At  the  same  time,  we  should  draw  from  the  best  experiences  of  other 
countries  that  have  achieved  universal  coverage  at  a  fraction  of  U.S.  health 
care  costs. 

Unlike  our  fragmented  and  flawed  health  care  system,  a  successful 
universal  health  care  system  would  provide  benefits  and  cost  savings  for  all 
stakeholders.  The  leadership  to  make  comprehensive  reform  possible,  then, 
must  come  from  all  quarters: 

•  Governments  will  have  to  forge  the  tough  consensus  that  commits 
necessary  public  funding  while  paying  only  for  care  that  is  effective 
and  efficient,  based  on  the  best  science  available. 

•  Employers  must  provide  strong  political  support  for  a  transition  away 
from  the  current  employment-based  system  and  be  willing  to  provide 
continuing  financial  contributions  sufficient  to  responsibly  contribute 
to  the  new  funding  requirements. 

•  Unions  and  other  organizations  that  represent  users  of  health  services 
must  make  enactment  of  comprehensive  health  reform  legislation  a 
top  priority  and  make  a  long-term  commitment  to  improving  health 
care  service  delivery. 

•  Health  care  providers  and  practitioners  need  to  commit  their  leadership 
and  lend  their  knowledge  and  experience  to  achieving  necessary 
improvements  in  the  quality  and  effectiveness  of  care,  and  use  their 
considerable  political  clout  to  support  the  effort. 

We  will  mobilize  our  members  to  build  support  for  bold,  meaningful  and 
comprehensive  reform  and  work  to  pass  legislation  that  assures  everyone 
comprehensive  coverage. 

One  concrete  plan  that  meets  the  test  of  comprehensive,  universal  health 
coverage  would  build  on  our  nation's  successful  universal  health  coverage 
plan  for  seniors:  Medicare. 
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In  its  40-year  history,  Medicare  has  delivered  substantial  advances  for  the 
health  care  of  older  Americans  and  people  with  disabilities.  Medicare  has 
guaranteed  coverage,  made  health  care  more  affordable,  included  a  form  of 
shared  financial  responsibility,  significantly  reduced  administrative  costs 
compared  with  those  of  private  plans  and  has  been  the  largely  unheralded 
financer  of  America's  medical  science  advances.  Medicare  also  has  been  a 
leader  in  advancing  quality  care  and  improvements  in  health  care  service 
delivery  in  the  United  States. 

Such  an  approach  would  require  updating  and  expanding  Medicare 
benefits  to  fit  the  working  population  and  children,  as  well  as  negotiating 
prices  with  physicians  and  providers  that  families — and  the  country — can 
afford.  It  would  encourage  innovation  in  health  care  services  and  medical 
technology.  Employers'  responsibility  for  health  care  financing  would 
be  broadly  and  equitably  shared,  substantially  reducing  burdens  on  all 
businesses  and  reducing  disadvantages  currently  faced  in  the  global 
marketplace.  In  building  on  Medicare  to  move  toward  a  universal  program, 
we  can  find  a  practical,  achievable  and  affordable  solution  to  our  country's 
health  care  crisis. 

The  experience  of  Medicare  (and  of  nearly  every  other  industrialized 
country)  shows  the  most  cost-effective  and  equitable  way  to  provide 
quality  health  care  is  through  a  single-payer  system.  Our  nation  should 
provide  a  single  high  standard  of  comprehensive  care  for  all. 

We  reiterate  our  longstanding  call  for  congressional  leaders  to  unite  behind 
such  a  plan. 

There  have  been  a  number  of  single-payer  bills  introduced  in  this  Congress 
and  previous  Congresses,  including  H.R.  676  introduced  by  Rep.  Conyers 
and  bills  introduced  by  Sen.  Kennedy  and  Reps.  Stark  and  Dingell.  The 
single-payer  approach  is  one  the  AFL-CIO  supports  and  that  merits  dedicated 
congressional  support  and  enactment. 

Whatever  the  outcome  of  the  current  debate  over  health  care  reform  in  the 
111th  Congress,  the  task  of  establishing  health  care  as  a  human  right,  not  a 
privilege,  will  still  lay  before  us.  We  continue  to  believe  the  social  insurance 
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model  should  be  our  goal,  and  we  will  continue  to  fight  for  reforms  that 
take  us  in  that  direction. 
(End  Resolution  No.  34) 

GERARD:  We're  now  going  to  do  Resolution  4.  I'd  like  to  call  on  my 
partner  and  vice  chair,  the  dynamic  leader  of  the  AFT,  Randi  Weingarten. 
Randi. 

WEINGARTEN:  Thank  you,  Leo. 

So,  Resolution  4,  as  the  president  of  the  United  States  of  America  said 
to  all  of  us,  health  care  can't  wait,  and  it  can't  wait.  This  is  what  Resolution 
4  is  all  about. 

The  health  care  reform  resolution  we  have  addresses  health  care  reform 
right  now  that's  at  the  center  of  debate  in  the  Congress,  as  1  said  right 
now.  It  calls  for  health  care  reform  that  does  three  critical  things:  Lowers 
costs,  improves  quality  and  makes  affordable  health  coverage  available  to 
everyone,  including  retirees  who  are  not  yet  eligible  for  Medicare. 

Our  policy  committee,  the  Legislation  and  Policy  Committee,  amended 
Resolution  4  as  it  appeared  in  your  books  to  reflect  the  current  state  of 
the  health  care  debate  in  Washington,  in  particular  to  address  the  recent 
proposal  for  an  excise  tax  on  high-cost  health  insurance  plans.  We  know 
we  can't  have  costs  shifted  to  hard-working,  middle-class  Americans. 

The  committee  also  amended  the  resolution  to  underscore  the  importance 
j  of  Working  America's  canvassers  that  have  worked  so  hard  with  all  of  us  in 
I  August,  and  will  have  to  work  so  hard  to  take  this  over  the  top. 

So  1  would  like  our  soon-to-be  secretary-treasurer,  Liz  Shuler,  to  report 
on  Resolution  No.  4. 

Liz.  (Applause) 

RESOLUTION  NO.  4 
Health  Care  Reform  Now 

SHULER:  Today  we  have  the  best  chance  of  winning  comprehensive 
health  care  reform  since  Harry  Truman  proposed  national  health  insurance 
following  World  War  11.  It  couldn't  be  more  urgent, 
j       Health  care  costs  are  soaring  and  unsustainable  for  the  working  families 
who  pay  the  bills  and  for  our  economy  as  a  whole.  Union  workers  are  suffering 
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at  the  bargaining  table  as  more  and  more  of  our  compensation  is  channeled 
toward  health  care  and  wage  improvements  are  all  but  impossible. 

Our  members  stand  with  President  Obama  and  progressive  members  of 
our  Congress  in  the  fight  for  comprehensive  health  care  reform  that  builds 
on  the  backbone  of  today's  health  care  coverage  and  financing;  that  is, 
employer-sponsored  health  insurance. 

Resolution  4  calls  for  stabilizing  that  coverage  through  these  five  steps: 

1.  Requiring  employers  to  contribute  to  the  cost  of  health  care  for  their 
employees  through  a  pay-or-play  system. 

2.  Providing  special  assistance  for  firms  that  maintain  coverage  for  pre- 
Medicare  retirees. 

3.  Creating  a  public  health  insurance  option  to  bring  down  costs  by 
injecting  competition  into  the  health  insurance  market. 

4.  Reforming  health  care  delivery  to  contain  long-term  costs. 

5.  Making  coverage  available  to  everyone  by  reforming  the  insurance 
market,  creating  a  national  insurance  market  exchange,  providing 
individual  subsidies,  expanding  Medicaid  and  improving  Medicare. 
We  cannot  meet  our  goal  of  covering  everyone  unless  every  employer 

accepts  fair  responsibility.  We  know  that  the  public  health  insurance  plan 
option,  which  has  been  a  target  of  opponents  willing  to  tell  any  sort  of 
lies  about  government  takeovers,  is  crucial  to  making  health  care  coverage 
more  affordable  for  working  families,  businesses  and  the  government. 

We  also  know  it's  time  to  end  insurance  market  practices  such  as  denying 
coverage  to  those  with  pre-existing  conditions,  canceling  coverage  because 
someone  gets  sick  and  allowing  gender  and  similar  factors  to  affect  costs. 

The  answer  to  health  care  financing  issues  is  not  taxing  middle-class 
workers'  health  benefits.  (Applause) 

That  proposal  is  unacceptable. 

Neither  is  an  excise  tax  on  insurers  for  high-cost  plans  the  answer. 

President  Obama  and  the  House  health  care  committees  have  proposed 
progressive  financing  for  health  reform,  limiting  itemized  deductions  or 
placing  a  surcharge  on  the  wealthiest  taxpayers.  We  strongly  support  this 
approach,  especially  because  the  wealthiest  tax  filers  enjoyed  a  windfall 
thanks  to  the  Bush  administration's  tax  policies. 

Brothers  and  sisters,  as  union  members  have  been  saying  across  the 
country  this  month,  health  care  can't  wait. 
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I  move  the  adoption  of  Resolution  4,  "Health  Care  Reform  Now,"  as 
amended  by  the  committee.  (Applause) 

WEINGARTEN:  Thank  you,  Liz. 

So  the  committee  obviously  recommends  that  Resolution  No.  4  be 
adopted.  And  I  know  there  will  be  discussion  on  this,  but  I  am  going  to  ask 
President  Jerry  McEntee  to  lead  off  the  discussion. 

VICE  PRESIDENT  GERALD  W.  McENTEE,  AFSCME:  Sisters  and 
brothers — come  on,  wake  up  out  there.  Wake  up. 

AFSCME  members  stand  shoulder  to  shoulder  with  President  Obama 
in  the  fight  to  fix  our  broken  health  care  system.  We  know  that  President 
Obama  gets  the  connection  between  health  care  and  our  failing  economy. 
This  is  why  he  is  so  committed  to  achieving  comprehensive  health  care 
reform  this  year. 

Now  is  the  time  for  health  care  reform.  (Applause) 

We  in  American  labor  will  be  his  strongest  ally  in  this  fight.  The 
AFL-CIO  resolution  lays  out  a  three-point  program  to  guarantee  quality, 
affordable  health  care  for  all,  a  program  that  consists  of:  One,  lowering 
costs;  two,  improving  quality;  and  three,  covering  everyone. 

This  resolution  makes  clear  that  we  must  stabilize  the  system  of 
employment-based  health  coverage.  To  do  this,  we  will  ensure  the 
employers  assume  responsibility  for  contributing  to  the  cost  of  coverage 
through  a  pay-or-play  system. 

We  will  also  make  sure  that  employers  who  offer  coverage  for  early 
retirees  will  get  the  support  they  need  to  continue  this  crucial  benefit.  We 
will  ensure  that  there  is  a  public  plan  option  to  inject  competition  into  the 
system.  (Applause) 

Our  members  will  still  be  able  to  keep  the  coverage  they  have. 
You  heard  Obama  say  that.  But  their  costs  will  be  lower  because  of  the 
competition  provided  by  an  administratively  efficient  public  plan. 

A  case  in  point:  The  most  expensive  health  coverage  plan  for  state 
employees  is  in  Nebraska,  where  the  senator  is  not  so  hot  on  this. 
Premiums  for  family  coverage  in  Nebraska  ran  just  under  $25,000  a  year. 
That's  bullshit.  (Applause) 

It's  no  coincidence  that  the  last  time  this  plan  was  put  out  for  a  bid, 
only  one — one — insurer  bid  on  it. 
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In  North  Dakota,  where  that  senator  is  not  so  hot  either  on  this,  where 
Blue  Cross  and  Blue  Shield  is  the  state's  dominant  health  insurer,  member 
premiums  have  skyrocketed.  At  the  same  time,  insurance  company — listen 
to  this — insurance  company  executives  have  given  themselves  nearly  $15 
million  in  bonuses,  regardless  of  their  performance. 

In  fact,  as  the  Fargo  Fonim  reported  last  week,  their  compensation 
incentive  program  was  rigged  to  pay  out  even  when  their  company 
suffered  losses.  It's  an  outrage;  it's  also  bullshit.  The  bottom  line  for  us  is 
when  there  is  little  or  no  competition,  our  costs  go  up;  and  this  is  why  we 
need  a  public  plan  option. 

This  resolution  also  supports  making  needed  reforms  to  the  private 
health  insurance  markets.  Those  reforms  will  make  sure  that  no  one  is 
denied  coverage,  or  charged  more  because  of  their  health  status  or  gender. 

But  we  have  another  urgent  matter  to  tend  to  if  we  want  this  resolution 
to  be  meaningful.  The  Senate  Finance  Committee  is  getting  ready  to  debate 
a  health  care  bill.  That  bill  does  not  meet  the  test  of  this  resolution.  As  a 
matter  of  fact,  it  does  not  even  come  close.  And  it  does  not  meet  President 
Obama's  standards,  either. 

There's  no  employer  mandate,  no  public  option,  no  help  for  retirees. 
The  Finance  Committee  bill  imposes  substantial  cost  on  the  states, 
weakens  state  insurance  regulation,  and  it  taxes  our  health  plan.  (Booing 
from  the  delegation) 

That's  right.  Boo,  boo!  Come  on,  it's  all  bullshit.  What's  the  word? 

It's  bullshit. 

Opponents  of  this  tax  proposal  claim  it's  only  a  tax  on  insurance 
companies.  We  know  that  this  additional  cost  will  be  passed  on  to 
individuals  and  families  in  the  form  of  higher  premiums.  This  bill  fails  to 
provide  good,  affordable  coverage,  and  does  not  even  protect  families  from 
medical  bankruptcy. 

Everyone  in  this  hall  who  has  a  senator  who  serves  on  the  Finance 
Committee,  or  if  you  don't  even  have  a  senator  on  the  Finance  Committee 
and  you're  in  this  hall,  call  anyway.  You've  got  to  call  your  senators 
today,  particularly  on  the  Senate  Finance  Committee,  particularly  on  that 
committee,  because  they're  about  ready  to  vote  probably  the  day  after 
tomorrow  on  this  bullshit  bill. 

That's  right,  what  is  it?  (Shouts  of  "Bullshit") 

OK.  You  must  tell  them  that  the  bill  is  unacceptable.  It's  got  to  be  fixed. 
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It  has  been  written  to  appease  a  small  group  of  Republicans,  small  group 
of  Republicans  who  will  not  even  vote  for  it  in  the  last  analysis.  This  isn't 
bipartisanship.  Democrats  can  do  better.  And  indeed,  because  we  elected 
Democrats  in  the  House  and  the  Senate  and  the  White  House,  they  must 
do  better.  (Applause) 

That's  right.  1  urge  all  of  you  to  call  those  senators  and  tell  them  to 
fix  this  bill.  Working  families  know  that  the  health  of  our  family  budgets, 
our  federal  budget  and  our  very  economy  depends  on  health  care  reform 
this  year.  We  also  know  that  the  president  and  Congress  can't  get  it  done 
without  the  leadership  and  support  of  organized  labor,  big  labor. 

One  critical  step  in  our  campaign  toward  victory  is  passing  this 
resolution  to  make  sure  our  elected  leaders  know  that  labor  stands  with 
them  in  this  fight.  Sisters  and  brothers,  I  also  support  this  110  percent. 
And  as  we  pass  it,  1  hope  unanimously,  1  hope  unanimously,  that  it  should 
be  sent  to  members  of  the  Senate  Finance  Committee  immediately  before 
they  take  this  vote. 

Sisters  and  brothers,  thank  you.  (Cheers  and  applause) 

WEINGARTEN:  Jerry,  glad  we're  not  in  the  classroom  today. 

So  we've  had  a  very  long,  wonderful  day,  but  we  have  some  more 
business  to  do.  We  have  this  health  care  resolution;  we  have  some  health 
and  safety  work  we  have  to  do;  and  we  have  a  very  special  resolution  to 
end  the  day  today. 

So  I  want  to  thank  all  of  you  who  are  still  in  the  hall;  and  1  would  ask 
that  all  of  you  be  in  the  hall  for  the  end  of  the  day  today,  which  is  this 
resolution,  the  health  and  safety  resolution  and  then  a  very  special  resolution, 
a  tribute  to  John  Sweeney,  which  we  will  do  at  the  end  of  the  day. 

We're  going  to  start  the  debate  on  Resolution  No.  4.  I'm  sorry,  we're 
going  to  continue  the  debate. 

Microphone  1. 

ANN  TWOMEY,  AFT:  I'm  a  vice  president  of  the  American  Federation 
of  Teachers;  and  I'm  also  a  registered  nurse,  one  of  the  50,000  nurses  and 
health  care  professionals  that  are  part  of  the  AFT  Healthcare  Division.  1 
serve  as  vice  chair  of  the  AFT  Healthcare  Policy  and  Program  Council.  And 
I'm  very  proud  of  our  president,  Randi  Weingarten. 

I  stand  in  strong  support  of  Resolution  No.  4.  Just  like  the  economy. 
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our  hospitals  and  health  care  system  are  in  a  true  crisis.  If  we  let  the 
opposition  forces  scare  the  public  and  even  some  of  our  members  into 
keeping  things  as  they  are,  we  are  in  danger  of  losing  an  opportunity  for 
real  reform. 

From  the  quality  patient  care  perspective,  our  nurses  know  what  works 
and  our  nurses  know  what  has  failed.  Every  single  day  they  struggle  to  provide 
quality  patient  care  and  even  safe  patient  care.  Spending  time  with  a  patient 
and  with  a  family  to  provide  some  compassionate  care  is  becoming  rare. 

Too  often  medical  decisions  are  based  upon  a  person's  insurance 
company,  not  the  condition.  We  see  patients  being  discharged  earlier  than 
they  should  because  their  insurance  coverage  won't  pay  for  the  additional 
days;  and  as  a  result,  their  care  is  limited.  This  is  rationing  of  care. 

We  see  people  postpone  treatments.  They  fail  to  go  for  their  check- 
ups. They  get  labeled  as  being  noncompliant  because  they  can't  afford  the 
co-payments  or  to  pay  for  the  pills,  their  prescriptions,  or  they  have  no 
coverage  at  all.  This,  also,  is  rationing  of  care. 

In  our  ERs  we  see  people  who  have  no  other  access  to  care.  Being  treated 
for  an  emergency,  they'll  get  that  crisis-care  treatment  for  the  moment. 
They'll  even  be  given  prescriptions  that  many  won't  be  able  to  fill  because 
they  can't  afford  to  fill  them.  And  they  won't  do  the  follow-up  treatment 
because  they  can't  pay  for  them.  So  we  know  that  they're  going  to  be  back, 
and  we  see  them  time  and  time  again.  This,  too,  is  rationing  of  care. 

We  see  patients  diagnosed  with  cancer  and  other  serious  and  long-term 
health  conditions  that  could  be  medically  managed  to  give  them  longer 
and  fuller  life  expectancy,  provided  they  get  the  proper  care.  But  when 
people  don't  have  access  to  that  care  or  cannot  afford  to  pay  for  the  pills  or 
the  treatments,  they  don't  get  better.  And  many  people  suffer  needlessly, 
develop  preventable  complications,  and  many  die  too  soon  from  the  lack 
of  care.  These  are  examples  of  today's  insidious  death  panels.  That's  not  the 
choice  of  a  system  we  want  to  preserve. 

The  resolution  before  you  now  and  the  resolution  that  just  passed  are 
clear  and  important,  and  they  are  compatible.  We  need  to  support  a  public 
option  now  and  we  also  need  to  continue  to  work  towards  a  single-payer 
health  care  system.  They  are  not  mutually  exclusive,  they  are  compatible. 

I  urge  this  convention  to  support  these  resolutions.  (Applause) 

WEINGARTEN:  Thank  you.  Sister  Twomey.  Miaophone  2. 
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VICE  PRESIDENT  MICHAEL  J.  SULLIVAN,  Sheet  Metal  Workers: 

I'm  with  the  Sheet  Metal  Workers  International  Association.  I  rise  in  support 
of  this  resolution.  I  come  from  an  industry,  a  construction  industry. 

In  the  construction  industry,  our  employers,  the  majority  of  employers 
in  the  construction  industry  have  10  or  fewer  employees.  When  we 
bargain,  we  bargain  dollars  and  cents  and  then  we  determine  how  much 
of  those  dollars-and-cents  increase  we're  going  to  get  that  we  want  to  and 
need  to  put  into  our  health  care  system. 

So  if  we  negotiate  a  dollar  an  hour  and  we  need  50  cents  in  our  health 
care,  we  take  the  50  cents  off  of  the  dollar  that  we  negotiated  and  put  the 
other  50  cents  into  our  pockets.  To  us,  health  care,  we  bargain  over  it  every 
single  contract,  every  single  day. 

What  we  feel  is  much  of  what  President  McEntee  said.  The  Senate  bill 
is  a  bill  that  is  on  the  road  for  disaster.  It  lacks  three  very  important  things. 
It  lacks  an  employer  mandate,  an  all-employer  mandate.  And  why  is  an 
employer  mandate  important  for  our  industry  and  for  all  of  us? 

There  are  two  reasons.  In  our  industry,  if  our  nonunion  competition 
and  because  they're  a  small  employer  isn't  paying  for  health  care,  then  we 
become  less  competitive  and  less  able  to  get  the  work. 

But  there's  another  reason  that  it's  important.  The  president  said  that 
his  plan  is  going  to  cost  about  1  trillion  dollars.  With  an  all-employer 
mandate,  it  reduces  that  number  to  $600  billion.  Now,  think  about  that. 
We  heard  on  the  news  about  how  much  it's  going  to  cost,  but  they  never 
told  us,  the  news  has  never  told  us  what  it  costs  if  we  have  an  all-employer 
mandate,  which  reduces  the  cost  substantially  and  makes  it  easier  to  achieve. 

The  taxing  of  benefits  is  ridiculous.  Think  about  it.  How  many  of 
us  every  day  pay  already  for  those  who  do  not  furnish  insurance  to 
employees?  We  pay  about  30  percent  of  our  premiums  to  compensate 
Walmart  and  companies  like  that  who  do  not  furnish  insurance  to  their 
employees.  So  we  can  reduce  our  cost  by  an  employer  mandate  and  not 
taxing  our  benefits  by  30  percent  overnight,  or  even  with  some  time. 

The  third  issue  is  a  public  option.  The  insurance  companies  say  they 
can't  compete.  I  have  a  hard  time  understanding  that.  Since  when?  Since 
when?  It's  the  capitalistic  society  that  we  live  in  supposed  to  make  money, 
big  profits  at  the  cost  of  the  weak,  the  poor  and  the  working  people.  When 
does  that  stop?  (Applause) 

Health  care  is  important  to  all  Americans.  To  me,  it's  important  for  my 
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members.  I  know  who  I  work  for.  But  because  of  my  religious  convictions 
it's  even  more  important  for  the  poor  and  the  50  million  people  that  aren't 
participating  in  the  system  today.  And  I  didn't  realize  1  ran  out  of  three 
minutes,  so  I'll  finish  up. 

1  know  who  1  work  for,  and  it's  not  the  insurance  companies.  Congress 
should  know  who  they  work  for.  And  it's  not  the  insurance  companies. 
(Applause) 

My  union  took  the  position  that  we  would  no  longer  support  or  give 
finances  to  any  politician  until  we  have  a  decent  health  care  policy  in  this 
country.  And  1  ask  every  single  president  in  the  AFL-CIO  to  join  me  in 
withholding  contributions,  withholding  help  until  we  get  what  is  fair  and 
right,  until  we  get  justice  for  working  people.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you,  President  Sullivan.  Microphone  3. 

MARYBE  McMillan,  Triad  Central  Labor  Council  (N.C.):  I'm  the 

secretary-treasurer  of  the  North  Carolina  AFL-CIO,  a  member  of  Operating 
Engineers  Local  465,  and  at  this  convention  I'm  a  delegate  representing  the 
Triad  Central  Labor  Council. 

1  rise  to  speak  in  support  of  the  resolution.  Sisters  and  brothers,  we 
must  not  only  support  this  resolution,  we  must  go  back  home  and  make 
our  voices  heard  so  that  our  senators  and  our  representatives  know  that  the 
labor  movement  wants  health  care  for  all  Americans  and  we  want  it  now. 
(Applause) 

We  must  send  a  clear  message  that  working  families  need  health 
care  reform  with  a  strong  public  option  because  it's  part  of  the  economic 
recovery  we  need.  For  decades  workers  have  been  working  more  and  more 
for  less  and  less.  Now,  we  believe  in  everybody  paying  their  fair  share,  but 
we  also  believe  in  getting  our  fair  share  in  return. 

We've  worked  hard.  We  pay  our  taxes.  And  for  those  of  us  lucky 
enough  to  have  health  insurance,  we  pay  our  premiums,  our  deductibles, 
our  co-pays.  And  you  would  think  that  in  return,  we  would  get  a  guarantee 
of  quality,  affordable  health  care.  But  no. 

Too  sick  or  have  a  pre-existing  condition?  Then  that's  too  bad,  the 
insurance  will  deny  you  coverage.  Need  an  expensive  operation  to  get 
better?  Sorry,  but  the  insurance  company  won't  cover  it. 

Been  to  the  doctor  a  lot  recently?  Hope  you're  saving  up  your  money. 
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because  your  premiums  are  going  to  go  sky  high. 

We  working  families  have  paid  our  dues.  We  have  played  by  the  rules, 
but  the  insurance  companies  have  not.  So  while  the  insurance  companies 
have  chosen  profits  over  people,  we're  left  to  choose  between  buying 
groceries  or  going  to  the  doctor. 

Delegates,  we  cannot  let  this  debate  be  defined  by  fear  when  the  issue 
is  one  of  fundamental  fairness.  So  if  you're  fed  up  with  corporate  greed,  if 
you're  tired  of  worrying  about  being  sick,  if  you  are  sick  and  tired  of  being 
sick  and  tired,  then  stand  up  and  tell  Congress  we  want  health  care  for  all 
and  we  want  it  now. 

We  must  stand  up,  speak  out  and  mobilize  our  members  and  say  to 
Congress,  "Don't  listen  to  those  greedy  insurance  companies  who  make 
their  profits  off  of  denying  coverage  and  skimping  on  care.  Don't  listen  to 
the  fear-mongers  who  represent  only  a  few  and  who  are  armed  with  even 
fewer  facts.  Don't  listen  to  the  naysayers  who  are  afraid  of  change  or  who 
want  to  protect  their  profits." 

We  must  stand  up,  make  our  voices  heard  and  tell  Congress,  Listen 
to  us,  the  people,  the  hard-working  men  and  women  of  this  country  and 
our  simple  message.  Choose  fairness  over  greed.  Choose  courage  over  fear. 
Choose  health  care  for  all  and  make  it  happen  now.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Sister  McMillan.  Microphone  4. 

CAROL  LANDRY,  USW:  Thank  you.  Sister  Chair.  I'm  with  the  United 
Steelworkers.  I'm  also  the  international  vice  president  at  large  of  the  United 
Steel  workers. 

1  stand  before  you  today,  sisters  and  brothers,  in  support  of  this 
resolution.  Now,  all  of  us  in  this  room  are  the  fortunate  ones  who  have  the 
best  health  care  coverage  that  money  can  buy  in  this  country.  But  we  are 
also  the  people  who  know  better  than  anyone  what's  going  on,  the  fight 
that  we  have  every  time  we  go  to  the  bargaining  table.  Not  just  to  secure 
health  care  benefits  for  our  members,  but  also  to  keep  what  they  have. 

But  I  have  to  tell  you,  some  of  our  members  are  listening  to  and 
actually  believing  some  of  the  lies  and  fear-mongering  they  are  hearing 
from  the  right-wingers  and  the  insurance  companies. 

We  just  finished  off  a  30-day  health  care  campaign  the  Steelworkers 
ran  along  with  the  AFL-CIO  campaign.  And  the  report-backs  we  received 
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from  so  many  of  our  activists  was  that  our  members  were  asking  why  they 
should  be  concerned  about  health  care  reform.  They  said  they  had  a  health 
care  plan,  they  got  it  from  their  employers  and  they  didn't  need  reform. 

But  when  we  sat  with  those  members  and  we  talked  to  them  about 
the  rising  cost  of  health  care,  what  it  meant  not  only  to  them  but  to 
their  employers,  how  their  plans  were  not  secure  for  the  future  if  things 
continued  the  way  they  were  going,  it  didn't  take  long  to  see  them  connect 
the  dots  and  understand  what  health  care  reform  meant  to  everyone,  even 
if  you  have  a  decent  plan  today. 

Now,  if  you  are  a  woman  in  this  country,  you  really  should  be  mad  as 
hell  at  the  insurance  companies. 

Not  only  do  we  pay  higher  premiums  for  coverage,  but  I  have  to  ask, 
when  did  a  pregnancy  become  a  pre-existing  condition?  (Applause) 

A  story  1  heard  from  a  sister  last  week  who  has  recently  been  diagnosed 
with  breast  cancer  and  is  now  waiting  to  start  her  treatment  because  she 
has  to  wait  for  the  approval  from  the  insurance  company.  And,  of  course, 
you  know  these  stories  go  on  and  on  with  everyone  we  speak  with. 

When  1  think  of  women  in  health  care,  there's  an  image  in  my  mind 
that  1  will  never  forget.  Back  in  November,  we  were  campaigning  to  see 
President  Obama  become  president  at  the  time,  and  we  were  actually  door 
knocking  in  a  small  town  outside  of  Pittsburgh.  We  knocked  on  this  door. 
It  was  a  small,  modest  home.  And  this  elderly  woman  came  to  the  door. 
She  invited  us  in,  was  very  happy  to  see  us,  and  she  was  really  happy  to 
take  the  time  to  talk  to  us  about  Obama  and  the  upcoming  election.  She 
was  81  years  old.  Her  husband  had  died  a  couple  of  years  ago.  He  had 
been  a  Steelworker,  worked  in  the  mills  all  his  life,  thought  he  had  a  good 
pension.  She  said  they  did  everything  right;  they  lived  right,  they  saved 
money,  thought  that  they  were  going  to  be  very  comfortable  in  their  senior 
years.  Unfortunately  he  died.  And  she  told  us  that  she  was  now  struggling 
trying  to  make  ends  meet,  in  particular,  trying  to  pay  the  cost  of  her  health 
care  and  her  well-being. 

And  then  she  told  us  something  that  1  thought  was  the  saddest  thing  I 
ever  heard  from  a  wornan.  She  said  to  us,  "My  life  is  no  better  today  than 
my  mother's  was  50  years  ago." 

Sisters  and  brothers,  we  cannot  let  our  daughters  and  our  sons  ever  say 
that  their  lives  are  no  better  than  ours.  It  is  our  responsibility  and  moral 
obligation  to  make  sure  this  health  care  reform  becomes  a  reality.  Not  just 
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in  our  lifetime,  but  in  the  next  couple  of  months. 

I  want  to  tell  you  also  that  1  am  a  new  resident  to  your  country.  I've 
only  been  here  a  few  months.  And  1  come  from  that  socialist  company 
with  a  terrible  health  care  system  that  we  know  as  Canada. 

And  let  me  tell  you,  our  system  is  not  perfect,  but  it's  pretty  damn 
good.  And  every  Canadian  has  excellent  health  care  from  birth  to  death, 
and  there's  no  death  panel  who  decides  when  and  how  I'm  going  to  die. 

Being  pregnant  in  Canada  is  not  a  pre-existing  condition.  And  heaven 
forbid,  if  I  get  breast  cancer,  my  doctor  and  1  are  going  to  decide  on 
the  best  health  care  for  me,  when  and  how  I  receive  it.  The  Canadian 
government  will  not  get  involved  in  my  health  care. 

And  1  don't  have  to  worry  about  my  husband  or  myself  getting  old  and 
not  being  taken  care  of  in  our  old  age. 

So  my  message  to  you  today  is  simply  this:  We  all  have  to  commit 
today  that  we  are  going  to  continue  to  fight.  When  we  leave  here  at  the 
end  of  the  week,  we're  going  to  work  as  hard  as  we  can  with  our  members 
and  with  our  allies  to  make  sure  that  we  see  good,  affordable  health  care 
for  everyone  in  the  very,  very  near  future.  Thank  you  so  much.  (Applause) 

WEINGARTEN:  Thank  you. 

We  have  about  eight  minutes  left  in  our  time  in  terms  of  the  debate, 
and  we  have  two  people  at  microphones.  Microphone  1  I'll  call  on  now, 
and  then  for  our  last  speaker  I'll  call  on  microphone  3. 

Microphone  1. 

JOE  KREUSER,  Waukesha  County  Labor  Council  (Wis.):  Good 
afternoon,  I'm  from  Wisconsin,  the  birthplace  of  this  great  union,  of  AFSCME, 
and  I'm  very  proud  of  that.  I'm  also  very,  very  proud  of  our  leadership. 

I'm  here  to  talk  a  little  bit  about  the  fear  aspect  of  what  people  are 
putting  out  there,  because  it's  now  going  to  be  another  social  program. 
Well,  folks,  we  have  a  lot  of  social  programs.  It  started  a  long  time  ago.  It 
started  with  the  fire  department,  the  police  department,  the  school  system, 
the  stadium  in  Milwaukee,  Social  Security,  Medicare,  animal  shelters. 

Yeah,  just  think,  if  we  were  to  close  down  an  animal  shelter,  what 
would  the  people  say?  Oh,  we  can't  do  that  to  the  animals.  And  yet  they 
want  to  take  away  Social  Security;  they  want  to  privatize  schools;  and  the 
list  goes  on. 
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In  terms  of  coverage,  I  pay,  my  wife  and  I,  we  buy  a  supplemental 
health  care  coverage  to  assist  our  Medicare  program.  And  we  pay  $1,193.08 
a  month.  Perhaps  if  we  add  the  other  $93  for  each  of  us,  that  total  comes 
to  $1,378.08.  That  speaks  not  of  the  prescription  drug  costs.  That  goes 
from  anywhere,  depending  on  what  we  need,  whether  it's  for  diabetes  or 
whatever,  $30,  $10,  $20,  whatever  is  required  by  contract  to  pay. 

Another  sad  part  of  this  is,  as  a  retiree  we're  not  able  to  negotiate  with  our 
previous  employer  on  any  of  the  benefits  of  health  care.  We're  at  their  mercy. 

And  my  wife  and  1  have  made  many  calls  trying  to  get  coverage  from 
some  other  program.  Because  of  pre-existing  conditions — I've  had  cancer 
three  times  and  heart  surgery  and  a  pacemaker  and  a  defibrillator,  and 
all  of  those  little  things — I'm  glad  to  be  alive  and  I'm  glad  to  be  a  union 
member.  I'm  excited  about  all  that, 

1  urge  you  folks  to  support  the  health  care  programs.  I  was  so  excited  to 
hear  the  president  today  speak  about  what's  going  to  happen — not  maybe 
what's  going  to  happen,  but  what  is  going  to  happen.  How  lucky  we  are  to 
be  union  members  and  to  express  our  views  on  the  issues. 

I  thank  you  very  much.  (Applause) 

WEINGARTEN:  Thank  you,  sir.  Microphone  3. 

FRED  PECKER,  ILWU:  Thank  you.  Sister  Chaimian— Chairwoman, 

Excuse  me. 

I'm  with  the  Intemational  Longshore  and  Warehouse  Union  from  Northem 
California,  working  on  a  green  card  out  of  New  York.  Brooklyn,  that  is. 
How's  everybody  doing? 
What  time  is  it? 
What  time  is  it? 
What  time  is  it? 

All  right.  What  I'd  like  to  just  say  is  quickly,  it  was  really  a  beautiful 
experience  to  be  here  with  our  president  and  to  know  that  we  had  put 
somebody  in  office  that  is  with  us.  We  all  come  here  from  membership 
organizations,  and  coming  from  membership  organizations  we  know  that 
we  are  responsible  to  that  membership.  Him  being  here  with  us  let  us 
know  that  he  is  responsible  to  us.  And  we  have  to  as  the  rank  and  file — just 
like  the  rank  and  file  sent  you  here — as  the  rank  and  file,  we  need  to  make 
sure  that  we  keep  him  on  the  path  to  do  the  job  that  we  sent  him  there  to 
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do.  (Applause) 

We  know  he'll  do  it.  He  can't  do  it  alone;  we  can't  do  it.  When  you 
go  to  the  bargaining  table,  you  are  a  hollow  shell  if  you  don't  have  your 
people  with  you. 

1  come  from  the  state  of  California  where  we  have  passed  single-payer 
health  care — our  legislature  has.  We  have  a  governor — our  second  B-movie 
actor — ^who  refuses  to  sign  the  bill.  We  know  that  if  we  get  a  single-payer 
bill  passed  in  California,  it  will  become  the  law  of  the  state,  and  we  will  be 
a  state  that  can  lead  the  nation. 

There's  negative  stuff  like  tax  reform  that  comes  from  California  and  has 
swept  the  nation.  Well,  we  can  do  something  positive  and  we  can  be  a  light. 

Yesterday,  1  found  out  it  was  Saskatchewan  that  moved  Canada  into 
a  national  health  care  system.  A  small  province.  We  got  California,  a  big 
state.  What  I'm  asking  you  to  do  is  when  you  go  back  to  your  membership 
and  when  you  talk  about  this,  make  sure  you  include  the  message  that 
along  with  this  package,  we  want  the  Kucinich  amendment  to  be  passed, 
because  that  amendment  will  allow  every  state  to  pass  its  own — its  own — 
single-payer  system.  That  way  we  can  move  the  national  picture  in  the 
right  direction. 

So,  please,  make  sure  as  you  call  your  legislators,  tell  your  people  they 
have  to  mention  the  Kucinich  amendment.  With  that,  we  will  move  this 
debate  in  the  right  direction.  We  won't  let  this  be  the  end,  we'll  let  it  be 
the  beginning.  Keep  the  faith.  (Applause) 

WEINGARTEN:  That  is  a  great  way  to  end  this  debate.  Keep  the  faith,  but 
equally  important,  we  need  to  get  this  legislation  passed. 

So  the  question  that's  on  the  floor  is  on  the  adoption  of  Resolution  4. 

Those  in  favor  of  the  resolution,  say  aye.  Those  opposed,  say  no. 

The  ayes  have  it.  Resolution  4  is  adopted.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  4 
Health  Care  Reform  Now 

TODAY,  WE  HAVE  the  best  chance  of  winning  comprehensive  health  care 
reform  since  Harry  Truman  proposed  national  health  insurance  in  the 
wake  of  World  War  11. 
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Even  as  unions  continue  to  negotiate  benefits  for  our  members,  American 
labor  long  has  advocated  for  health  care  for  everyone,  not  just  those  in 
unions  or  with  stable  jobs.  For  more  than  100  years,  America's  unions 
have  called  for  universal  coverage  built  on  a  social  insurance  model,  an 
approach  that  has  proven  effective  and  efficient  across  the  globe  and 
one  we  have  employed  successfully  for  decades  to  provide  income  and 
health  security  for  the  elderly.  Labor  led  the  lobbying  effort  to  enact 
Social  Security  in  1935  and  Medicare  in  1965,  and  we  have  backed  many 
legislative  efforts  since  then  to  expand  coverage  and  control  costs. 

We  continue  to  believe  the  social  insurance  model  should  be  our  goal,  and 
we  will  continue  to  fight  for  reforms  that  take  us  in  that  direction.  Still, 
President  Obama  campaigned  on  a  proposal  to  fix  our  broken  health  care 
system  by  building  on  what  presently  works.  For  most  Americans,  that 
means  employer-sponsored  health  insurance — the  backbone  of  heath  care 
financing  and  coverage  in  America  today. 

Today  our  members  stand  with  President  Obama  and  progressive  members 
of  Congress  in  the  fight  for  comprehensive  health  care  reform.  It  is  time — 
indeed,  it  is  past  time — to  enact  comprehensive  reform. 

In  response  to  President  Obama's  proposal,  the  AFL-CIO  has  advocated  a 
three-point  program  to  guarantee  quality,  affordable  health  care  for  all — a 
program  that  consists  of:  (1)  lowering  costs;  (2)  improving  quality;  and  (3) 
covering  everyone  by  ensuring  full  participation  of  all  public-  and  private- 
sector  employers  and  making  affordable  health  coverage  available  to  everyone, 
including  retirees  who  are  not  yet  eligible  for  Medicare.  All  three  of  these 
objectives  must  be  achieved  together;  none  can  be  achieved  in  isolation. 

The  AFL-ClO's  community  affiliate  Working  America  will  play  a  key  role 
in  making  the  AFL-ClO's  vision  for  health  care  reform  a  reality.  For  the 
past  six  years.  Working  America  has  been  crucial  in  bringing  the  concerns 
of  working  people  in  their  communities  into  the  debate,  generating 
more  than  25,000  personal  handwritten  letters  and  thousands  of  phone 
calls  to  targeted  lawmakers  and  participating  in  more  than  40  town  hall 
meetings.  The  AFL-CIO  and  its  affiliates  should  ensure  Working  America 
can  continue  this  work  through  the  end  of  the  year. 
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Our  Present  Course  is  Unsustainable 

There  is  broad  consensus  in  the  country  today  that  our  present  course  is 
not  sustainable — for  workers,  for  businesses,  for  the  federal  budget  or  for 
the  economy  as  a  whole.  If  we  continue  down  the  current  path,  health  care 
costs  will  crush  families,  business  and  government  at  all  levels. 

Union  members  are  among  the  most  fortunate  workers.  Thanks  to  collective 
bargaining,  our  members  generally  have  good  benefits  provided  by  their 
employers.  Yet  even  well-insured  workers  are  struggling  with  health  care 
cost  increases  that  are  outpacing  wage  increases.  Far  too  many  working 
families  find  themselves  joining  the  ranks  of  the  uninsured  or  underinsured 
as  businesses  shut  down  or  lay  off  employees.  And  the  erosion  of  retiree 
health  care  coverage  exposes  millions  of  older  Americans  to  financial  ruin. 

The  root  of  our  health  care  problem  is  excessively  high  health  costs.  Between 
1999  and  2008,  premiums  for  family  coverage  increased  119  percent,  three- 
and-a-half  times  faster  than  cumulative  wage  increases  over  the  same  time 
period. 

Workers'  out-of-pocket  costs  are  going  up  as  well,  leading  to  more 
underinsured  workers  who  no  longer  can  count  on  their  health  benefits  to 
keep  health  care  affordable  or  protect  them  from  financial  ruin.  Between 
2003  and  2007,  the  number  of  non-elderly  adults  who  were  underinsured 
jumped  from  15.6  million  to  25.2  million. 

Skyrocketing  costs  are  pushing  more  workers  out  of  insurance  altogether. 
The  current  number  of  uninsured  exceeds  46  million,  according  to  Census 
numbers  released  in  early  September.  The  Council  of  Economic  Advisers 
estimates  that  number  will  rise  to  72  million  by  2040  in  the  absence  of 
reform. 

Health  costs  are  burdening  American  businesses,  in  addition  to  workers. 
U.S.  firms  that  provide  adequate  health  benefits  are  put  at  a  significant 
disadvantage  when  they  compete  in  the  global  marketplace  with  foreign 
firms  that  do  not  carry  health  care  costs  on  their  balance  sheets.  The  same 
is  true  for  U.S.  businesses  in  domestic  competition  against  employers  that 
provide  little  or  no  coverage. 
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The  present  course  is  unsustainable  for  the  federal  budget.  If  we  fail  to 
"bend  the  cost  curve,"  health  care  spending  will  balloon  our  federal  budget 
deficit  and  squeeze  out  funding  for  essential  non-health  care  priorities. 
Almost  half  of  current  health  care  spending  is  covered  by  federal,  state 
and  local  governments.  If  health  care  costs  continue  to  grow  at  historical 
rates,  the  Council  of  Economic  Advisers  estimates  that  Medicare  and 
Medicaid  spending  will  rise  to  nearly  15  percent  of  GDP  by  2040.  As 
then-  Congressional  Budget  Office  (CBO)  Director  and  now  Office  of 
Management  and  Budget  (OMB)  Director  Peter  Orszag  has  noted,  health 
care  cost  trends  are  the  "single  most  important  factor  determining  the 
nation's  long-term  fiscal  condition." 

The  present  course  is  likewise  unsustainable  for  the  economy  as  a  whole. 
Health  care  expenditures  currently  amount  to  more  than  16  percent  of 
our  GDP.  The  Council  of  Economic  Advisers  estimates  this  percentage  will 
rise  to  34  percent  by  2040  in  the  absence  of  reform.  The  CBO  projects  that 
health  care  expenditures  will  rise  to  49  percent  of  GDP  by  2082. 

In  short,  the  health  of  our  family  budgets,  our  federal  budget  and  our 
economy  depends  on  the  success  of  health  care  reform  this  year. 

To  use  employment-based  coverage  as  the  basis  for  comprehensive  health 
care  reform,  we  must  stabilize  that  coverage,  which  is  today  at  high  risk  of 
collapse  due  to  health  care  cost  inflation  running  three  to  four  times  the 
general  inflation  rate. 

Stabilizing  employer-based  health  care  coverage  can  be  accomplished 
through  five  specific  policy  proposals:  (1)  a  requirement  that  employers 
assume  responsibility  for  contributing  to  the  cost  of  health  care  for  their 
employees  through  a  "pay  or  play"  system;  (2)  special  assistance  for  firms 
that  maintain  coverage  for  pre-Medicare  retirees,  which  will  prevent 
further  deterioration  of  the  employer-based  system;  (3)  a  public  health 
insurance  option,  which  will  inject  competition  into  the  health  care 
insurance  market  and  lower  costs  throughout  the  system  for  employers 
and  workers  alike;  (4)  health  care  delivery  reforms  to  get  better  value 
from  our  health  care  system  and  contain  long-term  costs;  and  (5) 
insurance  market  reforms,  individual  subsidies.  Medicaid  expansion  and 
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improvements  to  Medicare,  which  will  help  make  affordable  coverage 
available  to  everyone. 

Shared  Responsibility 

A  key  reform  needed  to  stabilize  employment-based  coverage  is  the 
requirement  that  all  employers  assume  responsibility  for  contributing 
toward  the  cost  of  health  care  for  their  employees,  either  by  offering  health 
benefits  to  their  workers  directly  or  by  paying  into  a  public  fund  to  finance 
coverage  for  uninsured  workers. 

The  virtues  of  such  a  "pay  or  play"  system  include  bringing  in  needed 
revenue  from  firms  that  opt  to  "pay,"  which  would  help  fund  subsidized 
coverage  for  low-income  workers  in  those  firms;  holding  down  federal 
costs  by  keeping  employers  from  dumping  their  low-wage  employees  into 
new  subsidized  plans;  and  leveling  the  playing  field  so  free-rider  businesses 
no  longer  could  shift  their  costs  to  businesses  offering  good  benefits.  A 
recent  study  found  more  than  $1,000  of  every  family  plan  premium  goes 
to  cover  the  cost  of  care  for  the  uninsured,  most  of  whom  are  employed. 
"Pay  or  play"  would  encourage  employers  to  offer  their  own  coverage  and 
penalize  employers  that  do  not.  And  it  would  minimize  disruption  for 
workers  who  already  have  health  care  coverage  and  wish  to  keep  it. 

Pay  or  Play  and  Firm  Size 

Health  care  reform  must  make  coverage  affordable  for  small  businesses  that 
have  difficulty  obtaining  coverage  in  the  current  market.  However,  this  pay 
or  play  requirement  should  apply  to  firms  regardless  of  their  size.  We  do 
support  the  inclusion  of  a  small  business  tax  credit,  targeted  at  the  smallest 
firms  with  low-wage  workers,  precisely  because  we  believe  an  employer 
requirement  should  not  exempt  businesses  based  solely  on  size. 

If  small  businesses  are  exempted  from  pay  or  play,  the  number  of 
employees  is  a  particularly  poor  measure  for  the  exemption  because  it  is 
a  poor  predictor  of  a  firm's  ability  to  pay.  A  doctor's  office  or  small  law 
firm  may  have  more  capacity  to  pay  than  a  larger  restaurant  or  store.  A 
better  approach  would  be  to  apply  the  requirement  based  on  payroll  or 
gross  receipts.  Special  treatment  for  such  businesses  should  be  phased  out 
over  time  to  eliminate  disparities  based  on  firm  size.  Otherwise,  many 
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unionized  small  employers  will  find  their  nonunion  competitors  benefiting 
from  a  small  business  exemption. 

Special  Assistance  for  Companies  That  Maintain  Benefits  for 
Pre-Medicare  Retirees 

Further,  we  support  a  federally  funded  catastrophic  reinsurance  program 
for  employers  that  provide  health  benefits  to  retirees  ages  55  to  64.  Such 
a  reinsurance  program  would  help  prevent  further  deterioration  of  the 
employer-provided  health  care  system. 

A  reinsurance  program  is  critically  necessary  to  help  offset  costs  for 
employers  that  contribute  to  health  benefits  for  pre-Medicare  retirees. 
The  pre-Medicare  population  generally  has  higher  health  care  costs,  and 
employers  offering  retirees  coverage  incur  enormous  expense.  We  believe 
such  a  reinsurance  program  must  have  dedicated  funding.  In  addition,  in 
the  longer  term,  we  believe  firms  should  be  able  to  purchase  coverage  for 
their  retirees  through  the  exchange. 

Public  Health  Insurance  Plan  Option 

In  the  context  of  health  reform  built  off  employment-based  coverage,  a 
public  health  insurance  plan  is  crucial  to  making  health  care  coverage 
more  affordable  for  working  families,  businesses  and  governments.  A  public 
plan  would  have  lower  administrative  costs  than  private  plans  and  would 
not  have  to  earn  a  profit.  These  features,  combined  with  its  ability  to 
establish  payment  rates,  would  result  in  lower  premiums  for  the  public  plan. 

A  public  health  insurance  plan  also  would  promote  competition  and  keep 
private  plans  honest.  Consolidation  in  the  private  insurance  industry 
has  narrowed  price  and  quality  competition.  In  fact,  in  2005,  private 
insurance  markets  in  96  percent  of  metropolitan  areas  were  considered 
highly  concentrated  and  anti-competitive,  which  left  consumers  with  little 
choice.  A  public  health  insurance  option,  coupled  with  a  more  regulated 
private  insurance  market,  would  break  the  stranglehold  that  a  handful 
of  companies  have  on  the  insurance  market  and  would  give  consumers 
enough  choices  to  vote  with  their  feet  and  change  plans. 

We  also  believe  a  public  health  insurance  plan  would  be  critical  for  driving 
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quality  improvements  and  more  rational  provider  payments  throughout 
the  health  care  system.  A  public  health  insurance  plan  can  introduce 
quality  advancements  and  innovation  that  private  insurance  companies 
or  private  purchasers  have  proven  themselves  unable  to  implement.  For 
example,  until  Medicare  took  the  lead  in  reforms  linking  payment  to 
performance  on  standardized  quality  measures,  private  insurers  and  payers 
were  not  making  appreciable  headway  toward  a  value-based  health  system.  , 

Because  increased  competition  and  quality  reforms  would  help  contain 
costs  throughout  the  health  care  system,  employers  that  continue  to 
provide  benefits  directly  would  benefit  from  these  savings,  as  would 
employers  that  purchase  coverage  for  their  workers  through  the  exchange. 
And  because  premiums  would  be  lower,  spending  on  federal  subsidies  for 
individuals  who  qualify  for  subsidies  also  would  be  lower. 

A  public  health  insurance  plan  also  would  guarantee  that  there  will  be 
a  stable  and  high-quality  source  of  continuous  coverage  available  to 
everyone  throughout  the  country.  A  public  health  insurance  plan  available 
to  everyone  also  would  provide  rural  areas  with  the  security  of  health 
benefits  that  are  there  when  rural  residents  need  them,  just  as  Medicare  has 
been  a  constant  source  of  coverage  as  private  Medicare  Advantage  and  Part 
D  plans  churn  in  and  out  of  rural  areas  every  year. 

Delivery  System  Reform 

Variation  in  Medicare  spending  across  states  suggests  that  up  to  30  percent 
of  health  care  costs  could  be  saved  without  compromising  health  care 
outcomes.  Differences  in  health  care  expenditures  across  countries  suggest 
that  health  care  expenditures  could  be  lowered  by  5  percent  of  GDP  without 
compromising  outcomes  by  reducing  inefficiencies  in  the  current  system. 

We  must  restructure  our  health  care  system  to  achieve  better  quality  and 
better  value,  and  we  must  transform  our  delivery  system  into  one  that 
rewards  better  care,  not  just  more  care.  We  can  start  by  measuring  and 
reporting  on  the  quality  of  care,  the  comparative  effectiveness  of  drugs  and 
procedures  and  what  medical  science  shows  to  be  best  practices  and  use 
that  information  to  create  quality  improvement  tools  that  allow  doctors 
to  individualize  high-quality  care  for  each  of  their  patients.  Second,  we 
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can  improve  the  staffing  levels  of  nurses  and  other  frontline  health  care 
workers  and  put  them  at  the  center  of  quality  improvement  efforts.  This 
has  been  shown  to  improve  both  the  quality  and  safety  of  care.  Third,  we 
can  put  technology  in  place  to  automate  health  care  data.  And  fourth,  we 
can  reform  the  way  we  pay  for  care  so  doctors  have  the  financial  incentives 
to  continuously  improve  care  for  their  patients. 

Affordable  Coverage  for  Everyone 

Today  we  have  a  fragmented  health  care  system  characterized  by  cost 
shifting  and  price  distortions  because  as  many  as  50  million  people  have 
no  coverage. 

While  our  members  generally  have  employer-based  health  coverage, 
stabilizing  the  employer-based  health  system  will  require  covering  the 
uninsured  to  make  health  care  more  efficient  and  prevent  cost-shifting. 
We  cannot  cover  everyone  without  bringing  down  costs  overall,  and  we 
cannot  control  costs  without  getting  everyone  in  the  system. 

The  most  important  policy  proposal  for  extending  health  care  coverage 
to  the  uninsured  is  the  requirement  that  all  employers  provide  coverage. 
But  the  current  legislation  includes  several  other  proposals  that  also  would 
expand  health  care  coverage,  including  insurance  market  reforms,  the 
establishment  of  an  insurance  market  exchange,  individual  subsidies,  the 
expansion  of  Medicaid  and  improvements  to  Medicare. 

Insurance  Market  Reforms 

Ensuring  access  to  health  care  coverage  will  require  significant  changes 
to  the  current  private  insurance  market,  in  which  people  now  are  denied 
coverage  or  charged  more  because  of  their  health  status. 

The  AFL-CIO  fully  supports  the  prohibition  on  rating  based  on  health  status, 
gender  and  class  of  business;  tight  limits  on  age  rating;  the  prohibition  on 
exclusions  for  pre-existing  conditions;  guaranteed  issue  and  renewal;  and 
greater  transparency  and  limits  on  plans'  non-claims  costs. 

Insurance  Market  Exchange 

The  AFL-CIO  also  strongly  supports  the  proposal  to  create  a  national  health  , 


374 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


insurance  exchange  to  provide  individuals  and  businesses  with  a  place  to 
enroll  in  plans  that  meet  certain  criteria  on  benefits,  affordability,  quality 
and  transparency.  We  believe  this  will  be  a  mechanism  for  simplifying 
enrollment  and  applying  uniform  standards. 

Subsidies  will  be  essential  for  making  coverage  affordable  for  low-  and 
moderate-income  individuals  and  families.  We  support  the  proposal  to 
make  subsidies  relative  to  income,  with  more  substantial  subsidies  applied 
to  more  comprehensive  coverage  for  the  lowest-income  enrollees. 

We  strongly  support  extension  of  Medicaid  coverage  to  all  under  133  percent 
of  poverty,  with  sufficient  resources  to  states  to  offset  the  new  costs. 

Medicare  Improvements 

In  addition  to  eliminating  subsidies  that  give  private  Medicare  Advantage 
plans  a  competitive  advantage  over  traditional  Medicare  and  deplete  the 
trust  fund,  health  reform  must  make  needed  improvements  in  benefits 
for  Medicare  beneficiaries.  These  improvements  include  closing  the  gap  in 
prescription  drug  coverage,  eliminating  cost-sharing  for  preventive  services 
and  improving  the  low-income  subsidy  program. 

Financing  Health  Care  Reform 

There  are  at  least  three  key  elements  of  health  care  reform  that  also  will 
affect  savings  and  revenues  available  for  reform:  a  public  health  insurance 
option,  delivery  system  reform  and  an  employer  responsibility  requirement. 
Though  these  policy  proposals  are  absolutely  necessary  to  improve  the 
value  we  get  for  our  health  care  spending,  in  the  short  run  they  will  not  be 
sufficient  to  fund  reform. 

Some  in  Congress  have  said  that  all  savings  and  revenue  for  health  reform 
must  come  from  within  the  health  care  budget.  However,  because  health 
care  reform  is  an  urgent  national  priority  that  will  produce  benefits  across 
our  economy  and  improve  our  national  budget  outlook,  we  agree  with 
the  president  that  we  should  look  beyond  health  care  spending  to  obtain 
additional  revenues. 

i 

President  Obama  and  the  House  committees  with  jurisdiction  over  health 
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care  have  proposed  progressive  financing  for  health  reform — limiting 
itemized  deductions  and/or  placing  a  surcharge  on  the  wealthiest 
taxpayers.  Labor  strongly  supports  this  approach,  since  the  top  1  percent  of 
tax  filers  saw  their  after-tax  household  income  increase  256  percent  from 
1979-2006,  while  middle-income  families  registered  a  gain  of  21  percent 
over  the  same  period. 

One  financing  option  proposed  in  the  recent  debate  over  legislation  is 
a  cap  on  the  current  tax  exclusion  for  employer-provided  health  care 
benefits  so  some  portion  of  current  health  care  benefits  would  be  subject  to 
taxes.  We  believe  this  is  an  extraordinarily  bad  idea. 

Taxing  Benefits  Would  Disrupt  Coverage  and  Be  Unfair  to 
Workers  in  High-Cost  Groups 

Capping  the  tax  exclusion  would  undermine  efforts  to  stabilize  the 
employer-provided  health  care  system.  Employers  likely  would  respond 
by  increasing  employee  cost-sharing  to  a  level  at  which  benefits  would 
become  unaffordable  for  low-wage  workers,  or  by  eliminating  benefits 
altogether.  Capping  the  exclusion  also  would  encourage  workers  to  seek 
coverage  outside  their  employer-sponsored  insurance  group  when  this  is 
economically  advantageous,  thereby  complicating  the  role  of  employers 
enormously  and  giving  them  another  incentive  to  discontinue  coverage. 

Congress  and  the  president  have  assured  Americans  that  we  will  be  able 
to  keep  the  health  care  coverage  we  have  if  we  like  it.  This  approach 
makes  enormous  sense  and  generates  broad  public  support.  A  cap  on 
the  tax  exclusion  would  violate  this  basic  understanding  and  threaten  to 
disrupt  the  primary  source  of  health  care  coverage  and  financing  for  most 
Americans. 

Capping  the  tax  exclusion  for  relatively  high-cost  plans  amounts  to  an 
unfair  tax  on  workers  whose  benefits  cost  more  for  reasons  beyond  their 
control.  The  exact  same  plan  could  cost  well  less  than  $15,000  in  one 
company  and  more  than  $20,000  in  another,  depending  on  factors  that 
have  nothing  to  do  with  the  generosity  of  coverage.  According  to  one 
study,  premiums  for  the  same  health  benefits  can  more  than  double  when 
an  individual  crosses  state  lines. 
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The  cost  of  coverage  can  be  the  reflection  of  many  factors:  the  size  of  the 
firm;  the  demographics  of  the  workforce;  the  health  status  of  the  covered 
workers  and  families;  whether  the  industry  is  considered  by  insurers  to 
be  "high  risk";  geographic  differences  in  cost;  and  whether  pre-Medicare 
retirees  are  covered  through  the  same  plan. 

Studies  show  that  placing  a  cap  on  tax-free  benefits  would  have  the 
greatest  impact  on  workers  in  small  firms,  firms  with  older  workers  and 
retirees  and  workers  with  family  plans  that  cover  children. 

If  workers  have  to  pay  more  taxes  because  some  of  their  co-workers  have 
costly  medical  conditions,  health  coverage  would  be  transformed  from 
a  workplace  benefit  that  everyone  supports  to  one  that  splits  workforces 
between  the  healthy  and  the  sick. 

Some  argue  that  the  existing  tax  exclusion  is  regressive,  because  higher- 
income  workers  get  a  bigger  tax  advantage.  But  this  is  only  one  part  of  the 
story. 

A  recent  report  points  out  that  while  households  in  higher  tax  brackets  get 
a  greater  benefit  from  the  tax  exclusion  in  absolute  dollar  amounts,  low- 
and  moderate-income  workers  would  be  impacted  more  from  capping  the 
exclusion  because  their  taxes  would  increase  by  a  larger  share  than  those 
of  higher-income  workers.  The  report  found  that  workers  with  employer- 
provided  health  benefits  who  make  between  $40,000  and  $50,000  a  year 
would  see  their  tax  liability  increase  on  average  28  percent,  while  those 
who  make  more  than  $200,000  would  see  an  average  increase  in  their  tax 
liability  of  only  one-tenth  of  1  percent. 

Taxing  health  care  benefits  would  not  bring  down  health  care  costs,  either. 
It  would  just  shift  more  of  those  costs  onto  workers.  Economists  say  the 
tax  exclusion  leads  workers  to  get  too  much  coverage,  but  capping  the 
tax  exclusion  would  not  do  anything  to  address  a  key  cost  driver:  the  fact 
that  20  percent  of  the  population  consumes  80  percent  of  our  health  care 
spending.  Taxing  health  benefits  would  not  change  that  fact. 
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A  Tax  on  High-Cost  Plans  Also  Would  Disrupt  Coverage  and  Be 
Unfair  to  Workers  in  High-Cost  Groups 

An  alternative  to  the  taxation  of  health  benefits  that  recently  has  been 
proposed — a  35  percent  excise  tax  on  insurers  for  high-cost  plans — could 
have  the  same  harmful  impact  on  workers  as  a  direct  tax  on  their  benefits. 

Originally  envisioned  as  a  tax  on  the  excessive  health  benefits  provided  to 
CEOs — whose  plans  cover  the  cost  of  flying  anywhere  in  the  country  or  a 
full  battery  of  unwarranted  and  expensive  tests — this  tax  as  it  now  is  being 
proposed  by  some  in  Congress  would  affect  many  union-negotiated  plans 
that  have  higher  costs  because  of  factors  beyond  the  control  of  workers. 

In  effect,  this  excise  tax  would  be  an  indirect  tax  on  workers,  since 
insurance  companies  almost  certainly  would  pass  costs  on  to  workers. 
And  in  the  case  of  plans  negotiated  by  unions,  such  as  Taft-Hartley 
multiemployer  plans  and  self-funded  employer  plans,  as  well  as  the  retiree 
plans  recently  established  in  the  auto  industry  and  others  like  them  (where 
no  insurance  company  is  involved),  the  proposed  excise  tax  would  be  a 
direct  tax  on  workers  and  retirees  covered  by  those  plans. 

Just  like  taxation  of  benefits,  an  excise  tax  could  discriminate  against 
workers  who  have  higher-cost  plans  for  reasons  that  have  nothing  to  do 
with  unnecessary  or  wasteful  care — workers  employed  by  small  firms; 
employees  of  firms  with  a  high  percentage  of  older  or  sicker  workers; 
workers  in  parts  of  the  country  that  have  higher  costs;  workers  in 
industries  considered  by  insurers  to  be  "high  risk";  and  unionized  workers. 

The  AFL-CIO  applauds  the  work  of  the  president  and  congressional  leaders 
in  putting  forward  legislation  with  a  strong,  effective,  comprehensive 
plan  for  guaranteeing  quality,  affordable  health  care  for  all.  We  believe 
the  legislation  would  go  a  long  way  toward  stabilizing  the  employer-based 
health  insurance  system  by  simultaneously  achieving  the  goals  of  lowering 
costs,  covering  everyone  and  improving  quality.  We  stand  ready  to  do 
everything  we  can  to  enact  reform  that  achieves  these  goals  and  we  will 
fight  to  strengthen  the  legislation  as  it  moves  through  Congress.  America's 
working  families  can  wait  no  longer. 
(End  Resolution  No.  4) 
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WEINGARTEN:  Now,  there  are  two  pieces  of  paper  that  are  in  front  of 
every  delegate's  chair.  There  are  many  of  them  on  the  tables.  You  see  them? 
A  yellow  one  and  a  green  one. 

So,  we've  just  passed  two  great  resolutions  on  health  care.  We've  also 
heard  the  president  say  it's  within  our  grasp.  We've  also  seen  all  of  our 
signs  saying  health  care  reform  now.  So,  is  it  time  to  take  on  big  insurance? 
(The  delegates  shouted  "Yes!") 

Oh,  I  can't  hear  you.  Is  it  time  to  take  on  big  insurance?  (The  delegates 
shouted  ''Yes!") 

Now,  all  too  often,  big  insurance — or  big  health  insurance,  1  should 
say — doesn't  take  care  of  us  when  we  are  sick.  Let  us  tell  them  that  we  are 
sick  of  their  actions.  (Applause) 

So,  what  are  we  going  to  do?  Everyone  have  a  cell  phone?  You  didn't 
know  it  was  going  to  be  show  and  tell.  We  need  to  do  three  things  right  now. 

First,  we  need  to  get  on  our  cell  phones.  They  are  self-service  in  here,  as 
you  all  know.  We  need  to  get  on  our  cell  phones  and  call  back  to  our  local 
leaders  at  home  and  tell  them  we  can't  win  if  we  don't  expose  the  health 
insurance  companies  as  the  obstacle  to  real  health  care  reform. 

We  need  to  tell  them  this  as  well:  Tell  them  that  we're  counting  on 
them  because  we  can't  just  do  it  alone  in  this  hall.  We're  counting  on  them 
to  organize  an  action  between  September  21st  and  October  2nd  at  an  office 
of  one  of  the  big  insurance  companies  where  we  live. 

Unfortunately,  we  got  big  insurance  companies  all  over  the  place, 
especially  Wellpoint  and  Blue  Cross  Blue  Shield,  United  Healthcare  and  Aetna. 
Those  insurance  companies  are  the  ring  leaders  trying  to  kill  the  public 
health  insurance  option,  the  option  that  you  also  talked  about  so  genuinely 
here  today.  They  are  trying  to  kill  it,  and  we  need  to  tell  them  we  are  sick 
of  their  actions  and  sick  of  them  not  caring  about  the  American  people. 

Are  you  ready  to  do  that?  Yes. 

So  the  week  of  protest  will  begin  with  a  National  Day  of  Action  on 
Tuesday,  September  22nd,  at  the  headquarters  of  the  big  three  insurance 
companies  in  Minneapolis,  Indianapolis  and  Philadelphia.  So  that's 
number  one. 

Number  two — and  that's  this  yellow  form — fill  out  this  pledge  form 
and  we'll  collect  them.  That's  how  we'll  get  you  all  the  information  you 
need  to  stop  the  insurance  companies  and  hold  Congress  accountable. 
Then  we've  got  to  do  what's  on  the  green  form,  which  is  take  real  action  for 
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health  care  reform  when  you  get  back  home.  The  same  kind  of  action,  but 
we  got  to  pump  it  up,  like  all  of  you  did  in  August.  That  flier  tells  you  how. 

So,  take  out  your  pens,  fill  in  the  yellow  form.  How  many  of  us  are 
going  to  take  out  our  cell  phones  right  now  to  start  calling  home  right 
now?  I'm  going  to  do  one  right  now  as  we  talk. 

Let's  see. 

Hey,  Paul  Egan,  the  chief  lobbyist  from  the  United  Federation  of 
Teachers.  You're  on  with  the  AFL-CIO  Convention.  How  are  you? 

PAUL  EGAN,  AFT  (Via  telephone):  I'm  fine. 

WEINGARTEN:  Oops.  (Laughter)  Paul,  how  are  you? 

EGAN  (Via  telephone):  I'm  good.  I'm  good.  I'm  actually  in  the  barrio 
section  of  Manhattan,  town  meeting  on  our  endorsed  candidate. 

WEINGARTEN:  It's  primary  day  in  New  York  City  today. 

So,  Paul,  will  you,  at  the  United  Federation  of  Teachers,  do  an  action 
between  September  21st  and  October  2nd  to  tell  the  big  insurance 
companies  that  we're  sick  of  them? 

EGAN  (Via  telephone):  I'm  going  to  be  out  there,  and  we're  going  to  be 
bringing  that  message  home  to  everybody  here  in  New  York  City.  We've 
got  over  200,000  members,  and  we're  going  to  make  sure  that  they  get  on 
and  they  let  everybody  down  there  in  Washington,  D.C.,  know  exactly 
where  we  stand  on  that  issue.  We're  going  to  make  sure  that  they  stop  it. 

WEINGARTEN:  I  just  heard  Paul  say  yes. 

Thank  you,  Paul.  Thank  you.  And  thank  Michael  Mulgrew. 
Thank  you  very  much. 

EGAN  (Via  telephone):  You  got  it. 

WEINGARTEN:  Bye-bye.  (Applause) 

So  we're  going  to  have  people  start  pulling  together  the  forms  and  we 
have  people  going  around  the  room? 

Who  else  got  to  their  locals?  Show  of  hands. 
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Is  anybody  still — ^yes,  over  here  they  got  to  their  locals. 
What  about  here  at  the  AFT  table?  What  about  over  here,  did  we  get  to 
some  locals? 

Are  we  getting  the  forms? 

Fantastic!  Thank  you,  brothers  and  sisters.  Let's  keep  the  heat  on.  Let's 
keep  it  on  until  we  win.  Thank  you.  (Applause) 

Now  we're  going  to  take  up  the  issue  of  job  safety  as  people  are  taking  , 
the  fliers.  You  have  people  around  the  room  taking  the  fliers?  Will  you  just  . 
raise  your  hand  so  that  we  see  where  the  fliers  are? 

Thank  you  everybody.  1  hear  President  Sullivan  back  there  calling. 

So  on  February  12th,  2002,  38-year-old  Paul  Corsi  Jr.  died  when  a  truss 
he  was  working  on  collapsed.  It  happened  here,  right  here  at  the  David 
Lawrence  Convention  Center. 

Paul  was  one  of  those  people  constructing  this  wonderful  building. 
Paul  was  an  Ironworker.  He  had  attended  and  taught  at  Ironworker  Local 
3's  apprenticeship  program.  After  his  death,  the  apprenticeship  class 
crafted  this  memorial  bell  in  his  honor.  It's  made  of  steel — my  left,  your 
right.  It's  made  of  steel  to  represent  this  region's  proud  heritage. 

On  Workers  Memorial  Day  in  the  middle  of  town  at  Market  Square, 
this  bell  tolls  not  just  for  Paul,  but  for  all  of  the  Allegheny  County  workers 
who  got  to  their  jobs  those  days  but  never  returned  home  those  nights  to 
their  loved  ones. 

On  April  28th,  Workers  Memorial  Day,  communities  across  the  world 
stop  to  honor  workers  like  Paul  who  have  died  on  the  job.  Outside  of 
Washington,  D.C.,  at  the  National  Labor  College,  a  national  workers 
memorial  is  being  built  commemorative  brick  by  commemorative  brick. 
In  honor  of  Paul  Corsi  Jr.,  the  AFL-CIO  will  place  a  brick  in  the  memorial 
bearing  his  name. 

Now  Debra  Spotts  and  Justin  Maraugha  from  Ironworkers  Local  3  will 
ring  the  Memorial  Bell  14  times,  one  for  each  worker  who  will  be  or  has 
been  killed  on  the  job  today. 

...The  Memorial  Bell  tolled  14  times. 

WEINGARTEN:  May  their  memories  be  for  a  blessing. 

I  would  like  Ed  Wytkind  to  report  for  the  committee  on  Resolution  6, 
"Safe  Jobs  for  All." 

Thank  you,  Ed. 
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RESOLUTION  NO.  6 
Safe  Jobs  for  All 


ED  WYTKIND,  Transportation  Trades  Department:  Delegates,  if 
nothing  else,  a  good  job  must  be  a  safe  job.  But  in  2008,  5,071  workers 
were  killed  on  the  job  and  an  estimated  50,000  more  lost  their  lives  due 
to  occupational  diseases.  We  estimate  there  are  between  9  million  and  12 
million  workplace  injuries  and  illnesses  every  year.  The  cost  is  enormous, 
estimated  at  $163  billion  to  $290  billion  a  year. 

Since  its  birth,  America's  union  movement  has  fought  for  safe  jobs.  It's 
one  of  the  many  things  we  fight  for.  And  we've  made  progress,  especially 
since  the  passage  and  enactment  of  the  Occupational  Safety  and  Health 
Act  of  1970. 

But  our  progress  was  attacked  during  the  very  dark  eight  years  of 
the  Bush  administration.  In  some  of  its  more  anti-worker  acts,  the  Bush 
administration  repealed  the  workplace  ergonomic  standard,  blocked  and 
withdrew  dozens  of  rules  under  development  by  OSHA  and  MSHA,  shut 
down  the  regulatory  process  and  turned  compliance  into  a  voluntary 
option  ruled  by  corporate  elites  and  others. 

In  budget  after  budget,  Bush  tried  to  slash  spending  for  safety  and 
health  programs,  leaving  agency  resources  and  capacity  diminished  and 
staff  demoralized.  This  is  a  disgrace,  and  this  labor  movement  must  pledge 
to  never  let  this  happen  again. 

The  toll  has  been  huge,  especially  for  workers  such  as  Latinos  and 
immigrants.  They  are  especially  vulnerable  due  to  their  concentration  in 
hazardous  jobs,  immigration  status  and  their  lack  of  union  representation. 
Now  that  we  have  a  president  and  a  Congress  that  actually  care  about 
worker  safety  and  health,  we're  left  with  a  great  deal  of  ground  to  recover. 

Resolution  6  describes  what  we  must  do  to  get  back  on  the  path  toward 
safe  jobs  for  all.  Now's  the  time  to  update  the  Occupational  Safety  and 
Health  Act,  expanding  it  to  cover  millions  of  currently  unprotected  public- 
sector  workers,  flight  attendants  and  many  other  workers  in  this  economy. 
We  must  stop  employers  from  discouraging  workers  from  reporting  health 
and  safety  problems  and  retaliating  against  those  who  do. 

Brothers  and  sisters,  no  worker  should  have  to  choose  between 
speaking  out  about  health  and  safety  and  keeping  his  and  her  job.  Not  in 
America. 
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Criminal  and  civil  penalties  for  employers  that  violate  the  law  must 
be  strengthened  to  provide  a  real  deterrence.  OSHA  and  MSHA  must  issue 
new  protections  for  workers  exposed  to  silica,  cranes  and  derricks,  coal  dust 
and  other  combustible  dust  and  chemicals  that  destroy  workers'  lungs. 

OHSA  also  must  protect  workers  from  the  threat  of  the  pandemic 
influenza  and  the  HlNl  flu  virus  with  a  new  protection  standard,  and 
enforce  standards  for  respiratory  protection  and  other  control  measures. 

It's  also  time  to  address  ergonomic  hazards,  the  biggest  source  of  serious 
workplace  injuries  in  America.  OSHA  must  reinstate  identification  of 
musculoskeletal  injuries  and  require  companies  to  correct  existing  ergonomic 
hazards  and  protect  workers  before  crippling  workplace  injuries  occur. 

Overall,  OSHA's  enforcement  must  be  strengthened,  with  change 
focused  on  corporate-  and  industry-level  practices,  not  just  conditions  at 
individual  worksites.  OSHA's  programs  in  the  construction  industry  and 
those  targeting  high-risk  groups,  such  as  Latinos  and  immigrants,  need 
significant  attention  and  improvement. 

OSHA  must  also  boost  its  oversight  of  the  safety  and  health  programs 
operated  by  the  26  states  that  have  their  own  OSHA  programs.  MSHA,  too, 
must  be  reinvigorated  and  must  fully  implement  the  2006  MINER  Act  and 
address  recent  increases  in  Black  Lung  and  other  lung  disease  among  coal 
miners.  As  the  union  in  the  Transportation  Trades  Department,  which  I  am 
with,  know,  for  transportation  workers,  the  Department  of  Transportation 
must  vigorously  enforce  safety  rules  and  address  problems  of  fatigue,  and 
new  hours  of  service  rules  are  needed.  Safety  and  security  training  needs 
to  be  greatly  enhanced.  All  transportation  operators  must  be  held  to  the 
same  standards.  And  regulators  must  ensure  that  globalization  is  not  an 
excuse  to  downgrade  safety  in  our  industry,  especially  with  the  onslaught 
of  outsourcing  we  are  seeing  in  the  transportation  sector. 

America's  safety  agencies  can't  do  the  work  they  must  without 
additional  resources  and  staff  sufficient  to  rebuild  capacity,  destroyed  by 
the  Bush  years,  and  preparing  to  meet  new  and  emerging  hazards. 

Last  Friday,  my  friends,  we  marked  the  eighth  anniversary  of  the 
September  11th  attacks.  It's  absolutely  time  for  legislation  to  provide 
health  care  and  compensation  for  the  thousands  of  brave  workers  and 
community  members  who  are  heroes  on  9/11  but  now  are  sick.  (Applause) 

Let  us  stand  up  for  them,  brothers  and  sisters.  They  answered  the  call 
on  9/1 1.  It's  now  up  to  us  to  answer  the  call  for  them.  (Applause) 
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As  we  work  to  restore  and  improve  job  safety  and  health  protections, 
we  can't  forget  for  a  moment  that  the  best  chance  workers  have  to  come 
home  safely  from  work  is  a  union  card.  So  we  must  enact  the  Employee  Free 
Choice  Act.  We  must  reform  the  National  Mediation  Board.  This  is  the  way 
we  are  going  to  give  workers  a  chance  for  the  safe  job  site  that  they  deserve. 

The  committee  recommends  that  we  adopt  Resolution  6,  and  I  move 
that  the  convention  adopt  Resolution  6,  "Safe  Jobs  for  All."  Thank  you. 
(Applause) 

WEFNGARTEN:  Let's  start  the  debate  at  microphone  No.  1. 

CECIL  ROBERTS,  Mine  Workers:  Thank  you  very  much,  Madame 
Chairwoman.  First  of  all,  let  me  say,  I  know  the  hour  is  late,  but  before 
we  go  to  bed  tonight,  14  families  will  be  adversely  affected  by  the  loss  of 
a  loved  one  in  the  workplace.  Before  the  year  is  out,  5,000  families  will  be 
affected  by  the  loss  of  a  loved  one  in  the  workplace.  In  the  greatest  country 
on  Earth,  that's  unacceptable. 

We  know  something  about  these  tragedies  in  the  United  Mine  Workers 
of  America.  In  2001,  George  Bush  and  Dick  Cheney  put  the  bosses  in 
charge  of  the  health  and  safety  of  the  coal  mines  in  this  country.  They 
also  put  the  bosses  in  charge  of  OSHA  in  this  country,  and  we  paid  the 
consequences  for  that. 

In  2001,  in  Alabama — we  have  Alabama  coal  miners  off  to  my  right 
here — they  go  2,000  feet  straight  down  an  elevator,  get  on  a  man  trip  and 
ride  three  to  five  miles  underground. 

About  two  weeks  after  9/11,  two  miners  were  working  in  Jim  Walters 
No.  5  mine,  and  an  explosion  took  place.  Mike  Mcle  and  Junior  Adams 
were  those  two  miners.  I  know  this  by  heart,  unfortunately. 

When  the  explosion  took  place,  smoke  filled  the  air,  fire  filled  the  air, 
poisonous  gases  filled  the  air.  They  couldn't  see.  Mike  Mcle's  clothes  were 
on  fire;  he  fell  on  the  ground  and  he  rolled  to  put  himself  out.  He  then 
started  to  try  to  find  his  friend  Junior  Adams,  and  he  could  not.  He  heard 
Junior  moaning,  and  he  crawled  to  the  sound  of  his  voice.  Junior's  light 
was  still  on,  and  he  told  Junior,  he  said,  "We  have  to  get  out  of  this  place," 
and  Junior  said,  "1  can't  move.  I'm  injured." 

Junior  Adams  gave  his  light  to  Mike  Mcle,  and  Mike  Mcle  ended  up 
in  the  hospital  for  days.  He  was  the  one  who  told  this  story  as  to  what 
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happened.  When  Mike  Mcle  got  to  where  other  workers  were — this  was 
a  UMWA  mine,  Madame  Chairwoman — 12  brave  miners,  knowing  the 
risk  to  themselves,  rushed  to  save  Junior  Adams  and  get  him  out  of  this 
condition.  Unfortunately,  another  more  severe  explosion  took  place, 
killing  those  12  miners.  UMWA  lost  12  UMWA  members  and  a  section 
foreman  that  day,  and  we  made  the  section  foreman  an  honorary  UMWA 
member. 

Yes,  we  grieve  and  have  memorial  services  as  we  should.  Elaine  Chao, 
the  secretary  of  labor  then,  came  to  Alabama  and  said  this  is  never  going  to 
happen  again.  Promised  the  families  that. 

Then  in  January  of  2006  the  exact  same  thing  happened  again  at 
the  Sago  Mine.  I'm  here  today  to  give  voice  to  those  widows  and  those 
kids  and  grandkids  and  parents  who  lost  their  loved  ones  at  those  two 
explosions,  Madame  Chairman,  because  we  can't  do  anything  about 
bringing  them  back,  all  we  can  do  as  a  labor  movement  is  make  sure  there's 
not  another  Sago  and  make  sure  there's  not  another  Jim  Walters  No.  5. 
(Applause) 

Because  we  are  the  best  hope  these  workers  have  in  the  United  States  of 
America  for  coming  home  to  their  families.  (Applause) 

If  you  want  a  safe  working  place,  join  a  union.  That  is  the  message  that 
should  come  from  this  auditorium  today. 

1  stand  in  complete  support,  Madame  Chairwoman,  of  this  resolution. 
No  more  Sagos,  no  more  Jim  Walters  No.  5.  Safe  working  places  for  every 
single  American  in  this  country.  (Applause) 

WEINGARTEN:  Thank  you.  And  just  for  the  record,  that  was  Cecil 
Roberts,  president  of  the  United  Mine  Workers. 

Microphone  2.  Do  me  a  favor,  just  your  name  and  union  affiliation. 

DEBORAH  BURGER,  CNA/NNOC:  Good  afternoon,  brothers  and  sisters. 
I'm  president  of  the  California  Nurses  Association,  National  Nurses  Organizing 
Committee,  and  a  direct  care  RN  at  Kaiser  in  Northern  California. 

1  rise  to  speak  on  a  particular  issue  in  Resolution  No.  6,  the  issue  of 
HlNl,  or  commonly  known  as  the  swine  flu.  This  is  not  a  theoretical  issue, 
it  is  a  real  life-and-death  issue  for  health  care  workers.  In  particular  for 
Karen  Hayes,  an  active,  healthy  marathon  runner  and  a  member  of  CNA/ 
NNOC  who  recently  died  from  the  HlNl  flu. 
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Employers  have  made  efficient  use  of  the  lack  of  standard  regulations 
regarding  HlNl.  The  recommendations  are  a  guidance  buffet,  offered  by 
whom?  CBC,  OSHA  and  Cal-OSHA  allow  employers  to  pick  and  choose 
which  recommendations  they  will  follow.  Always  picking  the  cheapest 
option,  leaving  everybody  at  risk. 

Currently,  employer  misinformation  is  being  provided  to  health  care 
workers  and  patients,  not  to  mention  the  forced  reuse  of  N95  masks,  the 
improper  isolation  of  patients  with  suspected  HlNl,  and  total  lack  of 
education  and  supplies  being  provided  to  hospitals,  visitors  and  patients. 

There  is  a  constant  environment  of  employer  intimidation.  There's 
threats  of  retaliation  and  termination  of  RNs  blowing  the  whistle  on 
egregious  practices.  There's  employer  collusion  with  manufacturers  and 
regulatory  bodies  that  harm  us  all.  There  are  back-ordered  respirators  and 
N95  masks,  shortages  of  safety  equipment  and  a  total  lack  of  commitment 
to  spend  money  to  protect  everyone. 

Employers  at  our  hospitals  and  clinics  who  should  be  protecting  our 
interests  and  our  patients  are  becoming  vectors  for  the  HlNl. 

Finally,  this  outrageous  lack  of  preparation  harms  us  all.  We  have  been 
"preparing"  for  the  flu  pandemic  for  the  last  five  years,  but  we  haven't.  As 
a  result,  nurses  and  our  patients  do  not  have  the  protections  we  need. 

Please  join  me  in  supporting  this  resolution.  We  need  to  stand  together, 
fight  back  and  to  protect  all  health  care  workers  and  our  communities. 
Thank  you.  (Applause) 

WEINGARTEN:  By  no  means  is  this  little  brochure  a  substitute  for  what 
our  sister  just  talked  about.  But  the  American  Federation  of  Teachers  has 
produced,  and  it's  on  your  tables,  a  little  brochure  about  the  kinds  of 
preventative  things  one  can  do  with  HlNl.  It's  in  both  English  and  Spanish. 
Microphone  3. 

HUGHES:  Madame  Chairwoman,  I'm  the  president  of  the  New  York  State 
AFL-CIO,  and  1  rise  in  support  of  Resolution  6,  a  very  important  resolution 
dealing  with  a  very  important  subject. 

But  I  want  to  call  your  attention  to  a  specific  paragraph  that  was 
referenced  by  the  reporter,  and  that  is  the  paragraph  on  9/1 1. 1  want  to  call 
to  your  attention  that  eight  years  after  that  terrible  tragedy,  eight  years,  we 
still  do  not  have  a  comprehensive  mechanism  to  deal  with  the  injuries  that  / 
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occurred  as  people  responded  to  that  terrible  tragedy. 

It  is  an  outrage  as  we  stand  here  today  that  people  are  starting  to  get 
the  illnesses  that  were  predicted,  respiratory  and  others,  and  still  we  have 
no  mechanism  to  give  them  long-term  care. 

But  there  is  hope.  There's  a  bill  in  the  Congress,  the  9/11  health  care 
bill,  commonly  referred  to  as  the  Zadroga  bill.  That  bill  provides  compensation; 
it  provides  a  mechanism  for  long-term  health  care;  and  it  will  give  those 
men  and  women  from  every  union  a  chance  to  get  the  health  care  that 
they  need. 

Now,  that  attack,  that  attack  was  an  attack  on  New  York,  but  yet,  as 
we  all  know,  was  an  attack  on  this  entire  country.  People  responded  from 
every  state  in  the  union,  every  congressional  district,  to  be  there,  to  get  the 
city  back  up,  to  remove  that  pile. 

So  this  is  what  1  would  like  all  of  you  to  do.  At  the  end  of  this  month, 
there  will  be  a  mark-up  on  this  bill.  We  need  everyone  in  this  hall,  and 
everyone  that  you  think  can  help,  to  get  in  touch  with  their  congressional 
leaders  and  make  sure  that  they  have  the  support  of  those  leaders,  because 
it  is  an  absolute  outrage  that  we  are  not  able  to  take  care  of  those  people. 

And  all  of  us  in  this  room,  all  of  us  in  this  room  understand  the 
difficulty  in  passing  legislation,  but  I  need,  and  we  need,  and  they  need  all 
of  you  to  stand  up. 

Thank  you.  (Applause) 

WEINGARTEN:  Microphone  4. 

BILL  SHORTELL,  Central  Connecticut  Labor  Council:  I'm  from 
the  Central  Connecticut  Labor  Council  and  a  member  of  the  Machinists 
union.  I'm  also  a  former  chair  of  the  Connecticut  Council  on  Occupational 
Safety  and  Health. 

1  want  to  give  a  shout  out  to  the  COSH  movement  across  the  country, 
which  has  been  laboring  in  the  desert  of  occupational  safety  and  health  for 
a  generation;  and  I'm  including  the  Democratic  administrations  that  did 
not  appropriately  support  occupational  safety  and  health. 

We  are  overjoyed  with  the  appointments  the  Obama  administration 
has  made,  both  as  secretary  of  labor  and  undersecretary  for  OSHA.  We're 
looking  forward  to  a  new  dawn  in  occupational  safety  and  health.  This 
resolution  points  in  that  direction. 
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We  have  seen  almost  no  new  standards  since  1971.  Particularly,  I'm 
interested  in  the  standard  for  metal-cutting  fluid.  I'm  a  working  machinist, 
and  we  get  exposed  every  day  to  the  hazards  of  metal-cutting  fluids.  1  was 
on  the  metal-cutting  fluids  task  force.  We  made  recommendations  that 
were  ignored  under  the  Bush  administration. 

Now  is  the  time.  Now  is  the  time.  We  have  friends  in  Washington,  we 
have  friends  in  the  labor  department.  Now  is  the  time  for  us  to  reinvigorate 
ourselves  in  occupational  safety  and  health;  to  reinvigorate  our  COSH 
movement;  to  get  our  health  and  safety  committees  on  the  plant  floor 
going  again;  to  light  a  fire  under  OSHA;  to  light  a  fire  under  NIOSH;  to  get 
new  standards,  particularly  in  ergonomics  as  the  new  regulation  states, 
to  pass  that  law,  to  repeal  that  law  that  they  did  to  stop  our  ergonomic 
standard;  to  get  a  standard  for  metal-cutting  fluids  and  many  other  new 
workplace  chemicals  that  NIOSH  is  ready  to  jump  on. 

If  we  pass  this  resolution  and  reinvigorate  the  health  and  safety 
movement,  the  numbers  that  are  so  horrible  of  occupational  death  and 
disease  will  come  down.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you,  Brother. 

1  see  people  at  microphone  2  and  microphone  3.  So  let  me  call  on 
microphone  2  first  and  then  microphone  3. 

BRETT  HULME,  Savannah  Regional  Central  Labor  Council 
(Ga.):  Thank  you,  Madame  Chairman.  February  2008,  an  explosion  at 
a  nonunion  facility,  the  Imperial  Sugar  refinery,  rocked  our  community. 
Twelve  of  these  workers  were  killed  instantly;  two  later  died  in  the  bum 
center  in  Augusta,  Georgia.  Our  community  turned  out  in  record  numbers 
for  fundraisers,  blood  drives,  anything  it  took  to  help  the  families  and 
those  workers  that  were  still  in  the  burn  center. 

1  urge  the  passage  of  this  resolution,  because  if  not  us,  brothers  and 
sisters,  then  who?  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Microphone  3. 

HARRY  FARRELL,  Utility  Workers:  Madame  Chairman,  Utility 
Workers  Union  of  America,  Local  12,  New  York,  New  York. 

I'd  just  like  to  share  with  you  for  a  few  minutes  about  what  happened 
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last  October  9th  in  one  of  our  manholes  in  the  borough  of  Brooklyn.  We 
had  a  young  splicer,  three-and-a-half  years  in  the  company,  26  years  of  age, 
was  working  in  a  manhole  doing  secondary  work.  That's  110,  220  work. 

He  was  there  for  a  couple  of  days  and  the  day  before  this  incident 
happened,  he  heard  a  noise  in  a  manhole,  which  is  not  unusual.  He  heard 
this  noise  and  he  really  wasn't  sure  what  it  was  all  about.  So  he  decided 
there  was  another  splicing  team  down  a  block  from  him;  he  walked  down  - 
to  the  other  splicer,  he  asked  him  if  he  heard  anything.  And  the  other 
splicer  said,  "No,  1  didn't." 

But  he  still  wasn't  sure.  So  he  opened  another  hole  west  of  him  and  he 
looked  in  it  to  see  if  there  were  any  problems  that  he  might  be  able  to  see. 
And  he  saw  none. 

He  packed  up  his  job  that  night,  went  back  into  the  yard.  And  the  sad 
thing  was  is  that  he  never  said  anything  about  this  noise  that  he  heard  to 
any  of  his  peers  or  even  his  supervisors. 

The  next  day  he  was  sent  back  to  that  location.  He  was  down  the 
hole  a  couple  of  hours  working,  doing  his  regular,  routine  work.  And 
approximately  12:30  in  the  afternoon  there  was  a  secondary  explosion. 

Now,  in  the  underground  in  the  metropolitan  area  or  in  New  York 
when  these  secondary  incidents  happen,  usually  a  fire  happens  with 
that.  Well,  the  flames  shot  out  of  that — there's  a  five-inch  duct  that  the 
secondary  cable  comes  out  of.  This  five-inch  duct  blew  out  this  flame 
which  killed  him  instantly. 

You  know,  everybody  was  really  shook  over  this.  This  was  the  third 
death  we  had  in  a  manhole  in  three  years.  This  was  the  first  time  we  had  a 
splicer  that  was  so  young,  26  years  of  age,  die  because  of  this  incident. 

OSHA  decides  that  they're  going  to  cite  Consolidated  Edison  Company 
of  New  York.  That's  the  company  which  this  young  man  worked  for.  The 
largest  utility  in  the  city. 

We  went  down  to  the  hearing  at  OSHA,  and  naturally  a  typical 
company  with  all  of  their  hacks  and  all  of  their  attorneys  sat  there  and 
debated  every  issue  that  they  were  cited  on.  And  there  were  three  issues 
that  they  were  cited  on. 

The  first  issue  was  lack  of  training.  The  second  issue  was  air 
monitoring.  And  the  third  issue  was  that  if  you  ever  heard  anything 
going  wrong  in  a  manhole,  any  abnormalities,  as  OSHA  called  it,  that  the 
manhole  should  be  cut  clear  or  there  should  be  no  power  to  that  hole. 
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Well,  no  way,  no  how  was  Con  Edison  going  to  allow  this  to  happen, 
because  we  can't  allow  people  to  be  out  of  lights  for  any  length  of  time  in 
the  city  of  New  York. 

So  what  OSHA  did  is,  they  fined  them  $5,000  for  each  citation,  a 
total  of  $15,000  for  this  young  man's  life.  They  are  so  arrogant  and  so 
determined  to  win  this  that  on  January  20th  1  will  be  giving  testimony  in 
federal  court  in  the  Southern  District  of  New  York  as  to  what  really  went 
on  there. 

1  was  a  troubleshooter  for  Con  Edison  for  27  years.  I've  been  a  union 
activist  my  entire  life.  This  is  something  that  1  live  and  breathe.  But  the 
most  important  thing  to  me  is  worker  safety.  If  we  don't  start  imposing 
stricter  rules,  stricter  laws,  stricter  fines — and  1  say  fines,  because  $5,000 
is  like  buying  a  candy  bar  to  Con  Edison.  This  is  a  multibillion-dollar 
corporation  that  they  look  at  this  as  if  it  was  nothing. 

So  1  am  in  support  of  this  resolution.  1  agree  with  this  wholeheartedly. 
But  something  really  needs  to  be  done  with  OSHA.  Because  there  isn't 
a  guy  that  goes  out  on  the  street — (Applause) — whether  they  work  in  a 
manhole,  whether  they  work  on  a  pole,  whether  they're  out  cutting  a  tree 
or  whether  they're  repairing  a  gas  main  or  a  water  main,  doesn't  put  their 
ass  on  the  line.  And  that's  what  we  do  as  utility  workers. 

This  young  man  never  in  a  million  years  thought  that  day  he  was 
going  to  go  to  work  and  never  come  home. 

Thank  you,  Madame  Chairman. 

WEINGARTEN:  Thank  you. 

Well,  we've  heard  much  testimony  on  why  this  resolution  is  so 
important.  May  I  call  the  question  on  Resolution  No.  6? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WErNGARTEN:  All  in  favor  of  closing  debate  on  Resolution  No.  6  say 
aye.  Any  opposed  closing  debate,  say  nay. 

All  in  favor  of  Resolution  No.  6,  say  aye.  Those  opposed,  say  no. 

Resolution  6  is  carried. 

Thank  you  very  much.  That's  the  end  of  this  section, 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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RESOLUTION  NO.  6 
Safe  Jobs  for  All 


PROTECTING  THE  SAFETY  AND  HEALTH  of  workers  is  among  the  union 
movement's  most  important  priorities.  For  more  than  a  century,  through 
organizing,  bargaining,  strikes,  education,  political  mobilization  and  state 
and  national  legislation  and  regulations,  unions  have  fought  to  protect 
workers  from  workplace  injuries,  illnesses  and  deaths.  As  a  result  of  our 
efforts,  real  progress  has  been  made.  But  in  recent  years,  neglect  by  a 
hostile  government  and  its  corporate  allies  has  eroded  these  protections 
and  put  workers  in  danger.  Now,  with  a  new  president  and  a  Congress 
who  are  on  the  side  of  workers,  we  have  the  opportunity  to  change  the 
direction  of  our  country  and  strengthen  job  safety  protections  and  workers' 
rights.  Our  success  in  these  efforts  will  depend  on  our  success  in  building 
and  strengthening  the  union  movement. 

After  Decades  of  Progress,  An  Erosion  in  Safety  and  Health 
Protections 

Since  1970,  when  the  Occupational  Safety  and  Health  (OSH)  Act  was 
passed,  we  have  made  progress  in  reducing  the  toll  of  workplace  injury, 
illness  and  death  suffered  by  workers  in  this  country.  Exposures  to 
many  workplace  hazards — including  asbestos,  lead  and  cancer-causing 
chemicals — also  have  been  significantly  reduced. 

The  union  movement  can  take  credit  for  its  role  in  achieving  this  progress. 
Working  with  our  allies,  we  have  won  strong  protections  against  major 
hazards  and  expanded  rights  for  workers.  Through  collective  bargaining, 
unions  have  gained  even  stronger  protections  and  rights  that  have  given 
workers  a  real  voice  in  safety  and  health  at  the  workplace. 

But,  as  demonstrated  by  recent  job  safety  disasters  that  claimed  dozens  of 
lives — such  as  the  Sago  Mine  explosion,  the  Imperial  Sugar  refinery  dust 
explosion  and  construction  crane  collapses  in  New  York  and  Miami — too 
many  workers  remain  at  risk  and  face  death,  injury  or  disease  because  of 
their  jobs. 

In  2007,  5,657  workers  were  killed  on  the  job,  and  an  estimated  50,000 
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more  lost  their  lives  due  to  occupational  diseases.  For  2007,  the  Bureau 
of  Labor  Statistics  (BLS)  reported  more  than  4  million  job  injuries  and 
illnesses,  but  this  figure  does  not  include  injuries  among  public-sector  or 
self-employed  workers  or  injuries  that  go  unreported.  Recent  estimates  put 
the  true  toll  at  9  million  to  12  million  injuries  and  illnesses  every  year.  The 
cost  of  these  injuries  and  illnesses  is  enormous,  estimated  at  between  $163 
billion  and  $290  billion  every  year. 

For  many  groups  of  workers,  workplace  conditions  remain  particularly 
dangerous.  Fatalities  and  injuries  among  immigrant  and  Latino  workers 
are  much  greater  than  among  other  groups  of  workers,  due  to  their 
concentration  in  hazardous  jobs,  their  vulnerability  because  of  immigration 
status  and  their  lack  of  union  representation.  Workers  in  the  construction 
and  mining  industries  continue  to  be  at  especially  high  risk,  with  fatality 
rates  much  higher  than  those  of  workers  in  other  industrial  sectors. 
Eight  years  of  neglect  and  hostility  by  the  Bush  administration  have  taken 
a  heavy  toll  on  workers  and  weakened  safety  and  health  protections. 
In  2001,  the  Bush  administration  repealed  the  workplace  ergonomics 
standard,  stripping  workers  of  hard-won  protections  to  prevent  crippling 
injuries.  Dozens  of  rules  under  development  by  the  Occupational 
Safety  and  Health  Administration  (OSHA)  and  the  Mine  Safety  and 
Health  Administration  (MSHA)  were  blocked  and  with-drawn.  The  Bush 
administration  shut  down  the  regulatory  process  and  ignored  well- 
established  hazards  and  serious  emerging  safety  and  health  threats.  It 
favored  voluntary  compliance  over  enforcement,  promoting  partnerships 
and  alliances  with  employers  while  shutting  out  workers  and  unions 
from  agency  programs  and  deliberations.  The  Bush  administration  made 
repeated  attempts  to  slash  the  budgets  of  safety  and  health  programs, 
leaving  agency  resources  and  capacity  diminished  and  staff  demoralized. 

With  no  action  or  leadership  from  the  government,  many  employers 
cut  back  their  own  safety  and  health  efforts  at  the  workplace.  Instead  of 
addressing  and  fixing  job  hazards,  more  and  more  employers  adopted 
behavioral  safety  and  injury  discipline  programs,  attempting  to  shift 
responsibility  for  safety  and  health  onto  workers. 

These  years  of  neglect  and  inaction  have  left  a  huge  backlog  of  safety  and 
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health  problems  and  hazards  that  need  to  be  addressed  and  much  work  to 
be  done. 

An  Opportunity  for  Change,  Renewed  Progress  and  Stronger 
Worker  Protections 

With  the  election  of  President  Barack  Obama  and  a  Democratic  Congress, 
for  the  first  time  in  many  years  there  is  an  opportunity  to  strengthen  job 
safety  and  health  protections.  The  new  administration  is  committed  to 
enhancing  opportunities,  rights  and  protections  for  America's  workers.  But 
opposition  will  be  strong.  The  union  movement  must  seize  this  moment 
and  organize,  mobilize  and  fight  to  win  needed  protections  and  rights  for 
workers. 

After  nearly  four  decades,  it  is  time  to  update  the  OSH  Act  of  1970.  The 
law  must  be  expanded  to  cover  the  millions  of  public-sector  workers, 
flight  attendants  and  other  workers  who  lack  OSHA  protection.  We  must 
improve  anti-discrimination  and  whistle-blower  protections  so  workers 
can  raise  safety  and  health  problems  without  fear  of  retribution.  Employer 
programs  and  policies  that  discourage  workers  from  reporting  job  injuries 
must  be  outlawed.  Criminal  and  civil  penalties  for  employers  that 
violate  the  law  must  be  strengthened  to  provide  a  real  deterrent  to  future 
violations. 

The  safety  and  health  agencies — OSHA  and  MSHA — must  get  back  to 
their  mission  of  protecting  workers.  At  OSHA,  promulgation  of  standards 
on  silica,  cranes  and  derricks  and  global  harmonization  on  hazard 
communication  that  have  been  under  development  for  years  should  be  the 
first  order  of  business.  New  protections  on  combustible  dust  and  diacetyl — 
an  artificial  flavoring  chemical  that  causes  deadly  lung  disease — should 
be  priorities.  A  comprehensive  rule  requiring  workplace  safety  and  health 
programs  to  identify  and  fix  hazards  should  be  developed,  and  permissible 
exposure  limits  on  toxic  chemicals  should  be  updated. 

Immediate  action  is  needed  to  protect  health  care  workers  and  other 
workers  from  the  threat  of  the  pandemic  influenza  and  exposure  to  the 
nHlNl  flu  virus  that  has  recently  emerged.  Since  there  currently  is  no 
standard,  OSHA  must  enforce  guidelines  requiring  appropriate  respiratory 
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protection  and  other  control  measures  for  workers  who  are  at  high  risk  of 
exposure.  OSHA  should  expeditiously  issue  a  standard  to  protect  workers 
against  pandemic  influenza  and  other  airborne  infectious  diseases,  as  the 
state  of  California  recently  did. 

Ergonomic  hazards  remain  the  biggest  source  of  serious  workplace  injury 
and  must  be  addressed.  The  administration  can  start  by  reinstating  the 
requirement  to  identify  musculoskeletal  disorders  on  the  OSHA  workplace 
injury  log  so  the  extent  of  these  injuries  can  be  assessed  and  determined. 
The  general  duty  clause  of  the  OSH  Act  should  be  used,  as  it  was  previously, 
to  require  conection  of  ergonomic  hazards  that  injure  workers.  And  a  new 
regulatory  approach  to  ergonomics  must  be  developed  to  protect  workers 
before  crippling  workplace  injuries  occur.  OSHA  should  develop  rules  on 
safe  patient  handling  and  requirements  for  lifting  equipment  to  protect 
health  care  workers  from  injuries,  as  a  number  of  states  have  done. 
OSHA's  enforcement  program  must  be  strengthened,  with  less  emphasis 
placed  on  voluntary  programs.  New  initiatives  are  needed  to  focus  on 
and  change  corporate-  and  industry-level  practices,  not  just  conditions  at 
individual  worksites.  The  OSHA  penalty  policy  should  be  changed  to  fully 
utilize  the  current  law  and  to  provide  increased  penalties  for  serious,  repeat 
and  willful  violations.  Worker  and  union  participation  in  all  aspects  of  the 
enforcement  process  should  be  encouraged  and  actively  sought. 

OSHA's  programs  in  the  construction  industry  need  significant  attention 
and  improvement.  Expanded  staffing  and  expertise  in  construction  is 
needed  at  both  the  national  and  local  offices.  A  standard  that  requires  a 
minimum  level  of  training  for  all  construction  workers  is  key  to  improving 
construction  safety,  and  it  should  be  developed  and  issued  without  delay. 

OSHA  programs  in  a  number  of  the  states  that  operate  their  own  OSHA 
plans  are  failing  to  protect  workers.  In  Nevada,  a  Pulitzer  Prize-winning 
investigation  by  the  Las  Vegas  Sun  documented  repeated  failures  of  the 
state  plan  to  enforce  the  law  in  a  series  of  construction  deaths  on  the 
Las  Vegas  Strip.  Federal  OSHA  must  enhance  its  oversight  of  the  26  state 
OSHA  plans  to  ensure  that  protection  in  these  states  is  as  effective  as  under 
federal  OSHA  and  take  action  against  deficient  state  plans. 


394 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


Enhanced  efforts  are  also  needed  to  address  the  safety  and  health  problems 
of  immigrant  and  Latino  workers.  Targeted  enforcement,  expanded 
outreach  and  training  and  stepped-up  enforcement  of  anti-retaliation 
protections  can  help  improve  protection  for  these  workers,  who  face  a 
much  greater  risk  of  workplace  death  and  injury. 

MSHA  must  be  reinvigorated.  The  administration's  nomination  of  a 
strong  pro-worker  MSHA  assistant  secretary  is  a  necessary  and  important 
first  step.  MSHA  must  move  to  fully  implement  the  2006  MINER  Act  to 
prevent  mine  catastrophes  like  the  Sago  Mine  disaster  and  to  protect  and 
rescue  workers  when  emergencies  occur.  Mine  health  hazards  need  much 
greater  attention,  particularly  given  the  recent  increases  in  black  lung 
and  other  lung  diseases  that  have  been  documented  among  coal  miners. 
MSHA  should  move  immediately  to  strengthen  standards  for  exposures 
to  silica  and  coal  dust  to  prevent  another  generation  of  coal  miners  from 
developing  deadly  lung  disease. 

Turning  around  the  worker  protection  agencies  will  require  more  than 
leadership  and  commitment.  It  will  require  additional  resources  and  staff. 
The  Obama  administration  has  proposed  to  increase  the  budgets  of  these 
agencies  in  FY  2010,  which  would  restore  OSHA  enforcement  staff  to  its 
2001  levels.  But  these  proposed  increases  would  still  leave  OSHA  and  the 
National  Institute  for  Occupational  Safety  and  Health  (NIOSH),  the  job 
safety  research  agency,  at  staffing  levels  far  below  those  in  earlier  years, 
even  though  the  workforce  has  expanded  greatly  in  recent  decades  and 
new  hazards  have  emerged.  Continued  rebuilding  and  strengthening  of 
these  and  other  worker  protection  programs  is  required. 

For  transportation  workers,  safety  rules  under  the  jurisdiction  of  the 
Department  of  Transportation  and  its  modal  agencies  must  be  vigorously 
enforced  and  updated  to  reflect  current  challenges.  Fatigue  is  a  growing 
concern  for  transportation  workers  as  companies  and  other  providers 
of  service  are  pushing  their  employees  to  do  more  with  less.  Hours  of 
service  rules  must  be  updated  for  many  workers  or  established  for  those 
who  are  not  currently  protected.  Safety  and  security  training  still  does  not 
reach  enough  workers  and  in  many  places  programs  are  not  consistently 
implemented  nor  sufficiently  comprehensive.  When  companies  do  violate 
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safety  rules,  fines  and  other  enforcement  activities  must  be  sufficient  to 
genuinely  deter  bad  behavior.  The  Department  of  Transportation  must 
also  make  a  significant  effort  to  ensure  that  transportation  companies 
providing  the  same  service  are  held  to  the  same  safety  standards,  and 
that  new  entrants  or  fringe  operators  are  not  allowed  to  cut  corners  on 
safety.  Finally,  regulators  and  Congress  must  ensure  that  the  drive  for 
globalization  is  not  used  as  an  excuse  to  jeopardize  the  safety  and  security 
of  our  domestic  transportation  system. 

We  must  not  forget  the  brave  workers  of  9/11  who  rushed  in  after  the 
terrorist  attacks  to  save  lives  and  toiled  for  months  in  the  recovery  and 
cleanup  efforts  at  the  World  Trade  Center.  Thousands  of  these  responders 
and  cleanup  workers  are  now  sick,  many  are  disabled  and  some  have  died 
as  a  result  of  toxic  exposures.  For  years,  the  Bush  administration  fought 
efforts  to  help  these  workers.  At  the  time  of  the  eighth  anniversary  of  the 
Sept.  1 1  attacks,  it  is  high  time  to  pass  legislation  that  would  provide  these 
brave  workers  and  community  members  who  are  now  sick  the  health  care 
and  compensation  they  need  and  deserve. 

Protecting  Workers  Requires  a  Strong  Union  Movement 

Stronger  protections  and  rights  for  workers  can  only  be  achieved  if  the 
union  movement  is  strong  and  vibrant.  Our  top  priority  must  be  enacting 
the  Employee  Free  Choice  Act  to  give  all  workers  the  freedom  to  form  and 
join  unions  and  have  a  real  voice  on  the  job.  We  must  address  the  safety 
and  health  concerns  of  unorganized  workers  by  working  in  coalitions  and 
helping  them  organize  into  unions.  We  must  educate  union  members  to 
tackle  job  safety  problems  at  the  worksite  and  to  mobilize  to  win  stronger 
protections  and  rights. 

Through  our  collective  efforts,  we  can  build  a  stronger  union  movement 
and  achieve  the  goal  of  safe  jobs  for  all. 
(End  Resolution  No.  6) 

GERARD:  We  now  have  Resolutions  37,  38  that  we  brought  together.  The 
Legislation  and  Policy  Committee  received  40  resolutions  to  review  and 
consider,  and  we  recommended  27  resolutions  for  adoption  by  the  convention. 
The  committee  recommended  that  two  resolutions  be  referred  to  the 
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Executive  Council:  Resolution  19,  "Hispanics  in  Higher  Education,"  and 
Resolution  49,  "Invest  in  Peace,  Development  and  Jobs."  These  resolutions 
raised  important  issues  that  require  further  discussion,  and  we  look  forward 
to  revisiting  these  issues  in  the  future. 

1  move  for  referral  of  Resolutions  19  and  49.  Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  Is  there  any  discussion?  Hearing  none,  we'll  put  the  question. 

All  those  in  favor  of  referring  Resolutions  19  and  49  to  the  Executive 
Council,  signify  by  saying  aye.  Opposed,  if  any? 

Carried,  and  so  ordered. 

(The  texts  of  the  referred  resolutions  appear  in  the  appendix  in  numerical  order.) 
GERARD:  Were  you  at  the  mike?  No,  OK. 

BECKY  TURNER,  Office  and  Professional  Employees:  For 

Resolution  37. 

GERARD:  Let  me  find  my  place.  We  now  have  Resolution  37,  and  1  think 
that  that's  going  to  be  37  and  38 — I'm  sorry,  37  and  38,  and  they're  going 
to  be  handled  by  Liz  Shuler.  1  think. 

RESOLUTION  NO.  37 

Resolution  to  Prevent  Discrimination  Against  Doctors  of 
Podiatric  iViedicine 

RESOLUTION  NO.  38 

Fairness  for  Specialty  Medical  Providers 

SHULER:  Our  committee  has  reported  out  together  Resolutions  37  and  38 
to  be  voted  on  at  the  same  time. 

Resolution  37  explains  that  doctors  of  podiatric  medicine,  one-third  of 
whom  are  union  members,  are  not  defined  as  physicians  under  Medicaid, 
and  it  expresses  support  for  efforts  to  change  the  Medicaid  classification  of 
podiatrist. 

Resolution  38  explains  that,  "Due  to  lack  of  competition  in  the 
insurance  market,  Pennsylvania's  podiatrists  are  forced  to  accept  a 
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capitation  method  of  compensation,  which  may  be  insufficient  to  cover 
the  financial  risk  of  patient  care." 

Resolution  38  opposes  the  present  method  of  capitation  payment  and 
calls  for  broad-based  payment  reform  in  health  care  based  on  quality  rather 
than  quantity. 

The  Legislation  and  Policy  Committee  adopted  an  amendment  to 
Resolution  38  proposed  by  the  sponsor  of  the  resolution,  the  Office  and 
Professional  Employees. 

The  Legislation  and  Policy  Committee  recommends  we  adopt 
Resolutions  37  and  38  as  amended,  and  1  so  move. 

GERARD:  Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  Speaker  at  microphone  3. 

TURNER:  I'm  with  the  Office  and  Professional  Employees  International 
Union,  vice  president.  Region  4. 

1  speak  in  support  of  Resolution  37.  OPEIU  represents  over  one-third 
of  the  licensed  doctors  of  podiatric  medicine  who  practice  in  the  United 
States.  Doctors  of  podiatric  medicine  are  specialists  who  medically  and 
surgically  treat  conditions  of  the  foot  and  ankle.  Doctors  of  podiatric  medicine 
are  defined  as  physicians  in  Title  XVlll  of  Medicare  but  are  not  similarly 
defined  as  physicians  in  Title  XIX  of  Medicaid.  Failure  to  recognize  them 
as  physicians  in  Title  XIX  allows  states  to  prevent  podiatrists  from  treating 
patients  under  Medicaid. 

This  discrimination  eliminates  the  so-called  union  providers  of  these 
medical  services  from  a  government-created,  supported  and  financed 
national  medical  program  servicing  the  underprivileged.  This  elimination 
and  de  facto  discrimination  prevents  Medicaid  patients,  many  who  are 
victims  of  diabetes,  from  gaining  access  to  doctors  of  podiatric  medicine 
who  are  union  members. 

We  respectfully  urge  that  the  AFL-CIO  and  its  member  unions  support 
this  resolution.  Thank  you.  (Applause) 

GERARD:  Thank  you.  Sister. 

Any  other  speakers?  Seeing  none,  we'll  put  the  question. 
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All  those  in  favor  of  adopting  Resolutions  37  and  38,  signify  by  saying 
aye.  Opposed,  if  any? 
Carried  and  so  ordered. 

(The  texts  of  the  resohitions  as  adopted  by  the  convention  follow.) 
RESOLUTION  NO.  37 

Resolution  to  Prevent  Discrimination  Against  Doctors  of 
Pediatric  Medicine 

WHEREAS,  Office  and  Professional  Employees  International  Union  (OPEIU) 
represents  over  a  third  of  the  licensed  Doctors  of  Pediatric  Medicine  (DPM) 
who  practice  medicine  in  the  United  States;  and 

WHEREAS,  Doctors  of  Podiatric  Medicine  are  specialists  who  medically 
and  surgically  treat  conditions  of  the  foot  and  ankle  and  manifestations  of 
systemic  diseases  in  the  foot  and  ankle;  and 

WHEREAS,  Doctors  of  Podiatric  Medicine  are  defined  as  "physicians"  along 
with  Medical  Doctors  (MDs)  and  Doctors  of  Osteopathy  (DOs)  in  Title  XVI 11 
of  the  Social  Security  Act  governing  Medicare,  but  Doctors  of  Podiatric 
Medicine  are  not  similarly  defined  as  "physicians"  in  Title  XIX  of  the  Social 
Security  Act  governing  Medicaid;  and 

WHEREAS,  failure  to  recognize  Doctors  of  Podiatric  Medicine  as  "physicians" 
in  Title  XIX  allows  states  to  prevent  podiatrists  from  treating  patients 
under  Medicaid,  thereby  causing  unnecessary  interruption  of  ongoing 
care  provided  by  podiatrists  and  resulting  in  potential  harm  and  injury  to 
patients;  and 

WHEREAS,  several  states,  including  California  and  Michigan,  have  dropped 
access  to  Doctors  of  Podiatric  Medicine  for  Medicaid  beneficiaries  this  year; 
and 

WHEREAS,  the  transfer  of  those  patients  from  Doctors  of  Podiatric 
Medicine  to  other  medical  providers  potentially  increases  the  cost  of 
treatment  and  decreases  a  patient's  access  to  critically  needed  medical  or 
surgical  care;  and 
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WHEREAS,  the  transfer  of  patients  to  other  medical  providers  constitutes 
discrimination,  in  that  provision  of  the  medical  services  under  Medicaid 
is  not  eliminated,  but  instead  the  services  are  provided  by  other,  often  less 
qualified,  providers;  and 

WHEREAS,  this  discrimination  eliminates  the  sole  unionized  providers  of 
these  medical  services  from  a  government-created,  supported  and  financed 
national  medical  program  servicing  the  underprivileged  populations  of  the 
United  States;  and 

WHEREAS,  this  elimination  and  de  facto  discrimination  prevents  Medicaid 
patients,  many  of  whom  are  victims  of  diabetes,  from  gaining  access  to 
Doctors  of  Podiatric  Medicine  who  are  union  members;  and 

WHEREAS,  this  discrimination  can  be  abolished  by  the  Congress  of  the 
United  States  through  the  health  reform  legislation  that  is  currently  being 
created  and  debated; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  and  its  member  unions 
support  the  efforts  of  Doctors  of  Podiatric  Medicine  to  be  defined  as 
physicians  in  Title  XIX  of  the  Social  Security  Act. 
(End  Resolution  No.  37) 

RESOLUTION  NO.  38 

Fairness  for  Specialty  iViedicai  Providers 

WHEREAS,  a  resolution  relating  to  the  payment  of  medical  professionals 
was  adopted  by  the  Pennsylvania  AFL-CIO  at  its  2006  Convention;  and 

WHEREAS,  the  conditions  relating  to  the  adoption  of  this  resolution  have 
not  changed  in  the  three  years  since  its  adoption; 

THEREFORE,  Office  and  Professional  Employees  International  Union 
(OPEIU)  hereby  offers  the  following  resolution  in  furtherance  of  the  sense 
of  the  resolution  adopted  by  the  Pennsylvania  AFL-CIO: 

WHEREAS,  the  members  of  Local  45  of  the  Office  and  Professional 
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Employees  International  Union  are  specialty  providers  of  foot  and  ankle 
care  within  the  commonwealth  of  Pennsylvania;  and 

WHEREAS,  more  than  300  members  of  Local  45  are  located  in  and  around 
the  city  and  county  of  Philadelphia  and  the  counties  that  are  contiguous  to 
Philadelphia;  and 

WHEREAS,  major  health  insurance  companies  in  that  geographic  area 
offer  certain  health  plans  that  only  compensate  the  medical  specialty  of 
podiatry  through  a  payment  method  known  as  "capitation";  and 

WHEREAS,  capitation  pays  medical  providers  a  stipulated  amount  for  each 
patient  assigned  to  the  medical  provider,  for  each  month  the  assigned 
patient  holds  a  contract  with  the  health  insurance  company;  and 

WHEREAS,  the  capitation  system  as  applied  in  that  geographic  area  inserts 
financial  risk  into  the  patient-doctor  relationship  that  should  be  borne  by 
the  insurance  company  with  which  the  patient  has  a  policy  of  coverage;  and 

WHEREAS,  this  capitation  system  is  the  sole  method  of  compensation 
offered  by  several  insurance  companies  in  several  plans  in  that  geographic 
area;  and 

WHEREAS,  the  market  of  indemnified  subscribers  is  divided  between  two 
major  insurance  companies,  and  there  is  no  competing  insurance  entity 
with  whom  the  Local  45  members  can  contract;  and 

WHEREAS,  the  amount  paid  to  the  participating  podiatrists  may  not  be 
sufficient  to  cover  the  financial  risk  of  the  patient/subscriber's  care;  and 

WHEREAS,  due  to  lack  of  competition  in  the  relevant  market  described 
above,  the  podiatric  provider  is  not  in  a  position  to  refuse  to  supply  the 
health  care  needed  by  the  patient/subscriber;  now 

THEREFORE  BE  IT  RESOLVED,  that  the  AFL-CIO  and  its  member  unions 
oppose  the  present  method  of  capitation  and  support  the  initiation  of 
broad-based  payment  reform  in  health  care  that  ensures  fair  payment  to 
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all  providers  for  a  full  range  of  services  in  a  more  efficient  manner  than  is 
employed  today;  and 

BE  IT  FURTHER  RESOLVED,  that  said  insurance  payment  reform  should 
be  based  upon  national  standardized  measures  of  quality  of  the  medical 
services  provided,  as  opposed  to  the  quantity  of  medical  service  provided. 
(End  Resolution  No.  38) 

GERARD:  The  committee  also  recommended  no  further  action  be  taken 
on  Resolution  22,  to  remove  Michael  J.  Astrue  as  commissioner  of  the 
Social  Security  Administration.  This  is  already  established  policy  of  the 
AFL-CIO.  The  Executive  Council  approved  a  statement  calling  for  Mr. 
Astrue's  removal  earlier  this  year.  The  AFL-CIO  has  conveyed  its  position  to 
the  administration  and  will  continue  to  do  so  as  needed. 

Similarly,  the  committee  recommended  no  further  action  on  Resolution 
63  to  establish  a  federal  holiday  for  Cesar  Chavez.  The  committee  felt  that 
no  further  action  was  needed  on  this  resolution  because  the  Chicago  2005 
Convention  of  the  AFL-CIO  adopted  this  same  resolution  expressing  our 
support  for  the  Chavez  national  holiday.  And  the  AFL-CIO  continues  to  be 
part  of  the  Cesar  Chavez  national  holiday  coalition. 

The  committee  did  recommend,  however,  that  the  AFL-CIO  send  a 
letter  to  President  Obama  reaffirming  our  strong  support  for  the  Cesar 
Chavez  holiday  and  that  we  enclose  a  copy  of  the  2005  resolution. 

We  now  have  a  resolution.  Resolution  69.  You  all  will  be  excited  about 
this  resolution.  This  is  a  resolution  we've  put  together  condemning  the 
behavior  of  Congressman  Joe  Wilson  on  the  House  floor.  (Applause) 

And  I'd  like  to  call  upon  Saundra  Williams  to  report  out  that 
resolution.  I'm  sure  we'll  have  speakers. 

RESOLUTION  NO.  69 

Condemning  the  Disrespectful  Behavior  of  Rep.  Joe  Wilson 

WILLIAMS:  Our  committee  recommended  adoption  of  Resolution  69, 
submitted  by  the  Executive  Council,  which  condemns  the  behavior  of 
Congressman  Joe  Wilson  as  disrespectful,  uncivil,  unacceptable,  contemptible,  i 
The  Legislation  and  Policy  Committee  recommends  we  adopt  this 
resolution,  and  I  so  move.  (Applause) 
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GERARD:  I  can't  believe  none  of  you  is  at  the  mike. 
Has  there  been  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  All  those  in  favor  of  condemning  that  Mr.  Wilson,  please 
signify  by  saying  aye. 

1  can't  hear  you.  Opposed,  if  any? 

Unanimous.  Thank  you. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  69 

Condemning  the  Disrespectful  Behavior  of  Rep.  Joe  Wilson 

WHEN  PRESIDENT  OBAMA  addressed  a  joint  session  of  Congress  Wednesday 
night,  U.S.  Rep.  Joe  Wilson  (R-S.C.)  stood  up  and  shouted,  "You  lie!" 
Congressman  Wilson's  behavior  was  disrespectful,  uncivil,  unacceptable 
and  contemptible.  It  brought  shame  not  only  on  the  congressman  himself, 
but  on  the  institution  of  the  House  of  Representatives.  It  was  also  a 
violation  of  House  rules,  which  require  members  to  "refrain  from  speaking 
disrespectfully  of  the  President." 

Congressman  Wilson's  behavior  was  indefensible  under  any  circumstances, 
but  it  was  all  the  more  galling  that  his  accusation  was  not  even  well- 
founded.  The  congressman  was  upset  by  President  Obama's  assertion  that 
"our  reform  efforts  would  [not]  insure  illegal  immigrants."  Yet  Section  246 
of  the  House  health  reform  bill,  H.R.  3200,  titled  "No  Federal  Payment  for 
Undocumented  Aliens,"  states  that  "Nothing  in  this  subtitle  shall  allow 
federal  payments  for  affordability  credits  on  behalf  of  individuals  who  are 
not  lawfully  present  in  the  United  States." 

Any  president  of  the  United  States  is  entitled  to  a  certain  amount  of 
respect,  and  we  believe  this  particular  president  of  the  United  States 
commands  more  respect  than  most.  It  is  appalling,  and  an  indication  of 
how  degraded  our  civil  discourse  has  become,  that  there  should  be  any 
disagreement  whatsoever  with  the  proposition  that  the  president  of  the 
United  States  is  entitled  to  a  minimum  amount  of  respect  from  members 
of  Congress. 
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Ironically,  it  was  President  Obama  in  his  health  care  address  who  made  the 
insightful  observation  that  "when  facts  and  reason  are  thrown  overboard 
and  only  timidity  passes  for  wisdom,  and  we  can  no  longer  even  engage 
in  a  civil  conversation  with  each  other  over  the  things  that  truly  matter, 
at  that  point  we  don't  merely  lose  our  capacity  to  solve  big  challenges,  we 
lose  something  essential  about  ourselves." 
(End  Resolution  No.  69) 

GERARD:  I'd  like  now  to  call  on  Secretary-Treasurer  Richard  Trumka  for  a 
special  resolution.  Richard. 

RESOLUTION  NO.  59 

AFL-CIO  Convention  Resolution  Honoring  President  John 
Sweeney 

TRUMKA:  Thanks,  Leo. 

Today  we  have  a  special  order  of  business  to  take  up — a  resolution 
honoring  AFL-CIO  President  John  Sweeney.  (Applause) 

You  have  before  you  Resolution  59,  which  expresses  our  appreciation 
for  John's  years  of  service  and  exceptional  accomplishments  for  working 
families.  Everything  he  has  done  has  been  marked  by  his  unwavering 
commitment  to  the  core  mission  of  our  labor  movement:  Fighting  for 
social  and  economic  justice. 

With  Resolution  59,  we  honor  John  by  recommitting  ourselves  to  the 
work  he  has  dedicated  his  lifetime  to.  We'll  honor  John  by  working  for  an 
America  where  every  worker,  every  worker  has  the  protection  of  a  union 
contract.  Where  every  American  has  quality  health  care.  Every  American 
who  wants  a  job  and  wants  to  work  can  find  a  good,  quality  union  job. 
Where  every  retiree  can  retire  with  dignity  because  they  have  a  great 
pension.  Where  every  child  is  able  to  get  a  great  education.  And  we  honor 
him  by  creating  an  America  where  every  person  is  judged  by  the  content  of 
their  character  and  not  by  the  color  of  their  skin. 

Before  we  move  on  to  speak  to  this  resolution,  1  wanted  to  share  just 
a  few  comments  from  some  of  John's  friends.  And  Maureen,  this  video  is 
especially  for  you. 

...A  video  presentation  honoring  President  John  Sweeney  was  shown  to  the 
delegation.  (Applause) 
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TRUMKA:  Brothers  and  sisters,  I  have  the  honor  to  move  that  this 
convention  adopt  Resolution  59  honoring  President  John  J.  Sweeney. 
...The  motion  was  seconded  by  several  unidentified  delegates. 

TRUMKA:  Thank  you.  Any  discussion? 

Let  me  call  on  Executive  Vice  President  Arlene  Holt  Baker. 
Arlene. 

EXECUTIVE  VICE  PRESIDENT  ARLENE  HOLT  BAKER:  Thank  you 
so  much,  Rich. 

1  stand  before  this  body  today,  and  1  have  to  tell  you  I'm  honored  to 
speak  to  this  resolution,  but  it  is  bittersweet  in  many  ways.  Because  1  am 
speaking  about  John  Sweeney,  who  is  certainly  my  brother  in  this  labor 
movement  and  a  labor  leader  that  1  so  much  love  and  respect. 

You  know,  whenever  1  think  about  John  1  think  about  his  humility.  I 
have  never  been  with  him,  and  1  imagine  if  you've  ever  been  with  John, 
you  have  never  been  with  him  either  when  he  hasn't  been  stopped  by 
someone  who  recognizes  him.  Whether  it's  a  politician  or  a  businessperson 
or  a  worker — especially  a  worker — he  looks  at  them  directly  in  the  eye  and 
he  patiently,  patiently  listens.  That's  John  Sweeney  a  man  of  patience. 

You  know,  1  remember  this  time  a  number  of  years  ago,  John,  when  we 
were  at  the  AFL-CIO  Convention  in  Los  Angeles,  and  you  got  out  of  the 
car,  and  the  bellman  was  right  there,  "Mr.  Sweeney,  John  Sweeney." 

And  we  got  to  the  lobby,  and  all  of  a  sudden  there  was  so  much 
excitement  because  it  wasn't  just  the  bellman,  but  it  was  the  housekeepers 
and  all  the  workers  there  at  that  Biltmore  Hotel  who  were  so  excited 
because  John  Sweeney  was  there.  And  John  being  John,  he  took  time  to 
talk  to  them  and  hear  what  they  were  doing.  And  in  many  cases  because 
he'd  been  there  a  number  of  times,  he'd  ask  them  about  their  families. 
Again,  that's  the  John  Sweeney  that  1  know. 

On  our  most  recent  trip  together,  John  and  Maureen  and  I  were  going 
to  attend  the  funeral  of  Senator  Edward  Kennedy.  And  we  were  at  Logan 
Airport,  and  the  skycap  came  up  to  John  and  the  skycap  was  talking  about 
what  he  did.  Of  course,  once  again,  John  was  very  engaged  and  listening. 
And  the  skycap,  who  1  quite  frankly  cannot  remember  his  name,  but  I'm 
sure  John  does,  he  said  to  John,  "You  know,  1  always  carried  the  bags  for 
the  senator  and  Vicki.  Will  you  please  tell  Vicki  that  I'm  so  sorry."  And, 
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you  know,  I  know  that  John  delivered  that  message  when  he  saw  Vicki  that 
day,  because  that's  John  Sweeney. 

John  is  committed  to  diversity  in  this  labor  movement.  1  and  so  many 
others  stand  here  today  because  of  John  Sweeney's  commitment  to  diversity 
and  inclusion  at  every  level  of  our  labor  movement.  (Standing  ovation) 

And  by  your  actions  and  by  the  way  that  you  rose,  you  know  that  he  is 
not  just  a  man  of  words,  but  he  is  a  man  of  action. 

Now,  I'm  going  to  tell  you,  I've  usually  seen  John's  kinder  side,  kinder. 
But  there  have  been  times  when  folks  haven't  done  the  right  thing  by 
working  people  or  politicians  haven't  done  the  right  thing  by  working 
people  and  the  community,  that  I've  heard  John  use  a  few  choice  words 
that  the  sisters  I  think  would  have  probably  admonished  him  for.  But, 
John,  I'm  sure  you're  forgiven. 

You  know,  just  as  I've  said,  John  is  so  passionate  and  he  is  a  man  who 
gets  passionate  whenever  our  rhetoric  doesn't  live  up  to  what  our  works 
are.  So  we  are  all  challenged,  and  1  know  1  am  especially  challenged,  John, 
that  whenever  1  am  using  my  voice,  you  have  taught  me,  you  have  taught 
me  so  much.  And  you  have  taught  me  to  let  my  works  speak.  And  that's 
what  I  think  you've  taught  all  of  us. 

We  thank  you  so  much  for  your  patience.  We  thank  you  for  giving 
this  labor  movement  so  much.  And  I  know  1  stand  here  today  committed, 
John,  to  continue  to  build  on  the  foundation  that  you  have  laid  for  us. 

Again,  I  want  to  say  that  this  is  a  transition.  We  don't  like  to  use  the 
word  retirement,  but  we  are  wishing  you  in  this  transition,  when  you  are 
going  to  have  the  ability  to  spend  a  little  more  time  with  your  family,  we 
wish  you  well. 

And  we  know,  Maureen,  that  you're  going  to  be  so  happy  that  you  can 
spend  a  little  bit  more  quality  time  with  Johnny;  and  that  Kennedy  will  be 
so  excited  to  have  a  little  bit  more  time  for  "Papa"  to  spoil  her. 

John  Sweeney,  thank  you  for  everything  that  you  have  done  for  the 
American  labor  movement.  1  love  you,  my  brother.  (Standing  ovation) 

TRUMKA:  Thanks,  Arlene. 

The  chair  recognizes  the  delegate  at  mike  3. 

HUGHES:  Mr.  Chairman,  I'm  president  of  the  New  York  State  AFL-CIO. 
With  somewhat  a  heavy  heart,  John,  1  rise  and  say  that  although  I 
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support  this  resolution  completely,  we  are  really  going  to  miss  you. 

1  think  that  everyone  in  this  room  knows  John  Sweeney;  and  so  many 
of  us  have  had  the  opportunity,  John,  to  speak  to  the  things  that  you've 
done.  But  1  want  to  take  a  minute  and  just  point  out  the  effect  and  the 
consequence  that  John  had  in  the  labor  movement  in  my  home  state,  New 
York. 

John  really  reinvented  how  a  labor  leader  should  act.  He  was  open.  He 
brought  people  into  the  process.  He  led  one  of  the  most  important  strikes 
in  the  history  of  New  York  labor;  and  that's  going  some,  really  going  some. 
He  brought  the  community  in. 

Throughout  your  whole  career,  John,  you  have  always  strived  to  make 
us  all  better  at  what  we  do.  You  have  made  us  more  open.  You  have  made 
us  more  progressive,  and  you  allowed  us  to  be  even  more  progressive  than 
we,  in  fact,  thought  we  could. 

My  generation  of  labor  leaders  behaves  differently,  we  hope,  than  the 
generation  before  us  and  the  generation  after  us.  But  1  want  to  say  this:  In 
everything  that  we  do,  in  every  struggle  that  we  take  on,  there  is  always 
the  influence  of  John  Sweeney.  There  will  always  be  the  influence  of  John 
Sweeney. 

You  made  us  better;  you  made  us  smarter.  You  made  us  understand  our 
jobs  much  better.  And  for  that,  John,  we  are  all  very  grateful. 
Thank  you.  (Applause) 

TRUMKA:  Thank  you,  Denis. 

The  chair  recognizes  the  delegate  at  mike  2,  Elizabeth  Bunn. 

BUNN:  Thank  you.  Rich. 

You  know,  1  don't  have  the  seniority  on  the  Sweeney  labor  bus  that 
many  of  you  have,  but  that  bus  has  more  than  its  fair  share  of  UAW  miles 
on  it.  My  union  marked  John's  early  days  as  president,  walking  the  halls  of 
Congress  in  opposition  to  PNTR  with  our  union's  president.  He  has  stood 
by  Auto  Workers  every  day  since. 

My  own  miles  on  the  Sweeney  labor  bus  have  been  logged  in  on 
organizing  journeys  outside  of  manufacturing.  A  few  years  back  there  was 
a  ragtag  team  of  graduate  student  teachers  and  instructors  at  the  University 
of  Washington  who  wanted  a  union.  Trouble  is,  they  didn't  have  a  law, 
they  didn't  have  an  employer  interested  in  recognizing  them.  There  were 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


407 


more  than  a  few  who  said  they  didn't  have  a  clue  or  a  prayer. 

What  they  did  have  was  collective  determination,  a  great  trade  union 
movement  and  President  John  Sweeney.  Because  of  that,  today  they  have 
something  more.  They  have  a  UAW  collective  bargaining  agreement 
covering  5,000  workers.  (Applause) 

The  list  of  subsequent  Sweeney-convened  meetings  with  university 
presidents  coast  to  coast,  quality  time  in  a  New  York  City  jail,  quiet 
conversations  with  newly  formed  organizing  committees,  is  too  long  to 
detail.  Let  me  just  summarize  by  saying  that  there's  a  thin  line  between 
determination  and  mule-headed  stubbornness;  and  UAW  members  have 
benefited  time  and  again  from  John  Sweeney  stepping  over  that  line  with 
abandon. 

John  Sweeney's  leadership  style  has  not,  as  I  said  the  other  day,  been 
characterized  by  banner  headlines  or  marching  bands.  We  measure  his 
progress  not  by  decibel  levels.  There's  been  less  pounding  on  tables;  more 
opening  of  doors;  less  noise;  more  quiet,  dogged  persistence;  fewer  words; 
more  action. 

In  this  room  we've  all  benefited  from  John's  leadership,  but  no  one 
more  than  our  movement's  women,  people  of  color,  LGBT  community, 
immigrants,  because  it  was  John's  AFL-CIO  who  embraced  us  and 
welcomed  us  in.  (Cheers  and  applause) 

He  provided  a  ladder  so  we  could  climb  higher,  a  microphone  so  we 
could  be  heard  more  clearly,  shoes  so  we  could  march  further;  and  if  he 
weren't  retiring,  1  have  no  doubt  he  would  be  providing  us  Twitter  accounts 
to  do  with  whatever  young  people  do  with  Twitter  accounts.  (Laughter) 

Before  John  the  labor  movement  was  a  loud,  brass  band.  It  played  great 
music  but  with  a  limited  repertoire.  Today  it  is  a  full  symphony  orchestra. 
We  play  chamber  music,  rock  and  roll,  country,  gospel  and  salsa.  We  make 
a  joyful  noise. 

John's  gentle  leadership  has  pushed  open  thick  doors  and  built  strong 
bridges.  For  me,  it  is  his  joy  that  marks  his  leadership,  his  joy  that  is  the 
source  of  his  strength  and  inspiration. 

This  work  is  hard.  John  performs  it.  John  leads  us  with  joy  for 
collective  action,  joy  for  working  men  and  women  here  and  around  the 
world,  joy  for  the  dream  of  social  justice. 

John,  you've  been  a  great  president,  a  great  leader,  a  great  brother  and  a 
great  friend.  We  are  amazed  by  your  tenacity  and  the  fire  in  your  belly,  but  ' 
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we  love  you  for  the  joy  in  your  heart  and  the  twinkle  in  your  eye. 

While  the  conductor's  baton  will  be  passed,  our  symphony  will  still 
play  joyfully.  Your  leadership  and  our  collective  friendship  will  endure. 
And  solidarity  is  and  always  will  be  forever.  Thank  you.  (Standing  ovation) 

TRUMKA:  Thank  you,  Sister  Bunn. 

The  chair  now  recognizes  AFSCME  President  Jerry  McEntee. 
Jerry.  (Applause) 

McENTEE:  We  received  a  message  from  the  Guinness  Book  of  World  Records, 
and  we  set  a  record  today  with  more  people  in  one  single  room  saying 
"Bullshit"  at  the  same  time,  and  1  want  to  congratulate  you  for  that.  (Laughter) 

You  know,  today  is  bittersweet,  and  1  heard  someone  say  that  earlier. 
When  I  was  first  elected  the  president  of  our  great  union,  I  came  to 
Washington,  D.C.  The  first  person  that  reached  out  to  me  was  John 
Sweeney;  John  Sweeney,  the  president  of  SEIU. 

For  those  of  you  who  don't  know,  our  relationship  with  SEIU  and 
AFSCME  has  had  its  ups  and  its  downs.  And  it  still  goes  on.  (Laughter) 

Jerry  Wurf  and  George  Hardy  were  both  of  our  officers  before  we  were, 
and  they  had  a  relationship  that  was  very  down,  very  down.  Every  once  in 
a  while  it  would  go  up,  but  very  down. 

So  when  1  came  to  Washington,  D.C.,  the  first  person  who  reached  out 
to  me,  and  it  gave  me  a  different  kind  of  feeling  of  SEIU,  and  it  was  John 
Sweeney.  He  welcomed  me  on  the  Executive  Council  of  the  AFL-CIO,  had  a 
reception  for  me  and  for  AFSCME.  It  was  kind,  it  was  really  kind. 

That,  I  guess,  is  a  word  that  kind  of  sums  up  John  Sweeney.  You  know, 
humble  is  another  word  that  comes  to  mind. 

He  didn't  really  want  to  become  the  president  of  the  AFL-CIO.  He 
wanted  to  remain  the  president  of  SEIU. 

I  remember  a  press  conference  when  John  was  in  Canada  at  a  meeting 
of  SEIU.  1  called  a  big  press  conference  in  Washington.  And  without  really 
talking  to  John  in  a  very  serious  way,  1  announced  to  all  the  press  that  he 
was  going  to  run  for  the  presidency  of  the  AFL-CIO.  (Laughter) 

He  couldn't  back  down,  he  couldn't  back  out.  That's  also  significant  of 
John  Sweeney. 

You  know,  it's  somewhat  unusual  for  a  man  to  say  about  another  man, 
"1  love  him,"  and  I  do.  You  know,  I've  known  him  for  a  long  time.  In  the 
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words  of  Billy  Joel,  when  we  both  wore  a  younger  man's  clothes. 

You  know,  we've  been  blessed  in  the  American  labor  movement,  the 
greatest  trade  union  center  in  the  world.  We've  been  blessed  with  having 
great  leaders,  giants;  tough,  but  humble  men.  And  that's  what  John 
Sweeney  is,  tough  but  humble. 

We've  been  very  blessed  by  that,  blessed  by  all  of  these  giants.  And 
John  stands  equal  to  all  of  these  giants.  Whether  you're  in  the  public  sector 
or  the  private  sector,  whether  you're  a  steelworker  or  a  public  worker, 
whether  or  not  you're  in  the  building  trades  or  any  other  union,  John 
Sweeney  was  always  there  to  lend  a  word,  a  helping  hand,  and  sometimes 
money — and  that  was  good,  John,  that  was  very  good.  (Laughter) 

So  I  stand  here,  1  wish  1  had  the  same  kind  of  humility  that  John  has.  1 
probably  wish  I  had  the  same  kind  of  heart  that  John  has. 

For  14  years  he's  led  this  great  trade  union  center.  It  is  not  just  a  great 
trade  union  center  in  the  United  States,  but,  indeed,  in  the  world. 

We  can't  say  that  we'll  miss  him  because,  as  other  speakers  have  said, 
he'll  be  around.  He'll  be  around  to  help  you  and  he'll  be  around  to  walk  a 
picket  line.  He'll  be  around  in  terms  of  your  needs,  and  he  will  do  it  with 
the  great  class  that  he's  always  had. 

So  1  want  to  thank  John  for  the  run.  1  want  to  thank  him  for  what  he's 
done  for  American  workers  in  the  United  States.  And  1,  indeed,  will  miss 
him.  (Standing  ovation) 

TRUMKA:  Thank  you,  Jerry 

The  chair  recognizes  the  president  of  the  Building  Trades,  Brother  Mark 
Ayers.  (Applause) 

AVERS:  Ladies  and  gentlemen,  brothers  and  sisters  and  guests.  I'm 
honored  to  rise  in  support  of  the  tribute  to  my  dear  friend  and  mentor, 
President  John  J.  Sweeney. 

You  know.  Woody  Guthrie  once  sang,  "You'll  find  out  who  your  friends 
are  when  you  ain't  got  a  dime."  Well,  on  my  first  day  in  office  after  being 
elected  president  of  the  Building  and  Construction  Trades,  I  wasn't  exactly 
broke,  but  I  certainly  was  a  bit  daunted  by  the  magnitude  of  my  new 
responsibilities. 

Early  that  very  first  day,  John  called  to  offer  his  support  and  his  hand 
of  friendship.  This  was  a  personal  gesture,  not  a  political  one.  And  it  was  r 
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something  that  I  will  never,  ever  forget,  and  for  which  I  shall  be  eternally 
grateful. 

John  Sweeney  has  watched  over  me  like  a  father,  and  has  always  been 
there  for  me  without  hesitation.  John  Sweeney  is  a  giver,  he's  not  a  taker. 
And  he's  a  tried  and  true  brother. 

You  know,  I  have  met  privately  with  President  Obama,  with  former 
President  Clinton,  with  the  late,  great  Senator  Ted  Kennedy,  and  other 
renowned  leaders;  but  for  the  rest  of  my  life  on  this  Earth,  1  will  look  most 
proudly  and  affectionately  at  the  time  I've  spent  working  with  John  J. 
Sweeney — (Applause) — the  most  respected  labor  leader  in  the  world. 

John  has  cast  a  long  shadow  and  I'm  very  honored  and  privileged  to 
walk  in  it.  Because  of  his  guidance,  1  am  immeasurably  a  better  advocate 
for  America's  construction  families.  And  our  nation  is  a  much  better  place 
than  it  would  have  been  without  him.  The  words  in  this  resolution  cannot 
begin  to  describe  how  important  John  Sweeney  has  been  to  American 
workers  and  their  families. 

Thank  you,  John.  And  thanks,  also,  to  your  wonderful  wife,  labor's  first 
lady,  Maureen,  whose  dignity  and  her  elegance  is  absolutely  unsurpassed. 

Maureen,  please  accept  this  spray  of  roses  as  a  token  of  our  admiration 
and  affection  for  you  and  your  family.  (Applause) 

May  God  bless  each  and  every  one  of  you.  (Standing  ovation) 

Sisters  and  brothers,  please  join  me  in  honoring  the  leadership  and 
lifelong  contributions  of  my  friend,  your  friend,  the  world's  friend,  John  J. 
Sweeney.  (Standing  ovation) 

TRUMKA:  Thank  you,  Mark. 

George  Kourpias,  president  emeritus  of  the  Alliance  for  Retired  Americans 
and  from  the  Machinists  union,  wanted  to  speak  to  the  resolution  but  is 
not  able  to  be  here  today.  So  he  asked  me  to  read  his  statement. 

"It's  a  great  honor  to  be  here  today  to  recognize  my  friend,  John 
Sweeney.  John,  it  was  an  honor  to  place  your  name  in  nomination  in  1995, 
when  you  were  first  elected  president  of  the  AFL-CIO.  And  now  it's  my 
honor  to  thank  you  as  you  prepare  to  step  down. 

"We've  heard  a  lot  of  politicians  over  the  years  talk  about  values,  but 
many  of  the  people  who  talk  that  way  don't  exactly  live  that  way.  But  John 
Sweeney  has  always  been  the  real  deal;  a  man  who  each  and  every  day  lives 
out  the  values  of  kindness  and  decency  and  perseverance. 
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"John  Sweeney  is  a  man  of  family  values;  his  love  and  devotion  to 
Maureen,  their  children  and  their  large  extended  family.  For  John  Sweeney, 
family  values  extend  to  each  and  every  member  of  the  family  of  labor. 

"John  is  a  warm,  decent  and  inspiring  figure  to  every  trade  unionist, 
regardless  of  whether  they  are  a  high-ranking  officer  or  a  rank-and-file 
member.  To  John  Sweeney,  we're  all  brothers  and  sisters.  We're  all  family. 

"That's  why  he  had  the  vision  to  create  the  Alliance  for  Retired 
Americans,  which  1  was  proud  to  lead  for  eight  years.  In  2000  John  said 
to  me,  'The  trade  union  movement  must  have  a  strong  retiree  arm.'  He 
knew  that  the  labor  movement  must  retain  its  lifelong  activists,  that  union 
members  must  remain  part  of  the  family  even  when  their  working  days  are 
done. 

"John  helped  guide  the  Alliance  through  eight  very,  very  long  years 
under  Bush  and  Cheney.  When  the  Bush  administration  wanted  to  turn 
Social  Security  over  to  Wall  Street  gamblers  and  Medicare  over  to  corporate 
profiteers,  John  was  there  for  us.  He  was  a  strong  leader  through  our 
darkest  days. 

"In  the  2008  elections,  John's  vision  for  retiree  power  realized  its 
biggest  accomplishment.  Senator  Obama  won  the  union  retiree  vote 
72-26  percent  in  contrast  to  seniors" — Yeah,  please  do.  It's  a  great 
accomplishment.  (Applause) — "in  contrast,  the  seniors  as  a  whole  voting 
for  McCain,  53-45.  This  shows  that  when  retirees  are  targeted  in  a  way  in 
which  only  the  Alliance  and  its  allies  can  do,  it  makes  a  critical  difference 
in  the  election. 

"John,  your  vision  came  true.  Thank  you.  This  year  retirees  are  the 
target  of  a  mean-spirited  campaign  of  lies  and  scare  tactics  about  health 
care  reform.  John  Sweeney  has  been  a  strong  supporter  of  the  Alliance's 
effort  to  educate  and  mobilize  seniors  and  pass  national  health  reform. 

"John,  your  commitment  to  retirees  will  be  in  good  hands  under  our 
friend.  Rich  Trumka.  And  we  look  forward  to  working  with  you  in  your 
new  role  as  the  president  of  the  'Preserving  Union  Values  Fund.' 

"John,  1  want  to  wish  you  and  Maureen  a  very  rewarding  retirement 
and  the  very  best  of  health.  And  now  that  you  are  retired,  I  look  forward 
to  seeing  you  at  the  next  Alliance  meeting,"  so  says  George  Kourpias. 
(Applause) 

The  chair  now  recognizes  AFSCME  Secretary-Treasurer  Bill  Lucy. 
Bill.  (Applause) 
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VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Thank  you,  Mr.  Chairman. 

As  Rich  pointed  out,  my  name  is  Bill  Lucy,  secretary-treasurer,  American 
Federation  of  State,  County  and  Municipal  Employees.  1  thank  you 
so  much  for  this  opportunity  just  to  speak  on  behalf  of  this  particular 
resolution. 

Across  the  spectrum,  we've  recognized  the  contribution  of  President 
John  Sweeney  in  his  effort  to  build  a  better  life  for  workers  domestically 
and  across  the  globe.  On  every  continent,  his  support  for  worker  struggles 
has  been  seen  and  has  been  felt. 

John  Sweeney's  vision  and  commitment  to  meeting  the  challenge  of 
globalization  and  its  impact  on  the  lives  of  working  people  will  be  forever  a 
part  of  his  lasting  legacy.  Citizens  from  every  nation  seeking  workers'  rights 
in  their  workplace  and  democracy  in  their  societies  have  benefited  from 
President  Sweeney's  efforts. 

Recognition  of  the  shifting  economic  power  and  the  need  for  a  global 
labor  response  brought  him  to  give  his  total  support  to  the  restructuring  of 
the  global  labor  movement;  the  International  Trade  Union  Confederation, 
the  ITUC;  the  Trade  Union  Confederation  of  the  Americas,  the  TUCA, 
headed  up  by  Linda  Chavez-Thompson;  the  Global  Union  Federations  and 
its  continuous  fight  to  win  a  voice  for  labor  in  the  world  trade  organization 
processes.  His  fight  to  bring  rational — and  1  emphasize  rational — U.S. 
participation  to  the  ILO  will  strengthen  the  role  of  workers  in  this  tripartite 
process  with  our  new  administration. 

Workers  across  the  globe  owe  a  debt  of  gratitude  to  the  vision  and 
commitment  of  John  Sweeney.  If  ever — if  ever  the  final  history  of  worker 
struggles  is  written,  that  history  will  not  be  complete  unless  it  reflects  the 
contribution  of  John  Sweeney. 

We  thank  you  so  much,  John,  for  all  you've  done.  Thank  you  so  much. 
(Standing  ovation) 

TRUMKA:  Thank  you,  Brother  Lucy. 

The  chair  recognizes  the  secretary-treasurer  of  OPEIU,  Nancy  Wohlforth. 

VICE  PRESIDENT  NANCY  WOHLFORTH,  OPEIU:  Thank  you, 
everybody.  And  thank  you,  John. 

1  would  like  to  just  make  a  comment  that  I  think  we  should  call 
Resolution  59  the  diversity  resolution,  and  call  John  our  diversity 
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president,  because  that's  what  he's  been  and  he's  been  that  to  each  and 
every  one  of  us  in  this  room  but  most  particularly  to  the  lesbian,  gay, 
bisexual,  transgender  community. 

1  tell  you  why  1  say  most  particularly.  John  might  not  remember  this 
story,  but  many,  many  years  ago,  when  1  was  actually  young  or  younger, 
1  saw  John  at  a  convention.  1  was  with  a  distinguished  gentleman  named 
Jack  Henning,  who  was  the  head  of  the  California  Labor  Federation.  I 
sort  of  poked  him  and  I  said,  "Jack,  do  you  think  I  could  go  up  to  the 
head  of  the  SEIU  and  ask  him?..." — I  was  reading  carefully  through  the 
Constitution  of  the  AFL-CIO  and  it  didn't  have  one  word,  not  one  word 
about  sexual  orientation,  you  know,  or  anything  to  do  with  our  rights 
whatsoever. 

So  1  had  said  to  him,  "Could  1  poke  that  man  and  ask  him?  Because  1 
know  that  SEIU  might  have  a  lot  of  those  people."  And  Mr.  Henning  being 
Mr.  Henning  said,  "Be  my  guest,  Nancy." 

So  1  did,  John.  1  went  up  to  you  and  1  said,  "Hi,  I'm  Nancy  Wohlforth," 
blah,  blah,  blah,  and  "would  you  mind  putting  together  a  resolution  to 
change  the  Constitution?"  And  he  said,  "You  know,  that's  not  a  bad  idea." 

I'm  not  sure  if  we  got  it  done  at  that  convention  but  we  got  it  done 
pretty  damn  soon  after  that.  For  that,  believe  me,  not  just  the  San 
Francisco  community,  but  the  whole  nation's  community  of  lesbian,  gay, 
bisexual,  transgender  workers  were  forever  grateful  to  the  AFL-CIO  and 
to  our  president,  John  Sweeney,  to  making  sure  that  that  happened;  and 
opened  the  doors  to  a  section  of  the  working-class  people  to  come  into 
this  union  movement,  a  section  that's  needed  just  as  much  by  the  union 
movement  as  we  need  the  union  movement. 

It  was  done  because  it  was  recognized  by  the  leadership  that  we  needed 
to  be  included,  that  we  did  not  need  to  be  invisible.  We  were  not  invisible. 
(Applause) 

We  were  black,  brown,  women.  We  were  people  of  color.  We  were 
everybody,  and  we  needed  to  be  included. 

Also,  he  recognized  that  the  community  that  the  LGBT  community 
had  was  a  very,  very,  very  special  situation  that  wasn't  facing  people  after 
the  passage  of  the  Civil  Rights  Act;  although  not  legally  facing  people,  still 
was  facing  them  in  many  other  ways,  and  that  was  that  we  could  be  fired 
just  for  being  who  we  are  at  that  time  in  almost  50  states.  It's  now  down  to 
32  states.  ( 
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We  argue  about  this  every  day,  but  it's  32  states  that  we  can  be  fired  for 
being,  for  our  sexual  orientation;  and  it's  38  states  that  we  could  be  fired 
for  being  transgender  just  if  the  boss  finds  out  who  we  are  unless  we  have  a 
union  contract. 

So  we  did  have  some  really,  really  big  issues.  1  would  say  that  the  way 
we  saw  to  take  up  those  issues  was  to  form  a  national  organization  which 
we  call  "Pride  At  Work."  We  wanted  to  be  recognized  by  the  AFL-CIO.  We 
knew  at  the  time  that  that  was  not  going  to  be  an  easy  task,  because  there 
were  many  people  who  don't  know  us,  and  maybe  don't  understand  us, 
and  maybe  aren't  sure  that  we  are  just  the  same  as  every  other  worker  in 
this  room.  Just  the  same. 

We  love  people.  We  love  the  labor  movement.  We  fight  for  the  rights  of 
working  people.  We  fight  for  the  rights  of  everybody,  and  we're  civil  rights 
workers  day  in,  day  out  as  well  as  get-out-the-vote  workers.  So  we  knew, 
though,  we  could  do  a  lot  better  by  fighting  as  a  group  inside  of  the  AFL-CIO. 

So  we  approached  the  Executive  Council.  And  thanks  to  John  Sweeney, 
he  appointed  a  special  committee.  Two  of  my  sisters  1  think  are  here,  at 
least  I  know  one  of  them  is,  Linda  Chavez-Thompson,  and  he  appointed 
the  committee  to  look  into  whether  we  should  be  a  constituency  group  of 
the  AFL-CIO. 

Shortly  thereafter,  right  here  in  Pittsburgh  at  a  convention  of  the 
AFL-CIO,  we  were  recognized  as  the  newest  constituency  group  of  the 
AFL-CIO.  And  for  that  1  thank  John  and  1  thank  the  special  committee. 
(Applause) 

1  say  that  we  will  always,  always  owe  a  debt  of  gratitude  to  President 
Sweeney  and  to  the  Executive  Council  people  who  understood  that  power 
of  all  of  us  together  is  certainly  far  greater  than  the  power  of  each  and 
every  group  being  separate. 

1  think  we  owe,  all  of  us  owe  an  amazing  debt  of  gratitude  and  enormous 
debt  of  gratitude.  John,  if  you  don't  mind,  1  have  a  habit  of  pinning  people 
that  I  love  dearly  and  who  have  done  a  lot  for  our  movement.  So  1  would 
like  to  present  you  with  an  honorary  pin  as  a  Pride  At  Work  member, 
because  you  are. 

We  thank  you  for  everything  you  have  done  for  Pride  At  Work  and  will 
continue  to  do  forever.  Thank  you  very  much.  (Standing  ovation) 

TRUMKA:  The  chair  recognizes  the  delegate  at  mike  No.  1. 
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ROSEMARY  TRUMP,  Westmoreland  County  Labor  Council, 
(Pa.):  It's  really  with  pride,  special  privilege  that  1  rise  to  speak  about  this 
resolution.  I've  been  a  member  of  the  Service  Employees  International 
Union  for  over  42  years  and  I'm  also  now  a  member  of  the  United  Mine 
Workers  and  the  United  Steelworkers.  (Applause) 

I  can  share  with  you  that  I've  had  the  privilege  and  pleasure  of 
watching  the  work  of  John  J.  Sweeney  for  over  40  years.  I  watched  him  in 
the  leadership  role  of  president  of  SEIU,  building  the  organizing  programs, 
the  political  programs,  the  affirmative  action  programs  that  gave  us  this 
day,  where  the  president  of  the  United  States  of  America  comes  into  this 
hall  and  says,  "I  like  the  House  of  Labor  as  well  as  I  like  the  White  House." 
I  mean,  that  is  labor  history.  (Applause) 

And  also,  to  have  our  sitting  United  States  senator  from  Pennsylvania 
come  into  this  hall  and  commit  himself  to  the  Employee  Free  Choice  Act 
and  health  care  reform  and  to  say  to  us  that  he  knows  that  the  only  way 
that  he  will  continue  in  his  role  as  United  States  senator  is  to  merit  our 
trust,  and  that  we  can  hold  him  accountable.  One  man  is  responsible  for 
the  leadership  of  giving  us  this  opportunity  to  see  this  today  and  that's 
John  J.  Sweeney.  (Applause) 

So,  thank  you,  John.  I  really,  really  want  to  share  with  you  how  much 
I  admire  your  work,  admire  your  leadership,  admire  your  tenacity,  your 
honesty,  your  humility,  your  dedication  to  workers  throughout  the  United 
States  of  America  and  worldwide.  Thank  you.  (Applause) 

TRUMKA:  Thank  you,  Rosemary. 

The  chair  recognizes  the  delegate  at  mike  1. 

ART  PULASKI,  California  Labor  Federation:  Mr.  Chairman, 
delegates,  I'm  with  the  California  Labor  Federation  and  a  proud  member  of 
the  lAM.  I'm  honored.  (Applause) 

So  many  of  our  precious  moments  collectively  and  separately  have 
been  with  John  Sweeney  in  very  private  moments.  But  even  more  so,  of 
course,  they  are  with  John  Sweeney  in  those  moments  of  Street  Heat  where 
we  raise  hell  together  to  win  fights  for  workers.  j 

Much  has  been  said  here  this  week  about  our  leader  who  hundreds 
of  times  would  rise  at  3:30  in  the  morning  and  leave  Maureen  to  come  i 
West  so  that  East  can  share  him  with  West  and,  of  course,  so  many  points    - 1 
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in  between  where,  when  he  got  there,  he  would  spend  the  entire  day  in 
meetings  or  rallies  or  actions,  only  to  take  the  red-eye  back  home  after  a 
long  24-hour  effort.  Such  a  model  he  was  to  us  for  his  energy  and  his  time 
and  commitment. 

So  much  has  been  said  about  our  leader  who  we  all  know  is  as  tough  as 
Pittsburgh  steel  against  any  intransigent  boss  or  politician,  yet  not  enough 
can  ever  be  said  about  this  unfailing  gentle  man  who,  ever-courteous  to 
the  most  shy  worker  and  the  least  among  us,  and  that  Sweeney  smile  that 
would  make  our  day  so  often. 

He's  moved  our  movement  in  such  extraordinary  public  service  to 
the  nation,  and  that  so  many  of  us  would  wish  for  a  moment  of  personal 
privilege  to  thank  him  as  a  personal  friend  or  mentor. 

We're  out  of  time  today  for  that  particular  expression  of  personal 
privilege  by  each  of  us,  but  for  him  it  isn't  so  much  what  we  do  to 
acknowledge  him  today,  but  it's  what  our  ongoing  work  will  do  to  add  to 
the  permanent  legacy  of  John  Sweeney  as  labor's  leader. 

And  so,  in  honor  of  this  man  who  we  all  love  for  his  personal  affection 
with  us,  but  even  more  so  for  his  commitment  to  workers  everywhere,  we 
ask  that  now  you  join  us  in  a  unified  voice  in  acclimation  in  our  gratitude 
to  this  great  man. 

Brother  Chairman,  1  call  the  question. 

TRUMKA:  Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

TRUMKA:  The  previous  question  is  moved  and  seconded. 

All  those  in  favor  of  ending  debate,  signify  by  saying  aye.  Those 
opposed  by  no. 

The  ayes  have  it. 

The  question  is  on  the  adoption  of  Resolution  No.  59.  Is  there  any 
objection  to  adopting  Resolution  59  by  acclimation?  (The  delegates  shouted 
"No!") 

Hearing  no  objection.  Resolution  59  is  adopted  by  acclimation. 
(Standing  ovation) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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RESOLUTION  NO.  59 

AFL-CIO  Convention  Resolution  Honoring  President 
Joiin  Sweeney 

FOR  MORE  THAN  FIVE  DECADES,  John  Sweeney  has  worked  to  foster 
a  stronger  labor  movement  and  improve  the  lives  of  working  people 
in  the  United  States  and  around  the  world.  Gathered  in  Pittsburgh,  the 
delegates  to  the  26th  Constitutional  Convention  of  the  AFL-CIO  express 
our  sincerest  appreciation  for  his  years  of  service  and  for  the  many 
accomplishments  of  his  distinguished  career. 

John  Sweeney  was  born  to  Irish  immigrant  parents  in  the  Bronx;  his  father 
was  a  union  bus  driver  and  his  mother  was  a  domestic  worker.  He  was 
raised  a  devout  Catholic,  called  to  work  for  social  justice  and  at  a  young 
age  entered  the  high-powered  world  of  politics  and  labor  in  New  York  City. 

He  began  his  labor  career  with  the  International  Ladies'  Garment  Workers' 
Union  (ILGWU),  then  joined  the  staff  of  Local  32B  of  the  Building  Service 
Employees  International  Union  (BSEIU),  which  later  became  the  Service 
Employees  International  Union  (SEIU).  He  became  president  of  his  local 
union  in  1976,  soon  leading  a  successful  citywide  strike  of  40,000  janitors. 
Just  four  years  later  he  was  elected  to  lead  his  national  union,  SEIU. 

At  SEIU,  Sweeney  pioneered  sophisticated  organizing  and  bargaining  campaigns 
on  behalf  of  service  workers,  health  care  workers  and  public  employees. 
Under  his  leadership,  SEIU  grew  from  625,000  to  1.1  million  members. 
In  1995  John  Sweeney  led  a  "New  Voice"  slate  to  election  victory  and 
became  the  fourth  president  of  the  AFL-CIO.  In  14  years  at  the  helm  of  the 
federation,  he  raised  the  voices  of  working  families  through  a  powerful 
political  program,  increased  organizing,  built  stronger  AFL-CIO  state  and 
local  organizations,  created  a  more  diverse  leadership  structure  and  forged 
new  partnerships  with  the  greater  community.  He  founded  Working 
America,  which  grew  to  3  million  members  in  just  five  years,  to  give 
voice  to  working  men  and  women  who  do  not  have  a  union  on  the  job. 
He  created  the  Alliance  for  Retired  Americans  to  help  mobilize  nearly 
4  million  retired  members.  He  helped  revitalize  the  international  labor 
movement  around  a  common  commitment  to  global  workers'  rights  and  < 
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forged  strong  alliances  with  labor  movements  around  the  world. 

His  years  in  office  have  been  marked  by  an  unwavering  commitment  to 
the  core  mission  of  the  American  labor  movement — fighting  for  social  and 
economic  justice.  He  has  led  the  AFL-CIO  with  decency  and  integrity  and 
championed  the  vital  importance  of  union  solidarity. 

John  Sweeney  steps  down  from  the  presidency  of  the  federation  at  a  time 
j  of  enormous  opportunity  for  our  movement.  In  recognition  of  his 
contribution  to  our  cause,  we  recommit  ourselves  to  the  work  to  which 
he  has  dedicated  his  life.  We  honor  him  by  pledging  that  together  we  will 
secure  the  freedom  of  workers  to  bargain  for  a  better  life,  guarantee  health 
care  to  all,  forge  an  economy  that  works  for  everyone  and  help  working 
women  and  men  earn  the  respect  and  rewards  so  crucial  to  achieving  their 
dreams. 

(End  Resolution  No.  59) 

TRUMKA:  Brothers  and  sisters,  our  president,  John  Sweeney.  (Standing 
ovation) 

SWEENEY:  Thank  you  very  much.  Thank  you  all  very  much.  Thank  you. 

Thank  you.  Thank  you  very  much.  Thank  you.  (Shouts  of  "I  love  you, 
John!") 

I  love  you,  too.  (Laughter) 

Sisters  and  brothers,  I'm  deeply  touched  by  all  the  kind  comments,  and 
I'm  sure  Maureen  joins  me  in  expressing  our  appreciation  so  much. 

I've  heard  from  many  of  you  as  1  walked  through  the  corridors  and 
through  the  meetings  and  through  the  workshops  yesterday  and  all  the 
I  other  opportunities,  and  I'm  grateful  to  all  of  you.  1  really  appreciate  the 
j   remarks  of  Rich  Trumka  and  Arlene  Holt  Baker  and  Denis  Hughes  and 
Elizabeth  Bunn  and  Jerry  McEntee  and  Mark  Ayers  and  George  Kourpias, 
Bill  Lucy,  Nancy  Wohlforth,  Rosemary  Trump  and  Art  Pulaski. 

You  know,  I'm  not  really  used  to  this  kind  of  attention,  and  this  is  way 
I   too  much  recognition,  but  I  have  to  say  this  retirement  business  is  pretty 
good.  (Laughter  and  applause) 

As  1  have  said  so  many  times,  whatever  I've  been  able  to  do,  is  because 
of  all  of  you,  because  of  this  great  Executive  Council  and  their  predecessors 
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that  I've  had  the  privilege  of  serving  with  for  many  years,  and  because  of 
the  incredible  work  that  each  and  every  one  of  you  do  in  support  of  the 
programs  of  the  AFL-CIO,  and  in  representing  your  members  in  your  own 
regions  and  your  own  locals.  And  because  of  our  great  staff,  and,  of  course, 
my  great  partners  through  the  years  have  just  been  outstanding.  Every  one 
of  you  1  owe  a  debt  of  gratitude  to. 

Every  day  I'm  inspired  by  our  members  and  by  all  the  men  and  women 
who  work  so  hard  and  care  so  much  about  our  country.  I've  enjoyed  my 
work  very  much,  I've  enjoyed  the  opportunities  I've  had.  1  always  tell  my 
kids  that  there  was  hardly  a  day  went  by  when  I  went  to  work  at  the  local 
union,  at  the  international  union,  at  the  AFL-CIO,  where  I  wasn't  happy  to 
go  to  work  and  achieve  so  much  satisfaction. 

So  all  I  can  say  to  each  and  every  one  of  you  is  I  love  you  all,  I  love  our 
movement.  It  has  been  an  incredible  honor  to  be  able  to  represent  workers, 
working  men  and  women,  and  1  plan  to  keep  doing  it  in  any  way  I  can  for 
as  long  as  I  can.  I  thank  you  all  for  your  friendship.  I  thank  you  for  your 
commitment;  and  I  thank  you  for  the  honor  of  serving  as  your  president. 
God  bless  each  and  every  one  of  you.  Thank  you.  (Standing  ovation) 

ANNOUNCEMENTS 

TRUMKA:  A  few  announcements.  I'd  like  to  announce  that  the 
Machinists  will  have  a  photo  gallery  of  membership  open  to  all  delegates 
and  guests  on  the  third  floor  level  tomorrow.  If  you  get  a  chance,  we  really 
encourage  you  to  look  at  this  incredible  display  of  the  faces  of  the  lAM  and 
workers. 

Tomorrow  will  be  another  big  day  with  important  resolutions  on  our 
state  and  local  union  movement  and  on  diversity. 
We'll  also  have  nominations  for  office. 

Please  plan  to  be  here  by  8:30  a.m.,  and  I  promise  tomorrow  that  we 
will  give  you  a  lunch  break  so  that  you  don't  pass  out. 

The  convention  stands  in  recess  until  8:30  Wednesday  morning.  Thank 
you,  brothers  and  sisters. 

(At  5:04  p.m.,  Tuesday,  September  15,  2009,  the  convention  was  recessed,  to 
reconvene  at  8:30  a.m.,  Wednesday,  September  16,  2009.) 
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FOURTH  DAY 

Wednesday,  September  16, 2009 


AFL-CIO 

CONVENTION 

2009 


PITTSBURGH 


MORNING  SESSION 


The  convention  was  called  to  order  at  9  a.m.,  Executive  Vice  President  Holt  Baker 
presiding. 

EXECUTIVE  VICE  PRESIDENT  ARLENE  HOLT  BAKER:  Good 
morning,  sisters  and  brothers.  How  about  that  video?  It's  always  wonderful 
to  start  the  morning  with  workers  talking  about  the  advantage  of  being  in 
a  union.  (Applause) 

And  how  about  that  band?  We  want  to  thank  the  Fabulous  Bender 
Boys.  They  were  pretty  good  rocking  us  this  morning.  (Applause) 

Our  theme  for  today  is  "The  Power  of  Many."  Well,  we  have  the  many, 
we  have  the  numbers,  but  how  do  we  translate  those  numbers  into  power? 

You  know,  when  1  think  about  the  power  of  many,  one  group  of  workers 
particularly  comes  to  mind:  The  carwash  workers  in  Los  Angeles,  who  Leo 
Gerard  discussed  on  Monday.  The  mostly  immigrant  workers  are  paid  as 
little  as  $1.63  an  hour  and  are  exposed  to  dangerous  conditions  and  toxic 
chemicals.  For  years  community  advocates  and  lawyers  tried  to  help  them 
by  filing  lawsuits,  but  the  employers  just  settled  the  lawsuits,  often  for 
pennies  on  the  dollar,  and  the  exploitation  continued. 

So  the  community  realized  what  we  already  know:  The  best  way  out  of 
poverty  for  carwash  workers  is  through  a  union.  (Applause) 

For  about  a  year  and  a  half,  the  United  Steelworkers  and  the  Los  Angeles 
community,  more  than  130  labor,  immigrant  rights,  environmental  and 
worker  safety  organizations,  have  been  working  together  to  secure  a  better 
future  for  carwash  workers  and  their  families. 

This  innovative  labor/community  partnership  hasn't  gone  unnoticed. 
Major  foundations,  including  the  Ford  Foundation,  are  contributing 
money  to  the  campaign  and  these  foundations,  just  like  the  community 
advocates  did.  Now  understand  that  collective  bargaining  is  the  solution. 
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By  working  together  through  the  power  of  many,  carwashers  have  won 
some  important  victories.  We  will  stay  connected  to  the  community  and 
alongside  our  brother  and  sister  carwashers  until  they  win.  (Applause) 

Today  we  will  hear  about  the  labor  movement's  work  to  throw  open 
our  doors  wider  to  full  participation  at  every  level — to  women,  people  of 
color,  immigrant  workers  and  those  with  disabilities,  gay,  lesbian,  bisexual 
and  transgender  workers.  We'll  also  discuss  the  power  of  many  at  the 
grassroots  level,  what  it  means  to  us,  and  how  we  must  make  the  most  of  it. 

The  "Power  of  Many"  is  also  about  democracy,  and  today  we  will  take 
part  in  the  union  movement's  exercise  in  democracy  by  electing  new 
officers  to  lead  our  federation  into  the  future.  Before  that  we'll  hear  from 
some  good  friends,  Allegheny  County  Executive  Dan  Onorato  and  NAACP 
President  Ben  Jealous. 

First,  for  our  invocation,  let  me  introduce  Imam  AbduSemi'h  A.  Tadese — 
and  1  have  probably  messed  that  up.  Imam,  excuse  me.  He  is  an  outreach 
coordinator  of  the  Islamic  Center  of  Pittsburgh.  Imam  Tadese.  (Applause) 

INVOCATION 

IMAM  ABDUSEMI'H  A.  TADESE 
Islamic  Center  of  Pittsburgh 

Good  morning,  ladies  and  gentlemen.  Before  the  invocation,  let  me 
start  by  giving  you  good  news.  This  union  of  yours  is  the  best  in  the  world. 
(Cheers  and  applause) 

When  1  said  that,  1  did  not  say  it  just  to  get  your  applause,  but  I  am 
saying  it  because  1  just  attested  to  one  little  occurrence  two  days  ago. 

As  we  were  gathering  at  the  Islamic  Center  of  Pittsburgh  for  our 
evening  meal  after  fasting  all  day,  two  men  showed  up  in  my  office.  They 
are  both  from  Kuwait.  And  1  was  surprised,  "What  are  you  guys  doing 
here?"  Said  they  have  been  here  two  days.  1  said,  "What  are  you  doing?" 

They  said  they  are  here  for  the  convention.  So  1  was  asking  them  why. 
They  told  me  that  they  are  here  for  this  very  convention. 

So  the  fact  that  your  union  is  inviting  people  from  all  over  the  world 
to  join  these  efforts  shows  me  that  this  union  of  yours  is  the  best  in  the 
world.  (Applause) 

Thank  you.  Let's  pray. 

O  Lord  of  mercy,  you  are  the  one  who  blessed  this  nation  with 
President  Barack  Hussein  Obama.  O  Lord,  bless  him  in  his  efforts  to  take  ' 
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this  nation  forward  and  to  change  many  of  the  things  that  unions  all  over 
this  country  have  worked  for,  for  a  very  long  time. 

O  Lord  of  mercy,  bless  him  with  like  success  of  Noah,  Abraham, 
Solomon,  David,  Moses,  Jesus  and  Prophet  Mohammed,  peace  be  upon 
them  all.  You  are,  indeed,  the  most  powerful  over  all  things. 

O  Lord,  you  are  the  most  powerful  and  the  most  merciful.  Bless  us  and 
bless  this  union  and  its  leaders  as  it's  about  to  elect  new  leaders  to  take 
this  union  forward  to  the  next  generation  of  workers  in  this  country.  Bless 
these  leaders,  the  new  ones,  and  the  current  ones,  so  they  may  elect  people 
who  will  continue  the  good  work  that  this  union  is  all  about. 

O  Lord  of  mercy,  there  are  a  lot  of  people  all  over  this  country  and 
all  over  the  world  suffering  because  of  one  policy  or  the  other  that  is  not 
taken  into  account,  the  needs  of  ordinary  workers.  It  is  in  your  names, 
your  beautiful  names  and  attributes  that  we  ask  you,  O  Lord,  to  change 
things  that  need  to  be  changed  so  every  worker  across  this  nation  may  be 
able  to  live  a  better  life. 

Guide  us  and  guide  the  leaders  of  this  organization  so  they  may  stop 
the  oppressions  of  oppressors.  And  guide  your  presence  all  over  the  world 
so  they  will  stop  the  oppression  and  put  an  end  to  them. 

0  Lord  of  mercy,  it  is  only  in  your  hands  the  power  to  change  people's 
minds.  We  ask  you  to,  please,  this  beautiful  morning,  in  this  beautiful 
gathering,  to  change  the  decision  of  many  of  our  workers  across  this 
country  and  all  over  the  wodd  for  better  so  we  may  all  praise  your  name 
forever.  Amen.  Thank  you.  (Applause) 

HOLT  BAKER:  Thank  you  so  much.  Imam.  1  would  now  like  to  call  on 
Cecil  Roberts,  chair  of  our  Credentials  Committee,  for  a  report.  Cecil.  (Applause) 

REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Thank  you. 
You're  clapping  because  you  think  this  is  the  last  time.  I  get  it. 

1  just  want  to  mention,  how  many  of  you  liked  the  president's  speech 
yesterday?  (Applause) 

1  just  wanted  you  to  know,  1  wrote  that.  (Laughter) 
This  morning  we'll  hear  from  another  member  of  the  Credentials 
Committee,  a  great  leader  in  his  own  union,  but  also  a  great  leader  in 
the  American  labor  movement.  Many  of  you  remember  the  Charleston 
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Five  in  South  Carolina,  five  African  American  workers  who  stood  up  for 
their  rights  and  were  fired  for  that.  Then  the  attorney  general  of  the  state 
of  South  Carolina  tried  to — who  wanted  to  be  the  governor — planned 
to  prosecute  them,  and  labor  rallied  around  this  issue  and  marched.  1 
remember  being  there  with  many  of  you.  It  was  a  great  day.  The  civil  rights 
community  and  labor  community  came  together.  But  our  friend  and 
our  brother,  Richard  Hughes,  who  was  the  president  of  the  International 
Longshoremen's  Association,  was  part  of  that. 

Please  bring  forward  my  friend  Richard.  (Applause) 

VICE  PRESIDENT  RICHARD  HUGHES,  Longshoremen:  Good 
morning,  everyone.  Since  the  Credentials  Committee  last  reported,  five 
additional  delegates  and  two  additional  alternates  whose  credentials  had 
previously  been  approved  by  the  Credentials  Committee  have  registered. 

In  addition — 1  should  put  my  glasses  on — time  out.  (Laughter) 

In  addition,  in  the  interest  of  full  participation  at  this  convention,  the 
committee  has  approved  the  credentials  of  one  delegate  whose  credentials 
were  received  late. 

The  Credentials  Committee  recommends  the  additional  delegates  and 
alternates  be  seated. 

The  complete  list  of  delegates  and  alternates  is  being  submitted  for  the 
record  at  this  particular  time. 

On  behalf  of  the  committee,  1  move  adoption  of  the  Credentials 
Committee  report. 

Do  1  hear  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HUGHES:  Any  questions  on  the  motion? 

Hearing  none,  all  in  favor,  signify  by  saying  aye.  Anyone  opposed? 

The  ayes  have  it.  Thank  you  very  much.  1  congratulate  my  committee. 
Thank  you.  (Applause) 

HOLT  BAKER:  Dan  Onorato  started  life  in  a  union  family.  He's  the  son  of 
a  union  machinist  from  the  north  side  of  Pittsburgh.  He  saw  firsthand  just 
how  much  a  union  card  helps  a  working  family  trying  to  make  ends  meet. 
Today,  Dan  is  the  executive  here  in  Allegheny  County,  which  is  the  second- 
largest  county  in  Pennsylvania. 
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Dan  has  stood  with  workers  who  were  seeking  to  form  unions,  bargain 
and  win  fair  wages  for  the  work  that  they  do.  He  says  when  taxpayer 
dollars  are  being  used  for  a  construction  project,  union  workers  should  get 
those  jobs.  (Applause) 

As  a  child,  Dan  learned  about  Allegheny  County's  history,  and  today 
he's  working  to  make  the  county  a  hub  for  21st-century  jobs  and  advanced 
manufacturing  of  the  future. 

Please  welcome  Allegheny  County  Executive  Dan  Onorato.  Dan.  (Applause) 

HONORABLE  DAN  ONORATO 
Executive,  Allegheny  County 

Thank  you.  Good  morning,  everyone.  1  know  you've  been  here  a  few 
days,  but  let  me  officially  welcome  you  to  Pittsburgh,  Allegheny  County 
and  Southwestern  Pennsylvania. 

Before  1  get  started,  1  have  a  question.  How  many  in  the  room,  this  is 
your  first  time  to  Pittsburgh?  Raise  your  hand. 

OK,  there's  a  lot  of  you  out  there.  Now  be  honest,  how  many  of  you 
came  here  and  what  you  saw  is  something  totally  different  than  what  you 
expected  to  see?  (Applause) 

That's  what  I  thought.  We  know.  We  know  the  image  you  have  of 
Pittsburgh  if  you  haven't  been  here,  but  there's  been  a  lot  of  changes  over 
the  last  20  or  30  years  and  those  changes  came  with  a  lot  of  help,  and 
they  came  with  great  partnerships,  the  public  sector  and  organized  labor 
working  together. 

We're  excited  to  be  hosting  the  AFL-CIO  Convention  here,  and  we're 
glad  you're  spending  this  week  with  us.  1  want  to  thank  President  Sweeney 
and  congratulate  President  Sweeney  for  a  great  tenure  that  he's  had. 
Obviously  in  anticipation  of  a  vote,  I  want  to  say  hi  to  Rich  Trumka,  a 
good  friend  and  a  partner  in  Western  Pennsylvania. 

Rich,  good  seeing  you  here  again. 

My  good  friend.  Bill  George,  Pennsylvania  AFL-CIO,  who  works  with 
me  statewide  on  issues  as  they  relate  to  the  working  men  and  women  of 
this  country.  And,  of  course.  Jack  Shea,  the  head  of  the  Allegheny  County 
Labor  Council,  who  has  worked  with  me  here  at  my  job  for  the  last  seven 
years. 

We  have  a  simple  philosophy  here  in  Western  Pennsylvania.  We  believe 
we  can  remake  ourselves  to  compete  in  the  21st  century.  We  believe  that's 
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why  President  Obama  selected  us  to  host  the  G-20  next  week,  because  he 
wants  to  tell  our  story.  Our  story  didn't  happen  by  accident.  It  happened 
with  a  lot  of  hard  work,  and  we  had  some  hard  times.  We  went  through 
the  early  '80s  when  there  was  a  radical  change  in  our  steel  industry.  But 
I'd  like  to  remind  people  the  steel  industry  isn't  gone.  It's  alive  and  well  in 
Southwestern  Pennsylvania.  (Applause) 

Two  of  our  steel  companies  have  announced  in  the  last  12  months  over 
billion-dollar  expansions  in  Allegheny  County,  and  we're  excited  about 
permitting  it  and  having  those  plants  right  here  in  this  county,  because  we 
recognize  we  can  compete  against  anyone  in  the  world  if  you  just  give  us  a 
fair  playing  field.  (Applause) 

Now,  as  county  executive,  I'm  in  charge  of  a  lot  of  municipalities.  I'm 
elected  by  the  city;  we  have  a  lot  of  economic  development  up  and  down 
the  river.  I  inherited  a  lot  of  old  industrial  sites  when  1  got  here.  So,  we 
got  to  work  cleaning  the  environmental  mess  on  these  sites,  but  we  had 
a  strategy.  If  we  were  going  to  put  tax  dollars  to  work  and  reinvest  in  our 
areas,  we  wanted  organized  labor  standing  with  us. 

So  what  did  we  do?  We  built  a  billion-dollar  airport  in  the  western 
suburbs  of  Allegheny  County.  Heinz  Field,  where  the  Steelers  play,  $300 
million.  PNC  Park,  where  the  Pirates  play,  $300  million.  This  convention 
center,  $300  million.  Every  one  of  them  built  with  a  PLA,  project  labor 
agreement.  (Applause) 

I'm  proud,  and  I'm  glad  to  tell  everybody  anywhere  I  go,  every  single 
one  of  them  on  time,  on  budget,  with  the  best  craftsmanship  in  the  United 
States  right  here  in  Western  Pennsylvania.  (Applause) 

Now  we're  looking  to  the  future,  and  how  else  can  we  help  when  we 
use  tax  dollars,  and  that  is  what  do  we  do  with  the  permanent  jobs  that  are 
in  these  buildings  once  they're  completed?  We're  going  to  work  with  our 
men  and  women  and  the  unions  around  here  to  figure  out  how  we  create 
incentives  to  make  sure  that  the  permanent  jobs  are  good-paying  jobs,  are 
union-paying  jobs,  are  jobs  that  have  health  care  and  a  good  pay  scale. 

That's  what  this  is  all  about.  If  we're  going  to  invest,  we  want  to  help 
the  middle  class.  We  want  to  work  with  organized  labor,  and  I  think  we 
have  every  right  that  if  we're  using  tax  dollars  to  sort  of  set  the  agenda  and 
say  this  is  how  you'll  guarantee  that  you're  going  to  spread  the  wealth,  by 
having  jobs  that  are  represented  by  organized  labor.  Because  we  know  one 
thing:  If  labor's  involved,  it's  going  to  be  a  great  pay  scale;  there's  going  to  ' 
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be  health  care  benefits;  and  you're  going  to  prevent  people  on  the  back 
end  of  the  system  coming  through  our  Department  of  Human  Service 
because  they  are  able  to  raise  their  family  on  a  good  wage.  That's  what  this 
is  all  about,  creating  the  middle  class  and  maintaining  the  middle  class, 
which  you  are  all  responsible  for.  (Applause) 

The  other  thing  that  we're  focusing  on  in  Western  Pennsylvania,  and 
we're  glad  that  you're  here,  is  the  debate  of  the  day.  The  president  was 
great  yesterday  talking  about  health  care  and  watching  him  the  other  night 
talking  about  health  care.  You  know,  I  can  bring  it  home  to  just  how  it 
affects  one  county  in  Pennsylvania. 

We're  the  second-largest  county  in  Pennsylvania,  with  1.2  million 
people.  1  have  7,000  employees,  and  we  put  out  our  health  care  bid  for  a 
competitive-bid  process  two  years  ago.  Now,  in  six  years,  six-and-a-half 
years  since  I've  been  county  executive,  our  health  care  costs  went  from  $35 
million  to  $65  million.  Now,  that's  $30  million  a  year  that  I  no  longer  can 
use  on  public  safety;  I  no  longer  can  use  in  public  works;  1  no  longer  can 
use  in  our  parks  and  recreation.  It  goes  to  health  care  for  benefits  that  are 
probably  less  than  they  were  seven  years  ago. 

But  the  ironic  thing  was  three  companies  bid  on  this  proposal  when  1 
put  it  out.  All  three  companies  came  in  at  $65  million,  within  $50,000  of 
each  other.  Don't  tell  me  there's  competition  out  there,  because  there  isn't 
competition  out  there;  and  the  president  is  right  on  to  deal  with  this  issue. 
(Applause) 

Collectively  we  have  to  get  together  and  help  the  president  and  the 
members  of  Congress  understand  that  this  is  something  that  the  American 
people  need,  that  the  costs  are  out  of  control.  And  it  really  goes  to  the 
competitive  nature  of  this  country  if  we  don't  get  this  right.  It's  going  to 
put  us  at  such  a  competitive  disadvantage  if  we  don't  fix  this  that  it's  going 
to  hurt  all  of  our  jobs  and  threaten  a  lot  of  our  competitiveness. 

Let  me  close  by,  once  again,  thanking  all  of  you  for  being  here  and 
letting  you  know  that  there  are  elected  officials  in  this  country,  in  this 
region,  that  understand  the  sacred  relationship  between  organized  labor 
and  the  public  sector.  It  is  key. 

If  anyone,  if  anyone  wants  to  criticize  us  in  the  public  sector  for 
teaming  up  with  organized  labor  as  it  relates  to  economic  development,  1 
just  have  a  simple  phrase  that  I  use  everywhere  1  go:  1  would  not  want  to 
live  in  a  country  that  did  not  have  organized  labor.  (Applause) 
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The  reason  I  say  that,  if  history  has  taught  us  anything,  that  organized 
labor  is  probably  the  single  most  important  organization  that  was  created 
in  this  country  that  created  and  preserved  the  middle  class  during  the  20th 
century.  Because  we  watched  over  and  over  again,  and  most  recently,  if 
you  don't  have  certain  types  of  regulations  and  controls  and  checks  and 
balances  on  the  free  enterprise  system,  that  we  would  be  driving  the  jobs  to 
the  bottom  of  the  lowest  possible  pay  rate. 

It  was  the  organized  labor  movement  that  guaranteed  that  we  all  shared 
in  this  great  wealth  of  capitalism,  and  it's  going  to  be  organized  labor  that 
makes  sure  that  we  maintain  the  middle  class  and  grow  it  going  forward. 

I  thank  you  for  what  you  do.  We  look  forward  to  your  partnership  here 
in  Allegheny  County  and  in  Pennsylvania,  and  being  part  of  this  great 
movement  in  the  United  States  as  we  move  the  middle  class  together. 
Thank  you,  everyone.  (Applause) 

HOLT  BAKER:  Thank  you,  Dan. 

Let's  give  him  another  applause.  Thank  you  for  being  a  model  elected 
official  who  stands  with  working  families  and  with  our  labor  movement. 
Thank  you,  Dan.  (Applause) 

Now,  anyone  who  has  worked  with  the  labor  movement  knows  our 
greatest  strength  is  at  the  grassroots  level.  One  of  the  unique  and  most 
powerful  advantages  of  the  AFL-CIO  is  that  we  have  a  presence  in  every 
state  and  in  more  than  500  communities  across  our  country.  Nobody  can 
match  that. 

All  of  our  unions,  at  one  time  or  another,  feel  the  need  for  the  ctoss- 
union,  labor  movement-wide  support  from  our  state  feds  and  central  labor 
councils.  At  the  grassroots  level,  there  may  be  no  more  important  work 
than  this. 

So  let  me  introduce  the  chair  of  the  committee  that  is  responsible  for 
working  with  our  state  and  local  organizations,  Jimmy  Williams. 

Can  you  please  give  us  the  report  from  the  Committee  on  State  and 
Local  Bodies.  Jimmy.  (Applause) 

REPORT  OF  THE  COMMITTEE  ON  STATE  AND  LOCAL 
BODIES 

VICE  PRESIDENT  JIMMY  WILLIAMS,  Painters  and  Allied  Trades: 

Thank  you,  Jerry.  My  one  fan  in  the  room,  but  you  don't  need  many  more 
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when  you've  got  him.  (Cheers  and  applause)  All  right.  Thank  you,  Arlene. 

The  AFL-CIO  state  federations  and  central  labor  councils  are  the 
energy  behind  our  grassroots  mobilization.  The  real  power  that  drives  our 
movement. 

Take  a  look  at  the  video  clip  to  see  what  our  state  feds  and  our  labor 
councils  have  done  so  far.  Please  roll  the  video. 

...A  video  titled,  ''State  and  Local  Labor  Councils — Grassroots  Mobilization," 
was  shown  to  the  delegation.  (Applause) 

WILLIAMS:  That's  what  I'm  talking  about.  These  organizations  are  on 
the  front  lines.  Just  like  my  days  when  I  was  a  combat  soldier  in  Vietnam 
and  walked  point,  you  need  someone  to  take  point.  And  we  can  sit  in 
Washington,  D.C.,  inside  the  Beltway  as  general  presidents,  but  we're  not 
on  the  front  lines — you  are,  the  state  feds  and  the  CLCs. 

The  mobilization,  the  education  and  the  organization  that  we  need  to 
win  these  elections  and  hold  politicians  accountable.  As  Mike  Sullivan  said 
yesterday,  it  happens  at  the  grassroots. 

This  video  shows  you  only  a  few  brief  clips  but,  what  it  shows  you  is 
the  foundation.  And  coming  from  the  Building  Trades,  when  we  build  a 
building,  the  first  thing  we  do  is  we  get  the  operating  engineer  to  clear 
the  ground  and  make  room  for  the  foundation.  The  iron  worker  and  the 
cement  mason  come  in  and  they  pour  the  footings.  The  bricklayer  and  the 
iron  worker  build  the  structure. 

Well,  the  CLCs  are  the  structure.  They  are  the  structure  that  builds  the 
labor  movement.  (Applause)  Go  ahead  and  give  yourself  a  hand. 

This  has  been  the  purpose  of  our  committee's  work  for  the  past  few 
years,  and  we  have  been  joined  in  that  effort  by  growing  numbers  of  state 
federation  and  labor  council  leaders,  many  of  whom  are  in  this  room  this 
morning.  1  want  to  thank  you  for  what  you've  done  and  what  you're  going 
to  do  together  in  the  future. 

To  build  stronger  state  and  local  movements  and  make  the  most  of 
our  power  on  the  ground,  we've  known  for  a  while  that  we  have  to  do 
two  things.  We  have  to  engage  national  unions  to  fully  support  our  state 
federations  and  local  councils,  and  doing  that  has  required  improving  the 
capacity  and  performance  of  our  state  and  local  organizations. 

Let  me  address  one  of  the  ways  we've  been  working  in  some  states  to 
do  just  that.  We've  developed  a  New  Alliance  program  to  restructure  state 
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by  state.  And  as  our  president  spoke  yesterday,  he  won  the  presidency  for 
one  reason:  We  had  on-ground  troops  in  50  states.  It  was  structured  by  the 
DNC,  and  it  started  with  Howard  Dean.  And  they  laughed  at  him.  But  that's 
how  we  won  that  election,  and  that's  how  we're  going  to  take  back  the 
labor  movement  where  it  makes  sense  to  do  so.  Bringing  together  smaller 
local  councils,  bigger,  stronger  regional  ones,  and  helping  each  other  and 
our  state  and  local  leaders  develop  strategic  plans  to  run  them  better. 

We've  worked  on  this  in  a  dozen  states  and  have  created  significant 
additional  mobilization  capacity,  increased  income  and  affiliations.  And 
we're  planning  strategies  for  expanding  our  organizational  development 
further  in  targeted  areas. 

The  work  that  we've  done — that  so  many  of  you  have  done — to  build 
stronger  and  more  effective  organizations  is  not  complete,  but  we've  made 
a  great  deal  of  progress. 

Can  1  ask — not  my  secretary,  because  there's  no  podium  that  calls  for 
one  man.  I'm  going  to  ask  my  co-chair,  my  buddy,  Terry  Stapleton,  to  join 
me  here  and  talk  about  the  progress  we  made  together.  Terry.  (Applause) 

TERRY  STAPLETON,  Postal  Workers:  Thank  you,  thank  you.  Thank 
you.  President  Williams. 

But  first  and  foremost,  before  I  say  anything,  I'd  like  to  thank  John 
Sweeney  for  the  appointment  to  this  committee  and  the  opportunity 
to  do  what  1  think  is  some  of  the  most  rewarding  work  I've  ever  been 
experienced  with  in  over  30  years  of  my  experience.  President  Sweeney, 
thank  you.  I  hope  I  did  not  disappoint  you.  (Applause) 

Sisters  and  brothers,  good  morning.  The  key  to  building  capacity 
and  developing  a  common  vision  for  what  can  be  accomplished  at  the 
grassroots  has  been  the  state  federation,  central  labor  council  and  Area 
Labor  Federation  Leadership  Institute,  which  helps  local  leaders  develop 
organizational  building  skills,  including  a  special  emphasis  on  working 
with  leaders  who  are  women,  people  of  color  and  young  leaders  and  staff. 

More  than  200  local  leaders  have  attended  the  Leadership  Institute 
classes  in  the  past  four  years,  and  they  return  home  to  set  up  new 
communication  programs,  bolster  their  political  operations  and  more. 

Something  is  working. 

Do  you  hear  me?  Something  is  working.  (Applause) 
You  are,  absolutely,  you  brothers  and  sisters  out  here. 
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Since  our  last  convention,  the  rate  of  affiliation  with  our  state 
federations  has  risen  from  64  percent  to  71  percent,  better  than  the 
10  percent  growth  rate  we  set  out  to  achieve.  We've  got  to  make  more 
progress,  though,  and  we  will. 

As  of  now,  eight  national  unions  are  part  of  our  national  affiliation  fee 
program,  affiliating  all  members  in  every  state  federation  at  a  discounted 
rate.  Now,  1  know  other  unions  are  considering  joining  as  well. 

And  when  our  unions  mobilize  to  support  organizing,  bargaining, 
legislative  and  political  campaigns,  state  and  local  AFL-CIO  bodies  are 
there,  and  nothing  says  it  better  than  the  2008  election  did — that  success  is 
attributable  directly  to  them.  (Applause) 

And  our  grassroots  campaigns  for  the  Employee  Free  Choice  Act  and 
health  care  reform  make  it  clear  that  we've  been  building  to  last. 

Jimmy  Williams  and  1  work  with  council  members  from  a  dozen  unions 
on  the  Executive  Council  Committee  on  State  and  Local  Strategies. 
And  together  with  leaders  of  the  CLCs  and  state  feds  themselves,  we've 
developed  Resolution  8,  "Advancing  the  Labor  Movement's  Program  at  the 
Grassroots  Level  Through  Strong  and  Effective  State  and  Local  Organizations." 

Now,  to  introduce  this  resolution,  1  want  to  call  upon  the  convention 
committee's  vice  chair,  very  inspirational  brother.  Brother  James  Andrews, 
president  of  the  North  Carolina  state  federation. 

Please,  James  Andrews.  (Applause) 

RESOLUTION  NO.  8 

Advancing  the  Labor  Movement's  Program  at  the 
Grassroots  Level  Through  Strong  and  Effective  State  and 
Local  Organizations 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  Good  morning. 
Thank  you,  Brother  Stapleton. 

Brothers  and  sisters,  I've  had  the  honor  and  the  distinction  of  serving 
as  a  member  of  the  State  Federation  and  CLC  Advisory  Committee  for  the 
past  four  years. 

I  come  from  a  small  state  federation — we  have  only  two  full-time 
officers,  one  staff — but  we  have  a  growing  state,  key  swing  members  of 
Congress  and  the  Senate  and  a  huge,  huge  responsibility  to  the  entire  labor 
movement.  This  is  why  your  investment  in  our  state  federations  and  our 
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labor  councils  is  so  critical. 

The  same  can  be  said  of  so  many  state  and  local  organizations  aaoss 
this  country.  That's  why  our  committee  of  state  federation  and  labor 
council  leaders,  from  the  big  to  the  small,  worked  with  President  Williams 
and  Secretary-Treasurer  Stapleton  and  other  members  of  their  cormnittee  to 
develop  Resolution  8,  "Advancing  the  Labor  Movement's  Program  at  the 
Grassroots  Level  Through  Strong  and  Effective  State  and  Local  Organizations." 

1  think  I  speak  for  virtually  all  of  my  brothers  and  sisters  who  lead  and 
work  in  these  organizations  when  1  say  we  recommend  this  resolution  to 
the  convention  as  probably  the  single  most  important  action  we  can  take. 
Because  it  is  about  developing  the  grassroots  network  of  our  unions  in 
every  community,  to  be  the  effective  mobilization,  legislation  and  political 
operation  of  our  movement  in  the  communities — where  elections  are  won 
or  lost,  where  legislation  passes  or  fails,  where  unions  grow  or  atrophy,  and 
where  workers  live  and  work  and  vote. 

We  have  to  have  effective  AFL-CIO  state  federations  and  labor  councils, 
and  Resolution  8  will  help  us  to  continue  to  build  them. 

1  want  to  recognize  four  state  federation  and  central  labor  council 
leaders  to  very  briefly  explain  the  major  elements  of  this  resolution. 

1  believe  1  see  on  mike  1,  Tom  Chamberlain,  president  of  the  Oregon 
AFL-CIO.  Speaker  on  mike  1. 

TOM  CHAMBERLAIN,  Oregon  AFL-CIO:  Thank  you,  Brother.  I'm  also 
a  32-year  member  of  the  International  Association  of  Fire  Fighters,  and  1 
serve  on  the  State  Fed  and  CLC  Advisory  Committee. 

I'd  like  to  direct  your  attention  to  the  unity  solidarity  charter  and  fair 
share  section  of  the  resolution. 

First,  to  the  officers  and  delegates  of  this  convention,  I  would  like  to 
say  on  behalf  of  state  feds  and  labor  councils,  thank  you. 

After  the  split  in  our  ranks  at  the  last  convention,  the  AFL-CIO 
Executive  Council  had  the  wisdom  to  pass  the  Solidarity  Charter  program 
to  enable  the  labor  movement  to  largely  stay  united  at  the  grassroots  level. 

Over  3,000  Solidarity  Charters  have  been  issued  to  local  unions,  those 
unions  who  split  from  the  national  AFL-CIO.  And  by  your  action  with  this 
resolution,  you  maintain  that  program,  providing  a  way  for  the  AFL-ClO's 
state  federations  and  labor  councils  to  maintain  the  center  of  the  unified 
labor  movement  where  we  need  it  most,  at  the  grassroots. 
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I  also  want  to  say  to  you  that  the  resolution  recognizes  the  fact  that  the 
full  financial  burden  of  support  for  state  feds  and  CLC  has  fallen  upon  AFL- 
ClO  affiliates.  This  resolution  commits  us  as  leaders  of  the  state  fed  and 
labor  councils,  who  have  Solidarity  Charter  locals,  to  develop  a  system  to 
collect  fair-share  fees  from  those  organizations  who  do  enjoy  the  benefit  of 
Solidarity  Charters  so  that  we  can  continue  our  good  work  with  everyone 
paying  their  fair  share. 

The  passage  of  this  resolution  will  continue  the  unity  at  the  base  level 
that  is  so  important  and  will  help  to  share  the  responsibility  of  doing  so. 
Thank  you  very  much  for  all  your  support.  (Applause) 

ANDREWS:  Thank  you,  Tom.  On  mike  2,  Brother  Fred  Mason,  president 
of  the  Maryland/D.C.  AFL-CIO.  Brother  Mason. 

FRED  MASON,  Maryland  State  and  D.C.  AFL-CIO:  Good  morning, 
sisters  and  brothers.  I'm  a  proud  member  of  the  American  Federation  of 
Teachers,  and  as  president  of  the  Maryland  State  and  District  of  Columbia 
AFL-CIO,  I'm  also  a  member  of  the  State  Fed  and  CLC  Advisory  Council.  1 
am  extremely  honored  to  have  this  opportunity  to  address  Resolution  No. 
8  this  morning. 

One  thing  that  we  have  learned  over  time  is  that  the  AFL-CIO  needs 
strong  and  effective  state  feds  and  central  labor  councils.  The  key  to 
that  is  the  affiliation  and  the  participation  of  your  local  unions  in  these 
organizations. 

Four  years  ago,  we  all  took  a  hard  look  at  the  levels  of  affiliation  that  all 
of  the  AFL-CIO  unions  had  with  state  feds  and  CLCs.  And  we  found  that 
in  many  cases,  our  own  unions  affiliated  at  50  percent  or  less.  Over  the 
past  four  years,  a  major  effort  has  been  undertaken,  and  overall  affiliation 
has  been  climbing,  and  today  we're  proud  to  announce  that  it  stands  at  71 
percent.  (Applause) 

This  Resolution  No.  8  commits  us  to  redoubling  our  efforts.  And  it  also 
calls  on  our  unions  to  make  certain  that  participation  is  just  as  important 
as  affiliation.  Simply  put,  brothers  and  sisters,  we  need  your  leaders  and 
your  activists  to  make  our  organizations  effective. 

Secondly,  1  also  want  to  thank  the  delegates  and  the  officers  on 
behalf  of  all  of  our  state  feds  and  CLCs.  Four  years  ago,  you  established  a 
Solidarity  Fund  to  assist  us  when  we  lost  millions  of  dollars  in  per  capita 
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income.  And  over  the  past  four  years,  you  stepped  up  to  the  plate  and  you 
invested  over  $10  million  directly  into  state  feds  and  central  labor  councils, 
initially  to  make  up  for  the  loss  of  per  capita  as  a  result  of  the  disaffiliation. 

But  increasingly,  because  of  the  strategic  need  to  strengthen  our 
capacity  in  key  areas  of  the  country  like  Louisiana,  Arkansas,  Maine  and 
other  smaller  states,  because  of  fights  like  the  Employee  Free  Choice  Act 
and  the  fight  for  health  care  reform. 

Sisters  and  brothers,  this  resolution  establishes  that  the  fund  will  be 
continued  as  a  dedicated,  strategic  investment  fund  for  developing  our 
state  feds  and  central  labor  councils.  Make  no  mistake  about  it,  this  program 
is  key  to  our  ability  to  have  mobilization  staff,  communication  staff  and 
the  development  of  the  grassroots  structure  that  we  so  desperately  need. 

Sisters  and  brothers,  1  strongly  urge  your  full  support  for  Resolution  No. 
8.  Thank  you.  (Applause) 

ANDREWS:  Thank  you.  Brother  Mason. 

Next  we  will  hear  from  Shar  Knutson,  president  of  the  St.  Paul  Regional 
Labor  Federation  and  the  newly  elected  president  of  the  Minnesota  AFL-CIO. 
My  sister  on  mike  3.  (Applause) 

SHAR  KNUTSON,  St.  Paul  Regional  Labor  Federation  (Minn.): 

Thank  you  very  much.  Brother.  I'm  glad  to  be  here  today  and  welcome  all 
you  delegates.  1  would  like  to  take  a  few  moments  to  speak  about  the  three 
items  that  are  in  the  later  part  of  this  resolution. 

Simply  put,  these  sections  recognize  that  we  have  to  ensure  that  state 
and  local  organizations  where  you  invest  your  resources  are  smart,  effective 
and  accountable  to  the  affiliates.  We  are  pledging  ourselves  to  give  a  fresh 
look  at  the  performance  standards  and  benchmarks  that  were  adopted  in 
2005,  to  be  sure  that  they  really  meet  the  needs  of  all  of  us.  We  will  also  do 
a  complete  review  of  our  rules  and  our  practices,  and  make  certain  that  we 
are  operating  our  organizations  with  appropriate  financial  standards  arid  at 
the  highest  ethical  standards. 

We  also  recognize  that  we  must  continue  to  look  for  new  and  better 
ways  to  meet  our  movement's  strategic  needs.  We've  done  the  New 
Alliance  in  Minnesota,  and  it's  working.  But  it's  different  than  New  York 
or  Florida  or  Wisconsin,  and  that's  all  right.  We  need  to  look  at  what 
works.  This  resolution  establishes  that  the  federation  will  partner  with 
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state  and  local  movements  to  find  ways  that  we  can  achieve  efficiencies 
in  administration,  improved  technology  and  greater  capacity  to  run 
programs.  One  size  definitely  does  not  fit  all.  But  we  recognize  that  the 
AFL-CIO  chartered  organizations,  the  ones  that  get  the  per  cap  from 
affiliate  unions,  we  need  to  be  capable  of  being  effective  organizations. 
And  we  are  committed  to  that. 

Finally,  we  look  forward  to  growing  our  movement  with  community 
partners  and  allies.  Many  of  us  have  had  the  opportunity  to  work  with  our 
own  Working  America  organization,  1  know  we  have,  and  we  look  forward 
to  expanding  that  relationship.  We  also  know  that  on  the  state  and  local 
level  are  alliances  and  partnerships  with  the  community  and  organizations 
from  civil  rights  groups  to  religious  groups  and  other  organizations  that  are 
key  to  our  success. 

So  1  also  urge  your  approval  of  Resolution  8.  Thank  you  very  much. 
(Applause) 

WILLIAMS:  Thank  you,  Shar. 

Next  we  will  hear  from  Sharon  Comu,  executive  secretary-treasurer  of 
the  Alameda,  California,  labor  council.  Sharon  on  mike  4. 

SHARON  CORNU,  Alameda  County  Labor  Council  (Calif.):  Thank 
you.  Thank  you.  President  Andrews,  and  you  look  terrific  behind  that  podium. 

Thank  you.  1  join  my  brothers  and  sisters  in  the  advisory  committee 
who  helped  to  develop  this  resolution  in  calling  the  convention's  attention 
to  two  key  provisions  of  Resolution  8.  First,  Resolution  8  calls  on  us  to 
build  a  grassroots  labor  movement  that  looks  like  our  membership.  It 
can  commit  state  feds  and  labor  councils  to  develop  a  set  of  best-practice 
recommendations  that  continue  and  accelerate  the  representation  of  women, 
people  of  color,  people  with  disabilities,  LGBT  workers  and  our  youth. 

Labor  councils  and  state  feds  are  strategically  positioned  at  the 
grassroots  ready  to  partner  with  our  member  unions  in  building  strength 
and  power  and  diversity.  Today,  our  labor  council's  executive  committee  is 
50  percent  women  and  50  percent  people  of  color,  because  we  deliberately 
organized  leaders  from  diverse  communities  to  step  up  and  take  the  lead. 

That  connects  to  my  second  point.  Developing  leadership.  Resolution 
8  commits  the  AFL-CIO  to  continue  and  expand  the  Leadership  Institute, 
a  dynamite  training  program  that  woke  me  up  and  got  me  taking  a 
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fresh,  hard  look  at  transforming  our  council's  political,  community  and 
mobilization  strategies.  Hundreds  of  leadership  graduates,  who  are  60 
percent  women  and  people  of  color,  are  successfully  leading  state  and  local 
labor  movements,  creating  innovative  solutions  to  today's  challenges  in 
organizing  community  alliances  and  political  action. 

Finally,  Resolution  8  calls  on  the  AFL-CIO  to  continue  technical 
training  for  officers  and  leaders  of  our  bodies  to  keep  our  noses  clean  on 
those  pesky  financial,  legal  and  governance  issues. 

On  behalf  of  my  brothers  and  sisters  on  the  advisory  committee,  we 
thank  Chair  Jim  Williams  for  running  productive  meetings  based  on 
honest  conversation,  and  Vice  Chair  Terry  Stapleton  for  his  personal  and 
organizational  commitment  to  building  affiliation  and  participation. 

I  ask  delegates  to  support  Resolution  8  with  enthusiasm.  Thank  you. 
(Applause) 

ANDREWS:  Thank  you,  Sharon.  Please  welcome  back  the  champion  of 
our  central  labor  councils  and  state  fed,  James  Andrew  Williams. 

WILLIAMS:  You  notice  he  had  to  put  that  "James  Andrew"  stuff  in  there, 
right?  But  that's  all  right;  he's  my  brother. 

The  committee  recommends  that  Resolution  No.  8  be  adopted.  Is 
there  any  discussion? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WILLIAMS:  It's  moved  and  seconded.  Is  there  any  discussion?  We'll  look 
at  mike  No.  1 .  Please  identify  yourself. 

DON  SIEGEL,  United  Labor  Council  of  Reading  &  Berks  County 
(Pa.):  Thank  you,  Mr.  Chairman.  I'm  the  vice  president  of  the  IBEW  Third 
District,  which  includes  Pennsylvania,  New  York,  Delaware  and  New  Jersey, 
and  I'm  based  here  in  Pittsburgh. 

I  rise  in  support  of  the  resolution,  because  I've  seen  the  power  of  strong 
state  and  local  labor  bodies  firsthand.  1  was  a  strong  supporter  of  the  New 
Alliance  program  in  Pennsylvania  and  New  York,  and  I  served  as  chairman 
of  the  Strategic  Planning  Committee  here  in  Pennsylvania.  1  consider  the 
New  Alliance  program  one  of  the  major  accomplishments  of  the  Sweeney 
administration. 
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For  us  in  Pennsylvania,  it  didn't  come  a  moment  too  soon.  Pennsylvania 
has  undergone  a  difficult  economic  transition.  Even  before  the  current 
recession  we  suffered  the  loss  of  thousands  of  industrial  jobs  over  the  years. 
We  have  pulled  ourselves  up  and  kept  our  movement  strong  because  of  our 
solidarity.  Every  election  cycle  it  seems  the  Republicans  and  the  right  wing 
in  this  country  think  they  can  capture  Pennsylvania  for  their  presidential 
candidate. 

John  McCain  and  Sarah  Palin  spent  a  lot  of  time  here  in  Pennsylvania 
last  year  and  we're  often  on  the  list  of  battleground  states  in  national 
elections.  Yet,  since  1992,  we  have  carried  Pennsylvania  for  the  pro-labor 
candidate.  And  as  we  saw  Monday  right  here  in  this  hall,  we  elected  a  great 
senator.  Bob  Casey,  and  other  officeholders  in  2006,  retiring  one  of  the 
rising  stars  of  the  national  Republican  Party,  Rick  Santorum,  by  18  percent 
in  2006.  (Applause) 

We  were  also  instrumental  in  turning  the  United  States  House  of 
Representatives  back  from  the  Republicans,  and  on  the  Democratic  side 
by  capturing  four  congressional  seats,  including  one  of  the  darlings  of  the 
Republican  Party  here  in  Western  Pennsylvania,  Melissa  Hart. 

And,  in  2008,  we  helped  elect  the  first  African  American  pro-union 
president,  Barack  Obama,  by  over  12  percent  here  in  Pennsylvania.  (Applause) 

We  did  this  because  our  people  all  across  the  state  got  involved 
through  the  coordination  of  our  strong  state  federation  and  with  full 
participation  and  commitment  of  labor  councils  throughout  the  state. 
From  Philadelphia  to  Pittsburgh,  from  Scranton  to  Erie,  our  people  were 
in  the  neighborhoods  talking  to  their  brothers  and  sisters  and  building 
alliances  with  religious  and  community  groups  of  all  kinds. 

This  kind  of  solidarity  goes  beyond  election  campaigns.  When  one 
of  our  unions  has  a  problem,  the  relationships  built  through  our  shared 
activism  are  brought  to  bear.  The  alliances  formed  produced  results  and 
strengthened  our  solidarity. 

Speaking  on  behalf  of  an  affiliated  international  union,  the  IBEW, 
we  fully  support  this  resolution  and  look  forward  to  continued,  strong 
support  from  our  new  and  diverse  leadership  team  to  help  us  build  an 
even  stronger,  more  progressive  union  movement  at  the  grassroots  level 
throughout  the  country.  Thank  you.  (Applause) 

WILLIAMS:  Microphone  No.  2. 
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TEFERE  GEBRE,  Orange  County  Labor  Federation  (Calif.):  Good 
morning,  brothers  and  sisters.  I'm  the  proud  leader  of  the  Orange  County 
Labor  Federation  in  California.  (Applause) 

I'm  also  a  proud  member  of  the  IBEW.  1  am  also  proud  to  say  I'm  one 
of  the  migrant  workers  that  this  body  talked  about  yesterday.  (Applause) 

I'm  here  standing  up  for  Resolution  8  because  I  know  well  the 
value  that  the  AFL-CIO  has  placed  on  developing  good,  strong  central 
labor  councils  and  state  federations.  As  a  graduate  of  the  CLC/State  Fed 
Leadership  Institute,  1  know  the  value  that  that  institute  has  invested 
in  me.  Working  with  the  California  Labor  Federation  strategy  planning 
process,  we  have  worked  to  energize  our  council.  We  have  taken  seriously 
what  Resolution  8  refers  to  as  excellence  and  accountability.  We  have 
worked  hard  to  see  that  our  labor  council  is  investing  the  per  capita  dollars 
that  our  affiliates  invest  in  us  in  a  smart  and  transparent  way  to  build  a 
strong,  powerful  voice  for  working  families  in  our  community.  And,  as  a 
result — listen  to  this — as  a  result,  the  last  two  years  our  labor  federation  has 
doubled  its  affiliation.  (Applause) 

The  AFL-CIO  now  has  a  strong  and  powerful  voice  in  conservative 
Orange  County.  Brothers  and  sisters,  I'm  a  living  example  of  what  can  be 
done  when  we  are  strategic  and  where  we  are  focused.  (Applause) 

One  more  thing  I  want  to  tell  you  about  the  Orange  County  story.  Two 
years  ago,  the  council  was  staffed  by  one  and  a  half  staff.  I'm  proud  to  tell 
you  today  we  have  eight  full-time  staff  working  day  and  night  on  behalf  of 
you.  (Applause) 

Please  support  this  resolution  but,  most  importantly,  get  your  local 
unions  to  fully  participate  in  every  labor  council  and  state  federation. 
That's  where  we're  fighting  at  every  city  hall,  every  board  of  supervisors 
and  the  school  boards  and  water  boards  to  deliver  for  our  members.  1  urge 
you  to  support  this  resolution.  Thank  you.  (Applause) 

WILLIAMS:  Microphone  No.  3. 

LIZ  POWELL,  APWU:  Mr.  Chairperson,  sisters  and  brothers,  good 
morning.  I'm  an  executive  board  member  and  a  delegate  of  the  American 
Postal  Workers  Union.  (Applause) 

I  rise  to  speak  in  favor  of  this  resolution.  We  are  proud  that  the 
American  Postal  Workers  Union,  under  the  leadership  of  its  president. 
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William  Burrus,  has  increased  its  affiliation  to  state  federations  by  over  50 
percent.  (Applause) 

And  we  are  striving  to  do  even  more.  We  believe  that  the  future  of  the 
labor  movement  lies  in  our  ability  to  have  a  strong  grassroots  movement  to 
mobilize  on  the  issues  we  have  been  discussing  here  this  week.  Of  course, 
affiliating  with  state  federations  and  central  labor  councils  cannot  be  just 
another  one  of  those  feel-good  ideas  that  we  salute  and  support  by  paying 
per  capita. 

We  have  to  become  actively  involved.  We  have  to  commit  our  time 
and  energy  to  building  the  labor  movement.  We  have  to  commit  our  time 
and  energy  to  working  together  to  gain  organizing  strength.  We  have  to 
commit  our  time  and  energy  to  advance  social  justice.  We  have  to  commit 
our  time  and  energy  to  protecting  workplace  rights,  and  we  have  to 
commit  our  time  and  energy  to  winning  legislative  fights. 

We  need  our  local  leaders  to  help  make  these  organizations  their  own 
by  becoming  leaders  at  every  level,  whether  they're  an  active  delegate,  a 
Street  Heat  committee  chair,  or  sit  on  an  executive  board,  and  we  need  to 
be  an  integral  part  by  helping  them  be  the  very  best  they  can  be. 

This  resolution  calls  on  all  of  us  to  fully  affiliate  to  state  federations  and 
labor  councils  and  to  become  active  participants. 

It  urges  us  as  national  and  international  unions  to  redouble  our  efforts 
to  affiliate  with  our  AFL-CIO,  state,  local  and  area  councils  and  to  become 
leaders  in  their  success. 

It's  often  said  that  the  top  is  only  as  strong  as  its  foundation.  And 
sisters  and  brothers,  we  are  that  foundation. 

The  American  Postal  Workers  Union  is  ready  to  do  its  part,  as  I'm  sure 
each  and  every  one  of  you  in  this  room  are  ready  to  do  yours. 

So  please,  support  Resolution  8  and  let's  not  let  the  top  fall  because  the 
bottom  crumbles.  Thank  you.  (Applause) 

WILLIAMS:  Thank  you.  Microphone  No.  4. 

FRED  VEIGEL,  Huron  Valley  Central  Labor  Council  (Mich.):  I'd 

like  to  congratulate  the  chairman  for  his  service  to  our  country  in  Vietnam. 

I'm  president  of  the  Huron  Valley  Central  Labor  Council  out  of  Ann 
Arbor,  Washtenaw  County,  Livingston  County,  Michigan.  I've  served 
as  that  president  for  40  years.  And  I'm  a  proud  55-year  member  of  the 
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International  Brotherhood  of  Electrical  Workers.  (Applause) 

The  state  federations,  the  central  labor  councils  are  the  heart  of  the 
political  efforts.  We  are  the  troops  in  the  trenches.  In  order  to  strengthen 
all  state  federations  and  central  labor  councils,  we  must  authorize  full, 
mandatory  affiliation  of  all  local  unions  of  the  AFL-CIO.  (Applause) 

Full  affiliation,  full  affiliation  fees,  full  participation.  Anything  less  is 
unacceptable.  No  union  is  an  island,  and  the  people  at  the  dais  can  change 
all  this  if  they'll  go  along. 

Resolution  8  is  full  of  good  ideas,  but  they  urge,  they  encourage  and 
they  recommend. 

1  would  like  to  make  an  amendment  to  Resolution  8  that  within  six 
months  all  national  and  international  unions  shall  mandate  all  their  local 
unions  to  affiliate  with  all  state  federations  and  central  labor  councils  and 
pay  full  initiation  fees  each  month.  (Applause) 

WILLIAMS:  Thank  you.  Brother. 

VEIGEL:  Thank  you. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WILLIAMS:  As  chairman  of  that  committee.  Brother,  IBEW  member  of  52 
years,  this  question  that  you  posed  was  presented  to  the  committee,  and 
there  were  strong  feelings  on  both  sides  of  this.  The  committee  felt  that 
when  you  eat  an  elephant,  you  eat  it  one  bite  at  a  time. 

We've  made  great  strides  over  the  last  14  years  of  President  Sweeney. 
And  we  look  for  the  leadership  of  Rich  Trumka,  Arlene  Holt  Baker  and  your 
own  Liz  Shuler  to  lead  us  in  the  future.  They've  sat  in  those  meetings  and 
they've  participated  in  the  committee's  recommendation. 

Microphone  No.  1. 

VEIGEL:  What  about  the  amendment? 

WILLIAMS:  It  was  not  a  friendly  amendment.  We  will  vote  if  it's  made  as 
a  motion  at  the  end  of  the  debate. 

DOUG  SIZEMORE,  Cincinnati  AFL-CIO  Labor  Council  (Ohio): 

Good  morning,  sisters  and  brothers.  I'm  the  executive  secretary-treasurer 
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of  the  Cincinnati  AFL-CIO  Labor  Council  and  a  proud  member  of  the 
International  Association  of  Machinists  and  Aerospace  Workers. 

I  rise  to  support  this  resolution  and  encourage  the  delegates  to  support 
the  resolution.  But,  more  importantly,  to  make  sure  that  we  all  understand 
and  appreciate  the  value  that  our  central  labor  councils  and  area  and  state 
federations  bring  to  the  labor  movement. 

Just  last  week  our  CLC  had  the  privilege  of  hosting  President  Obama  at 
our  Labor  Day  picnic.  And  the  eyes  of  the  nation  were  focused  on  our  city, 
our  labor  council  and  President  Obama's  message  as  he  spoke  forcefully 
and  proudly  about  unions. 

The  reason  we  were  able  to  host  the  president  is  that  our  central  labor 
council  has  been  recognized  as  the  center  of  the  labor  and  progressive 
movement  in  our  community  and  is  supported  by  our  affiliates.  That's 
what  labor  councils  strive  to  be  all  across  the  country.  And  with  the 
support,  affiliation  and  participation  of  your  local  unions,  we  can  be  an 
even  stronger  grassroots  movement. 

Thank  you  for  your  support  for  this  resolution  and  for  your  support  for 
our  labor  councils.  Thank  you.  (Applause) 

WILLIAMS:  Before  1  go  to  microphone  No.  2, 1  heard  the  little  rumblings 
in  the  room.  And,  brother  from  IBEW,  we're  going  to  call  you  back  up  here 
after  we  debate  and  the  debate  is  over.  And  if  you  wish  to  make  a  motion 
then,  you  can  move  your  motion  and  it  can  be  seconded  officially.  Then 
we  will  vote  on  it. 

We're  going  to  continue  the  debate,  and  I  welcome  the  brother  from 
the  IBEW  to  come  up  when  we're  done  with  the  debate  at  the  microphones. 
1  want  to  thank  you  for  making  this  the  most  controversial  resolution  that 
Brother  Ed  Hill  chaired  at  this  convention.  Thank  you. 

Microphone  No.  2. 

LORRETTA  JOHNSON,  AFT:  Good  morning,  brothers  and  sisters.  1  rise 
in  support  of  Resolution  8. 

State  and  local  central  bodies  are  the  face  and  arms  and  the  muscle  of 
the  labor  movement  in  our  communities  and  in  our  state  capitals. 

In  Baltimore,  my  hometown,  we  count  on  the  central  labor  council  for 
mobilizing  community  and  political  support  for  public  education.  And  by  the 
same  token,  the  Baltimore  Teachers  Union  members  answer  the  central  labor 
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council  call  when  the  building  trades  or  hotel  workers  or  other  private- 
sector  unions  put  up  picket  lines  or  sponsor  rallies  to  protest  employees'  abuse. 

The  central  labor  councils  and  the  state  AFL-CIO  provide  an  effective 
forum  for  coordinating  our  political  power  to  elect  friendly  officials.  As 
executive  vice  president  of  the  American  Federation  of  Teachers,  1  am 
proud  of  our  level  of  involvement  in  state  and  local  bodies  of  the  AFL.  This 
body  serves  as  a  focal  point  for  uniting  the  labor  movement  and  bringing 
the  benefits  of  organization  to  all  women  and  their  families.  They  need  to 
be  adequately  funded. 

So  1  rise  in  support  and  urge  every  delegate  to  vote  yes  on  this  very 
important  issue.  Thank  you. 

WILLIAMS:  Sister,  the  court  reporter  did  not  get  your  name.  If  you  could 
please  state  your  name. 

JOHNSON:  My  name  is  Lorretta  Johnson  and  I'm  executive  vice  president 
of  the  American  Federation  of  Teachers. 

WILLIAMS:  Thank  you  very  much,  Lorretta.  Microphone  No.  3. 

KATHLEEN  SCALES,  Capital  District  Area  Labor  Federation 
(N.Y.):  Yes,  good  morning,  sisters  and  brothers.  I'm  the  executive  director 
of  the  Capital  District  Area  Labor  Federation  in  Albany,  New  York.  And  1 
am  a  proud,  card-carrying  member  of  the  United  Steelworkers,  and  I've 
been  carrying  that  card  for  22  years. 

And  1  enthusiastically  rise  to  support  this  resolution.  In  New  York,  we 
were  the  first  state  to  take  on  the  New  Alliance  with  the  bold  and  courageous 
leadership  of  Denis  Hughes  and  Paul  Cole,  and  we  have  changed  our 
local  labor  movement  from  a  weak,  inactive,  ineffective  labor  movement 
to  a  very  strong,  bold,  kick-ass  grassroots  movement,  and  we  have  done 
tremendous  things  in  our  area,  and  we  are  making  a  tremendous  difference 
for  working  families  in  New  York. 

I  attended  the  Leadership  Institute.  1  was  one  of  the  very  first  students 
and  1  saw  many,  many  of  my  co-students  up  at  these  mikes  and  in  the 
delegation.  And  we  received  tools  there.  We  were  taught  about  best  practices. 
People  around  the  country  had  been  doing  tremendous  things — political 
action,  working  with  their  community  alliances,  having  tremendous 
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successes  with  economic  development,  pulling  people  out  of  poverty.  And 
we  also  had  a  network,  a  network  was  developed  there. 

So  when  1  went  back  to  the  Capital  District  in  Albany,  New  York,  1  had 
the  tools  and  we  were  able  to  rise  to  the  challenge  in  2006  when  we  were 
asked  to  turn  a  red  congressional  district  in  upstate  New  York  blue. 

People,  let  me  tell  you,  that  was  not  easy. 

We  had  an  entrenched  anti-union  Republican  who  had  been  there  for 
many,  many  years.  And  we  had  a  candidate  who  was  young,  who  was  a 
woman,  but  she  had  never  run  for  any  elected  office.  She  had  also  been 
sick  and  tired  of  being  sick  and  tired,  and  she  wanted  to  make  a  difference. 
So  we  worked  with  her  in  a  district  that  had  80,000  more  registered 
Republicans  than  they  did  Democrats. 

On  election  night  when  she  won  that  district  back  and  she  was  the 
defining  seat  in  flipping  the  Congress,  the  very  first  thing  she  did  during  her 
victory  speech  was  she  thanked  her  friends  from  organized  labor.  (Applause) 

That  particular  night  was  the  tipping  point  for  our  organization.  We 
have  since  then  gotten  her  re-elected  in  2008.  She  is  now  our  U.S.  senator. 
She  is  a  labor-friendly  U.S.  senator. 

Now,  what  does  that  really  mean?  Well,  we  recently  negotiated  the 
largest  project  labor  agreement  in  the  country  and  possibly  the  largest 
project  labor  agreement  in  the  world.  Senator  Gillibrand  helped  us  do  that. 
That  PLA  is  worth  $4.2  billion.  Let  me  repeat  that,  $4.2  billion.  (Applause) 

That  means  1,400  construction  jobs,  2,000  permanent  jobs,  and  several 
more  jobs  that  will  be  trickled  down  in  our  community.  When  we  get  the 
Employee  Free  Choice  Act,  we  will  organize  those  2,000  members  into  our 
union,  and  we  will  continue  to  build  our  power. 

We're  also  doing  tremendous  things  with  Resolution  2.  We  have 
the  pathway  out  of  poverty  program  called  "Building  Bridges,"  where 
we  go  into  underrepresented  communities  in  our  area,  low-income 
communities  and  communities  of  color,  and  we  are  training  them  in  a 
pre-apprenticeship  program.  We  are  preparing  them.  We  have  put  them 
in  the  pipeline  so  that  when  we  break  ground  in  global  foundries,  we  are 
going  to  have  a  diverse  workforce,  we  are  going  to  have  a  unionized  diverse 
workforce  and  that  is  also  something  that's  been  very  important  to  us  and 
we  have  moved  your  agenda. 

So  1  want  to,  again,  thank  the  leadership,  the  vision  and  leadership  of 
John  Sweeney,  the  leadership  of  President  Denis  Hughes.  And  I  also  want 
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to  thank  everyone  in  this  room,  and  especially  the  people  on  the  dais,  for 
supporting  the  local  grassroots  movements  that  are  critical  to  moving  our 
agenda.  1  want  to  again  ask  for  your  support  for  the  resolution.  Thank  you. 
(Applause) 

WILLIAMS:  Before  we  move  to  microphone  No.  4  for  the  great  state  fed 
president  from  the  AFT,  I  just  wanted  to  make  a  statement.  We've  got  10 
minutes  left  on  debate.  I  don't  want  to  shut  anybody  off,  but  please  be  brief. 
But  not  you.  (Laughter) 

CINDY  HALL,  Horida  AFL-CIO:  Thank  you,  Brother  Williams. 

I've  been  a  longtime  member  of  the  AFT  and  I'm  president  of  the 
Florida  AFL-CIO,  a  position  1  will  retire  from  next  month.  (Applause) 

I  want  to  say  that  my  proudest  accomplishment  has  been  to  oversee 
the  reorganization  of  our  state  through  the  New  Alliance  in  2006.  We 
now  have  one  unified  system  of  the  state  federation  and  the  central  labor 
councils.  We  have  full-time  staff  in  zones  that  have  never  had  them  across 
the  state.  And  I  think  this  is  the  most  important  part — we  have  affiliated 
over  90,000  new  members  to  our  central  labor  councils.  (Applause) 

And  we  proved  that  in  the  elections  of  2008,  when  we  brought  Florida 
into  the  Obama  column  by  200,000  votes,  which  we  didn't  have  to  have  a 
recount  like  we  did  in  2000.  (Applause) 

Resolution  8  doesn't  solve  all  our  problems.  It  does  affirm  we're  on  the 
right  road,  building  stronger,  more  effective  and  more  accountable  central 
labor  councils  and  state  feds. 

As  1  leave  my  position  and  pass  the  leadership  to  the  next  generation, 
I'm  happy  to  know  that  I'm  leaving  an  organization  that's  stronger  than 
when  1  started.  I  want  to  thank  you  for  your  support  of  Resolution  8. 

I  would  like  to  say,  as  a  member  of  the  advisory  council,  we  have 
worked  very  hard  on  this  resolution  and  that  it  remains  as  it  has  because 
we  know  the  struggles  we've  been  through  to  get  there.  (Applause) 

WILLIAMS:  Microphone  No.  1 .  And  thank  you.  Sister.  You  had  another 
minute  and  40  seconds. 

BONNIE  MORR,  United  Transportation  Union:  Thank  you.  I'm 

with  the  United  Transportation  Union.  I'm  a  bus  driver  in  Santa  Cruz,  f 
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California,  and  it's  UTU  Local  23.  I'm  also  a  member  of  the  Monterey  Bay 
Central  Labor  Council. 

I  would  like  to  remind  all  the  delegates  here,  when  you  talk  about 
grassroots  situations,  the  labor  council  is  the  most  important  connection 
and  affiliate  that  we  have  to  deal  with.  My  local  went  on  strike  in  2005, 
and  we  were  out  for  37  days.  The  Monterey  Bay  Central  Labor  Council 
director,  Cesar  Lara,  came  out  and  supported  us  and  helped  us  organize  a 
very  successful  strike,  which  we  won  at  the  end. 

My  international  union's  assistant  president,  Arthur  Martin,  came 
out  and  supported  us  during  that  time  as  well.  Currently  I'm  involved  in 
negotiations  in  San  Mateo.  1  do  not  belong  to  the  San  Mateo  Labor  Council 
but  Sister  Shelley  Kessler  has  been  supporting  us  and  working  with  us 
through  those  contract  negotiations. 

So  when  you  speak  to  the  ground  level  and  you  speak  about  grassroots 
organizing,  please  do  not  forget  the  rank-and-file  folks  that  are  here  in 
order  to  support  all  the  workers  that  support  this  great  AFL-CIO.  We  will 
always  be  there  for  the  national  agenda,  we  will  always  be  there  for  the 
politics.  But,  again,  do  not  forget  the  need  of  the  labor  councils  for  the 
workforce  in  our  great  country  and  the  growth  of  our  workforce  as  we 
continue  organizing.  Thank  you.  (Applause) 

WILLIAMS:  Thank  you.  Microphone  No.  2. 

BRETT  HULME,  Savannah  Regional  Central  Labor  Council  (Ga.): 

I'm  president,  Savannah  Regional  Central  Labor  Council,  Savannah,  Georgia. 
1  would  like  to  give  y'all  a  brief  snapshot  of  reality  in  the  South,  since  we 
have  heard  from  brothers  and  sisters  everywhere  from  except  there. 

I  appreciate  President  Sweeney  and  the  Executive  Council  instituting 
the  Solidarity  Charters.  We  had  about  7,500  members,  we  had  about  2,500 
walk  out  in  2005.  Without  that,  we  could  seriously  be  out  of  business.  So 
thank  you  for  that. 

The  good  news  is  most  of  them  have  come  back.  The  Solidarity  Charters 
work  for  us  and  I'm  sure  it  worked  for  several,  if  not  all,  CLCs  and  state  feds. 

In  2006,  we  were  the  recipient  of  a  small  Solidarity  Fund  grant  because 
of  the  disaffiliation.  In  2004,  we  had  a  congressman,  one  of  two,  to  unseat 
an  incumbent  Republican.  His  first  order  of  business  was  to  co-sign  the 
Employee  Free  Choice.  (Applause) 
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In  2006,  with  the  help  of  the  Solidarity  Fund,  and  over  a  million — I 
think  it  was  a  hundred  thousand  votes  cast  in  that  district,  his  margin  of 
victory  was  896  votes. 

2008  rolls  around,  we  are  again  a  recipient  of  a  Solidarity  grant.  The 
Letter  Carriers,  the  Postal  Workers  and  the  Teachers  sent  in  staff  for  our 
specific  region,  and  we  appreciate  that  immensely  because  we  increased  his 
margin  3  percent.  About  2,500  votes  he  won  by  this  time. 

However,  this  same  Democrat  is  all  of  a  sudden  unwilling  to  co-sponsor 
the  Employee  Free  Choice  Act  this  time  around  and  he's  in  this  Blue  Dog 
mentality. 

Which  leads  me  into  the  third  piece  of  Resolution  8,  the  affiliation  and 
participation.  We've  got  33  affiliates.  I've  been  involved  with  this  labor 
council  almost  20  years.  Some  of  these  affiliates  have  delegates  that  have 
never  been  sworn  in.  Participation  is  just  short  of  as  important  as  affiliation. 
(Applause) 

Thank  you,  brothers  and  sisters. 

We  held  a  luncheon  with  about  40  local  labor  leaders  for  this 
congressman  in  May.  We  drew  the  line  in  the  sand,  that  he  wasn't  going  to 
get  a  dime  if  he  didn't  vote  for  the  Employee  Free  Choice  Act. 

Three  of  the  legislative  departments  and  unions  on  the  dais  have  given 
him  $5,000  each.  Now,  that  really  doesn't  speak  to  our  credibility  much 
at  all  on  the  local  level.  However,  in  defense  of  those  three  international 
unions,  two  of  them  don't  have  affiliates  with  us,  and  one  is  in  the  first 
category  1  mentioned  of  never  having  a  sworn  delegate.  So  there's  a 
communication  problem  here,  and  obviously  credibility  for  us. 

If  I'm  the  congressman,  "Oh,  y'all  do  all  the  work  over  here.  I'll  go  get 
the  money  from  D.C."  We've  got  to  be  on  the  same  page,  y'all,  and  it's  not 
working.  (Cheers  and  applause) 

Those  of  you  that  do  not  have  membership  in  the  South  currently,  you 
can.  Geographically  it  has  the  most  potential  to  increase  your  membership 
sooner  than  later.  The  current  unions  that  have  been  identified  in  our  CLC 
jurisdiction  would  increase  our  membership,  if  they  would  affiliate  and 
participate,  over  2,500  members. 

At  the  end  of  the  day,  all  that's  being  asked  is  for  you  to  carry  your 
own  water.  In  the  political  season  we  phone  bank  your  members,  we  door 
knock  your  members.  All  we  ask  is  for  them  to  participate. 

1  encourage  passage  of  Resolution  8.  (Applause) 
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WILLIAMS:  Frank,  on  microphone  3.  Frank.  No,  microphone  3.  Frank, 
could  you  please  take  the — Frank — Fred,  I'm  sorry.  Fred.  It  shows  you  the 
chair  makes  mistakes,  too. 

Come  on,  Fred.  Microphone  No.  3. 

VEIGEL:  Mr.  Chairman,  I  made  my  point  in  trying  to  make  an 
amendment.  But  you  know  what?  It's  going  to  be  voted  down  about  13 
million  to  200.  (Laughter  and  applause) 

And  I  would  hope  that  the  Executive  Council  sitting  on  the  dais 
will  take  what  1  said  and  what  all  the  central  labor  councils  and  state 
federations  mean  and  back  me  on  this.  1  hope  you  take  it  back  and  discuss 
it  further  and  come  up  with  it  sooner — before  1  die,  I  would  like  to  see  it 
enacted.  Thank  you.  (Standing  ovation) 

WILLIAMS:  Thank  you,  Fred. 

Now  to  show  you  that  we  run  a  democratic  organization,  we've  gone 
overtime  and  no  one  is  getting  paid  on  that  resolution.  But  1  want  to 
thank  Fred  and  his  feelings,  because  his  feelings  were  shared  with  all  the 
committee  members  and  we  are  going  to  fight  over  the  next  four  years  for 
exactly  what  Fred  wants. 

Now,  the  committee  recommends  that  Resolution  8  be  adopted,  OK? 
The  question  is  on  the  floor.  Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WILLIAMS:  Those  in  favor  of  the  resolution,  say  aye.  Those  opposed,  say  no. 
Now,  I  could  pull  an  Ed  McElroy  and  divide  the  house,  OK,  and  1  could 

ask  Fred  to  come  up  here  and  go  through  the  dramatics,  but  I'm  not. 

The  ayes  clearly  have  it,  and  so  moved.  The  resolution  is  adopted.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  8 

Advancing  the  Labor  Movement's  Program  at  the 
Grassroots  Level  Through  Strong  and  Effective  State  and 
Local  Organizations 

THE  LABOR  MOVEMENT  faces  enormous  challenges  as  we  work  to 
advance  the  concerns  of  working  families  in  the  policy  arena  and  at  the 
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bargaining  table,  and  to  restore  the  freedom  of  workers  to  organize,  form 
unions  and  have  a  voice  on  the  job.  The  opportunities  for  progress  are 
better  now  than  at  any  time  in  decades,  but  to  succeed  we  need  a  strong, 
coordinated  and  accountable  program  at  the  national,  state  and  local 
levels. 

State  federations  are  the  labor  movement's  voice  in  state  capitals  around 
the  country,  and  central  labor  councils  are  the  labor  movement's 
community  voice.  In  addition  to  coordinating  and  representing  the  labor 
movement's  work  in  these  arenas,  the  AFL-CIO's  state,  area  and  local 
central  bodies  are  the  engines  of  the  labor  movement's  grassroots  activities. 
They  have  a  vital  role  to  play  in  the  federation's  grassroots  education  and 
mobilization  activity  around  key  organizing,  political,  legislative  and 
contract  campaigns  at  the  local,  state  and  national  levels.  By  integrating 
the  labor  movement's  local,  state  and  national  priorities,  our  central  labor 
councils  and  area  and  state  federations  help  build  a  grassroots  movement 
for  working  families. 

The  lead  role  played  by  many  of  our  state  and  local  organizations  in  the 
Labor  2008  political  campaigns  and  in  the  ongoing  fight  for  the  Employee 
Free  Choice  Act  and  health  care  reform  provides  indisputable  evidence 
of  their  importance  to  the  success  of  the  federation's  priority  initiatives. 
We  need  strong,  effective,  unified  and  accountable  state  and  local 
organizations  to  be  able  to  move  the  labor  movement's  program  forward. 

The  Sweeney-Trumka-Holt  Baker/Chavez-Thompson  administration  made 
great  strides  in  reinvigorating  and  strengthening  the  AFL-CIO's  state  and 
local  organizations,  through  programs  such  as  Union  Cities  and  the  New 
Alliance  and  through  creation  of  the  Leadership  Development  Institute. 
After  the  split  in  the  national  labor  movement  in  2005,  the  AFL-CIO's 
leaders  sought  and  obtained  Executive  Council  approval  for  creation  and 
adoption  of  the  Solidarity  Charter  program,  which  has  made  it  possible  to 
maintain  unity  and  strength  at  the  grassroots  level. 

The  AFL-CIO  should  build  on  these  reforms  and  initiatives  to  further 
strengthen  our  labor  movement  at  the  grassroots  level.  Our  priorities  must 
be:  J 
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•  To  maintain  unity  and  strength  at  the  state  and  local  levels; 

•  To  build  capacity  in  areas  of  strategic  importance  to  the  federation  and 
its  affiliated  unions; 

•  To  improve  coordination  between  our  state  and  local  organizations 
and  the  federation  to  build  a  seamless,  integrated  operation  with 
the  capacity  to  carry  out  rapid-response  mobilization  on  the  labor 
movement's  key  initiatives; 

•  To  achieve  greater  diversity  and  inclusion  in  our  state  and  local 
organizations  and  their  governing  boards; 

•  To  invest  in  leadership  development  and  technical  training  for  leaders 
and  key  staff,  so  they  are  equipped  to  effectively  lead  these  critical 
organizations; 

•  To  increase  the  level  of  affiliation  and  participation  by  local  unions 
with  state,  area  and  local  central  bodies; 

•  To  expand  the  labor  movement's  outreach  to  and  partnerships  with 
unorganized  workers  and  community  allies  at  the  state  and  local  levels; 
and 

•  To  require  greater  accountability  by  our  state  and  local  organizations 
for  their  performance. 

In  furtherance  of  these  goals,  we  resolve  as  follows: 

Unity/Solidarity  Charters:  The  AFL-ClO's  state  and  local  infrastructure 
is  a  tremendous  asset  to  the  unions  of  the  AFL-CIO.  Continued  unity  at  the 
state  and  local  level  is  critical  to  moving  the  labor  movement's  program 
forward.  The  Solidarity  Charter  program,  which  has  been  a  great  success 
in  maintaining  unity  and  strength  at  the  state  and  local  levels,  is  hereby 
extended,  and  the  Executive  Council  shall  continue  to  have  the  authority 
to  determine  the  terms,  conditions  and  duration  of  the  program,  as  efforts 
to  reunify  the  labor  movement  at  the  national  level  continue. 

Fair  Share  solidarity  fee:  At  the  same  time,  fairness  dictates  that  the 
national  union  affiliates  of  the  AFL-CIO  should  not  have  to  bear  the 
entire  financial  cost  of  the  AFL-ClO's  support  of  its  state  and  local 
organizations — support  in  the  form  of  Solidarity  Fund  grants,  political 
and  issues  mobilization  work,  organizational  development  and  capacity 
building  work,  the  Leadership  Development  Institute  and  more.  The 
AFL-CIO,  in  conjunction  with  the  Executive  Council  Committee  on 
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State  and  Local  Strategies  and  the  State  Federation/Central  Labor  Council 
Advisory  Committee,  should  develop  mechanisms  for  obtaining  a  fair 
share  contribution  from  organizations  participating  in  the  Solidarity 
Charter  program.  These  measures  should  be  developed  and  implemented 
as  soon  as  practicable,  as  determined  by  the  president  of  the  AFL-CIO. 

Affiliation  and  participation:  We  continue  to  support  full 
participation  and  fair  affiliation  of  local  unions  to  state,  area  and  local 
central  bodies.  We  urge  all  national  and  international  unions  to  redouble 
their  efforts  to  encourage  their  local  unions  to  affiliate  with  state,  area  and 
local  central  bodies,  and  to  actively  participate  in  these  organizations. 

Leadership  development  and  training:  Leadership  is  the  foundation 
upon  which  the  future  of  the  labor  movement  is  built.  The  AFL-CIO  needs 
to  continue  to  invest  in  its  state  and  local  organizations  through  its 
Leadership  Development  Institute  for  officers  and  key  staff.  In  addition, 
the  AFL-CIO  should  continue  and  expand  technical  training  for 
officers  and  key  staff  on  their  financial,  legal,  ethical,  governance  and 
programmatic  responsibilities. 

Strategic  investment:  The  AFL-CIO  should  continue  the  Solidarity 
Fund  established  by  the  delegates  to  the  2005  Convention  as  a  dedicated 
Strategic  Investment  Fund  for  the  purpose  of  funding  grants  and  programs 
for  advancing  the  strategic  development  of  our  state  federations  and  area 
and  central  labor  councils. 

Diversity:  We  must  continue  and  accelerate  the  work  that  is  under  way 
to  achieve  greater  racial/ethnic  and  gender  diversity  in  the  leadership  and 
governing  bodies  of  our  state  federations  and  central  labor  councils.  We 
must  reach  out  to  a  new  generation  of  trade  unionists  and  bring  these 
younger  workers  into  our  labor  movement,  including  our  state  and  local 
organizations.  The  AFL-CIO  should  work  with  the  State  Federation/Central 
Labor  Council  Advisory  Committee  to  develop  a  set  of  best  practices  and 
recommendations  for  state  federations  and  local  labor  councils  to  promote 
diversity  and  inclusion,  and  the  Advisory  Committee  members  should  take 
a  leadership  role  in  getting  these  best  practices  implemented. 
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Excellence  and  accountability:  We  need  to  make  sure  the  state  and 
local  organizations  in  which  our  affiliates  are  investing  their  members' 
hard-earned  money  are  smart,  effective,  integrated  and  accountable.  The 
federation  should  look  at  where  labor  councils  have  insufficient  resources 
to  effectively  move  programs  and  determine  what  changes  are  warranted 
to  build  capacity,  such  as  consolidating  labor  councils,  creation  of  area 
labor  federations  or  other  appropriate  measures.  By  September  2010,  the 
Executive  Council  Committee  on  State  and  Local  Strategies,  in  consultation 
with  the  State  Federation/Central  Labor  Council  Advisory  Committee, 
shall  review  and  make  recommendations  to  the  officers  on  updating 
the  Performance  Standards  and  Benchmarks  that  were  adopted  by  the 
Executive  Council  in  2005,  including  recommendations  for  whether 
the  federation  should  establish  minimum  standards  for  per  capita  tax, 
membership  and  revenues  to  qualify  as  an  AFL-CIO-chartered  organization. 
The  committees  shall  further  make  recommendations  for  updating  the 
federation's  rules  governing  state,  area  and  local  central  bodies,  including 
the  rules  on  mission,  program,  ethical  practices  and  financial  practices. 

Growth  through  Working  America  and  other  community-based 
partnerships:  Working  America,  the  AFL-ClO's  community  affiliate, 
expands  the  labor  movement's  reach  on  issues,  elections  and  organizing 
by  recruiting  as  AFL-CIO  members  workers  who  do  not  yet  have  the 
benefit  of  a  union  on  the  job.  Working  with  its  advisory  committee  of  state 
federation  and  central  labor  council  leaders.  Working  America  develops 
programs  for  enhancing  its  work  with  state,  area  and  local  central  bodies 
on  membership  recruitment  and  member  mobilization.  These  efforts 
should  continue  and  expand.  In  particular,  this  should  include  expanded 
use  of  the  Friends  and  Family  program,  in  which  union  members  recruit 
their  friends  and  family  as  Working  America  members,  outreach  to  laid-off 
workers  and  other  targeted,  strategic  outreach. 

State,  area  and  local  central  bodies  also  strengthen  their  ability  to  achieve 
progress  on  working  families'  issues  through  alliances  and  partnerships 
with  community  organizations  and  allies,  including  civil  rights  and 
religious  organizations,  among  others.  These  community  partnerships 
should  be  continued  and  strengthened.  Similarly,  the  AFL-ClO's  Worker 
Center  partnership,  authorized  by  the  Executive  Council  in  2006,  broadens 
the  labor  movement's  reach  to  unorganized  communities  and  creates  new 
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opportunities  to  advance  workers'  rights  and  maintain  labor  standards  in 
local  communities.  The  Worker  Center  partnership  should  be  continued  to 
enable  local  labor  movements  to  continue  building  alliances  with  worker 
centers  that  do  not  offer  employment  opportunities  in  conflict  with 
established  unions  offering  the  same  or  like  services. 

Evolving  organizations:  The  concentration  of  labor  in  the  United 
States  is  not  static,  and  we  must  be  prepared  to  reorganize  our  state,  area 
and  local  organizations  to  meet  the  labor  movement's  strategic  needs.  The 
AFL-CIO  should  continue  its  reorganization  work  through  efforts  such  as 
New  Alliance  and  other  appropriate  programs,  and  the  federation  should 
continue  to  explore  ways  of  partnering  with  state  federations,  area  labor 
federations,  central  labor  councils  and  affiliate  leaders  to  undertake  aspects 
of  this  work  where  the  federation's  resources  do  not  permit  it  to  play  a 
leading  role.  The  federation  should  identify  areas  where  administrative 
efficiencies  for  its  state,  area  and  local  organizations  could  be  achieved, 
such  as  through  information  technology,  payroll,  accounting  or  other 
administrative  functions. 
(End  Resolution  No.  8) 

HOLT  BAKER:  Hey,  Jimmy,  great  chair  here  today. 

Let  me  quote  something  here,  brothers  and  sisters:  "America's  union 
movement  must  stand  as  a  model  of  inclusion  in  our  hiring,  organizing, 
representation,  outreach  and  leadership.  The  union  movement  must 
embody  our  goal  of  equal  welcome  and  equal  opportunity  for  all." 

That's  what  we  said  in  2005  when  the  AFL-CIO  Convention  passed 
Resolution  2,  "A  Diverse  Movement  Calls  for  Diverse  Leadership."  Resolution  2 
was  historic,  calling  for  the  federation,  national  and  international  unions, 
central  labor  councils  and  state  and  area  labor  federations  to  take  steps  to 
ensure  inclusion  of  all  members  at  every  level  of  our  labor  movement. 

Sunday,  at  our  second  Diversity  Summit,  we  reviewed  where  we  have 
come  since  then  and  where  we  still  must  go.  Take  a  look  at  the  video. 

...A  video  titled,  "AFL-CIO  National  Summit  on  Diversity,"  was  presented  to 
the  delegates.  (Applause) 

HOLT  BAKER:  Let  me  tell  you  a  little  about  the  progress  our  movement 
has  made  since  we  passed  Resolution  2.  As  you  heard  Sunday,  because  of 
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our  unions'  commitment  to  carry  out  Resolution  2,  43  percent  of  national 
and  international  union  delegates  here  at  this  convention  are  people  of 
color  and  women. 

The  AFL-CIO  also  changed  its  Constitution  to  ensure  diversity  on 
the  Executive  Committee,  in  the  Executive  Council  and  the  General 
Board.  The  federation  required  state  and  local  bodies  to  affiliate  AFL-CIO 
constituency  groups,  and  adopted  its  first  diversity  policy  as  an  employer 
and  purchaser. 

Through  the  AFL-CIO's  Leadership  Development  Institute  and  political 
and  legal  programs,  the  federation  provided  education  and  leadership  skills 
to  women  and  people  of  color. 

National  unions,  46  percent  of  state  federations  and  central  labor  councils 
and  labor  federations  expanded  governing  bodies  to  increase  diversity. 

Women  and  people  of  color  have  gained  ground  in  the  top  leadership 
positions  of  state  federations  and  local  labor  councils.  I'd  like  us  to 
congratulate  the  most  recent,  Shar  Knutsen,  who  was  elected  last  month  as 
president  of  the  Minnesota  AFL-CIO. 

Congratulations,  Shar.  (Applause) 

Many  have  also  reported  significant  or  growing  representation  of 
women  and/or  people  of  color  on  their  staffs — including  BCTGM,  BAC, 
CNA,  lAFF,  TWU  and  the  Milwaukee  Area  Labor  Council,  the  Capitol 
District  Area  Labor  Federation  in  New  York,  the  Martin  Luther  King 
Jr.  Central  Labor  Council  in  Washington,  and  the  San  Diego-Imperial 
Counties  Labor  Council.  Let's  give  them  a  hand.  (Applause) 

At  every  level  our  organization's  expanded  enrollment  in  people  of 
color  and  women  in  apprenticeships  and  training  programs  includes  the 
Ironworkers,  the  Bricklayers,  the  Capitol  District  Labor  Federation  in  New 
York  and  the  Chicago  Federation  of  Labor.  Give  it  up  for  them.  (Applause) 

Many  labor  organizations  at  all  levels  have  sponsored  conferences 
and  workshops  for  local  unions  to  strategize  about  how  to  achieve  full 
participation  and  inclusion  of  all  union  members. 

The  majority  of  unions  have  completed  the  research  they  need  to  do 
to  comply  with  Resolution  2's  call  for  annual  reports  on  the  representation 
of  women  and  people  of  color  in  membership,  staff  and  elected  leadership 
positions.  At  AFM,  CWA,  lATSE,  TWU,  UMWA  and  UMUA,  diversity 
committees  monitor  and  promote  full  participation.  Thirty-four  percent  of 
all  AFL-CIO  unions  have  adopted  diversity  principles. 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


453 


Finally,  some  affiliates  and  state  and  local  labor  councils  are  creating 
new  opportunities  for  young  workers  to  be  heard  and  to  become  leaders. 

We  had  great  discussions  about  this  progress  Sunday  at  our  Diversity 
Summit  11.  More  than  600  trade  unionists  joined  us.  They  were  painters 
and  engineers,  teachers  and  iron  workers,  nurses  and  farm  workers.  They 
traveled  to  Pittsburgh  from  every  part  of  the  country,  which  wasn't  easy  for 
many  in  these  tough,  economic  times.  But  all  agreed  that  the  resolution 
made  big  and  small  victories  possible  because  it  was  not  just  another  study 
or  wishful  thinking. 

We  know  much  more  remains  to  be  done,  but  it  was  so  important  to 
share  our  best  practices,  what's  been  really  working  among  unions,  state 
federations,  local  councils  and  constituency  groups. 

We  also  discussed  Resolution  7,  which  we  are  about  to  take  up,  and  the 
John  J.  Sweeney  Leadership  Development  Institute  it  describes. 

1  think  my  favorite  part  of  the  summit  was  a  young  workers  panel. 
Five  young  trade  unionists —  some  already  leaders  and  all  committed  to 
the  labor  movement — reminded  us  of  the  culture,  structural  and  language 
barriers  that  stand  between  young  workers  and  full  participation.  But 
they  also  shared  their  excitement  and  optimism  about  the  future  of  our 
movement,  more  inclusion  of  a  new  generation  of  workers. 

I  would  now  like  to  call  on  Elizabeth  Bunn  for  a  report  of  the  Civil, 
Women  and  Human  Rights  Committee.  Elizabeth.  (Applause) 

REPORT  OF  THE  CIVIL,  WOMEN  AND  HUMAN  RIGHTS 
COMMITTEE 

VICE  PRESIDENT  ELIZABETH  BUNN,  UAW:  Thank  you.  The  Civil, 
Women  and  Human  Rights  Committee  received  four  resolutions  to  review 
and  consider,  and  we  recommend  three  for  adoption  by  the  convention. 

The  committee  recommended  that  Resolution  17,  "Including  LGBT 
in  Goals  to  Achieve  Diversity"  be  subsumed  into  Resolution  7,  "A  Diverse 
and  Democratic  Labor  Movement,"  which  I  believe  was  distributed  this 
morning. 

First  we  will  consider  Resolution  7,  "A  Diverse  and  Democratic  Labor 
Movement,"  submitted  by  the  AFL-CIO  Executive  Council,  and  Resolution 
18,  "Unions  Should  Give  People  with  Disabilities  a  Voice  and  a  Face."  These 
two  resolutions  will  be  considered  as  a  block.  1  would  like  Fred  Redmond  to 
report.  (Applause) 
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RESOLUTION  NO.  7 

A  Diverse  and  Democratic  Labor  Movement 
RESOLUTION  NO.  18 

Unions  Siiouid  Give  People  with  Disabilities  a  Voice 
and  a  Face 

VICE  PRESIDENT  FRED  REDMOND,  USW:  Thank  you.  Thank  you,  Liz. 

Good  morning.  Resolution  7  is  the  next  step  toward  diversity  and  full 
inclusion  following  the  historic  2005  Resolution  No.  2.  The  resolution 
recognizes  the  imperative  of  full  inclusion,  full  participation  and  inclusive 
leadership  opportunities  in  the  labor  movement  for  all  union  members, 
including  women,  people  of  color,  lesbian,  gay,  bisexual  and  transgender 
workers,  workers  with  disabilities  and  young  workers. 

On  Resolution  7,  over  the  next  four  years  we  will  build  on  our  progress 
since  Resolution  2  by  expanding  our  Leadership  Development  Institute  and 
recruiting  and  supporting  the  attendance  of  women  and  people  of  color. 

We  will  reach  out  at  every  level  to  build  diversity,  requiring  every  state 
federation  and  area  and  central  labor  council  to  create  and  sustain  efforts 
to  build  diversity,  establishing  concrete  goals  for  expanding  diversity 
amongst  their  leadership. 

We  will  increase  our  commitment  to  include  lesbian,  gay,  bisexual  and 
transgender  workers  at  every  level  of  the  union  movement.  (Applause) 

We  will  also  increase  awareness  and  inclusion  of  workers  with 
disabilities  at  all  levels.  (Applause) 

To  secure  the  future  of  the  labor  movement,  we  will  actively  recruit, 
train  and  include  young  workers  in  all  activities  and  programs  and  provide 
opportunities  for  access  to  leadership. 

Under  this  resolution,  we  will  urge  all  affiliates  to  continue  to  build  on 
the  support  for  diversity  they  have  demonstrated  thus  far. 

And  finally,  we  will  commit  to  the  struggles  of  working  women  and 
men  and  people  of  color  to  build  and  maintain  strategic  partnerships  with 
community-based  national  organizations  that  also  fight  oppression  and 
discrimination. 

Now,  Resolution  18,  "Unions  Should  Give  People  with  Disabilities 
a  Voice  and  a  Face,"  acknowledges  that  workers  with  disabilities  form  a 
large  segment  of  the  workforce  and  face  discrimination.  They  are  not  fully 
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included  in  the  life,  work  and  leadership  of  the  labor  movement  and  have 
a  diminished  voice  and  visibility  in  the  labor  movement. 

The  committee  amended  both  Resolutions  7  and  18  and  recommended 
the  adoption  of  these  two  resolutions  as  amended. 

At  this  time  1  defer  to  Executive  Vice  President  Arlene  Holt  Baker.  (Applause) 

HOLT  BAKER:  Thank  you,  Fred. 

And  now  we're  going  to  hear  from  someone  else  before  we  proceed 
with  the  resolution. 

In  1978,  Robert  David  Hall — who  you  might  know  better  as  CSl's  Dr. 
Al  Robbins — suffered  bums  and  injuries  in  a  car  accident,  resulting  in  the 
amputation  of  his  legs. 

He  has  become  a  leading  advocate  for  the  rights  of  America's  largest 
minority  group:  People  with  disabilities. 

Today,  he  chairs  the  Performers  with  Disabilities  Tri-Union  Committee 
of  Screen  Actors,  AFTRA  and  Actors'  Equity. 

Last  year  the  committee  launched  a  major  disability  rights  campaign 
to  increase  the  visibility  of  equal  employment  opportunities  for  actors, 
broadcasters  and  sound  recording  artists  with  disabilities  throughout  the 
entertainment  and  news  media. 

We  are  so  pleased  to  have  Robert  David  Hall  with  us  today,  and  would 
like  to  hear  more  about  the  committee's  work. 

Robert,  would  you  please  join  us. 

ROBERT  DAVID  HALL 
Performers  with  Disabilities  Tri-Union  Committee  of  Screen 
Actors,  AFTRA  and  Actors'  Equity 

Thank  you,  Arlene. 

People  with  disabilities  are  largely  invisible  in  American  life,  no  matter 
how  meaningful  our  message.  Most  people  never  truly  see  us,  because 
being  a  person  with  a  disability  in  our  society  is  too  often  associated  with 
invisibility. 

As  Arlene  told  you,  I'm  Robert  David  Hall.  (Applause) 

And  I  am  a  PWD,  a  person  with  a  disability. 

I'm  the  national  chair  of  the  Tri-Union  Performers  with  Disabilities 
Committee  of  Actors'  Equity  Association,  the  American  Federation  of 
Television  and  Radio  Artists  and  Screen  Actors  Guild.  f 
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I'm  also  honored  to  be  the  national  chair  of  1  AM  PWD,  which  stands 
for  Inclusion  in  the  Arts  and  Media  of  People  with  Disabilities. 

1  come  here  today  not  as  a  television  actor  but  as  a  labor  union 
member,  a  worker  with  a  disability,  an  advocate  and  an  activist  for  people 
with  disabilities  and,  most  importantly,  a  lifelong  union  worker.  I've  held 
five  union  cards  in  my  life,  and  I'm  proud  to  be  a  member  of  three  unions 
today.  (Applause) 

Thank  you.  Nearly  20  years  after  the  passage  of  the  Americans  with 
Disabilities  Act  and  nearly  75  years  of  agitation  for  social  justice  and  civil 
rights  in  America,  only  19  percent  of  people  with  disabilities  are  employed. 
That's  just  one  in  five  who  have  jobs,  and  they  often  face  discrimination 
and  inaccessible  workplaces. 

Last  October,  our  unions  founded  Inclusion  in  the  Arts  and  Media 
of  People  with  Disabilities,  or  I  AM  PWD.  I  AM  PWD  is  a  campaign  to 
improve  inclusion  and  access  and  work  opportunities  for  performing  artists 
and  broadcast  journalists  and  to  encourage  accurate  portrayals  of  people 
with  disabilities  in  media  and  entertainment. 

We  know  that  realistic  portrayals  of  people  with  disabilities  can  change 
the  hearts  and  minds  of  viewers  throughout  the  world. 

Our  work  has  resulted  in  successful  outcomes  in  several  areas, 
including  expanded  dialogue  with  our  employers  on  disability  issues 
and  a  growing  grassroots  network  of  PWD  supporters  across  the  country, 
including  support  from  our  brothers  and  sisters  in  the  labor  movement. 

Throughout  this  convention  and  throughout  this  convention  hall,  we 
have  union  workers  who  know  the  strength  and  fortitude  of  American  labor, 
the  importance  of  strong  unions  that  make  up  the  workers  who  live  here. 

We  know  it,  too.  Workers  with  disabilities  can  and  must  share  in  this 
great  moment.  And  performers  and  broadcasters  with  disabilities  are  just 
one  visible  example  of  the  talent  and  the  skill  of  the  workers  in  all  of  our 
unions. 

We  speak  to  you  today  with  encouragement  and  gratitude  for  your 
resolve  that  unions  should  give  a  voice  and  face  to  workers  with  disabilities. 

Now,  some  battles  are  so  big,  so  challenging  and  so  important  that  it 
takes  an  entire  movement  to  shoulder  them.  Some  battles,  like  the  fight 
for  rights  for  workers  with  disabilities,  can  only  be  waged  together,  and 
they'll  only  be  won  with  the  combined  strength  of  labor  working  together. 
(Applause) 
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Thank  you,  President  Sweeney,  Secretary-Treasurer  Trumka  and 
Executive  Vice  President  Holt  Baker,  the  union  leaders  of  the  AFL-CIO 
Executive  Council  and  the  General  Board  of  the  AFL-CIO  Department  for 
Professional  Employees  and  DPE  President  Paul  Almeida,  we  thank  you  for 
all  of  this  and  for  inviting  us  to  the  convention  and  for  this  federation's 
support  and  endorsement  of  our  I  AM  PWD  campaign. 

We're  here  today  to  loudly  voice  our  support  for  Resolution  18,  for 
unions  to  give  voice  and  a  face  to  workers  with  disabilities.  Because  if  not 
labor,  then  who?  If  not  us,  the  people  in  this  union  right  now,  who  will 
stand  for  workers  with  disabilities?  Who  will  fight  this  fight? 

My  friends,  we  will.  (Applause) 

Thank  you.  My  union  leaders.  Actors'  Equity  President  Mark 
Zimmerman,  AFTRA  President  Roberta  Reardon  and  SAG  President  Alan 
Rosenberg,  thank  you,  as  do  I. 

If  I  may  go  off  the  prompter  for  a  second.  My  mother  was  born  here  in 
Pittsburgh.  I've  never  been  here  before.  And  I  have  a  chill.  It  feels  so  good.  I 
appreciate  the  welcome  that  I've  gotten  from  so  many  of  you. 

But  I  really  am  not  up  here  as  an  actor,  I'm  here  as  a  man  with  a 
disability  who  sees  the  talent  and  the  value  of  people  with  disabilities.  And 
I  believe  this  is  the  very  spot  to  get  support  for  our  campaign. 

So  for  nearly  200,000  members  of  our  unions,  we  honor  you  for  your 
support,  for  your  support  and  your  encouragement  and  your  commitment 
to  helping  workers  with  disabilities  realize  the  vibrant  and  dynamic  beauty 
of  a  fully  inclusive  and  truly  diverse  workplace,  labor  movement  and  society. 

Now,  if  you  please,  would  workers  with  a  disability  who  are  in  the  hall 
today,  please  rise  in  support  of  Resolution  18.  You  can  raise  your  hand, 
you  can  stand,  raise  your  voice,  show  your  support  any  way  you  want  to. 
(Cheers  and  applause) 

Members  of  the  convention,  we  urge  you  to  support  the  passage  of 
Resolution  18.  And  from  the  bottom  of  my  heart,  thank  you  so  much. 
(Applause) 

HOLT  BAKER:  Thank  you  so  much,  David  Hall,  for  shining  a  light  on 
this  issue  for  us,  and  we  are  so  pleased  that  your  first  time  in  this  city  is 
during  this  historic  time  with  your  labor  family. 

I  now  would  like  to  call  on  Elizabeth  Bunn  to  continue  and  resume  the 
discussion  on  Resolutions  7  and  18.  Elizabeth. 
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BUNN:  As  you  heard  from  Fred,  the  committee  recommends  that 
Resolutions  7  and  18  be  adopted.  Is  there  any  discussion?  I'd  like  to  call 
first  on  Cecil  Roberts. 

ROBERTS:  First  of  all,  my  name  is  Cecil  Roberts,  and  I  am  a  member  of 
the  Civil,  Women  and  Human  Rights  Committee  and  proud  to  be  on  that 
committee. 

Would  you  all  do  me  a  favor,  would  you  give  that  last  speaker,  who 
has  more  courage  than  I  ever  hope  to  have,  one  more  round  of  applause. 
(Applause) 

1  had  the  opportunity  of  standing  in  support  of  Resolution  2  four  years 
ago.  I  thank  all  the  unions  of  the  federation  for  the  progress  that  they  have 
made. 

I  want  to  say  today  that  this  is  not  just  about  people  of  color  and 
women  and  those  with  disabilities  and  the  gay  and  lesbian  community. 
Let  me  approach  you  somewhat  from  a  selfish  point  of  view.  This  is  about 
labor.  This  is  the  soul  of  our  soul  that  we're  talking  about  here. 

One  month  ago  one  of  my  mentors  passed  away.  His  name  is  Billy 
Payne,  an  African  American  gentleman  who  was  in  his  80s.  I  got  a  call  that 
Billy  had  passed  away,  and  I  was  over  in  Harlan  County,  Kentucky.  I  was 
told  that  Billy  wanted  to  be  brought  back  to  the  local  hall  to  lie  in  wake.  I 
said,  "I'm  getting  in  a  car  and  I'm  heading  that  way." 

When  I  got  there,  in  the  parking  lot  up  this  holler — some  of  you 
may  not  know  what  a  holler  is — but  that's  the  roads  leading  between  the 
hills  in  West  Virginia.  Got  out  of  the  car.  The  first  person  I  saw  was  an 
international  vice  president  of  the  American  Federation  of  Teachers  who 
sits  on  their  executive  board,  Judy  Hale.  And  I  looked  at  Judy,  and  I  said, 
"Judy,  why  are  you  here?"  And  she  said,  "Billy  Payne's  daughter,  Cynthia, 
is  a  leader  in  the  American  Federation  of  Labor."  And  I  said,  "I  should  have 
known  that."  Because  when  we  open  doors  we  build  for  the  future. 

And  the  teachers  were  there  and  others  from  other  labor  unions  were 
there  up  this  holler  on  this  lonely  road,  in  the  local  hall  that  Billy  called 
home. 

And  I  walked  into  the  local  hall  and  this  young  man  comes  up  to  me, 
and  he's  got  a  Bible  in  his  hand.  He  says,  "Are  you  Cecil?"  And  1  said, 
"Yes."  And  he  said,  "I  am  Billy's  grandson.  I  call  him  Daddy,  though, 
because  he  took  me  in  and  he  raised  me." 
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He  says,  "I've  never  met  you,  but  I  know  you,  because  Daddy  talked 
about  you  every  day  at  the  dinner  table.  And  1  want  you  to  know,  Daddy 
loved  you.  And  1  want  you  to  know  that  Daddy  loved  the  United  Mine 
Workers  of  America.  And  1  want  you  to  know  that  the  UMWA  allowed  Daddy 
the  opportunity  for  equal  pay.  When  Daddy  started  to  work  in  the  mines 
50-some-odd  years  ago,  in  the  '40s,  he  got  the  same  pay  as  the  white  worker 
beside  him.  He  allowed  us  to  be  in  the  middle  class.  He  allowed  us  to  send 
my  kids  to  the  school.  So  I  never  met  you  but  I  knew  you  before  I  met  you." 

Whenever  people  were  given  the  opportunity  at  this  local  hall — and 
Billy  was  right  up  there  in  the  front  in  his  best  clothes.  He  would  have 
been  so  proud.  That's  where  he  wanted  to  be.  His  family  was  there,  his 
immediate  family  was  there.  His  church  family  was  there.  And  his  union 
family  was  there  to  tell  Billy  goodbye.  (Applause) 

There  are  workers  who  are  not  in  this  movement  and  they  would  tell 
you,  "1  have  never  met  you  but  1  know  you." 

So  today  this  is  about  what  are  they  going  to  know  about  us.  When 
you  go  knocking  on  those  doors — the  time  is  up  but  1  don't  pay  no 
attention  to  that,  I'm  going  to  finish  up  here  in  just  a  minute.  I've  got 
something  to  say  about  this. 

The  question  is,  what  will  they  know  about  the  American  Federation 
of  Labor,  CIO?  1  want  them  to  know  that  the  doors  are  wide  open.  That 
if  you're  a  person  of  color,  the  door  is  wide  open.  If  you're  a  woman,  the 
door  is  wide  open.  If  you  are  gay  or  bisexual,  the  door  is  wide  open.  We 
celebrate  diversity.  We  are  not  afraid  of  diversity.  (Applause) 

I'm  going  to  take  a  moment  to  brag  for  one  second.  When  we  left  four 
years  ago  we  had  it  to  our  mouths,  now  we've  got  it  to  some  action.  But 
when  we  come  back  here  we  want  to  see  more  leaders  in  this  movement. 

We  took  this  to  heart  in  the  UMWA.  We  adopted  Resolution  2  the  very 
next  year  at  our  convention,  a  convention  that  had,  by  the  way,  90  percent 
white  males  lining  up  at  the  mikes  saying  this  is  the  right  thing  to  do. 

On  October  the  7th,  the  highest  ranking  African  American  official  in 
the  history  of  the  United  Mine  Workers  is  going  to  be  sworn  into  office, 
James  Gibbs  right  here. 

James,  stand  up.  (Applause) 

BUNN:  I  think  the  chair — I'm  counting  myself  here — just  completely  lost 
control  of  the  time  there.  But  Cecil,  as  usual,  preached  to  us  and  we'll  be 
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better  for  it. 

We  do  want  to  move  the  discussion  along  now,  so  I'd  like  to  call  now 
on  Brother  Bill  Lucy.  He's  a  good  friend  and  he's  a  great  leader,  and  during 
this  convention  he's  been  my  next-door  neighbor.  So  please  welcome  him. 
(Applause) 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Thank  you,  Madame 
Chair.  Thank  you  so  much.  After  Reverend  Cecil's  sermon,  we  should 
either  baptize  three  or  four  or  take  up  a  collection  from  the  rest  of  y'all. 

1  want  to  compliment  Cecil  Roberts  because  there's  no  bigger 
champion  for  this  cause.  As  he  said,  this  is  not  just  a  cause  for  people  of 
color,  gay,  lesbian,  bisexual  and  transgender,  this  is  a  movement  for  all  of 
us.  And  Cecil's  spirit  reflects  that  issue. 

Madame  Chairman,  thank  you  for  the  opportunity  to  say  a  word  or 
two  about  Resolution  7.  First  let  me  compliment  President  John  Sweeney, 
Richard  Trumka,  Linda  Chavez-Thompson  and  Arlene  Holt  Baker  for  their 
leadership  on  this  issue.  Leadership  brings  about  change,  and  change 
brings  about  progress. 

The  Executive  Council  members  are  to  be  congratulated  for  their 
recognition  of  the  difficulty  but  their  agreement  to  work  with  the  program. 

1  thank  the  presidents  of  every  affiliate,  because  Cecil's  report  could  not 
have  reflected  that  progress  without  the  leadership  of  the  presidents  and 
executive  officers  and  boards  of  all  of  the  affiliates  of  the  federation.  We 
thank  you  so  much  for  this  action.  (Applause) 

We  stand  on  the  threshold  of  a  labor  crusade  to  rebuild  the  American 
middle  class;  rebuild  the  middle  class  providing  every  single  member 
an  opportunity  to  participate  in  this  struggle  through  their  role  in  the 
American  labor  movement.  That  is  progress  beyond  belief. 

The  action  taken  by  affiliates  at  this  convention  increasing  the 
participation  of  all  of  our  groups,  men,  women,  people  of  color,  the 
lesbian,  gay,  bisexual,  transgender  community  chips  away,  chips  away 
at  one  more  area  of  divisiveness  within  our  movement.  Within  our 
movement,  and  contrary  to  Lou  Dobbs,  what  he  might  predict,  we've  done 
this  and  the  sun  has  not  burned  out — (Laughter) — the  moon  continues  to 
rise  and  the  Earth  continues  to  rotate,  and  each  one  of  those  are  significant 
facts  that  could  be  impacted  by  their  view.  But  I  am  beginning  to  think 
that  it  is  possible  that  Lou  Dobbs  and  "Lush  Rimbaugh"  and  the  rest  of 
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them  might  well  be  wrong,  and  that  we  do  have  the  possibility  of  putting 
together  a  movement  across  this  nation  that  will  bring  back  unity  and 
solidarity  and  provide  an  opportunity  for  every  single  person  to  live  out 
their  dreams  through  hard  work  and  dedication  and  participation. 

1  would  say  to  the  talking  heads,  whose  mission  in  life  is  to  divide  us 
up  into  little  boxes  and  little  groups,  that  the  American  labor  movement 
has  said  loud  and  clear  that  day  is  over. 

Thank  you  so  much.  (Cheers  and  applause) 

BUNN:  The  chair  recognizes  Nancy  Wohlforth,  who  also  will  speak  from 
the  podium.  (Applause) 

VICE  PRESIDENT  NANCY  WOHLFORTH,  Office  and  Professional 
Employees:  Thank  you,  everybody.  1  won't  take  my  whole  time,  1  hope, 
because  1  think  most  of  you  heard  what  1  said  about  President  Sweeney  and 
his  leadership  yesterday,  and  about  how  it  was  because  of  his  leadership — 
didn't  happen,  though,  in  1983,  but  at  least  the  groundwork  started  to  be 
laid  for  the  lesbian,  gay,  bisexual,  transgender  movement  to  be  recognized 
in  the  workplace  as  people  who  should  not  be  fired  because  of  who  they 
are.  But  it  did  take  quite  a  long  time  for  that  to  happen. 

The  depressing  thing  that  1  want  to  report  to  you  today,  though,  is — I 
want  you  all  to  pick  up  a  card,  1  think  they're  on  your  table.  If  not,  they're 
at  the  Pride  At  Work  table  outside.  It  is  still  legal  right  now  to  fire  people  in 
my  community  if  you  happen  to  be  a  lesbian  or  if  you  happen  to  be  gay  or 
if  you  happen  to  be  bisexual  or  if  you  happen  to  be  transgender. 

You  can  be  the  best  damn  worker  there  is,  you  can  show  up  every  day 
and  you're  the  best  worker,  it  does  not  matter  one  bit.  If  they  find  out  who 
you  are,  you're  out.  Just  as  you  know,  the  "Don't  Ask,  Don't  Tell"  policy 
fires  you  out  of  the  military — fires  you,  kicks  you  out,  does  whatever  it  does 
out  of  the  military — the  lack  of  laws,  the  lack  of  a  federal  law  fires  you  out 
of  your  job. 

Only,  only,  only  a  union  contract  will  protect  you  in  those  states.  And 
only  a  union  contract  will  protect  you  even  in  the  many  states  where  the 
law  says  that  they  can't  fire  you,  they  find  another  little  sneaky  way  to  fire 
you.  Oh,  I  don't  like  those  pants  you're  wearing  or  you  look  too  butch  or 
gay  or  whatever  you  might  look. 

So  I  would  like  to  just  say  that  this  is  a  critical  labor  issue.  This  is  not      ,  | 
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an  issue,  folks,  of  gay  people.  It's  not  an  issue  of  lesbian  people.  It  is  not 
an  issue  of  bisexual  people,  nor  is  it  an  issue  of  transgender  people.  It  is  an 
issue  of  economic  and  social  justice,  pure  and  simple. 

We  fight  for  every  single  worker,  gay,  straight,  black,  white,  Chicana, 
Chicano,  and  every  single  worker  in  this  country  and,  1  might  add, 
internationally,  should  be  protected,  should  have  the  right  to  have  a  job 
and  should  have  the  right  to  have  that  job  free  from  discrimination  simply 
because  of  who  they  love  or  who  they  are. 

I'm  very,  very  proud  that  the  AFL-CIO  took  the  action  under  Resolution 
2  to  expand  the  Executive  Council  to  include  the  diversity  resolution;  and 
to  continue  knowing  that  that's  only  a  little  start,  knowing  that  we  have 
only  begun  the  fight,  to  continue  the  fight  at  this  convention.  And  we  will 
continue  the  fight  until  we're  in  the  grave  to  make  sure  that  every  single 
worker  is  treated  fairly,  gets  their  Social  Security  benefits  for  their  partners 
of  28  years — that's  my  line — and  gets  treated  fairly  for  every  benefit  that 
they  deserve  no  matter  who  they  are  or  who  they  love. 

Thank  you  very  much.  (Applause) 

BUNN:  The  chair  recognizes  Brother  Greg  Junemann. 

VICE  PRESIDENT  GREGORY  JUNEMANN,  Professional  and 
Technical  Engineers:  Thank  you,  Elizabeth. 

So,  brother  delegates,  obviously  I  rise  in  favor  of  Resolution  No.  7, 
Resolution  No.  18. 1  would  ask  you  to  pay  particular  attention  to  the  clause 
on  page  4  in  Resolution  7  that  includes  language  about  workers  with 
disabilities. 

I'm  going  to  go  a  little  long.  I  used  to  be  a  member  of  the  UAW,  so 
Elizabeth  says  she's  not  going  to  rap  me  out  of  order. 

I'll  tell  you  a  little  personal  story  about  myself  that  not  a  lot  of  you 
know,  not  a  lot  of  my  friends  even  know.  My  family,  a  few  friends  do. 

So  when  I  was  a  baby,  barely  a  toddler,  I  contracted  the  measles.  The 
accompanying  fever  burned  the  optic  nerve  behind  both  eyes.  It  left 
me  legally  blind.  There  is  really  nothing  that  can  be  done.  Glasses  really 
don't  correct  my  vision  100  percent;  in  fact,  glasses  or  contacts,  surgery, 
whatever.  You  know,  right  now  as  I  look  at  you,  1  have  2200  vision  out  of 
this  eye,  2300  out  of  my  right.  Without  glasses,  well,  I'm  essentially  blind. 
I'm  legally  blind. 
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I  tell  you  that,  you  know,  I  mean  certainly  1  face  challenges  and  so  on 
in  my  life  because  of  this  disability,  but  1  tell  you  that  I've  got  no  right 
to  sing  the  blues.  I  have  been  blessed  in  so  many  ways,  particularly  and 
notably  here  that  1  belong  to  a  union  that  really  couldn't  care  less  about 
a  person's  poor  eyesight.  What  they  hold  stock  in  is  the  person's  clarity  of 
vision.  (Applause) 

And  1  know  all  of  you  feel  the  same  way.  The  reason  I  bring  this 
up,  though,  here  to  you  is,  again,  not  that  I'm  looking  for  any  sort  of 
sympathy.  But,  you  know,  I  went  to  a  Pride  At  Work  convention  a  few 
years  ago.  Let's  face  it,  we're  not  done.  1  mean,  you  know,  regardless 
of  what's  happened,  regardless  of  what  laws  are  in  place,  we  still  face 
prejudices.  When  I  see  somebody  get  up  and  say,  and  admit  in  front  of  a 
group  of  strangers  that  they're  gay,  you  know,  that  takes  a  lot  of  guts. 

It's  easy  here.  1  mean,  certainly  it  doesn't  matter  to  me.  I'm  not  sitting 
on  the  left  side  of  the  podium  for  nothing,  1  mean  that's  where  I  am.  So  it 
doesn't  matter  to  me  but  really,  it  takes  a  lot  of  courage. 

1  kind  of  looked  at  that  and  1  thought  if  somebody  can  stand  up  and 
admit  that  they're  a  lesbian,  that  they're  bisexual,  that  they're  transgender, 
I  can  get  up  and  say,  you  know,  hey,  that's  cool.  I'm  blind,  how  do  we  use 
this  in  order  to  better  our  labor  movement?  (Applause) 

1  think  the  way  we  do  that  is  by  building  a  constituency  group  for 
disabled  workers. 

You  know,  and  1  thought  about  this  at  the  2005  Convention  when 
I  was  elected  on  the  same  ballot  to  the  Executive  Council  with  our  dear 
sister,  Andrea  Brooks.  At  the  time  she  was  in  a  wheelchair  and  the  two  of  us 
got  together  and  talked  about  putting  together,  you  know,  a  constituency 
group  for  disabled  workers.  We  talked  with  Nancy  Wohlforth  from  Pride  At 
Work,  we  talked  with  Bill  Lucy  from  the  Coalition  of  Black  Trade  Unionists, 
we  talked  to  some  of  our  sisters  in  CLUW,  on  how  to  go  about  doing  this. 
But  1  kind  of  feel  funny  about  it,  because  you  look  at  me,  1  don't  look 
disabled.  I'm  in  good  health,  so  it's  like  I'm  not  sure  if  I  fit  the  mold  or 
whatever,  you  know. 

So  1  talked  with  John  Sweeney  about  it  and  he  strongly  encouraged 
us,  you  know,  me  and  Andrea,  to  go  forward  with  this.  Well,  you  know, 
despite  what  was  said  yesterday,  this  wasn't — 1  mean  the  compassion  and 
the  heart  and  everything  else  about  President  Sweeney,  I'll  just  tell  you  the 
conversation  took  place,  oddly  enough,  in  a  bar  in  Bahrain  of  all  places.      1 1 
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I'm  from  Milwaukee,  my  beer  glass  was  empty.  John  offered  to  buy  the 
next  round,  so  I  said,  OK,  I'll  do  it. 

So,  anyway,  1  went  forward  with  that.  1  spoke  with  the  leaders  of  the 
unions  that  talked  earlier,  about  the  1  AM  PWD,  SAG,  AFTRA,  Actors' 
Equity,  to  put  together  a  constituency  group.  I've  had  discussions  with 
Executive  Vice  President  Arlene  Holt  Baker  on  how  we  go  about  doing  this 
in  conjunction  with  her  committee. 

So  we're  going  to  put  this  thing  together,  and  I  would  also  say  that 
we're  going  to  start  small  and  do  it  on  the  cheap  because  my  sister,  Liz 
Shuler,  coming  on  as  the  new  secretary-treasurer,  doesn't  need  new  bills  on 
her  desk. 

I  would  say,  along  those  lines,  I'm  going  to  do  everything  1  can  to  make 
sure  that  her  job  is  as  easy  as  it  can  possibly  be.  It's  great  to  have  a  woman 
and  a  young  person  as  our  next  secretary-treasurer.  1  pledge  to  you  as  I 
pledge  to  her,  I'm  going  to  do  all  I  can  to  make  sure  she's  successful  in  that 
job.  (Applause) 

So  we're  going  to  put  together  a  constituency  group  for  disabled 
workers.  Right  now  it's  in  the  embryonic  stage;  we're  still  doing  studies 
on  this  to  make  sure  that  we  do  it  right.  As  the  previous  speaker  told  you, 
when  you  look  at  workers  with  disabilities,  some  are  quite  obvious  and 
visible,  some  are  called  invisible  disabilities.  I  would  also  say,  sort  of,  just 
to  let  you  know,  in  looking  at  some  of  the  tea-baggers  floating  around 
Washington,  D.C.,  people  like  Congressman  Boehner  out  of  Ohio,  and  Joe 
whatever  his  name  is,  out  of  South  Carolina.  You  know,  stumbling  around 
Washington,  D.C.,  with  your  head  up  your  ass  isn't  really  a  disability  that 
the  AFL-CIO  is  going  to  embrace.  (Laughter  and  applause) 

That's  sort  of  self-induced  stupidity  that  maybe  a  half-hour  consultation 
with  President  Williams  might  cure. 

But  I  really  believe  strongly  in  the  work  that  the  constituency  groups 
have  done  because  they  do  so  much  to  provide  employment  opportunities, 
to  provide  access  to  union  membership,  and  most  importantly,  a  place  at 
the  leadership  table  for  people  like  us. 

So  I  really  thank  you  for  allowing  me  to  take  additional  time.  I  thank 
you  for  passing  these  two  resolutions,  because  I  know  you  will,  and  1 
encourage  you  that  when  you  go  back  home  to  put  words  into  action. 
Because,  let  me  just  tell  you,  no  matter  where  you  are  in  this  labor 
movement,  and  no  matter  what  station  you're  at,  whether  you're  the 
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president  of  AFSCME,  or  whether  you're  a  steward  in  a  local  of  50  people, 
whether  you  recognize  it  or  not,  you  provide  great  inspiration  to  people 
like  me.  Thank  you.  (Applause) 

BUNN:  So,  brothers  and  sisters,  you  will  find  this  completely  impossible  to 
believe,  but  we  have  run  out  of  time.  So  I  would  like  to  ask  the  body — there 
have  been  some  patient  speakers  at  the  mikes.  I  would  like  to  ask  the  body 
if  there's  any  objection  to  extending  the  debate  for  a  few  minutes  to  hear 
from  our  brothers  and  if  there  are  any  sisters  who  want  to  speak  from  the 
floor. 

Seeing  no  objection,  debate  is  extended.  Recognize  the  brother  from 
mike  1.  Patience  of  Job. 

CESAR  LARA,  Monterey  Bay  Central  Labor  Council,  (Calif.):  I  rise 
in  support  of  Resolutions  7  and  18. 

Since  Resolution  2  in  2005,  many  conversations  have  happened  across 
the  nation  in  regards  to  diversity.  Let  me  tell  you  my  story.  I'm  32,  son 
of  an  immigrant.  Today  I'm  the  executive  director  of  the  Monterey  Bay 
Central  Labor  Council.  (Applause) 

1  want  to  thank  my  board  in  Monterey,  in  Santa  Cruz  County,  and  my 
California  colleagues  across  the  state  from  different  labor  councils.  Let  me 
tell  you  my  parents'  story.  My  mother  came  in  a  trunk  of  a  car,  and  my 
father  crossed  the  Arizona  desert.  They  have  the  equivalent  of  less  than  a 
high  school  education.  My  parents  met  while  they  were  running  from  the 
immigration  back  in  the  middle  '70s  here  in  the  United  States. 

I've  had  the  privilege  of  being  raised  by  hard-working  parents  that  have 
worked  in  the  fields  of  Monterey  County.  I've  seen  the  discrimination  of 
those  people.  I've  seen  the  way  the  farm  workers  are  treated  because  those 
are  my  parents.  My  mother  passed  away  in  December,  and  I  know  that  it 
was  because  of  the  work  that  she  was  doing  she  passed  away  young. 

I'm  not  a  typical  story  in  the  labor  movement.  Resolution  7  addresses 
and  gives  us  the  opportunity  to  take  Resolution  2  to  the  next  level.  Our 
membership  is  our  strength,  so  Resolutions  7  and  18  open  the  door  wider 
for  a  population  that  might  not  be  involved  in  our  labor  halls  but  involved 
in  many  organizations  across  their  community. 

When  I  was  growing  up,  seeing  the  injustice,  I  said  I  wanted  to  become 
a  lawyer.  Then  I  figured  out  that  politicians  make  the  laws,  so  I  said  I  want 
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to  go  into  politics.  Then  I  figured  out  where  the  real  strength  is,  and  I'm 
part  of  the  labor  movement.  (Applause) 

Many  of  our  brothers  and  sisters  in  many  of  your  organizations — 1 
mean  in  all  your  organizations — I  think  need  opportunities  and  leadership, 
young  and  old,  of  different  races.  They  make  up  the  labor  movement. 
Let's  embrace  them  and  bring  them  forward  because  they  are  our  strength. 
Thank  you  very  much.  (Applause) 

BUNN:  Thank  you,  Brother.  The  chair  recognizes  the  delegate  on  mike  2. 

JAMES  RIDLEY,  Fire  Fighters:  Sister  and  brother  delegates,  alternates 
and  honored  guests.  Good  morning.  I'm  a  proud  lAFF  member  for  29 
years,  and  1  also  serve  as  an  elected  human  relations  commissioner  in  the 
city  of  Fort  Wayne  and  also  on  the  Human  Relations  Committee  for  the 
International  Association  of  Fire  Fighters  under  the  direction  of  General 
President  Harold  Schaitberger.  (Applause) 

1  rise  in  support  of  Resolution  7.  At  the  2005  AFL-CIO  Convention, 
delegates  unanimously  passed  Resolution  2,  "A  Diverse  Movement  Calls  for 
Diverse  Leadership."  The  creation  and  passage  of  this  resolution  provided  a 
benchmark  for  immediate  inclusion  of  women  and  people  of  color  at  every 
level  of  leadership  within  America's  union  movement. 

Women  and  people  of  color  were  historically  overlooked  and  ignored 
when  it  came  to  leadership  roles  in  national  and  international  unions, 
local  labor  councils  and  state  federations.  Tracing  the  history  of  the 
growth  of  minority  and  female  union  membership  in  the  U.S.,  it  grew 
significantly  following  the  civil  rights  movement.  And  while  membership 
grew,  leadership  roles  for  those  members — union  members — were  painfully 
absent. 

We  cannot  meet  today's  organizing  and  political  challenges  and 
opportunities  until  all  our  members  are  engaged  and  contributing  to 
our  struggle.  It  is  time  for  all  union  leadership  to  reflect  the  hue  of  the 
membership  that  it  collects  its  dues  from.  We're  witnessing  some  evidence 
of  that  in  this  convention,  where  43  percent  of  the  attendees  are  women 
and  people  of  color.  This  is  a  big  step  toward  rebalancing  America's  labor 
movement. 

Our  labor  movement  has  made  a  commitment  to  full  participation  and 
inclusion  of  all  members — all  people  regardless  of  race,  ethnicity,  gender. 
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faith,  age,  sexual  orientation,  disability  or  immigrant  status.  Diversity 
dialogues  from  within  have  been  helpful  and  advancements  leave  us 
inspired  to  do  more,  but  we  cannot  rest.  Our  strength  is  illuminated  by  our 
diversity.  We  will  grow  weak  and  die  in  darkness  without  it. 

For  too  long,  the  doors  to  leadership  and  full  inclusion  have  not  been 
open  to  women  and  people  of  color.  While  progress  has  been  made,  there's 
still  work  to  do.  We  don't  want  to  push  those  doors  open,  we  want  to  take 
them  off  the  hinges.  Please  join  me  by  supporting  Resolution  7.  Thank 
you.  (Applause) 

BUNN:  Thank  you.  Brother.  The  chair  recognizes  the  delegate  at  mike  3. 

CHARLES  FLEMMING,  Atlanta-North  Georgia  Labor  Council: 

1  have  the  privilege  of  being  the  president  of  the  Atlanta-North  Georgia 
Labor  Council  and  a  30-year  machinist  of  the  1AM. 

1  rise  in  support  of  Resolutions  7  and  18,  but  1  wanted  to  make  mention 
of  a  key  component  of  Resolution  7  that  is  building  and  maintaining 
strategic  coalition  partnerships. 

Atlanta  lies  in  the  middle  of  a  red  state  with  low  union  density. 
Our  labor  council  has  built  its  strength  on  building  coalitions  with  our 
community  and  religious  partners  along  with  the  civil  rights  movement. 
People  like  Joseph  Echols  Lowery,  the  founder  of  SCLC  and  a  key 
lieutenant  of  Dr.  Martin  Luther  King. 

An  example  of  this  partnership  is  the  upcoming  building  of  a  new 
civil  and  human  rights  museum  that's  going  to  be  built  in  Atlanta.  Our 
relationship  with  the  leaders  of  the  civil  rights  movement,  along  with  the 
support  of  the  community  and  the  leadership  of  Secretary-Treasurer  Bill 
Lucy  of  AFSCME,  is  going  to  ensure  that  labor  will  have  its  proper  place  in 
this  museum.  It  will  also  be  built  with  a  project  labor  agreement.  (Applause) 

Therefore,  1  encourage  and  ask  folks  to  support  and  pass  Resolution  7 
and  18.  Thank  you  very  much.  (Applause) 

BUNN:  Thank  you.  Brother.  The  chair  recognizes  the  delegate  at  mike  4. 

PAUL  ALMEIDA,  Department  for  Professional  Employees:  Thank 
you,  Madame  Chairperson.  Good  morning,  sisters  and  brothers.  I'm  the 
president  of  the  Department  for  Professional  Employees,  AFL-CIO.  (Applause) 
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And  close  to  a  40-year  member  of  the  International  Federation  of 
Professional  and  Technical  Engineers. 

I  rise  in  support  of  Resolutions  7  and  18  but  wish  to  speak  to  18  at 
this  time.  Those  of  you  who  attended  the  Diversity  Summit  on  Sunday 
saw  a  video  called  "1  AMPWD,  Inclusion  in  the  Arts  and  Media."  People 
with  disabilities  had  an  opportunity  to  see  what  compelled  the  General 
Board  of  DPE  to  raise  this  resolution.  When  the  Screen  Actors  Guild,  the 
American  Federation  of  Television  and  Radio  Artists  and  Actors'  Equity 
Association  brought  their  tri-union  campaign  that  seeks  to  promote  in 
the  entertainment  industry  accuracy  in  portraying  inclusion  of  and  access 
for  people  with  disabilities,  our  affiliates  were  first  alarmed  but  then 
immediately  got  it. 

Disability  rights  are  civil  rights,  and  organized  labor  has  long  sought 
and  fought  for  social  justice.  Unions  should  give  people  with  disabilities  a 
voice  and  a  face. 

Once  you  have  been  made  aware  of  a  problem,  you  can  no  longer  say, 
"I  didn't  know.  It  doesn't  exist."  Read  these  resolutions  together;  you'll 
understand  why  they  were  bundled. 

I  urge  passage  of  Resolutions  7  and  18.  Thank  you.  (Applause) 

BUNN:  Thank  you.  Brother.  The  chair  recognizes  the  delegate  at  mike  1 . 

VICE  PRESIDENT  LAURA  RICO,  AFT:  Good  morning.  I'm  a  proud 
member  for  37  years  of  the  American  Federation  of  Teachers.  I'm  also  a 
vice  president.  (Applause) 

I  rise  in  support  of  Resolution  7,  but  I  want  to  focus  on  the  LGBT 
section  of  this  resolution  because  it  is  not  a  gay  issue,  it  is  a  union  issue. 
And  I  want  to  share  some  facts  with  you.  In  32  states,  it  is  legal  to  fire 
someone  who  is  LGBT.  In  39  states,  it  is  legal  to  fire  someone  who  is 
transgender. 

The  Employment  Non-Discrimination  Act,  END  A,  which  has  been 
introduced  every  session  of  Congress  for  the  last  30  years,  never  gets 
beyond  the  House. 

Our  president,  Barack  Obama,  has  said  he'll  sign  it  if  Congress  passes  it. 
(Applause) 

ENDA  would  make  it  illegal  to  fire  people  based  on  who  they  are. 
I  am  straight,  but  I  am  not  narrow.  (Applause) 
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I  am  asking  all  my  straight  brothers  and  sisters  to  let  my  LGBT  brothers 
and  sisters  know  that  their  struggle  is  our  struggle.  I  ask  that  you  support 
this  resolution.  Thank  you.  (Applause) 

BUNN:  Thank  you,  Sister.  The  chair  recognizes  the  delegate  at  mike  3. 

CLAUDE  CUMMINGS  JR.,  Communications  Workers  of  America: 

Good  morning,  delegates.  Madame  Chair,  I'm  president  of  CWA  Local 
6222  and  an  elected  member  of  the  CWA  International  Executive  Board.  I 
rise  in  support  of  Resolutions  7  and  18. 

As  the  distinguished  delegates  of  this  2009  national  convention  now 
work  to  move  forward  our  agenda  for  a  strong  America,  the  promise  of 
inclusion  through  Resolutions  7  and  18  would  now  become  the  glue  that 
will  hold  our  federation  together.  This  nation's  organized  workforce  is  in 
and  of  itself  the  cornerstone  of  American  society. 

The  labor  movement's  historical  commitment  to  improving  the  lives 
of  all  workers  and  their  families  is  the  reason  this  institution  is  recognized 
as  the  foundation  for  the  middle  class.  This  2009  Convention  underscores 
again  the  fact  that  every  person  of  every  race,  creed,  gender  and  sexual 
preference  contributes  equally  to  our  society,  our  economy  and  to  the 
workplace. 

CWA  has  long  recognized  this  fact  and,  along  with  many  other 
affiliates,  has  over  the  decades  worked  to  lift  and  deliver  women, 
minorities  and  disenfranchised  workers  up  through  the  ranks  and  into  the 
mainstream  workplace  into  positions  of  leadership. 

CWA,  led  by  some  of  the  most  recognized  women  and  minorities  in 
labor,  went  through  an  institutional  metamorphosis  that  only  made  our 
union  stronger.  Our  Ready  for  the  Future  transformation,  led  by  CWA 
International  President  Larry  Cohen,  saw  an  unprecedented  and  diverse 
work  group  dedicating  itself  to  change.  This  process  recognized  the  work 
of  several  essential  groups  within  CWA:  The  CWA  Minority  Leadership 
Institute,  which  has,  for  decades,  trained  new  leaders;  the  CWA  Minority 
Conference;  our  Committee  on  Equity;  and  Women's  Committee  have 
offered  a  strong,  guiding  hand  to  our  leadership  and  members  alike. 

And  like  the  Congressional  Black  Caucus,  these  groups  have  served 
as  the  conscience  of  our  union.  Likewise,  recognition  of  the  rights  of  our 
LGBT  members,  along  with  our  support  of  Pride  At  Work  over  these  many 
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years,  shows  the  dedication  of  each  CWA  member  and  its  leaders. 

Again,  nowhere  has  our  commitment  to  growth  in  diversity  been  more 
evident  than  through  the  work  done  by  CWA  members  and  leadership 
during  our  Ready  for  the  Future  restructure  efforts. 

Key  to  their  reorganization  process  was  a  commitment  to  recognize 
the  history  and  build  on  the  future.  The  ultimate  result  of  that  work  was 
inclusion  of  four  diversity  members  to  our  International  Executive  Board, 
helping  to  guarantee  inclusion  and  a  voice  at  every  level  of  our  union.  1 
hold  one  of  those  positions. 

Over  the  years,  when  it  came  to  growth,  inclusion  and  leadership 
training,  the  CWA  has  supported  and  encouraged  the  work  of  the  AFL-CIO 
Civil  and  Human  Rights  Department  and  its  affiliate  unions. 

CWA  salutes  all  who  have  toiled  to  make  Resolution  2  and  this  year 
Resolution  7  a  reality.  Adoption  and  implementation  of  these  principles 
across  the  federation  will  help  guarantee  that  the  vision  of  a  color-  and 
gender-blind  labor  force  will  stand  as  a  beacon  the  world  over. 

CWA  encourages  each  delegate  here  to  go  back  to  your  respective 
affiliate,  reach  out  and  touch  everyone.  Only  you,  the  delegates  in  this 
2009  Convention,  can  make  these  goals  a  reality.  I  urge  all  delegates  to 
support  this  most  important  resolution.  (Applause) 

BUNN:  Thank  you.  Brother.  Chair  recognizes  delegate  at  mike  4. 

EDWARD  GORHAM,  Maine  AFL-CIO:  Madame  Chair,  brothers  and 
sisters,  I'm  president  of  the  Maine  AFL-CIO  and  a  proud  38-year  member 
of  Local  29  of  the  International  Brotherhood  of  Boilermakers,  Iron  Ship 
Builders,  Blacksmiths,  Forgers  and  Helpers. 

In  the  last  session  of  our  legislature,  we  enacted  a  marriage  equity 
act,  marriage  equality  act,  and  the  governor  signed  the  bill.  However,  the 
opponents  had  gone  out  and  gathered  signatures  enough  to  put  it  on  a 
referendum  this  fall,  in  November,  in  the  state  of  Maine. 

I  ask  you  to  join  with  us  in  communicating  to  your  friends,  to  your 
members,  to  your  family,  and  anybody  you  can  get  to,  our  belief  and 
reaffirmation  of  our  belief  that  human  rights  must  not  be  subject  to  veto 
by  referendum.  Thank  you.  (Applause) 

BUNN:  Thank  you.  Brother. 
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Seeing  no  more  speakers  at  the  mike,  we'll  vote.  The  question  is  on  the 
adoption  of  Resolutions  7  and  18. 

Those  in  favor  of  the  resolution,  say  aye.  Opposed,  say  no. 

Resolutions  7  and  18  are  adopted  unanimously.  Brothers  and  sisters,  we 
have  made  progress  and  history  once  again.  (Applause) 

(The  text  of  the  resolutions  as  adopted  by  the  convention  follow.  The 
resolution  covered  by  them  appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  7 

A  Diverse  and  Democratic  Labor  Movement 

AT  THE  2005  AFL-CIO  CONVENTION,  delegates  unanimously  passed 
Resolution  2,  "A  Diverse  Movement  Calls  for  Diverse  Leadership."  The 
resolution  was  a  bold  call  for  diversity  and  full  inclusion  of  women  and 
people  of  color  at  every  level  of  leadership  and  in  every  program  of  our 
union  movement.  The  resolution  called  on  the  AFL-CIO,  central  labor 
councils,  area  and  state  federations  and  national  and  international 
unions  to  take  steps  to  achieve  diversity  in  leadership  and  throughout 
their  organizations.  It  also  laid  out  a  vision  for  our  movement  and 
outlined  steps  to  achieve  those  goals.  The  resolution  said,  "America's 
union  movement  must  stand  as  a  model  of  inclusion....  In  our  hiring, 
organizing,  representation,  outreach  and  leadership,  the  union  movement 
must  embody  our  goal  of  equal  welcome  and  equal  opportunity  for  all."  It 
went  further  to  state,  "...we  [labor]  must  act  decisively  to  ensure  diversity 
at  every  level  and  hold  union  organizations  accountable  to  diversity 
standards.  We  must  go  beyond  acknowledging  where  we  fall  short  and 
move  into  full  and  committed  action." 

The  call  for  diversity  was  based  on  the  voices  of  AFL-CIO  constituency 
groups — A.  Philip  Randolph  Institute  (APRl),  Asian  Pacific  American  Labor 
Alliance  (APALA),  Coalition  of  Black  Trade  Unionists  (CBTU),  Coalition 
of  Labor  Union  Women  (CLUW),  Labor  Council  for  Latin  American 
Advancement  (LCLAA)  and  Pride  At  Work  (PAW) — the  Labor  Coalition 
for  Community  Action  (LCCA)  and  union  members  of  color  as  well  as 
women  members,  backed  up  by  surveys  and  polling.  Women  and  people 
of  color  overwhelmingly  said  they  believed  (based  on  their  experience  and 
perception)  there  was  a  lack  of  commitment  from  the  labor  movement  to 


472 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


address  diversity  issues;  leadership  at  all  levels  of  the  movement  in  national 
and  international  unions,  local  labor  councils  and  state  federations  was 
dominated  by  white  males;  and  that  the  paths  to  leadership  and  full 
participation  were  blocked.  We  also  examined  available  demographic  data 
and  considered  anecdotal  evidence.  These  measures  indicated  a  lack  of 
inclusion  and  diversity  in  our  labor  movement.  We  found  this  was  in  some 
instances  rooted  in  tradition — "this  is  the  way  we  have  always  done  it," 
and  was  often  informal  and  sometimes  systemic. 

Whatever  the  cause,  the  outcome  was  unacceptable.  Women  and  people 
of  color  remained  underrepresented  in  our  movement  and  there  were  real 
barriers  to  leadership  and  opportunity.  Our  movement  was  not  benefiting 
from  the  skills,  talents  and  experience  of  the  majority  of  our  members. 
In  2005,  more  than  40  percent  of  members  were  women  and  nearly  one- 
third  were  people  of  color.  Meanwhile,  a  study  by  Kate  Bronfenbrenner, 
"Organizing  Women:  The  Nature  and  Process  of  Organizing  Efforts  Among 
U.S.  Women  Workers  Since  the  Mid-1990s,"  found  that  women  and  people 
of  color  are  most  likely  to  champion  and  join  unions.  This  is  in  large  part 
because  women  and  people  of  color  have  traditionally  been  shortchanged 
in  the  workplace,  so  they  have  the  most  to  gain  from  union  membership: 
Union  women  earn  32  percent  more  than  nonunion  women,  African 
American  union  members  earn  28  percent  more  than  their  nonunion 
counterparts  and  the  union  pay  advantage  for  Latino  workers  is  43  percent. 

Ultimately,  there  was  no  question  that  passing  Resolution  2  and  expanding 
diversity  at  every  level  of  the  union  movement  in  2005  was  the  right  thing 
to  do.  It  was  also  the  only  thing  to  do  if  we  were  serious  about  building 
power  for  working  families. 

Resolution  2 

When  the  AFL-CIO  2005  Convention  passed  the  historic  Resolution  2, 
we  pledged  to  increase  leadership  development,  fully  integrate  the  AFL- 
CIO  constituency  groups  into  state  federation  and  central  labor  council 
programs,  expand  diversity  at  the  highest  levels  of  federation  governance, 
call  on  affiliated  unions  to  adopt  diversity  principles  established  by  the 
Executive  Council,  require  state  federations  and  central  labor  councils  to 
develop  and  implement  target  levels  of  diversity  in  leadership  and  make 
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the  federation  a  model  in  hiring  and  promotions.  We  also  established  a 
new  federation  policy  that  each  union's  credentialed  delegation  to  the  AFL- 
CIO  Convention,  the  highest  policymaking  body  of  the  federation,  shall 
generally  reflect  the  racial  and  gender  diversity  of  its  membership,  and  we 
encouraged  affiliates  to  include  young  workers  as  delegates. 

Through  the  resolution,  the  labor  movement  made  a  commitment  to  full 
participation  and  inclusion  of  all  members,  just  as  we  have  historically 
spoken  out  for  equality  for  all  people  regardless  of  race,  ethnicity,  gender, 
faith,  age,  sexual  orientation,  disability  or  immigrant  status.  To  ensure 
that  the  resolution  moved  beyond  the  business  of  the  Convention,  the 
federation  sponsored  a  series  of  diversity  dialogues  across  the  country  in 
2007  to  inform  leaders  and  rank  and-file  members  about  the  resolution 
and  create  the  best  conditions  for  implementation.  In  addition,  across  the 
country  the  constituency  groups  informed  union  members  about  the 
resolution  through  town  hall  meetings,  conferences  and  other  methods.  The 
pledge  made  in  2005  was  to  make  Resolution  2  and  diversity  real,  not  rhetoric. 

Progress 

Four  years  later,  we  see  results  and  progress.  The  AFL-CIO  adopted  its 
first  diversity  policy  as  an  employer  and  purchaser  of  goods  and  services. 
It  is  a  model  for  all  labor  organizations,  calling  for  broad  recruitment  of 
women  and  people  of  color  to  achieve  a  diverse  hiring  pool,  encouraging 
mentoring  and  establishing  a  permanent  committee  to  monitor  policy 
implementation.  Changes  were  made  to  the  AFL-ClO's  governance  to 
ensure  diversity  on  the  Executive  Committee,  the  Executive  Council  and 
the  General  Board,  where  key  decisions  are  made. 

The  federation  also  made  good  on  its  promise  to  create  additional  paths 
to  leadership  through  leadership  development.  Through  the  Leadership 
Development  Institute  for  central  labor  councils  and  state  federations,  the 
participation  of  women  and  people  of  color  increased  nearly  100  percent. 
At  the  state  and  local  levels,  the  AFL-CIO  constituency  groups  became 
affiliates  of  the  central  labor  councils  and  area  and  state  federations.  Nearly 
half  of  all  state  federations  (46  percent)  went  beyond  the  mandate  of 
Resolution  2  and  established  one  or  more  seats  on  their  executive  boards 
for  representatives  of  constituency  groups.  State  and  local  bodies  also  made 
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great  strides  forward  in  electing  diverse  leadership  and  in  hiring  diverse  staff. 

Progress  can  also  be  measured  beyond  the  mandates  of  Resolution  2.  Over 
the  past  four  years,  national  and  international  unions  have  expanded 
their  national  boards  to  create  more  opportunities  for  diversity,  started 
women's  and  other  minority  caucuses,  sponsored  diversity  workshops  and 
made  extra  efforts  to  increase  diversity  opportunities  within  their  unions. 
Thirty  two  percent  of  our  unions  have  adopted  the  Diversity  Principles 
established  by  the  AFL-CIO  Executive  Council. 

There  is  a  growing  consensus  that  we  have  made  progress. 

Building  on  Resolution  2 

The  progress  we  have  made  does  not  leave  us  complacent.  It  leaves 
us  inspired  to  build  on  Resolution  2  and  commit  to  more  aggressive 
steps  to  ensure  that  our  union  movement — in  membership,  action  and 
leadership — truly  reflects  the  face  of  America's  workforce. 

In  2009,  with  the  passage  of  national  labor  law  reform,  it  will  be  more 
important  than  ever  for  the  union  movement  to  speak  to,  speak  for  and 
nurture  leadership  by  women,  people  of  color,  immigrants,  young  workers, 
LGBT  workers  and  workers  with  disabilities.  We  now  are  poised  to  extend 
the  benefits  of  union  membership  to  tens  of  thousands  more  workers  and, 
in  the  process,  build  new  strength  and  capacity  that  can  serve  millions  and 
rebalance  America's  economy. 

All  workers  need  and  deserve  unions.  And  they  need  a  union  movement 
that  welcomes  and  recognizes  the  imperative  of  full  inclusion,  full 
participation  and  inclusive  leadership  opportunities  at  every  level.  With 
the  potential  to  enable  so  many  workers  to  improve  their  lives  through 
union  membership  and  collective  bargaining,  it  is  time  to  move  forward 
beyond  the  progress  of  Resolution  2.  At  this  Convention,  we  commit  to: 

Expand  leadership  development.  Leadership  development  has  proven 
to  be  a  path  to  leadership. 

°    Working  with  our  affiliates,  we  will  expand  and  strengthen  the  existing 
Leadership  Development  Institute,  which  is  now  offered  for  central 
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labor  council  and  area  and  state  federation  leaders,  so  that  it  can  also 
focus  on  recruiting  the  next  generation  of  leaders,  especially  women, 
people  of  color  and  other  historically  disadvantaged  groups. 
°    The  federation  urges  national  and  international  unions  to  recruit  and 
support  the  attendance  of  at  least  one  to  two  students  at  the  institute 
per  year. 

State  federations  and  area  and  central  labor  councils  will  create 
and  sustain  efforts  and  opportunities  for  diversity. 

°    State,  area  and  local  bodies  must  have  concrete  goals  for  achieving 
progress  in  the  diversity  of  their  leadership  and  governing  boards. 
These  goals  should  be  reported  annually  to  the  federation.  The  labor 
bodies  should  make  every  effort  to  promote  diversity  and  inclusion 
throughout  their  organizations,  including  programs,  meetings,  conferences 
and  committees  created  or  sponsored  by  their  organizations. 

°    Efforts  on  diversity  will  be  used  by  the  federation  as  a  critical  benchmark 
for  evaluating  the  overall  effectiveness  of  a  state  or  local  labor  body. 

°    The  federation,  when  reviewing  proposed  constitutional  changes  for 
state  and  local  bodies,  will  evaluate  the  impact  on  diversity  and  will 
reject  proposed  actions  if  they  undermine  diversity. 

°    When  hiring  new  staff,  every  effort  should  be  made  by  state,  area 
and  local  central  bodies  to  recruit  broadly  to  attract  a  diverse  pool  of 
applicants. 

°    The  AFL-CIO  will  continue  to  provide  training  opportunities  for  new 
leaders  and  staff  through  the  Leadership  Development  Institute. 

°    Beginning  with  the  next  regularly  scheduled  AFL-CIO  Convention  in 
2013,  state,  area  and  local  central  bodies  that  send  a  regular  and  an 
alternate  delegate  to  the  Convention  must  ensure  that  at  least  one  of 
these  delegates  is  a  woman  or  person  of  color. 

°    Annual  reports  should  be  made  to  the  AFL-CIO  regarding  the  ethnicity/ 
race,  age  and  gender  demographics  of  officers,  staff  and  executive 
boards  and  on  the  affiliation  of  constituency  groups.  This  data  will  be 
provided  to  the  AFL-CIO  Executive  Council  and  the  State  Federation/ 
Central  Labor  Council  Advisory  Committee. 

°    In  areas  with  one  or  more  viable  AFL-CIO  constituency  group,  state, 
area  and  local  labor  bodies  are  required  to  designate  one  or  more  seats 
on  their  governing  board  for  a  representative(s)  of  constituency  groups. 
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°    Building  on  progress  that  has  been  made,  the  State  Federation/Central 
Labor  Council  Advisory  Committee  will  work  with  the  AFL-CIO 
to  collect  a  set  of  best  practices  for  promoting  diversity,  including 
model  constitutional  language  approved  by  the  AFL-CIO  for  promoting 
diversity.  The  federation  will  distribute  best  practices  to  all  labor 
bodies,  and  the  Advisory  Committee  should  play  a  leadership  role  in 
promoting  their  implementation. 

°    The  federation  will  review  the  status  of  efforts  under  this  resolution  on 
an  annual  basis  and  take  the  necessary  steps  to  ensure  implementation. 

Increase  commitment  to  the  inclusion  and  full  participation  of 
lesbian,  gay,  bisexual  and  transgender  (LGBT)  workers  in  our 
society  and  movement.  LGBT  workers  make  a  tremendous  contribution 
to  the  labor  movement. 

°    We  must  include  LGBT  brothers  and  sisters  in  all  our  efforts  to  achieve 

diversity  within  the  union  movement. 
°    LGBT  workers  must  have  every  opportunity  for  full  participation  and 

representation  at  every  level  of  the  labor  movement,  including  leadership. 
°    The  rights  of  LGBT  workers  must  be  protected  and  the  issues  and 

concerns  of  LGBT  workers  must  be  addressed. 
°    The  AFL-CIO  supports  the  Employment  Non-Discrimination  Act 

(END A)  and  will  do  all  in  our  power  to  see  that  it  passes. 

Increase  inclusion  of  workers  with  disabilities  at  all  levels  of 
the  labor  movement.  Workers  with  disabilities  form  a  large  segment 
of  the  labor  movement.  Our  initiatives  for  greater  diversity  in  the  labor 
movement  should  be  inclusive  of  workers  with  disabilities. 
°    We  will  work  to  ensure  that  workers  with  disabilities  are  included  in  all 

aspects  of  the  labor  movement,  including  leadership. 
°    We  will  ensure  the  rights  of  workers  with  disabilities  are  protected  and 

their  concerns  and  issues  are  addressed. 

Young  workers  (16-  to  34-year-olds)  are  the  future  of  our 
movement.  They  currently  make  up  25  percent  of  total  union  membership. 
However,  they  are  not,  in  general,  active  in  union  leadership  or  in  the  life 
of  the  union  movement. 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


477 


°    We  will  actively  recruit,  train  and  include  young  workers  in  all  activities 
and  programs,  and  provide  opportunities  for  access  to  leadership. 

Recommit  to  the  struggles  and  concerns  of  working  women 
in  the  United  States  and  around  the  world.  The  AFL-CIO  remains 
committed  to  addressing  the  struggles  and  concerns  of  working  women 
and  considers  this  among  our  highest  priorities,  as  we  detail  in  the  March 
2009  Executive  Council  statement  "Charter  Rights  of  Working  Women." 
°    The  federation  will  make  every  effort  to  have  conferences  and 
programs  on  issues  that  particularly  affect  working  women.  We  will 
educate,  mobilize  grassroots  action  and  lobby  Congress  and  state 
legislatures  on  policies  and  legislation  critical  to  working  women. 
°    We  also  will  work  with  the  AFL-CIO  constituency  groups  to  address  the 
struggles  and  issues  of  working  women. 

Continue  the  struggle  for  opportunity  and  inclusion  for  people 
of  color.  The  AFL-CIO  will  continue  to  ensure  that  the  struggle  for  diversity 
for  people  of  color  be  a  high  priority  in  all  areas  of  the  work  and  leadership 
of  the  federation.  We  also  will  work  with  the  AFL-CIO  constituency  groups 
toward  this  goal. 

°    The  federation  will  make  every  effort  to  hold  conferences  on  issues  that 
are  of  particular  concern  to  people  of  color,  and  continue  opportunities 
for  education,  leadership  development  and  inclusion  in  the  programs 
of  the  federation. 

°    The  federation  will  continue  to  diligently  monitor  the  progress  of 
diversity  and  full  participation  at  all  levels  of  the  movement  for  people 
of  color  and  all  underrepresented  union  members. 

Build  and  maintain  strategic  partnerships  with  community 
organizations.  As  we  have  in  efforts  from  local  school  funding  issues  to 
the  Employee  Free  Choice  Act  and  health  care  reform,  we  will  establish  and 
nurture  strategic  collaborations  and  coalitions  with  national  community- 
based  organizations  that  struggle  against  oppression,  work  for  inclusion 
and  diversity,  support  policies  that  benefit  working  families  and  advocate 
workers'  rights.  They  are  natural  allies  of  the  labor  movement. 
°    The  AFL-CIO  and  state  and  local  bodies  will  build  and  strengthen  our 
alliances  with  these  organizations  and  together  build  the  progressive  f 
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movement  for  social  change  through  joint  work  on  issues  of  fairness, 

justice  and  equality. 
°    AFL-CIO  constituency  groups  are  bridges  between  the  labor  movement 

and  many  community  organizations.  These  relationships  are  of  great 

value  to  our  movement.  The  AFL-CIO  will  work  with  the  constituency 

groups  and  community  organizations  to  build  a  progressive  movement 

nationally  and  in  communities  across  the  country. 
°    We  urge  all  national  and  international  unions  to  support  the  work 

of  these  organizations  and  to  establish  partnerships  with  them  at  the 

national  and  local  levels. 

Encourage  affiliate  unions  to  continue  to  build  on  their  support 
for  diversity. 

°    We  urge  all  national  and  international  unions  to  appoint  liaisons  who 
will  work  with  the  AFL-CIO  to  focus  on  diversity  and  full  inclusion  of 
women,  people  of  color,  LGBT  workers,  young  workers  and  workers  with 
disabilities  in  their  unions  and  in  the  labor  movement. 

°    The  federation  also  urges  all  affiliate  unions  to  increase  inclusion  and 
diversity  in  leadership  at  all  levels  of  their  unions,  to  provide  mentoring 
opportunities  for  potential  new  leaders  and  to  report  these  efforts  to  the 
AFL-CIO  annually. 

°    National  and  international  unions  are  also  encouraged  to  report 

demographic  data  on  their  membership  and  local  and  national  leadership 
to  the  AFL-CIO  through  the  annual  Secretary-Treasurer's  Questionnaire. 
(End  Resolution  No.  7) 

RESOLUTION  NO.  18 

Unions  Should  Give  People  with  Disabilities  a  Voice 
and  a  Face 

TENS  OF  MILLIONS  OF  AMERICANS  live  with  disabilities.  More  than  27 
million  of  them  are  working  age,  and  more  than  2.7  million  are  veterans 
who  receive  compensation  for  service-connected  disabilities. 

Disabilities  may  be  physical,  psychological  or  cognitive.  Their  consequences 
are  severe — lower  educational  attainment  than  people  without  disabilities, 
dramatically  less  likelihood  of  being  in  the  workforce,  a  higher  likelihood 
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of  unemployment,  lower  incomes  and  higher  rates  of  poverty.  According 
to  the  U.S.  Bureau  of  Labor  Statistics,  while  65  percent  of  people  without 
disabilities  in  the  civilian  labor  force  were  employed,  for  people  with 
disabilities  the  percentage  dropped  to  19.4. 

People  with  disabilities  face  major  obstacles  to  finding  employment. 
According  to  a  2001  study  by  the  Urban  Institute,  these  obstacles  frequently 
include  a  lack  of  appropriate  jobs,  a  lack  of  transportation,  a  lack  of 
appropriate  information  about  jobs,  inadequate  training,  fear  of  losing 
health  insurance  or  Medicaid  or  discouragement  from  family  and  friends. 

Accommodations  can  lessen  or  eliminate  these  obstacles.  They  range  from 
accessible  parking  and  public  transit  to  elevators  to  flexibility  in  structuring 
work  assignments  and  hours.  However,  many  people  with  disabilities 
are  afraid  to  ask  for  accommodations  on  the  job  for  fear  that  employers 
will  not  hire  them.  They  confront  flawed  and  negative  stereotypes  about 
inconvenience,  costs  and  risks  of  liability. 

Despite  the  many  obstacles  that  people  with  disabilities  confront,  in 
June  2009  almost  5.3  million  Americans  with  disabilities  were  employed. 
Our  unions  and  the  AFL-CIO  should  step  up  our  efforts  to  provide  these 
workers  visibility  and  a  voice — a  voice  and  a  face.  Disability  rights  are  civil 
rights,  and  organized  labor  has  long  sought  and  fought  for  social  justice. 

On  Oct.  6,  2008,  Saeen  Actors  Guild  (SAG),  American  Federation  of 
Television  and  Radio  Artists  (AFTRA)  and  Actors'  Equity  Association  (Equity) 
launched  a  national  campaign:  1  AM  PWD,  Inclusion  in  the  Arts  and  Media 
of  People  with  Disabilities.  A  project  of  their  Tri-Union  Performers  With 
Disabilities  (PWD)  Committee,  the  campaign  seeks  to  promote,  in  the 
entertainment  industry,  accuracy  in  portraying,  inclusion  of  and  access 
for  people  with  disabilities.  The  campaign  resonated  immediately  with 
other  workers  and  unions.  At  the  June  2009  General  Board  meeting  of  the 
Department  for  Professional  Employees,  AFL-CIO  (DPE),  SAG,  AFTRA  and 
Equity  recommended  broadening  the  initiative.  The  DPE  General  Board 
voted  to  urge  the  26th  Constitutional  Convention  of  the  AFL-CIO  to 
endorse  the  1  AM  PWD  campaign  and  to  create  a  constituency  group  for 
workers  with  disabilities.  That  vote  provided  the  seed  for  this  resolution. 
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The  Americans  with  Disabilities  Act  of  1990  (ADA)  prohibits  private 
employers,  state  and  local  governments,  employment  agencies  and  labor 
unions  from  discriminating  against  qualified  individuals  with  disabilities  in 
job  application  procedures,  hiring,  firing,  advancement,  compensation,  job 
training  and  other  terms,  conditions  and  privileges  of  employment.  Even 
with  such  protections,  workers  fear  disclosing  disabilities,  and  employers 
often  find  ways  around  hiring  and  accommodating  workers  with 
disabilities.  Many  union  contracts  refer  to  the  ADA,  but  years  of  bargaining 
for  fair  wages  and  working  conditions  have  secured  only  minimal  progress 
in  employing  workers  with  disabilities.  In  the  performing  and  media  arts,  a 
disturbing  trend  of  casting  able-bodied  performers  for  roles  with  a  disability 
is  coupled  with  discriminatory  and  exclusionary  practices  that  make  the 
attainment  of  jobs  inaccessible  for  many  performers  with  disabilities.  For 
broadcast  journalists,  securing  an  opportunity  to  gather  and  report  the 
news — especially  an  ability  to  cover  more  than  the  "disability  beat" — is 
even  more  challenging.  All  of  this  makes  it  clear  that  broader  action  needs 
to  be  taken. 


That  broader  action  will  include: 

•  The  AFL-CIO  and  its  affiliated  unions  endorse  and  will  support  the 

1  AM  PWD  campaign  and  invite  SAG,  AFTRA  and  Equity  to  share  its 
lessons.  The  AFL-CIO  and  its  affiliated  unions  will  make  themselves 
a  model  by  including  people  with  disabilities  in  all  discussions 
addressing  diversity  and  by  encouraging  the  labor  movement  at  all 
levels  to  do  the  same.  They  will  urge  the  government  at  the  federal  and 
state  levels  to  collect  accurate  data  reflecting  the  makeup  of  the  workforce 
by  including  the  numbers  of  people  with  disabilities  in  their  employ. 

•  Unions  affiliated  with  the  AFL-CIO  are  urged  to  ensure  access  to  all 
union  meetings  by  making  the  necessary  and  reasonable 
accommodations  for  people  with  disabilities  to  attend  and  participate. 

•  Unions  affiliated  with  the  AFL-CIO  are  urged  to  bargain  to  ensure 
that  people  with  disabilities  can  request  reasonable  accommodations 
without  the  fear  of  losing  their  job  for  "inconveniencing"  the  employer; 
to  free  people  with  disabilities  from  real  and  virtual  discrimination; 
and  to  allow  people  with  disabilities  to  compete  equally  for  job 
opportunities  without  facing  bias  or  exclusionary  practices. 

•  The  Executive  Council  will  consider  within  12  months  a  proposal. 
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submitted  by  advocates,  for  the  establishment  of  a  constituency  group 
for  people  with  disabilities,  and  include  a  special  focus  on  veterans 
with  disabilities. 

Constituency  groups  provide  a  bridge  for  unions  to  diverse  communities. 
They  create  and  strengthen  partnerships  to  enhance  the  standard  of 
living  for  all  workers  and  their  families.  For  millions  of  workers,  this  new 
constituency  group  will  provide  not  just  a  bridge  and  a  partnership,  but  a 
promise  of  constructive  change. 
(End  Resolution  No.  18) 

BUNN:  1  thought  1  was  supposed  to  call  up  Arlene,  but  I  guess  I'm  not. 

So,  we're  going  to  hear  next  from  the  Committee  on  Civil,  Women  and 
Human  Rights.  Resolution  14,  is  it?  So  this  is  the  Resolution  14. 

Let  me  just  say  at  the  outset,  women  make  up  40  percent  of  our  global 
workforce.  We  plant  and  harvest  crops,  build  roads,  manufacture  goods — 
including  automobiles — carry  water  and  run  the  office. 

We  care  for  the  young,  the  sick  and  the  elderly,  often  without  recognition. 
Although  the  jobs  we  do  and  the  money  we  take  home  fuel  our  families, 
communities  and  national  economies,  women  are  disproportionately  poor. 
In  both  developing  and  industrialized  countries,  women's  jobs  are  often 
part  time,  low  wage,  temporary,  insecure,  unregulated  and  unprotected. 
Women  suffer  the  worst  effects  of  unregulated  trade  and  corporate-driven 
globalization  as  well  as  the  privatization  of  public  services. 

All  women  and  men  are  entitled  to  decent  work  and  to  basic  human 
rights  on  the  job.  We  are  also  entitled  to  a  world  trade  system  that 
promotes  rather  than  hinders  gender  equality,  eradication  of  poverty, 
respect  for  human  rights  and  environmental  protection  and  sustainability. 

As  social  inequality  rises  within  and  across  borders,  it's  more  important 
than  ever  that  the  United  States  union  movement  address  the  issues  of 
working  women.  The  Civil,  Women  and  Human  Rights  Committee  has 
recommended  we  consider  Resolution  14,  "Women,  Work  and  Families," 
which  describes  how  the  AFL-CIO  should  confront  the  problems  facing 
working  women  here  and  in  other  countries. 

I'd  like  Brother  Fred  Redmond  to  come  up  here  to  report  on  the  resolution. 
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RESOLUTION  NO.  14 
Women,  Work  and  Families 

REDMOND:  Thank  you,  Madame  Chair.  In  Resolution  14,  "Women,  Work 
and  Families,"  the  AFL-CIO  commits  to  do  all  in  its  power  to  secure  basic 
workplace  rights  for  women. 

First  and  foremost  is  the  freedom  to  form  unions  and  bargain  collectively. 
Young  women,  immigrants  and  women  in  the  informal  economy 
particularly  need  the  benefits  of  unions  and  their  full  participation  in  trade 
union  activities  and  decision  making  should  be  ensured. 

On  the  job  and  throughout  society,  equal  treatment  of  women  is  essential. 
Employers  must  provide  equal  pay  for  work  of  equal  value  and  ensure  that 
women  have  safe  workplaces  free  of  violence  and  sexual  harassment. 

Government  must  abolish  discrimination  against  women  in  social 
security  programs  and  fight  human  trafficking  by  prosecuting  the  traffickers. 

Every  segment  of  society  shares  the  duty  to  respect  and  protect 
maternity  and  parenting.  Women  must  be  able  to  choose  motherhood 
and  to  make  that  choice  without  having  to  sacrifice  their  livelihood  or 
retirement  rights.  Mothers  and  fathers  should  be  able  to  take  parental  leave 
without  forfeiting  employment  rights  after  the  birth  or  adoption  of  a  child. 

Women  on  maternity  leave  need  cash  benefits  to  replace  income, 
allowing  them  to  meet  their  and  their  children's  fundamental  needs.  And 
women  and  girls  must  have  equal  access  to  education  and  training  with 
curriculum  that  do  not  perpetuate  gender  stereotypes  or  discrimination. 

To  make  reaching  these  goals  possible,  in  Resolution  14  the  AFL-CIO 
resolves  to  press  the  U.S.  government  to  ratify  ILO  conventions  on  freedom 
of  association,  organizing  and  bargaining  rights,  equal  pay,  abolition  of 
forced  labor,  prohibitions  on  gender  discrimination,  ending  child  labor, 
maternity  protection,  and  protecting  workers  with  family  responsibilities 
and  those  who  work  part  time  or  at  home. 

Over  the  next  legislative  year,  the  AFL-CIO  will  work  to  pass  the 
Healthy  Families  Act  to  provide  workers  paid  sick  leave,  to  expand  the 
Family  and  Medical  Leave  Act  to  cover  more  workers  and  more  family 
needs,  to  enact  the  Paycheck  Fairness  Act  to  address  pay  discrimination. 
And  we  will  press  government  to  reduce  financial  and  other  barriers  that 
keep  women  from  higher  education. 

The  Civil,  Women  and  Human  Rights  Committee  recommends 
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Resolution  14  as  amended  to  be  adopted  by  this  convention.  And,  Madame 
Chair,  I  move  to  adopt  Resolution  14. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

BUNN:  Thank  you,  Brother. 

The  committee  recommends  that  Resolution  14  be  adopted.  There's 
been  a  second.  I'll  move  to  discussion.  The  chair  recognizes  the  delegate  at 
mike  1. 

VICE  PRESIDENT  PATRICIA  FRIEND,  Flight  Attendants-CWA: 

Thank  you,  Madame  Chair.  I'm  the  president  of  the  Association  of  Flight 
Attendants-CWA;  also  a  member  of  the  AFL-CIO  Executive  Council. 
(Applause)  Thank  you. 

I  rise  in  support  of  this  resolution.  This  resolution  at  its  very  heart 
speaks  to  the  issue  of  decent  work,  decent  work  for  women  but  also  decent 
work  for  men. 

All  workers,  women  and  men,  should  have  the  right  to  organize  and  to 
bargain  collectively.  All  workers  should  have  the  benefit  of  paid  sick  time. 
And  both  mothers  and  fathers  should  have  access  to  leave  for  the  birth  or 
adoption  of  a  child.  And  certainly  everyone  deserves  free  and  quality 
education. 

But  yet  there  are  still  discriminatory  practices  that  negatively  affect 
women  more  than  men — issues  like  equal  pay  for  equal  work,  workplace 
sexual  harassment,  and  the  negative  effect  on  promotion  and  pension  and 
retirement  rights  that  women  suffer  as  a  result  of  choosing  to  have  a  family. 

This  resolution  urges  all  of  us  to  commit  to  the  principles  expressed 
in  this  resolution,  principles  adopted  by  the  global  labor  movement  in  a 
document  called  "The  Charter  of  Rights  for  Working  Women." 

I  also  urge  the  AFL-CIO  to  seize  the  current  worker-friendly  political 
environment  to  press  our  government  to  ratify  and  implement  the  ILO 
conventions  on  freedom  of  association,  the  right  to  organize  and  bargain 
collectively,  equal  remuneration,  abolition  of  forced  labor,  prohibition  on 
discrimination  with  respect  to  employment  and  occupation,  minimum 
age  for  employment  of  children,  protection  of  workers  with  family 
responsibilities,  part-time  work,  home  work  and  maternity  protection. 
There  may  never  be  a  better  time  and  a  better  opportunity  to  improve  the 
working  conditions  for  working  women  and  for  working  men  to  move 
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toward  decent  work  and  a  decent  life  for  America's  working  families, 
j       I  urge  adoption  of  Resolution  14. 

BUNN:  Thank  you,  Sister.  Let  me  just  say,  Pat  Friend  is  an  AFL-CIO 
t  delegate  to  the  International  Global  Movements  Women's  Committee, 
and  we  are  grateful,  all  of  us,  for  the  great  work  that  she  does  globally.  The 
chair  recognizes  the  delegate  at  mike  2. 

VICE  PRESIDENT  MICHAEL  SULLIVAN,  Sheet  Metal  Workers: 

Thank  you,  Madame  Chairman.  I'm  Mike  Sullivan  with  the  Sheet  Metal 
Workers  International  Association. 

In  addition  to  Resolution  7,  which  is  a  clear  call  for  diversity  in  the 
labor  movement,  I'm  glad  we  also  have  a  chance  today  to  address  the 
concerns  of  working  women,  specifically  by  passing  Resolution  14. 

We  all  know  that  the  workforce  is  changing  and  the  face  of  the  labor 
movement  is  changing.  And  with  this,  the  workplace  makes  drastic  changes. 

We  have  a  chance  today  to  address  those  concerns.  We  need  to  rethink 
what  it  means  to  advocate  for  the  interest  of  workers  in  the  workplace. 
Resolution  14  does  that.  The  goals  are  freedom  to  organize,  access  to 
employment  and  promotion,  including  equal  pay  and  protection  against 
discrimination,  maternity  protections,  flexible  work  hours  and  parental 
leave  to  promote  shared  family  responsibilities,  equal  access  to  quality 
education  and  training  and  integration  of  women  in  trade  unions  and 
solidarity  among  diversity. 

We  all  know  that  the  time  has  come.  1  wonder  sometimes  what  stops 
and  keeps  these  things  from  happening — fairness  in  the  workplace,  fairness 
to  people  as  a  whole. 

And  1  have  to  tell  you,  1  look  in  the  mirror  and  1  see  the  cause.  I  see 
the  cause  of  what's  kept  women  in  the  workplace  down,  what's  put  them 
down,  and  I  can't  understand  it.  1  can't  understand  why  people  that  look 
like  me  can't  get  over  the  fact  that  people  that  do  equal  work  deserve  equal 
pay.  (Applause) 

We  have  to  make  the  changes  to  ensure  that  the  system  that  we  are 
moving  into  with  world  trade  promotes  gender  equality,  eradication  of 
poverty,  respect  for  human  rights.  It  won't  happen  if  the  labor  movement 
doesn't  do  it.  We  are  the  only  voice  that  can  make  it  happen. 

I  often  ask.  What  does  labor  give  to  people?  It  gives  them  opportunity. 
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opportunity  for  dignity  in  the  workplace.  But  not  just  in  the  workplace,  in 
their  homes,  in  their  work,  in  their  lives,  in  their  retirement  and  in  their 
death.  Opportunity's  time  has  come.  Opportunity  for  change  has  come. 
And  it's  up  to  the  American  labor  movement  to  see  to  it  that  we  stop  the 
discrimination  that  is  occurring  throughout  this  world.  Thank  you.  (Applause) 

BUNN:  Thank  you,  Brother. 

1  would  ask  the  sergeant-at-arms  to  ask  people,  especially  in  that  comer 
over  there,  to  keep  the  noise  down.  Go  out  in  the  hall  or  come  and  sit 
down  at  their  seats.  It's  just  a  little  bit  distracting.  1  appreciate  that  very 
much.  The  chair  recognizes  the  delegate  at  mike  3. 

ROXANNE  HACK-SMERO,  lAFF:  Thank  you.  Madame  Chair,  brothers 
and  sisters,  1  am  a  proud  member  of  the  International  Association  of  Fire 
Fighters  and  I'm  the  secretary-treasurer  of  the  Louisville  Professional  Fire 
Fighters  of  Local  345.  (Applause)  Thank  you. 

1  am  also  on  the  Human  Relations  Committee  within  our  international. 

And  as  a  firefighter,  who  just  happens  to  be  female,  no  one  realizes 
the  importance  of  feeling  safe,  secure  and  accepted  in  the  workplace  as 
much  as  I  should,  especially  when  you  have  to  cook  a  meal  for  12  men  and 
please  each  one  of  them.  And  no,  I'm  not  the  cook.  We  all  take  turns. 

But  1  want  all  my  brothers  here  to  know  that  this  platform  is  not  a  male 
bashing  one  but  a  sincere  recognition  of  women  and  the  value  of  who  they 
are.  My  mother,  who  raised  three  of  us  by  herself,  was  the  backbone  of  our 
family,  and  I'm  sure  a  lot  of  you  can  relate.  Until  I  had  a  child  of  my  own  in 
2006, 1  didn't  really  realize  and  appreciate  the  multitasking  force  of  women. 

And  sitting  here  at  my  first  AFL-CIO  convention — thank  you  to  my 
president,  Harold  Schaitberger — as  I  sit,  watch  and  listen  to  so  many  strong, 
driven  and  passionate  women  who  believe  in  their  rights  and  know  they 
deserve  better,  it  does  truly  cap  what  1  have  so  recently  in  my  own  life 
experienced. 

Many  would  comment  on  my  strength  as  a  firefighter.  But  nothing 
compares  to  the  type  of  strength  it  takes  to  fight  for  equality,  assurance  and 
rights  so  richly  deserved. 

If  I  thought  that  I  had  to  lug  those  hoses  and  raise  those  ladders  and 
put  my  life  on  the  line  next  to  my  brother  and  make  less  money,  my 
profession  would  no  doubt  for  me  be  amiss.  We  need  to  make  sure  those 
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loopholes  are  closed. 

While  my  department  offered  a  feasible  maternity  plan,  listening  to 
my  brothers  and  sisters  during  lAFF-hosted  conferences  reiterates  the  loss 
of  pay,  vacation  days,  other  employment  benefits  and  the  devaluing  the 
father's  role  in  the  responsibility  of  life  just  because  God  granted  them 
with  the  gift  of  life. 

Families  should  not  be  punished  for  experiencing  joy.  In  a  profession 
where  there  are  few  women — and  until  my  helmet  was  taken  off  did  I  see  a 
surprise  reaction  from  the  community  1  served — a  small  child,  nonetheless. 
We  need  to  take  the  reins  on  educating  and  changing  the  stereotypical 
attitudes  to  make  the  idea  of  embracing  a  nontradition  profession  a  reality. 

As  the  only  female  officer  in  my  local,  1  have  taken  on  the 
responsibility  that  was  set  before  me.  As  1  raise  my  own  daughter  now, 
who  is  with  me  today,  1  pledge  to  her  that  1  will  expose  her  to  the  many 
strengths  I've  seen  here  at  this  convention,  teach  her  that  the  sky  is  the 
limit  and  that  through  solidarity  and  unity  things  do  get  accomplished. 

So  in  support  of  Resolution  14  and  the  commitment  thereof,  let  me 
just  close  by  saying,  in  a  time  when  other  countries  dehumanize  their 
women,  place  them  in  a  lower  level  than  their  male  counterparts,  it  is  our 
responsibility  to  say  to  them  more  than  we  value  and  believe  in  America's 
products,  we  value  and  believe  in  the  women  comprising  our  great  nation. 
(Applause)  Thank  you. 

BUNN:  Thank  you.  Sister,  and  thank  you  for  keeping  us  safe  every  day. 

Seeing  that  there  are  no  delegates  at  any  microphones,  we'll  move  for 
the  vote.  The  question  is  on  the  adoption  of  Resolution  14. 

Those  in  favor,  signify  by  saying  aye.  Opposed? 

Again,  the  motion  carries  unanimously,  and  another  great  day  for  the 
labor  movement.  Thank  you.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  14 
Women,  Work  and  Families 

WOMEN  WORK  EVERY  DAY.  No  matter  where  they  live,  their  economic 
activity  is  vital  to  the  economy  and  society  at  large,  their  communities, 
their  families  and  their  personal  autonomy  and  growth. 
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Around  the  world,  women  plant  and  harvest  crops,  build  roads,  manufacture 
goods,  carry  water  and  run  the  office.  They  care  for  the  young,  the  sick  and 
the  elderly,  often  without  due  recognition  of  their  work.  They  make  up 
more  than  40  percent  of  the  global  labor  force.  Whether  they  are  teachers, 
sales  clerks,  pilots  or  plumbers,  women  fill  many  professions  and  perform 
many  jobs.  Although  they  speak  different  languages,  they  share  the  vision 
of  a  world  founded  on  respect,  peace,  equality  and  solidarity,  and  without 
violence,  harassment  and  discrimination. 

For  all  women,  especially  for  the  millions  who  work  in  insecure,  temporary, 
unsafe,  underpaid  and  unpaid  jobs,  this  vision  lies  far  beyond  the  truth  of 
their  daily  lives.  To  meet  their  needs  and  those  of  their  families,  women 
increasingly  are  moving  around  on  their  own  initiative  as  economic 
migrants,  rather  than  as  dependents  of  male  migrants,  and  are  subjected 
to  exploitation  by  unscrupulous  employment  agencies  and  employers. 
In  both  developing  and  industrialized  countries,  women's  jobs  are  often 
part-time,  low-wage,  temporary,  insecure,  unregulated  and  unprotected. 
Women  appear  in  disproportionate  numbers  among  the  world's  poor 
and  suffer  the  worst  effects  of  unregulated  trade  and  corporate-driven 
globalization.  The  privatization  of  public  services  has  a  disproportionate 
impact  on  women,  both  as  workers  and  as  consumers  of  services. 

As  social  inequality  rises  across  and  within  countries,  so  does  the  need  to 
redress  these  wrongs.  To  that  end,  changes  must  be  made  to  ensure  that 
the  system  of  world  trade  promotes  gender  equality,  eradication  of  poverty, 
respect  for  human  rights  and  environmental  protection  and  sustainability. 
Women  and  men  alike  are  entitled  to  decent  work,  which  is  a  vital 
precondition  for  having  a  decent  life.  Women  and  men  alike  are  entitled  to 
basic  human  rights  in  the  workplace. 

To  this  end,  the  AFL-CIO  will  do  all  in  its  power  to  secure  for  women  the 
rights  set  down  in  this  Charter. 

The  freedom  to  organize  and  bargain  collectively. 

•    Particular  attention  should  be  paid  to  organizing  young  women,  immigrant 
workers  and  women  in  the  informal  economy,  and  to  ensuring  their 
full  participation  in  trade  union  activities  and  responsibilities. 
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Access  to  employment  and  promotion. 

•  Equal  pay  for  work  of  equal  value  should  include  any  additional 
reimbursements  with  all  social  rights  and  benefits  linked  to  the 
employment  relationship. 

•  Discrimination  against  women  in  social  security  schemes  must  be 
abolished,  particularly  provisions  in  pensions  that  penalize  career 
breaks  for  maternity  reasons  or  to  provide  care  to  dependent  persons. 

•  Employers  must  be  held  responsible  for  ensuring  that  women  have  a 
safe  workplace  free  of  all  forms  of  violence  and  sexual  harassment. 

•  Governments  should  take  effective  measures  to  prevent  and  combat 
human  trafficking  by  devoting  particular  attention  to  protecting 
women  and  children  and  by  prosecuting  the  traffickers. 

•  Women  and  girls  should  have  equal  access  to  vocational  guidance  and 
training,  including  on-the-job  training  in  technical  skills. 

•  Positive  action  programs  and  gender  mainstreaming  programs  for 
women  and  men  should  be  put  into  operation  with  a  view  to  changing 
stereotyped  attitudes  and  addressing  the  effects  of  discrimination. 

Maternity  protection. 

•  Maternity  protection  is  a  duty  of  society.  Women  must  have  the  right 
and  the  opportunity  to  plan  their  families  and  to  choose  motherhood 
freely.  These  protective  measures  should  not  negatively  affect  women's 
promotion  at  work  or  their  pension  and  retirement  rights. 

•  Women  on  maternity  leave  should  be  provided  with  cash  benefits  at  a 
level  allowing  them  to  meet  their  own  and  their  children's  needs  and 
to  retain  good  health. 

Family  responsibilities. 

•  Family  responsibilities  should  be  shared  between  women  and  men  on 
equal  terms.  Reductions  in  and  flexible  working  hours  are  needed  to 
help  parents  combine  working  and  family  life. 

•  The  mother  and  father  should  have  the  right,  before  or  after  the 
maternity  leave  of  the  working  woman  or  the  leave  for  adoption  of  a 
child,  to  take  parental  leave  without  forfeiting  any  employment  and 
related  rights. 

Education  and  training. 

•  Inequalities  in  access  to  education  and  training  and  programs  must 
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be  eliminated,  as  should  curriculum  content  that  helps  perpetuate  the 
concept  of  a  division  of  labor  between  women  and  men  and  thereby 
discriminates  against  women. 

•  Access  to  free,  good-quality  public  education  is  a  prerequisite  for  the 
eradication  of  child  labor.  Parents  need  access  to  decent  jobs  and  a 
living  minimum  wage. 

Integration  of  women  in  trade  unions. 

•  Actively  promoting  the  goal  of  women's  integration  in  union 
organizations  and  gender  parity  in  trade  union  activities  and  decision- 
making bodies  at  all  levels,  appropriate  constructs  should  be  set  up 

to  analyze  the  problems  facing  women  workers,  propose  solutions, 
eliminate  discrimination  and  encourage  participation. 

•  A  gender  perspective  should  be  incorporated  in  trade  union  work, 
including  family-sensitive  scheduling  of  union  activities  and  child  care 
at  union  meetings  and  events. 

•  Training  programs  for  women  should  be  organized  within  unions  with 
the  goal  of  training  women  to  take  up  positions  at  all  levels. 

•  Training  on  equal  opportunities  for  men  and  women  should  be 
included  in  the  training  provided  to  activists. 

Solidarity  among  diversity. 

•  As  a  driving  force  for  promoting  solidarity  among  women  and  between 
women  and  men,  unions  should  initiate  activities  designed  to  remove 
the  barriers  that  women  face  owing  to  factors  such  as  civil  conflict  and 
occupation,  race,  language,  ethnicity,  culture,  religion,  age,  disability, 
sexual  orientation  or  socioeconomic  class,  or  because  they  are 
indigenous  peoples,  immigrants,  displaced  women  or  refugees. 

In  furtherance  of  these  rights  we  resolve: 

1 .  The  AFL-CIO  calls  on  its  affiliated  organizations  and  other  progressive 
forces  to  commit  themselves  to  the  promotion  and  implementation  of 
the  principles  set  out  in  this  Charter. 

2.  Further,  we  urge  the  U.S.  government  to  ratify  and  actively  implement 
all  current  ILO  Conventions,  including  but  not  limited  to  those  with 
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specific  application  to  women,  and  that  the  AFL-CIO  utilize  its 
mobilization  tools  and  other  resources  to  work  toward  these  goals. 

These  should  include  ILO  Conventions  87,  98,  100,  105,  111,  138, 
156,  175,  177  and  183,  covering  freedom  of  association;  the  right 
to  organize  and  bargain  collectively;  equal  remuneration;  abolition 
of  forced  labor;  prohibition  on  discrimination  with  respect  to 
employment  and  occupation;  minimum  age  for  employment  of 
children;  protection  of  workers  with  family  responsibilities;  part-time 
work;  home  work;  and  maternity  protection. 

3.  In  our  country,  to  implement  the  above  principles,  the  AFL-CIO  should 
prioritize  several  key  issues  in  2009-2010  to  show  support  for  working 
women: 

•  Congress  should  pass  the  Healthy  Families  Act  (H.R.  2460),  which 
would  provide  full-time  employees  with  seven  paid  sick  days  per  year 
(and  a  prorated  amount  for  part-time  employees).  Paid  sick  days  would 
reduce  the  spread  of  illness  by  workers  forced  by  economic  necessity  to 
go  to  work  while  sick,  and  would  benefit  the  79  percent  of  low-income 
workers,  a  majority  of  whom  are  women,  who  currently  do  not  have  a 
single  paid  sick  day. 

•  The  Family  and  Medical  Leave  Act  should  be  strengthened  to  cover 
more  workers,  include  paid  leave  and  to  cover  more  family  needs. 

•  The  Paycheck  Fairness  Act  (H.R.  12)  would  close  loopholes  in  the  Equal 
Pay  Act  of  1963,  improving  fairness  in  the  workplace  by  requiring 
employers  to  demonstrate  that  wage  gaps  between  men  and  women 
doing  the  same  work  are  truly  a  result  of  factors  other  than  gender 
and  strengthening  the  government's  ability  to  identify  and  remedy 
systematic  wage  discrimination. 

•  Continuing  and  higher  education  have  a  special  resonance  to  women 
workers.  The  AFL-CIO  supports  the  Campaign  for  College  Affordability 
and  urges  the  United  States  government  to  expand  access  to  higher 
education  by  working  to  reduce  barriers  to  entry,  financial  or  otherwise. 
(End  Resolution  No.  14) 

HOLT  BAKER:  Thank  you,  Elizabeth. 

Our  next  speaker  President  Sweeney  was  going  to  introduce  was  going 
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to  be  Ben  Jealous  from  the  NAACP.  However,  there  was  an  accident  this 
morning — thank  God,  Ben  was  not  in  it,  but  he  evidently  was  behind  an 
accident  in  Washington,  D.C.,  and  he  unavoidably  couldn't  get  here  at  this 
time.  So  Ben  is  not  going  to  be  able  to  speak  to  us  today. 

But  I  want  to  take  this  opportunity  to  say  we  are  very  proud  of  the 
relationship  that  the  AFL-CIO  and  our  labor  movement  has  with  the  NAACP. 

As  all  of  you  know,  we  have  always  said  that  we  are  one  movement, 
one  goal  striving  for  the  same  things  in  all  of  our  communities  and  our 
workplaces. 

Another  thing  1  want  to  report  to  this  delegation,  and  Ben  certainly 
may  not  appreciate  me  reporting  it  out,  but  I'm  going  to  do  that.  I  know 
that  there  are  two,  1  believe,  NAACP  board  members  that  are  in  this  room. 
But  1  would  like  to  take  this  opportunity,  because  I  am  at  this  mike  and 
I'm  going  to  take  advantage  of  it,  to  say  to  these  delegates  that  the  NAACP 
really  stood  up  and  stood  with  us  in  support  of  the  Employee  Free  Choice 
Act.  (Applause) 

Ben  Jealous  leading  it,  this  young  leader — quite  frankly,  the  youngest 
ever  to  head  the  NAACP — has  done  a  number  of  editorials  around  this 
country,  and  the  NAACP  chapters  that  1  know  many  of  you  in  our  targeted 
states  can  attest  to,  have  been  active  partners  with  us  in  this  fight. 

But  what  happened  to  the  NAACP?  Sometimes  when  you  do  the  right 
thing,  those  that  support  you  and  have  supported  you  in  the  past  will  step 
away  from  you.  A  lot  of  their  funding  came  from  big  corporations  and 
some  of  them  weren't  so  labor  friendly.  1  won't  call  the  name,  but  if  1  say 
Big  Box  you'll  figure  out  which  one  that  is. 

And  they  penalized  the  NAACP,  quite  frankly,  and  took  away  their 
contributions  to  them  in  the  level  they  had  previously  done.  But  the 
NAACP  under  Ben  Jealous'  leadership  and  those  members  on  that  board 
stood  firm  and  stood  tall  and  decided  that  this  was  bigger  than  a  dollar. 
What  we  needed  to  do  in  passing  the  Employee  Free  Choice  Act,  that  there 
was  no  money  could  buy  them  or  take  them  away  from  their  commitment 
for  workers  to  be  able  to  have  the  right  to  form  and  join  unions.  So  I 
think  that  we  should  recognize  that,  and  we  will  all  look  forward  to  an 
opportunity  to  hear  from  our  partners  at  the  NAACP  at  another  time. 

Now,  we  are  ahead  of  time,  you  guys,  so  we're  going  to,  quite  frankly, 
be  making  up  for  those  days  that  we  did  not  give  you  a  break.  We  really 
don't  want  to  give  you  a  break  today.  But  because  we  do  have  a  little  thing 
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like  an  election  coming  up  and  we've  got  to  do  some  preparations,  we  are 
going  to  ask  you  all — we  were  going  to  ask  you  to  be  back  in  this  hall  at 
1:30.  However,  we  are  going  to  now  ask  you  to  please  be  in  your  seats  at 
one  o'clock.  This  convention  will  reconvene  promptly  promptly  at  1  this 
gavel  will  be  down.  You've  got  an  hour  and-a-half — what  are  you  telling 
me  is  changing  now? 

Well,  you  needed  to  tell  the  chair  you're  going  to  run  those  resolutions. 
You  didn't  communicate  it. 

So  1  understand  now  we're  going  to  move  some  additional  resolutions 
in  this  time,  a  couple. 

I'd  now  like  to  call  on  Leo  Gerard.  Please  forgive  me,  Leo.  When  did 
you  get  this  information? 

REPORT  OF  THE  LEGISLATION  AND  POLICY  COMMITTEE 

(Resumed) 

VICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  1  just  sit 
there  with  my  resolutions.  Thank  you. 

I'm  going  to  get  you  to  go  now  to  Resolution  61.  Resolution  61  honors 
a  seminal  trade  unionist  and  civil  rights  leader  and  a  civil  rights  pioneer, 
and  it's  important  that  we  deal  with  that  resolution  in  particular  at  this 
point  in  time. 

A.  Philip  Randolph  is  Resolution  61.  And  Resolution  58  calls  for 
diversity  in  the  appointment  of  federal  judges. 

On  behalf  of  the  committee,  1  want  to  report  out  Resolutions  61  and 
58,  and  I'd  like  to  call  upon  Roy  Flores,  vice  president  of  the  AFL-CIO.  Roy. 

RESOLUTION  NO.  58 

Federal  Judicial  Appointments:  A  Call  for  tiie  Restoration 
of  Balance  on  the  Federal  Bench 

RESOLUTION  NO.  61 

Recognition  of  the  Life  and  Legacy  of  A.  Philip  Randolph, 
America's  Great  Labor  and  Civil  Rights  Leader 

VICE  PRESIDENT  ROGELIO  "ROY  "  FLORES,  AFGE:  Good  morning, 
brothers  and  sisters.  Our  committee  is  recommending  for  adoption  of 
Resolutions  61  and  58. 
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Resolution  61,  submitted  by  the  Executive  Council,  endorses  a 
congressional  resolution  to  recognize  A.  Philip  Randolph  for  his  lifelong 
leadership  and  work  to  end  discrimination  and  secure  equal  employment 
and  labor  opportunities  for  all  Americans. 

Resolution  58,  submitted  by  the  Executive  Council,  calls  on  President 
Obama  to  appoint  and  the  Senate  to  promptly  confirm  judges  who  are 
diverse  in  race,  gender,  national  origin,  age  and  professional  background. 

The  Legislation  and  Policy  Committee  recommends  adoption  of 
Resolutions  61  and  58  together,  and  I  so  move. 

GERARD:  Is  there  a  seconder? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  It's  been  seconded. 

Vice  President  Fred  Redmond,  an  active  member  of  the  A.  Philip 
Randolph  Institute,  would  like  to  speak.  Fred. 

REDMOND:  Thank  you,  Mr.  Chairman.  1  would  just  like  to  say  a  few  brief 
words. 

As  chairman  of  the  national  board  of  directors  of  the  A.  Philip  Randolph 
Institute,  1  would  just  like  to  say  on  behalf  of  our  National  President 
Clayola  Brown,  the  officers,  members  of  the  executive  board  and  the 
members  of  all  of  our  83  chapters  throughout  the  United  States,  that  we 
want  to  thank  this  committee  for  submitting  this  resolution  honoring  our 
leader,  the  Honorable  A.  Philip  Randolph. 

We  at  the  institute  are  committed  to  carrying  out  the  work  of  Mr. 
Randolph,  who  strongly  believed  and  advocated  that  the  pathway  to 
social  and  economic  justice  is  connected  to  a  strong  and  inclusive  labor 
movement.  And  as  a  member  of  this  AFL-CIO  Executive  Council,  Mr. 
Randolph  felt  very,  very  strongly  that  it  should  be  this  labor  federation,  the 
AFL-CIO,  that  led  this  movement  toward  diversity  and  inclusion  at  every 
level.  And  the  progress  that  we  have  made  since  he  raised  these  issues  at 
our  convention  in  San  Francisco  in  1959  is  a  testament  to  Mr.  Randolph's 
spirit,  his  vision  and  his  determination. 

So  on  behalf  of  the  A.  Philip  Randolph  Institute,  we  thank  this 
committee  for  bringing  forth  this  resolution,  and  we  urge  its  adoption. 
Thank  you,  Mr.  Chairman.  (Applause) 
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GERARD:  Any  other  speakers?  Seeing  none,  we'll  put  the  question. 

All  those  in  favor  of  the  resolutions  as  submitted,  signify  by  saying  aye. 
Opposed,  if  any. 

Carried  and  so  ordered. 

(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.) 
RESOLUTION  NO.  58 

Federal  Judicial  Appointments:  A  Call  for  the  Restoration 
of  Balance  on  the  Federal  Bench 

WORKING  FAMILIES  have  many  rights  protected  by  federal  law.  These 
include  the  right  to  form  unions  free  from  employer  intimidation  and 
retaliatory  discharges;  to  be  free  from  discrimination  because  of  race, 
gender,  national  origin,  age  or  disability  in  employment,  education,  health 
care,  voting,  housing,  lending  practices,  criminal  justice  and  other  critical 
aspects  of  life  in  our  society;  to  have  a  safe  workplace;  and  to  be  paid  for  all 
hours  worked. 

But  in  recent  times,  the  federal  judiciary  not  only  has  failed  to  enforce 
these  rights,  decisions  have  been  issued  interpreting  these  laws  in  ways 
that  were  never  intended,  rolling  back  these  hard-earned  protections.  The 
federal  courts  of  appeals  have  overturned  decisions  of  the  National  Labor 
Relations  Board  favorable  to  workers  and  protecting  their  right  to  organize. 
From  2001  to  2008,  33  different  national  unions  or  their  affiliates  won 
more  than  100  cases  before  the  NLRB,  only  to  see  the  federal  courts  of 
appeals  refuse  to  enforce  them. 

For  20  of  the  last  28  years,  Republican  presidents  have  appointed  federal 
judges,  so  that  now  60  percent  of  the  judges  on  the  federal  courts  of 
appeals  have  been  appointed  by  Republican  presidents.  During  his  two 
terms,  George  W.  Bush  sought  and  won  the  appointment  of  extreme 
conservatives,  and  appointed  well  over  300  judges,  including  two  Supreme 
Court  justices  and  57  appointees  to  the  federal  courts  of  appeals.  Ten  of  the 
12  courts  of  appeals  have  a  majority  of  Republican-appointed  judges. 

It  is  time  to  restore  balance  to  the  federal  judiciary.  President  Obama 
should  appoint,  and  the  Senate  should  promptly  confirm,  judges  who 
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are  diverse  in  race,  gender,  national  origin  and  age,  and  also  diverse  in 
professional  background  to  include  lawyers  such  as  those  who  represent 
unions  and  workers,  public  defenders,  legal  services  lawyers  and  consumer 
rights  advocates.  Moreover,  President  Obama  should  appoint  judges  who 
have  an  appreciation  for  worker  issues  and  their  statutory  rights  and  who 
have  at  some  point  in  the  legal  careers  worked  with  individuals  in  need, 
not  just  the  privileged  or  business  interests. 
(End  Resolution  No.  58) 

RESOLUTION  NO.  61 

Recognition  of  tiie  Life  and  Legacy  of  A.  Philip  Randolph, 
America's  Great  Labor  and  Civil  Rights  Leader 

A.  PHILIP  RANDOLPH  was  one  of  the  greatest  20th-century  labor  and 
civil  rights  leaders  in  the  United  States.  He  dedicated  his  life  and  work 
to  the  cause  of  ending  discrimination  and  injustice  in  workplaces  and 
communities  across  the  country. 

A.  Philip  Randolph  was  a  champion  for  the  rights  of  all  workers,  especially 
African  American  workers.  In  1925,  he  organized  the  Brotherhood  of 
Sleeping  Car  Porters  to  gain  recognition  for  sleeping  car  porters  at  the 
Pullman  Co.  These  porters  were  African  Americans  who  previously  had  no 
union  representation. 

The  struggle  for  dignity,  respect  and  economic  security  at  the  Pullman  Co. 
for  African  American  sleeping  car  porters  led  to  years  of  struggle  for  the 
7,000-member  union.  In  1937,  after  a  long  and  bitter  struggle,  years  of 
negotiations  and  amendments  to  the  Railway  Labor  Act,  the  Brotherhood 
of  Sleeping  Car  Porters  won  a  contract  with  the  Pullman  Co.  that  achieved 
pay  increases,  a  shorter  workweek  and  overtime  pay.  This  was  the  first 
contact  between  a  company  and  an  African  American  union. 

The  victory  for  the  Brotherhood  of  Sleeping  Car  Porters  was  a  victory 
for  the  U.S.  labor  movement.  It  was  an  advance  for  the  labor  movement 
toward  full  participation  and  inclusion  of  all  members  regardless  of  race. 
The  Brotherhood  of  Sleeping  Car  Porters  affiliated  with  the  federation 
through  the  1955  merger  of  the  AFL-CIO. 
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A.  Philip  Randolph  believed  that  social  and  economic  justice  was  the  right 
of  every  person  in  America  in  workplace  and  in  society.  He  fought  against 
discrimination,  segregation  and  for  civil  and  human  rights. 

Randolph  became  a  spokesperson  for  civil  rights  in  the  early  1940s  and  led 
the  struggle  to  end  segregation  in  the  armed  forces,  government  agencies 
and  in  civil  society.  He  was  one  of  the  chief  architects  and  organizers  of  the 
historic  1963  March  on  Washington  and  other  significant  movements  that 
challenged  discrimination  and  racism. 

A.  Philip  Randolph  was  instrumental  to  achieving  significant  change  and 
progress  in  workplaces,  institutions  and  communities  across  the  country. 
His  legacy  and  work  must  be  remembered  and  honored  for  the  great 
contributions  made  to  advance  social  justice  and  economic  equality. 

The  AFL-CIO  26th  Constitutional  Convention  therefore  recognizes  the  life 
and  legacy  of  one  of  the  country's  greatest  labor  and  civil  rights  leaders  for 
his  contributions  to  the  advancement  of  workers'  and  civil  rights. 

The  AFL-CIO  Convention  supports  and  endorses  H.  Res.  150,  which 
recognizes  A.  Philip  Randolph  for  his  lifelong  leadership  and  work  to  end 
discrimination  and  secure  equal  employment  and  labor  opportunities  for 
all  Americans. 

(End  Resolution  No.  61 ) 

GERARD:  1  would  like  to  call  upon  Vice  Chair  Randi  Weingarten.  Randi. 

VICE  PRESIDENT  RANDI  WEINGARTEN,  AFT:  The  next  group  of 
resolutions  all  involve  education. 

An  AFL-CIO  Convention  is  a  good  time  to  reflect  on  the  proud 
tradition  of  the  American  labor  movement.  One  of  our  proudest  traditions 
has  always  been  our  strong  support,  not  just  the  American  Federation  of 
Teachers'  strong  support,  but  the  convention  and  our  member  unions' 
strong  support  for  public  education,  because  our  unions  understand 
and  our  labor  movement  understands  that  public  schools  are  where  our 
children  acquire  the  tools  they  need  to  realize  their  potential  and  achieve, 
not  just  dream,  about  the  American  dream. 

The  labor  tradition  has  supported  efforts  to  protect  and  enhance  our 
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civil  rights  and  support  for  public  education  fits  right  within  this  proud 
tradition.  Public  education  is  not  the  "sometimes"  duty  of  government, 
it  is  a  full-time  responsibility.  And  this  full-time  responsibility  has  seldom 
been  as  important  as  it  is  now,  when  some  are  arguing  that  economic 
pressures  require  us  to  disinvest  rather  than  invest  in  our  public  schools 
from  pre-K  through  college. 

We  should  be  heading  in  the  opposite  direction.  A  strong  public  education 
system  and  a  strong  economy  are  integrally  connected.  We  cannot  have  a 
strong  economy  without  a  strong  and  healthy  system  of  public  education. 
We  put  our  economic  future  in  peril  when  we  disinvest  in  public 
education,  and  we  must  strongly  resist  efforts  to  do  so. 

So,  to  report  on  the  next  block  of  resolutions,  I'd  like  to  call  on  Roy 
Flores,  national  vice  president,  District  10,  of  the  American  Federation  of 
Government  Employees.  Roy. 

RESOLUTION  NO.  15 

The  American  Labor  Studies  Center 

RESOLUTION  NO.  48 

Public  Education:  A  Civil  Right,  a  Shared  Responsibility 
RESOLUTION  NO.  53 

Statement  in  Support  of  Labor  Communications  and  the 
International  Labor  Communications  Association 

RESOLUTION  NO.  54 

National  K-12  Labor  Education  Plan  and  Conference 

FLORES:  Thank  you,  Sister  Randi. 

The  Legislation  and  Policy  Committee  is  recommending  adoption  by 
the  convention  of  Resolution  15,  "The  .American  Labor  Studies  Center"; 
Resolution  48,  "Public  Education:  A  Civil  Right,  a  Shared  Responsibility"; 
Resolution  53,  "Statement  in  Support  of  Labor  Communications  and  the 
International  Labor  Communications  Association";  and  finally.  Resolution 
54,  "K-12  Labor  Education  Plan  and  Conference." 

Resolution  15,  submitted  by  the  Troy  Area  Labor  Council  of  New  York 
and  the  Wisconsin  State  AFL-CIO,  urges  the  AFL-CIO  and  allies  to  support 
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the  American  Labor  Studies  Center  in  its  mission  to  advance  the  study 
of  labor  history  in  schools  nationwide  and  in  its  work  to  restore  the  Kate 
Mullany  national  historic  site. 

Resolution  48,  submitted  by  the  AFT,  explains  the  need  for  high- 
quality  public  education.  It  calls  for  all  stakeholders  to  assume  shared 
responsibility  to  support  an  education  agenda,  which  includes  a  universal 
program  for  early  childhood  education,  particularly  for  disadvantaged 
students;  support  for  need-based  education  programs,  such  as  Title  1  and 
IDEA  for  children  from  poor  or  disadvantaged  backgrounds;  support  for 
community  schools  that  bring  together  a  range  of  services  and  support  for 
students  and  families;  increased  funding  for  federal  programs  that  provide 
access  to  post-secondary  education;  support  to  bolster  our  community 
colleges  and  improve  college  retention  and  completion;  support  for 
education  and  training  in  highly  skilled,  high-demand  fields  such  as 
green  jobs;  and  increased  support  for  school,  college  and  university  capital 
improvements. 

Finally,  Resolution  48  calls  on  all  stakeholders  to  assume  responsibility 
on  all  efforts  to  turn  around  the  overreliance  on  part-time  faculty  in  our 
institutions  of  higher  education  and  to  rely  instead  on  committed,  highly 
trained  and  equitably  compensated  faculty. 

Resolution  53,  submitted  by  the  California  School  Employees  Association, 
the  Communications  Workers  of  America,  the  Electrical  Workers,  the  Mine 
Workers,  the  Newspaper  Guild  and  the  International  Labor  Communications 
Association  (ILCA),  urges  AFL-CIO  affiliates  and  state,  regional  and  central 
bodies  to  become  active  members  of  the  ILCA. 

Resolution  54,  submitted  by  the  California  Federation  of  Teachers 
and  the  California  Labor  Federation,  discusses  the  need  for  better  labor 
education  in  grades  K  through  12.  It  calls  for  the  AFL-CIO  to  join  the  AFT 
task  force  to  develop  recommendations  for  strengthening  elementary 
and  secondary  labor  education,  and  to  co-sponsor  a  national  K-12  labor 
education  conference  within  the  next  two  years. 

The  Legislation  and  Policy  Committee  recommends  adoption  of 
Resolutions  15,  48,  53  and  54,  and  1  so  move. 

WEINGARTEN:  Thank  you,  Roy 

It's  been  moved.  1  think  I  heard  a  second,  did  I? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
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WEINGARTEN:  Thank  you.  So  let  me  start  with  microphone  1.  We 
can  talk  about  any  of  these  resolutions  or  all  of  them  at  the  same  time. 
Microphone  1. 

PAUL  COLE,  Albany  Central  Federation  of  Labor  (N.Y.):  Thank 
you,  Madame  Chairman.  I'm  the  secretary-treasurer  emeritus  of  the  New 
York  State  AFL-CIO  and  a  former  AFT  vice  president  for  32  years,  and 
currently  serve  as  the  executive  director  of  the  American  Labor  Studies 
Center.  I  rise  to  support  Resolution  No.  15. 

You  know,  those  of  us  in  the  AFT  are  often  asked  by  my  brothers  and 
sisters  in  the  labor  movement  why  labor  history  is  not  better  taught  in 
our  schools.  Well,  many  teachers  do  teach  about  the  labor  movement,  but 
clearly  much  more  needs  to  be  done. 

One  of  the  basic  problems  is  that  there  have  been  no  readily  available 
resources  and  materials  for  teachers  to  teach  labor  history.  But  I'm  pleased 
to  say  that  all  of  that  has  changed  with  the  creation,  with  the  support 
of  the  New  York  State  AFL-CIO  and  the  AFT,  of  the  American  Labor 
Studies  Center.  The  center  is  a  labor-supported  nonprofit  whose  mission 
is  to  provide  K-12  teachers  nationwide  with  the  resources  to  help  them 
integrate  labor  history  and  labor  management  into  the  classrooms  across 
this  country.  (Applause) 

Our  most  effective  method  is  through  our  award-winning  website, 
which  is  labor-studies.org,  that  includes  complete  course  outlines,  lessons, 
biographies,  glossaries,  labor  songs,  union  histories,  wonderful  collective 
bargaining  and  organizing  simulations  and  much,  much  more. 

We  have  developed  one  of  our  more  creative  lessons  called  "Hardball 
and  Handshakes"  that  examines  the  history  of  labor  relations  in  baseball 
with  the  National  Baseball  Hall  of  Fame.  That  lesson  can  actually  be 
downloaded  from  the  Hall  of  Fame  with  Hall  of  Fame  staff  into  a  classroom 
anywhere  in  America. 

So  I  urge  you  to  visit  the  site,  along  with  the  thousands  of  others, 
especially  teachers,  who  visit  it  every  month.  The  ALSC  also  conducts 
presentations  and  workshops  for  strategies  for  teachers,  both  members  of 
the  NEA  and  AFT,  around  the  country.  We  exhibit  at  union  meetings,  at 
social  studies  teachers'  meetings  and  so  on. 

We  also  sponsor  an  annual  labor  film  and  music  festival.  1  think  of 
interest  to  every  delegate  in  this  room,  we  are  just  about  to  release,  in 
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cooperation  with  the  Albert  Shanker  Institute,  a  study  titled  "The  Untold 
Story:  American  Labor  History  in  U.S.  History  Textbooks,"  which  is  going 
to  make  a  series  of  very  important  recommendations  of  how  our  textbook 
publishers  can  do  a  much  better  job  in  the  treatment  of  labor  history  and 
the  labor  movement  in  all  the  major  textbooks  in  this  country. 

Along  with  the  AFT,  the  ALSC  also  sponsors  an  annual  prize  for  the  best 
entries  on  the  theme  "American  Labor  History"  in  the  popular  National 
History  Day  contest  that  involves  literally  thousands  of  students  in  every 
state  in  this  nation.  We  would  encourage  state  federations,  by  the  way,  to 
sponsor  a  state  American  labor  history  prize  for  state  National  History  Day 
contests,  and  maybe  central  labor  councils  and  area  labor  federations  in 
their  respective  areas. 

We  were  also  involved  early  on  with  the  establishment  of  the  Boy 
Scout  Labor  Merit  Badge,  and  we  encourage  unions  to  sponsor  events 
where  scouts  can  come  together  and  get  that  Labor  Merit  Badge. 

And  to  give  physical  presence  to  our  work,  the  ALSC  is  housed  in  and 
restoring  the  Kate  Mullany  House  in  Troy,  New  York.  Kate  Mullany  formed 
the  first  all- women's  union  in  1864  and  was  the  first  woman — 

WEINGARTEN:  Paul,  can  I  ask  you  to  start  wrapping  up? 

COLE:  Okay,  I'll  wind  down — to  be  a  national  union  leader. 

So  we  ask  for  your  support  for  the  center.  There  are  brochures  that  were 
on  the  table  yesterday.  You  can  get  them  here. 

So  in  summary,  there  has  been  a  great  deal  said  about  the  young 
workers  at  this  convention,  and  that  is  as  it  should  be.  1  would  argue, 
however,  that  the  best  way  to  attract  young  people  to  the  labor  movement 
is  to  ensure  that  they  have  a  deep  knowledge  of  the  history  of  the  labor 
movement  as  well  as  an  understanding  of  the  positive  roles  unions  play 
before  they  enter  the  workforce. 

That's  the  central  mission  of  the  American  Labor  Studies  Center.  The 
strong  support  of  the  ALSC  by  the  AFL-CIO  will  help  us  learn  more  about 
us,  tell  others  about  us  and  actively  support  us.  Thank  you  all  very  much. 
(Applause) 

WEINGARTEN:  Thank  you,  Brother  Cole.  Microphone  2. 
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DICK  lANNUZZI,  AFT:  Good  afternoon,  and  thank  you,  Madame 
Chairwoman.  I  am  president  of  the  more  than  600,000  members  of  the 
New  York  State  United  Teachers,  a  proud  AFT  vice  president,  and  delegate 
to  this  AFL-CIO. 

I  rise  in  support  of  these  combined  resolutions,  and  specifically  in 
support  of  Resolution  48. 

Sisters  and  brothers,  I  begin  by  saying  clearly  a  quality  public  education 
for  every  child  is  not  a  privilege,  it  is  a  civil  right,  one  that  has  been  denied 
to  too  many  for  too  long.  (Applause) 

Sisters  and  brothers,  every  child  deserves  an  opportunity  to  achieve  the 
American  dream,  and  we  all  know  that  a  quality  public  education  is  the 
gateway  to  that  dream.  It  is  the  gateway  to  entrance  into  the  middle  class 
and  the  ability  to  maintain  the  economic  status  that  comes  with  being 
part  of  the  middle  class.  But  to  provide  that  opportunity,  government 
must  understand  that  it  has  a  full-time  responsibility  to  create  and  to  fund 
the  elements  that  are  necessary  to  create  the  opportunity  to  achieve  the 
American  dream,  the  elements  that  are  necessary  to  create  the  opportunity 
for  every  child  to  receive  a  quality  public  education. 

To  achieve  this  we  must  provide  universal,  quality  early  childhood 
education.  We  must  fully  fund  need-based  educational  programs  that 
support  children  from  poor  and  disadvantaged  families.  We  must  provide 
for  community  schools  that  focus  on  student  needs  and  student  success. 
We  must  provide  a  significant  increase  in  funding  for  post-secondary 
education,  whether  it's  at  a  community  college,  a  vocational  school,  a 
college  or  a  university.  And  we  must,  sisters  and  brothers,  provide  that 
support  from  preschool  through  post-graduate  level. 

Sisters  and  brothers,  1  ask  for  your  support  for  this  resolution  so  that  we 
can  finally  begin  to  close  the  achievement  gap,  to  make  entrance  into  the 
middle  class  available  to  all  through  a  quality  public  education;  and  once 
and  for  all,  see  that  an  equal  educational  opportunity  is  provided  for  every 
child.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Brother  lannuzzi.  Microphone  3. 

SHELLEY  KESSLER,  lAM:  Good  afternoon,  brothers  and  sisters.  I'm 
the  secretary-treasurer  of  the  San  Mateo  County  Central  Labor  Council  in 
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California,  a  California  vice  president  of  the  state  labor  federation,  and  a 
proud  member  of  the  Machinists  union. 

1  rise  today  on  behalf  of  these  resolutions  and  to  speak  very  clearly 
about  the  need  beyond  just  what  the  resolutions  say  but  what  we  can  do 
about  them  in  real  practice. 

In  California  we  have  a  commission  on  labor  education,  about  which 
we  across  the  state  have  had  representatives  from  various  unions  to  talk 
about  how  to  get  different  kinds  of  labor  history  back  into  curriculum.  It 
takes  about  10  years  to  get  text  about  labor  into  school  curriculum,  but 
there  is  now  a  state  commission  who  sees  it  as  part  of  their  mission  to 
make  sure  that  we  can  make  that  happen. 

1  am  also  part  of  a  board  of  the  Labor  Heritage  Foundation,  which  is 
sort  of  the  cultural  wing  of  the  AFL-CIO.  We  also  have  a  labor  heritage 
festival  in  California  which  tries  to  bridge  the  gap  between  education, 
history,  labor  culture,  in  all  different  ways  to  celebrate  who  we  are  as 
working  people.  We  cannot  just  see  this  as  part  of  education  within  the 
schools,  we  need  to  see  this,  also,  in  the  community  and  how  do  we  bring 
people  together  to  celebrate  all  that  we  are  as  working  people. 

At  the  Labor  Heritage  festival,  which  is  held  on  the  Martin  Luther 
King  Day  holiday,  we  celebrate  our  history  by  bridging  the  civil  rights,  the 
human  rights  and  the  workers'  rights  all  together  in  one  festival,  which 
also  includes  workshops  in  education  and  training. 

We  also  like  the  website  that's  on  the  AFL-CIO  that  has  opportunities  to 
glean  information  that  we  can  download  and  bring  to  our  public  schools. 
We  at  the  San  Mateo  Labor  Council  have  had  a  couple  trainings  on  how 
to  bring  labor  to  the  schools.  All  of  us,  everyone  in  this  room,  could  do 
presentations  at  their  local  schools  to  talk  concretely  about  who  we  are 
as  working  people,  who  we  are  as  a  labor  movement,  and  tell  the  next 
generation  that  they  will  have  opportunities  that  they  don't  necessarily  get 
in  their  educational  environments,  but  they  will  experience  in  their  own 
real  lives  as  they  leave  school. 

So  1  urge  adoption  of  these  resolutions.  1  thank  you  for  the  opportunity 
to  speak.  And  let's  go  out  and  educate  folks  in  the  community  as  well  as 
the  schools.  Thank  you.  (Applause) 

WEINGARTEN:  Thank  you.  Sister.  Microphone  4. 
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L.  WILLIAM  CONNER  JR.,  Monroe/Lenawee  County  AFL-CIO 
Council  (Mich.):  Thank  you,  Madame  Chair.  I'm  a  proud  member  of  the 
Utility  Workers  union.  I'm  here  representing  the  Monroe/Lenawee  County 
AFL-CIO  Central  Labor  Council  in  the  great  state  of  Michigan.  (Applause) 

As  a  part  of  a  long-term  strategic  plan,  our  central  labor  council  has 
created  the  state's  only  labor  history  museum,  dedicated  to  preserving 
and  displaying  artifacts  that  document  the  rich  labor  history  of  the  state 
of  Michigan.  The  museum  provides  educational  outreach  to  the  general 
public  that  illustrates  the  role  that  this  great  labor  movement  has  played  in 
leading  social  change  for  the  betterment  of  the  communities  in  which  we 
live  and  work.  We  seek  to  increase  the  general  public's  understanding  that 
the  standard  of  living  that  all  of  society  enjoys  today  is  a  direct  result  of  the 
labor  movement's  struggles. 

The  best  way  to  lay  the  foundation  for  the  next  generation  of  this  great 
labor  movement  is  by  educating  all  children  about  our  history. 

So,  please,  Madame  Chair,  let  the  record  show  that  the  Monroe/ 
Lenawee  County  AFL-CIO  Central  Labor  Council  rises  in  support  of  these 
resolutions,  because  all  of  labor  should  support  AFT  in  its  effort  to  establish 
a  national  K-12  labor  education  plan  and  conference. 

Brothers  and  sisters,  we  have  all  talked  about  doing  this  for  years.  Now, 
thanks  to  the  AFT's  leadership,  we  have  the  opportunity  to  bring  labor 
history  into  America's  classrooms.  I  would  like  everybody  to  just  imagine 
if  every  student  had  the  opportunity  to  learn  about  unions  and  history 
classes  included  labor  history,  students  would  know  that  the  weekend,  the 
eight-hour  day,  protective  health  and  safety  laws,  the  right  to  form  unions, 
weren't  given  to  them  by  benevolent  bosses  but  won  at  the  price  of  sweat, 
struggle  and  blood. 

Students  would  know  that  workers'  rights  were  the  result  of  more  than 
a  century  of  efforts  by  unions  in  workplaces  and  in  the  legislative  and 
political  processes. 

Students  would  know  that  unions  represent  the  best  chance  the 
working  people  and  their  families  have  for  leading  decent  lives  with 
dignity.  And  young  workers  would  know  that  the  outcomes  of  political  and 
social  battles  is  not  predetermined  or  completely  outside  of  their  control, 
but  rather  depends  on  who's  the  most  organized,  and  that's  who  we  are. 
Thank  you.  (Applause) 
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WEINGARTEN:  Thank  you.  As  a  point  of  personal  privilege,  thank 
you  for  those  comments  about  the  American  Federation  of  Teachers. 
Microphone  1. 

MIKE  KEENAN,  Troy  Area  Labor  Council  (N.Y.):  Good  morning, 
brothers  and  sisters.  I'm  president  of  the  Troy  Area  Labor  Council  and  also 
a  member  of  the  board  of  the  American  Labor  Studies  Center. 

First;  I  want  to  commend  Paul  Cole  for  his  leadership.  Not  only  is  the 
American  Labor  Studies  Center  website  one  of  the  premier  websites  in  the 
country  on  labor  studies,  but  Paul  has  taken  a  derelict  building  and  turned 
it  into  a  national  historic  site. 

Kate  Mullany  was  ahead  of  her  time  and  she's  a  role  model  for  many  of 
the  themes  and  goals  we've  set  at  this  convention.  In  1864,  in  the  city  of 
Troy  as  a  young  immigrant  woman,  she  founded  not  only  a  union  but  the 
first  union  in  the  country  of  women.  She  also  eventually  rose  to  be  the  first 
woman  in  the  country  on  a  national  union  board.  She's  to  be  commended 
and  followed. 

The  website  at  the  American  Labor  Studies  Center  encourages  the 
youth  of  today  to  follow  her  and  to  also  become  involved  in  labor.  1 
suggest  all  of  us  visit  that  site,  because  it's  not  only  important  for  teachers, 
but  it  has  a  lot  of  information  that's  important  for  all  of  us  to  teach  to  our 
own  children.  Thank  you  very  much.  (Applause) 

WEINGARTEN:  Thank  you.  Microphone  2. 

MARY  GOULDING,  AFSCME:  I'm  from  the  great  state  of  Wisconsin  and 
the  home  place  where  we  created  AFSCME.  (Applause) 

WEINGARTEN:  Sister,  would  you  tell  us  your  specific  local,  too? 

GOULDING:  Local  3055-B  with  the  Green  Bay  Board  of  Education.  Oh, 
and  the  Packers  won  the  other  night.  We  beat  the  Bears.  1  rise  to  call  for  the 
question.  (Applause) 

WEINGARTEN:  OK.  The  previous  question  has  been  called.  Is  there  a 
second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
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WEINGARTEN:  I  see  that  is  a  popular  motion. 

All  those  in  favor  of  calling  the  question,  say  aye.  All  those  opposed, 
say  no. 

That  means  debate  is  closed. 

All  those  in  favor  of  this  bundle  of  education  resolutions,  Resolutions 
15,  48,  53  and  54,  say  aye.  Any  opposed,  say  nay. 
They  are  all  carried. 

(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.) 

RESOLUTION  NO.  15 

The  American  Labor  Studies  Center 

WHEREAS,  research  conducted  by  Hart  Associates  indicates  that,  of  all 
adults,  46  percent  said  they  knew  a  fair  amount  or  a  great  amount  about 
unions,  as  opposed  to  54  percent  who  said  they  knew  just  a  little  or  did  not 
know  much  about  unions;  and 

WHEREAS,  that  same  research  found  a  great  deal  of  misunderstanding  and 
misinformation  about  unions  and  what  they  do;  and 

WHEREAS,  Americans  said  their  chief  sources  of  knowledge  about  unions 
were  personal  experience  (37  percent),  people  in  unions  (26  percent)  and 
the  media  (25  percent)  while  schools  were  not  mentioned  at  all;  and 

WHEREAS,  while  there  are  a  number  of  well-documented  reasons  for 
the  relative  decline  of  American  labor,  it  can  be  argued  that  the  lack  of 
knowledge  or  incorrect  knowledge  about  unions  contributed  to  this 
decline;  and 

WHEREAS,  the  lack  of  knowledge  and  support  of  the  labor  movement 
makes  it  more  difficult  to  gain  public  and  political  support  for  its  goals; 
and 

WHEREAS,  if  the  fortunes  of  the  American  labor  movement  are  to 
improve,  its  story  must  be  told  and  told  more  effectively;  and 

WHEREAS,  there  exists  a  number  of  excellent  programs  and  curriculum 
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about  the  rich  history  and  the  economic,  political,  social  and  cultural 
activities  of  workers  and  their  unions  but  that  few  find  their  way  into 
American  classrooms  and  labor  education  programs;  and 

WHEREAS,  The  American  Labor  Studies  Center's  (ALSC)  mission  is  to 
collect,  analyze,  evaluate,  create  and  disseminate  labor  history  and  labor 
studies  curriculum  and  related  materials  through  its  website,  www.labor- 
studies.org,  to  K-12  teachers  nationwide  in  cooperation  with  the  American 
Federation  of  Teachers  and  National  Education  Association  as  well  as  to 
apprenticeship  directors  and  union  education  directors  for  inclusion  in 
labor  education  programs;  and 

WHEREAS,  in  addition  to  its  website,  the  ALSC  develops  curriculum, 
conducts  workshops  and  seminars  on  teaching  labor  studies  in  schools  and 
unions  and  offers  programs  on  labor  history  to  the  public;  and 

WHEREAS,  the  ALSC  is  conducting  a  study  of  how  the  labor  movement 
is  treated  in  American  history  textbooks  in  cooperation  with  the  Albert 
Shanker  Institute;  and 

WHEREAS,  the  ALSC  owns  and  is  restoring  the  home  of  Kate  MuUany,  who 
formed  and  led  the  first  bona  fide  all-female  union  in  the  United  States — 
the  Troy  Collar  Laundry  Union — and  was  the  first  woman  to  serve  as  an 
officer  of  a  national  union,  the  National  Labor  Union;  and 
WHEREAS,  the  Mullany  House  has  been  designated  a  National  Historic 
Landmark  by  the  Department  of  the  Interior  and  a  National  Historic  Site 
by  Congress  and  is  listed  on  New  York  State's  Women's  Heritage  Trail;  and 

WHEREAS,  Kate  Mullany  has  been  inducted  into  the  National  Women's 
Hall  of  Fame  in  Seneca  Falls;  and 

WHEREAS,  the  Kate  Mullany  National  Historic  Site  will  provide  a  visible 
example  of  the  19th-century  working  class  and  Irish  immigrant  life  and 
host  programs  on  labor  education  primarily  for  students;  and 

WHEREAS,  the  ALSC  is  also  constructing  Kate  Mullany  Park  adjacent  to  the 
house  to  honor  trade  union  women  pioneers;  now 
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THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  strongly  support  the 
mission  and  programs  of  The  American  Labor  Studies  Center  by  promoting 
it  and  encouraging  financial  support;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  support  the  restoration  and 
interpretation  of  the  Kate  Mullany  National  Historic  Site  and  development 
of  Kate  Mullany  Park;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  urge  state  federations,  area 
labor  federations,  central  labor  councils,  international  unions,  local  unions, 
foundations  and  other  friends  of  the  labor  movement  to  support  the 
American  Labor  Studies  Center  and  the  Kate  MuUany  National  Historic  Site. 
(End  Resolution  No.  15) 

RESOLUTION  NO.  48 

Public  Education:  A  Civil  Right,  a  Shared  Responsibility 

A  HIGH-QUALITY  PUBLIC  EDUCATION  makes  it  possible  for  all  students 
to  gain  the  tools  they  need  to  reach  their  full  potential  and  become 
responsible  citizens,  prepared  to  participate  in  a  strong,  inclusive  and 
vibrant  democracy.  Access  to  a  quality  public  education  is  a  civil  right 
without  which  no  other  rights  can  be  exercised  to  their  fullest.  The 
American  labor  movement  has  long  supported  public  schools,  recognizing 
in  them  the  avenue  through  which  our  children  and  all  children  would 
be  given  the  tools  to  achieve  the  American  dream  or  to  build  their  own 
dreams.  And  the  American  labor  movement  has  always  supported  efforts 
that  protect  and  enhance  the  exercise  of  our  civil  rights;  its  support  for 
public  education  is  in  line  with  that  proud  tradition. 

Delivering  public  education  is  not  a  "sometimes"  duty  of  government, 
it  is  a  full-time  responsibility,  funded  by  taxpayers.  The  schools  that 
educate  fully  90  percent  of  our  country's  students  must  be  supported  and 
challenged  at  every  level  to  deliver  to  each  student,  regardless  of  his  or 
her  ZIP  code,  a  rich,  rigorous  education.  A  strong  foundation  is  absolutely 
essential  as  students  move  into  the  workplace  or  on  to  postsecondary 
education  in  community  colleges,  four-year  universities,  apprenticeships 
and  other  adult  learning  opportunities. 
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This  commitment  to  a  strong  public  education  system  has  seldom  been 
as  important  as  it  is  now,  when  pressures  of  an  economy  under  stress 
would  lead  some  to  disinvest  rather  than  invest  in  our  schools,  from 
pre-K  through  college.  But  a  strong  public  education  system  and  a  strong 
economy  are  inherently  connected.  We  must,  therefore,  support  all  efforts 
to  invest  in  our  schools  and  resist  efforts  to  right  the  economic  ship  by 
disinvesting  in  our  children's  futures. 

We  strongly  urge  all  stakeholders,  elected  leaders,  union  leaders  and 
members,  teachers,  faculty,  school  and  college  staff,  parents  and  other 
community  leaders  to  take  on  this  shared  responsibility  and  support 
investment  in  an  education  agenda  that  puts  a  laser-like  focus  on  the  needs 
of  students  and  their  communities  and  that  includes: 

•  A  universal  program  of  early  childhood  education  for  all  children, 
particularly  for  disadvantaged  students.  Every  study  of  how  children  learn 
demonstrates  the  value  and  effectiveness  of  early  educational  intervention. 

•  Continued  support  of  need-based  education  programs  designed  to 
provide  additional  educational  support  for  children  from  poor  or 
disadvantaged  backgrounds.  Programs  such  as  Title  1  of  ESEA  and  IDEA 
have  a  track  record  of  success  and  should  be  expanded  and  fully  funded 
so  that  all  eligible  children  can  receive  appropriate  services. 

•  Support  for  community  schools  that  focus  on  student  success  and  that 
use  strategic  partnerships  to  bring  together  a  wide  range  of  services  and 
supports  that  students  and  families  need.  Closing  the  achievement  gap 
requires  addressing  the  services  gap  for  all  students,  but  especially  our 
most  disadvantaged  and  low-performing  students. 

•  A  considerable  increase  in  funding  for  federal  programs  that  provide 
access  to  postsecondary  education  for  millions  of  Americans.  In 
particular,  we  join  the  Obama  administration  in  supporting  major 
increases  in  the  Pell  Grant  program. 

•  Support  to  bolster  the  nation's  community  colleges  and  increase 
retention  and  completion  of  college  coursework  at  all  levels.  The  Obama 
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administration  has  proposed  a  much-needed  American  Graduation 
Initiative  to  achieve  these  purposes. 

•  Support  for  education  and  training  in  highly  skilled,  high-demand  fields 
such  as  green  jobs.  Our  economy  is  quickly  evolving  into  new  areas  and 
demands  job  skills  that  didn't  exist  a  few  years  ago.  Community  colleges 
paired  with  apprenticeships  and  other  adult  learning  will  be  a  critical  source 
of  the  education  and  training  needed  for  the  new  jobs  being  created. 

•  Improved  support  for  school,  college  and  university  capital  improvements. 
The  federal  stimulus  package  was  a  good  start,  but  more  is  needed.  Every 
child  has  a  right  to  an  education  in  a  safe  and  healthy  school  and  every 
school  employee  has  the  right  to  work  in  a  school  where  teachers  can 
teach  and  staff  can  do  their  jobs  properly. 

•  Efforts  to  ensure  college  students  receive  a  well-rounded  education.  One 
critical  element  of  this  is  ensuring  that  students  have  the  stable  instmctional 
support  they  need  to  succeed  in  college  by  turning  around  the 
overreliance  on  part-time  faculty  in  our  higher  education  institutions. 
Committed,  highly  trained  and  equitably  compensated  faculty,  whether 
part-time  or  full-time,  are  key  to  helping  students  meet  the  needs  of  our 
evolving  economy. 

Our  students  and  the  women  and  men  to  whom  we  entrust  their 
education  deserve  not  simply  programmatic  support.  They  deserve  respect 
and  a  joint  commitment  from  all  those  with  a  stake  in  the  education  of 
our  children  that  we  will  be  partners  with  them  to  ensure  that  they  are 
prepared  to  be  good  stewards  of  their  and  our  country's  future. 
(End  Resolution  No.  48) 

RESOLUTION  NO.  53 

Statement  in  Support  of  Labor  Communications  and  tiie 
International  Labor  Communications  Association 

COMMUNICATION  is  an  essential  element  of  all  labor  movement 
work.  Whether  unions  are  organizing  new  members,  mobilizing  current 
members,  educating  the  public  on  labor  issues,  advocating  for  legislation 
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or  electing  worker-friendly  candidates,  communicating  effectively  is  vital 
to  our  success. 

Labor's  internal  polls  repeatedly  demonstrate  how  well  labor  publications 
strengthen  members'  ties  to  their  union's  causes.  The  polling  demonstrates 
how  regular,  reliable  communication  influences  members'  votes  and 
actions.  The  International  Labor  Communications  Association  (ILCA) 
provides  key  support  for  the  day-in,  day-out  activities  that  generate  this 
impact  and  these  results. 

As  it  has  done  since  it  was  founded  at  the  historic  convention  when  the 
AFL  and  the  CIO  merged  in  1955,  ILCA  continues  to  provide,  guide  and 
publicize  effective  communication  practices  in  the  labor  movement.  ILCA 
helps  sjmthesize  strategies  and  messaging  in  communications,  education 
and  organizing  for  the  maximum  benefit  of  the  entire  labor  movement. 
Further,  ILCA  and  its  members  bring  a  unique  perspective  to  media  by 
giving  priority  to  the  causes  of  workers  and  their  unions. 

ILCA  provides  practical  resources  to  its  member  publications  and  editors, 
and  helps  them  share  content  and  ideas  among  themselves  to  amplify  the 
voices  and  points  of  view  of  labor.  It  is  leading  the  way  in  how  to  use  new 
media  for  labor  campaigns.  In  recent  years,  ILCA  has  pioneered  innovative 
projects  such  as  Labor  Media  Centers,  in  which  labor  journalists  pool 
resources,  capture  compelling  stories  about  workers  and  their  issues,  and 
then  use  the  latest  technologies  to  bring  these  truths  to  the  attention  of 
the  general  public. 

ILCA  also  serves  as  a  professional  association  to  connect  labor  communicators 
from  coast  to  coast,  whether  they  be  staff  at  the  largest  internationals 
or  rank-and-file  volunteers  in  the  smallest  locals.  ILCA  provides  expert 
j  and  experienced  labor  communicators  to  help  elevate  the  skills  of  labor 
I  journalists,  and  to  help  unions  train  members,  officers  and  staff  in 

effective  communications  work.  Through  its  annual  labor  media  contest, 
{  biennial  conventions,  conferences  and  weekly  electronic  newsletter,  ILCA 
recognizes  and  disseminates  best  practices  from  which  the  entire  labor 
movement  can  learn  and  benefit. 
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The  AFL-CIO  values  this  central  role  that  labor  communicators  play,  and 
urges  its  international  and  local  affiliates,  as  well  as  its  state,  regional  and 
central  bodies,  to  become  members  of  ILCA,  and  to  become  active  in  its 
work,  so  that  unions  will  continue  to  improve  their  communications 
efforts  on  behalf  of  working  people  and  the  labor  movement. 
(End  Resolution  No.  53) 

RESOLUTION  NO.  54 

National  K-12  Labor  Education  Plan  and  Conference 

WHEREAS,  union  density  in  the  United  States  has  fallen  to  levels  unseen 
since  early  in  the  last  century;  and 

WHEREAS,  a  strong  labor  movement  is  crucial  to  preservation  and 
advancement  of  democracy,  and  to  the  betterment  of  the  lives  of  working 
people;  and 

WHEREAS,  students  need  to  know  about  labor  history  and  the  role  of 
unions  in  protecting  workers'  rights  in  order  to  make  informed  decisions 
about  their  lives  at  work;  and 

WHEREAS,  there  are  a  growing  number  of  local  resources  and  programs 
devoted  to  K-12  labor  education  and  to  new  member  orientation, 
including  those  produced  and  facilitated  by  the  CFT  Labor  in  the  Schools 
Committee;  and 

WHEREAS,  these  programs  and  resources,  to  be  more  useful  and  effective, 
require  support  and  coordination  at  levels  beyond  the  capacity  of  any  one 
organization; 

THEREFORE,  BE  IT  RESOLVED,  that  the  California  Labor  Federation  call 
upon  the  AFL-CIO  to  join  a  task  force  formed  by  the  AFT  to  develop 
policy  recommendations  to  support  and  coordinate  K-12  labor  education 
nationally;  and 

BE  IT  FURTHER  RESOLVED,  that  the  California  Labor  Federation  call  upon 
the  AFL-CIO  to  co-sponsor  a  national  K-12  Labor  Education  Conference 
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convened  by  the  AFT  within  the  next  two  years  in  order  to  acquaint 
teachers  and  union  activists  with  the  best  practices  in  the  field,  and  to 
begin  implementation  of  a  coordinated  K-12  labor  education  campaign, 
based  on  the  task  force's  policy  recommendations. 
(End  Resolution  No.  54) 

WEINGARTEN:  Now  we  have  one  more  area  of  resolutions  before  we 
complete  our  legislative  and  policy  report.  We  bundled  six  resolutions 
together  because  they  cover  a  wide  array  of  issues.  We  wanted  to  make 
sure,  because  they  were  important  to  the  unions  that  raised  them,  that 
they  got  the  attention  of  this  convention. 

Resolution  24,  "Seafarers'  Identity  Document";  Resolution  25, 
"Maritime  Labor  Convention";  Resolution  39,  "Resolution  on  Helicopter 
Safety";  Resolution  46,  "Opposing  Nationwide  Do  Not  Mail  Registry"; 
Resolution  36,  "Recognition  of  CLC  President  Fred  Veigel";  and  Resolution 
62,  "Recognition  of  Service"  and  contributions  of  the  International 
Union  of  Police  Associations  were  put  all  together  because,  as  1  said,  we 
wanted  the  convention  to  make  sure  they  heard  important  issues  to  these 
particular  unions. 

I  call  on  Ed  Wytkind  to  report  on  this  block  of  resolutions.  Ed, 

RESOLUTION  NO.  24 

Seafarers'  Identity  Document 

RESOLUTION  NO.  25 
Maritime  Labor  Convention 

RESOLUTION  NO.  36 

Recognition  of  CLC  President  Fred  Veigel 

RESOLUTION  NO.  39 

Resolution  on  Helicopter  Safety 

RESOLUTION  NO.  46 

Opposing  Nationwide  Do  Not  Mail  Registry 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


513 


RESOLUTION  NO.  62 

Recognition  of  Service 

ED  WYTKIND,  Transportation  Trades  Department:  The  Legislation 
and  Policy  Committee  is  recommending  for  adoption  Resolutions  24,  25, 
36,  39,  46  and  62. 

Resolution  24,  submitted  by  the  American  Maritime  Officers,  International 
Longshore  and  Warehouse  Union,  International  Longshoremen's 
Association,  Marine  Engineers'  Beneficial  Association,  Masters,  Mates  & 
Pilots  and  Seafarers,  calls  on  the  United  States,  Canada  and  other  maritime 
countries  to  ratify  International  Labor  Organization  Convention  No.  185, 
which  would,  if  implemented,  improve  the  security,  the  cost  effectiveness 
and  the  fairness  of  seafarers'  identity  documents. 

Resolution  25,  submitted  also  by  the  American  Maritime  Officers, 
International  Longshore  and  Warehouse  Union,  International 
Longshoremen's  Association,  MEBA,  Masters,  Mates  &  Pilots  and  Seafarers, 
calls  on  the  United  States  and  Canada  to  ratify  the  consolidated  Maritime 
Labor  Convention  of  the  International  Labor  Organization,  which 
documents  the  minimum  standards  constituting  satisfactory  employment 
for  the  world's  seafarers. 

Resolution  36,  submitted  by  the  Michigan  State  AFL-CIO,  describes 
the  many  stellar  contributions  of  Huron  Valley  Central  Labor  Council 
President  Fred  Veigel,  and  honors  his  40  years  of  service  to  the  working 
men  and  women  of  the  great  state  of  Michigan. 

Resolution  39,  submitted  by  the  Office  and  Professional  Employees, 
cites  the  growing  number  of  helicopter  accidents  and  the  failure  of  some 
helicopter  owners  to  perform  adequate  maintenance.  It  calls  on  the  FAA, 
the  Federal  Aviation  Administration,  to  establish  higher  safety  standards 
for  the  industry. 

Resolution  46,  submitted  by  the  Alameda  Labor  Council,  Central 
Labor  Council  of  Stanislaus  and  Tuolumne  Counties,  San  Diego-Imperial 
Counties  Labor  Council  and  San  Mateo  County  Central  Labor  Council,  all 
from  California,  cites  the  adverse  effect  of  a  national  do  not  mail  registry 
on  the  jobs  of  U.S.  postal  employees.  It  calls  for  the  AFL-CIO  to  go  on 
record  opposing  legislation  at  the  national,  state  or  local  level  to  create 
such  a  registry. 

Resolution  62,  submitted  by  the  International  Union  of  Police 
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Associations,  lUPA,  expresses  gratitude  for  the  lUPA's  more  than  30  years  of 
service  to  its  members,  the  labor  community  and  the  American  public. 

The  Legislation  and  Policy  Committee  recommends  we  adopt 
Resolutions  24,  25,  36,  39,  46  and  62  together,  and  1  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

WEINGARTEN:  I  heard  a  second,  right?  OK.  Microphone  No.  1. 

VICE  PRESIDENT  MICHAEL  GOODWIN,  OPEIU:  Thank  you,  Madame 
Chairman.  I'm  a  delegate  from  OPEIU  and  international  president.  1  rise  to 
support  Resolution  No.  39.  We  are  very  proud  to  represent  4,000  helicopter 
pilots  in  the  United  States  and  Canada,  and  this  is  the  most  recent  group  of 
professionals  that  have  organized  within  the  last  eight  years. 

Of  the  4,000  helicopter  pilots,  1,300  of  them  provide  emergency 
medical  services  throughout  the  United  States,  in  37  states  right  now  we're 
operating. 

1  want  to  thank  the  Air  Line  Pilots  Association  and  Captain  John  Prater 
for  their  support  and  encouragement  every  step  of  the  way  that  allowed  us 
to  build  and  organize  in  this  industry.  (Applause) 

Many  of  us  have  seen  many  high-profile  accidents  recently  where 
workers  have  been  killed.  Since  we  started  organizing  helicopter  pilots, 
over  14  pilots  have  lost  their  lives  on  the  job. 

It's  very,  very  dangerous  work.  We  know  that  inadequate  safety  standards 
lead  to  safety  hazards  which  can  cause  injury  and  death. 

The  decision  to  fly  an  aircraft,  for  example,  in  bad  weather  is  a  decision 
of  the  pilot.  However,  in  some  cases  the  operators  put  pressure  on  the  pilots 
to  fly.  They  tell  them  they  can  do  it  and  to  go  ahead.  So  we  need  stronger 
safety  standards  to  define  when  a  helicopter  can  fly  in  bad  weather  and 
when  it  cannot. 

We  also  need  for  the  pilots  longer  rest  periods  in  between  jobs  so  that 
they  can  be  prepared  to  fly.  We  also  need  more  training  hours.  There's  not 
sufficient  training  hours  for  pilots  to  learn  their  trade  and  to  do  it  as  best  as 
they  can.  Certainly  we  need  more  time  in  the  simulators,  as  we  have  in 
Canada,  where  pilots  return  to  the  simulators  each  year  to  train  some  more. 

On  a  positive  note,  1  want  to  inform  the  delegates  that  the  Department 
of  Transportation  has  just  announced  that  in  December  of  this  year  the 
satellite  air  traffic  control  system  will  be  established  for  the  first  time  in  the 
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Gulf  of  Mexico.  That's  a  big  change,  and  we're  very  proud  of  that.  (Applause) 
I  want  to  thank  Ed  Wytkind  and  the  Transportation  Trades  Department 

for  their  help  in  making  this  necessary  change  possible. 

I  urge  the  delegates  to  support  Resolution  39,  and  1  thank  the 

committee  for  their  work.  (Applause) 

WEINGARTEN:  Thank  you.  Microphone  2. 

DAVID  BIELSKI,  Northwestern  Pennsylvania  Area  Labor 
Federation:  I'm  a  proud  member  of  AFSCME  Local  1050.  I'm  a  delegate 
representing  the  Northwestern  Pennsylvania  Area  Labor  Federation. 
1  rise  to  call  the  question.  (Applause) 

WEINGARTEN:  Seeing  as  there's  no  one  at  any  of  the  other  miaophones, 
1  think  that  the  rise  to  call  the  question  is  in  order.  So,  is  it  seconded? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

WEINGARTEN:  OK.  All  in  favor  of  calling  the  question  on  Resolutions  24, 
25,  39,  46,  36  and  62,  say  aye.  Any  opposed  to  calling  the  question,  say  no. 
Hearing  none,  debate  is  closed. 

The  question  is  on  the  adoption  of  Resolutions  24,  25,  39,  46,  36  and 
62.  You  got  that,  right? 

Those  in  favor  of  that  bundle  of  resolutions,  say  aye.  Any  opposed,  say  no. 
Resolutions  24,  25,  39,  46,  36  and  62  are  adopted.  (Applause) 
(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.) 

RESOLUTION  NO.  24 

Seafarers'  Identity  Document 

WHEREAS,  the  International  Labor  Organization  (ILO)  adopted  the 
Seafarers'  Identity  Documents  Convention  (Revised),  2003  (No.  185)  as 
a  result  of  a  proposal  first  made  by  the  United  States  at  the  International 
Maritime  Organization  (IMO);  and 

WHEREAS,  the  Convention  is  a  well-constructed  balance  between  the  new 
security  imperatives  and  the  needs  of  the  maritime  industry  especially  the 
mariners  who  serve  aboard  ships  engaged  in  international  voyages;  and 
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WHEREAS,  ILO  185  uses  cost-effective  technology,  including  two  finger- 
prints of  the  bearer  encoded  in  a  two-dimensional  barcode,  a  computer 
strip  and  a  digital  photograph;  and 

WHEREAS,  the  issuing  country  is  required  to  have  a  focal  point  for  the 
verification  of  the  authenticity  of  a  seafarers'  identity  document  and 
verification  that  the  person  is  who  he  or  she  says  through  the  national 
database;  and 

WHEREAS,  the  national  document  issuance  processes  follow  strict 
requirements  established  by  the  Convention  and  require  an  independent 
audit  every  five  years;  and 

WHEREAS,  ILO  185  provides  that  seafarers  shall  not  be  required  to 
hold  a  visa  for  the  purpose  of  shore  leave;  however,  it  also  provides  that 
any  member  state  which  is  not  in  a  position  to  fully  implement  this 
requirement  shall  ensure  that  its  laws  and  regulations  or  practice  provide 
arrangements  that  are  substantially  equivalent;  and 

WHEREAS,  to  date,  ILO  185  has  been  ratified  by  14  countries,  but  many  maritime 
nations,  including  the  United  States  and  Canada,  have  yet  to  do  so;  and 
WHEREAS,  a  reason  delaying  widespread  ratification  is  that  many  member 
states  are  concerned  that  the  seafarers'  identity  document  would  not 
be  accepted  in  the  major  ports  and  therefore  are  reluctant  to  make  the 
necessary  financial  investments;  and 

WHEREAS,  mariners  carry  many  other  documents,  including  a  passport, 
medical  certification  and  certificates  of  competency,  with  U.S.  seafarers  also 
being  required  to  have  a  Transportation  Worker  Identification  Credential;  and 

WHEREAS,  having  a  technologically  advanced  seafarers'  identity  document, 
which  also  is  carried  by  foreign  mariners,  would  provide  greater  security  for 
the  ports  while  allowing  the  mariners  the  ability  to  temporarily  disembark 
ships  when  tied  up  in  harbors;  and 

WHEREAS,  the  AFL-CIO,  along  with  the  Seafarers  International  Union, 
believes  that  ILO  185  meets  the  requirements  for  an  international  seafarer 
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identification  as  set  out  in  Section  103  of  the  United  States  Maritime 
Transportation  Security  Act  of  2002;  and 

WHEREAS,  the  shipping  industry  is  having  difficulty  in  recruiting  and 
retaining  suitably  qualified  mariners;  and 

WHEREAS,  in  this  age  of  terrorism  as  well  as  the  heightened  awareness  of 
piracy,  the  need  for  a  universally  recognized  seafarers'  identity  document  is 
critical;  and 

WHEREAS,  the  technology  is  available  to  make  this  work,  but  what  is 
lacking  is  the  will  of  governments  around  the  world  to  implement  the 
document; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  joins  with  its  maritime- 
based  unions  and  the  International  Transport  Workers'  Federation  (ITF)  in 
urging  the  United  States,  Canada  and  other  maritime  countries  to  ratify 
ILO  185;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  believes  that  it  is  important 
that  the  United  States  and  Canada  show  international  leadership  by 
ratifying  and  implementing  ILO  185  as  it  would  encourage  other  countries 
to  do  likewise. 

(End  Resolution  No.  24) 

RESOLUTION  NO.  25 
Maritime  Labor  Convention 

WHEREAS,  in  this  day  and  age  in  which  businesses  are  consolidating 
around  the  world,  one  global  effort  is  under  way  to  bring  together  the 
various  rules  of  the  seas  to  the  benefit  of  mariners,  ship  owners  and 
governments  alike;  and 

WHEREAS,  the  Consolidated  Maritime  Labor  Convention  (MLC),  adopted 
by  the  International  Labor  Organization  in  2006,  seeks  to  combine  into 
one  document  the  minimum  standards  required  to  provide  the  satisfactory 
conditions  of  employment  for  the  world's  seafarers;  and 


518 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


WHEREAS,  more  than  50  different  international  standards  come  together 
into  one  single  document,  which  has  been  dubbed  by  the  International 
Transport  Workers'  Federation  (ITF)  as  a  "bill  of  rights  for  seafarers";  and 

WHEREAS,  provisions  within  the  MLC  include: 

•  An  employment  agreement  guaranteeing  decent  shipboard  working 
and  living  conditions  that  would  be  signed  by  both  the  mariner  and 
the  shipowner  (or  its  representative); 

•  Monthly  pay  in  full  and  in  accordance  with  the  employment 
agreement  and  any  applicable  collective  agreement; 

•  A  14-hour  work  limit  within  any  24-hour  period,  and  72-hour  limit 
within  any  seven-day  period; 

•  Shipowner  must  pay  to  repatriate  mariner  in  case  of  illness,  injury, 
shipwreck,  insolvency  or  ship  sale; 

•  Specific  requirements  for  living  accommodations  and  recreational 
facilities  aboard  vessel; 

•  Access  to  prompt  medical  care  when  on  board  or  in  port;  and 

•  Measures  for  effective  enforcement  and  compliance  include  a 
certification  system  for  labor  standards;  and 

WHEREAS,  those  involved  in  crafting  the  convention  believe  it  is  a 
winning  proposal  for  all  because  it  lays  out  a  comprehensive  set  of  basic 
maritime  labor  principles  and  rights  for  the  mariners,  including  the  right 
to  make  complaints  both  aboard  ship  and  in  port;  and 

WHEREAS,  the  MLC  provides  the  seafarer  with  clear  identification  of  just 
who  the  shipowner  with  overall  responsibility  is;  and 

WHEREAS,  the  MLC  offers  shipowners  a  more  level  playing  field  to  ensure 
fair  competition  while  marginalizing  substandard  operations  and  allows  the 
shipowner  the  ability  to  crew  a  better-protected  and  more  efficient 
workforce;  and 
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WHEREAS,  the  MLC  contains  minimum  standards  that  are  well  within 
cunent  industry  practices  and  should  be  easily  met  by  most  owners;  and 


WHEREAS,  the  MLC  simplifies  reporting  obligations  for  national 
governments  into  one  convention  rather  than  many;  and 

WHEREAS,  it  provides  wider  enforcement  powers  on  all  ships  and  protects 
against  unfair  competition  from  substandard  ships  through  its  "no  more 
favorable  treatment"  provision  for  ships  of  non-ratifying  countries;  and 

WHEREAS,  the  one  thing  blocking  all  this  from  being  implemented  is 
the  lack  of  ratification  by  the  nations  of  the  world — including  the  United 
States  and  Canada;  and 

WHEREAS,  U.S.-flag  and  Canadian-flag  vessels  already  meet  the  obligations 
within  the  convention,  yet  many  of  the  ships  sailing  into  U.S.  and  Canadian 
ports  do  not;  and 

WHEREAS,  the  ITF,  with  the  assistance  of  many  AFL-CIO  affiliates,  has 
been  fighting  for  decades  against  these  substandard  ships  and  for  the 
mariners  aboard  them  through  its  flag-of-convenience  campaign;  and 

WHEREAS,  these  flag-of-convenience  vessels  operate  through  a  deceptive 
patchwork  of  paper  trails  in  which  mariners  barely  subsist  at  sea  and 
unfortunately  receive  less  pay — ^when  it  is  provided — than  promised  when 
they  signed  on; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  joins  with  its  alUes  in  the 
ITF  to  call  upon  the  major  maritime  powers  of  the  world — including  the 
United  States  and  Canada — in  ratifying  the  Maritime  Labor  Convention. 
(End  Resolution  No.  25) 

RESOLUTION  NO.  36 

Recognition  off  CLC  President  Fred  Veigei 

WHEREAS,  Huron  Valley  Central  Labor  Council  President  Fred  Veigei  has 
contributed  a  generation  of  leadership  on  behalf  of  the  citizens,  working 
men  and  women,  in  the  great  state  of  Michigan;  and 
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WHEREAS,  his  continued  involvement,  including  but  not  limited  to, 
public  service,  political/legislative  action,  community  service,  education 
and  union  leadership,  demonstrates  Fred  Veigel's  commitment  to 
promoting  good  jobs,  better  working  conditions  and  strengthening  a  good 
standard  of  living  in  which  to  raise  a  family;  and 

WHEREAS,  he  has  a  long  list  of  accomplishments,  dating  back  to  1954, 
in  both  Washtenaw  County  and  Huron  Valley  Central  Labor  Council's 
geographical  jurisdiction;  and 

WHEREAS,  Fred  Veigel  has  distinguished  himself  with  40  continuous  years 
(1969-present)  and  is  the  longest-sitting  central  labor  council  president  in 
the  great  state  of  Michigan.  He  continues  to  actively  administer  the  overall 
agenda  for  the  Michigan  State  AFL-CIO  and  the  national  AFL-CIO; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Michigan  State  AFL-CIO 
Committee  of  Central  Labor  Councils  supports  and  recognizes  his  lifelong 
commitment  and  dedication  to  the  working  families  of  his  community,  as 
well  as  the  AFL-CIO;  and 

BE  IT  FINALLY  RESOLVED,  that  at  the  26th  AFL-CIO  Convention,  this 
tribute  be  read  to  honor  Brother  Fred  Veigel  for  many  distinguished  years 
of  service  he  has  provided  to  the  working  men  and  women  of  the  Ann 
Arbor  area,  the  state  of  Michigan  and  the  entire  nation. 
(End  Resolution  No.  36) 

RESOLUTION  NO.  39 

Resolution  on  Helicopter  Safety 

WHEREAS,  Professional  Helicopter  Pilots  Association/Office  and 
Professional  Employees  International  Union  represents  thousands  of  pilots 
who  fly  helicopters  throughout  the  United  States  and  Canada;  and 

WHEREAS,  the  helicopter  pilots  are  licensed  professionals  who  advocate 
high  safety  standards  to  reduce  preventable  accidents  in  the  aircraft 
industry;  and 
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WHEREAS,  helicopter  safety  requires  safe  aircraft,  well-trained  pilots  and  a 
safe  environment  in  which  to  operate;  and 

WHEREAS,  some  helicopter  owners/operators  perform  inadequate  aircraft 
maintenance,  fail  to  sufficiently  train  their  pilots  and  refuse  to  permit 
flight  crews  sufficient  rest  between  flights;  and 

WHEREAS,  recently  there  has  been  a  marked  increase  in  high-profile 
helicopter  accidents;  and 

WHEREAS,  there  is  a  need  for  the  Federal  Aviation  Administration  (FAA)  to 
take  action  to  strengthen  the  safety  and  maintenance  regulation  standards 
for  operational  control;  and 

WHEREAS,  the  FAA  and  National  Transportation  Safety  Board  (NTSB)  have 
recently  called  attention  to  this  situation; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  and  its  member  unions 
support  and  encourage  the  FAA's  efforts  to  establish  higher  standards  that 
will  improve  the  safety  of  this  industry;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  and  its  Transportation  Trades 
Department  will  continue  to  monitor  the  FAA's  progress  in  establishing 
enhanced  minimum  safety  standards  and  to  consult  with  the  Professional 
Helicopter  Pilots  Association/Office  and  Professional  Employees 
International  Union  in  this  important  effort. 
(End  Resolution  No.  39) 

RESOLUTION  NO.  46 

Opposing  Nationwide  Do  Not  iViaii  Registry 

WHEREAS,  the  citizens  of  the  entire  nation  are  experiencing  one  of  our 
deepest  economic  recessions  in  the  past  50  years;  and 

WHEREAS,  the  United  States  Postal  Service  makes  up  one-third  of  the 
entire  federal  workforce  nationwide  of  which  over  90  percent  are  unionized 
craft  employees;  and 
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WHEREAS,  direct  (advertising  and  non-profit)  mail  accounts  for  more  than 
50  percent  of  mail  delivered  by  the  Postal  Service;  and 

WHEREAS,  establishing  a  "Do  Not  Mail"  registry  would  be  an  extremely 
negative  development  for  the  continued  employment  of  union  letter 
carriers,  clerks,  mailers  and  postal  patrons  alike;  and 

WHEREAS,  if  we  were  unable  to  deliver  that  class  of  mail  to  our  customers, 
it  would  slash  our  revenues  and  adversely  affect  service  levels  in  ways  we 
can't  begin  to  predict:  and 

WHEREAS,  other  unions  such  as  the  Laborers  International,  Teamsters  and 
the  International  Association  of  Machinists  also  have  jobs  that  rely  upon 
the  United  States  Postal  Service; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  goes  on  record  opposing 
any  action  of  any  state  legislature  and/or  the  United  States  Congress  to  pass 
any  resolution  or  legislation  that  would  adopt  a  Do  Not  Mail  Registry;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  brings  its  full  support  and 
assistance  in  defeating  any  such  resolution  or  legislation  brought  forward 
by  any  state  legislature  and/or  the  United  States  Congress,  whether  in 
committee  or  by  an  action  on  the  floor;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  transmits  this  resolution  to  all 
United  States  senators,  congressional  representatives  and  governors  from 
all  fifty  (50)  states. 

(End  Resolution  No.  46) 

RESOLUTION  NO.  62 

Recognition  of  Service 

WHEREAS,  the  men  and  women  in  law  enforcement  of  our  nation  place 
themselves  in  harm's  way  to  protect  our  citizens;  and 

WHEREAS,  law  enforcement  personnel  work  under  difficult  and  trying 
circumstances;  and 
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WHEREAS,  reductions  in  spending  at  all  levels  of  government  place  not  only 
their  jobs  and  their  families'  security  at  risk  but  also  their  very  lives;  and 

WHEREAS,  the  International  Union  of  Police  Associations,  AFL-CIO 
petitioned  for  and  received  its  AFL-CIO  charter  30  years  ago;  and 

WHEREAS,  the  l.U.RA.,  AFL-CIO  has  faithfully  improved  and  protected  the 
lives  of  law  enforcement  personnel  and  their  families  for  these  30  years;  and 

WHEREAS,  the  l.U.RA.,  AFL-CIO  has  worked  diligently  and  faithfully  in 
support  of  the  entire  AFL-CIO  membership; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  expresses  its  gratitude  for 
the  l.U.RA.,  AFL-ClO's  more  than  30  years  of  service  to  its  members,  the 
labor  community  and  the  American  public. 
(End  Resolution  No.  62) 

WEINGARTEN:  I  know  that  our  fearless  leader  over  here  who  is  coming 
up  is  going  to  thank  the  committee  and  the  staff  as  well,  but  just  1  want  to 
thank  them  for  their  extraordinary  work.  I  think  people  don't  see  all  the 
work  that  the  staff  of  the  AFL-CIO  does  24/7  behind  the  scenes,  so  I  want 
to  thank  them. 

And  one  more  time  ask  the  antithesis  of  "shy"  and  "retiring"  to  come 
to  the  podium.  Leo  Gerard.  (Laughter) 

GERARD:  I  just  want  to  take  a  second.  We  may  have  one  more  resolution 
this  afternoon,  but  this  is  a  good  time  to  do  this.  1  want  to  thank  all  of  the 
people  that  have  worked  behind  the  scenes  at  the  AFL-CIO  helping  us  do 
the  work  that  we've  done  on  all  the  resolutions  we've  presented. 

Kelly  Ross,  Gerry  Shea,  Peg  Seminario,  Lauren  Rothfarb,  Bob  Baugh 
and  Ana  Avendano  helped  write  the  legislation  and  policy  resolutions  we 
discussed.  That's  a  lot  of  input  from  many  of  you  and  many  of  your  leaders 
in  the  affiliates.  And  Donna  Jablonski  has  done  great  work  producing  these 
resolutions;  as  the  union  that  represents  Paperworkers,  1  want  to  thank  her 
because  we  go  through  these  things — we  must  have  burned  through  five 
forests  getting  this  done.  She's  done  it  all  on  time  and  done  it  accurately. 

But  in  particular,  1  want  to  thank  our  Vice  Chair  Randi  Weingarten, 
our  Secretary  Denis  Hughes,  all  the  committee  members  who  volunteered 
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so  much  of  their  time  to  go  through  the  resolutions  earlier  this  week,  the 
Executive  Council,  and  then  to  bring  them  here. 

Last,  but  certainly  not  least,  1  want  to  thank  two  people  at  the  AFL-CIO 
who  do  yeoman's  work  with  the  Legislation  and  Policy  Committee.  Bill 
Samuel  from  the  Legislative  Department,  and  our  heroine,  Thea  Lee,  who 
coordinates  all  this  and  makes  sure  that  we  have  our  resolutions  lined  up 
on  time  and  rides  herd  on  us. 

This  couldn't  be  done  without  those  people.  I  personally  want  to  thank 
Thea  for  making  sure  that  I'm  at  the  right  place  at  the  right  time  and  I 
know  what  the  hell  I'm  doing.  So,  thank  you,  Thea.  (Applause) 

HOLT  BAKER:  Thank  you,  so  much.  Thanks,  Leo,  and  thanks  for  your 
patience  because  we  were  able  to  get  through  the  bulk  of  the  legislative  and 
policy  resolutions.  1  think  we  have  one  other  coming  up  this  afternoon 
relative  to  that,  which  will  be  very  nice  and  entertaining  for  us  all. 

We  now  are  in  recess  for  a  break.  We  are  asking  you  to,  please — I  had 
said  earlier  1 — but  we're  asking — listen  carefully — 1:30,  to  be  back  here 
at  1:30.  We  will  reconvene.  We  will  see  you  then.  Thank  you  so  much, 
delegates. 

(At  12:12  p.m.,  the  convention  was  recessed,  to  reconvene  at  1:30  p.m.) 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


525 


AFL-CIO 

CONVENTION 


FOURTH  DAY  p  nnq 

Wednesday,  September  16, 2009  «f  PITTSBURGH 


AFTERNOON  SESSION 

The  convention  reconvened  at  2  p.m.,  Executive  Vice  President  Holt  Baker  presiding. 

EXECUTIVE  VICE  PRESIDENT  ARLENE  HOLT  BAKER:  I'm  asking 
the  delegates  to  please  take  their  seats,  because  we  are  about  to  begin. 

Every  single  one  of  our  affiliates  has  contributed  in  many  different 
ways  to  the  campaign  to  pass  the  Employee  Free  Choice  Act;  from  member 
mobilization  to  lobbying  Congress,  to  contributing  to  the  Turn  Around 
America  Fund. 

Our  entertainment  industry  affiliates  have  done  all  that  and  something 
more.  Last  spring  Actors'  Equity,  AFTRA,  lATSE,  Musicians,  Screen  Actors 
Guild  and  Writers  Guild  East,  together  with  the  unaffiliated  Directors  Guild 
and  Writers  Guild  West,  came  together  and  produced  a  special  video  that 
has  been  viewed  tens  of  thousands  of  times  on  the  Internet.  We  thank 
them  for  that  effort.  We'd  like  you  to  now  take  a  look  at  that  video.  Please 
roll  the  video. 

...A  video  presentation  regarding  the  Employee  Free  Choice  Act  was  shown  to 
the  delegation.  (Applause) 

HOLT  BAKER:  Thank  you  so  much  to  our  entertainers'  unions  for 
lending  your  voice  and  your  popularity  to  this  most  important  issue. 

Now  Theo  Bikel  is  the  epitome  of  a  Renaissance  man.  Stage,  screen  and 
television  actor,  singer,  musician  and  passionate  fighter  for  workers'  rights 
and  social  justice. 

Bom  in  Vienna  in  1924,  Theo  and  his  family  fled  Austria  to  settle  in 
Palestine.  He  was  educated  in  the  United  Kingdom  and  naturalized  as  a 
U.S.  citizen  in  1961. 

Theo's  long,  long,  long  list  of  credits  include  creating  the  role  of 
Captain  Von  Trapp  in  "The  Sound  of  Music"  and  he  played  Tevye  in 
"Fiddler  on  the  Roof"  more  than  2,000  times — more  than  any  actor.  He 
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was  a  leader  in  fights  for  actors'  pension  benefits  as  well  as  auto  and  home 
insurance  for  performers  who  were  considered  "high  risks." 

He  also  established  the  Manhattan  Plaza  residence  for  low-income 
artists  and  championed  international  labor  solidarity. 

In  a  moment,  we'll  take  up  a  resolution  about  Brother  Theo  Bikel. 

But  first,  how  about  a  little  entertainment  in  his  honor?  Please,  the 
musical  tribute. 

...A  musical  tribute  to  Theo  Bikel  was  performed  for  the  delegation. 

HOLT  BAKER:  Thank  you.  That  was  so  beautiful.  Thank  you  so  much. 

1  now  would  like  to  have  Leo  Gerard  please  come  up  and  report  from 
the  Legislation  and  Policy  Committee.  Leo, 

REPORT  OF  THE  LEGISLATION  AND  POLICY  COMMITTEE 

(Resumed) 

VICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  Thank 
you.  We'll  now  deal  with  the  resolution,  Resolution  26,  in  recognition  of 
Theodore  Bikel's  service  in  the  labor  movement.  I'd  like  to  call  on  Brother 
Tom  Lee  to  report  on  that  resolution.  Tom. 

RESOLUTION  NO.  26 

Recognition  of  Theodore  Bikel's  Years  of  Labor  Service 

THOMAS  LEE,  American  Federation  of  Musicians  of  the  United 
States  and  Canada:  Thank  you,  Mr.  Chairman  and  delegates.  You  have 
before  you  Resolution  No.  26,  which  recognizes  and  celebrates  Theodore 
"Theo"  Bikel's  years  of  labor  service.  No  one  should  need  an  introduction 
to  Theo  Bikel.  But  if  you  do,  I'd  advise  you  to  just  walk  over  there  and 
say  hello  to  him  and  introduce  yourself  to  him,  because  he's  a  wonderful, 
warm  and  caring  human  being  who  loves  people. 

Or  just  look  him  up  on  the  Internet.  I  reviewed  no  less  than  77  Internet 
pages  about  Theo  last  evening,  representing  thousands  of  links  to  the 
accomplishments  of  this  gentle  man  with  a  social  conscious.  Whether  it 
is  Broadway  musicals,  television,  movies,  song  writing  and  folk  singing,  or 
whether  it  is  as  an  author  or  lecturer  or  teller  of  stories,  Theo  has  done  it  all. 

He's  appeared  in  30  motion  pictures,  with  his  first  being  the  1951 
picture,  "The  African  Queen,"  with  Humphrey  Bogart.  His  love  for 
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music,  and  particularly  folk  music,  has  resulted  in  hundreds  of  concerts, 
appearances  in  clubs  and  performance  venues  all  over  the  world,  and  he 
has  recorded  over  36  record  albums,  or  CDs  as  we  call  them  today. 

But  his  personal  career  success  is  only  a  small  part  of  the  story  of 
this  talented  veteran  performer.  It  is  on  the  stage  in  the  House  of  Labor 
where  Theo  has  played  his  greatest  role  as  a  human  being.  Where  he  daily 
displays  his  love  and  concern  and  his  lifelong  commitment  to  his  brothers 
and  sisters  and  social  justice  throughout  our  world  no  matter  what  social 
status  those  folks  in  life  may  be  or  may  live  in. 

Theo  is  a  52-year  member  of  my  union,  the  American  Federation 
of  Musicians,  and  an  equally  longtime  member  of  Actors'  Equity,  the 
American  Federation  of  Television  and  Radio  Artists,  Screen  Actors  Guild 
and  the  American  Guild  of  Variety  Artists.  But  his  success  as  a  performer 
has  been  balanced  by  his  commitment  to  the  labor  movement  and  social 
issues  that  bring  us  all  together  for  the  common  good  of  all  humankind. 

Theo  has  never  backed  down  from  his  conviction — and  1  quote,  "that 
working  people  as  individuals  are  helpless  and  powerless  unless  they  band 
together  to  make  common  cause." 

Or,  as  The  Boston  Globe  once  wrote,  "Bikel  has  been  an  articulate 
spokesman  against  oppression,  dictatorship,  inhumanity  and  war."  He 
was  president  of  Actors'  Equity  from  1973  to  1982,  and  then  was  elected 
president  of  the  Associated  Actors  and  Artists  of  America,  a  position  he  has 
held  since  1988. 

In  his  own  words,  he  states  that,  "It  seems  that  1  have  conducted  my 
life  on  two  different  emotional  planes;  one,  lighthearted,  gregarious,  even 
frivolous.  The  other,  politically  and  socially  involved  and  following  a 
serious  social  and  moral  commitment." 

Delegates,  the  Legislation  and  Policy  Committee  recommends  the 
adoption  of  Resolution  26,  and  it  gives  me  a  great  honor  and  privilege  to 
move  the  adoption  of  Resolution  26. 

...The  motion  was  seconded  by  several  unidentified  delegates.  (Applause) 

GERARD:  1  think  1  heard  someone  yelling  "Second."  Did  1? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  The  committee  recommends  that  Resolution  26  be  adopted. 
What  we'd  like  to  do  is  adopt  this  in  unity.  So  if  there's  no  objection  to 
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adopting  Resolution  26 — oh,  yeah,  excuse  me.  Long  day. 

Speaker  on  microphone  1.  Good  thing  you're  here,  we'd  have  been 
going  home  early. 

IRA  MONT,  Actors  and  Artistes:  Thank  you,  Mr.  Chair.  Thank  you. 
President  Lee. 

Brothers  and  sisters,  I  am  a  22-year  member  and  the  stage  manager 
vice  president  of  Actors'  Equity  Association,  the  union  of  actors  and  stage 
managers  in  the  professional  theater,  and  a  member  of  the  4As. 

I'd  like  to  take  a  quick  moment  to  once  again  thank  those  fantastic 
singers,  all  local  Pittsburgh  talent  and  members  of  all  three  of  our  unions. 
Thank  you  so  much.  (Applause) 

I'd  also  like  to  take  a  quick  moment  to  thank  Equity  stage  manager 
Robin  Rumpf  and  her  team  who  have  been  stage  managing  the  convention 
this  week.  They've  been  doing  a  great  job.  (Applause) 

Brothers  and  sisters,  I  rise  to  speak  to  Resolution  26  honoring  Theo  Bikel. 
Theo  Bikel  is  a  man  of  the  theater.  It  is  his  love  for  the  stage  that  has  given 
us  performances  that  are  indelibly  part  of  the  theatrical  history.  From  his 
apprenticeship  at  the  Habima  Theater  in  Tel  Aviv,  to  the  stages  of  the  West 
End,  to  the  bright  lights  of  Broadway,  Theo  has  transported  audiences  all 
around  the  world  with  his  inspired  and  effortless  performances. 

He  created  the  role  of  Captain  Von  Trapp  in  "The  Sound  of  Music,"  by 
which  all  other  captains  are  measured.  His  Tevye  in  ""Fiddler  on  the  Roof" 
is  one  of  lasting  joy  for  those  lucky  enough  to  have  seen  one  of  his  more 
than  2,000  performances. 

For  those  of  us  in  Actors'  Equity  Association,  Theo  is  more  than  a  two- 
time  Tony-nominated  actor;  he  is  a  life  member  who  joined  in  1954.  He  is 
a  leader,  an  activist  and  someone  so  committed  to  social  justice  that  every 
one  of  us  has  benefited  from  his  work  on  our  behalf. 

He  served  on  the  Equity  Council,  was  elected  to  the  position  of  first 
vice  president;  and  in  1973,  Theo  became  our  president,  a  position  he  held 
for  nearly  10  years,  and  he  is  a  president  emeritus. 

In  1960,  while  performing  Captain  Von  Trapp  on  Broadway,  Theo 
became  a  vocal  and  influential  advocate  in  our  union's  successful  fight  for 
pension  benefits.  A  few  years  later  he  became  a  founding  member  of  the 
Actors  Federal  Credit  Union. 

During  his  tenure  as  president,  Theo  helped  establish  Manhattan  Plaza 
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ill  New  York  City,  a  residence  for  low-income  artists.  He  was  also  appointed 
to  the  National  Council  on  the  Arts,  advising  the  National  Endowment 
for  the  Arts  from  1977  to  1982,  and  advocating  the  need  to  have  the 
performing  arts  unions  part  of  the  discussion. 

He  has  held  picket  signs  while  theaters  like  Casa  Manana  in  Dallas 
mounted  nonunion  shows  while  negotiating  a  contract  with  Equity.  And, 
of  course,  he  has  joined  our  sister  unions  of  which  he  is  a  member,  SAG 
and  AFTRA,  walking  in  their  own  picket  lines. 

He  interceded  with  the  government  on  issues  like  unemployment 
insurance,  health  insurance,  affordable  housing  and  copyright  legislation, 
just  to  name  a  few. 

Theo  has  a  deep  and  abiding  respect  for  our  profession  and  for  our 
members.  He  has  been  a  passionate  spokesman  and  advocate  for  Equity. 
When  he  spoke,  wherever  he  spoke  and  whatever  the  issue  at  hand,  his 
voice  was  his,  but  the  cause  was  ours;  and  we  are  the  better  for  having  him 
do  so. 

So  on  behalf  of  the  48,000  actors  and  stage  managers  of  Actors'  Equity, 
1  ask  that  you  all  heartily  endorse  Resolution  26. 
Thank  you,  Theo.  (Applause) 

GERARD:  Thank  you  very  much.  Brother.  Speaker  on  mike  2. 

ROBERTA  REARDON,  Television  and  Radio  Artists:  Thank  you,  Mr. 
Chair.  1  am  the  national  president  of  AFTRA.  1  am  also  a  proud  member  of 
Actors'  Equity  and  the  Screen  Actors  Guild. 

Words  cannot  describe  the  debt  of  gratitude  and  depth  of  admiration 
that  AFTRA  members  owe  and  feel  towards  President  Theodore  Bikel.  His 
singular  contributions  to  the  success  of  my  union,  AFTRA,  and,  in  fact,  all 
workers  in  the  entertainment  and  media  industries,  is  almost  unparalleled 
in  the  labor  movement. 

As  the  president  of  the  Associated  Actors  and  Artistes  of  America,  his 
thoughtful  administration  over  the  years  has  shepherded  not  only  AFTRA 
but  all  of  the  unions  in  the  Association  along  the  path  of  solidarity,  respect 
and  mutual  support. 

Whether  you  are  a  member  of  AFTRA,  AGMA,  AGVA,  SAG,  Equity  or 
GIAA  or,  as  is  usually  the  case,  if  you're  a  member  of  all  or  several  of  them, 
our  unions'  shared  commitment  to  a  common  purpose  achieved  through 
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a  strong  and  principled  dedication  to  the  rights  of  artists  is  due  in  no  small 
part  to  his  effective  and  inspiring  leadership. 

As  our  employers  increasingly  combine  and  consolidate  their 
wealth  and  resources,  they  continue  to  seek  to  fragment  performers  and 
journalists,  to  break  us  off,  to  separate  us  from  each  other  and  to  tell  us 
that  we  do  not  need  each  other  as  much  as  we  need  them.  Theo,  with  the 
support  of  outgoing  President  Sweeney  and  the  AFL-CIO,  has  stood  strong 
to  strengthen  our  solidarity  by  providing  the  4As  unions  with  a  valuable 
forum  for  sharing  ideas  and  coordinating  strategy. 

When  President  Jimmy  Carter  appointed  him  to  the  National  Council 
of  the  Arts  in  1977,  he  was  given  an  opportunity  to  direct  his  tremendous 
passion,  intelligence  and  dedication  for  union  performers  towards  the 
advancement  of  all  artists  in  America.  Theo  knows  that  a  vibrant,  healthy 
and  working  class  of  professional  media  performers  and  journalists  is 
critical  to  a  democratic  and  diverse  society,  and  by  extension  a  well- 
informed  and  culturally  rich  public. 

A  true  Renaissance  performer  himself,  from  his  Tony-award-winning 
career  as  a  stage  performer,  to  his  Academy-Award-winning  film  and  long 
career  as  television  actor  and  recording  artist,  Theo's  life  and  work  are  a 
true  testament  to  the  diversity  required  of  modern  American  artists  and 
journalists  as  we  work  in  and  contribute  to  the  success  of  the  myriad 
industries  which  entertain  and  inform  America. 

AFTRA  members  know  this  firsthand,  of  course,  and  it  is  with  no 
small  measure  of  pride  that  we  join  in  this  tribute  to  our  friend  and  our 
brother,  Theo,  for  his  long  service  as  president  of  the  Associated  Actors  and 
Artistes  of  America  and  his  inspiration  in  reminding  us  each  day  that  as 
we  are  bound  together  in  the  arts,  our  strongest  bond  is  with  the  family  of 
American  labor.  (Applause) 

Now  I  must  tell  you,  we  sat  together  yesterday  afternoon  after  the 
inspirational  and  powerful  hour  with  President  Obama,  and  we  were 
talking  and  he  said  to  me  very  humbly,  "1  look  around  this  room,  and  I 
think  I  did  not  waste  my  life." 

Thank  you.  (Standing  ovation) 

GERARD:  Speaker  on  mike  3.  Were  you  done,  Roberta?  Speaker  on  mike  3. 
MIKE  HODGE,  AAAA:  I'm  done,  too. 
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Good  afternoon,  brothers  and  sisters,  and  to  the  chairman.  My  name 
is  Mike  Hodge,  and  I  have  to  say  that  I  am  the  proud  son,  grandson  and 
nephew  of  members  of  United  Mine  Workers  of  America.  (Applause) 

I  stand  here  today  on  behalf  of  120,000  proud  members  of  the  Screen 
Actors  Guild  to  pay  tribute  to — as  we've  heard — the  extraordinary  work  of 
Mr.  Theo  Bikel. 

As  a  professional  actor,  1  stand  in  awe  of  Theo's  great  body  of  work. 
He's  been  nominated  for  two  Tony  Awards,  starred  in  countless  motion 
pictures  and  television  shows,  and  is  a  true  Broadway  star.  Who  could  ever 
forget  his  role  as  Tevye  in  "Fiddler  on  the  Roof"? 

Theo  Bikel  truly  personifies  the  profession  of  acting  and  the  collective 
creativity  and  passion  of  the  five  unions  to  which  he  belongs,  SAG,  Equity, 
AFM,  AGVA  and  AFTRA. 

As  a  union  activist,  I  am  quite  grateful  for  Theo's  tireless  advocacy  on 
behalf  of  professional  actors  throughout  the  world  for  the  last  55  years. 
A  SAG  member  since  1955,  and  as  a  leader  of  the  AAAA  since  1988,  Theo 
has  been  our  champion  not  only  in  the  United  States  but  internationally, 
forging  new  alliances  and  as  a  fierce  protector  of  our  work. 

Theo's  advocacy  extends  beyond  our  industry  and  the  labor 
movement.  As  an  African  American  man,  1  applaud  Theo  for  his  decades 
of  work  in  the  civil  rights  movement,  fighting  the  fight  for  equality  for  all 
Americans.  Please  join  me  in  saluting  a  great — a  great — union  leader,  Mr. 
Theo  Bikel.  (Standing  ovation) 

GERARD:  After  two  standing  ovations,  1  don't  think  I'll  have  any  trouble 
with  this  request.  (Laughter) 

Is  there  any  objection  to  adopting  Resolution  No.  26  by  acclimation? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

GERARD:  The  resolution  is  adopted  by  acclimation  and  so  ordered.  Thank 
you.  (Applause)  1  would  now  like  to  call  upon  the  speaker  at  mike  4,  Brother 
Theo  Bikel.  Theo. 

THEODORE  BIKEL,  AAAA:  Thank  you,  Mr.  Chairman;  and  thank  you, 
my  colleagues,  and  friends,  for  these  extraordinary  introductions  and 
tributes.  I'm  glad  to  be  here  and  I'm  pleased  that  my  wife  Tamara  is  here  to 
share  this  moment  with  me. 
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As  you've  heard,  throughout  my  adult  life  I  have  been  an  actor  and 
an  activist — an  activist  for  peace,  for  human  rights,  for  workers'  rights, 
for  civil  rights.  1  remember  the  1960s,  I  would  go  down  South,  using  the 
tools  that  are  at  my  disposal,  language  and  song.  1  would  speak  and  sing  in 
black  churches.  1  recall  singing  and  speaking  in  a  church  in  Birmingham, 
Alabama,  singing  a  song,  a  Jewish  labor  song  that  my  father  had  taught  me 
when  1  was  a  small  boy. 

In  that  black  church  I  later  translated  it  and  I  sang  it  in  both  Yiddish 
and  English,  the  words  that  say... 

(Brother  Bikel  addressed  the  delegation  in  Yiddish.) 

"Now  awake,  the  end's  in  sight;  see  your  power,  feel  your  might.  Were 
it  not  for  your  strong  hand,  not  a  wheel  could  turn  in  all  the  land.  Cling- 
clong,  listen  to  the  hammer  song.  Cling-clong,  we'll  break  the  yoke,  boys, 
it  won't  be  long."  (Applause) 

Afterwards  we  went  out  into  the  streets  and  marched  and  promptly  we 
were  arrested  by  goons  of  Bull  Connor  and  put  into  jails.  There  were  two 
portions  of  a  jail;  a  black  portion  and  a  white  portion.  Our  black  brothers, 
civil  rights  workers  went  to  the  black  portion;  we  went  to  the  white 
portion.  We  were  roughed  up  not  only  by  the  jailers  but  also  by  the  other 
prisoners.  And  we  kept  singing  through  the  night  across  the  courtyard  to 
keep  our  courage  up. 

At  that  time,  1  could  only  dream  of  a  day  when  the  jails  in  America 
would  no  longer  be  segregated.  That's  as  high  as  1  could  dream  then.  1 
could  not  imagine  a  day  when  two  young  girls  by  the  name  of  Malia  and 
Sasha  would  be  living  in  the  White  House  as  a  right.  (Standing  ovation) 

They  would  be  living  there  because  their  father  is  the  president  of  the 
United  States  and  we  of  the  labor  movement  helped  put  him  there.  (Applause) 

In  all  those  85  years  of  my  life,  1  worked  to  give  voice  to  the  voiceless  and 
to  empower  the  powerless.  And  1  pledge  to  you,  brothers  and  sisters,  that  1 
will  continue  to  do  it  for  the  next  85  years.  1  love  you  all.  (Standing  ovation) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  26 

Recognition  of  Tiieodore  Biicei's  Years  of  Labor  Service 

THEODORE  BIKEL,  better  known  as  Theo,  is  the  epitome  of  a  Renaissance 
Man.  Not  content  with  a  robust  and  diverse  resume  as  a  multihyphenate 
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performer,  Theodore  Bikel  also  leads  a  life  committed  to  social  justice.  A 
longtime  labor  leader  and  president  of  the  Associated  Actors  and  Artistes  of 
America,  AFL-CIO  (the  4  As)  since  1988,  Theo's  55  years  in  the  American 
labor  movement  are  a  testament  to  both  the  man  and  the  professional. 
A  member  of  five  different  AFL-CIO  unions  (Actors'  Equity  Association, 
American  Federation  of  Musicians,  American  Federation  of  Television  and 
Radio  Artists,  Screen  Actors  Guild  and  American  Guild  of  Variety  Artists), 
Theo  has  never  backed  down  from  his  conviction  that  "working  people  as 
individuals  are  helpless  and  powerless  unless  they  band  together  to  make 
common  cause."  Or,  as  The  Boston  Globe  put  it,  "Bikel  has  been  an  articulate 
j  spokesman  against  oppression,  dictatorship,  inhumanity,  [and]  war." 

Bikel  the  Actor  on  Stage,  Screen  and  Television 

Bom  in  Vienna  in  1924,  educated  in  the  United  Kingdom  and  naturalized 
as  a  U.S.  citizen  in  1961,  Theodore  Bikel  began  his  career  as  a  professional 
performer  in  the  theater.  Discovering  his  love  for  the  stage  after  his  family 
fled  Austria  to  settle  in  Palestine,  Theo's  first  position  was  as  an  apprentice 
at  the  Habimah  Theatre  in  Tel  Aviv  in  1943.  In  1944,  Theo  co-founded 

!  the  Cameri  Theatre,  which  is  today  Israel's  largest  and  offers  classical  and 
modern  drama  in  Hebrew.  After  the  Second  World  War,  he  went  to  London 
to  study  at  the  Royal  Academy  of  Dramatic  Art,  graduating  with  honors. 
In  his  first  role  in  London's  famed  West  End  theaters,  Theo  was  directed 
by  Sir  Lawrence  Olivier  in  A  Streetcar  Named  Desire,  starring  Vivien  Leigh. 

I  In  1954,  with  a  career  in  the  UK  thriving,  Theo  received  an  invitation 
to  appear  on  Broadway  in  a  play  starring  Louis  Jourdan  titled  Tonight  in 
Samakand.  For  this  role,  Bikel  earned  his  Actors'  Equity  Association  union 
card  and,  in  his  own  words,  "Little  could  they  suspect  that,  by  doing  so, 

\  they  bought  themselves  a  future  president  for  their  own  union." 

Theo  went  on  to  an  extremely  active  career  in  American  theater.  He  starred 
j  in  the  world  premiere  of  The  Sound  of  Music,  where  he  created  the  role 
'  of  Captain  von  Trapp.  The  role  he  has  been  most  identified  with  since  his 
debut  in  1967  is  Tevye  in  Fiddler  on  the  Roof.  Theo  has  played  this  iconic 
role  more  than  2,000  times,  more  often  than  any  actor.  Theo  was  twice 
nominated  for  Broadway's  Tony  Award:  once,  in  1958,  as  Best  Supporting 
or  Featured  Actor  (Dramatic)  for  The  Rope  Dancers,  and  again  in  1960,  as 
Best  Supporting  or  Featured  Actor  (Musical)  for  The  Sound  of  Music. 
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During  his  time  as  Captain  von  Trapp  in  1960,  Theo  was  moved  to  greater 
service  to  his  union.  In  his  autobiography  Theo,  Bikel  recounts  Actors' 
Equity's  fight  for  pension  benefits  in  its  contracts  with  theaters,  which 
resulted  in  the  1960  actors'  strike.  "Over  two  thousand  Actors'  Equity 
members  marched  down  the  street  to  the  Astor  [hotel]  in  orderly  fashion," 
he  writes  of  a  membership  meeting  to  discuss  pensions,  "carrying  an 
American  flag,  the  Equity  banner  and  signs  proclaiming  the  names  of  their 
Broadway  shows."  During  the  strike,  Theo  became  an  increasingly  vocal 
member  of  Actors'  Equity,  correctly  arguing  that  the  local  government 
would  need  to  be  involved  to  settle  the  dispute.  In  the  end.  New  York  City 
earmarked  a  portion  of  admissions  taxes  for  performer  pensions. 

Soon  after,  Theo  was  appointed  as  an  observer  to  the  Actors'  Equity 
Legislative  Committee  and  in  1961  joined  the  Equity  Council.  His 
commitment  to  the  practical  survival  of  his  fellow  actors  was  confirmed  in 
1962  when  he  became  one  of  the  founding  members  of  the  Actors  Federal 
Credit  Union,  pushing  for  the  auto  and  home  insurance  that  were  often 
denied  to  performers  based  on  imagined  "risk."  In  1964,  Theo  bested  the 
veteran  stage  actress  Lillian  Gish  to  be  elected  Vice-President  of  Actors' 
Equity.  In  1973,  Theo  was  elected  President  of  Actors'  Equity,  a  position  he 
held  until  1982.  During  his  tenure,  Theo  helped  establish  the  Manhattan 
Plaza  residence  for  low-income  artists  and  was  appointed  to  the  National 
Council  on  the  Arts,  advising  the  National  Endowment  for  the  Arts  from 
1977  until  1982. 

His  work  in  support  of  international  labor  solidarity  is  of  equal  note.  A 
staunch  supporter  of  Actors'  Equity's  membership  in  the  International 
Federation  of  Actors  (FIA),  Theo  became  Vice-President  of  FIA  in  1981. 
His  10  years  of  service  to  actors'  interests  the  world  over  were  punctuated 
by  assisting  the  formation  of  Canadian  Actors'  Equity,  facilitating 
interaction  with  the  (then)  Soviet  and  Cuban  actors'  unions,  speaking 
to  internationally  influential  bodies  such  as  the  International  Labor 
Organization  (ILO)  and  UNESCO  on  the  topic  of  protecting  and  nurturing 
the  arts,  and  rapprochement  with  British  Actors'  Equity.  Given  that  the 
U.S.  entertainment  industry  is  one  of  the  most  densely  unionized  and  the 
U.S.  entertainment  industry  represents  one  of  America's  largest  exports, 
Theo's  advocacy  on  behalf  of  the  arts  has  been  in  service  to  not  only  our 
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unions  and  our  economy,  but  also  our  culture.  Of  unions  for  performing 
'  artists,  Bikel  writes,  "If  it  were  not  for  the  unions  and  guilds,  we  would 
have  nothing  to  protect  us  from  our  own  folly  or  from  those  who  seek  to 
abuse  our  love  for  what  we  do." 

To  call  Theodore  Bikel's  film  career  varied  is  an  understatement.  Theo  has 
appeared  in  more  than  30  motion  pictures,  ranging  from  his  first  film  role 
in  195rs  The  African  Queen,  opposite  Humphrey  Bogart,  to  a  rock  group 
manager  in  Frank  Zappa's  1971  rock  film  200  Motels.  Bikel  has  portrayed 
numerous  memorable  characters,  such  as  the  Hungarian  language  expert 
("the  hairy  hound  from  Budapest")  in  the  film  version  of  My  Fair  Lady 
and  the  Southern  sheriff  in  1958's  The  Defiant  Ones,  which  earned  him  an 

I  Academy  Award  nomination.  Theo  joined  the  Screen  Actors  Guild  in  1955 

I  and  remains  an  active  member  to  this  day. 

i  Theo's  work  in  television  has  been  no  less  dynamic,  spanning  more 
than  35  years.  Witness  his  repeated  appearances  in  different  roles  on 

:  "Murder,  She  Wrote,"  his  guest-starring  parts  on  such  series  and  specials  as 
"Dynasty,"  "Falcon  Crest,"  "Victory  At  Entebbe,"  "Paper  Chase,"  as  Worf's 
adoptive  father  in  "Star  Trek:  The  Next  Generation,"  two  appearances  as 
a  "space  rabbi"  and  a  Minbari  leader  in  "Babylon  5,"  a  survivor  battling 

j  memories  in  "L.A.  Law,"  and  an  embattled  father  in  "Law  and  Order."  He 

I  won  a  Los  Angeles  Regional  Emmy  Award  in  1988  for  his  work  in  public 
broadcasting's  "Harris  Newmark."  As  a  member  of  the  American  Federation 
of  Television  and  Radio  Artists,  Theo's  dedication  to  his  fellow  union 
members  does  not  stop  even  for  honored  rites  of  passage.  Mr.  Bikel  tells 
the  story  of  going  from  his  wedding  reception  in  New  York  City  in  April  of 

j  1967  directly  to  AFTRA's  picket  line  outside  NBC.  He  asked  his  new  wife  to 
stay  in  the  limousine  as  he  borrowed  a  picket  sign  to  join  the  protest.  Later, 
on  his  first  wedding  anniversary,  his  wife  asked  him  whether  he  intended 
to  find  a  picket  line  to  celebrate  the  occasion. 

Bikel  the  Musician 

Theo's  love  of  music,  in  particular  folk  music,  has  remained  a  constant 
throughout  his  life.  From  his  concert  debut  at  the  Carnegie  Recital  Hall  in 
1956  to  spending  his  off  time  during  The  Sound  of  Music  playing  at  small 
folk  music  clubs  to  his  heavy  touring  schedule  to  this  day,  Theodore  Bikel 
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is  a  52-year  member  of  the  American  Federation  of  Musicians  New  York 
Local  802  and  a  deeply  committed  performer.  Having  appeared  in  concerts 
around  the  world,  his  capabilities  in  seven  languages  and  experience  as 
an  accomplished  translator  of  song  lyrics  are  often  on  display.  Theo  has 
appeared  with  25  symphonies  and  orchestras;  recorded  36  albums,  most 
recently  in  2007;  and  has  appeared  in  clubs  from  El  Patio  in  Mexico  City, 
Mexico,  to  the  Bottom  Line  in  New  York  City. 

Bikel's  passion  for  folk  music  has  offered  a  forum  for  the  fusion  of  Theo  the 
Artist  and  Theo  the  Activist.  His  many  accolades  in  the  folk  community 
include  co-founding  the  Newport  Folk  Festival,  to  this  day  the  premier 
folk  music  festival  in  the  United  States,  in  1959  and  seeing  his  1961  book 
Folksongs  and  Footnotes  demand  three  reprint  editions.  His  experiences  as 
a  folk  musician  in  turbulent  times  in  America's  history,  however,  provide 
much  insight  into  this  compelling  labor  leader.  A  supporter  of  the  Student 
Nonviolent  Coordinating  Committee  (SNCC)  in  its  early  years,  Theo  often 
traveled  the  American  South  performing  with  bass  player  Bill  Lee,  father 
of  filmmaker  Spike.  At  one  point,  Theo  was  arrested  for  taking  part  in 
demonstrations  in  Birmingham,  Alabama,  and  led  his  fellow  cell  mates 
in  song  to  protest  their  treatment.  As  a  delegate  to  the  1968  Democratic 
National  Convention  in  Chicago,  Theo  was  asked  to  mount  a  protest 
in  response  to  Hubert  Humphrey's  victory  over  Eugene  McCarthy.  Theo 
decided  the  most  symbolic  way  to  demonstrate  the  collective  frustration 
of  many  delegates  was  through  song,  leading  the  1,000-strong  McCarthy 
delegation  in  the  folk  songs,  "We  Shall  Overcome,"  "Ain't  Gonna  Study 
War  No  More"  and  "We  Shall  Not  Be  Moved." 

In  his  autobiography,  Bikel  writes,  "It  seems  that  I  have  conducted  my 
life  on  two  different  emotional  planes:  one  lighthearted,  gregarious,  even 
frivolous;  the  other  politically  and  socially  involved  and  following  a  serious 
social  and  moral  commitment."  The  labor  community  is  grateful  to  have 
interacted  with  Mr.  Bikel  on  both  planes  and  on  behalf  of  the  workers  it 
represents,  extends  its  thanks. 
(End  Resolution  No.  26) 

GERARD:  That  ends  the  committee  report. 

As  1  said  earlier,  I  want  to  thank  all  of  the  folks  that  helped  us,  but  I 
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also  want  to  thank  all  of  you  for  your  attention  and  patience  and  the  great 
oratory  we  heard  during  these  resolutions.  Thank  you  all  very  much. 
I'll  turn  it  back  over  to  Arlene.  Arlene.  (Applause) 

HOLT  BAKER:  Thank  you  so  much,  Leo.  1  just  want  to  say  thank  you, 
Brother  Bikel.  Thank  you,  thank  you,  thank  you. 

We  now  have  the  Constitution  and  Governance  Committee  report,  and 
I'd  like  to  call  on  my  brother  Ed  Hill  to  come  and  give  it  to  us.  (Applause) 

CONSTITUTION  AND  GOVERNANCE  COMMITTEE  REPORT 

(Resumed) 

VICE  PRESIDENT  ED  HILL,  Electrical  Workers:  Thank  you. 

On  behalf  of  the  Constitution  and  Governance  Committee,  I'm  here 
to  give  the  final  report  of  the  committee's  recommendations  for  the  two 
constitutional  amendments.  Amendments  6  and  7,  which  will  appear  in 
your  book. 

The  committee  will  be  reporting  on  those  two  amendments  today 
because  they  relate  to  Resolution  No.  8  on  building  strong  and  effective 
federations  and  central  labor  councils,  which  you  adopted  this  morning 
after  quite  a  lengthy  discussion. 

These  amendments  were  developed  by  the  Executive  Council 
Committee  on  State  and  Local  Strategies  chaired  by  President  Jimmy 
Williams  of  the  Painters. 

I'm  going  to  describe  both  amendments  and  then  move  for  the 
adoption  of  both  amendments  together,  if  you  don't  mind. 

CONSTITUTIONAL  AMENDMENT  NO.  6 

Increasing  the  National  Affiliation  Fee 

CONSTITUTIONAL  AMENDMENT  NO.  7 

Underaffiliation  Assessment 

HILL:  Amendment  No.  6  in  your  book  would  increase  the  national 
affiliation  fee  for  national  unions  that  participate  in  the  national  affiliation 
program,  which  allows  unions  to  affiliate  all  of  their  members  in  state 
federations  at  a  discounted  rate.  Eight  unions  participate  in  this  program 
currently:  AFSCME,  AFT,  AFGE,  the  Steelworkers,  the  Painters,  the 
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Bricklayers,  the  OPEIU  and  my  own  union,  the  IBEW. 

Currently  the  national  affiliation  fee  is  75  percent.  Participating  unions 
pay  per  capita  tax  on  75  percent  of  their  membership  and  get  100  percent 
affiliation  and  voting  strength  in  the  state  associations  and  state  federations. 
In  effect,  these  unions  get  a  25  percent  discount  in  exchange  for  paying 
this  national  affiliation  fee.  The  national  affiliation  program  was  adopted 
many  years  ago  as  a  way  of  encouraging  national  unions  to  increase  their 
affiliation  levels  with  the  state  federation  of  labor. 

The  proposed  amendment  would  reduce  the  discount  to  20  percent  by 
raising  the  national  affiliation  fee  to  80  percent.  This  amendment  would 
result  in  more  revenue  for  state  federations  and  it  would  allow  also  the 
national  AFL-CIO  to  reduce  the  amount  of  subsidy  that  it  currently  pays 
state  federations  under  the  program. 

The  amendment  also  authorizes  the  Executive  Council  to  adopt  further 
increases  in  the  national  affiliation  fee  in  the  future  as  circumstances 
may  warrant  it.  Giving  the  Executive  Council  this  authority  will  give  the 
federation  flexibility  on  this  issue  so  adjustments  can  be  made,  and  if  the 
Executive  Council  so  decides,  it  would  adopt  appropriate  measures  to  do  so 
in  between  conventions. 

Amendment  No.  7  authorizes  the  Executive  Council  to  establish  a 
minimum  floor  of  affiliation  with  state  federations  and  central  labor 
councils  by  national  union  affiliates.  The  amendment  does  not  itself 
establish  a  minimum  floor;  however,  it  does  authorize  the  Executive 
Council  to  do  so  in  the  future,  including  an  assessment  on  affiliates  whose 
affiliation  falls  below  the  minimum. 

The  purpose  of  this  amendment  is  to  give  the  Executive  Council  the 
authority  to  develop  programs  to  encourage  greater  affiliation  by  national 
unions  with  our  state  and  our  local  councils.  We  need  greater  affiliation 
and  participation  in  these  organizations  to  strengthen  them  and  to  be  able 
to  move  the  labor  movement's  programs  forward. 

On  behalf  of  the  Constitutional  and  Governance  Committee,  1  move 
the  adoption  of  Amendments  No.  6  and  7. 

HOLT  BAKER:  Do  1  hear  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HOLT  BAKER:  Is  there  any  discussion? 
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...The  question  was  called  by  several  unidentified  delegates. 

HOLT  BAKER:  No  one — the  question  has  been  called.  All  in  favor  of 
combining  6  and  7  and  that  it  be  adopted,  do  1  hear  an  aye? 
All  opposed?  The  ayes  have  it.  (Applause) 

(The  texts  of  the  constitutional  amendments  as  adopted  by  the  convention 
follow.) 

CONSTITUTIONAL  AMENDMENT  NO.  6 

Increasing  the  National  Affiliation  Fee 

Under  the  National  Affiliation  Fee  program,  participating  unions  receive 
full  voting  strength  for  their  local  unions  in  state  federations  by  paying  the 
federation  a  national  affiliation  fee  equal  to  75  percent  of  the  per  capita 
tax  charged  by  the  various  state  bodies.  The  proposed  amendment  raises 
the  national  affiliation  fee  from  75  percent  to  80  percent,  beginning  Jan. 
1,  2010,  and  gives  the  Executive  Council  the  authority  to  adopt  future 
increases  as  circumstances  warrant. 

Amend  Article  XIV,  Section  2.(b)  as  follows: 

(b)  A  national  or  international  union  may  affiliate  its  entire  membership 
with  the  appropriate  state  central  bodies  by  paying  to  the  AFL-CIO 
monthly  a  state  central  body  national  affiliation  fee  equal  to  75  percent 
of  the  per  capita  tax  charged  by  the  various  state  bodies  weighted  to 
reflect  the  distribution  of  the  union's  membership  among  the  states. 
Beginning  in  January  2010,  the  national  affiliation  fee  will  be  80 
percent,  and  the  Executive  Council  is  authorized  to  adopt  future 
increases  in  the  fee  as  circumstances  warrant.  If  a  union  elects  to 
pay  this  national  affiliation  fee,  each  local  of  that  union  (or  other  eligible 
subordinate  body  as  determined  by  the  Executive  Council)  will  be  entitled 
to  membership  in  the  appropriate  state  central  body,  and  each  of  those 
locals  will  be  entitled  to  full  voting  strength  in  its  state  central  body.  The 
national  affiliation  fees  received  by  the  AFL-CIO  will  be  rebated  to  the  state 
central  bodies  on  the  basis  of  their  membership,  per  capita  tax  rates,  and 
needs.  The  Executive  Council  shall  establish  procedures  for  calculating  the 
amount  of  the  fee  due  from  any  union  electing  to  pay  the  national  affiliate 
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fee,  for  determining  the  voting  strength  of  the  union's  locals  within  the 
various  state  central  bodies,  and  shall  take  such  other  steps  as  are  necessary 
to  implement  this  section. 

(End  Constitutional  Amendment  No.  6) 

CONSTITUTIONAL  AMENDMENT  NO.  7 

Underaffiliation  Assessment 

The  proposed  amendment  would  authorize  the  Executive  Council  to 
establish  minimum  floors  for  affiliation  with  state  federations  and  area/ 
central  labor  councils  by  national  union  affiliates  and  an  assessment 
on  affiliates  that  fall  below  the  floor.  Revenues  raised  through  the 
underaffiliation  assessment  would  be  placed  in  the  Strategic  Investment 
Fund  established  by  the  federation  for  grants  and  programs  to  strengthen 
state,  area  and  local  central  bodies. 

Amend  Article  XIV,  Section  2.(c)  as  follows: 

(c)  The  Executive  Council  is  authorized  to  establish  such  programs,  rules 
and  procedures  as  it  deems  necessary  or  advisable  to  implement  the 
Federation's  policy  of  full  participation  and  fair  affiliation  of  local  unions 
to  central  labor  bodies  and  to  achieve  broad  support  for  these  organizations 
from  local  unions  within  their  jurisdictions.  The  Executive  Council 
is  authorized  to  establish  a  minimum  floor  for  affiliation  with 
state  federations  by  national  union  affiliates  and  a  program  for 
achieving  at  least  this  minimum,  including  an  assessment  on 
affiliates  whose  affiliation  falls  below  the  minimum  floor.  The 
Council  is  similarly  authorized  to  establish  a  separate  minimum 
floor,  program  and  assessment  for  affiliation  with  area  or  central 
labor  councils  by  national  union  affiliates.  The  Executive  Council 
is  further  authorized  to  establish  such  programs,  rules  and  procedures  as 
it  deems  necessary  or  advisable  to  ensure  effective  performance  by  central 
labor  bodies  and  coordination  and  integration  of  central  labor  body 
activities  with  each  other  and  with  the  programs  and  priorities  of  the 
AFL-CIO  and  affiliated  national  and  international  unions.  The  Executive 
Council  is  further  authorized  to  modify  or  phase  out  the  program  i 
contained  in  Section  2.(b)  of  this  Article  as  part  of  any  program,  rule  or      ' ' 
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procedure  adopted  under  this  Section. 
(End  Constitutional  Amendment  No.  7) 

HILL:  Now  we'll  discuss  our  report  on  Resolution  No.  21  on  labor  unity. 
However,  before  1  do  so,  1  would  like  to  exercise  a  point  of  personal 
privilege  and  remind  you,  brothers  and  sisters,  that  four  years  ago  1 
attended  the  AFL-CIO  Convention  and  watched  our  proud  and  beloved 
federation  split.  Not  over  great,  insurmountable  issues,  but  over  the 
means  to  arrive  to  a  solution  to  these  very  issues  that  we  discussed.  1 
served  proudly  at  that  time  before  this  convention  and  said  1,  along  with 
many  others,  would  never  stop  trying  to  rebuild  the  unity  of  the  labor 
movement. 

We  and  the  unions  that  left  did  not  disagree  on  goals  that  our  members 
were  committed  to,  but  were  forced  into  traveling  separate  paths  to  get 
where  we  needed  to  be  to  achieve  what  we  needed  to  achieve. 

1,  as  many  others,  felt  uneasiness  at  that  convention  that  our 
movement  was  fracturing  at  the  worst  possible  time  in  our  history,  one 
year  into  George  W.  Bush's  second  term.  It  was  discouraging  to  think  that 
we  would  waste  our  time,  our  resources  and  our  energy  fighting  each  other, 
rather  than  standing  up  for  our  members  and  all  working  families,  which 
we  swore  to  do. 

1  submit  to  you  that  we,  in  some  cases,  have  done  exactly  that,  while  in 
I  other  cases  we  have  seen  that  the  unity  of  the  movement  is  strong  and  it's 
resilient.  At  a  local  level,  people  shrugged  their  shoulders  at  the  goings-on 
and  the  shenanigans  that  were  happening  in  Washington,  D.C.,  and  kept 
on  working  together. 

During  the  campaign  to  elect  the  Obama/Biden  ticket  and  other 
friendly  officials  to  many  of  these  offices  that  we  sought,  people  generally 
didn't  ask  what  union  you  were  from.  They  didn't  say,  What  group  do  you 
belong  to?  Who  do  you  represent?  It  was.  Hey,  grab  a  pile  of  these  leaflets 
and  let's  hit  the  streets. 

On  health  care,  on  the  Employee  Free  Choice  Act  and  on  other  key 
issues,  elected  officials  are  now  getting  the  same  message  from  everyone  in 
labor.  That's  been  good  news  and  reminds  us  that  our  members  generally 
will  do  the  right  thing,  no  matter  how  bad  we  act  at  the  top  sometimes. 
But  as  long  as  there  is  a  lack  of  unity  under  one  banner,  the  banner  of  the 
AFL-CIO,  we  run  the  risk  of  disruptive  fractures  and  raiding.  (Applause) 
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For  myself  and  many  others,  I'll  continue  to  work  with  the  officers 
of  the  AFL-CIO  to  promote  the  re-affiliation  of  all  the  unions  that  left.  1 
will  also  personally — and  I'm  sure  that  they  will  as  well — keep  the  lines  of 
communication  open  to  those  outside  of  our  ranks. 

As  1  and  others  have  done  since  2005,  to  make  sure  that  we're  on  the 
same  page  on  the  big  issues  that  affect  us  all.  But  I  will  say  this,  we  will 
always  leave  the  door  open.  But  it's  up  to  others,  those  outside  that  have 
chosen  to  leave,  to  walk  in.  We  can't  drag  them  back.  (Applause) 

We've  got  serious  work  to  do,  brothers  and  sisters.  And  we  have 
precious  little  time  to  be  chasing  after  people  to  come  back.  We  must  reach 
out  to  those  who  want  the  protection  of  the  AFL-CIO  and  their  affiliated 
international  unions.  Hopefully  there  will  be  those  who  want  to  be  part 
of  us  once  again.  We  must  embrace  them,  we  must  welcome  them  home 
when  they're  willing  and  able  and  ready  to  work  in  unison  for  a  better  and 
stronger  trade  union  movement  in  this  country. 

Brothers  and  sisters,  I  urge  you,  please,  to  realize  this  is  not  a  time  to 
see  what  we  can  take  from  somebody  else,  to  raid  from  another  union. 
There  are  plenty  of  unorganized  people  out  there.  (Applause) 

There  are  plenty  of  unorganized  opportunities  to  go  after,  certainly  more 
difficult  1  understand  and  can  sympathize  with,  but  more  rewarding  and 
much  more  satisfying.  This  is  not  a  time  to  covet  another  union's  members. 
Until  we  achieve  the  desired  unity  in  the  labor  movement  that  will  permit 
us  to  display  a  solid  front  of  benefit  for  our  members,  we  must  move  on. 
Get  about  the  business  of  representing  our  members  and  move  forward. 

We  cannot  be  distracted  by  the  desire  for  unity  to  a  point  where  our 
enemies  or  those  that  would  like  to  see  us  become  irrelevant  and  ineffective, 
they  win  in  the  end.  Those  who  oppose  us  would  like  to  keep  this  family 
feud  going,  if  you  will,  because  it's  to  their  advantage. 

So  brothers  and  sisters,  let's  talk  about  unity.  Our  goal  for  unity  has 
never,  ever  been  stronger.  It's  never  been  stronger  than  it  is  right  for  you. 
And  we  must  all  work  to  that  end.  However,  until  that  time,  we  have  work 
to  do — we  have  work  to  do  every  day — we  must  get  on  with  it.  And  those 
of  us  who  are  here  and  loyal  to  the  AFL-CIO  must  do  it  together.  Thank 
you.  (Applause) 
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HILL:  Now  I'll  report  on  Resolution  21,  "Labor  Unity,"  which  appears  in 
Book  2  as  well. 

This  resolution  is  submitted  by  the  Communications  Workers  of 
America.  This  resolution  talks  about  unity,  unity  discussions  that  have 
taken  place  this  year,  the  last  couple  of  years  between  several  national 
unions,  including  our  own.  It  pledges  this  convention's  support  to  the  goal 
of  uniting  our  labor  movement  into  a  labor  coordinating  committee. 

The  resolution  concludes  by  stating  that  a  unified  labor  movement 
will  serve  the  interests  of  working  people  during  this  time  of  incredible 
opportunity  for  progress. 

The  committee  recommends  the  adoption  of  Resolution  No.  21. 

HOLT  BAKER:  The  committee  recommends  that  Resolution  21  be 
adopted.  Is  there  any  discussion?  Delegate  at  mike  No.  1. 

VICE  PRESIDENT  RANDI WEINGARTEN,  AFT:  Thank  you,  Madame 
Chair.  I  am  the  president  of  the  American  Federation  of  Teachers,  and  I  rise 
in  support  of  this  resolution.  (Applause) 

The  anthem  of  the  American  labor  movement  embodies  the  message 
and  the  essential  core  of  trade  unionism  within  its  eloquence  and 
simplicity  of  its  very  title,  "Solidarity  Forever."  And  the  very  essence  of 
solidarity  is  unity. 

As  Brother  Hill  just  said,  many  of  us  have  continued  to  work  together 
since  the  split.  We  certainly  did  in  New  York  City  and  New  York  State, 
where  I  have  toiled  until  this  last  year. 

Brothers  and  sisters,  if  last  November's  elections  proved  anything,  it 
is  that  the  power  of  a  united  labor  movement  working  day  and  night  in 
common  cause  can  move  mountains.  Struggles  that  every  delegate  at  this 
convention  goes  through,  indeed  every  working  family  goes  through,  at 
the  bargaining  table,  at  the  job  site,  at  the  hiring  hall,  prove  that  solidarity 
is  not  situational,  it  must  be  ongoing  24/7  solidarity  forever. 

Building  on  our  success  in  the  elections,  the  Executive  Council  authorized 
the  AFL-CIO  participation  in  a  national  coordinating  committee  to  meet 
with  representatives  of  Change  to  Win  and  its  member  unions,  along  with 
the  National  Education  Association,  for  the  purpose  of  endeavoring  to 
build  a  united  labor  movement  that  will  be  stronger,  more  powerful  and 
more  effective  than  the  sum  of  its  parts.  And  every  day  we've  been  reminded 
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of  the  need  to  do  that  by  the  daily  combat  we  have  had  to  wage  to  secure 
universal  health  care  and  win  passage  of  the  Employee  Free  Choice  Act, 

As  a  participant  in  those  discussions,  I  can  tell  you  we  made  considerable 
progress  on  some  issues  and  less  progress  on  others.  But  the  fact  that  we 
kept  talking,  kept  the  door  open  for  attaining  the  goal  of  a  strong,  united 
labor  movement  as  the  great  equalizer  in  the  power  equation  between 
working  families  and  corporate  America,  was  a  good  one. 

The  appearance  before  this  body  yesterday  of  my  colleague  and 
brother,  NEA  President  Dennis  Van  Roekel,  testifies  to  the  value  and 
promise  of  continuing  our  efforts  to  build  labor  unity.  The  struggle  of 
our  movement  to  achieve  and,  once  won,  to  hold  on  to  quality  universal 
health  care,  organizing  rights,  secure  pensions,  world-class  educational 
opportunity  and  fair  and  equal  treatment  under  the  law  for  all  our 
people — that  depends  on  the  solidarity  and  strength  of  the  united  labor 
movement. 

The  work  of  unification  has  begun — now  let's  bring  it  home.  This 
resolution  talks  about  how  and  why.  That's  why  1  support  it. 
Thank  you,  brothers  and  sisters.  Solidarity  forever.  (Applause) 

HOLT  BAKER:  Delegate  at  mike  No.  2. 

BECKY  MOELLER,  Texas  AFL-CIO:  Good  afternoon.  I'm  president  of 
the  Texas  AFL-CIO,  a  member  of  CWA  6137  and  Painters  2348. 

As  workers  in  this  country  struggle  to  stay  afloat  both  economically 
and  emotionally  with  their  families,  and  as  our  unions  are  continuing  to 
be  under  assault  by  the  union-busting  tactics  of  pond  scum-sucking  fish, 
union-busting  lawyers — (Laughter) — those  of  us  in  the  "right  to  work" 
states  need  labor  unity  more  than  ever. 

This  resolution  means  more  than  just  words  on  the  paper  to  us  in  Texas. 
It  means  a  path  to  a  larger  footprint  in  labor  It  means  dignity  in  the  work- 
place for  labor  We  must  be  fighting  the  others  and  not  each  other  (Applause) 

We  need  to  dedicate  ourselves  to  going  home  and  doing  more  than  just 
taking  this  paper  out,  making  copies  and  sending  it  around.  We  need  to 
work  every  day,  reach  out  to  those  who  have  left  us,  and  try  for  labor  unity. 
We  must  do  that  to  progress  in  the  "right  to  work"  states. 

I  urge  you  to  support  Resolution  21.  We  need  to  be  friends,  not 
enemies.  Thank  you.  (Applause) 
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HOLT  BAKER:  Thank  you,  Delegate. 

Seeing  no  other  speakers  at  the  mikes — I'm  sorry,  No.  4.  Delegate  at 
mike  No.  4. 

SAMUEL  LATHEM,  Delaware  State  AFL-CIO:  Madame  Chairman, 
a  39-year  retired  UAW  international  rep,  also  proud  president  of  the 
Delaware  State  AFL-CIO,  home  of  labor's  best  friend,  Joe  Biden.  (Applause) 

The  Delaware  AFL-CIO  and  my  UAW  family  would  like  to  thank 
President  Sweeney  for  all  your  great  service,  and  wish  you  and  Maureen  well. 

We  also  stand  with  Rich  Trumka,  Arlene  and  Liz  Shuler,  and  we  wish 
them  well  and  support  their  efforts. 

We  have  repeatedly  heard  the  call  for  unity  and  solidarity  throughout 
i  all  this  convention.  Our  fight  cannot  and  must  not  be  within  the  labor 
I  movement.  Our  fight  is  with  those  who  would  destroy  the  voice  of 
working  people.  The  work  of  the  National  Labor  Coordinating  Committee 
that  began  in  January  must  move  forward  at  an  accelerated  rate  in  order 
for  organized  labor  to  come  together  as  one.  Our  strength  is  our  collective 
numbers  and  unity.  As  one  united  House  of  Labor,  our  voice  will  be  loud 
and  more  effective. 

As  I  watched  the  proceedings  of  the  auto  industry  in  Washington,  my 
heart  sank  as  I  watched  my  president,  Ron  Gettelfinger,  and  others  come 
under  attack  by  those  in  Washington.  And  it  hurt  me  to  my  very  core. 

And  then  I  watched  and  became  proud  as  my  president,  Ron 
Gettelfinger,  and  others  within  the  UAW  stood  proud  and  said  it's  not  the 
fault  of  working  men  and  women  that  the  auto  industry  is  suffering  the 
way  it  is.  (Applause) 

Ron,  we're  proud  of  you. 

And  then  I  was  also  proud  as  I  watched  others  of  us,  other 
international  unions  come  together  and  support  the  UAW  in  this  effort. 
Together  we  do  stand,  and  divided  we  do  fall.  We  have  to  come  together  to 
support  all  of  us  in  this  time.  We  don't  need  to  be  divided. 

So  I'm  hoping  that  this  resolution,  that  we  will  continue  to  work  to 
bring  labor  back  together  as  one  family;  and  we  are  family.  Even  though 
we  have  our  fights,  it's  all  within  family.  But  in  the  end,  if  you  attack  one 
of  us,  you  attack  all  of  us.  Thank  you,  Madame  Chairman,  (Applause) 

HOLT  BAKER:  Thank  you.  Delegate.  Delegate  at  mike  No.  2. 
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JOHN  MEYERSON,  Southeastern  Area  Labor  Federation  of 
Pennsylvania:  Thank  you,  Madame  Chairman.  I'm  representing  the 
Southeast  Pennsylvania  Area  Labor  Federation  and  a  proud  member  of  the 
United  Food  and  Commercial  Workers  Union  Local  1776.  (Applause) 
That's  right,  United  Food  and  Commercial  Workers  Union.  And  I 
say  proudly  or  I  say  with  my  feet  proudly  situated  in  both  camps,  please 
support  this  motion.  Thank  you  very  much.  (Applause) 

HOLT  BAKER:  Thank  you.  The  chair  does  not  see  any  other  speakers  at 
the  mike.  The  question  is  on  the  adoption  of  Resolution  21. 

Those  in  favor,  please  signify  by  saying  aye.  Those  opposed,  no. 

The  ayes  have  it,  Resolution  21  is  adopted.  (Applause) 

Hn.L:  Resolution  No.  66,  we  will  recommend  that  that  motion  cover  that  as 
well.  It's  called  "Union  Unity."  We  want  that  to  be  absorbed  into  that  motion. 

Does  anybody  have  any  objection?  Thank  you. 

(The  resolution  as  adopted  by  the  convention  follows.  The  resolution  covered 
by  it  appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  21 
Labor  Unity 

THE  AFL-CIO  AND  ITS  AFFILIATES  are  committed  to  continue  our  work 
toward  labor  unity  during  these  difficult  times. 

Beginning  in  January  of  this  year  (2009),  the  presidents  of  the  1 1  largest 
unions,  the  president  of  the  non-affiliated  National  Education  Association, 
the  president  of  the  AFL-CIO  as  well  as  the  chairperson  of  Change  to  Win 
have  met  regularly  in  an  endeavor  to  build  a  unified  labor  movement  in 
this  country. 

In  recent  months,  these  representatives  of  American  workers  and  the 
American  labor  movement  established  the  National  Labor  Coordinating 
Committee  to  formalize  the  efforts  toward  labor  unity.  The  National  Labor 
Coordinating  Committee  also  has  worked  together  on  behalf  of  all  workers 
to  ensure  passage  of  the  Employee  Free  Choice  Act,  national  health  care 
reform  and  all  other  issues  critical  to  the  wellbeing  of  American  workers. 
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This  quadrennial  2009  Convention  of  the  AFL-CIO  expresses  its  total 
support  to  a  labor  coordinating  committee  and  the  goal  of  uniting  our 
labor  movement.  Further,  we  urge  all  unions,  labor  councils  and  state 
federations  to  dedicate  their  work  and  do  everything  they  can  to  help 
in  the  goal  of  establishing  a  unified  labor  movement  that  will  serve  the 
interests  of  working  people  during  this  critical  moment  in  our  history. 
(End  Resolution  No.  21 ) 

RESOLUTION  NO.  55 

In  Support  of  AFL-CIO  Programs  for  Young  Workers 

HOLT  BAKER:  The  next  resolution  is  Resolution  55,  "In  Support  of 
AFL-CIO  Programs  for  Young  Workers."  The  resolution  is  also  in  Book 
No.  2,  please. 

The  resolution,  which  was  submitted  by  the  Massachusetts  AFL-CIO, 
calls  upon  the  AFL-CIO  to  develop  programs  and  initiatives  aimed  at 
attracting  young  workers  and  providing  leadership  development  opportunities 
for  them.  The  committee  wholeheartedly  endorsed  this  resolution  with 
one  change  suggested  by  the  committee,  and  agreed  to  by  the  sponsor. 

On  behalf  of  the  committee,  1  move  the  adoption  of  Resolution  No.  55. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HOLT  BAKER:  It's  been  moved  and  1  hear  a  second.  The  committee 
recommends  that  Resolution  55  be  adopted.  Is  there  any  discussion? 
...The  question  was  called  by  several  unidentified  delegates. 

HOLT  BAKER:  The  question  has  been  called.  The  question  is  on  the 

adoption  of  Resolution  55. 

Those  in  favor  of  the  resolution,  say  aye.  Those  opposed,  no. 

The  ayes  have  it,  Resolution  55  is  adopted.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  55 

In  Support  of  AFL-CIO  Programs  for  Young  Workers 

WHEREAS,  the  continued  strength  and  vitality  of  the  labor  movement 
depends  heavily  on  the  ability  of  younger  union  members  to  develop  into 
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strong  and  effective  labor  leaders;  and 

WHEREAS,  a  powerful  labor  movement  can  be  built  only  through 
recognition  and  inclusion  of  the  full  diversity  of  the  labor  force,  including 
workers  of  all  ages;  and 

WHEREAS,  the  Massachusetts  AFL-CIO  has  developed  a  successful  "Futures" 
Program,  which  has  introduced  hundreds  of  younger  union  members, 
from  all  sectors  and  industries,  to  the  broader  labor  movement  in  the 
commonwealth  of  Massachusetts;  and 

WHEREAS,  the  Massachusetts  AFL-CIO  has  provided  young  union  members  a 
voice  by  establishing  a  designated  seat  on  the  Executive  Council  for  a  Futures 
Representative,  approximately  age  35  or  younger,  elected  by  his  or  her  fellow 
delegates  at  an  annual  Massachusetts  AFL-CIO  Futures  Convention;  and 

WHEREAS,  the  establishment  of  the  Futures  Program  at  the  Massachusetts 
AFL-CIO  has  been  successful  in  getting  younger  union  members  more 
involved  in  their  local  unions,  the  state  and  national  labor  movement  and 
charitable  causes; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  actively  develop 
initiatives  and  programs  aimed  at  bringing  young  workers  into  the  labor 
movement  at  the  national,  state  and  local  levels,  and  dedicated  to  the 
leadership  development  of  younger  union  members  throughout  the  country, 
and  that  the  Executive  Council  be  regularly  updated  on  the  status  and 
progress  of  these  programs. 
(End  Resolution  No.  55) 

RESOLUTION  NO.  70 

Carpenters'  Organizing  Committee 

HILL:  The  committee  considered  two  resolutions,  No.  42  and  No.  47.  The 
committee  voted  to  adopt  a  Resolution  No.  70,  calling  for  the  AFL-CIO  to 
charter  a  new  Carpenters'  Organizing  Committee  to  organize  employees 
working  as  carpenters,  performing  related  craftwork. 

These  resolutions  were  proposed  by  the  Painters  and  the  Sheet  Metal 
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Workers,  and  they  appear  in  the  large  book  of  the  submitted  resolutions.  As 
I  mentioned  just  a  moment  ago,  the  committee  voted  to  adopt  a  substitute 
resolution,  Resolution  No.  70,  that  would  subsume  Resolutions  42  and  47. 
Resolution  No.  70  appears  in  Book  No.  2. 

The  substitute  urges  the  United  Brotherhood  of  Carpenters  to  reaffiliate 
with  the  AFL-CIO  and  the  Building  Trades.  It  authorizes  the  Building  and 
Construction  Trades  Department  to  establish  a  Carpenters'  Organizing 
Committee  if  and  when  it  deems  appropriate,  and  to  recommend  to  the 
AFL-CIO  that  it,  in  fact,  charter  a  new  organizing  committee. 

The  main  differences  between  the  substitute  resolution  adopted  by  the 
committee  and  the  original  resolutions  are  that  the  substitute  first  urges 
the  Carpenters  to  return  and  rejoin  the  AFL-CIO.  (Applause) 

However,  the  substitute  resolution  gives  the  Building  and  Construction 
Trades  Department  more  latitude  in  determining  the  precise  timing  and 
the  nature  of  a  new  organizing  committee  involving  the  Carpenters. 

On  behalf  of  the  committee,  I  move  the  adoption  of  Resolution  No.  70. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HOLT  BAKER:  The  committee  recommends  that  Resolution  70  be 
adopted.  Is  there  any  discussion?  No.  3. 

VICE  PRESIDENT  JIMMY  WILLIAMS,  Painters  and  Allied  Trades: 

Thank  you.  Brother.  1  rise  in  support  of  this  resolution.  And  just  like  this 
morning  when  there  was  some  controversy  on  a  resolution  that  was 
submitted  before  this  body,  and  the  brother  from  Michigan  got  up  because 
he  didn't  totally  agree  with  the  resolution  that  was  submitted  from  the 
IBEW,  1  rise  in  support  of  this  resolution,  the  amended  resolution,  even 
though  my  delegates  from  the  Painters  international  union  sent  me  here  to 
speak  on  this  resolution. 

And  doing  so,  we've  had  our  battles,  as  many  of  you  know,  with  the 
UBC.  We  fought  the  good  fight.  We  fought  the  fight  in  the  courts.  We 
fought  the  fight  in  the  streets  and  we  fought  the  fight  in  the  provinces. 

We've  had  over  180  elections  in  Canada  and  over  300  elections  in  the 
United  States. 

We've  beat  them  in  the  courts  through  the  National  Labor  Relations 
Board  and  have  not  lost  one  member.  (Applause) 

But  1  went  to  the  school  of  organizing  by  John  Sweeney,  and  I  went  to 
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George  Meany  to  understand  that  brothers  help  brothers,  brothers  don't 
raid  brothers.  (Applause) 

And  I've  got  to  commend  the  UBC  president,  because  he's  made  me  a 
better  representative.  He's  taught  me  to  understand  the  difference  between 
an  8A  contract  and  a  9A.  And  the  Carpenters  can  come  in  when  you're 
in  negotiations  and  rob  your  members,  like  they  have — not  only  to  the 
Painters,  but  they've  also  done  this  to  my  brothers  from  lATSE  in  New 
Orleans  and  they've  done  it  to  the  IBEW,  and  they've  done  it  to  the  Sheet 
Metal  Workers,  and  they've  done  it  to  the  Plasterers,  they've  done  it  to  the 
Cement  Masons,  and  they've  done  it  to  many,  many  other  unions  in  the 
Building  Trades.  That's  why  this  resolution  was  put  together,  in  order  for  us 
to  put  pressure  on  the  very  first  thing  that  Brother  Hill  stated,  and  that  was 
to  push  for  unity  and  urge  them  back  into  the  AFL-CIO. 

Now,  the  Painters  union  has  spent  9  million  dollars  in  protecting  our 
members.  1  would  have  much  rather  spent  that  in  per  capita  to  the  AFL-CIO. 
(Applause) 

But  during  that  period  of  time  you've  got  no  revenue  from  any  of  these 
other  organizations  that  were  trying  to  raid  us.  They  stood  aside.  They 
joined  the  Change  to  Win.  They  just  quit  that  the  other  day.  They  don't 
want  to  belong.  And  I  urge  them  back  more  than  anybody  in  this  room. 
Believe  me,  I  urge  them  back. 

But  what  we  have  to  do  is  we  have  to  come  together.  And  as  Becky 
said — and  1  made  that  note — that  was  a  pond  scum-sucking  fish.  (Laughter) 

OK.  All  right.  I've  dealt  with  union-busting  people  through  this  whole 
thing.  And  Becky  is  a  member  of  Local  2348  in  Texas.  I've  dealt  with 
union-busting  attorneys  for  the  last  nine  years  during  this  whole  thing. 
And  I  urge  Brother  McCarron,  and  1  urge  the  good  Carpenters  that  I  grew 
up  with  in  Philadelphia  that  are  my  friends,  OK,  that  are  led  by  a  guy  who 
don't  want  to  belong  and  don't  want  to  pay  a  per  capita. 

So  1  rise  in  total  support  of  this  resolution.  And  1  did  it  the  way,  Fred — 
and  I  have  to  speak  to  Brother  Fred  from  Michigan — I  rise  in  support 
because  1  compromised  my  position  because  majority  rules  in  this  body. 
Majority  rules. 

And  when  I  was  approached  by  the  committee  and  said  could  you 
amend  this  resolution?  1  said,  "Yes,  1  will,"  for  the  respect  I  have  for  the 
AFL-CIO.  And  1  move  adoption.  (Applause) 


552  AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


I 


HOLT  BAKER:  Thank  you,  Jimmy  Williams.  Delegate  at  mike  No.  4. 

VICE  PRESIDENT  THOMAS  BUFFENBARGER,  Machinists:  Thank 
you,  Madame  Chair.  I  am  international  president  of  the  International 
Association  of  Machinists  and  Aerospace  Workers.  I,  too,  rise  in  support  of 
the  adoption  of  Resolution  70. 

Resolution  70  calls  upon  the  United  Brotherhood  of  Carpenters  to  rejoin 
the  AFL-CIO.  This  act  would  resolve  many  of  the  problems  the  Painters 
and  other  Building  Trades  unions  have  experienced  in  jurisdictional 
disputes  with  the  Carpenters.  Because  the  Carpenters  would  be  inside  the 
House  of  Labor  and  subject  to  the  AFL-CIO  and  the  Building  Trades  dispute 
resolutions  procedures. 

However,  the  resolution  recognizes  the  Carpenters  union  may  choose 
not  to  re-affiliate  and  continue  to  go  it  alone.  In  view  of  the  importance  of 
all  building  trades  crafts,  including  the  Carpenters,  working  together,  the 
resolution  authorizes  the  Building  and  Construction  Trades  Department  to 
establish  a  Carpenters'  Organizing  Committee  to  organize  and  represent 
employees  who  work  as  carpenters. 

The  resolution  also  authorizes  the  Building  and  Construction  Trades 
Department  to  recommend  to  the  AFL-CIO  that  a  charter  be  issued  to  the 
new  organizing  committee. 

Brothers  and  sisters,  this  is  just  not  a  Building  Trades  Department  issue, 
it  is  an  issue  for  the  AFL-CIO  and  it  is  an  issue  for  all  the  industrial  unions 
that  also  are  a  part  of  the  AFL-CIO. 

The  main  difference  between  the  original  resolution  and  the  substitute 
is  that  the  substitute  gives  the  Building  and  Construction  Trades 
Department  more  flexibility  in  determining  how  and  when  to  create  a 
Carpenters'  Organizing  Committee. 

I  rise  in  support  of  this  resolution  and  in  solidarity  with  our  brothers 
and  sisters  in  the  Building  and  Construction  Trades  Department. 

The  1AM  represents  many  workers  in  many  industries  that  support  the 
Building  and  Construction  Trades.  The  Building  and  Construction  Trades 
do  not  need  to  take  this  fight  alone,  at  least  for  this  union,  the  Machinists 
union,  and  its  700,000  members.  They  can  count  on  us  to  take  that  fight 
with  them  to  the  Carpenters.  (Applause) 

I  urge  all  of  our  brother  and  sister  unions,  especially  those  that 
engage  the  representation  in  the  industrial  sector,  to  support  the  building 
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and  construction  trades.  And,  Becky,  to  that  Texas  phrase  about  pond 
scum-sucking  fish  and  everything,  I  come  from  Ohio  and  we  have  a 
famous  senator,  no  longer  with  us,  but  was  famous  for  his  little  quips  on 
challenges  to  him.  His  name  was  Steven  Young.  And  this  quote  from  him 
fits  the  case  that  we  talk  about  today.  That  a  person  who  would  raid  the 
jurisdiction  of  a  fellow  crafts  union  is  "lower  than  a  snake's  ass  in  a  wagon 
rut."  And  I  think  coming  from  Texas,  you'll  know  what  I'm  talking  about. 
(Applause) 

The  Machinists  union  and  all  its  membership  stands  in  support  of  the 
adoption  of  Resolution  70,  Madame  Chairman.  Thank  you. 

HOLT  BAKER:  Thank  you,  Delegate.  Delegate  at  mike  No.  1. 

KEN  ALLEN,  Clatsop  County  Central  Labor  Council  (Ore.): 

Delegate  from  the  Clatsop  County  Labor  Council  in  the  great  state  of 
Oregon,  the  home  of  Liz  Shuler,  the  next  secretary-treasurer.  (Applause) 

In  Oregon,  AFSCME  and  the  Building  Trades,  we  work  closely  together. 
The  Building  Trades  help  us  on  collective  bargaining  for  public  employees, 
and  we  help  them  to  maintain  prevailing  wage. 

I  would  like  to  speak  in  support  of  the  principle  underlying  this  resolution, 
the  very  same  principle  on  which  we  rely  in  some  other  difficult  situations 
we  have  faced  since  the  split  in  2005. 

Some  of  those  that  have  left  are  creating  havoc  in  our  movement.  The 
SEIU  and  Carpenters  are  doing  the  boss's  work  when  they  raid  our  unions. 
(Applause) 

It's  the  principle  of  solidarity.  It's  the  idea  that  you  and  I  can  rely  on 
one  another  when  either  of  us  is  attacked  by  an  outside  organization. 
Within  the  federation,  within  the  House  of  Labor,  under  our  Constitution 
we  have  tried  and  true  mechanisms  for  resolving  disputes.  We  have  Article 
XX,  we  have  Article  XXI,  we  have  the  strategic  registration  program.  We 
have  an  executive  council,  an  executive  committee  and  a  convention.  The 
Building  Trades  have  their  own  additional  mechanisms.  All  of  those  work. 

It's  my  understanding  that,  in  fact,  they  work  better  in  our  country 
than  the  dispute  mechanisms  in  Canada  and  other  countries.  But  they 
only  work  if  we  all  stay  inside  the  House  of  Labor.  (Applause) 

Whether  we  win  or  lose  any  particular  dispute,  we  have  made  the 
decision  to  stay  in  this  house  now  and  forever. 
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The  unions  that  left  us  in  2005  opened  the  door  to  all  kinds  of  trouble. 
That  was  the  original  sin.  Until  the  day  they  come  back  in  the  house, 
we  have  stayed — we  owe  each  other  a  duty  of  solidarity  to  any  who  are 
attacked.  So  we  pledge  at  AFSCME  we  will  be  there  for  the  Building  Trades 
and  any  others  when  attacked. 

1  say  if  our  brothers  and  sisters  in  the  Building  Trades  need  this  resolution, 
they  want  this  resolution,  then  I  say  solidarity  means  we  should  all  support 
this  resolution  in  support  of  the  Building  Trades.  Thank  you.  (Applause) 

HOLT  BAKER:  Thank  you,  Delegate.  Delegate  at  mike  No.  2. 

JIM  SWEENEY,  Operating  Engineers:  Thank  you,  brothers  and  sisters. 
I  come  to  the  mike  in  opposition  to  this  resolution  being  adopted,  as  a  30- 
year  member  of  the  Operating  Engineers  and  an  organizer  for  20  of  those 
years,  knowing  what  it's  like  to  organize  from  the  bottom  up  and  not  raid. 
We  believe,  the  International  Union  of  Operating  Engineers,  that  adopting 
this  resolution  will  have  the  opposite  effect  of  what  you're  trying  to  do.  It's 
going  to  push  our  brothers  farther  away,  instead  of  bringing  them  closer. 

In  Chicago,  I'm  the  head  of  the  Chicago  Jurisdictional  Board,  where  we 
resolve  our  jurisdictional  disputes  through  a  board  that  we  have  and  control 
locally,  with  the  Carpenters  participating.  We  don't  need  this  resolution  to 
bring  them  back  in.  This  will  have  the  opposite  effect,  as  1  said. 

So  I  rise  today  in  opposition  of  this.  And  my  international  union  rises 
in  opposition  to  this  as  well.  There  are  other  international  unions  that 
have  been  a  part  of  the  Building  Trades  that  are  also  not  in  the  house. 
And  we  believe  that  we're  singling  one  of  those  out.  If  we're  not  going  to 
go  and  do  this  for  everyone  and  equally,  we  shouldn't  do  it  at  all.  And  we 
definitely  don't  believe  that  this  is  what's  going  to  bring  them  back,  but 
push  them  farther  from  the  house  and  create  the  havoc  that  we  are  talking 
about  everywhere.  Thank  you. 

HOLT  BAKER:  Delegate,  we  need  your  name,  please. 

SWEENEY:  James  Sweeney,  Local  150,  Operating  Engineers,  Chicago. 

HOLT  BAKER:  Thank  you.  Delegate.  Delegate  at  No.  3. 

VICE  PRESIDENT  MICHAEL  SULLIVAN,  Sheet  Metal  Workers: 
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Thank  you,  Madame  Chairperson.  I'm  general  president  of  the  Sheet  Metal 
Workers  International  Association. 

I  rise  in  support  of  the  alternate  resolution.  I  do  that  because  I  believe 
in  fairness,  giving  people  an  opportunity  to  do  the  right  thing.  But  I  want 
to  say  this.  There's  no  doubt  in  my  heart  and  in  my  mind  that  the  UBC's 
leadership  will  not  come  back.  And  in  the  process  of  doing  that,  what  have 
they  done  to  organized  labor?  That's  what  I  have  to  ask  myself.  This  is  different. 

They  have  gone  out  and  caused  us  to  spend  millions  of  dollars 
defending  the  rights  of  people  that  don't  want  to  belong  to  the  UBC  but 
want  to  belong  to  our  organizations.  They  have  caused  chaos  for  some 
unions  to  the  point  to  where  you  spend  all  of  your  time  focusing  on  them 
instead  of  the  issues  that  are  important,  like  organizing. 

You  know,  organizing  in  the  construction  industry  is  difficult  at  best, 
and  the  reason  why  is  because  we're  dealing  with  small  groups  of  people 
that  generally  are  related  or  maybe  even  own  a  piece  of  the  business.  The 
construction  industry  is  a  small  business  industry.  You  spend  all  your  time 
doing  that,  and  you  go  out  and  you  try  to  organize  the  unorganized,  and 
it's  hard  to  get  that  majority.  Then  it's  even  more  difficult  to  get  a  collective 
bargaining  agreement  if  you  win  an  election  because  there  are  so  few 
people  they  can  let  go  of  them  and  hire  others  and  get  away  with  it  legally. 

The  UBC  has  found  that,  1  believe,  to  be  true,  that  organizing  the 
unorganized  is  a  difficult  process.  So  what  do  they  choose  to  do?  They 
choose  to  go  out  and  organize  the  organized  by  stealing  your  membership. 
By  creating  havoc  within  your  organization.  (Applause) 

I  would  do  almost  anything  to  bring  the  UBC  back  to  the  table,  but 
I'm  here  to  tell  you  I've  sat  at  that  table,  and  it's  been  a  waste — a  shameful 
waste  of  my  time  focusing  on  an  issue  that  I  realize  is  impossible  and 
taking  it  away  from  representing  the  people  that  I  represent,  and  also  by 
going  out  and  organizing  the  unorganized.  If  there  was  one  union  bone  in 
their  leadership,  I  would  not  take  the  position  that  I  am  taking  today.  He 
does  not — they  do  not  have  one — they  don't — one  single  bone  of  union 
leadership  within  their  organization.  (Applause) 

They  should  be  ashamed  that  we  are  standing  here  having  to  do  what 
we're  doing  to  protect  our  interest  and  to  protect  our  members  and  to 
protect  our  international  associations.  Thank  you.  (Standing  ovation) 


HOLT  BAKER:  Thank  you.  Delegate. 
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Seeing  no  other  speakers,  the  question  is  on  the  adoption  of  Resolution 
No.  70. 

Those  in  favor  of  the  resolution,  say  aye.  Those  opposed,  say  no. 
The  ayes  have  it,  and  Resolution  No.  70  is  adopted.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  70 

Carpenters'  Organizing  Committee 

WHEREAS,  the  need  for  solidarity  among  labor  organizations  representing 
different  crafts  is  vital  to  the  success  of  building  and  construction  trades 
unions;  and 

WHEREAS,  the  participation  of  all  crafts  in  the  Building  and  Construction 
Trades  Department  would  immeasurably  increase  organizing  potential  and 
the  bargaining  position  of  all  building  and  construction  trades  unions;  and 

WHEREAS,  the  United  Brotherhood  of  Carpenters  continues  to  pursue 
a  "go  it  alone"  policy  and  has  acted  in  a  manner  inconsistent  with  the 
principles  of  solidarity,  to  the  detriment  of  other  building  trades  unions 
and  the  organized  construction  industry; 

THEREFORE,  BE  IT  RESOLVED,  that: 

1.  The  AFL-CIO  urges  the  United  Brotherhood  of  Carpenters  to  re-affiliate 
with  the  AFL-CIO  and  the  Building  and  Construction  Trades  Department. 

2.  The  Building  and  Construction  Trades  Department,  if  and  when  it 
deems  it  appropriate,  is  authorized  to  establish  a  Carpenters'  Organizing 
Committee  for  the  purpose  of  providing  opportunities  to  workers 

in  the  carpentry  trades  to  work  in  solidarity  with  the  affiliates  of  the 
Building  and  Construction  Trades  Department. 

3.  The  structure  of  the  Carpenters'  Organizing  Committee  shall  be 
determined  by  the  Building  and  Construction  Trades  Department. 
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4.  Upon  the  recommendation  of  the  Building  and  Constmction  Trades 
Department,  the  president  of  the  AFL-CIO  is  authorized  to  issue  a 
charter  or  certificate  of  affiliation  to  the  Carpenters'  Organizing  Committee. 
(End  Resolution  No.  70) 

RESOLUTION  NO.  67 

On  Prohibition  of  Raiding 

CONSTITUTIONAL  AIVIENDIVIENT  NO.  1 
Age  off  Offficers 

HILL:  Thank  you,  brothers  and  sisters. 

Finally,  the  committee  voted  to  refer  one  resolution,  No.  67,  and  one 
amendment.  Amendment  No.  1,  to  the  Executive  Council. 

Resolution  67  is  in  Book  2.  It  was  submitted  by  the  International  Union 
of  Police  Associations  and  deals  with  the  issue  of  raiding  by  the  Service 
Employees  International  Union  and  their  continued  eligibility  for 
Solidarity  Charters. 

Because  the  Executive  Council  has  been  responsible  for  overseeing  the 
Solidarity  Charter  program,  the  Constitution  and  Governance  Committee 
believes  this  resolution  should  be  referred  to  the  council  for  whatever 
action  the  council  deems  to  be  appropriate. 

Amendment  No.  1,  which  appears  at  the  back  of  the  large  book  of 
resolutions,  proposes  an  age  limit  on  the  three  executive  officers.  The  main 
sponsor  of  the  amendment.  President  Tom  Buffenbarger  of  the  Machinists 
union,  came  to  our  committee  meeting  to  explain  the  intent  behind  the 
amendment  is  to  keep  fresh  faces  and  the  federation  fresh,  energetic  and 
vibrant.  The  sponsors  believe  that  the  amendment  furthers  the  goal  by 
making  sure  that  there  are  opportunities  for  new  leaders  to  step  into  top 
leadership  positions. 

Our  committee  had  a  long  and  productive  discussion  about  this  issue. 
We  all  agreed  that  the  labor  movement  and  the  federation  need  to  stay  fresh 
and  vibrant,  but  several  of  us  question  whether  the  proposed  amendment 
was  the  best  means  of  accomplishing  this  goal. 

With  the  consent  of  the  main  sponsor,  the  committee  voted  unanimously 
to  refer  the  amendment  to  the  Executive  Council  for  continued  discussion 
and  take  whatever  action  the  council  deems  appropriate. 
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So  on  behalf  of  the  committee,  I  move  they  adopt  the  committee's 
recommendation  to  refer  Resolution  67  and  Amendment  1  to  the 
Executive  Council. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

HOLT  BAKER:  It's  been  moved  and  seconded. 

The  committee  recommends  that  Resolution  No.  67  and  Amendment 
No.  1  be  referred  to  the  Executive  Council.  Is  there  any  discussion? 

...The  question  was  called  by  several  unidentified  delegates. 

HOLT  BAKER:  The  question  has  been  called.  The  question  is  on  referring 
Resolution  No.  67  and  Amendment  No.  1  to  the  Executive  Council. 

Those  in  favor  of  referring,  say  aye.  Those  opposed,  say  no. 

Resolution  No.  67  and  Amendment  No.  1  are  referred. 

(The  texts  of  the  referred  resolution  and  the  referred  amendment  appear  in  the 
appendix  in  numerical  order.) 

HOLT  BAKER:  Thank  you. 

This  concludes  the  report  of  the  Constitution  and  Governance  Committee, 
I  believe. 

HILL:  It  does. 

HOLT  BAKER:  Thank  you,  Mr.  Chairman.  (Applause) 

NOMINATION  AND  ELECTION  OF  OFFICERS 

HOLT  BAKER:  Brothers  and  sisters,  it  is  now  time  to  nominate  candidates 
for  our  constitutional  positions — (Applause) — president,  secretary-treasurer, 
executive  vice  president  and  51  vice  presidents  to  four-year  terms  that 
will  begin  upon  their  election.  This  process  is  outlined  in  the  convention 
standing  rules. 

First,  Vice  President  Mike  Sacco,  the  senior  vice  president  of  the 
federation,  who  has  not  notified  the  chair  that  he  intends  to  make  or 
second  a  nomination  for  executive  office,  will  conduct  the  nominations 
of  the  office  for  president. 

Then  Brother  Sacco  will  conduct  the  nominations  for  the  offices  of 
secretary-treasurer  and  executive  vice  president,  in  that  order. 
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Nominations  for  each  office  will  close  before  nominations  begin  for  the 
next  office. 

Any  delegate  may  make  a  nomination  for  any  of  these  offices  and  may 
speak  for  five  minutes  in  support  of  the  nomination. 

There  must  be  two  seconders  in  order  to  make  a  nomination.  Each 
seconder  may  speak  for  three  minutes.  If  there  is  only  one  nominee  for  an 
executive  officer  position,  the  nominee  will  be  declared  elected. 

After  the  executive  officers  are  nominated,  the  president  of  the  AFL-CIO 
will  conduct  nominations  for  the  51  vice  president  positions.  Under  the  rules, 
there  are  two  methods  for  nominating  a  vice  president.  One  is  by  a  signed 
nomination  and  two  signed  seconds  submitted  before  the  beginning  of  today's 
session.  The  second  is  to  make  and  second  nominations  from  the  floor. 

The  secretary-treasurer  first  will  read  the  submitted  written  nominations, 
and  then  the  floor  will  be  opened  for  further  nominations.  Nominations 
from  the  floor  also  must  be  seconded  twice. 

No  speeches  will  be  made  in  support  of  any  nomination  for  vice 
president,  whether  previously  submitted  in  writing  or  made  from  the  floor. 

A  delegate  may  nominate  any  number  of  individuals  up  to  51  for 
the  office  of  vice  president.  A  nominator  may  also  designate  his  or  her 
nominee  as  part  of  a  slate.  Before  any  election  ballot  is  printed,  nominees 
who  are  slate-designated  will  have  to  notify  the  election  officer  in  writing 
that  they  are,  in  fact,  running  as  a  slate. 

If  there  are  no  more  than  51  nominees  for  vice  president,  the  nominees 
will  be  declared  elected.  If  there  are  more  than  51  nominees  for  vice 
president,  an  election  will  be  conducted  after  the  convention  adjourns 
today,  from  6:30  to  8  p.m.  That  election  will  be  conducted  by  Election 
Officer  Ed  McElroy.  Before  the  convention  adjourns  today,  he  will  explain 
the  procedures  for  the  election,  which  are  set  forth  in  Rules  24  to  42  of  the 
Convention's  Standing  Rules. 

1  now  turn  the  chair  over  to  Vice  President  Sacco  to  conduct  the 
nominations  for  president.  Brother  Sacco,  (Applause) 

VICE  PRESIDENT  MIKE  SACCO,  Seafarers:  Thank  you,  dear.  Thank  you. 

Are  you  ready?  Are  you  ready?  Let's  get  on  with  it. 

Sisters  and  brothers,  nominations  are  now  open  for  the  office  of  president 
of  the  AFL-CIO,  and  the  chair  recognizes  President  John  Sweeney.  John. 
(Applause) 
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NOMINATIONS  FOR  PRESIDENT 

PRESIDENT  JOHN  SWEENEY:  Thank  you,  Mike. 

Brothers  and  sisters,  no  one  has  ever  been  more  prepared  to  lead  our 
labor  movement  than  Rich  Trumka.  (Applause) 

For  the  past  14  years  he's  been  a  creative  member  of  our  Executive 
Council,  the  astute  manager  of  our  federation's  finances  and  the  backbone 
behind  our  efforts  to  repave  Wall  Street  with  more  humane  intentions. 
(Applause) 

Rich  was  a  coal  miner,  a  law  student,  a  local  union  leader  and  a 
national  union  staffer,  splitting  his  life  between  dirty,  dangerous  work 
below  the  ground  and  dirty,  dangerous  work  above  ground.  (Laughter) 

In  1982,  he  decided  the  United  Mine  Workers  of  America  needed  to  be 
restored  to  its  rightful,  proud  place  in  history.  He  ran  for  president  of  the 
UMWA,  with  the  murders  of  Jock  Yablonski  and  his  family  still  a  bloody 
smear  on  his  union.  He  restored  union  democracy  and  reformed  the  Mine 
Workers,  and  then  marched  them  proudly  back  into  the  AFL-CIO. 

Rich  led  not  one  but  two  of  the  biggest,  most  successful  strikes  in  the 
history  of  the  labor  movement;  first,  at  BCOA,  and  then  at  Pittston  Coal. 
When  a  company-friendly  judge  refused  to  lift  massive  fines  levied  in  the 
Pittston  strike,  he  took  the  case  all  the  way  to  the  U.S.  Supreme  Court  and 
won.  (Applause) 

In  other  words,  Trumka  is  more  than  a  worker,  a  labor  lawyer,  a 
reformer,  a  labor  negotiator  and  a  labor  leader;  he's  a  labor  hero,  our  hero. 

My  personal  friendship  with  Rich  Trumka  has  been  one  of  the  most 
rewarding  relationships  of  my  life.  We're  from  different  generations  and 
from  different  regions  of  the  country  and  different  industries,  but  there's 
never  been  any  distance  between  us. 

Whenever  I've  needed  a  trustworthy  ear.  Rich  has  been  there  to  listen. 
When  he  needed  a  hand  up  from  a  moment  of  frustration,  he  knew  he 
could  count  on  me. 

When  people  wanted  my  head,  he  offered  his  instead.  And  when  he 
suffered  unfair  slings,  1  was  always  honored  to  take  the  arrows  aimed  his  way. 

As  all  of  you  know.  Rich  is  one  of  the  most  powerful  and  persuasive 
speakers  ever  in  our  movement;  while  in  comparison,  I'm  a  bit 
understated.  (Laughter) 

Yet  after  every  major  address  that  I've  given,  he's  always  been  the  first 
to  say,  "Great  speech,  John." 
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Rich  also  knows  that  words  are  useless  without  action,  that  speaking 
to  power  has  to  be  matched  with  counterpower.  He  loves  to  take  on  tough 
challenges  and  never  backs  off  from  a  fight.  He's  a  stubborn  man,  stubborn 
about  standing  by  his  friends,  stubborn  about  standing  up  to  Wall  Street, 
stubborn  in  his  dedication  to  our  movement. 

Rich's  sense  of  fairness  is  his  strongest  character  trait.  His  wife,  Barbara, 
and  his  son.  Rich,  are  here  with  us  to  anchor  his  pride,  and  I'm  so  glad  that 
they're  here  today.  He's  a  man  who  is  rooted  in  the  best  of  our  traditions, 
but  way  out  in  front  in  meeting  the  global  challenges  of  this  new  century. 

Rich,  you  are  ready.  I'm  ready,  and  we're  all  ready.  And  so  I'm  so 
honored  to  be  the  first  to  speak  for  you  and  place  the  name  of  the  man 
from  Nemacolin  in  nomination  for  president  of  the  AFL-CIO,  Richard  L. 
Trumka.  (Standing  ovation) 

SACCO:  Sisters  and  brothers,  Richard  Trumka  has  been  nominated  for  the 
office  of  president.  Is  there  a  second? 

...77?^  motion  was  seconded  by  several  unidentified  delegates. 

SACCO:  The  chair  recognizes  Cecil  Roberts,  the  president  of  the  United 
Mine  Workers.  Cec.  (Applause) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Thank  you  very 
much.  This  is  a  journey  that  began  with  Rich  and  I  35  years  ago.  I've  gone 
to  Rich's  weddings,  I've  seen  his  son  born.  1  spoke  at  his  dad's  funeral. 

A  year  and  a  half  ago  he  spoke  at  my  dad's  funeral — somebody  better 
pray  for  me. 

And  as  I  stand  here  today,  I  think  that  Rich's  dad,  Frank,  is  looking 
down  upon  us  all.  A  proud  father  he  is,  and  he's  saying,  look — he's  talking 
to  my  dad  and  saying,  "Look  what's  going  on  there.  Richie  is  about  to 
become  president  of  the  AFL-CIO."  (Applause) 

Coal  miners  are  a  tough  lot  and  a  proud  group.  Rich  comes  from  a 
proud  tradition  of  other  great  leaders  in  this  movement.  William  Green 
was  a  coal  miner  and  president  of  the  AFL  in  the  '30s  and  up  through 
the  mid-'40s.  Phil  Murray  was  the  first  president  of  the  great  Steelworkers 
union  and  he  was  the  vice  president  of  the  United  Mine  Workers  of 
America,  and  Phil  Murray  was  the  second  president  of  the  CIO. 

John  L.  Lewis  walked  out  of  a  convention  in  the  '30s  and  went  out  and 
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formed  the  greatest  organizing  machine  ever  seen  on  the  face  of  the  Earth, 
And  when  he  becomes  president  of  the  AFL-CIO,  we  will  organize  every 
single  worker  in  the  United  States  of  America  just  like  John  L.  Lewis  did. 
(Cheers  and  applause) 

Dr.  King  said,  "You  should  not  only  preach  a  sermon  from  a  pulpit. 
Your  life  must  be  a  sermon."  Rich  Trumka's  entire  life  has  been  a  beautiful 
sermon  for  working-class  people. 

John  L.  Lewis,  when  he  became  president  of  the  CIO,  said  to  every 
single  worker  in  the  United  States  of  America,  "Heed  this  call  that  comes 
from  the  hearts  of  men.  Organize  the  unorganized." 

And  when  Rich  takes  this  podium  today,  he's  going  to  put  out  the  call. 
He's  going  to  say  heed  this  call  that  comes  from  the  hearts  of  men  and 
women  from  across  the  United  States,  join  the  American  Federation  of 
Labor,  And  he  cannot  do  this  by  himself,  because  he  knows  he  must  have 
the  full  support  of  every  single  worker  in  the  country. 

He  will  call  on  the  nurses  that  heal  the  nation  to  stand  with  him;  the 
firefighters  who  have  rescued  this  nation;  the  schoolteachers  who  have 
taught  our  nation;  the  building  trades  that  have  built  our  nation;  the  auto 
workers  and  the  machinists  who  have  transported  this  nation;  coal  miners 
that  have  energized  this  nation.  (Cheers  and  applause) 

We're  going  forward  by  hope,  not  backward  by  fear.  And  let  me  tell 
you  right  now,  he  will  challenge  every  single  one  of  you.  He  will  tell  you, 
get  off  of  your  asses,  get  on  your  feet;  get  out  the  door  and  hit  the  street. 
(Standing  ovation) 

And  he  will  tell  you  that  marching  and  fighting  is  in  the  best  tradition 
of  this  movement  because  Gandhi  marched,  and  Jesus  marched.  Dr.  King 
marched,  John  L.  Lewis  marched,  Cesar  Chavez  marched  and  Moses 
marched.  And  when  he  becomes  the  president,  along  with  the  other 
members  of  his  team,  someday  we'll  get  to  the  top  of  the  mountain  and 
we'll  say,  "Free  at  last!  Free  at  last!  Thank  God  Almighty,  we're  free  at  last!" 
(Cheers  and  applause) 

SACCO:  What  a  second!  Now,  Richard  Trumka  has  been  nominated  and 
seconded  for  the  office  of  president.  Is  there  another  second?  The  chair 
recognizes  the  delegate  at  mike  2,  Randi  Weingarten,  president  of  the  AFT. 

WEINGARTEN:  Yes,  Brother  Sacco,  but  who  could  follow  that  preacher? 
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(Laughter) 

So,  you  know,  let  me  take  it  down  a  moment  to  begin  by  expressing 
our  appreciation  and  the  appreciation  of  the  entire  AFT  membership  to 
John  Sweeney,  who  has  served  the  American  labor  movement  and  all  of 
the  working  people  in  this  country. 

John,  as  so  many  people  said  yesterday,  and  I  did  not  have  the 
opportunity  to  say,  has  worked  his  whole  life  to  make  the  labor  movement 
a  vehicle  for  positive  change.  He  understood  the  need  for  our  movement  to 
have  political  muscle  and  for  our  movement  to  be  as  diverse  as  the  people 
who  need  us  to  be  their  voice. 

We  all  know  how  committed  John  is  to  securing  true  health  care  reform 
and  to  passing  the  Employee  Free  Choice  Act.  It  will  be  a  testament  to  his 
legacy  when  we  get  these  things  done  under  the  leadership  of  Richard 
Trumka.  (Applause) 

So  we  thank  you,  John,  for  all  you  have  done  for  America's  working  people. 

And  now  John  is  passing  the  torch  and  we  are  on  the  cusp  of  electing 
a  new  leader  who  is  well-suited  to  meet  the  challenges  and  seize  the 
opportunities  of  this  new  era. 

America's  working  men  and  women  need  and  deserve  inspired, 
powerful  leadership.  Union  members  make  industries  productive  and 
profitable,  and  they  educate  the  next  generation.  Our  members  make  our 
country  safer,  our  counties  healthier,  our  communities  more  embracing 
and  our  economy  more  sound. 

In  my  own  hometown  of  New  York  City,  our  fellow  union  brothers  and 
sisters  rushed  into  the  flaming  towers  on  9/11.  From  those  first  dark  days, 
union  members  have  helped  to  rebuild  on  that  hallowed  ground  not  only 
structurally  but  spiritually.  And  even  with  a  president  who  will  stand  shoulder 
to  shoulder  with  us  on  the  most  important  issues  of  our  day,  as  President 
Obama's  message  to  us  yesterday  made  clear,  our  struggles  still  abound. 

Our  struggles  for  fairness,  for  economic  justice,  for  opportunity 
continue  in  our  workplaces,  of  course,  but  also  at  the  bargaining  table,  on 
picket  lines,  in  the  halls  of  Congress,  at  the  ballot  box  and  in  the  media, 
and  this  recession  has  tested  our  mettle  more  than  ever.  Yet  out  of  these 
challenges,  indeed  because  of  these  challenges,  our  labor  movement  has 
grown  leaders  whose  strength,  whose  courage,  whose  vision  and  whose 
voice  have  been  tested  and  forged  through  struggle;  and  Richard  Trumka  is 
that  kind  of  leader.  (Applause) 
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He  cut  his  teeth  working  side  by  side  with  his  brothers  and  sisters 
in  the  mines.  He  led  worlcers  on  strike  against  some  of  the  most  vicious 
employers  imaginable  and,  as  Cecil  and  John  just  said,  won. 

In  1994, 1  was  a  fairly  new  delegate  at  the  AFT  national  convention 
in  Anaheim,  California.  I  saw  Rich  Trumka  electrify  a  hall  full  of  school 
employees,  nurses,  public  employees  and  college  faculty,  with  a  message 
that  public  or  private,  blue,  pink  or  white  collar,  urban  or  rural,  black, 
white,  yellow,  brown  and  everybody  in  between,  gay  and  straight,  we're  all 
in  this  together  and  we  are  stronger  together.  That  was  his  message  then, 
and  it  is  as  true  now  as  it  was  then.  (Applause) 

In  the  years  that  have  followed.  Rich  has  proved  his  courage  in 
speaking  truth  to  power,  taking  on  tough  issues  and  remaining  fearless  in 
the  face  of  adversity.  When  the  Pittston  coal  group  and  the  judges  doing 
the  company's  bidding  tried  to  strike  him  down  with  tens  of  millions  in 
court  costs,  Richard  never  blinked.  He  kept  on  fighting  until  he  won  that 
strike  at  Pittston.  He  kept  fighting  until  he  won  the  fight  in  court  that 
stopped  mine  owners  from  plundering  his  union's  treasury. 

And  we  all  know  how  he  changed  the  conversation  and  the  negative 
dynamics  when  he  spoke  out  so  forcefully  against  racism  during  the  2008 
presidential  campaign.  One  tough  issue,  one  tough  guy. 

Indeed,  Rich  Trumka  just  may  be  the  shock  therapy  that  anti-union 
interests  need  to  shake  them  up.  (Applause) 

Every  teacher  who  is  demonized  when  all  she  wants  is  the  tools  to 
do  her  job,  every  nurse  exhausted  because  of  mandatory  overtime,  every 
steelworker  or  auto  worker  who  has  lost  his  job,  every  family  facing 
foreclosure  or  bankruptcy  due  to  crippling  health  care  costs,  every  student 
who  wants  a  college  education  but  who  finds  the  price  tag  makes  it 
unaffordable,  every  single  one  of  those,  indeed  every  working  American 
needs  right  now  a  leader  who  never,  never,  never  backs  down  in  the  face 
of  power;  a  leader  who  makes  it  clear  that  the  aspirations  of  our  labor 
movement  are  synonymous  with  the  aspirations  of  all  who  want  America 
to  be  a  beacon  of  social  justice,  economic  opportunity  and  democracy. 

Our  fights  are  the  fights  of  everyone  who  works  hard  and  simply  wants 
a  chance  for  respect,  dignity  and  economic  security.  Those  are  Richard 
Trumka's  fights.  (Applause) 

Richard  is  tough,  but  he  listens.  He's  a  fighter  and  a  bridge  builder. 

1  have  seen  firsthand  each  of  these  characteristics  in  action.  He  has 
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pledged  to  grow  and  unite  and  reunite  this  movement.  And,  most  importantly, 
he  is  someone  to  whom  we  can  entrust  this  precious  institution,  the 
AFL-CIO,  with  confidence,  certainty  and  conviction. 

Brothers  and  sisters,  it  gives  me  great  pride  and  honor  to  second  the 
nomination  of  Richard  L.  Trumka  for  president  of  the  AFL-CIO.  (Standing 
ovation) 

SACCO:  Thank  you.  The  nomination  of  Richard  Trumka  for  the  office  of 
president  has  been  properly  made  and  seconded  twice. 

Are  there  any  further  nominations? 

Are  there  any  further  nominations? 

Seeing  no  delegates  who  wish  to  be  recognized,  the  chair  declares 
the  nominations  for  the  office  of  president  closed.  (Applause)  And  in 
accordance  with  the  rules  of  this  convention,  Richard  Trumka  is  declared 
elected  as  president  of  the  AFL-CIO. 

Congratulations,  Rich.  (Applause)  Congratulations. 

Let's  move  on.  Let's  move  on.  Nominations  are  now  open  for  the  office 
of  secretary-treasurer  of  the  AFL-CIO,  and  the  chair  recognizes  Ed  Hill, 
president  of  the  IBEW. 

NOMINATIONS  FOR  SECRETARY-TREASURER 

HILL:  Lizzy,  if  you  expect  me  to  do  what  Brother  Roberts  did — I  have  to 
take  a  lot  of  lessons  from  somebody  else.  (Laughter) 

Good  afternoon,  brothers  and  sisters.  It  is  my  great  pleasure  and  distinct 
personal  honor  to  rise  to  place  the  name  of  Elizabeth  Hope  Shuler  in 
nomination  for  the  office  of  secretary-treasurer  of  the  AFL-CIO.  (Applause) 

I  first  heard  of  Liz  Shuler  when  I  was  international  secretary-treasurer 
of  the  IBEW.  Our  union,  like  so  many  others  at  the  time,  was  beginning 
to  rediscover  our  roots  and  the  power  of  grassroots  organizing  and 
mobilizing. 

At  that  time  1  heard  reports  of  good  work  being  done  by  IBEW  Local 
125  in  Portland,  Oregon.  You  should  know  that  this  local  union  represents 
workers  who  climb  utility  poles,  they  handle  the  high-voltage  power  lines. 
And,  as  you  can  imagine,  the  members  who  do  this  kind  of  living  could  be 
mistaken  for  a  linebacker  corps  for  the  Pittsburgh  Steelers. 

So  when  1  met  the  Local  125  member  who  was  assigned  by  the  business 
manager  to  engage  in  this  particular  group  of  workers  to  get  them  involved 
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in  political  and  community  action,  I  was  expecting  a  six-foot-four  hunk 
who  rode  in  on  a  Harley  with  his  hair  flapping  in  the  wind.  Imagine  my 
surprise  when  a  young  woman  in  her  20s  with  a  college  degree  walked  into 
the  room.  I  looked  at  her  and  1  thought,  well,  OK. 

At  that  first  meeting  1  knew  right  then  and  there  that  I  was  in  the 
presence  of  a  unique  individual.  And  the  labor  movement  was  under  direct 
threat  from  the  paycheck  deception  ballot  and  initiative.  In  1998  the 
IBEW  joined  the  movement  to  fight  it.  The  international  hired  Liz  on  a 
temporary  basis  and  sent  her  down  to  California  to  mobilize  our  members, 
where  she  worked  with  another  dedicated  labor  leader  and  a  talented  labor 
person,  Arlene  Holt  Baker. 

Liz  spearheaded  the  successful  effort  to  turn  around  the  IBEW's 
membership  in  that  campaign  on  that  issue  that  marked  the  beginning  of 
I  the  rebirth  of  labor's  effective  political  action  program, 
i      Later  that  same  year  we  hired  Liz  as  an  international  representative, 
I  and  we  assigned  her  to  work  in  the  Political  and  Legislative  Department 
in  our  office  in  Washington,  D.C.  We  wanted  to  put  her  good  work  on  a 
larger  stage. 

Liz's  work  in  organized  labor  has  been  about  opening  doors,  about 
welcoming  people.  She  has  used  her  talent  to  show  our  members  how  to 
raise  their  voices  in  unison,  to  stand  up  for  their  rights  as  working  men  and 
women. 

She  has  opened  doors  of  communication  between  our  union  and 
elected  officials,  ranging  from  Oregon  legislators  to  the  most  powerful 
I  members  of  the  United  States  Senate.  By  her  outstanding  performance  in 
every  job  we  have  given  her  which  she  has  served,  Liz  has  demonstrated 
and  demolished  stereotypes,  opened  minds,  justified  every  confidence  that 
has  been  placed  in  her. 

So  in  2004, 1  needed  to  hire  an  executive  assistant  to  work  closely  with 
me  in  the  administration  of  the  IBEW  That's  one  of  the  key  positions  in 
the  IBEW.  As  you  can  imagine,  there  were  certain  unstated  assumptions 
and  protocols  as  to  the  selection  process. 

With  my  appointment  of  Liz,  those  assumptions  went  by  the  wayside. 
Putting  someone  of  her  age  and  presumed  level  of  experience — or  should 
I  say  inexperience — in  a  position  of  oversight  ever  eight  of  our  major 
departments  in  the  IBEW  was  viewed  as  kind  of  a  stretch  in  the  minds  of 
some  people,  and  the  stroke  of  genius  by  others. 
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But  I  had  no  doubts  whatsoever  in  my  mind  as  to  which  was  the 
correct  presumption  and  which  was  the  correct  perception. 

Five  years  later  these  same  people  showed  deep  respect  and  affection 
for  Liz.  It's  a  respect  that  is  earned  in  the  same  way  that  Liz  earned  it  from 
those  linemen  in  Local  125,  the  rank-and-file  Califomians  in  1998,  the 
people  on  Capitol  Hill  and  the  international  local  leadership  of  the  IBEW — 
through  competence,  intelligence,  poise  under  fire  that  carmot  be  learned. 
You  must  be  born  with  it. 

Brothers  and  sisters,  Liz  was. 

The  AFL-CIO  faces  numerous  challenges,  both  internal  and  external. 
We  want  to  get  our  federation's  financial  situation  under  control.  And  we 
need  a  solid  administrator  with  a  sharp  and  critical  eye,  and  you  have  that 
with  Liz  Shuler. 

We  need  leaders  committed  to  unification  of  the  House  of  Labor.  We 
have  in  Rich.  We  have  in  Liz.  We  have  in  Arlene.  These  people  who  can 
reach  out  to  those  who  left  the  AFL-CIO  and  demonstrate  through  actions 
and  results  that  unity,  unity,  brothers  and  sisters,  is  our  only  real  choice. 

At  the  same  time,  the  individual  who  fulfills  the  office  of  secretary- 
treasurer  is  part  of  a  public  image,  a  visible  leader  who  must  be  able  to  reach 
out  to  our  members  and  those  who  are  not  yet  our  members  and  urge  them 
to  come  aboard.  The  next  secretary-treasurer  of  the  AFL-CIO  must  be  part  of 
a  team,  able  to  carry  the  task  of  rebuilding  our  movement  from  the  ground 
up,  winning  back  those  who  are  skeptical  of  labor's  role  in  their  lives. 

Liz  Shuler,  brothers  and  sisters,  is  that  individual,  the  right  choice  at 
this  pivotal  time  in  our  history. 

I  personally  admit  that  I  place  her  name  with  mixed  emotions,  mixed 
feelings.  I'm  losing  a  valuable  part  of  my  administration.  I'm  losing  day- 
to-day  access  to  her  counsel,  her  capability  and  her  friendship...  Ah,  shit. 
(Laughter  and  standing  ovation) 

I'm  not  used  to  this  crap. 

Larry  said  I  still  got  him.  Boy,  I'U  tell  you  what.  I  hate  to  tell  you — 
(Laughter) 

As  she  has  undertaken  this  campaign,  her  brothers  and  sisters  in  the 
IBEW  have  already  missed  her  presence.  Consider  this  nomination — 
please — this  nomination  is  the  gift  of  the  IBEW.  It's  a  gift  to  all  of  our 
brothers  and  sisters  in  organized  labor.  Liz  Shuler  is  going  to  do  for  you 
what  she's  done  for  us:  Be  part  of  a  team  that  confronts  all  obstacles,  wins 
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new  victories,  promotes  a  solidarity  and  a  spirit  that  represents  the  very, 
very  best  in  our  movement. 

Brothers  and  sisters,  I  proudly  place  Liz  Shuler's  name  in  nomination 
for  the  office  of  secretary-treasurer  for  the  AFL-CIO.  (Standing  ovation) 

SACCO:  Elizabeth  Shuler  has  been  nominated  for  the  office  of  secretary- 
treasurer. 

Is  there  a  second?  The  chair  recognizes  the  delegate  at  mike  3,  Barbara 
Byrd,  secretary-treasurer  of  the  Oregon  AFL-CIO.  Barbara.  (Applause) 

BARBARA  BYRD,  Southeastern  Oregon  Central  Labor  Council: 

Brothers  and  sisters,  I  rise  along  with  my  brothers  and  sisters  from  AFL-CIO 
organizations  in  the  Northwest  to  second  this  nomination. 

1  first  met  Liz  Shuler  about  12  years  ago  at  a  training  program  that  I 
was  conducting  for  stewards  in  her  local  union  of  IBEW  in  Portland.  As  a 
labor  educator  at  the  University  of  Oregon  and  a  longtime  member  of  the 
American  Federation  of  Teachers,  1  was  thrilled  to  meet  a  young  woman  in 
the  labor  movement  who  was  so  totally  committed  to  improving  training 
for  the  members  of  her  union. 

Although  she  was  quite  young  and  had  only  been  in  her  job  at  Local 
125  for  a  few  years,  she  had  already  shown  how  innovative  she  was  by 
CTeating  an  education  program  that  she  made  sure  reached  out  to  every 
one  of  the  thousands  of  members  of  her  local  union. 

Over  the  years,  we  in  Oregon  watched  Liz  grow.  We  watched  her 
professionalism,  her  persistence  and  her  passion  for  excellence.  She 
showed  it  in  that  early  training  program  that  she  mounted,  and  then  later 
in  everything  else  that  she  did.  Whether  it  was  helping  to  build  a  labor 
community  coalition  to  defeat  the  Enron  Corporation's  drive  to  deregulate 
electricity  in  Oregon,  or  to  defeat  paycheck  deception  in  California,  Liz  was 
there  and  doing  her  excellent  work. 

Her  political  organizing  skills,  her  legislative  savvy  and,  most  of  all,  her 
commitment  to  combating  the  injustices  that  workers  face,  all  make  her  a 
great  choice  to  be  our  next  secretary-treasurer. 

Liz  Shuler  is  experienced  enough  to  know  what  it  takes  to  succeed. 
She's  young  enough  to  know  how  to  bring  the  newest  technologies  to 
bear  on  strengthening  the  federation's  finances  and  communicating  more 
persuasively  with  and  organizing  the  next  generation  of  union  members. 
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Therefore,  it's  with  great  pride  that  I  second  the  nomination  for 
secretary-treasurer  of  our  sister  from  Oregon,  a  terrific  teacher,  a  seasoned 
activist  and  a  superb  trade  unionist,  Elizabeth  H.  Shuler.  (Applause) 

SACCO:  Elizabeth  Shuler  has  been  nominated  and  seconded  for  the  office 
of  secretary-treasurer.  Is  there  another  second? 

The  chair  recognizes  the  delegate  at  mike  4,  Jorge  Ramirez,  secretary- 
treasurer  of  the  Chicago  Federation  of  Labor. 

JORGE  RAMIREZ,  Chicago  Federation  of  Labor:  Thank  you,  Mr. 
Chairman.  It  is  with  great  pleasure  that  1  rise  to  second  this  historic 
nomination. 

To  look  at  us,  you  might  think  that  Liz  Shuler  and  I  don't  have  a  lot  in 
common.  I'm  a  guy,  she's  not.  (Laughter) 

I'm  Hispanic,  and  she  is  not.  But  that's  where  the  differences  end, 
because  we  both  learned  a  lot  about  what  it  means  to  be  the  first  in  our 
generation  to  bring  change  to  the  labor  movement.  I'm  the  first  Hispanic 
to  serve  as  secretary-treasurer  of  the  Chicago  Federation  of  Labor.  When 
I  thought  about  running,  I  asked  my  father  what  he  thought.  He  was 
extremely  thrilled  but  also  a  little  bit  worried.  He  said,  "Son,  the  labor 
movement  has  come  a  long  way,  but  1  don't  know  if  they  are  ready  just 
yet  to  take  that  next  step."  Well,  the  Chicago  labor  movement  was  ready 
to  take  that  step  and  elected  me  the  first  Hispanic  secretary-treasurer.  I'm 
confident  that  we,  as  a  national  labor  movement,  are  ready  to  elect  the 
AFL-ClO's  first  elected  woman  secretary-treasurer.  (Applause) 

When  I  first  met  Liz  at  a  CLC  conference  at  the  National  Labor  College, 
1  found  out  something  else  a  lot  of  people  didn't  know.  You  see,  Liz  and 
I  have  something  else  in  common:  We  both  speak  a  second  language.  I 
speak  Spanish,  and  she  speaks  youth.  (Laughter) 

The  fact  is,  she  understands  from  her  experience  in  building  education 
and  training  programs  and  organizing  political  campaigns  what  it  will  take 
to  do  the  important  work  of  relating  our  movement's  work  to  the  youth  of 
today. 

She  also  understands  that  in  today's  world  a  secretary-treasurer  has 
to  do  a  lot  more  than  keep  records.  You  have  to  build  alliances,  build 
credibility  with  the  media  and  lay  the  building  blocks  for  progress  for  young 
people  by  supporting  their  issues  and  giving  them  new  opportunities. 
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Liz  is  capable  of  all  of  this  because  of  how  diverse  her  own  union 
experience  was.  But  most  of  all,  she's  capable  of  it  because  of  who  she  is. 
Where  I'm  from,  you  know  if  somebody  can  do  their  job  based  on  whether 
or  not  they  have  the  chops.  Brothers  and  sisters,  I'm  here  to  tell  you,  Liz 
Shuler  has  the  chops.  (Applause) 

You  see,  when  we  met,  she  told  me  how  she  lost  her  first  organizing 
drive  in  Portland  for  the  office  employees  where  her  mother  worked, 
and  how  a  union  avoidance  firm  ruthlessly  chilled  the  campaign  she 
was  organizing  and  workers  she  was  organizing,  causing  them  to  lose  the 
campaign.  But  the  injustice  of  it  sparked  something  in  her,  and  ever  since 
then  the  fire's  been  burning  in  Liz. 

Brothers  and  sisters,  the  time  is  now,  the  place  is  here,  and  I'm  truly 
honored  to  second  her  nomination  to  become  the  first  elected  woman 
secretary-treasurer  to  the  AFL-CIO.  Thank  you.  (Standing  ovation) 

SACCO:  The  nomination  of  Elizabeth  Shuler  for  the  office  of  secretary- 
treasurer  has  been  properly  made  and  seconded  twice. 

Are  there  any  further  nominations?  Are  there  any  further  nominations? 

Seeing  no  delegates  wish  to  be  recognized,  the  chair  declares  that  the 
nominations  for  the  office  of  secretary-treasurer  are  closed. 

In  accordance  with  the  rules  of  this  convention,  Elizabeth  Shuler  is 
declared  elected  as  secretary-treasurer  of  the  AFL-CIO.  Congratulations,  Liz. 
(Standing  ovation)  Well,  1  guess  we'll  move  on  with  the  program. 

Nominations  are  now  open  for  the  office  of  executive  vice  president 
of  the  AFL-CIO.  And  the  chair  is  going  to  recognize  the  one  and  only  Jerry 
McEntee,  president  of  AFSCME.  (Cheers  and  applause) 

NOMINATIONS  FOR  EXECUTIVE  VICE  PRESIDENT 

VICE  PRESIDENT  GERALD  McENTEE,  AFSCME:  Sisters  and  brothers, 
this  is  just  part  of  that  "Mean  Green  Machine."  (Cheers  and  applause) 

This  is  a  pleasure,  very  proud.  As  Michael  said,  I'm  Jerry  McEntee,  the 
international  president  of  the  American  Federation  of  State,  County  and 
Municipal  Employees,  the  workers  who  make  America  happen.  (Cheers  and 
applause) 

I'm  honored  to  nominate  a  member  of  the  AFSCME  family  for  the 
office  of  executive  vice  president  of  the  AFL-CIO.  Arlene  Holt  Baker  has 
served  in  this  office  since  2007.  I've  known  her  for  a  long,  long  time.  We 
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go  back  more  than —  now,  this  will  probably  bother  Arlene  more  than 
me — ^we  go  back  more  than  30  years,  back  to  the  days  when  Arlene  was 
organizing  clerical  employees  in  the  city  of  Los  Angeles.  She  was  great 
at  that  work  because  she  understood  the  aspirations  and  frustrations  of 
working  men  and  women. 

Organizing  those  workers  made  Arlene  understand  what  it  means  to 
truly  empower  people.  But  long  before  then,  she  learned  what  hard  work 
was  and  she  saw  how  unfair  people's  work  lives  can  be. 

Arlene  was  raised  in  Fort  Worth,  Texas.  Wow!  Her  mom  did  domestic 
work  and  her  dad  was  a  day  laborer.  At  home  she  learned  the  value  of 
service  and  the  importance  of  making  a  difference. 

Arlene  got  her  first  job  through — she  may  not  like  this  either — got  her 
first  job  through  President  Lyndon  Johnson's  anti-poverty  initiative.  Boy, 
we're  giving  a  lot  of  things  away  here.  (Laughter) 

Working  after  school  at  the  $1.40-an-hour  minimum  wage.  Wow!  She 
earned  more  per  hour — oh,  listen — than  her  mother  did  working  full  time. 

In  college  she  was  actively  involved  in  the  civil  rights  movement.  Her 
activism  paved  the  way  for  a  career  spent  helping  workers  win  a  voice  on 
the  job. 

With  AFSCME  in  California,  Arlene  not  only  organized  workers,  but  also 
helped  run  our  political  activities.  In  fact,  Arlene  was  essential  in  defeating 
the  paycheck  deception  proposition.  You  can  applaud,  come  on.  (Applause) 

Because  of  her  outstanding  work,  she  rose  to  become  AFSCME's 
area  director  in  California.  Her  overwhelming  success  in  each  and  every 
assignment  made  her  the  easy  choice  to  be  Linda  Chavez-Thompson's 
executive  assistant,  another  AFSCME  alumnus.  (Applause) 

As  the  first  director  of  the  AFL-CIO  Voice@Work  campaign,  Arlene 
showed  tremendous  savvy  in  involving  elected  officials,  the  clergy  and 
community  leaders  in  support  of  workers'  freedom  to  form  unions.  Same 
savvy  was  on  display  when  she  headed  Voices  for  Working  Families. 
Thousands  of  women  and  people  of  color  were  registered  to  vote  and 
mobilize  through  that  nonpartisan  effort. 

But  what  really  showed  Arlene's  keen  understanding  of  how  unions 
can  help  those  in  need  was  her  leadership  of  the  AFL-CIO's  Gulf  Coast 
recovery  efforts.  (Applause) 

Thank  you.  Thank  you,  Arlene. 

She  helped  bring  affordable  housing  and  good  jobs  to  people  who  had 
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been  devastated  by  Hurricane  Katrina.  Her  empathy  for  working  people's 
struggles,  experience,  her  tenacity  and  intellect  make  Arlene  an  invaluable 
leader  in  revitalizing  the  labor  movement. 

Earlier  this  year,  in  an  op-ed  honoring  Dr.  Martin  Luther  King's  legacy, 
Arlene  wrote,  and  1  quote,  "It's  taken  nothing  less  and  millions  of  ordinary 
people  working  together  in  solidarity  to  achieve  a  better  future." 

As  the  winds  of  change  blow  anew  across  our  political  landscape, 
working  people  are  more  than  ready  to  stand  up  and  make  history  yet 
again.  With  the  sister  as  part  of  the  AFL-ClO's  leadership  team,  we  are 
indeed  standing  up  and  making  history  again. 

So  it  is  with  great  pride  that  I  ask  your  support  for  an  outstanding 
leader.  We  have  to  finish  this  promise.  We're  almost  there  on  this  road 
of  picking  up  the  torch  from  John  Sweeney.  We're  almost  there.  And 
just  think,  just  think,  a  black  woman,  a  white  man  and  a  white  woman. 
Someone  from  the  building  trades,  someone  from  the  public  sector  and 
somebody  from  industrial  unions. 

Arlene  has  been  a  committed  activist  and  one  of  the  finest  unionists 
I  know.  AFSCME's  own  Arlene  Holt  Baker,  come  on,  second  that,  second 
that.  (Applause) 

SACCO:  Arlene  Holt  Baker  has  been  nominated  for  the  office  of  executive 
vice  president.  Is  there  a  second?  The  chair  recognizes  the  delegate  at  mike 
1,  Marie  Elena  Durazo,  executive  secretary-treasurer  of  the  L.A.  County 
Federation  of  Labor. 

MARIE  ELENA  DURAZO,  Los  Angeles  County  Federation  of  Labor 
(Calif.):  Good  afternoon,  sisters  and  brothers. 

On  behalf  of  the  Los  Angeles  labor  movement  with  over  350  affiliates 
who  represent  800,000  workers  in  L.A.  County,  and  my  sisters  and  brothers 
here  from  the  central  labor  councils  and  the  entire  California  labor 
movement,  first,  we  want  to  congratulate  President  Trumka  and  Secretary- 
Treasurer  Shuler  on  your  election.  (Applause) 

And  second,  1  am  here  to  second  the  nomination  of  our  sister,  Arlene 
Holt  Baker,  for  executive  vice  president.  You  see,  Arlene  is  our  friend.  She's 
our  sister. 

She  made  history  last  year  when  she  became  the  first  African  American 
to  become  one  of  the  federation's  three  highest  officers,  and  today  is  the 
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highest-ranking  African  American  woman  in  the  entire  U.S.  labor  movement. 
(Applause) 

We  take  personal  pride  in  this  milestone  because  Sister  Arlene  got  her 
start  in  Los  Angeles  with  AFSCME  and  the  state  of  California.  Is  AFSCME  in 
the  house?  (Cheers  and  applause) 

With  over  30  years  of  experience  as  a  community  and  a  union  organizer, 
Arlene  Holt  Baker  is  the  new  face  of  the  American  labor  movement,  and 
she  gives  hope  to  millions  of  workers. 

Arlene  has  organized  workers  across  the  country,  like  the  thousands 
of  workers  at  the  UC  system.  She  opened  the  doors  for  poor,  low-wage 
service  workers — you  remember  that.  Sister  Arlene?  Service  workers  at  that 
campus  today  are  led  by  the  youngest  African  American  woman  in  the 
labor  movement  of  California.  She  has  led  political  campaigns  across  the 
country.  She  has  forged  labor  and  community  alliances  across  the  country. 
Wherever  there  is  any  group  of  workers  fighting  for  justice,  she  is  there. 

In  1998,  she  came  back  to  help  us  to  defeat  Prop  226  against  those 
forces  that  wanted  to  weaken  the  voice  of  union  members. 

She  led  the  voices  also  against  Prop  187,  when  antiunion  and  racist 
Republican  Pete  Wilson  tried  to  exclude  undocumented  children  from 
getting  a  public  education.  Arlene  was  there  on  the  side  of  the  entire 
community  fighting  those  efforts.  (Applause) 

In  2003,  she  helped  me  and  she  helped  hundreds  of  organizations  of 
immigrants'  rights  groups  when  we  organized  the  Immigrant  Workers 
Freedom  Ride  across  the  South  and  across  the  country  when  she  took  us  to 
the  organizations  and  the  leadership  of  the  civil  rights  movement  and  said, 
"This  is  a  time  when  the  civil  rights  movement  and  the  immigrant  rights 
movement  must  be  one  movement  for  all  people."  She  was  there  to  give 
voice  to  those  people  of  color,  to  those  women  and  to  those  immigrants. 

She  was  also  instiumental  in  making  sure  labor  supported  the  more 
than  20,000  Mexican  migrant  workers  who  pick  and  process  strawberries 
in  California  as  they  struggle  to  join  the  Farm  Workers  Union;  Sister  Arlene 
was  there. 

Brothers  and  sisters,  our  labor  movement  today  more  than  ever  before 
needs  a  strong  voice  and  a  warrior  for  all  working  men  and  women. 

And  Sister  Arlene,  1  know  that  you  have  undergone  some  personal  losses 
this  last  year,  and  1  know  that  nonetheless  your  deep  faith  in  God  and  your 
deep  faith  in  the  organized  labor  movement  has  helped  you  to  get  through. 
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Sister  Arlene,  you  have  proven  yourself  time  and  time  again  that  when 
it  comes  to  these  tough  issues  in  our  movement,  and  new  tough  issues, 
like  health  care  for  everyone,  immigration  reform  for  all  workers  and  the 
Employee  Free  Choice  Act,  Arlene  will  be  there  at  the  forefront  making 
sure  all  of  us  are  represented.  Because,  Sister,  we  have  to  organize  carwash 
workers  and  construction  workers  and  nurses  and  hotel  workers.  We  need 
you,  and  we're  counting  on  you.  Sister  Arlene,  to  be  there  and  to  be  our 
voice.  (Applause) 

That  is  why  the  Los  Angeles  and  California  labor  movement  proudly 
seconds  the  nomination  of  Sister  Arlene  Holt  Baker  for  executive  vice 
president.  We  know  that  you  may  be  thousands  of  miles  away  in 
Washington,  D.C.,  but  you  will  always  be  there  fighting  for  the  rights  of 
our  entire  community. 

As  Barack  Obama  said,  "Yes,  we  can";  and  Cesar  Chavez  said,  ''Si,  se 
puede."  (Applause) 

SACCO:  Arlene  Holt  Baker  has  been  nominated  and  seconded  for  the 
office  of  executive  vice  president. 

Is  there  another  second?  The  chair  recognizes  the  delegate  at  mike  2, 
Steelworker  International  Vice  President  Fred  Redmond. 

VICE  PRESIDENT  FRED  REDMOND,  USW:  Thank  you,  Mr.  Chairman. 
It  is  indeed  a  privilege  for  me  this  afternoon  to  second  the  nomination  of 
a  dear  friend.  From  her  early  days  as  a  grade  school  student  in  Fort  Wayne, 
Texas,  Arlene  Holt  Baker  learned  to  believe  in  the  power  of  hope.  She 
grew  up  admiring  the  likes  of  John  F.  Kennedy,  Martin  Luther  King  Jr.  and 
her  mother.  Her  mother,  a  domestic  worker  who  told  her  seven  children 
that  standing  up  and  speaking  out,  especially  for  those  in  need,  was  their 
responsibility. 

In  an  interview  with  the  Steelworkers  magazine  USW  at  Work,  Arlene 
recalled  the  moment  that  she  recognized  the  power  of  being  engaged  in  a 
political  system  and  of  electing  leaders  who  are  willing  to  fight  for  working 
families. 

As  a  youngster,  she  and  her  brothers  and  sisters  took  turns  caring  for 
her  handicapped  brother.  His  name  is  Albert.  Their  parents  had  tried  to 
enroll  Albert  in  a  state  school,  but  he  was  placed  on  a  waiting  list. 

Arlene,  being  a  teenager  working  for  President  Johnson's  world  poverty 
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initiative,  walked  into  the  office  of  her  congressman,  Jim  Wright,  and 
wrote  him  a  letter  explaining  the  family's  circumstances. 

And  it  was  within  weeks  that  Wright  replied  and  the  family  received  a 
letter  indicating  that  Albert  had  been  accepted  into  the  school. 

You  see,  brothers  and  sisters,  it  is  this  sort  of  compassion  and  activism 
that  continues  to  guide  Arlene  today  as  one  of  labor's  strongest  leaders.  She 
has  never  forgotten  that  union  representation  and  political  activism  are 
the  pathways  to  economic  empowerment. 

Whether  it's  speaking  at  a  Labor  Day  rally  with  the  vice  president  of  the 
United  States  or  appearing  at  a  diversity  event  sponsored  by  a  local  union, 
or  speaking  on  network  television,  or  blogging  for  the  Web  generation, 
or  talking  one  on  one  with  workers,  Arlene  is  a  great  communicator  who 
not  only  masterfully  spreads  our  message,  but  Arlene  listens  to  all  of  our 
members  from  her  organizing  roots  at  AFSCME  to  her  leadership  on  the 
international  stage,  fighting  for  equal  pay  for  women,  mobilizing  millions 
in  elections,  leading  the  federation's  Gulf  Coast  recovery  effort  after 
Hurricane  Katrina,  and  so  much  more. 

Arlene  Holt  Baker  is  a  tireless  advocate  for  working  families  and, 
indeed,  an  amazing  leader.  She  has  been  a  very  vocal  and  enthusiastic 
supporter  for  all  of  the  constituency  groups.  She  has  supported  and 
encouraged  us,  because  she  realized  the  value  of  our  work  towards  building 
our  movement. 

As  the  highest  ranking  African  American  in  the  labor  movement,  one 
who  every  day  strives  to  make  this  movement  more  reflective  of  who  we 
are  as  a  nation,  she  is  committed  to  inspiring  a  new  generation  of  union 
activism.  Arlene  has  told  me  on  more  than  one  occasion  the  movement 
needs  young,  diverse  workers  to  grow  stronger  and  fight  for  the  future. 

The  movement  needs  them,  this  is  true.  But  1  submit  to  this 
convention  that  our  movement  needs  now  Arlene  Holt  Baker  to  be 
nominated  for  executive  vice  president  of  the  AFL-CIO. 

Mr.  Chairman,  it  is  my  privilege  to  second  the  nomination.  Thank  you. 
(Applause) 

SACCO:  Thank  you,  Fred. 

The  nomination  of  Arlene  Holt  Baker  for  the  office  of  executive  vice 
president  has  been  properly  made  and  seconded  twice. 

Are  there  any  further  nominations?  Are  there  any  further  nominations? 
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Seeing  no  delegates  who  wish  to  be  recognized,  the  chair  declares  the 
nomination  for  the  office  of  executive  vice  president  be  closed.  (Cheers  and 
applause) 

In  accordance  with  the  rules  of  this  convention,  Arlene  Holt  Baker 
is  declared  elected  as  the  executive  vice  president  of  the  AFL-CIO. 
Congratulations,  Arlene.  (Standing  ovation) 

Brothers  and  sisters,  congratulations,  you  have  just  elected  the  top 
three  officers  of  the  AFL-CIO.  (Applause)  Brothers  and  sisters,  1  will  now 
turn  the  deck  over  to  Mr.  John  Sweeney.  (Cheers  and  applause) 

PRESIDENT  EMERITUS  SWEENEY:  Thank  you  very  much,  Mike  Sacco. 

I'd  now  like  to  invite  the  three  newly  elected  officers  to  the  podium, 
please. 

Brothers  and  sisters,  it  is  now  my  honor  to  present  the  gavel  to  our 
newly  elected  president,  Richard  L.  Trumka.  (Cheers  and  applause) 

UNIDENTIHED  DELEGATE:  Give  em  hell! 

PRESIDENT  RICHARD  TRUMKA:  Oh,  we're  not  going  to  give  'em  hell, 
we're  going  to  tell  the  truth  about  them;  they're  just  going  to  think  it's 
hell.  (Laughter  and  applause) 

In  compliance  with  Rule  22,  written  nominations  and  two  seconds  of 
51  persons  for  the  51  positions  of  vice  president  have  been  submitted  to 
the  convention  chair.  1  have  nominated  and  Liz  Shuler  and  Arlene  Holt 
Baker  have  seconded  these  nominees.  Each  has  also  been  nominated  by 
another  individual. 

Secretary-Treasurer  Shuler  will  now  read  the  names  of  those  nominees 
and  those  nominators.  Liz.  (Applause) 

NOMINATIONS  FOR  VICE  PRESIDENT 

SECRETARY-TREASURER  ELIZABETH  SHULER:  Mark  H.  Ayers, 
IBEW,  nominated  by  Joseph  Hunt. 

R.  Thomas  Buffenbarger,  1AM,  nominated  by  Warren  Mart. 

Elizabeth  Bunn,  UAW,  nominated  by  Ron  Gettelfinger. 

William  Burrus,  APWU,  nominated  by  Fredric  V.  Rolando. 

Larry  Cohen,  CWA,  nominated  by  Ron  Gettelfinger. 

Ann  Converso,  UAN,  nominated  by  Joan  Craft. 
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Rose  Ann  DeMoro,  CNA/NNOC,  nominated  by  Gregory  J.  Junemann. 

Patrick  D.  Finley,  OPCMIA,  nominated  by  Earl  Hurd. 

Rogelio  "Roy"  A.  Flores,  AFGE,  nominated  by  John  Gage. 

John  J.  Flynn,  BAG,  nominated  by  James  Boland. 

Patricia  Friend,  AFA-GWA,  nominated  by  Nancy  Wohlforth. 

M.B.  "Mike"  Futhey  Jr.,  UTU,  nominated  by  Arthur  Martin. 

John  Gage,  AFGE,  nominated  by  Rogelio  "Roy"  Flores. 

Warren  George,  ATU,  nominated  by  William  George. 

Leo  W.  Gerard,  USW,  nominated  by  Gregory  J.  Junemann. 

Ron  Gettelfinger,  UAW,  nominated  by  Larry  Cohen. 

Vincent  Giblin,  lUOE,  nominated  by  William  Waggoner. 

Michael  Goodwin,  OPEIU,  nominated  by  Mary  Mahoney. 

Edwin  D.  Hill,  IBEW,  nominated  by  Don  Siegel. 

William  Hite,  UA,  nominated  by  R.  Thomas  Buffenbarger. 

Richard  P.  Hughes  Jr.,  ILA,  nominated  by  Robert  E.  Gleason. 

Joseph  J.  Hunt,  Ironworkers,  nominated  by  Walter  Wise. 

Frank  Hurt,  BCTGM,  nominated  by  David  Durkee. 

Newton  Jones,  IBB,  nominated  by  Cecil  Roberts. 

Gregory  J.  Junemann,  IFPTE,  nominated  by  Leo  Gerard. 

D.  Michael  Langford,  UWUA,  nominated  by  Harry  J.  Farrell. 

James  C.  Little,  TWU,  nominated  by  Sonny  Hall. 

Matthew  D.  Loeb,  lATSE,  nominated  by  James  B.  Wood. 

William  Lucy,  AFSCME,  nominated  by  Albert  Garrett.  (Applause) 

Robert  McEIlrath,  ILWU,  nominated  by  Joseph  Radisich. 

Gerald  W.  McEntee,  AFSCME,  nominated  by  Sherryl  Gordon.  (Applause) 

Captain  John  Prater,  ALPA,  nominated  by  Cecil  Roberts.  (Applause) 

Roberta  Reardon,  AFTRA,  nominated  by  Matthew  D.  Loeb.  (Applause) 

Fred  Redmond,  USW,  nominated  by  Leo  Gerard. 

Laura  Rico,  AFT,  nominated  by  Lorretta  Johnson.  (Applause) 

Clyde  Rivers,  CSEA,  nominated  by  Allan  D.  Clark. 

Cecil  Roberts,  UMWA,  nominated  by  Rich  Trumka.  (Applause) 

Fredric  V.  Rolando,  NALC,  nominated  by  William  Young. 

Alan  Rosenberg,  SAG,  nominated  by  Richard  P.  Hughes. 

John  Ryan,  GMP,  nominated  by  Leo  Gerard.  (Applause) 

Michael  Sacco,  SIU,  nominated  by  David  Heindel. 

Robert  A.  Scardelletti,  TCU,  nominated  by  Robert  Davis. 

Harold  Schaitberger,  lAFF,  nominated  by  Michael  MuUane.  (Applause) 
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DeMaurice  Smith,  Professional  Athletes,  nominated  by  Leo  Gerard. 
Robbie  Sparks,  IBEW,  nominated  by  Gregory  J.  Junemann. 
Michael  J.  Sullivan,  SMWIA,  nominated  by  Joseph  Nigro. 
Baldemar  Velasquez,  FLOG,  nominated  by  James  Andrews. 
Randi  Weingarten,  AFT,  nominated  by  Antonia  Gortese.  (Applause) 
James  A.  Williams,  lUPAT,  nominated  by  Stephanie  McGlendon.  (Applause) 
Nancy  Wohlforth,  OPEIU,  nominated  by  Becky  Turner. 
Diann  Woodard,  AFSA,  nominated  by  Ruby  Newbold. 

TRUMKA:  Thank  you,  Liz. 

The  51  individuals  whose  names  have  just  been  read  have  been  properly 
nominated  and  seconded  twice.  Are  there  any  further  nominations? 

UNIDENTIHED  DELEGATE:  No!  (Laughter) 

TRUMKA:  Are  there  any  further  nominations? 

Seeing  no  delegate  who  seeks  to  be  recognized,  the  chair  declares  that 
the  nominations  for  the  offices  of  vice  president  are  closed,  and  the  51  vice 
presidents  have  been  elected.  (Standing  ovation)  Gongratulations  to  each 
one  of  our  vice  presidents. 

At  this  time,  I'd  like  to  call  on  the  newly  elected  executive  vice 
president,  Arlene  Holt  Baker.  Arlene. 

HOLT  BAKER:  You  know,  1  stand  here  today  before  this  great  body  of 
union  delegates  to  the  26th  Gonvention  of  the  AFL-GIO.  1  am  so  very 
humbled  and  honored.  1  thank  you  for  giving  me  the  honor  of  serving  as 
executive  vice  president  of  the  AFL-GIO,  and  on  this  historic  day,  when  the 
diversity  that  is  our  goal  at  all  levels  of  the  federation  is  exemplified  in  our 
highest  offices.  (Applause) 

I  am  humbled  that  you've  elected  me  to  continue  serving  as  the 
executive  vice  president  of  the  AFL-GIO.  (Standing  ovation) 

1  thank  you  all  from  the  bottom  of  my  heart.  When  1  look  back  on  the 
journey  that  has  brought  me  to  this  history-making  day  in  our  movement, 
I  feel  compelled  to  first  thank  my  union,  AFSGME — (Applause)— {or  all  the 
opportunities  you've  given  me  to  make  a  difference  in  workers'  lives  and  in 
the  broader  community. 

And  1  thank  you,  John  Sweeney,  for  having  the  confidence  in  me  to 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


579 


fill  out  the  term  of  Linda  Chavez-Thompson,  whose  historic  footprint  is 
indelibly  marked  in  our  movement's  journey  forward.  (Applause) 

And  to  my  partners,  Rich  Trumka  and  Liz  Shuler,  1  congratulate  you  on 
your  elections  today  as  president  of  the  AFL-CIO  and  secretary-treasurer. 

But,  Rich — oh,  my  brother  Rich — I  thank  you  for  the  opportunity  to 
serve  this  great  federation  along  with  you  and  my  sister,  Liz. 

To  my  family,  1  want  to  say  thank  you  for  always  being  there  for  me, 
supporting  me  in  all  that  1  do,  but  most  of  all,  for  loving  this  movement 
and  the  quest  for  social  and  economic  justice  as  much  as  1  do. 

Thank  you,  my  dear  husband  Willy;  my  daughter,  Chad,  and  my  son- 
in-law — my  daughter — did  you  hear  me?  1  will  say  my  daughter,  Angela, 
and  my  son-in-law,  Chad,  who  stand  here  today  representing  all  of  our 
family,  those  living  and  those  who  have  gone  on.  (Applause) 

I  love  you  guys,  and  you  know  it. 

My  family  means  everything  to  me.  Like  most  Americans,  I'm  driven 
to  protect  and  care  for  them.  To  me,  that's  what  our  movement  is  really 
about.  We're  not  just  concerned  about  labor's  family.  Our  fight  is  really 
about  ensuring  life,  liberty  and  the  pursuit  of  happiness  for  all  families. 
(Applause) 

As  we  engage  that  pursuit,  our  themes  may  change  but  our  mission 
remains  steadfast. 

From  Samuel  Gompers  to  Richard  Trumka,  the  mission  of  our 
movement  has  been  to  improve  the  economic  conditions  for  workers.  And 
by  doing  so,  we  strengthen  our  communities,  our  nation  and  our  world. 

As  Gompers  once  said,  "Our  movement  is  of  the  working  people,  for 
the  working  people,  by  the  working  people."  Richard  Trumka  has  always 
led  by  that  abiding  principle. 

The  challenges  that  we  face  today  are  not  unlike  the  challenges  our 
movement  faced  in  the  past.  They  struggled,  as  we  do,  against  corporate 
greed  and  reckless  profiteering.  Their  self-serving  corporate  model  stands  in 
stark  contrast  to  our  commitment  to  share  prosperity. 

We're  reminded  of  this  by  a  statement  made  by  Lee  Scott,  the  former 
CEO  of  Walmart,  who  demonized  the  Employee  Free  Choice  Act  to  a  group 
of  his  peers.  "It  will  be  a  generation  in  the  impact  it  has  on  this  country, 
and  it  won't  be  positive,"  he  railed,  "1  guarantee  you  that.  But  for  Walmart 
we're  going  to  run  this  business.  We  like  driving  the  car,  and  we're  not 
going  to  give  the  steering  wheel  to  anybody." 
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Well,  for  Lee  Scott  and  the  other  CEOs  like  him,  they  can  be  assured 
that  when  we  pass  the  Employee  Free  Choice  Act,  employers  are  going  to 
have  to  share  the  wheel  with  their  workers.  And  that  day  can't  come  fast 
enough.  (Standing  ovation) 

I  believe,  I  believe  with  every  fiber  in  my  body,  that  our  movement 
must  keep  on  ensuring  that  millions  of  workers  in  this  country  have  the 
dignity  and  respect  they  deserve.  That  means  good  wages,  decent  pensions, 
affordable  health  care  and  continuous  job  training.  If  we  don't  fight  for 
these  securities,  who  will?  The  power  is  in  our  hands.  Our  army  may  not 
be  as  large  as  it  once  was,  but  it  soon  will  be  again.  But  our  fighting  spirit  is 
stronger  than  ever,  because  the  needs  of  workers  are  as  great  as  they've  ever 
been. 

Let's  face  it,  the  current  system  is  broken,  so  together  we've  got  to  fight 
to  fix  it  like  our  lives  depended  on  it,  because  they  do. 

We've  got  to  fight  like  never  before  to  level  the  playing  field  between 
companies  and  their  workers,  between  Wall  Street  and  Main  Street. 

When  1  think  about  the  opportunity  you've  given  me  to  be  part  of  this 
leadership  team  with  Rich  and  Liz  and  all  of  you,  1  really  get  excited.  And 
I'm  excited  when  I  think  about  our  prospects  once  we  pass  the  Employee 
Free  Choice  Act.  The  opportunity  it  can  open  up  for  a  new  generation  to 
have  a  voice  at  work.  The  possibilities  it  creates  in  our  quest  for  justice  if 
we  organize  millions  of  new  allies,  armed  with  the  bargaining  power  to 
fight  for  workers'  rights,  civil  rights  and  human  rights. 

With  the  passage  of  the  Employee  Free  Choice  Act,  we  will  ring  in  a 
new  generation  of  opportunities  for  workers  and  a  new  wave  of  allegiance 
to  our  movement.  They  will  be  younger.  They  will  be  more  diverse.  And 
they  will  have  an  opportunity  to  win  the  benefits  they  deserve  because 
they'll  have  the  chance  to  bargain  a  union  contract. 

I  may  not  have  been  to  the  mountaintop,  but  1  have  seen  the  glimmer 
of  hope  in  the  eyes  of  young  people  in  the  upcoming  generation. 
Last  month  1  listened  to  a  young  man  and  woman,  both  from  ethnic 
backgrounds,  speak  to  the  Machinists  Union  Transportation  Conference 
about  the  rigorous  academic  program  they  have  completed  at  aviation 
school  in  New  York.  That  program  not  only  prepared  them  for  college 
but  it  gave  them  the  skills  and  training  necessary  to  obtain  a  high  school 
diploma.  It  got  them  an  airframe  and  power  plant  mechanical  license. 

Now,  the  FAA  requires  this  license,  and  those  students  who  have  obtained 
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it  are  now  allowed  to  maintain,  inspect  and  sign  logbooks,  verifying  that 
airplanes  are  safe  to  fly  after  mechanical  maintenance  has  been  done. 

These  two  young  people  spoke  with  great  pride  about  their  principal, 
their  teachers  and  those  that  had  helped  mentor  them  and  find  them  jobs 
in  the  industry. 

A  young  woman  named  Anna  Sanchez  also  spoke  with  great  passion 
about  her  teachers  and  the  learning  environment  and  the  added 
opportunity  they'd  been  given  by  the  Machinists  to  attend  a  program 
where  they  learned  about  the  role  of  unions  and  the  impact  the  global 
economy  has  on  the  entire  world  community. 

As  1  listened  to  Anna,  who  had  such  poise  and  confidence,  I  couldn't 
help  but  imagine  what  it  would  be  like  if  we  had  lots  more  partnerships 
with  our  unions,  our  schools  and  our  unionized  companies  and  our 
communities.  And,  oh,  how  wonderful  it  would  be  to  have  more  people 
like  Anna  in  our  unions. 

You  know,  right  here  in  Pittsburgh,  just  a  few  blocks  from  this 
convention  center,  I  had  the  pleasure  of  meeting  with  Pittsburgh  Housing 
Authority  residents  who  were  trained  by  Steelworker  health  and  safety 
instructors  in  a  room  bearing  the  name  of  A.  Philip  Randolph.  Nine  out  of 
the  13  residents  who  got  this  training,  all  men  and  women  of  color,  went 
to  work  this  month  making  $14.83  an  hour.  (Applause) 

And  in  New  York  1  met  with  young  men  and  women  at  the 
apprenticeship  training  center  at  Painters  District  9,  who  have  been  the 
beneficiaries  of  the  Edward  J.  Malloy  initiative  for  construction  trades. 
These  young  men  and  women,  the  majority  of  them  people  of  color  and 
women,  got  this  training  opportunity  through  a  partnership  between  the 
building  trades  and  the  schools. 

You  know,  one  young  man  said  to  me,  he  said,  "After  1  completed 
my  apprenticeship  1  will  become  a  painter."  But  he  said  that  what  he  had 
learned  through  that  training  center  had  given  him  a  confidence  that  he 
never  thought  he  had.  You  see,  his  horizons  are  wider  now,  his  dreams  are 
flourishing  because  he  has  a  skill  and  the  opportunity  to  get  a  good  job. 

I  believe  our  mission  now  is  to  create  a  new  generation  of  opportunities 
for  millions  of  young  people  like  those  I've  met,  a  new  generation  of  good 
jobs  right  here  in  America.  (Applause) 

I  believe  that  it  is  possible  for  home  care  workers  to  become  nurses  if 
they're  given  the  opportunity. 
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I  believe  it's  possible  for  child  care  workers  to  become  teachers  if  given 
the  opportunity. 

1     The  list  of  possibilities  is  endless. 

'     Within  the  next  few  months,  women  will  become  half  of  the 
workforce.  And  on  this  historic  date,  thanks  to  Rich  and  all  of  you,  women 
have  become  two-thirds  of  the  team  that  will  lead  the  AFL-CIO.  (Applause) 
j     As  a  woman,  I  know  there  is  still  work  to  be  done  on  the  issues  that 
affect  millions  of  working  women  and  our  families.  And  it's  well  past 
time  to  get  that  work  done.  This  is  our  time  for  the  labor  movement  to 
renew  the  promise  of  a  better  life  for  millions  in  our  nation.  Men,  women, 
immigrants,  people  of  color,  the  disabled,  gay  and  straight.  Our  movement 
is  more  than  their  best  hope.  Building  union  power  is  the  best  way  to  build 
a  stronger  democracy.  And  the  best  way  to  build  union  power  is  with  a 
unified  labor  movement.  (Applause) 

Years  ago,  when  1  went  to  work  in  this  movement,  one  of  the  people  my 
mother  worked  for  as  a  domestic  worker  was  a  Texas  poultry  farmer.  He 
told  my  mother  that  1  had  made  a  big  mistake  going  to  work  for  that  union. 

Well,  that  Texas  poultry  farmer  didn't  pay  my  mother  even  the 
minimum  wage.  That  was  the  law  at  that  time.  And  it's  this  union  and  this 
collection  of  unions  that  fights  on  behalf  of  the  minimum  wage. 

My  mother  didn't  have  health  care,  never  had  the  opportunity  to  have 
insurance  until  she  got  Medicare  when  she  was  65  years  old.  My  unions 
fight  on  behalf  of  all  people  to  have  access  to  health  care. 

So  you  see,  that  poultry  farm  owner  was  dead  wrong  then  and  he's 
dead  wrong  now.  (Applause) 

1  am  so  glad  that  I  stuck  with  my  union,  and  thank  God  my  union 
I  stuck  with  me.  (Applause) 

So  1  thank  you  from  the  bottom  of  my  heart  for  the  opportunity 
to  serve  with  Rich  and  Liz  and  to  serve  all  of  you  as  we  work  to  win 
opportunities  for  a  whole  new  generation  of  workers.  Let's  make  the  hopes 
and  dreams  of  millions  of  them  a  reality.  Let's  renew  the  American  dream 
for  working  people. 

Thank  you  and  God  bless  all  of  America's  working  families  and  God 
bless  our  labor  movement.  Thank  you.  (Standing  ovation) 

And  now,  my  brothers  and  my  sisters,  we  are  going  to  take  it  a  little  bit 
I  higher,  as  Stevie  says.  I'd  now  like  to  introduce  the  secretary-treasurer  of 
I  the  AFL-CIO,  my  sister,  our  secretary-treasurer,  Liz  Shuler. 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


583 


SHULER:  Brothers  and  sisters,  delegates  to  the  26th  Convention  of  the 
AFL-CIO,  I  humbly  thank  you  for  this  incredible  opportunity. 

1  especially  want  to  thank  Rich  Trumka  for  asking  me  to  join  his  team. 
1  am  succeeding  a  secretary-treasurer  who  was  and  is  a  model  for  any  labor 
leader  today.  (Applause) 

But  frankly,  1  have  to  tell  you,  some  things  you  have  become 
accustomed  to  in  your  secretary-treasurer  are  going  to  change.  1  am  totally 
committed  to  never,  never,  never  grow  a  mustache.  (Laughter) 

But  1  do  plan  to  build  on  Rich's  success. 

1  would  like  to  thank  Arlene  Holt  Baker  for  her  leadership  and 
friendship  over  many  years.  Above  all,  it's  been  a  privilege  and  an  honor  to 
serve  my  brothers  and  sisters  in  the  IBEW.  (Applause) 

I'm  going  to  go  quick  through  this  one.  And  especially  to  work  with 
President  Ed  Hill,  who  in  addition  to  being  a  visionary  leader  has  been  an 
inspiration,  a  mentor  and  a  friend  to  me  for  the  past  1 1  years.  (Applause) 

There  are  so  many  more  in  the  IBEW  to  thank.  Lindell  Lee,  Larry 
Neidig  and  all  the  officers  and  staff.  Former  IBEW  Political  Director  Rick 
Diegel,  who  brought  me  to  Washington.  And  my  brothers  and  sisters  of 
my  home  local.  Local  125  in  Portland,  Oregon.  Especially  former  Business 
Manager  Bill  Miller,  who  broke  with  tradition  and  gave  me  my  first 
opportunity  so  many  years  ago. 

It's  been  quite  a  journey  with  the  IBEW.  Starting  in  Portland  and  all 
throughout  the  United  States  and  Canada,  we  have  organized  together, 
walked  picket  lines  together,  rallied  together  and  lobbied  together.  You  will 
always  be  my  union  family. 

I  was  fortunate  to  have  Local  125  in  my  life  even  before  1  went  to  work 
there.  My  father.  Lance,  was  a  lineman  working  out  of  that  local.  And  my 
late  mother  Joyce  spearheaded  a  drive  to  organize  office  employees  at  the 
same  utility.  She  was  incredibly  talented  and  supportive.  And  like  so  many 
hard-working  American  moms,  made  every  sacrifice  so  her  children  could 
prosper. 

My  father  believes  that  with  hard  work  and  determination  you  can  do 
anything.  It's  a  principle  that  has  guided  me  throughout  my  life. 

He  set  a  standard  of  union  workmanship  that  is  a  model  for  what  our 
movement  needs  to  communicate  to  a  new  generation  of  workers.  My 
thanks  to  my  sister  Anna  and  her  family  who  are  here. 

Anna,  you  have  always  been  my  cheerleader  and  the  one  1  turn  to  for 
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sage  advice,  and  I  appreciate  you  so  much. 

My  aunt  and  uncle,  Donna  and  Stephen  Bower,  who  have  been  a 
wonderful  source  of  support  over  the  years,  are  also  here.  Thank  you,  Donna, 
for  being  such  an  incredible  role  model  for  me  as  a  professional  woman. 

1  would  also  like  to  thank  my  mother-  and  father-in-law,  Jean  and  Bob 
Herbst,  for  joining  us  in  Pittsburgh  today. 

And,  of  course,  my  loving  husband,  David  Herbst.  I'm  so  grateful  to 
have  such  a  wonderful,  supportive  partner  to  go  on  this  journey  with  me. 
(Applause) 

OK.  Before  this  starts  to  sound  like  a  speech  at  the  Academy  Awards, 
let's  get  down  to  business.  My  first  priority  is  to  manage  the  finances  of 
the  federation  with  complete  accountability  and  transparency.  Every 
dollar  that  comes  into  the  AFL-CIO  originates  from  a  rank-and-file  union 
member.  (Applause) 

The  working  mom  who  has  to  watch  every  penny  to  raise  her  kids, 
the  lineman  who  risks  life  and  limb  on  a  daily  basis  to  provide  us  with 
electricity,  and  the  brothers  and  sisters  who  do  the  jobs  large  and  small 
that  make  America  work.  It's  their  money,  and  not  a  day  will  go  by  that  1 
don't  respect  that  fact.  (Applause) 

Our  affiliated  unions,  state  federations,  area  labor  federations  and 
central  labor  councils  are  facing  hard  choices  and  making  sacrifices  every 
day.  You  have  tightened  your  belts  and  so  will  we,  because  the  AFL-CIO  is 
not  immune  to  that  pain. 

The  federation  has  already  made  some  difficult  cuts.  As  the  finance 
report  will  show,  the  budget  will  be  back  in  the  black  this  year,  but  the 
need  for  prudent  measures  remains  great.  We  will  do  what  is  necessary  to 
maintain  fiscal  responsibility,  but  we  will  not  dilute  our  mission  or  sacrifice 
our  principles.  (Applause) 

Financial  responsibility  is  critical.  But  the  job  demands  more,  namely 
to  help  establish  priorities  for  our  movement.  We  need  to  revitalize  and 
unify  labor  at  every  level.  (Applause) 

We  need  to  reach  out  to  unorganized  workers,  especially  those  under 
35  who,  for  whatever  reason,  don't  see  us  as  the  answer  to  the  economic 
problems  they  face.  It's  not  that  today's  young  people  don't  like  unions,  it's 
just  they  don't  really  know  about  us.  Their  images  come  from  the  movies 
and  from  corporate  America,  and  that's  our  fault. 

Our  message  needs  to  resonate  across  generational  lines.  For  the  first 
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time  in  history,  we  have  four  generations  in  our  movement,  as  active  and 
retired  workers  ranging  from  those  whose  lives  were  shaped  by  the  Great 
Depression  and  World  War  11,  to  the  well-documented  Baby  Boomers,  to 
Generation  X  and  to  the  Millennials — those  born  in  the  1980s  and  later. 

There's  a  world  of  difference  in  their  life  experiences.  As  we  saw  in 
the  report  on  younger  workers  issued  by  the  AFL-CIO  last  week,  one  in 
three  worries  about  finding  a  permanent,  full-time  job  with  benefits,  and 
an  equal  number  are  still  living  with  their  parents.  How  many  of  you  can 
relate?  1  know  what  that's  like.  I  know  how  it  feels  to  be  young  and  stuck 
in  a  series  of  dead-end  jobs  and  have  to  rely  on  Mom  and  Dad.  It  was  the 
opportunity  to  have  a  union  job  that  put  me  on  the  right  path.  (Applause) 

It  was  belonging  to  a  union  that  gave  me  a  better  life  and  a  future, 
and  that's  why  1  firmly  believe  that  giving  hope  to  and  fighting  for  good 
jobs  for  this  generation  is  our  greatest  challenge  as  a  movement.  We  know 
what  young  people  are  capable  of,  we  worked  side  by  side  with  them  in 
the  last  political  campaign  to  make  real  change  happen.  We  watched  them 
organize  and  spread  a  message  of  hope  to  the  American  people. 

We've  got  to  build  on  those  bonds  of  solidarity  that  were  forged  in  the 
heat  of  the  campaign.  To  do  that,  we  need  to  open  our  ears  and  open  our 
minds  to  new  ways  to  reach  some  unconventional  audiences,  including 
part-time  and  contract  workers  and  those  looking  to  acquire  training  for 
the  jobs  of  the  future. 

This  means  stepping  out  of  our  comfort  zone.  It  means  breaking  old 
habits  and  aggressively  communicating  our  message.  It  means  greater 
outreach  to  traditional  media  and  at  the  same  time  using  new  media  and 
social  networks. 

And  that  includes  using  humor  and  wit  to  undercut  our  adversaries. 
Don't  think  humor's  effective?  Well,  in  a  recent  Time  magazine  poll  Jon 
Stewart — a  comedian,  not  a  journalist — was  named  the  most  trusted 
newscaster.  (Laughter) 

We  need  to  be  a  labor  movement  with  a  sense  of  humor.  (Applause) 

That's  right.  (Applause) 

Our  values  are  timeless:  Social  justice,  the  dignity  of  work  and  job 
opportunities  for  all.  But  we  need  to  rethink  how  we  present  them  to  the 
world. 

Rich  takes  great  pride  in  how  hard  and  how  skillfully  his  father  and 
grandfather  worked  as  miners.  My  own  union  has  established  a  code 
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of  excellence  that  renews  our  members'  pride  in  the  work  they  do,  and 
proclaims  our  values  to  the  community.  It's  not  just  words  on  a  piece  of 
paper.  It  has  paid  off  with  increased  work  opportunities  for  our  members 
and  organizing  success.  That's  what  all  of  us  are  about.  Excellence.  And  we 
are  going  to  help  people  make  that  connection. 

We  need  to  elevate  the  awareness  among  the  public  of  the 
extraordinary  work  we  do  on  the  job  and  beyond  through  community 
service,  pro  bono  labor  projects  and  through  charity.  We're  the  real  living 
examples  of  hard  work,  family  and  community,  and  it's  time  to  share  that 
truth  with  all  of  America.  (Applause) 

Senator  Kennedy's  final  gift  to  us  was  his  letter  that  President  Obama 
shared  with  the  nation  last  week.  He  wrote,  "What  we  face  is,  above  all,  a 
moral  issue.  At  stake  are  fundamental  principles  of  social  justice  and  the 
character  of  our  country." 

The  senator  was  talking  about  health  care,  but  his  words  apply  to  a 
broader  movement,  our  movement. 

All  of  us  in  this  room  have  been  blessed  to  be  union  members,  and 
with  that  comes  a  great  responsibility.  Our  task  is  nothing  less  than 
renewing  the  labor  movement  in  the  wealthiest  nation  in  the  history  of 
the  world.  Four  generations  look  to  us  to  provide  the  hope,  the  progress 
and  the  justice  they  deserve.  Together  we  can  advance  those  timeless 
values  and  together  we  will.  Thank  you.  (Standing  ovation) 

...A  video  titled,  ''Richard L.  Trumka,"  was  shown  to  the  delegation. 

ANNOUNCER:  Sisters  and  brothers,  the  president  of  the  AFL-CIO,  Richard 
L.  Trumka.  (Standing  ovation) 

1  TRUMKA:  Thank  you  very  much.  And  I  am  truly  humbled  by  today. 

i 

j       Before  anything,  there's  someone  that  1  need  to  thank;  in  fact,  someone 

that  I  think  all  of  us  need  to  thank.  He's  renewed  our  commitment  to 
I  organizing;  he's  restored  our  voice  in  government;  and  in  the  process, 
I  he  rekindled  the  hopes  of  millions  of  American  workers.  And  he  did 
i  something  else.  He  reminded  us  that  organized  labor  isn't  an  institution, 
we're  a  movement. 

John,  you've  walked  us  through  some  of  the  toughest  times.  Now, 
before  long  you're  going  to  be  able  to  walk  Kennedy  to  school,  which  is 
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going  to  be  a  good  thing. 

John,  this  movement  and  this  nation  will  forever,  forever  be  in  your 
debt.  Forever.  (Standing  ovation) 

And  there  are  a  lot  of  special  people  here  today,  but  the  most  important 
are  right  over  there;  and  that's  my  family.  All  of  you  stand  up.  (Applause) 

You've  always  been  the  core  of  my  life,  my  greatest  joy  and  my  shelter 
from  the  storm.  You've  all  taught  me  family  values  and  what  solidarity  is  all 
about;  quite  frankly,  what  family  is  all  about.  I'll  never  be  able  to  thank  you 
enough  for  always,  and  1  mean,  always,  being  there.  Thank  you.  (Applause) 

And  then  there's  my  extended  family,  my  brother,  Cecil  Roberts,  and 
the  men  and  women  of  the  UMWA.  (Cheers  and  applause) 

From  my  first  day  working  in  the  coal  mine  to  my  last  day  as  intemational 
president,  I've  always  been  in  awe  of  the  courage  and  the  compassion  and 
the  unbreakable  solidarity  of  my  UMWA  brothers  and  sisters. 

And  1  want  you  to  know  that  just  as  you've  always  stood  by  me,  I'll 
always...  (gestures  to  the  delegates.)  (Standing  ovation) 

And,  of  course,  there's  some  other  people  that  I'd  like  to  thank.  And, 
quite  frankly  I'm  looking  at  them  and  listening  to  them.  It's  you.  You're 
the  men  and  women  who  bargain  the  contracts.  You  lead  the  organizing 
drives.  You  mobilize  our  members  to  elect  good  candidates  and  to  hold 
them  accountable  after  we  do  elect  them.  You  do  the  heaviest  lifting  and 
the  deepest  thinking. 

But  as  grueling  as  it  can  get,  still  you  get  up  the  next  morning  and  you 
do  it  all  over  again. 

You  know,  it's  easy  for  people  who  work  in  Washington  to  fall  into  the 
trap  of  believing  that  maybe,  just  maybe,  they're  a  cut  above  everyone  else. 
Well,  1  want  you  to  know  right  now  that  Arlene  and  Liz  and  1  know  better 
than  that,  because  we  understand  that  we  are  not  the  American  labor 
movement;  you  are.  And  the  AFL-CIO  doesn't  belong  to  us,  it  belongs  to 
every  one  of  you,  and  we  thank  you  for  it.  (Applause) 

Now,  I'm  assuming  that  by  now  a  lot  of  you  have  been  able  to  make 
your  way  around  Pittsburgh.  With  the  G-20  summit  coming  here  next 
week,  the  local  business  community  has  really  been  laying  it  on  a  little 
thick  about  the  city's  economic  transformation.  And  those  of  us  who  grew 
up  in  southwestern  Pennsylvania  know  that  much  of  it's  true. 

But  the  other  day  I  read  something  on  a  website  promoting  the  G-20 
summit  that  really  caught  my  eye.  It  was  intended  to  be  a  brief  description 
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of  this  area's  history.  And  it  said,  "The  Golden  Triangle,"  as  it's  called, 
"has  drawn  generations  from  around  the  world  to  form  its  diverse 
neighborhoods." 

Now,  that's  true,  but  they  left  out  the  reason  why  people  were  drawn 
here.  It  was  long  before  anyone  ever  talked  about  a  Golden  Triangle;  there 
was  another  Pittsburgh.  See,  it  was  a  place  where  the  whistle  of  the  coal 
trains  pierced  the  night.  It  was  a  place  where  men  and  women  with  names 
like  Esposito  and  Kowalski  and  O'Hara  and  Freedman  worked  12-hour  days 
standing  in  the  glow  of  molten  steel;  where  black  men  worked  in  the  coke 
ovens  doing  the  dirtiest  and  the  most  dangerous  jobs  of  all;  and  where 
women  washed  other  people's  laundry  and  cleaned  other  people's  homes 
and  cooked  other  people's  meals,  anything  just  to  have  enough  money  so 
that  their  kids  wouldn't  have  to  go  to  work. 

See,  they  spoke  Polish  and  Italian  and  English  and  Yiddish  and  Spanish 
and  more. 

Most  of  the  time  they  couldn't  understand  a  word  of  what  the  other 
was  saying,  but  they  all  spoke  the  language  of  hope.  The  hope  for  better 
lives,  for  good  lives,  for  themselves  and  for  their  families.  The  chance  to 
own  a  home  and  to  give  their  kids  something  more,  something  better  than 
they  ever  had. 

They  also  knew  that  there  was  only  one  way  that  they  would  ever  be 
able  to  make  that  happen,  and  it  wasn't  by  pleading  for  it,  it  wasn't  by 
begging  for  it,  and  it  wasn't  even  by  praying  for  it.  No.  It  was  by  joining 
together  with  their  fellow  workers  and  fighting  for  it. 

It  was  by  mobilizing  together,  organizing  together,  standing  tall  and 
proud  and  union  together,  and  telling  the  companies  in  one,  clear,  strong 
voice  that,  "You  may  own  the  iron,  you  may  own  the  coal,  you  may  own 
the  banks  and  the  newspapers  and  even  the  politicians,  but  you  don't  own 
me  and  you  don't  own  my  family  and  you  don't  own  my  union,  and  you 
never,  ever,  ever,  ever  will."  (Standing  ovation) 

You  see  it  was  organized  labor,  that's  who  built  the  middle  class  in 
this  city,  in  this  state  and  across  this  country,  and  today  our  message  to 
America  is  that  just  as  unions  built  the  middle  class  once  before,  if  you  give 
us  a  chance,  we'll  help  you  build  it  one  more  time.  (Applause) 

Now,  we  all  know  that  a  lot's  changed  since  those  days.  Today  our 
members  work  in  every  profession,  in  every  workplace,  in  every  imaginable 
place.  You  see,  we're  seafarers  facing  down  pirates  in  the  Indian  Ocean,  and 
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we're  CWA  members  battling  corporate  pirates  at  Verizon.  We're  teachers, 
members  of  the  AFT  and  classifieds  working  to  rebuild  school  systems  in 
St.  Louis  and  elsewhere.  And  we're  skilled  tradesmen  and  women  who  built 
this  incredible  convention  center  where  we're  holding  our  convention. 

But  even  though  the  face  of  the  American  labor  movement  has 
changed,  one  thing  hasn't.  It's  that  the  surest,  the  fastest,  the  most 
effective  way  to  lift  workers  and  our  families  into  the  middle  class  is  with 
the  strength  that  can  only,  only  come  with  a  union  contract.  (Applause) 

Brothers  and  sisters,  that  fundamental  truth  hasn't  been  more  critical 
to  the  future  of  our  country  than  it  is  right  now.  Because  today,  the  middle 
class,  the  American  middle  class  isn't  being  squeezed,  we're  being  crushed. 
The  mirage  of  prosperity  through  borrowed  money  has  dissolved,  and 
now  we're  left  with  the  reality  of  a  hollowed-out  economy  and  a  broken 
financial  system. 

And  the  middle-class  people  who  once  hoped  of  living  the  American 
dream  are  today  living  in  chaos — losing  health  care,  losing  pensions,  losing 
our  jobs  and  we're  losing  our  patience. 

Weil,  I'll  tell  you  something.  It  wasn't  organized  labor  that  was  calling 
the  shots  at  Bear  Steams  and  Lehman  Brothers,  and  1  can  tell  you  for  a  fact 
that  no  one  at  the  AIG  derivative  desk  ever  picked  up  the  phone  and  asked 
for  our  advice.  But  even  though  it  wasn't  the  labor  movement  that  got  us 
in  this  mess,  brothers  and  sisters,  we  are  the  people  who  are  going  to  lead 
America  out  of  this  mess.  (Applause) 

But  we  can  only  do  it  if  we  join  together  and  seize  the  moment.  We 
can  only  do  it  if  we  act  now.  We  can  only  do  it  if  we  provide  the  leadership 
that  working  Americans — all  working  Americans — are  demanding.  Well, 
today  I'm  telling  you  that  we  will  seize  the  moment;  we  will  act;  we  will 
lead;  and  by  God,  we  will  win.  (Applause) 

You  see,  the  American  labor  movement  can  turn  our  country  around, 
and  together  that's  exactly  what  we're  going  to  do.  But  to  do  it,  we  need  a 
new  kind  of  labor  movement,  one  shaped  to  meet  the  needs  of  Americans 
in  a  changing  economy.  We  need  a  labor  movement  that's  not  afraid  of 
new  ideas  and  understands  that  nostalgia  for  the  past  is  no  strategy  for  the 
future. 

We  need  a  unionism  that  makes  sense  to  the  next  generation,  young 
women  and  men  who  either  don't  have  the  money  to  go  to  college  or  are 
almost  penniless  by  the  time  they  come  out.  And  what  happens  when 
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they  enter  the  job  market?  Well,  they're  trapped  in  the  twilight  world  of 
the  contingent  economy.  They're  working  as  temps,  as  contractors  and  as 
on-call  labor.  They're  telecommuters,  they're  in  every  industry,  and  there 
are  more  of  them  every  year.  Women  and  men  who  are  walking  a  lifelong 
tight  rope  without  a  safety  net.  Low  wages,  no  health  care,  forget  about  job 
security.  And  pensions,  many  of  them  don't  even  know  what  they  are. 

You  see,  these  men  and  women  need  a  strong  voice.  When  they  look  at 
unions,  sometimes  they  don't  see  themselves.  They  only  see  a  grainy,  faded 
picture  from  another  time.  But  that's  not  the  way  it  has  to  be.  You  see,  the 
labor  movement  can't  ask  the  next  generation  of  workers  to  change  how 
they  earn  their  living  to  fit  our  model  of  trade  unionism.  No.  We  have  to 
change  our  approach  to  organizing  and  representation  to  better  meet  their 
needs.  And  1  promise  you,  that  we  will.  (Applause) 

And  by  the  end  of  the  quarter  of  2010,  we'll  organize  the  summit  of 
this  new  generation  of  workers  to  discuss  their  struggles  and  to  craft  an 
action  agenda  that  responds  to  their  needs,  not  ours.  (Applause) 

What  kind  of  labor  movement  do  we  need  to  become?  A  movement 
that's  mobilized  to  create  the  jobs  our  members  need  and  the  future 
demands. 

We  know  that  a  $500  billion  investment  in  a  renewable  energy 
economy  can  create  5  million  new  jobs.  And  that's  not  a  pipe  dream. 
Talk  to  the  IBEW  members  in  Nevada  who  helped  install  the  largest 
photovoltaic  power  station  in  North  America. 

Talk  to  Steelworkers  who  are  building  wind  turbines  right  here  in 
Pennsylvania. 

Brothers  and  sisters,  it's  high  time  that  we  debunk  the  myth  that 
we  have  to  make  a  choice  between  good  jobs  and  a  clean  environment. 
Because  the  truth  is,  we  can  have  both,  and  by  doing  what's  right  we  will 
have  both.  (Applause) 

And  if  we  build  an  alliance  with  the  environmental  movement,  we'll 
have  both  and  we'll  both  win. 

What  kind  of  labor  movement  do  we  need?  Well,  a  labor  movement  that 
understands  that  in  a  global  economy  we  have  no  alternative  but  to  build 
tmly  global  unions,  unions  with  the  ability  to  confront  corporate  power 
wherever  it  raises  its  head.  Whether  it's  a  call  center  in  Bangalore,  a  shoe 
factory  in  Vietnam  or  a  coal  mine  in  Colombia.  Brothers  and  sisters,  the 
corporate  agenda  doesn't  end  at  water's  edge,  and  neither  can  ours.  (Applause) 
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And  we  need  a  labor  movement  that  doesn't  only  win  strong  labor 
laws  but  knows  how  to  use  them  and  take  advantage  of  them  once  we 
do.  We've  been  working  hard  to  win  the  Employee  Free  Choice  Act,  and  I 
swear  to  you  that  come  hell  or  high  water  we  will  win  that  act  and  bring 
unionism  to  every  worker  in  the  United  States.  (Standing  ovation) 

But  that's  not  enough.  We  need  to  hit  the  ground  running  with  a  strike 
force  of  1,000  professional  organizers  whose  only  goal  is  to  see  to  it  that 
every  worker  who  wants  a  union  contract  gets  a  union  contract.  (Applause) 

And  they'll  stand  sentinel  and  send  a  message  that  anybody  who  dares 
raid  an  AFL-CIO  union,  1,000  organizers  will  come  to  the  defense  of  that 
union  that's  being  raided,  and  they'll  never  allow  it  to  happen  again.  (Applause) 

And  I'm  not  only  talking  about  the  private  sector.  Right  now  40,000 
TSA  employees  are  on  the  verge  of  winning  their  collective  bargaining 
rights.  Our  brothers  and  sisters  in  AFGE  are  going  to  organize  them. 

And,  Brother  John  Gage,  1  want  you  to  know  that  the  AFL-CIO  will 
stand  four-square  with  them  until  every  last  one  of  those  TSA  employees 
are  organized.  (Applause) 

And  it  doesn't  end  there.  There  are  7  million  Americans  working  in 
state  and  local  government  who  don't  have  the  legal  right  to  collective 
bargaining.  They're  teachers  and  classified  and  firefighters.  They're 
steelworkers  and  sanitation  workers  and  police  officers.  They  truly  do  make 
America  happen.  Right,  AFSCME?  (Applause) 

Brothers  and  sisters,  first-rate  public  employees  aren't  second-class 
citizens.  They  deserve  the  right  to  organize,  and  we're  going  to  fight  to  see 
that  they  get  the  right  to  organize.  (Applause) 

But,  you  know,  the  question  we  face  isn't  just  where  we  organize,  it's 
who.  And  I  want  to  talk  to  you  about  that  for  just  a  moment.  We  need  to 
finally  come  to  terms  with  the  fact  that  union  halls  that  should  have  been 
meeting  grounds  for  understanding  have  often  been  breeding  grounds  for 
bigotry,  and  millions  of  people  of  color  and  millions  of  women  have  paid 
a  staggering  price.  See,  we  have  a  moral  responsibility  to  take  the  benefits 
of  union  representation  to  those  who  the  labor  movement  has  walked  past 
in  the  past.  And  that  means  organizing  poverty-wage  African  American, 
Latino  and  Asian  workers.  (Applause) 

It  means  reaching  out  to  women.  Women  are  50  percent  of  the 
workforce  and  they  earn  only  77  percent  of  what  men  do.  And  it's  time 
that  we  made  a  100  percent  commitment  to  organizing  them  and  100 
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percent  commitment  to  getting  them  100  percent  of  the  pay  that  they 
deserve.  (Applause) 

And  it  means  something  else.  It  means  organizing  immigrants.  Now, 
I  know  there's  always  going  to  be  some  people  who  are  going  to  buy  into 
the  line  that  immigrants  are  coming  over  here  and  stealing  everyone's  job. 
But  you  know  something?  When  a  company  looks  at  its  balance  sheet, 
they  don't  distinguish  between  workers  who  were  born  here  and  those 
that  weren't.  All  they  see  are  numbers.  Well,  brothers  and  sisters,  let  me  ask 
you  a  question.  If  employers  are  able  to  look  at  us  and  only  see  workers, 
shouldn't  we  be  able  to  do  the  same?  (Applause) 

It's  time  to  build  the  labor  movement  that  leaves  no  worker  behind. 
(Standing  ovation) 

Now,  am  1  suggesting  that  we  abandon  all  our  traditions?  No.  But 
what  1  am  saying  is  that  while  tradition  should  always  have  a  vote,  it  must 
never  have  a  veto.  And  one  area  where  we're  going  to  build  on  tradition  is 
political  and  legislative  action.  Part  of  John  Sweeney's  legacy  is  an  AFL-CIO 
whose  voice  is  heard  loud  and  clear  from  the  courthouse  to  the  statehouse 
to  the  White  House.  (Applause) 

Today  we're  not  just  winning  sympathy,  we're  winning  elections. 
(Applause) 

And  now  it's  our  job  to  use  those  victories  to  win  better  lives  for 
Americans.  (Applause) 

You  see,  after  this  convention,  Arlene  and  Liz  and  1  are  going  to  fan  out 
across  the  country  to  begin  the  work  of  crafting  a  progressive  economic 
agenda  for  all  of  America,  an  agenda  that  spells  out  our  expectations  of 
the  men  and  the  women  that  we  support  and  the  consequences  of  turning 
their  backs  on  working  people  whose  votes  put  them  into  office. 

Now,  what's  going  to  be  in  the  agenda?  Well,  quite  frankly,  that's  for  our 
members  to  decide.  But  we  do  know  that  we  need  to  take  on  the  problems 
that  are  robbing  middle-class  families  of  any  hope  for  the  future,  problems 
like  pensions,  education,  child  care,  fair  taxes.  Putting  Wall  Street  back  on  a 
tight  leash.  Bargaining  trade  laws  that  create  good  jobs  here  at  home. 

But  the  cornerstone  of  any  progressive  economic  agenda  is  health  care 
reform.  (Applause) 

And  I  want  to  talk  to  you  just  a  moment  today  about  that.  Yesterday 
we  heard  from  the  man  who,  to  my  way  of  thinking,  is  proving  to  be  the 
most  pro-worker  president  in  our  time.  (Applause) 
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And  he  called  on  us  to  join  him  in  the  greatest  moral  crusade  of  our 
time.  He  asked  us  to  mobilize  our  members,  their  families  and  working 
people  all  across  this  nation  to  join  him  in  this  crusade.  Well,  today  our 
answer  to  President  Obama  is:  Yes,  we  can;  and  Yes,  we  will.  (Applause) 

Yes,  we  will  because,  like  you,  we  know  that  we  need  to  build  a  system 
that  offers  the  care  Americans  need  at  a  price  America  can  afford. 

And  because,  like  you,  we  know  that  the  way  to  make  it  happen  is  with 
health  care  reform  that  includes  a  public  option.  (Applause) 

And,  Mr.  President,  so  long  as  you  stand  for  that  public  option,  we're 
going  to  stand  with  you.  (Applause) 

Now,  1  know  we've  all  heard  those  who  have  said  that  we  ought 
to  be  satisfied  with  the  health  care  plan  that  doesn't  include  a  public 
option.  They  seem  to  think  that  we  ought  to  settle  for  whatever  bill  a  few 
Republicans  will  sign  on  to.  (Shouts  of  "No!") 

That  we  then  ought  to  declare  victory  and  we  ought  to  go  home.  Well, 
brothers  and  sisters,  what  they  need  to  learn  is  that  there  is  a  difference 
between  declaring  victory  and  actually  winning  victory.  And  we  intend  to 
win  victory,  not  claim  it.  (Applause) 

And  they  need  to  learn  something  else,  too.  A  plan  without  a  public 
option  may  be  a  lot  of  things,  but  it  sure  as  hell  isn't  reform.  I'll  tell  you 
why.  It's  not  because  we  lack  faith  in  a  free  market;  quite  the  contrary.  It's 
because  we  do.  It's  because  we  understand  that  the  stranglehold  that  the 
insurance  companies  have  over  today's  health  care  system  has  eliminated 
even  the  illusion  of  competition.  Even  they  admit  it.  If  you  listen  closely, 
if  you  listen  closely  to  what  they're  saying  is,  "A  public  option,  well,  that 
would  create  an  overblown,  inefficient  bureaucracy.  Plus,  it  would  attract 
so  many  of  my  customers  it  would  put  me  out  of  business." 

Let  me  ask  you  something.  Am  I  missing  something  here?  Are  we 
missing  something?  See,  brothers  and  sisters,  if  the  Republicans  really 
believe  all  their  rhetoric  about  the  miracle  of  the  free  market,  they 
shouldn't  be  fighting  against  us  to  stop  a  public  option;  they  ought  to  be 
fighting  with  us  to  pass  a  public  option. 

You  see,  we  have  to  break  the  health  insurance  monopoly.  If  you 
know  people  out  there  who  don't  know  why,  just  tell  them  about  Megan. 
Megan  lives  in  Oregon.  She  wrote  to  the  AFL-CIO  and  said,  "My  husband 
developed  cancer  in  his  jawbone  in  2000  and,  as  a  result,  the  left  portion  of 
his  jaw  was  removed,  leaving  him  with  a  partition  between  his  sinus  area 

594  AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


i 


and  his  mouth,  and  he  can  hardly  eat.  Finally,  he  was  fitted  for  an  artificial 
jaw.  It  was  costly  and  a  painful  process,  but  the  insurance  company  refused 
to  pay  for  it  because  they  said  it  was  a  dental  problem." 

Then  there's  Mary  in  Indiana.  She  wrote,  in  August  2005,  that  "My 
husband  was  given  a  prognosis  of  six  months  to  two  years  after  a  diagnosis 
of  metastatic  ocular  melanoma.  With  a  research  trial,  we  were  able  to  stave 
off  the  advance  of  the  disease  for  16  months.  When  there  was  new  growth, 
the  insurance  company  denied  new  treatment.  We  appealed  and  they 
I  were  overturned;  things  were  better.  Then  a  year  ago  last  July,  the  cancer 
began  to  grow  again,  and  again  we  had  it  treated,  and  again  the  insurance 
company  didn't  want  to  pay.  This  year  the  growth  has  continued,  and 
we've  been  in  a  constant  battle  with  our  insurance  company  for  coverage." 

"See,  my  husband  is  in  end-stage  liver  failure  and  just  today  began 
chemo  to  try  to  reduce  the  pain.  He  wants  to  survive  long  enough  to  see 
i  our  daughter  get  married,  and  the  insurance  company  is  still  refusing  to 
pay  for  the  treatment." 

Well,  1  know  that  a  lot  of  us  would  prefer  a  single-payer  health  care 
plan — I  know  I  sure  would.  (Applause) 

But  brothers  and  sisters,  it's  fundamentally  immoral  to  leave  anyone's 
life  in  the  hands  of  the  death  panels  of  the  American  insurance  industry, 
j  and  I  pledge  to  you  that  we  won't  do  that  any  longer.  (Standing  ovation) 

You  see,  we're  going  to  fight  for  the  president's  health  care  plan  and,  by 
God,  we're  going  to  win  that  health  care  plan.  Right?  (Shouts  of  "Right!") 

What  kind  of  labor  movement  do  we  need?  Well,  we  need  a  younger 
labor  movement.  A  green  labor  movement,  a  labor  movement  that  can 
project  its  power  to  defend  workers  anywhere  in  the  world.  A  labor 
I  movement  that's  organizing  the  unorganized.  A  labor  movement  that's 
j  winning  health  care  for  every  family,  and,  yes,  a  labor  movement  that  stands 
by  its  friends,  punishes  its  enemies,  and  challenges  those  who  can't  decide 
which  side  they're  on  until  they  do  decide  to  be  on  our  side.  (Applause) 

Now,  1  can  see  the  pundits  already.  "Well,  can  you  make  it  happen?"  I 
!  know  we  can  make  it  happen.  But  1  also  know  this:  That  to  truly  succeed, 
we  need  an  AFL-CIO  that  speaks  for  all  union  members,  a  movement  that's 
both  united  in  name  and  united  in  purpose.  Lane  Kirkland  once  said  all 
sirmers  belong  in  church,  and  all  unions  belong  in  the  AFL-CIO.  (Applause) 

Well,  I  don't  see  any  sinners  out  there,  but  I  do  see  our  brothers  and 
sisters  who  share  our  passion  for  a  strong,  winning  labor  movement. 
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Today  our  message  to  them  is  come  back,  and  we'll  build  that  strong  labor 
movement  together.  (Applause) 

From  time  to  time  a  generation  of  trade  unionists  is  called  on  to 
reshape  organized  labor,  to  meet  the  needs  of  workers  in  a  new  economy. 
Brothers  and  sisters,  now  it's  our  turn.  It's  up  to  our  generation — up  to  our 
generation,  to  those  of  us  here  in  this  hall,  to  build  a  newer,  stronger  labor 
movement,  and  a  unionism  that  speaks  as  clearly  and  as  boldly  to  the 
needs  of  America  today  as  it  did  to  the  men  and  the  women  who  stood  up 
here  in  Pittsburgh  so  many  years  ago;  a  unionism  that  understands  that 
so  long  as  there  is  pain  born  of  hardship  and  grief  bom  of  greed,  our  work 
will  never  be  done. 

George  Bernard  Shaw  once  said  that,  "Poverty  is  the  greatest  of  our 
evils  and  the  worst  of  our  crimes."  Brothers  and  sisters,  a  labor  movement 
that  doesn't  challenge  the  crime  of  poverty  is  complicit  in  it.  We're  not 
going  to  be  complicit  in  that  crime.  (Applause) 

So  what's  labor's  dream  for  America?  We  dream  of  an  America  where 
men  and  women  work  at  jobs  where  they're  treated  with  respect  and 
they're  paid  what  they  truly  earn.  We  dream  of  an  America  where  workers 
have  jobs  they  look  forward  to  going  to  every  morning,  not  the  kind  that 
they  can't  wait  to  leave  every  night. 

We  dream  of  an  America  where  young  parents  tiptoe  over  to  the  crib 
where  their  baby's  sleeping  and  they  look  down  at  that  little  boy  or  girl, 
and  they  know  in  their  hearts  that  the  America  that  they'll  leave  to  that 
child  will  be  better  and  fairer  than  the  America  that  was  left  to  them. 
(Cheers  and  applause) 

See,  what  does  labor  want?  We  want  a  nation  where  it  doesn't  matter 
what  color  your  skin  is  or  what  sex  or  religion  you  are  or  whether  you're 
gay  or  straight  or  what  country  your  family  is  from  because  the  America 
that  we  want,  we  believe  that  everyone,  every  one  of  us  ought  to  have  a 
chance  to  step  into  the  winner's  circle  from  time  to  time.  (Applause) 

What  does  labor  want?  We  want  an  America  where  every  man,  woman 
and  child  who  needs  a  doctor  can  see  one;  where  every  worker  looking 
for  a  good  job  can  find  one;  where  every  American  who  wants  to  have  a 
union  can  join  one.  What  does  labor  want?  We  want  an  America  whose 
future  will  always — always — always  be  better  than  its  past  and  where  every 
voice  is  heard  and  where  every  life  matters;  pilots,  pipefitters,  state  workers, 
firefighters,  machinists,  musicians,  longshore  workers  and  letter  carriers. 


596 


AFL-CIO  CONVENTION  2009  •  PROCEEDINGS 


the  men  and  the  women  who  work  in  the  hotels  where  we're  staying,  all  of 
us  standing  together,  all  of  us  fighting  together,  all  of  us  joining  together, 
all  of  us  taking  our  country  back  together. 

Brothers  and  sisters,  this  is  labor's  moment.  This  is  our  time.  And  I 
promise  you  when  we  come  together,  we  will  not  be  denied. 

God  bless  you.  God  bless  the  American  labor  movement.  (Standing 
ovation) 

Thank  you,  brothers  and  sisters.  Now  I'd  like  to  call  on  Secretary- 
Treasurer  Shuler  for  announcements. 


ANNOUNCEMENTS 

SHULER:  Brothers  and  sisters,  please  join  Rich,  Arlene  and  me  tonight 
at  7:30  for  a  celebration  at  PNC  Park  sponsored  by  our  unions,  IBEW,  the 
United  Mine  Workers  and  AFSCME. 

You  can  take  a  swing  in  batting  practice,  then  get  a  chair  massage,  and 
there's  much  more  fun  on  tap.  So  shuttles  will  be  running  between  the 
convention  hotels  and  the  ballpark  from  7  to  11  p.m. 

The  convention  is  adjourned  until  9  a.m.  tomorrow.  See  you  then. 

(At  5:52  p.m.,  Wednesday,  September  16,  2009,  the  convention  was  recessed, 
to  reconvene  at  9  a.m.,  Thursday,  September  17,  2009.) 
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The  convention  was  called  to  order  at  9:17  a.m.,  President  Trumka  presiding. 

PRESIDEIVIT  RICHARD  TRUMKA:  Good  morning,  brothers  and  sisters. 

Liz  and  Arlene  and  I  first  want  to  thank  you  for  the  tremendous 
support  that  you've  shown  us.  And  thank  you  to  everyone  who  joined  us 
at  PNC  Park  last  night.  The  Pirates  signed  up  seven  new  hitters  last  night, 
and  three  people  have  been  nicknamed  "Whiff"  after  last  night.  We  had  a 
good  time  and  we  really  enjoyed  it,  and  we  really  want  to  thank  you. 

On  Tuesday  we  pledged  that  we  would  campaign  to  win  health  care 
reform  just  as  hard  as  we  campaigned  to  elect  Barack  Obama.  There's  no 
better  time  to  start  than  right  now. 

The  Senate  Finance  Committee's  health  care  reform  bill  is  deeply, 
deeply  flawed.  In  fact,  there  isn't  a  single  thing  in  there,  I  don't  think,  for 
us.  It's  only  a  bill  that  the  insurance  companies  could  love.  We  need  right 
now  to  get  on  the  phone  to  tell  key  committee  members  to  fix  it. 

Now,  you  have  a  flier  this  morning  that  has  the  numbers  for  you  to 
call.  Please  take  a  moment  today  to  make  that  important  phone  call, 
because  your  call  could  be  the  difference  between  getting  health  care 
reform  and  us  not  receiving  it.  So  please,  please  make  those  calls  today. 

Thank  you. 

Now,  to  give  our  invocation  today,  we  have  Rabbi  James  Gibson  of 
Temple  Sinai.  Rabbi  James  Gibson.  Rabbi. 


Good  morning.  Tomorrow  night  begins  the  holiest  season  of  the  year 
for  my  people,  the  Jewish  people.  The  10  days  that  follow  tomorrow  are 
occupied  with  taking  responsibility  for  our  shortcomings,  the  promises  we 
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made  that  we  did  not  fulfill,  our  harmful  acts,  all  manner  of  offense  that  is 
displeasing  to  God. 

The  season  of  repentance  reaching  its  climax  10  days  later  on  Yom 
Kippur,  the  Day  of  Atonement;  a  day  so  holy  we  neither  eat  or  drink 
anything  at  all  for  25  hours.  You  would  think  that  the  essence  of  this 
repentance  would  be  redoubling  our  efforts  to  follow  God's  ritual 
requirements  in  our  sacred  book  called  the  Torah. 

But  the  featured  scripture  text  for  the  Day  of  Atonement  takes  the 
opposite  tack.  Isaiah,  in  Chapter  58,  blisters  the  people  for  looking  to 
satisfy  ritual  without  caring  for  the  ethical.  He  preached  an  unstoppable 
word.  He  said,  "Why,  when  we  fasted,  did  you  not  see;  when  we  starved 
our  bodies  did  you  pay  no  heed?  Because  on  your  fast  day  you  see  to  your 
business  and  oppress  all  your  laborers  because  you  strike  out  with  wicked 
fists.  Your  fasting  today  is  not  such  as  to  make  your  voice  heard  on  high. 

"No,  this  is  the  fast  1  desire,  to  unlock  the  chains  of  wickedness  and 
unrie  the  cords  of  the  yoke.  It  is  to  share  your  bread  with  the  hungry  and 
take  the  retched  poor  into  your  home.  When  you  see  the  naked,  to  clothe 
him  and  not  to  ignore  your  own  kin.  Then  and  only  then  shall  your  light 
burst  through  like  the  dawn  and  your  healing  spring  up  quickly.  And  when 
you  call,  God  will  answer.  When  you  cry,  God  will  say,  'Here  I  am.' " 

Twenty-eight  hundred  years  ago  Isaiah  knew  the  ills  of  our  country  and 
the  judgment  we  all  face.  Isaiah  is  telling  us  we  will  be  judged  by  how  we 
treat  working  folk,  not  the  privileged  few.  We'll  be  judged  not  by  the  perks 
given  to  the  elite,  but  the  rights  upheld  for  the  many.  We  will  be  judged 
by  our  passion  for  justice  for  all,  not  greed  for  ourselves  alone.  We  will  be 
judged  how,  in  the  words  of  the  hero  of  my  youth,  Hubert  Humphrey, 
"We  care  for  those  in  the  dawn  of  life,  the  children;  those  in  the  twilight 
of  life,  the  elderly;  and  those  in  the  shadows  of  life,  the  sick,  the  needy,  the 
handicapped." 

These,  of  course,  are  the  very  ideals  held  by  and  fought  for  by  all  of  you 
here. 

I'm  going  out  on  a  limb  here.  Isaiah,  who  troubled  the  councils  of  the 
rich  and  mighty  through  the  reigns  of  four  kings,  would  be  staunchly  pro 
union  were  he  in  our  midst  today.  (Applause) 

Isaiah  would  castigate  those  who  commit  wage  theft  of  daily  workers. 
(Applause) 

He  would  utterly  disparage  those  who  try  to  balance  this  quarter's  I 
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balance  sheet  on  the  backs  of  already  struggling  workers.  (Applause) 

He  would  storm  the  boardrooms  of  those  who  decry  illegal  immigrants 

but  depend  on  them  to  make  their  profits.  (Applause) 

And  he  would  castigate  without  mercy  those  who  keep  workers  on  the 

edge  of  receiving  benefits,  wringing  out  their  labor  like  every  drop  from  a 

towel.  (Applause) 

And  Isaiah  would  do  righteous  battle  with  those  protesters  who  wave 
weapons  in  our  capital  instead  of  rolling  up  their  sleeves  to  rebuild  this 
country  so  devastated  by  recession.  (Applause) 

Isaiah  would  look  at  our  society  and  preach  that  unions  such  as  the 
AFL-CIO  offer  the  best  hope  for  fair  compensation  and  protection  for  all 
involved  in  hard,  challenging  and  sometimes  dangerous  labor.  (Applause) 

And  so  God  of  justice,  God  of  all,  we  pray. 

May  we  make  Isaiah's  hope  our  own  to  make  his  preachment  our  plan 
to  protect  workers,  to  safeguard  the  rights  of  every  group  in  our  society,  to 
protect  economic  justice,  to  care  for  our  fragile  planet,  to  root  out  violence 
and  ease  despair.  May  this  be  our  sacred  task  today,  tomorrow,  for  as  long 
as  it  takes.  We  ask  this  in  God's  name  as  together  we  say.  Amen.  (Applause) 

TRUMKA:  Thank  you,  Rabbi  Gibson,  not  only  for  the  invocation  but  for 
making  those  words  come  to  life  every  day.  We  thank  you. 

You'll  notice  it  looks  a  little  different  up  here  on  the  dais  this  morning. 
That's  because  we  have  our  new  AFL-CIO  Executive  Council  seated  up 
here.  Will  the  new  members  of  the  council  please  stand  up?  Please  join  me 
in  welcoming  them.  (Applause) 

We're  also  joined  this  morning  by  our  global  union  partners  from 
around  the  world.  We're  enormously  honored  to  have  these  sisters 
and  brothers  here,  these  50  international  trade  union  leaders  from  six 
continents,  leaders  from  the  South  and  from  the  North,  from  developed 
and  developing  countries. 

They  all  share  with  us  a  common  purpose  and  a  global  cause:  And 
that's  to  bring  the  voice  of  working  people  to  our  governments  and  to  our 
employers,  and  to  affirm  the  right  of  every  person  to  freedom,  respect,  safe 
and  decent  work,  economic  security  and  equal  opportunity. 

Together,  our  unified  global  union  movement  is  taking  on  the 
challenge  of  giving  all  working  people  a  real  voice  in  the  global  economy. 

Because  we  know  that  as  the  world  shrinks,  our  interdependence 
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grows,  and  our  solidarity  has  to  grow  just  as  much  and  just  as  quickly.  We 
are  one  movement,  one  world. 

Now,  you  can  see  the  importance  that  we  place  on  global  solidarity  just 
by  looking  at  our  dais  today. 

Solidarity  at  home  is  critical,  too.  Remember,  yesterday  we  passed 
Resolution  21,  pledging  our  support  to  the  goal  of  uniting  our  labor  movement 
and  recognizing  that  a  united  labor  movement  will  serve  the  interests  of 
working  people  during  this  time  of  incredible  opportunity  for  progress. 

A  number  of  you  spoke  passionately  to  that  resolution,  and  I  also  spoke 
about  unity  in  my  remarks.  Unity,  what  could  be  more  important? 

So  I'm  very,  very  excited  to  start  off  this  morning  by  announcing  that 
the  solidarity  of  the  American  union  movement  is  about  to  grow. 

Brothers  and  sisters,  I  would  like  to  invite  Brother  John  Wilhelm, 
president  of  UNITEHERE!,  to  join  me  to  make  a  major  announcement. 

Brother  Wilhelm.  (Standing  ovation) 

JOHN  WILHELM,  UNITEHERE!:  It  is  a  good  and  fitting  thing  for  us  in 
UNITEHERE!  to  be  back  home.  (Applause) 

President  Tmmka,  I'm  authorized  by  the  elected  leadership  of  UNITEHERE! 
to  announce  that  UNITEHERE!,  here  and  now,  ask  you,  on  behalf  of  the 
AFL-CIO,  to  permit  UNITEHERE!  to  rejoin  the  House  of  Labor.  (Applause) 

TRUMKA:  I  developed  a  very  special  bond  with  John  Wilhelm  around  the 
struggle  at  the  Horseshoe  and  the  Frontier  Hotel  workers  in  Las  Vegas  more 
than  15  years  ago.  His  union  was  headed  at  that  time  by  a  man  by  the 
name  of  Ed  Hanley.  When  we  were  doing  Pittston,  in  order  to  demoralize 
us,  the  company  one  Sunday  had  a  lobster  dinner  for  the  scabs  that  they 
had  hired  from  out  of  state,  and  they  put  it  in  the  paper. 

On  Monday,  I  got  a  telephone  call  from  Eddie  Hanley  and  John  Wilhelm. 
They  said  to  me  that,  "We  noticed  in  the  paper  that  Pittston  had  served 
lobster  to  its  scabs  with  uniformed  chefs."  And  I  said,  "They  did,  indeed." 
And  Eddie  Hanley  said,  "Well,  your  members  aren't  going  to  eat  from 
uniformed  chefs  on  one  day.  I'm  sending  six  uniformed  chefs  up  from  the 
Greenbrier  that  will  serve  your  members  every  single  day."  (Applause) 

From  that  day  on,  they  served  us  and  they  were  there  until  the  last  day 
To  John  and  Eddie's  credit — I  miss  Eddie,  by  the  way;  1  think  we  all  do — he 
never  wanted  us  to  even  announce  it.  You  know,  so  we  had  developed  a 
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very  close  bond,  and  it  pained  me  personally  when  UNITEHERE!  left  this 
federation  four  years  ago. 

I  can't  think  of  any  more  uplifting  way  to  begin  this  day  than  by 
welcoming  UNITEHERE!  back  to  our  union  family  as  an  affiliate  of  the 
AFL-CIO.  (Applause) 

So  this  morning  our  new  Executive  Council  met  for  the  first  time,  and 
they  authorized  me  to  accept  this  application  from  UNITEHERE!  to  be 
rechartered. 

John,  I'm  thrilled  to  present  you  and  your  proud  members  of  your 
union  with  an  AFL-CIO  charter  that's  signed  and  sealed  and  ready  to 
go.  (Applause)  Please  join  me  in  welcoming  our  brother,  John  Wilhelm. 
(Standing  ovation) 

JOHN  WILHELM 
President,  UNITEHERE! 

Thank  you  so  much.  Thank  you  so  much.  Let  me  introduce  as  a  group 
some  of  the  members  of  UNITEHERE!  Local  57.  You've  seen  their  button  all 
week.  They  are  not  confused  about  their  union. 

Some  of  the  members  of  Local  57  of  UNITEHERE!  who  have  been  taking 
care  of  you  in  the  hotels  and  in  this  wonderful  convention  center  and  all 
throughout  Pittsburgh — you  know  in  our  union  we  like  to  think  we  do 
two  things,  and  we  think  we  like  to  do  them  as  well  as  we  can.  One  is  to 
take  care  of  the  public — and  we  take  special  care  in  taking  care  of  union 
members.  And  the  other  one  is  we  like  to  think  we  know  a  little  bit  how  to 
fight.  So  hopefully  we  will  bring  both  of  those  contributions  to  join  all  of 
you  in  the  AFL-CIO.  1  would  like  to  ask  you  to  welcome  these  workers  who 
have  been  taking  care  of  you  all  week.  (Applause) 

It  is  as  Rich  and  Liz  and  our  sister  Arlene  told  us  yesterday,  all  three  of 
them,  time  to  unify.  This  is  a  moment  of  great  promise,  as  our  extraordinary 
president  reminded  us  in  this  hall  on  Tuesday,  and  a  moment,  as  well, 
of  great  peril,  as  corporate  America  takes  cynical  advantage  of  economic 
depression  to  strip  away  the  hard-fought  gains  of  ordinary  people  by 
intensifying  their  cynical  game  of  divide  and  conquer. 

I  grew  up  in  segregated  Virginia.  1  never  went  to  school  with  African 
American  kids  who  lived  a  quarter  of  a  mile  down  the  road.  They  kept 
black  and  white  divided  in  Virginia  of  that  day,  and  by  keeping  us  divided, 
they  kept  all  of  us,  black  and  white,  on  our  knees.  That's  how  1  grew  up 
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and  that's  how  some  of  you  grew  up. 

Today,  they  have  different  words  and  different  tools  but  they  still  seek  to 
divide  and  conquer,  still,  black  from  white.  They  seek  to  divide  immigrant 
from  native  born,  they  seek  to  divide  gay  from  straight.  They  seek  to  divide 
women  from  men,  just  as  in  the  segregated  Virginia  of  my  youth. 

Only  the  powerful  benefit  from  divide  and  conquer.  I  have  great  hope 
again  this  week,  great  hope  again  with  Rich  Trumka  as  president  of  the 
AFL-CIO,  that  we're  not  going  to  any  longer  accept  being  on  our  knees.  No 
more  divide  and  conquer.  (Applause) 

In  our  union,  as  in  yours,  we  have  profound  evidence  of  why,  as 
President  Obama  said  this  week  in  this  hall,  why  America  can't  succeed 
without  strong  unions,  but  why  America  will  succeed  if  we  in  the  labor 
movement  do  our  job.  We  have  ample  evidence  of  that  in  our  own 
struggles,  as  you  do  in  each  of  yours. 

1  want  to  introduce  to  you  three  workers  who  are  here  representing 
a  brave  and  strong  group  of  500  workers  just  outside  of  Pittsburgh  in 
Washington,  Pennsylvania,  at  the  new  Meadows  Racetrack  and  Casino. 
They  have  won  card-check  recognition — card-check  recognition — and  they 
are  very,  very  close  to  their  first  contract.  (Cheers  and  applause) 

These  are  just  three  of  the  leaders  of  that  committee.  They're  this  close 
to  a  new  contract.  (Cheers  and  applause) 

And  at  the  very  same  time  on  the  other  end  of  the  scale,  those  of  you 
from  Massachusetts  know  that  we  don't  have  all  the  hotels  organized  in 
the  great  city  of  Boston,  but  we  have  many  of  them,  a  majority  of  them 
organized.  Three  of  them  that  we  have  not  organized  in  Boston  and 
Cambridge  are  the  Hyatts.  And  the  Hyatts,  like  many  employers,  have 
implicitly  acknowledged  that  union  labor  sets  the  standard  because  they 
pay  a  slightly  higher  hourly  wage  in  order  to  try  to  evade  the  union;  and 
they  have,  for  a  nonunion  place,  relatively  generous  benefits. 

Well,  it  was  announced  a  few  days  ago  by  the  Hyatt  Corporation, 
owned  by  one  of  the  richest  families  in  the  world,  the  Pritzker  family,  that 
after  20-plus  years  of  service  by  many  of  the  workers  in  their  housekeeping 
department,  overwhelmingly  women,  many  single  parents,  women  of 
color,  Hyatt  announced  that  they  have  decided  to  terminate  all  of  the 
housekeeping  workers  in  all  three  of  those  Boston  Hyatts,  replace  them 
with  an  $8-an-hour,  no-benefits  subcontractor.  We're  going  to  stand  up 
and  fight. 
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That's  what  America  looks  like  if  there's  no  union.  That's  what  the 
future  looks  like  in  Walmart  America.  (Booing  from  the  delegation) 

I  know  that  you're  not  going  to  stand  for  it  and  1  know  that  we're  not 
going  to  stand  for  it.  (Applause) 

All  of  us  in  UNITEHERE!  are  profoundly  moved  by  your  steadfast 
support  of  our  union  and  our  members.  And  on  a  personal  note,  1  am  very 
humbled  by  the  personal  welcome  that  you  have  extended  to  me. 

I  want  to  say  that  President  Sweeney,  who  has  always  been  a  steadfast 
supporter  of  our  union — I've  lost  track  of  how  many  times,  John,  you  got 
arrested  with  us  but  it  was  my  honor  to  be  your  cellmate  more  than  once. 
Speaking  bluntly,  President  Sweeney  could  have  held  that  against  our 
union  after  four  years  ago.  He  never  did,  neither  did  anybody  else  among 
the  AFL-CIO  officers,  and  neither  did  all  of  you.  The  support  we  have 
received  and  the  personal  welcome  you  have  extended  to  me  is  profoundly 
moving. 

1  hope  that  UNITEHERE!  can  be  a  little  bit  of  a  bridge,  and  hope  that 
we  can  realize  Rich's  dream  of  all  coming  together.  And  if  1  may  add  on 
a  point  of  personal  privilege,  if  1  may  add  to  Rich's  comments  about  my 
predecessor,  the  late  Ed  Hanley.  Rich  talked  about  Ed's  support  of  the 
Pittston  strikers.  And  Rich  knows  and  John  knows  and  a  handful  of  other 
people  know— Jerry  knows — some  of  you  know  that  Ed  also  was  one  of  the 
key  architects  of  the  last  great  reunification  of  the  AFL-CIO.  As  in  Pittston, 
he  would  never  take  any  credit  for  that. 

Rich,  1  know  how  he  felt  about  you,  and  I  know  how  he  felt  about 
labor  unity.  He  would  be  so  incredibly  proud  of  this  day,  but  especially  of 
you.  He  loved  you.  (Applause) 

As  Rich  said,  when  miners  have  been  in  a  fight,  our  union  has  been 
there.  We've  tried  to  be  there  when  any  union  is  in  a  fight.  And  Lord 
knows.  Rich  has  been  there  for  us,  certainly  at  the  Horseshoe  and  at  the 
Frontier,  but  in  so  many  other  struggles,  and  so  have  so  many  of  you. 

So  many  of  your  unions  have  responded  when  we  have  a  fight  at  a 
hotel  or  a  casino  and  you've  boycotted  and  you've  picketed  and  you've 
delegated  and  you've  boosted  up  our  members.  1  hope  that  we  earn,  by 
doing  the  same  for  all  of  you,  I  hope  that  we  earn  the  support  that  you 
have  given  us  in  the  past. 

We  plan  to  be  shoulder  to  shoulder  with  all  of  you.  We're  grateful 
to  John  Sweeney  for  his  support  of  our  union.  And  I'm  so  thrilled  to  be 
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coming  back  at  a  time  when  in  the  land  and  in  the  House  of  Labor  there 
is  great  hope  for  the  future.  We  can  realize  that  hope  by  sticking  together, 
and  that's  why  we're  back.  We  want  to  thank  you  so  much,  not  only  for 
allowing  us  back  but  for  making  us  feel  so  very  welcome.  Thank  you. 
(Applause) 

TRUMKA:  John,  the  Executive  Council  voted  this  morning  to  expand 
the  Executive  Council  and  the  Executive  Committee,  pursuant  to  its 
constitutional  authority,  and  to  elect  John  Wilhelm  to  fill  both  of  those 
seats.  (Applause)  So  I'm  also  honored  to  ask  you  to  take  your  seat  up  here 
on  the  dais  as  the  newest  member  of  the  AFL-CIO  Executive  Council. 
(Applause) 

WILHELM:  Thank  you,  Rich,  and  thanks  to  all  the  members  of  the 
Executive  Council.  That's  an  unexpected,  wonderful  bonus  here.  Thank 
you.  (Applause) 

TRUMKA:  Right  now  I'd  like  to  call  on  Secretary-Treasurer  Liz  Shuler.  Liz. 

SECRETARY-TREASURER  ELIZABETH  SHULER:  Good  morning.  And 
now  for  the  Credentials  Committee  report,  I'd  like  to  call  on  Cecil  Roberts. 
(Applause) 

REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Those  of  you 
who  would  like  to  have  a  Credentials  Committee  report  in  the  morning, 
just  report  to  the  parking  lot.  (Laughter) 

Since  the  Credentials  Committee  last  reported,  four  additional 
delegates  and  four  additional  alternates,  whose  credentials  had  been 
previously  approved  by  the  Credentials  Committee,  have  registered. 

In  addition,  the  committee  approved  the  credentials  of  one  delegate 
whose  credentials  were  received  late.  The  Credentials  Committee 
recommends  the  additional  delegates  and  alternates  be  seated.  The 
complete  list  of  delegates  and  alternates  is  being  submitted  for  the  record 
at  this  time. 

On  behalf  of  the  committee,  1  move  adoption  of  the  Credentials 
Committee  report.  Thank  you  very  much. 
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SHULER:  Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SHULER:  It  is  moved  and  seconded  to  adopt  the  report  of  the  Credentials 
Committee. 

Is  there  any  discussion?  Seeing  none,  the  question  is  on  the  adoption 
of  the  report  of  the  Credentials  Committee. 
Those  in  favor  of  the  report,  say  aye. 
Those  opposed,  say  no. 
The  Credentials  Committee  report  is  adopted. 

TRUMKA:  Thanks,  Liz. 

Brothers  and  sisters,  on  our  agenda  today  we'll  hear  from  Ken 
Georgetti,  president  of  the  Canadian  Labour  Congress,  in  just  a 
second.  Guy  Ryder,  general  secretary  of  the  International  Trade  Union 
Confederation.  And  we'll  have  a  video  greeting  from  Brendan  Barber,  the 
general  secretary  of  the  British  Trades  Union  Congress. 

We'll  also  honor  the  recipients  of  the  George  Meany-Lane  Kirkland 
Human  Rights  Award.  This  is  very,  very  personal  to  me,  and  it's  a  very,  very 
big  honor.  I  can't  wait  to  get  there. 

Debate  Resolution  9,  calling  for  a  just  global  economy,  and  other 
resolutions  on  international  issues.  And  have  a  report  from  the  Finance 
Committee. 

If  you're  one  of  the  many  people  in  the  U.S.  union  movement  who 
have  worked  with  Ken  Georgetti  and  if  you've  gotten  the  chance  to  know 
him,  you  totally  agree  with  the  description  of  Ken  that  appeared  in  an 
Ottawa  newspaper.  The  paper  wrote  about  "Georgetti's  consensus-building 
West  Coast  cool." 

Ken  is  a  pipefitter  from  British  Columbia,  and  10  years  ago  his  sisters 
and  brothers  elected  him  the  youngest  president  of  the  Canadian  Labour 
Congress  in  history. 

Under  his  leadership,  the  CLC  has  grown  by  more  than  700,000  new 
members,  bringing  it  to  3.2  million,  the  largest  membership  that  it's  ever 
had.  (Applause) 

I'm  delighted,  delighted  to  introduce  our  West  Coast  cool  brother  and 
one  of  our  closest  and  best  friends  anywhere  in  the  world.  Brother  Ken 
Georgetti.  Ken. 
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KEN  GEORGETTI 
President,  Canadian  Labour  Congress 

Well,  thank  you  so  much,  Rich. 

Sisters  and  brothers,  let  me  first  bring  you  the  greetings  and  solidarity 
from  the  3.2  million  workers  who  are  members  of  our  Canadian  Labour 
Congress,  and  let  me  offer  on  their  behalf  my  congratulations  to  Rich,  to 
Liz,  Arlene  and  your  new  Executive  Council  members. 

You  know,  our  two  great  countries  share  the  world's  largest  and  longest 
undefended  border.  It's  a  testament  to  our  friendship.  Our  two  great  countries 
are  each  other's  largest  trading  partners,  a  testament  to  our  mutual  interests. 

And  no  two  great  countries'  labor  movements  have  ever  worked  so 
closely  together  on  our  shared  values  for  so  long  as  those  of  Canada  and 
the  United  States,  a  true  testament  of  our  solidarity.  We  truly  are  brothers 
and  sisters  across  our  border.  (Applause) 

Let  me  start  by,  of  course,  saluting  my  own  union,  the  Steelworkers, 
and  our  great  President  Leo  Gerard.  I've  been  a  member  for  37  years,  and 
he's  a  great  leader.  Leo.  (Applause) 

I'd  like  to  start  as  my  great  honor  to  salute  the  incredibly  strong 
leadership  that  President  John  Sweeney  has  given  the  AFL-CIO  since  1995. 
You  know,  John  has  not  only  guided  the  American  labor  movement  with 
wisdom  and  determination,  he's  provided  inspired  leadership  to  organized 
labor  right  around  the  world,  and  he's  helped  make  life  better  for  workers 
globally.  There  can  be  no  more  important  contribution  that  any  of  us 
could  make. 

It's  been  my  pleasure  to  work  with  John  since  I  became  president  in 
1999.  He's  been  a  great  ally  for  Canadian  labor,  a  great  friend  and  mentor 
to  me. 

If  you  would  let  me,  I'd  like  to  present  Brother  Sweeney  with  a  gift,  a 
piece  first  of  First  Nations  art  that  we  commissioned  in  honor  of  his  years 
of  service  to  working  people  in  the  United  States  and  around  the  world. 

John,  it  was  carved  for  you  by  a  very  famous  West  Coast  native  artist, 
and  it's  an  eagle.  An  eagle  in  native  culture  sees  and  hears  all,  and  sits  on 
the  east  of  the  aboriginal  medicine  wheel,  which  naturally  is  the  direction 
of  leadership  and  courage.  John.  (Applause) 

And,  of  course,  I  know  that  your  new  president.  Rich  Trumka,  will  take 
up  the  torch  from  Brother  Sweeney  and  continue  to  make  his  own  valuable 
contributions  to  this  great  labor  movement  that  we  all  love. 
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I     You  know,  Rich  and  I  started  the  Workers  Capital  Agenda  that  I  now 
chair  internationally.  We've  been  working  on  this  issue  ever  since  1  met 
him.  But,  you  know,  in  these  troubled  times  it  pays,  1  think,  to  listen  to 
good  working-class  investment  advice.  1  want  to  give  some.  This  isn't  from 
a  high-falutin' — from  the  guys  in  the  $4,000  suits  with  the  red  suspenders, 
it's  from  a  pipefitter.  Here's  why. 

If  you'd  invested  a  thousand  dollars  in  Leer  Corporation  at  the  beginning 
of  2008,  today  your  investment  would  be  worth  $18.04. 

The  same  $1,000  invested  in  AIG  Group — you've  heard  of  them, 
haven't  you — at  the  beginning  of  2008,  would  be  worth  $11.82. 

Now,  if  you  put  that  thousand  dollars  into  Nortel  Networks — that  was  a 
Canadian  dream  a  while  ago — those  shares  would  be  worth  8  bucks. 

But  if  you  would  have  listened  to  me  and  bought  a  thousand  dollars 
worth  of  Molson  Canadian  beer  at  the  beginning  of  2008,  you  would  have 
felt  a  lot  better  through  those  tough  times — for  months.  (Laughter)  And, 
I'm  told,  after  that  the  deposit  on  those  bottles  is  holding  steady  at  60 
bucks.  (Applause) 

My  advice  to  you  is  keep  your  assets  liquid  and  always  recycle.  (Applause) 

So  1  want  to  tell  you  that  other  than  buying  beer  and  making  more 
money  than  investing  in  the  stock  market,  our  congress  in  Canada  and  the 
affiliates  have  been  busy  and  doing  pretty  well.  The  reason  is  a  simple  one. 
Our  unions  and  the  CLC  have  worked  extremely  hard  to  maintain  high 
union  density  in  our  country.  My  experience  tells  me  we  got  there  through 
political  action  and  support  for  politicians  and  parties  that  support  us, 

I  have  to  tell  you,  1  was  so  impressed  with  your  president's  remarks, 
the  courage  and  conviction  that  man  showed  to  an  agenda  for  ordinary 
working  people.  Was  truly  astonishing.  (Applause) 

His  unyielding  determination  to  govern  for  the  majority  and  push 
through  an  agenda  for  working  people  is  awesome.  1  grew  up  with  my 
father  listening  to  New  Democrats  leaders  speak  and,  1  have  to  tell  you,  I 
have  to  think  back  a  long  way  to  hear  a  more  profound  and  direct  speech 
from  a  political  leader.  (Applause) 

And  it  was  amazing.  But  we  have  our  own  party  in  Canada.  We  didn't 
like  the  parties  there.  We  made  our  own  party  called  the  New  Democratic 
Party.  We've  achieved  some  great  things  in  Canada  with  that  NDP.  When 
they've  been  in  charge  we've  really  done  well,  and  even  when  they've  been 
in  strong  opposition  we've  done  pretty  well. 
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Leo  and  I  and  others,  when  there  was  a  terrible  accident  on  the  East 
Coast  of  Canada  where  28  miners  were  buried  underground  in  a  coal  mine 
collapse — still  there  today — we  lobbied  for  a  bill  that  now  is  in  our  House 
of  Parliament,  and  passed.  It's  called  the  Westray  Act.  It  says  that  if 
corporate  executives  make  criminal  decisions,  they  don't  take  care  of  the 
health  and  safety  of  workers  and  it  causes  death,  they'll  go  to  jail.  (Applause) 

And  just  last  year,  15  months  ago,  we  were  worried  about  this  economic 
crisis,  and  we  lobbied  for  bankruptcy  protection,  because  workers  had  to 
stand  in  line  to  get  their  wages  for  three  years.  We  have  a  bill  now  passed 
in  our  House  of  Parliament  that  says  workers'  wages,  vacation  pay  and 
pension  contributions  owing  will  be  paid  for  them  immediately  by  our 
government  and  the  government  will  go  stand  in  line  for  those  workers  to 
collect  their  money.  (Applause) 

And  even  more  importantly,  never  again  in  Canada  can  a  bankruptcy 
judge  or  trustee  alter,  amend  or  change  a  collective  agreement  without  a 
vote  of  the  workers. 

Back  when  I  was  the  president  of  the  federation  in  British  Columbia 
and  we  actually  had  an  NDP  government,  we  got  a  card-check  the  day 
after  they  got  elected,  a  card-check  campaign.  We  had  anti-scab  legislation 
and  we  had  minimum  wage  raised  10  times  in  eight  years  by  an  NDP 
government.  (Applause) 

A  key  reason,  as  1  said  for  our  success,  is  that  with  union  density  comes 
the  capacity  for  significant  political  action.  In  recent  years  our  congress 
and  our  labour  council  have  helped  elect  more  than  800  labor-elected 
and  endorsed  mayors  and  city  counselors  and  school  trustees  across  our 
country.  These  officials  now  are  supporting  the  goals  of  organized  labor, 
including  hiring  unionized  workers  for  city  contracts  and  using  local 
procurement  and  fair-wage  policies  as  part  of  their  program. 

Federally,  we  have  more  work  to  do,  but  through  careful  targeting  of 
riotings  with  large  numbers  of  union  workers,  our  labor  movement  and 
our  affiliates  helped  our  political  party,  the  NDP,  win  the  second-highest 
members  of  parliament  in  our  history. 

But  today  we  have  some  new  goals.  On  Labor  Day  we  kicked  off  a 
new  campaign.  We're  calling  on  all  federal  parties  to  double  our  national 
pension  plan  and  retirement  income  benefits,  the  Canadian  equivalent  of 
your  Social  Security  plan,  for  retirees.  (Applause) 

We  propose — and  I'm  telling  you  we're  going  to  win  this — to  double 
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the  proportion  of  average  earnings  paid  by  the  Canada  pension  plan  from 
1  25  percent  to  50  percent  of  average  earnings  in  the  next  seven  to  10  years, 
j  (Applause) 

\       This  will  give  every  worker  about  $20,000  a  year  indexed  for  life, 
I  guaranteed  by  our  government.  This  change  is  critical  because,  as  we  all 
I  know,  and  as  we've  all  experienced,  both  pension  plans  and  retirement 
i  investments  have  been  devastated  by  this  economic  disaster  that  was 

designed  to  work  exactly  the  way  it  did. 
j       Working  people  who  have  spent  their  entire  lives  building  our 
countries  and  paying  their  taxes  are  seeing  their  dreams  of  retirement  and 
dignity  turn  into  a  nightmare,  and  we  think  that's  totally  unacceptable. 
So  1  know  with  a  strong,  determined  effort,  our  congress  will  win  this 
important  change  and  dramatically  improve  the  lives  of  all  working  people 
as  a  result. 

Now,  one  other  thing  1  feel  compelled  to  mention  that  we  achieved  by 
working  people,  to  elect  people  who  look  and  think  like  us.  Now,  this  is  a 
bit  old;  it  happened  over  50  years  ago.  There  was  a  prairie  preacher  in  the 
province  called  Saskatchewan.  In  fact,  he  was  voted  two  years  ago  the  most 
popular  and  important  Canadian  in  our  entire  history,  this  New  Democrat 
preacher  from  Saskatchewan. 

In  1947,  he  introduced  public  hospital  insurance  in  the  province  of 
Saskatchewan.  So  popular  it  was  that  10  years  later  the  federal  government 
was  forced  to  introduce  it  federally.  He  didn't  think  that  was  good  enough, 
though,  just  hospital  insurance. 

So  in  1962,  Douglas  introduced  public  Medicare.  Doctors  didn't  like  that. 
They  couldn't  bill  what  they  wanted  anymore;  they  went  on  strike.  Didn't 
!  last  long;  three  weeks.  Fell  apart.  They  didn't  know  what  solidarity  was. 

Then  in  1966,  under  extreme  public  pressure  led  by  our  great  union 
movement,  our  parliament  created  a  national  Medicare  program  that  has 
served  us  since  then.  Now,  I've  been  listening  to  some  of  the  debate  and 
the  stories  about  our  system.  I've  watched  it  on  the  news.  I've  heard  Sarah 
Palin  talk  about  death  squads  and,  gosh,  I've  heard  some  things.  1  won't  go 
over  it. 

But  since  this  debate  started,  our  congress,  all  of  our  officers,  have  been 
asking  at  every  gathering  we're  at,  whether  it's  a  convention,  a  conference 
or  a  meeting,  to  ask  people  to  put  their  hands  up,  and  ask  them  if  they 
would  change  their  system  in  Canada  for  the  one  you  have  down  here. 
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And  you  know  what?  We  haven't  had  one  vote  in  favor  of  that  program. 
Not  one.  (Applause) 

Our  system  is  not  perfect  in  Canada,  I'll  be  the  first  to  tell  you  that.  Not 
perfect.  But  nobody  in  Canada  goes  without  health  care  regardless  of  their 
economic  status,  where  they  live  or  who  they  work  for.  (Applause) 

I'll  tell  you  this,  if  there  was  ever  a  politician  that  ever  tried  to  change 
our  system  in  Canada,  it  would  be  the  end  of  their  career  and  probably  the 
end  of  their  political  party  forever.  They're  gone.  (Applause) 

So,  in  conclusion,  I  urge  you  to  strongly  support  the  efforts  of  your 
AFL-CIO  and  your  leadership  to  organize,  organize,  organize;  and  fight  to 
increase  union  density  in  the  United  States;  to  fight  for  the  Employee  Free 
Choice  Act;  to  fight  for  Medicare  and  the  rights  of  ordinary  people.  Your 
sisters  and  brothers  in  the  north  are  doing  the  same  thing,  and  the  results 
are  clear.  The  more  union  members  we  have,  the  better  governments  we 
can  elect  and  the  better  society  we  can  create  for  all. 

Thank  you  very  much.  (Standing  ovation) 

TRUMKA:  Thanks,  Ken.  Thanks  for  all  your  hard  work  and  your 
leadership  and  your  friendship.  We  really  appreciate  it.  Another  round  of 
applause  for  Ken  Georgetti,  please.  (Applause) 

For  more  than  100  years,  America's  labor  federation  and  the  British 
Trades  Union  Congress  have  exchanged  fraternal  and  sororal  delegates 
at  our  congresses  and  at  our  conventions.  This  year  we  happen  to  be 
convening  at  the  same  time,  so  we  can't  come  together  in  person. 

President  Sweeney  sent  a  video  message  from  us  that  was  played  at  the 
TUC  Congress  in  Liverpool.  And  Brendan  Barber,  general  secretary  of  the 
TUC,  has  sent  his  greetings  to  us  by  video. 

Now,  Brendan  Barber  has  worked  with  the  TUC  for  34  years  and  he's 
led  many  of  the  same  fights  that  we've  been  engaged  in:  For  the  freedom 
of  workers  to  organize  into  unions,  for  high-quality  health  care  that's 
available  to  all,  for  good  schools  for  their  children  and  secure  retirement 
for  their  seniors,  and  against  right-wing  extremists,  privatizers  and 
unscrupulous  corporations. 

Let's  watch  a  brief  message  from  our  good  friend  and  ally,  the  general 
secretary  of  the  Trade  Union  Congress,  Brendan  Barber. 

...British  Trades  Union  Congress  General  Secretary  Brendan  Barber  addressed 
the  delegates  via  video  as  follows: 
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BRENDAN  BARBER 
General  Secretary,  British  Trades  Union  Congress 

It's  a  real  pleasure  for  me  to  send  this  message  of  greetings  and  solidarity 
to  you,  the  delegates  of  the  AFL-CIO  meeting  in  Pittsburgh,  this  message 
from  the  delegates  here  at  the  TUC  meeting  in  our  port  city  of  Liverpool. 

You're  holding  your  convention  at  a  tremendously  important  time  and 
a  time  of  change.  I  know  that  the  leadership  in  the  AFL-CIO  is  changing, 
and  1  wanted  to  pay  a  tremendously  warm  tribute  to  President  John 
Sweeney,  who's  not  only  given  outstanding  leadership  to  your  movement 
in  the  United  States,  but  been  a  terrific  champion  of  workers  across  the 
world. 

He's  a  great  friend  and  colleague.  And,  John,  1  wish  you  all  the  very, 
very  best  for  the  future. 

And  warm  greetings  and  a  warm  welcome,  too,  to  your  successor  as 
president,  Rich  Trumka.  Another  good  friend  to  British  workers,  who 
I  know  is  going  to  bring  huge  energy,  drive  and  determination  to  the 
leadership  of  your  movement. 

Rich,  all  best  wishes  and  looking  forward  to  working  with  you  in  the 
years  to  come. 

But  it's  a  time  of  change  in  other  ways,  too.  You've  now  got  a  new 
government,  a  new  administration  led  by  President  Obama.  There  are  huge 
challenges  to  be  addressed  to  make  the  new  start  for  America  that  President 
Obama  has  promised,  a  new  drive  to  provide  universal  health  care 
coverage.  Like  here  in  the  UK,  we  have  to  fight  to  maintain  our  defense  of 
strong  public  services,  including  our  health  service. 

And  crucially  1  know  for  your  movement,  the  Employee  Free  Choice 
Act,  that  basic  right  of  workers  to  join  a  union  and  not  be  subject  to 
employer  intimidation  to  deny  them  their  basic  rights  at  work.  Here  in  the 
TUC  we're  doing  everything  we  can  to  demonstrate  our  support  for  that 
hugely  important  battle  that  you're  waging. 

But  we  have  to  work  together  in  other  ways,  too.  We're  all  facing  a 
deep,  deep  recession  that's  been  hitting  jobs,  hitting  living  standards  of 
all  of  our  members.  We  need  to  see  our  governments  act  right  across  the 
world  to  give  people  hope  again,  to  deliver  justice  and  to  deliver  jobs  and 
opportunities  and  a  sense  of  optimism  for  the  future.  That's  the  task  of  the 
labor  movement,  making  a  difference  for  working  people  in  every  way  we 
can  to  make  their  lives  better. 
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All  good  luck  to  you  in  your  work,  and  let's  keep  on  working  together 
to  make  that  difference.  (Applause) 

TRUMKA:  In  March  2001,  Colombian  union  leader  Jorge  Dario  Hoyos 
was  assassinated,  but  his  death  didn't  silence  his  family's  search  for  justice. 

Today,  his  daughter,  Yessika,  is  following  in  her  father's  footsteps, 
risking  her  life  in  pursuit  of  workers'  rights  and  challenging  the  power  of 
corporations  and  a  government  that  does  very  little  to  protect  the  rights 
and  the  lives  of  workers. 

There's  a  brief  video  that  I'd  like  to  show  you. 

...A  video  presentation  by  Yessika  Hoyos  was  shown  to  the  delegation. 
(Applause) 

Brothers  and  sisters,  Yessika  Hoyos.  (Standing  ovation) 

Yessika's  father  was  a  friend  of  mine.  He  ate  at  my  house  and  he  slept 
at  my  house.  We  met  when  I  was  president  of  the  United  Mine  Workers, 
and  Dario,  who  led  the  Energy  Workers'  Union  in  Colombia,  came  to  this 
country  to  learn  more  about  organizing  and  about  representing  workers. 

Dario  was  an  incredible  man.  And  Yessika  is  an  incredible  woman.  As  a 
lawyer,  she  has  fought  tirelessly  to  bring  her  father's  killers  to  justice  and  to 
end  the  cycle  of  violence  in  her  native  land. 

Even  though  the  low-level  triggermen  responsible  for  her  father's 
death  have  been  prosecuted,  the  masterminds  who  ordered  his  death  have 
not  been  found,  and  this  is  an  all-too-common  scenario  in  the  deadliest 
country  in  the  world  for  union  members. 

Of  the  91  union  members  killed  worldwide  last  year,  49 — more  than 
half — were  slain  in  Colombia. 

When  Dario  was  killed,  the  Colombian  government  did  little  to  find 
his  murderers.  In  fact,  the  only  people  really  there  for  Yessika  and  her 
family  were  union  brothers  and  union  sisters. 

Seven  times  she  had  to  be  relocated,  seven  times.  Earlier  this  year, 
Yessika  told  the  House  Education  and  Labor  Committee  about  the 
experience  in  these  words:  She  said,  "We  are  not  alone.  We  are  brothers 
and  sisters  unified  and  united  by  hope,  by  dreams  of  justice,  truth  and 
freedom.  With  the  good  fortune  of  love  and  solidarity,  we  have  found 
many  older  brothers  and  sisters  around  the  world  who  keep  us  going  on 
the  path  of  hope  with  their  encouragement  and  their  faith.  We  know  that 
we  are  the  children  of  the  dreams  of  justice  and  equality  of  our  parents, 
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and  it  is  for  that  very  reason  that  we  are  ethically  and  morally  obligated  to 
build  a  great  country  where  there  is  respect  for  life,  where  there  is  the  right 
jto  think,  to  dissent  and  to  dream." 

!     In  recognition  of  her  extraordinary  courage — and  1  want  to  say  that 
again — her  extraordinary  courage,  her  dedication  to  the  cause  of  workers' 
rights  in  Colombia  and  her  commitment  to  ending  impunity  for  those 
responsible  for  violence  against  Colombian  trade  unionists,  I'm  very 
pleased  and  honored  to  present  Yessika  and  her  young  organization.  Sons 
and  Daughters  Against  Impunity  and  For  the  Memory  of  the  Fallen,  with 
the  2008  George  Meany-Lane  Kirkland  Human  Rights  Award.  (Applause) 
...Yessika  Hoyos  addressed  the  delegation  through  an  interpreter  as  follows: 

i 

YESSIKA  HOYOS 
Sons  and  Daughters  Against  Impunity  and  For  the 
Memory  of  the  Fallen 

Destiny  has  brought  me  here  to  be  with  you  today  in  this  trade 
union  convention,  which  is  an  example  of  the  struggle  for  decent  work, 
for  the  right  to  organize  unions  as  a  way  to  guarantee  the  defense  of  the 
aspirations  of  the  working  class.  Please  receive  my  highest  esteemed  respect 
and  admiration. 

I     Today  I  receive  this  award  as  recognition  of  all  Colombian  human 
rights  defenders,  as  recognition  of  the  workers  who  build  our  nation  and  as 
support  to  victims  who  fight  daily  for  their  rights  to  truth,  justice  and  full 
reparations. 

1     This  award  is  also  a  tribute  to  the  memory  of  my  father,  Jorge  Dario 
Hoyos  Franco,  a  man  of  dignity,  a  man  who  dreamed,  a  joyful  person 
1  committed  to  the  causes  of  workers  and  humanity,  who  was  pained 
ito  witness  oppression  and  misery,  a  man  who  dedicated  his  life  to  his 
Drganization  and  to  supporting  workers  in  Colombia  and  in  other  parts  of 
the  world. 

It  was  in  his  role  as  representative  of  the  International  Mine  Workers 
Federation  that  my  father  came  to  know  Brother  Rich  Trumka  and  to  create 
a  friendship  built  on  a  lifetime  of  struggle  for  the  rights  of  Colombian 
j  workers.  For  this  friendship  and  institutional  accompaniment,  I'm  very 
i  grateful. 

I  It  is  my  father's  hands  outstretched  in  solidarity  that  receive  this  award. 
His  warm,  sincere  and  immortal  smile  are  here  with  us  today.  (Applause) 
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My  father  was  killed  by  the  bullets  of  the  Colombian  government  on 
March  3,  2001.  They  left  us  without  his  hugs  and  kisses,  without  his  voice, 
but  they  could  not  kill  his  ideals.  His  example  and  his  memory  will  always 
be  with  us.  (Applause) 

Because  my  father  was  my  teacher  and  the  guide  that  oriented  me  from 
a  young  age  about  the  human  responsibility  to  fight  against  injustice  and 
to  struggle  for  a  better  world  for  all,  1  decided  to  become  a  human  rights 
lawyer  and  to  place  all  my  energy  at  the  service  of  hundreds  of  thousands 
of  victims  in  my  country,  where  there  are  generalized  and  systematic 
violations  of  human  rights.  (Applause) 

1  carry  out  my  mission  as  a  human  rights  defender  as  a  member  of 
the  Jose  Alvear  Restrepo  Lawyer's  Collective,  a  human  rights  organization 
where  I  am  proud  to  belong. 

Today,  I  receive  this  award  as  a  member  and  creator  of  the  Sons 
and  Daughters  Against  Impunity  and  For  the  Memory  of  the  Fallen,  an 
organization  that  grew  out  of  our  need  to  oppose  the  barbarity  in  our 
country.  This  award  is  a  tribute  to  the  struggles  of  our  fathers  and  mothers, 
a  tribute  to  their  dreams,  the  same  dreams  that  brought  us  together  to 
break  the  silence  and  fight  for  the  memory  of  the  fallen  and  the  end  to 
impunity.  (Applause) 

This  is  a  right  and  obligation  as  a  generation  of  sons  and  daughters.  It 
is  our  present  and  our  future,  and  our  struggle  defines  us  as  the  sons  and 
daughters. 

As  1  receive  this  award,  1  am  filled  with  hope,  knowing  that  we  can 
count  on  all  of  you.  My  government  does  not  recognize  its  responsibility 
for  the  human  rights  violations  and  the  impunity.  Instead,  it  denigrates 
and  vilifies  the  victims,  their  families  and  their  legitimate  aspirations  to 
construct  a  new  Colombia,  the  Colombia  that  millions  of  men  and  women 
struggle  to  create. 

You  can  be  absolutely  convinced  that  your  support,  your  unconditional 
solidarity,  allows  us  to  continue  our  work  in  Colombia  in  spite  of  the 
difficult  conditions  we  face  in  exercising  our  defense  of  human  and  trade 
union  rights.  The  Colombian  state  persecutes  trade  union  organizations 
and  human  rights  defenders  in  its  attempt  to  silence  our  voices  of  dissent. 
It  even  uses  intelligence  agencies  to  commit  violent  actions  against  us  and 
our  families. 

In  Colombia,  many  trade  unionists  pay  with  their  lives  for  the  right 


616 


AFL-CIO  CONVENTION  2009  •  PROCEEDING! 


to  organize.  In  the  last  seven  years,  506  unionists  have  been  victims  of 
homicide.  This  demonstrates  an  anti-union  policy  of  the  Colombian 
government. 

Recently  the  ex-director  of  the  Department  of  State  Security,  Jorge 
Norgea  Cortez,  was  accused  of  handing  over  to  paramilitaries  lists  of 
unionists,  many  of  whom  were  later  murdered.  My  country  also  has  one 
of  the  lowest  unionization  rates,  with  only  5  percent  of  the  workforce 
organized. 

Today,  my  mother  and  my  sister  accompany  me  as  my  family  and  also 
my  comrades  in  ideals  and  in  struggle.  (Standing  ovation) 

Also  attending  today  are  several  Colombian  union  leaders  and  the 
president  of  our  lawyers  collective,  a  well-known  human  rights  defender. 
(Applause) 

It  is  in  their  name  that  1  call  on  us  to  recognize  the  struggles  of  all 
Colombian  social  organizations,  the  union  movement,  the  indigenous 
movement,  the  popular  and  rural  workers  organizations,  the  Afro- 
Colombian  communities,  all  the  men  and  women  who  refuse  to  accept 
exclusion  and  injustice,  who  refuse  to  renounce  their  right  to  be  builders  of 
a  decent  country,  based  on  fundamental  human  principles. 

Finally,  1  reiterate  my  infinite  thanks  to  all  of  you.  You  are  the 
multipliers  of  our  energy  and  our  commitment.  You  strengthen  our  voices 
that  demand  justice  and  truth.  You  are  the  power  in  our  raised  fists.  Your 
actions  and  your  support  encourage  us  to  continue  our  difficult  path  that 

I  will  finally  bring  us  to  better  and  more  dignified  destinations. 

'      Thank  you  to  all  of  you  for  being  the  multipliers  of  our  memory,  our 
voices,  our  hopes  and  our  dreams.  (Standing  ovation) 

TRUMKA:  Many  of  the  international  union  leaders  who  have  been 
j  with  us  this  week  will  come  together  a  week  from  now  right  here  in 
!  Pittsburgh  at  the  G-20  summit.  Together,  we'll  call  on  the  leaders  of  G-20 
governments,  including  our  own  President  Barack  Obama,  to  make  the 
summit  a  jobs  crisis  summit  and  to  take  seven  major  steps: 

1.  To  support  an  internationally  coordinated,  job-focused  recovery 
program. 

2.  To  undertake  an  additional  fiscal  stimulus  of  at  least  1  percent  of 
GDP  for  three  years,  focused  on  maintaining  and  creating  jobs,  providing 
adequate  social  protection  and  investing  in  the  green  economy. 
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3.  To  re-regulate  the  financial  system — resolving  insolvent  banks, 
establishing  new  capital  requirements  and  cracking  down  on  obscene  CEO 
pay  and  offshore  tax  havens. 

4.  To  support  real  recovery  in  developing  countries,  where  the  vast 
majority  of  the  world's  working  poor  live,  and  to  reduce  their  vulnerability 
to  instability  and  crisis. 

5.  To  confront  global  climate  change  by  reducing  emissions,  promoting 
green  jobs  and  endorsing  a  just  transition  to  a  green  economy. 

6.  To  build  a  new  model  for  a  stronger,  cleaner  and  fairer  economy,  a 
global  economy  that  works  for  all  workers,  here  and  abroad. 

7.  To  ensure  a  powerful  voice  for  workers  in  the  governance  of  a 
global  economy  that  restores  the  balance  between  the  U.S.  and  the  global 
economy,  between  the  real  and  the  financial  economy,  between  the 
economy  and  nature,  and  between  workers  and  their  employers. 

1  look  forward  to  working  with  my  brothers  and  sisters  next  week. 
At  this  time,  I'd  like  to  call  on  Brother  Bill  Lucy  for  the  report  from  the 
Committee  on  International  Labor.  Brother  Bill.  (Applause) 

REPORT  OF  THE  COMMITTEE  ON  INTERNATIONAL  LABOR 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Thank  you. 
President  Trumka.  Our  committee  had  the  privilege  of  reviewing  the 
resolutions  dealing  with  vital  issues  of  the  global  economy  and  of  solidarity 
with  our  sisters  and  brothers  abroad. 

1  want  to  join  you  in  recognizing  our  trade  union  guests  from  all  over 
the  world  who  are  here  with  us  today.  1  also  want  to  thank  our  committee 
members,  our  vice  chair,  Tom  Buffenbarger,  and  our  secretary,  Mark 
Gaffney,  as  well  as  the  staff  to  help  the  committee  do  its  work. 

Just  as  the  global  union  movement  is  connected  by  solidarity  and  a 
shared  commitment  to  social  and  economic  justice,  today  we're  connected 
by  a  worldwide  economic  crisis. 

Tens  of  millions  of  workers  are  losing  their  jobs  and  their  incomes,  their 
savings  and  their  hopes  for  a  secure  future.  Millions  are  losing  their  homes 
and  trillions  of  dollars  have  vanished  from  the  net  worth  of  working  families. 

The  crisis  has  spread  beyond  industrialized  countries  to  emerging  and 
developing  economies  as  well. 

Although  some  of  our  countries  are  seeing  hopeful  signs,  we  are  still  in 
unchartered  water,  and  no  one  knows  when  we'll  reach  the  bottom  of  this 
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recession  or  how  vigorous  the  recovery  will  be.  We  do  know,  however,  that 
labor  markets  lag  behind  economic  recovery  and  rising  unemployment 
is  extremely  difficult  to  reverse.  The  ILO  estimates  that  worldwide 
unemployment  could  increase  by  40  million  by  the  end  of  the  year  2009, 
and  more  than  200  million  workers  could  be  pushed  into  extreme  poverty. 

Given  the  specter  of  a  persistent  global  jobs  crisis,  there  is  an  urgent 
need  for  a  more  aggressive  and  internationally  coordinated,  jobs-oriented 
recovery  strategy  than  has  been  put  on  the  table. 

At  this  point,  I  would  ask  that  our  vice  chair,  Tom  Buffenbarger,  preside 
over  our  presentation  of  Resolution  No.  9,  "A  Labor  Movement  Agenda  for 
a  Stronger,  Cleaner  and  More  Just  Global  Economy."  Tom.  (Applause) 

VICE  PRESIDENT  THOMAS  BUFFENBARGER,  Machinists:  Thank 
you,  Bill. 

Now  1  would  like  to  call  on  Mark  Gaffney,  who  will  present  our  report. 
Mark. 

RESOLUTION  NO.  9 

A  Labor  Movement  Agenda  for  a  Stronger.  Cleaner  and 
More  Just  Global  Economy 

VIARK  GAFFNEY,  Michigan  State  AFL-CIO:  Thank  you,  Tom. 
j     The  responses  of  the  world's  governments  to  the  worst  economic  crisis 
i>ince  the  Great  Depression  have  been  too  timid  and  too  slow.  In  Resolution 
p,  we  call  on  the  governments  of  all  countries  to  immediately  dedicate  at 
east  1  percent  of  their  gross  domestic  product  for  the  next  three  years  in 
argeted  recovery  packages  that  will  have  the  greatest  impact  on  growth 
ind  employment,  especially  among  low-earning  workers. 

Resolution  9  calls  for  a  five-point  plan  to  build  a  stronger,  cleaner  and 
airer  global  economy.  The  plan  includes  a  coordinated  international  recovery 
)rogram,  extended  coverage  of  collective  bargaining  rights,  resolution  of 
nsolvent  banks,  an  ambitious  global  agreement  on  climate  change  and 
eform  of  international  institutions  such  as  the  WTO  and  the  World  Bank. 

Resolution  9  commits  the  AFL-CIO  to  continue  playing  a  leading  role 
n  building  global  labor  solidarity  to  organize  and  build  stronger  unions, 
o  support  unions'  efforts  to  more  effectively  engage  global  corporations 
ind  capital  markets  and  pressure  governments  to  take  more  urgent  and 
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aggressive  action  to  respond  to  the  crisis. 

We  all  know  the  quickest  route  to  increasing  workers'  incomes  is 
through  a  union  contract.  As  union  density  falls  worldwide  and  in  the 
United  States,  the  AFL-CIO  and  the  global  labor  movement  will  redouble 
our  efforts  to  support  union  organizing  and  collective  bargaining  rights 
across  the  globe. 

These  efforts  include  global  support  for  the  Employee  Free  Choice  Act, 
support  for  campaigns  to  organize  multinational  employers,  support  for  the 
collective  bargaining  rights  of  workers  around  the  world,  joint  strategizing 
to  defeat  employer  suppression  of  worker  rights,  campaigns  to  stop  violence 
against  trade  unionists  and  reform  of  international  financial  markets. 

Through  the  work  of  the  International  Department  and  the  Solidarity 
Center,  the  AFL-CIO  will  continue  to  build  the  capacity  of  workers  and 
unions  to  organize,  bargain  collectively  and  help  shape  policies  that  support 
workers'  needs. 

The  Committee  on  International  Labor  recommends  the  AFL-CIO 
Convention  adopt  Resolution  9,  and  1  so  move. 

BUFFENBARGER:  Thank  you  very  much,  Mark. 

The  committee  recommends  that  Resolution  No.  9  be  adopted.  Is  there 
a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

BUFFENBARGER:  The  resolution  has  been  duly  seconded  and  the  floor  is 
now  open  for  discussion.  The  chair  would  like  to  recognize  Vice  President 
Pat  Friend  to  open  the  debate. 

VICE  PRESIDENT  PATRICIA  FRIEND,  Hight  Attendants-CWA: 

Thank  you,  Brother  Buffenbarger. 

1  do  rise  in  support  of  Resolution  9  and  its  call  for  global  solidarity,  to 
push  for  all  governments  to  respond  to  the  crisis  in  a  way  that  will  build  a 
stronger,  cleaner  and  fairer  economy. 

In  this  country  we  are  still  mired  in  the  most  serious  recession  since  the 
Great  Depression,  In  the  U.S.,  7  million  jobs  have  disappeared  since  the 
recession  began.  The  Obama  administration's  economic  recovery  package 
was  a  very  aggressive  action  taken  by  our  government  in  an  effort  to  end 
the  recession  and  restart  growth. 
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But  this  package  alone  is  not  enough  to  restore  growth  in  the  U.S.  or 
globally.  That  is  why  the  AFL-CIO  has  called  on  the  administration  and 
Congress  to  pass  a  second  stimulus  package.  1  don't  know  about  the  rest  of 
you,  but  for  those  of  you  who  drove  to  Pittsburgh,  I  saw  stimulus  money 
all  over  the  roads  on  my  way  here.  (Applause) 

In  order  to  restore  robust  growth  and  end  the  jobs  crisis,  other 
governments  must  also  do  more  to  support  demand  in  the  global  economy 
with  fiscal  stimulus  packages  of  their  own. 

Next  week  here  in  Pittsburgh,  President  Obama  will  host  the  G-20 
heads  of  state.  He  will  try  to  persuade  other  governments  to  take  more 
aggressive  steps  to  regulate  global  finance  and  add  momentum  for  a  global 
agreement  on  climate  change. 

High  on  President  Obama's  agenda  will  be  a  call  for  more  aggressive 
action  to  meet  the  jobs  crisis.  On  behalf  of  those  workers  who  toil  in  the 
U.S.  airline  industry,  1  hope  that  he  will  remember  that  we,  too,  have  a  jobs 
crisis.  Because  while  capital  may  move  around  the  world  at  the  speed  of 
the  Internet  with  the  mere  push  of  a  button,  people  still  require  an  aircraft. 
And  the  global  airline  industry  is  facing  a  loss  of  $1 1  billion  in  2009. 

Some  governments  have  recognized  the  importance  of  a  healthy 
aviation  industry  to  their  economies,  and  have  taken  steps  to  ensure  the 
proper  mix  of  regulation  with  capitalist  innovation  for  their  airlines.  Sadly, 
other  governments,  including  our  own,  are  continuing  to  allow  the  free 
market  to  determine  the  health  and  shape  of  their  air  transportation  systems. 

The  global  labor  movement  will  also  be  in  Pittsburgh  next  week  in  our 
coordinated  effort  to  urge  governments  to  work  together  to  implement  a 
sustainable  growth  plan  with  maximum  impact  on  job  creation;  to  work 
together  to  regulate  global  capital  markets;  and  to  reach  agreement  on 
climate  change.  But  we  cannot  rely  on  governments  on  their  own  to  act 
with  the  urgency  needed  to  meet  the  challenges  of  the  global  economic 
crisis  and  to  produce  a  global  economy  that  works  for  all. 

Our  new  President  Trumka,  our  new  labor  warrior-at-large,  John 
Sweeney,  and  the  other  officers  will  also  be  back  in  Pittsburgh  next  week. 
They,  along  with  the  leaders  of  the  global  unions,  will  be  meeting  with 
President  Obama  and  many  other  heads  of  state  to  push  for  immediate 
and  strong  action  to  deal  with  what  is  now  a  global  jobs  crisis.  Our 
thoughts  and  best  wishes  for  success  go  with  them.  And  1  urge  adoption  of 
Resolution  9.  (Applause) 
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BUFFENBARGER:  Thank  you  very  much,  Pat.  The  chair  would  like 
to  now  recognize  the  distinguished  chairman  of  the  committee,  Vice 
President  Bill  Lucy.  (Applause) 

LUCY:  Tom  and  I  got  this  chair  gymnastics  thing  going  here. 

Mr.  Chairman,  1  continue  support  of  Resolution  9  in  its  call  for  global 
solidarity  to  use  workers'  capital  to  hold  corporations  accountable  and 
restore  integrity  to  the  global  capital  markets. 

Workers'  capital,  the  defened  wages  in  our  pension  and  health  care 
funds,  totals  about  $4  trillion  in  the  U.S.  and  $11  trillion  globally.  Workers' 
capital  is  one-third  of  all  capital.  We  must  make  workers'  capital  work  for 
working  families  in  the  U.S.  and  around  the  world. 

The  AFL-CIO  and  my  union,  AFSCME,  have  been  leaders  in  organizing 
workers'  deferred  wages  into  an  effective  voice  for  corporate  accountability, 
capital  market  integrity  and  retirement  security.  The  long-term  health  of 
our  members'  pension  plans  and  their  retirement  security  are  threatened 
by  reckless  risk  taking  and  greed  in  our  capital  markets.  The  current 
economic  crisis  that  has  roots  in  financial  deregulation  and  irresponsible 
financial  innovation  has  destroyed  25  percent  of  the  total  value  of  our 
retirement  and  health  care  funds. 

Active  ownership  by  our  funds,  whether  challenging  obscene  CEO  pay 
for  executives  who  destroy  their  firms  or  fighting  for  a  real  worker  voice 
in  the  capital  board  rooms,  enhances  the  long-term  health  and  security  of 
our  plans.  Workers'  voice,  backed  by  the  power  of  our  capital,  can  also  help 
drive  the  efforts  of  our  government  and  others  to  undertake  real  financial 
reform  of  global  capital  markets  to  prevent  financial  crisis  in  the  future  and 
to  restore  finance  to  its  proper  role  as  servants  to  the  real  economy  instead 
of  its  masters. 

AFSCME  plays  a  key  role  in  the  AFL-ClO's  Capital  Strategies  Program, 
and  through  the  AFL-CIO  we  will  participate  in  the  Global  Committee  on 
Workers'  Capital,  chaired  by  Ken  Georgetti,  president  of  the  CLC  in  Canada. 
Through  these  programs  we  have  built  ties  among  national  labor  centers 
and  pension  funds  around  the  globe  to  fight  in  the  name  of  workers' 
retirement  security  for  more  accountable  corporations  and  capital  markets. 

In  that  light,  the  resolution  calls  for  about  five  items:  Pension  funds 
to  give  up  the  illusion  of  leverage  and  focus  on  creating  long-term  value; 
pension  funds  must  fight  for  real  financial  regulation  instead  of  the  return 
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to  business  as  usual  on  Wall  Street  and  in  corporate  boardrooms;  pension 
funds  must  seek  stable  return  investments  in  the  real  economy  instead  of 
exotic  financial  products  in  the  Wall  Street  casino;  investments  that  create 
jobs  by  investing  in  the  education  and  training  of  our  workforce  and  our 
national  infrastructure  and  clean  energy. 

Finally,  funds  must  see  that  their  survival  depends  on  the  support  of  a 
strong  labor  movement,  both  in  the  U.S.  and  around  the  world. 

BUFFENBARGER:  Thank  you  very  much,  Bill.  The  chair  now  observes 
speakers  lined  up  at  mikes  1  and  2.  The  chair  will  recognize  the  speaker  at 
mike  1  and  remind  the  delegates  if  they  will  give  their  full  name  for  the 
record. 

CANDICE  OWLEY,  AFT:  Good  morning.  I'm  a  vice  president  with  the 
American  Federation  of  Teachers,  and  I'm  also  the  chair  of  the  Democracy 
Committee  for  AFT.  I  have  the  distinct  honor  of  serving  with  Brother 
Lucy  on  the  Public  Services  International  Executive  Board,  one  of  two  U.S. 
representatives  at  that  global  federation. 

Brothers  and  sisters,  we  in  the  U.S.  labor  movement  have  always 
understood  that  an  independent,  democratic  trade  union  movement  is 
essential  for  political,  economic  and  social  justice,  not  only  at  home  but 
throughout  the  world.  That  is  why  our  unions  have  a  proud  tradition  of 
international  labor  solidarity  and  support  for  unionists  in  other  countries 
as  they  struggle  against  oppression,  whether  from  corporations  or  their 
governments. 

From  Poland  under  communism  to  South  America  fighting  apartheid, 
we  stood  with  labor  movements  in  Chile  as  they  kicked  out  the  dictator 
Pinochet,  and  today  we  stand  with  workers  from  Colombia  to  China. 

Today  more  than  ever,  we  are  a  global  society.  The  economic  crisis  of 
one  nation  can  bring  down  banks  and  businesses  on  the  other  side  of  the 
world.  And  pain  is  felt  by  workers  everywhere.  A  public  health  system  in  a 
developing  country  brought  to  its  knees  by  greedy  corporations  and  monetary 
policies  as  a  world  bank  focused  more  on  privatization  than  public  service 
cannot  protect  its  citizens  from  swine  flu,  and  we  all  face  the  pandemic. 

Workers  throughout  the  world  are  facing  unprecedented  economic 
crisis,  falling  union  density,  assault  on  workers'  rights  and  growing 
resistance  to  organizing.  Our  problems  are  universal,  and  so  must  our 
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labor  movement  be.  That  is  why  AFT  supports  the  AFL-CIO  poliq^  in  this 
resolution  of  redoubling  our  efforts  to  support  workers  everywhere  and 
work  in  solidarity  with  the  global  labor  movement. 

Just  as  G-20  nations  come  together,  so  must  G-20  unions.  The  unions 
of  the  global  federation  understand  this  need  for  solidarity  and  that  is 
why  they've  pledged  their  support  to  help  U.S.  unions  in  our  fight  for 
the  Employee  Free  Choice  Act,  and  we  thank  them  for  that  support.  But 
true  thanks  is  given  when  we  oppose  trade  agreements  that  are  not  also 
tied  to  protections  for  workers'  rights.  We  can  accept  their  support  in  our 
struggles,  but  only  when  we  speak  out  loud  and  clear  against  unionists 
killed  in  countries  like  Colombia  or  jailed  in  Zimbabwe. 

My  union,  the  American  Federation  of  Teachers,  is  especially  concerned 
over  the  suffering  of  the  Zimbabwe  people  in  the  erosions  of  their  country's 
health  care  and  education  system.  We  stand  in  support  of  Morgan 
Tsvangirai,  the  opposition  candidate  and  trade  unionist,  that  says  we  should 
not  lift  the  international  sanctions  until  the  corrupt  Mugabe  regime  and 
his  goons  stop  harassing  and  torturing  those  fighting  to  restore  the  respect 
for  human  rights,  justice  and  democracy. 

Our  brothers  and  sisters  in  the  Zimbabwe  teachers'  unions  were 
especially  singled  out  for  retaliation  just  because  they  served  as  poll 
watchers  in  trying  to  enforce  a  free  presidential  election. 

As  we  leave  for  home  today,  we  know  we  face  enormous  challenges 
defending  our  rights  and  our  unions.  But  1  think  of  the  young  woman  that 
1  know,  from  a  trade  union  also  from  Colombia,  who  recently  told  me  that 
a  member  of  her  union  had  disappeared  and  they  feared  she  was  killed  just 
for  fighting  to  stop  privatization  of  the  water  industry. 

I'm  a  trade  unionist,  but  I'm  also  a  nurse,  and  1  know  the  nurses  in 
the  U.S.  are  having  difficult  times.  But  I  met  a  nurse  in  Zimbabwe  last 
year  where  they  had  run  out  of  medicine,  run  out  of  gasoline  for  their 
ambulances.  The  only  hospital  in  their  city  was  on  the  verge  of  collapse 
and  a  cholera  epidemic  was  raging.  But  when  they  took  to  the  streets  to 
protest,  they  were  thrown  in  jail. 

We  are  one  world  and  we  must  be  one  global  union  movement; 
therefore,  1  urge  the  adoption  of  this  important  resolution.  It  is  not  only  an 
economic  imperative,  it  is  our  moral  responsibility.  Thank  you.  (Applause) 

BUFFENBARGER:  Thank  you.  Sister  Owley  The  chair  will  now  recognize 
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the  delegate  at  mike  2  and  remind  the  convention  that  we  have  a  three- 
minute  speaking  period. 

GERALD  FERNANDEZ,  Steelworkers:  Good  morning.  Muy  buenos  dias. 
I  am  a  proud  Steelworker  and  probably  a  true  minority  in  this  hall  being,  I 
dare  say,  possibly  the  only  Polish-Mexican  in  the  building.  (Laughter) 
I  rise  in  support  of  Resolution  9,  Since  Sunday,  all  issues  that  this 
convention  has  discussed  are  related  and  impacted  by  globalization.  We 
concentrate  our  wrath  on  corporations,  but  let  us  not  forget,  corporations 
will  only  do  what  governments  permit  them  to  do.  They  will  only  do 
what  governments  permit  them  to  do.  That  is  where  our  wrath  needs  to  be 
pointed  at. 

I  would  like  to  concentrate  my  brief  remarks  on  one  war  that  is  going 
on  right  on  our  border.  We  all  know  about  Colombia,  we  all  know  about 
Burma,  we  all  know  about  China.  But  how  many  in  this  room  know 
about  the  fight  of  the  mine  and  steelworkers  in  Mexico,  Los  Mineros,  the 
proud  union  that  started  the  Mexican  revolution  with  a  strike  against  an 
American  company  in  1906? 

With  rocks  they  battled  federales  and  company  police  who  were  armed 
to  the  teeth.  President  Sweeney  wrote  a  letter  to  President  Calderon 
pointing  out  all  the  absurdities  of  the  Calderon  administration's  attack 
against  Los  Mineros.  To  point  out  how  absurd  the  government's  response 
was,  there  were  four  people — four  members  of  Los  Mineros  killed.  One 
government  official  claimed  it  was  by  a  rock.  At  the  autopsy  they  pulled  a 
.9  millimeter  bullet  out  of  the  back  of  his  head. 

The  government  also  claimed  that  the  strike  at  Alonso  Begines,  where 
two  miners  were  killed  and  two  dozen  others  wounded,  that  the  federal 
police  were  unarmed  and  were  there  just  to  keep  the  peace.  1  guess  they 
would  have  us  assume  that  the  two  men  who  died  committed  suicide,  and 
the  other  two  dozen  shot  themselves.  How  absurd. 

They  have  leveled  charges  against  Napoleon  Gomez  Urrutia,  the 
general  secretary  of  this  proud  union  of  250,000  members.  They  have 
leveled  criminal  charges  against  him  three  times.  Three  times  they  were 
thrown  out  in  the  appeal  process  as  unsubstantiated.  They  just  recently, 
two  weeks  ago,  leveled  a  fourth  charge  against  him  for  his  arrest.  That,  too, 
will  be  won  on  appeal.  It's  like  shopping  a  case. 

This  war  is  outrageous.  There's  an  explosion  in  Pasta  de  Conchos 
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that  killed  65  miners.  No  one  has  been  prosecuted.  They  were  criminally 
negligent.  The  government  has  not  done  a  darned  thing  for  those  widows. 
As  a  matter  of  fact,  Napoleon  got  his  butt  in  trouble  because  he  claimed 
that  the  government,  Grupo  Mexico,  were  responsible  for  criminal 
homicide.  My  God,  1  wish  there  was  a  Westray  bill  there. 

We  need  to  do  something  other  than  use  the  word  global  solidarity. 
Solidarity  requires  action.  And  in  this  hall  and  this  great  federation,  we 
need  to  attack,  and  we  need  to  attack  vehemently.  We  need  to  attack  in  a 
coordinated  way.  Because  in  the  end,  everything  that  this  institution  stands 
for  and  all  that  we  fight  for  revolves  around  the  right  to  organize,  freedom 
of  association  and  the  right  to  collectively  bargain.  As  long  as  that  doesn't 
exist,  brothers  and  sisters,  we  are  in  serious  trouble.  Thank  you.  (Applause) 

BUFFENBARGER:  Thank  you,  Jerry.  Brothers  and  sisters,  the  chair  does 
not  see  anyone  wishing  to  rise  to  speak  on  the  proposed  resolution.  So  the 
question  is,  are  you  ready  for  the  question?  (Shouts  of  "Yes.") 

Are  you  ready  for  the  question?  (Shouts  of  "Yes.")  Thank  you.  Then  we 
are  prepared  to  vote.  Those  in  favor  of  the  resolution,  Resolution  No.  9, 
and  its  adoption,  please  signify  by  saying  aye.  And  those  opposed,  please 
signify  by  saying  nay. 

The  ayes  have  it  and  so  ordered.  Resolution  No.  9  is  adopted.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  9 

A  Labor  Movement  Agenda  for  a  Stronger,  Cleaner  and 
More  Just  Global  Economy 

WORKERS  WORLDWIDE  are  the  innocent  victims  of  the  global  economic 
crisis.  Tens  of  millions  of  workers  are  losing  their  jobs  and  their  incomes, 
their  savings  and  their  hopes  for  a  secure  retirement.  Millions  are  losing 
their  homes  and  trillions  of  dollars  have  vanished  from  the  net  worth  of 
working  families. 

Staggering  falls  in  income  and  output  were  recorded  in  the  final  quarter  of 
2008  and  the  first  half  of  2009.  The  economic  outlook  remains  bleak,  with 
the  Organization  for  Economic  Cooperation  and  Development  (OECD) 
projections^  showing  that  GDP  will  fall  by  4.3  percent  in  2009  across  the 
OECD  as  a  whole— and  by  2  percent  globally.  In  2010,  most  countries  are 
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projected  to  experience  stagnation  at  best — if  not  further  reductions  in 
GDP.  These  are  the  worst  forecasts  ever  made  by  the  OECD. 

The  crisis  has  now  spread  to  emerging  and  developing  economies  as  well, 
where  growth  has  stalled  and  GDP  per  capita  is  falling.  The  International 
Monetary  Fund  (IMF)  identified  26  low-income  developing  countries  in 
Africa,  Asia,  the  Americas  and  Eastern  Europe  as  being  "highly  vulnerable" 
to  the  adverse  effects  of  the  global  recession  in  2009. ^ 

These  data  provide  a  stark  contrast  to  recent  reports  of  "green  shoots" — the 
bottoming  out  of  the  recession  and  signs  of  a  recovery.  A  few  months  of 
stock  market  rallies  do  not  amount  to  sustained  economic  recovery.  While 
we  can  hope  for  the  best,  we  must  also  be  prepared  for  worse. 

The  truth  is  that  we  are  still  in  uncharted  water.  No  one  knows  when  the 
bottom  of  this  recession  will  be  found  or  how  vigorous  the  recovery  will 
be.  The  depth  and  duration  of  the  recession  will  be  determined  by  how 
urgently  governments  can  act  together  to  promote  recovery  and  build 
the  foundation  for  a  more  sustainable,  fairer  and  more  environmentally 
responsible  basis  for  global  growth  going  forward. 

At  this  stage,  labor  markets  are  at  the  vortex  of  the  global  crisis.  A  bursting 
housing  bubble  in  the  United  States  that  first  surfaced  as  a  sub-prime 
mortgage  crisis  in  2007  triggered  a  global  credit  market  crisis  that  pulled 
the  United  States  and  the  global  economy  into  a  severe  recession  of 
uncertain  depth  and  duration. 

As  workers  lose  their  jobs,  they  cannot  pay  their  mortgages.  As  foreclosures 
rise  and  housing  prices  continue  to  fall,  banks'  securitized  assets  become 
ever  more  toxic,  weakening  their  balance  sheets  and  reducing  the  flow  of 
credit.  Restricted  credit  and  sagging  consumer  spending  devastate  private 
investment,  fueling  another  round  of  the  recessionary  spiral.  To  reverse 
this  spiral,  governments  must  act  aggressively  to  stop  the  loss  of  jobs, 
falling  wages  and  the  loss  of  family  income. 

Unemployment  continues  to  surge  and  rates  are  projected  to  rise  to  double 
figures  for  the  OECD  as  a  whole  by  the  end  of  the  year  and  to  remain  at 
this  level  during  2010  and  2011.  Youths,  in  particular,  are  being  hit  with 
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unemployment  rates  of  more  than  20  percent  in  many  OECD  countries, 
and  many  young  people  leaving  schools  and  colleges  this  summer  risk 
being  condemned  to  economic  inactivity.  Companies  are  continuing  to  cut 
jobs,  signaling  a  lack  of  business  confidence  and  the  prospect  that  long- 
term  unemployment  will  increase  across  ail  demographic  groups. 

Labor  markets  lag  behind  economic  recovery,  and  significant  increases  in 
unemployment — particularly  long-term  unemployment — are  extremely 
difficult  to  reverse.  This  points  to  the  risk  of  prolonged  labor  market  recession. 
The  International  Labor  Organization  (ILO)  estimates  that  worldwide 
unemployment  could  increase  by  40  million  by  the  end  of  2009.^  More 
than  200  million  workers  could  be  pushed  into  extreme  poverty,  mostly  in 
developing  and  emerging  countries  where  there  are  no  social  safety  nets. 
And  the  number  of  working  poor,  who  earn  less  than  U.S.  $2  per  day  for 
each  family  member,  may  rise  to  1.4  billion  worldwide. 

Given  the  specter  of  a  persistent  global  jobs  crisis,  there  is  an  urgent  need 
for  a  far  more  aggressive  and  internationally  coordinated  jobs-oriented 
recovery  strategy  than  has  been  put  on  the  table. 

The  global  labor  movement  is  gravely  concemed  that  fiscal  stimulus  packages 
to  date  are  inadequate  in  size,  imbalanced  geographically,  insufficiently 
focused  on  labor  issues  and  are  being  implemented  much  too  slowly"* 

According  to  an  ILO  review  of  responses  to  the  crisis  in  more  than  40 
countries  and  an  OECD  submission  to  the  G8  Social  Summit,  the  fiscal 
stimulus  measures  do  not  sufficiently  focus  on  employment  and  social 
protection  and  only  half  of  the  countries  examined  have  announced 
active  labor  market  initiatives.  Moreover,  they  have  failed  to  tackle  the  lack 
of  social  protection  and  the  dramatic  decline  in  individual  wealth  held 
in  pensions.  The  effects  of  the  crisis  are  being  felt  most  by  those  whose 
pensions  fall  under  unprotected  "defined-contribution"  schemes  that 
provide  no  pension  security  at  the  age  of  retirement.^ 

Governments  of  all  countries  should  immediately  undertake  an  extra 
annual  stimulus  of  at  least  1  percent  of  GDP  to  be  sustained  for  the  next 
three  years.  Recovery  packages  must  be  targeted  to  have  the  biggest 
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impact  on  growth  and  employment.  Governments  should  bring  forward 
infrastructure  investment  programs  that  stimulate  demand  growth  in  the 
short  term  and  raise  productivity  growth  throughout  the  real  economy  in 
the  medium  term. 

Measures  should  be  introduced  to  support  the  purchasing  power  of 
low-income  earners  in  particular,  including  single-earner  households, 
which  are  predominantly  female-headed.  In  a  large  number  of  the  OECD 
member  countries,  50  percent  or  more  of  the  unemployed  do  not  receive 
unemployment  benefits,  and  in  many  developing  countries  the  majority 
of  those  losing  their  jobs  are  not  eligible  for  unemployment  benefits  at 
all.  Putting  more  money  into  the  pockets  and  purses  of  people  with  low 
incomes  will  boost  the  economy. 

Even  prior  to  the  crisis,  unions'  bargaining  power  in  most  countries  was 
weakening.  Increases  in  wages  had  fallen  behind  productivity  growth  in 
two-thirds  of  the  industrialized  countries  that  make  up  the  OECD^  and 
the  share  of  wages  in  national  income  had  fallen  in  all  countries  for  which 
there  are  data.  In  developing  nations,  even  before  the  advent  of  the  current 
crisis,  the  World  Bank  noted  that  in  46  out  of  59  countries  examined, 
inequality  had  increased  over  the  previous  decade.  The  economic  crisis  is 
now  threatening  to  exacerbate  these  dangerous  inequalities,  undermining 
social  cohesion  and  threatening  political  tensions. 

The  AFL-CIO  must  continue  to  play  a  leading  role  in  building  global  labor 
solidarity  to  organize  and  build  stronger  unions,  support  unions'  efforts 
to  more  effectively  engage  global  corporations  and  capital  markets  and 
pressure  governments  to  take  more  urgent  and  aggressive  action  to  respond 
to  the  crisis  and  build  a  stronger,  cleaner  and  more  just  global  economy. 

1.  GLOBAL  SOLIDARITY  TO  ORGANIZE  AND  BUILD  STRONGER 
UNIONS  GLOBALLY 

In  the  face  of  an  unprecedented  global  economic  crisis,  falling  union 
density  worldwide  and  growing  employer  resistance  to  union  organizing, 
the  AFL-CIO  and  the  global  labor  movement  are  redoubling  our  efforts 
to  support  union  organizing  and  collective  bargaining  rights  across  the 
globe.  These  efforts  include  global  support  for  the  Employee  Free  Choice 
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Act,  support  for  campaigns  to  organize  multinational  employers,  support 
for  the  collective  bargaining  rights  of  workers  around  the  world,  joint 
strategizing  to  defeat  employer  suppression  of  workers'  rights,  campaigns 
to  stop  violence  against  trade  unionists  and  reform  of  international 
financial  institutions  to  promote  workers'  rights. 

Going  Global:  Organizing,  Recognition  and  Union  Rights 

On  Dec.  10-11,  2007,  at  the  National  Labor  College  (NLC),  the  AFL-CIO 
and  the  Council  of  Global  Unions  (CGU)  organized  a  historic  global  union 
organizing  conference  called  "Going  Global:  Organizing,  Recognition  and 
Union  Rights,"  bringing  together  220  union  leaders  from  more  than  63 
countries.  This  was  the  first  time  national  trade  union  leaders  from  around 
the  world  had  gathered  to  develop  strategies  to  combat  the  efforts  of 
corporations  and  governments  to  suppress  workers'  freedom  to  join  unions. 

Global  Support  for  the  Employee  Free  Choice  Act 

Following  up  on  the  conference,  and  working  closely  with  the  International 
Trade  Union  Confederation  (ITUC)  and  the  Council  of  Global  Unions, 
the  AFL-CIO  has  built  global  support  for  the  Employee  Free  Choice  Act. 
Highlights  include:  At  the  urging  of  the  British  Trades  Union  Congress 
(TUC),  a  motion  introduced  in  the  House  of  Commons  endorsing  the 
Employee  Free  Choice  Act  with  cross-party  support;  a  front-page  article 
timed  with  President  Obama's  July  visit  to  Ghana  declaring  "Workers 
Decry  Labor  Abuse  in  the  USA...Obama  Urged  to  Do  Something  About  It"; 
heads  of  state  agreeing  to  raise  their  support  with  the  U.S.  administration; 
and  U.S.  Embassy  visits  and  communications  with  labor  ministers  and  top 
U.S.  government  officials  from  trade  unions  around  the  world. 

Protection  from  Violence  Against  Trade  Unionists 

Trade  unionists  are  often  killed  or  jailed  as  they  exercise  their  fundamental 
human  rights,  and  most  anti-union  violence  results  from  ordinary  union 
activities.  The  AFL-CIO  has  joined  the  global  labor  movement  in  working 
to  stop  the  violence  against  trade  unionists. 

There  is  more  violence  against  trade  unionists  in  Colombia  than  in  any 
other  country.  Since  1991,  more  than  2,100  Colombian  trade  unionists 
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have  been  murdered.  The  AFL-CIO's  Solidarity  Center  has  led  delegations 
of  state  federation  and  central  labor  council  leaders  to  Colombia  to  witness 
first-hand  the  violence  experienced  by  Colombian  trade  unionists.  The 
Solidarity  Center  has  supported  U.S.  labor  leaders  who  temporarily  hosted 
Colombian  trade  unionists  working  on  U.S.  organizing  campaigns  and 
helped  educate  members  of  the  U.S.  Congress  about  violence  in  Colombia. 

Since  the  implementation  of  the  U.S.-Dominican  Republic-Central  America 
Free  Trade  Agreement  in  2006,  violence  against  labor  leaders  in  Guatemala 
and  Honduras  also  has  been  on  the  rise.  Moreover,  there  has  been  a 
disturbing  increase  in  physical  attacks  against  unionists  in  the  Philippines 

'    in  recent  years.  And  in  Mexico,  the  government  has  systematically 

repressed  the  Mexican  Mine  and  Metalworkers,  arbitrarily  and  unlawfully 
removing  its  general  secretary,  Napoleon  Gomez  Urrutia,  from  office,  as 
well  as  failing  to  prosecute  anyone  for  the  murder  of  two  members  of  the 

[   union  when  the  federal  and  Michoacan  state  police  fired  on  strikers  in 
April  2006.  Mexican  authorities  also  have  failed  to  arrest  and  prosecute  the 
persons  responsible  for  the  2007  murder  in  Monterrey  of  Santiago  Rafael 
Cruz,  an  organizer  for  the  Farm  Labor  Organizing  Committee  (FLOG)  of 
the  AFL-CIO.  The  AFL-CIO  has  provided  all  of  this  critical  information  to 

I  the  U.S.  Congress,  as  well  as  helped  to  bring  such  cases  to  the  attention 
of  the  International  Labor  Organization  (ILO)  in  Geneva  and  the  Inter- 
American  Commission  on  Human  Rights  of  the  OAS. 

Over  the  past  four  years,  the  AFL-CIO  has  participated  in  campaigns  to 
promote  human  and  workers'  rights  in  Colombia,  Burma,  Guatemala, 
Iran,  Iraq,  Sudan,  Mexico  and  Zimbabwe.  These  campaigns  are  designed  to 
demonstrate  international  trade  union  solidarity  with  the  workers  under 
attack,  and  to  publicize  workers'  rights  violations  to  bring  pressure  on  the 
governments  and  corporations  responsible. 

AFL-CIO  Solidarity  Center 

The  Solidarity  Center  helps  strengthen  the  global  labor  movement  by 
j  building  the  economic  and  political  power  of  workers  around  the  world 
through  effective,  independent  and  democratic  unions.  The  Solidarity 
Center  has  25  field  offices  and  implements  programs  in  60  countries.  This 
work  is  supported  by  public  funding,  foundation  grants  and  AFL-CIO, 
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affiliate  and  individual  member  contributions.  The  AFL-CIO  establishes  the 
development  policies  and  guides  the  priorities  of  the  Solidarity  Center. 

Solidarity  Center  work  with  trade  unions  around  the  world  holds 
governments  and  corporations  accountable  for  violations  of  workers'  rights; 
builds  the  capacity  of  workers  and  unions  to  organize,  bargain  collectively 
and  help  shape  policies  that  support  workers'  needs;  and  challenges  the 
inequality  and  violence  faced  by  migrant  workers  and  informal  sector  workers. 

In  addition  to  country  programs  with  key  national  centers,  the  Solidarity 
Center  engages  in  sectoral  work,  often  in  coordination  with  the  global 
union  federations.  Recent  programs  have  included  work  with  BWl,  ICEM, 
IFJ,  ITF,  PSI  and  UNI. 

Through  visits  and  programs,  U.S.  trade  unionists  learn  the  challenges 
facing  workers  in  other  countries  and  build  lasting  solidarity  relationships. 
Since  2005,  union  activists  and  leaders  have  visited  their  sisters  and 
brothers  in  Algeria,  Bahrain,  Bangladesh,  China,  Colombia,  the  Dominican 
Republic,  Egypt,  India,  Jordan,  Kenya,  Kuwait,  Liberia,  Mexico,  the 
Palestinian  Territories,  the  Philippines,  Russia,  South  Africa,  Thailand, 
Ukraine  and  Zimbabwe.  Additionally,  unions  in  the  United  States  have 
hosted  union  delegations  from  Brazil,  China,  Colombia,  the  Dominican 
Republic,  Ecuador,  Guyana,  India,  Indonesia,  Jordan,  Kenya,  Lebanon, 
Mexico,  Morocco,  Nigeria,  Peru,  South  Africa,  South  Korea,  Sri  Lanka, 
Tunisia  and  Uganda. 

The  Solidarity  Center  also  produces  publications  on  the  rights  of  workers, 
including  the  newly  revised  edition  of  "Justice  for  All:  A  Guide  to  Worker 
Rights  in  the  Global  Economy."  Since  the  last  Convention,  the  Solidarity 
Center  has  produced  individual  "Justice  for  All"  country  reports  on  the 
struggle  for  workers'  rights  in  Colombia,  Swaziland,  Thailand  and  Guatemala. 
Two  reports  have  been  published  in  a  new  series  on  the  degradation  of 
work — one  on  trafficking  in  persons  focused  in  Kenya  and  the  other 
on  workers'  rights  violations  in  the  seafood  processing  industries  in 
Bangladesh  and  Thailand. 
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2.  GLOBAL  SOLroARITY  SUPPORT  FOR  ENGAGING  GLOBAL 
CORPORATIONS  AND  CAPITAL  MARKETS 

The  AFL-CIO  helps  its  affiliated  unions  organize  and  bargain  with  global 
corporations  by  exerting  political  and  economic  influence  through  our 
counterpart  organizations  in  other  countries  and  through  international 
institutions.  The  AFL-CIO  has  provided  support  for  global  organizing 
campaigns  using  a  multitude  of  international  instruments,  including: 
workers'  capital  strategies;  filing  complaints  at  the  ILO,  OECD,  the  Inter- 
American  Human  Rights  System  of  the  OAS  and  at  the  European  Union; 
and  comprehensive  strategic  campaigns. 

Global  Capital  Strategies 

Over  the  past  10  years,  the  AFL-CIO  has  become  a  central  player  in  capital 
markets  and  corporate  governance.  Workers'  pension  funds  and  unions 
have  become  leading  advocates  for  reform  of  corporate  governance. 
The  labor  movement  has  been  a  key  voice  for  the  interests  of  working 
people  and  for  the  public  interest  in  addressing  the  Enron  and  WorldCom 
scandals  and  the  financial  crisis  of  2008. 

The  work  of  the  ITUC/GUF/TUAC  Committee  on  Workers'  Capital  (CWC), 
which  develops  strategies  for  joint  action,  has  led  to  much  higher  levels 
of  union  activism  in  the  capital  markets  and  built  ties  between  national 
centers  and  their  pension  funds. 

Global  labor  unions  and  pension  funds  have  a  common  interest  in  building  an 
economy  that  works  for  everyone  again,  an  economy  that  can  sustain  healthy 
benefit  funds  and  healthy,  sustainable  investment  returns  for  those  funds. 

Long-term  profitable  investment  must  be  founded  on  an  approach  to 
managing  business  that  values  all  the  constituencies  that  come  together  to 
create  value  in  a  firm.  Some  people  call  this  socially  responsible  investing. 
The  AFL-CIO  simply  sees  it  as  smart  investing. 

The  AFL-CIO  sees  the  current  financial  crisis  and  the  devastation  that  has 
been  wrought  by  exploitative  business  conduct  oriented  toward  the  short 
term  as  proof  of  the  economic  wisdom  of  a  different  approach,  which 
should  include  the  following: 
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•  Pension  funds  must  give  up  on  the  illusion  of  leverage  and  focus  on 
investment  strategies  that  really  create  long-term  value; 

•  Pension  funds  should  see  responsible  regulation  of  global  capital 
markets  as  a  vital  interest  of  theirs; 

•  Pension  funds  should  be  more  open  to  stable  return  investments  in 
areas  that  create  good  jobs,  such  as  infrastructure  and  clean  energy;  and 

•  Most  of  all,  pension  funds  should  understand  that  their  survival 
depends  upon  strong  collective  bargaining  systems  and  adequate 
employer  contributions.  Investment  strategy  cannot  make  up  for  lack 
of  funding  over  time. 

3.  GLOBAL  SOLIDARITY  TO  PRESSURE  GOVERNMENTS  TO 
RESPOND  TO  THE  CRISIS  AND  BUILD  A  STRONGER,  CLEANER 
AND  FAIRER  GLOBAL  ECONOMY 

The  global  labor  movement  is  calling  on  governments — at  the  G8  and  G20 
meetings  of  heads  of  state  as  well  as  the  OECD,  U.N.  and  other  international 
institutions — to  respond  more  aggressively  to  the  economic  crisis  and  work 
together  to  build  a  stronger,  cleaner  and  fairer  global  economy. 

Specifically,  the  global  labor  movement  is  calling  on  governments  to  work 
together  to  develop  and  implement  a  five-point  economic  recovery  strategy  to: 

•  Urgently  implement  a  coordinated  intemational  recovery  and  sustainable 
growth  plan  with  maximum  impact  on  job  creation  focusing  on  public 
investment,  active  labor  market  policies  and  protection  for  the  most 
vulnerable  workers. 

•  Combat  the  risk  of  wage  deflation  and  reverse  the  growth  of  income 
inequality  by  extending  the  coverage  of  collective  bargaining  and 
strengthening  wage-setting  institutions  so  as  to  establish  a  decent  floor 
in  labor  markets. 

•  Resolve  insolvent  banks  immediately  to  restore  confidence  and  lending 
in  the  financial  system  and  establish  the  new  rules  and  mechanisms  to 
control  global  finance  with  full  stakeholder  engagement. 
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•  Prepare  the  ground  for  a  far-reaching  and  ambitious  international 
agreement  on  climate  change  at  C0P15  in  Copenhagen  in  December 
2009. 

•  Establish  a  legal  benchmark  of  norms  and  instruments  of  the 
international  economic  and  social  institutions — the  ILO,  IMF,  World 
Bank,  WTO  and  the  OECD — and,  beyond  this,  reform  these  institutions 
and  build  effective  and  accountable  global  economic  governance. 

International  Policy  Coherence  and  Coordinated  Efforts  to 
Maintain  and  Create  Employment 

No  single  country  can  find  solutions  to  the  global  crisis  on  its  own. 
Coordination  and  global  rules  are  imperative.  The  global  labor  movement 
supports  the  ILO's  Global  Jobs  Pact  to  help  coordinate  government  efforts 
to  respond  to  the  jobs  crisis  by  securing  existing  jobs;  creating  new  quality 
emplo}Tnent  through  investments  in  public  services,  infrastructure,  health, 
education,  social  security  and  green  jobs;  and  applying  a  wide  range  of 
active  labor  market  policy  instruments  to  respond  to  the  jobs  crisis. 

Efficient  Regulation  of  Financial  Markets  and  Trade 

Global  financial  markets  need  to  be  efficiently  regulated  to  serve  the  real 
economy,  finance  real  investment  and  generate  employment  by  more 
effectively  regulating  global  capital  markets  and  eliminating  tax  havens. 
Never  again  should  speculators  or  banks  be  able  to  blackmail  governments 
because  they  are  "too  big  to  fail."  Trade  has  to  be  regulated  efficiently  to 
avoid  protectionism,  but  the  trade  rules  have  to  take  into  account  the 
varying  development  levels  of  countries  in  seeking  to  lift  barriers  to  markets. 

•  Maintain  wage  levels  and  guarantee  a  minimum  wage.  The 

global  downward  spiral  in  wages  and  working  conditions  must  be 
stopped.  To  recover  from  the  global  crisis  requires  a  wage-led  increase  in 
aggregate  demand.  Social  dialogue,  collective  bargaining  and  minimum 
wages  need  to  be  strengthened  and  decisively  applied  to  maintain 
wage  levels  and  prevent  wage  deflation.  Governments  have  a  particular 
responsibility  to  stabilize  and  protect  wage  levels  by  making  investment 
and  procurement  conditional  on  the  full  respect  of  working  conditions 
and  collective  bargaining.  Enforced  minimum  wages  establish  a  wage 
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floor  so  people  can  no  longer  be  forced  to  accept  starvation  wages. 
Universal  application  of  the  ILO's  Minimum  Wage  Fixing  Convention 
would  be  an  important  step  to  avoid  a  competitive  race  to  the  bottom. 

•  Extending  social  protection  to  all.  Social  protection  guards 
vulnerable  people  against  poverty  and  stabilizes  aggregate  demand.  It 
must  be  a  key  element  of  the  recovery  strategy.  The  extension  of  the 
duration  and  the  coverage  of  unemployment  benefits  also  for  temporary 
and  non-regular  workers  is  an  immediate  part  of  the  pact's  vision. 
Beyond  the  urgent  need  for  improving  unemployment  provisions, 

the  Jobs  Pact  calls  for  building  a  basic  social  protection  floor  for  all, 
including  access  to  health  care,  income  security  for  the  elderly  and 
persons  with  disabilities,  child  benefits  and  income  security  combined 
with  public  employment  guarantee  plans  for  the  unemployed 
and  working  poor.  The  international  community  should  provide 
development  assistance  and  budgetary  support  in  this  respect.  It  is  time 
that  solidarity  reaches  across  national  borders.  Public  employment 
guarantee  plans  for  unemployed  or  the  working  poor  are  a  key  policy 
instrument  to  ensure  that  workers  in  the  informal  economy  have 
access  to  minimum  wages. 

•  Applying  international  labor  standards.  Respect  for  fundamental 
principles  and  rights  at  work  is  critical  for  human  dignity.  It  is  also 
critical  to  recovery  and  development.  The  ILO's  International  Labor 
Standards  are  international  policy  instruments  and  the  ILO's  prime 
tools  to  coordinate  and  guide  labor  and  social  policies.  They  can 
prevent  a  downward  spiral  in  labor  conditions  and  support  the 
recovery  process.  The  Jobs  Pact  underlines  the  specific  value  of  ILO 
instruments  concerning  employment  policy,  wages,  social  security, 
the  employment  relationship,  the  termination  of  employment,  labor 
administration  and  inspection,  migrant  workers,  labor  conditions  on 
public  contracts  and  occupational  safety  and  health. 

The  strategy  for  achieving  a  stronger,  cleaner  and  fairer  global  economy 
requires  a  new  balance  between  the  economy  and  the  environment, 
between  government  and  markets,  between  finance  and  the  real  economy 
and,  not  least,  between  workers  and  their  employers. 
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Building  government  support  for  a  more  balanced  global  economy  requires 
a  coordinated  global  union  campaign,  both  in  national  capitals  and  in 
international  government  meetings  and  institutions.  This  campaign  was 
launched  with  the  G20  meeting  of  heads  of  state  in  Washington  last  fall 
and  continued  in  London  in  April. 

Next  week,  G20  global  labor  leaders  will  be  gathering  in  Pittsburgh  to 
meet  with  heads  of  states  attending  the  official  summit.  The  global  labor 
leaders  will  call  on  the  G20  governments  to  support  more  urgent  and  more 
aggressive  action  to  respond  to  the  jobs  crisis  and  help  rebuild  a  global 
economv  that  works  for  all, 

'  OECD  Economic  Outlook  Interim  Report,  March  2009. 

^  IMF,  The  Implications  of  the  Global  Financial  Crisis  for  Low-Income  Countries,  2009. 
'  G8  Social  Summit,  People  First,  Tackling  Together  the  Human  Dimension  of  the  Crisis. 
^ILO-IILS  (ed).  The  Financial  and  Economic  Crisis:  A  Decent  Work  Response,  Geneva  2009,  p.  8. 
5  OECD  Private  Pensions  Outlook,  2008. 
*  "Growing  Unequal,"  OECD,  October  2008. 

(End  Resolution  No.  9) 

BUFFENBARGER:  1  will  now  call  upon  the  distinguished  chairman  of  this 
committee.  Brother  Bill  Lucy,  to  relinquish  the  gavel  and  mike  back  to  him. 

LUCY:  Thank  you,  Tom. 

The  remaining  resolutions  of  our  committee  concern  critical  political, 
social,  economic  and  labor  rights  issues  in  various  nations  throughout 
the  world,  and  I'm  going  to  call  on  Committee  Secretary  Mark  Gaffney  to 
begin  to  report  on  them,  Mark. 

RESOLUTION  NO.  23 

Resolution  Against  the  U.S./UN  Occupation  of  Haiti 

RESOLUTION  NO.  51 

Afghanistan  Exit  Strategy 

GAFFNEY:  Resolution  23,  submitted  by  the  South  Carolina  AFL-CIO,  calls 
for  immediate  withdrawal  of  UN  troops  from  Haiti,  the  cancellation  of 
Haiti's  foreign  debt  and  a  redirection  of  funds  now  being  paid  to  foreign 
banks  to  rebuild  the  country. 
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Resolution  51,  submitted  by  the  Alameda  Labor  Council,  calls  on 
the  AFL-CIO  to  support  H.R.  2404,  legislation  requiring  the  secretary  of 
defense  to  submit  an  exit  strategy  for  U.S.  military  forces  from  Afghanistan. 
In  addition  to  calling  for  immediate  and  rapid  withdrawal  of  forces,  it 
urges  diplomacy  and  negotiations  that  include  the  Taliban  and  all  of 
Afghanistan's  neighbors. 

The  committee  found  that  both  of  these  resolutions  present  critical 
issues  of  importance  to  the  AFL-CIO. 

Regarding  Resolution  23  on  Haiti,  the  committee  recommends  that 
the  Executive  Council  consult  with  the  sponsor  and  that  the  International 
Labor  Committee  assist  with  providing  more  expert  input  to  help  establish 
a  clear  position  on  the  presence  of  the  UN  forces. 

As  for  Resolution  51  on  Afghanistan,  our  committee  recommends  that 
the  issues  raised  be  reviewed  by  the  International  Labor  Committee  and  that 
the  Executive  Council  make  a  statement  on  the  subject  at  its  next  meeting. 

The  Committee  on  International  Labor  asks  that  the  AFL-CIO 
Convention  refer  both  Resolutions  23  and  51  to  the  Executive  Council. 
Mr.  Lucy. 

LUCY:  The  committee  recommends  that  Resolution  No.  23  and  51  be 
referred  to  the  Executive  Council. 

Is  there  any  discussion?  Seeing  none,  those  in  favor  of  the  committee 
recommendation,  indicate  by  the  sign  of  aye.  Opposed,  no. 

The  ayes  have  it,  the  resolutions  are  referred  to  the  Executive  Council. 

(The  texts  of  the  referred  resolutions  appear  in  the  appendix  in  numerical 
order.) 

RESOLUTION  NO.  43 

Supporting  the  Repeal  off  U.S.  Travel  Restrictions  to  Cuba 
and  off  the  U.S.  Economic  Embargo 

RESOLUTION  NO.  16 

End  the  Silence  on  Labor  Rights  in  Iraq 

RESOLUTION  NO.  52 

Bring  All  the  Troops  and  Contractors  Home! 
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RESOLUTION  NO.  64 

Justice  for  Santiago  Rafael  Cruz 

RESOLUTION  NO.  40 

Resolution  on  Military  Coup  in  Honduras 

RESOLUTION  NO.  56 

Opposing  FTA  with  Colombia  in  Solidarity  with  Afro- 
Colombians 

GAFFNEY:  Resolution  43,  submitted  by  the  Metropolitan  Washington 
Council,  the  District  of  Columbia,  discusses  the  isolating  policies  of  the 
United  States  in  relationship  to  Cuba.  It  urges  an  end  to  travel  restrictions 
and  calls  for  increased  opportunities  to  send  funds  to  family  members. 
It  also  recognizes  the  continued  violations  of  fundamental  labor  rights, 
finding  that  aspects  of  current  U.S.  policy  have  been  counterproductive  to 
the  furthering  of  workers'  and  human  rights. 

The  sponsor  requested  substantial  amendments  to  the  original 
resolution,  which  were  approved  by  the  committee. 

Resolution  16,  submitted  by  the  Alameda  Labor  Council,  the  San 
Mateo  County  Central  Labor  Council,  the  Washington-Orange-Lamoille 
Labor  Council  of  Vermont  and  by  the  Wisconsin  AFL-CIO,  outlines  the 
repression  of  unions  in  wartime  Iraq  and  violation  of  fundamental  labor 
rights  in  the  country.  It  urges  the  U.S.  government  to  call  upon  the  Iraqi 
government  to  restore  workers'  rights. 

Resolution  52,  submitted  by  the  Alameda  Labor  Council,  opposes  a 
continuing  military  presence  in  Iraq,  calls  for  speedy  withdrawal  of  troops 
and  contractors  and  seeks  redirection  of  resources  used  for  the  U.S.  military 
presence  to  meet  the  urgent  needs  of  the  American  people. 

The  sponsor  agreed  to  and  requested  an  amendment  to  the  resolution, 
and  the  committee  approved  the  amended  version  of  the  resolution. 

Resolution  64,  submitted  by  the  Farm  Labor  Organizing  Committee  of 
the  AFL-CIO,  or  FLOC,  calls  for  full  justice  in  the  unconscionable  torture 
and  murder  of  FLOC  organizer  Santiago  Rafael  Cruz  in  Monterrey,  Mexico. 

The  resolution  observes  that  Santiago  Cruz's  assassination  was  a 
message  from  corrupt  and  criminal  networks  linked  with  labor  recruiters 
that  the  FLOC  should  back  down  in  its  collective  bargaining  protection  of 
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Mexican  migrant  farm  workers  hired  for  U.S.  agribusiness.  It  demands  that 
the  Inter-American  Human  Rights  Commission  restore  protective  status 
to  the  FLOC  and  to  its  staff  and  members  in  Mexico  who  continue  to  be 
subject  to  physical  threats. 

Resolution  40,  submitted  by  the  California  Labor  Federation,  denounces 
the  military  coup  in  Honduras,  condemns  the  violations  of  trade  union 
rights  in  the  wake  of  the  coup,  and  asks  the  Obama  administration  to 
continue  to  withhold  military  aid  to  the  illegitimate  de  facto  government. 
It  also  asks  the  U.S.  government  to  remove  our  current  ambassador  from 
Honduras,  revoke  U.S.  visas  for  all  of  those  responsible  for  the  coup,  freeze 
all  accounts  and  assets  of  individuals  and  organizations  responsible  for 
the  coup  and  seriously  consider  suspending  trade  with  the  country  until 
President  Zelaya  is  restored  to  his  democratically  elected  office. 

At  the  request  of  the  sponsor.  Resolution  40  was  amended  by  the 
committee.  Resolution  40  subsumes  Resolutions  44,  45  and  65,  which 
covered  similar  issues. 

Resolution  56,  submitted  by  the  Metropolitan  Washington  Council  of 
the  District  of  Columbia,  cites  the  abysmal  conditions  for  workers  under 
NAFTA  and  other  flawed  trade  agreements  and  describes  the  unconscionable 
violations  of  fundamental  labor  rights  in  Colombia,  as  well  as  the 
injustices  of  displacement  and  other  forms  of  repression  for  indigenous 
and  Afro-Colombian  communities.  The  resolution  calls  for  continued  and 
strong  opposition  to  the  U.S.-Colombia  Free  Trade  Agreement. 

The  Committee  on  International  Labor  recommended  adoption  of 
amended  Resolution  43,  Resolution  16,  amended  Resolution  52,  Resolution 
64,  Resolution  40,  and  Resolution  56  as  a  bundled  block,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

LUCY:  The  motion  and  a  second.  The  question  is  on  the  committee 
recommendation  that  recommends  that  Resolution  No.  16,  40,  43,  52,  56 
and  64  be  adopted.  Is  there  discussion? 
Delegate  at  mike  No.  3. 

TIM  PAULSON,  San  Francisco  Labor  Council  (Calif.):  I'm  the  executive 
director  of  the  San  Francisco  Labor  Council.  I  move  for  the  adoption  of 
these  resolutions.  But  I  do  want  to  point  out  that  four  years  ago  in  Chicago 
this  body  made  history  by  becoming  the  first  body  of  the  AFL-CIO  to  take 
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on  a  president  on  a  foreign  policy  issue  regarding  war,  because  this  body 
said  that  we  need  to  get  out  of  Iraq  right  now.  So,  therefore,  this  has  to  do 
with  Proposition  52.  This  is  an  extremely  important  position  that  we've 
taken,  and  I  think  it's  time  for  us  to  continue  to  reaffirm  it  as  we  move 
forward. 

There's  also  a  proposition  called  51  that  I  know  got  referred  to  the 
Executive  Board.  1  think  many  of  us  here  think  that  we  have  lost  our  way 
both  in  Iraq  and  in  Afghanistan,  and  1  think  we  have  to  move  forward 
with  those  pieces  right  now. 

I  want  to  also  make  a  quick  piece  of  personal  privilege,  and  that  is  that 
I  want  to  commend  President  Trumka  for,  in  his  words  yesterday,  saying 
that  we  are  not  just  going  to  take  care  of  the  civil  rights  and  the  health 
care  and  the  other  issues  that  we  need  to  deal  with  in  our  country,  but 
we  are  going  to  be  expansive  and  we  are  going  to  be  dealing  with  issues 
whether  or  not  they're  in  the  Middle  East,  whether  or  not  they're  in  Asia, 
whether  or  not  they're  in  South  America,  that  we  are  going  to  be  a  huge 
brotherhood  as  we  move  into  the  future. 

So  1  move  for  adoption  and  that  we  do  the  right  thing,  not  only  in  the 
United  States  but  also  abroad.  Thank  you. 

LUCY:  Thank  you,  Tim.  Delegate  at  mike  No.  1. 

VICE  PRESIDENT  FRED  REDMOND,  USW:  Thank  you,  Mr.  Chairman. 
I'm  with  the  United  Steelworkers. 

I  rise  in  support  of  the  recommendation  but  I  would  like  to  speak 
specifically  to  Resolution  56,  opposing  a  U.S.  free  trade  agreement  with 
Colombia,  in  solidarity  with  the  Afro-Colombian  communities.  The  AFL-CIO, 
in  total  agreement  with  the  national  trade  union  movement  in  Colombia, 
has  staunchly  opposed  the  free  trade  agreement  with  Colombia.  And,  Mr. 
Chair,  I  submit  that  we  must  continue  to  do  so. 

Our  opposition  is  based  on  a  compelling  principle,  that  more  trade 
unionists  are  assassinated  in  Colombia  than  in  the  rest  of  the  world 
combined.  Over  2,600  of  our  sisters  and  brothers  have  been  murdered 
since  1986,  with  an  impunity  rate  of  well  over  96  percent.  Trade  unionists 
are  killed  at  a  rate  of  about  one  every  three  days. 

How  can  we  possibly  tolerate  a  trade  agreement  when  the  labor  market 
is  being  manipulated  by  the  literal  destruction  of  trade  unionists?  (Applause) 
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Given  this  unconscionable  reality,  1  want  to  join  in  congratulating 
Yessika  Hoyos  and  her  organization  and  the  Colombian  union  leaders  that 
are  here  with  us  today,  in  their  heroic  effort  to  build  a  nation  with  genuine 
peace,  security  and  justice  for  workers.  (Applause) 

Our  opposition  to  the  free  trade  agreement  is  also  based  on  our  full 
solidarity  with  the  Afro-descendants  and  the  indigenous  people  of  Colombia. 
Not  only  were  these  communities  never  consulted  in  the  negotiations  of 
the  free  trade  agreement,  in  total  violation  of  ILO  Convention  169,  and 
the  authority  of  Colombia's  Constitutional  Court,  but  they  continue  to  be 
victimized  by  forced  displacements.  These  displacements  not  only  result 
from  the  armed  conflict  in  the  country,  but  from  the  unconscionable 
behavior  of  multinational  corporations  stealing  ancestral  and  community- 
held  lands. 

The  investor  versus  state  provision  of  the  free  trade  agreement  would 
not  only  make  it  harder  to  win  back  this  stolen  land,  giving  further 
incentive  to  multinationals  for  violence  and  forced  displacements  of  our 
black  and  indigenous  brothers  and  sisters  in  Colombia. 

So  we  must  remain  committed  to  our  unwavering  opposition  to  the 
free  trade  agreement.  The  trade  unionists,  Afro-descendants  and  the 
indigenous  people  of  Colombia  are  depending  on  us. 

Thank  you,  Mr.  Chairman.  (Applause) 

LUCY:  Thank  you,  Fred.  Delegate  at  mike  No.  2. 

BILL  CAMP,  Sacramento  Central  Labor  Council  (Calif.):  Mr. 

Chairman,  I'm  the  executive  secretary  of  the  Sacramento  Central  Labor 
Council.  I'm  joined  with  my  sisters  and  brothers  from  the  labor  councils 
across  the  United  States. 

I  rise  to  speak  in  favor  of  Resolution  No.  40.  All  of  our  sisters  and 
brothers  from  around  the  world  in  here,  I  want  you  to  know  what  really 
was  going  on  in  Honduras.  Honduras  is  a  nation  of  7  million  people,  and 
1  was  there  the  day  of  the  coup.  We  were  invited  by — six  trade  unionists 
from  Sacramento  were  invited  by  the  Honduran  government  to  come  and 
observe  this  process. 

We  spent  five  hours  with  the  secretary  of  state  of  the  country,  Patricia 
Rodas,  and  President  Zelaya,  looking  at  and  understanding  what  was 
going  on,  what  led  to  the  effort  to  listen  to  the  people  of  Honduras.  Zelaya 
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was  arrested  by  200  armed  men  in  masks  at  5:30  a.m.  the  next  morning, 
taken  to  Costa  Rica  and  dumped  on  the  airport,  because  he  dared  to 
ask  the  people  of  Honduras  what  they  wanted.  He  dared  to  conduct  a 
public  survey,  a  non-binding  public  survey,  about  whether  the  people  of 
Honduras  wanted  to  have  a  vote  on  a  constitutional  convention;  600,000 
Hondurans  asked  for  that  public  survey. 

What  are  we  talking  about  here?  What  kind  of  man  is  this  Zelaya?  He 
had  dared  to  raise  the  minimum  wage  of  Honduras  from  $150  a  month  to 
$280  a  month.  He  had  dared  to  suggest  that  the  poor  kids  going  to  school 
I  should  have  a  free  lunch,  that  people  shouldn't  be  charged  to  go  to  school. 
He  had  dared  to  suggest  that  the  corporate  elite  of  Honduras  should  pay 
their  electric  bill;  they  had  been  soaking  the  government  for  35  years, 
refusing  to  pay  their  energy  costs. 

These  citizens  wanted  a  vote,  a  vote  about  what  kind  of  constitution. 
I  would  add  the  last  time  they  adopted  a  constitution  was  1982,  when 
Ronald  Reagan  was  the  president  of  the  United  States  of  America,  and  this 
country  was  used  as  a  base  to  kill  the  citizens  of  Nicaragua  and  El  Salvador 
and  the  rest  of  Central  America. 

The  people  of  Honduras  want  a  democratic  procedure  and  this  man 
was  speaking  for  that.  For  that  he  was  arrested  by  200  armed  members  of 
!  the  military  and  taken  from  the  country. 

I  stand  here  today  with  the  secretary  of  the  coalition  of  organizations 
of  the  indigenous  communities,  of  the  labor  unions,  of  the  human  rights 
communities  all  throughout  Honduras  opposing  this  military.  This  is 
the  81st  day  in  which  this  brother.  Dr.  Luther  Castillo  Harry,  has  been 
mobilizing  thousands  and  thousands  of  Hondurans  to  come  back  to  a 
democratic  procedure. 

Please  join  me  in  welcoming  him.  (Applause) 

Mr.  Chair,  if  1  could  have  just  60  seconds.  The  newspapers,  the 
television,  the  radio  are  all  owned  by  the  10  richest  families  of  Honduras. 
They  have  denied  any  truth  about  this  abysmal  treatment.  We  ask  you  to 
support  the  resolution. 

,  LUCY:  Let  me  ask  the  delegate,  are  you  going  to  ask  his  companion  to 
speak?  Because  you  are  beyond  time  already,  so. 

j '  CAMP:  With  the  permission  of  the  chair,  it  would  be  an  honor. 
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LUCY:  We  have  to  consider  the  delegation.  Are  you  going  to  have  your 
brother  speak? 

CAMP:  I  would  be  honored,  with  your  permission. 

LUCY:  You  say  yes,  he  says  no.  (Laughter) 

CAMP:  He'll  do  whatever  the  chair  asks  him  to  do. 

LUCY:  By  consent  of  the  congress,  this  brother  has  been  a  leading  element 
in  Honduras  for  some  time.  Could  we  spare  him  a  moment  to  comment  to 
the  convention?  (Cheers  and  applause) 

LUTHER  CASTILLO  HARRY:  Brothers  and  sisters,  1  have  bad  English, 
but  I  would  like  to  thank  you  for  this  action  on  behalf  of  my  brothers  and 
sisters  who  have  been  murdered  in  the  streets  in  Honduras  for  the  fight  for 
their  rights;  on  behalf  of  my  sisters  who  have  been  raped  by  the  police;  and 
on  behalf  of  the  unions'  leaders  who  have  been  put  in  jail  for  the  fight  for 
their  freedom;  and  on  behalf  of  my  people  with  our  first  hospital  has  been 
closed  by  the  de  facto  government. 

Thank  you  for  this  opportunity,  and  thank  you  for  supporting  us.  I 
want  to  assure  you  that  this  support  is  not  only  for  Honduran  people,  it  is 
to  stop  this  violent  practice  that  has  been  moving  in  Latin  America. 

Thank  you,  sisters  and  brothers.  Together  we  can,  and  together  we  will. 
Thank  you.  (Applause) 

LUCY:  Thank  you.  Thank  you  so  much.  Delegate  at  mike  No.  4. 

CHARLIE  KEY,  South  Georgia  Labor  Council:  Thank  you,  Mr. 
Chairman.  1  am  secretary-treasurer  of  the  Georgia  AFL-CIO,  and  1  rise  to 
speak  in  favor  of  the  Resolution  56. 

Colombia  has  a  small,  vibrant,  courageous  labor  movement.  1  admire  the 
courage  the  Colombian  labor  leaders  exhibit  just  by  showing  up  for  work 
each  morning.  I  did  a  little  math  comparing  the  size  of  the  Colombian 
labor  movement  to  the  U.S.  labor  movement.  Ask  the  question,  how  many 
of  us  would  be  here  if  over  30,000  U.S.  trade  unionists  had  been  killed  in 
the  last  20  years?  How  many  of  us  would  happily  go  to  work  if  over  300 
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of  our  brothers  and  sisters  had  been  killed  this  year?  How  many  would  be 
here  today? 

Colombia's  a  very  dangerous  place  to  do  the  work  we  do.  But  let  us 
move  beyond  that  for  a  moment.  Let's  talk  about  the  law.  They  say  the 
pen  is  mightier  than  the  sword,  especially  if  it's  held  by  the  legislature  or 
the  president.  While  bullets,  knives  and  even  chainsaws  are  killing  our 
sister  and  brother  unionists,  the  laws  are  killing  their  unions.  Many  of 
Colombia's  labor  leaders  called  their  president  Uribe,  "Little  Bush."  In 
truth,  1  think  "Uribe"  was  mentoring  Bush.  The  Colombian  government 
has  passed  most  of  the  laws  that  George  Bush  wanted  for  the  United  States. 

For  instance,  how  would  you  like  to  go  into  negotiations  only  to  have 
your  employer  to  form  a  company  union.  That's  not  what  they  call  them, 
of  course,  but  that's  what  they  are.  The  company  can  give  the  group 
everything  the  union  asks  for  and  give  the  union  members  nothing  until 
negotiations  are  concluded,  which  could  be  years.  This  is  what  General 
Motors  did  to  the  unions  in  Bogota.  The  employer  can  form  co-ops  with 
the  employees  who  then  become  owners  of  their  production,  yet  they  own 
'\  nothing. 

If  employees  choose  to  become  a  member  of  the  co-op,  they  get  fired 
but,  meanwhile,  the  co-op  members  work  harder  and  harder  and  make  less 
and  less. 

The  government's  outsourced  the  work  and  privatized — so  it  looks  like 
I'm  running  out  of  time  here. 

But  1  rise  mainly  to  say  that  the  Colombian  Free  Trade  Agreement 
would  decimate  the  Colombian  labor  movement.  It  would  be  bad  for 
them;  it  would  be  bad  for  us.  But  1  think  it  would  be  even  worse  for  them. 
So  we  must  stick  together  and  fight  for  a  labor  movement  and  for  a  trade 
agreement  that  will  only  be  signed  when  and  if  the  murderers  of  our  brothers 
and  sisters  in  Colombia  have  been  brought  to  justice,  and  when  and  if  the 
j  government  of  Colombia  respects  the  rights  of  our  brothers  and  sisters.  1 
move  that  we  adopt  these  combined  resolutions.  Thank  you.  (Applause) 

LUCY:  Thank  you  so  much.  Delegate  at  mike  No.  3. 

S  NAT  LaCOUR,  AFT:  I'm  secretary-treasurer  emeritus  of  the  American 
Federation  of  Teachers.  1  rise  to  support  the  resolution  you  have  before  you 
entitled  "End  the  Silence  on  Labor  Rights  in  Iraq."  Only  months  after  the 
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second  invasion  of  Iraq,  engineered  by  President  George  B.  Bush,  my  union 
sent  a  representative  to  Baghdad  to  see  how  American  teachers  might 
help  Iraq  teachers  with  the  reconstruction  of  their  education  system  and 
to  provide  any  fraternal  assistance  to  teachers  who  wish  to  organize  a  real 
teacher  union  in  that  country. 

Our  representative,  like  everybody  else,  didn't  find  any  weapons  of 
mass  destruction;  however,  he  did  meet  with  a  core  group  of  teachers  from 
around  the  country  and  from  nearly  every  political  and  religious  group, 
working  together  to  establish  a  new  national  teachers'  organization  in  Iraq. 

Later,  the  International  Confederation  of  Free  Trade  Unions  sent  a 
delegation  of  union  leaders,  including  AFL-CIO  and  AFT  representatives,  to 
Iraq  to  meet  with  various  unions  which  had  been  instrumental  in  working 
to  organize  unions  in  their  respective  jurisdictions.  This  delegation  traveled 
throughout  the  country.  In  every  region,  the  delegation  met  with  groups 
of  workers  who  had  already  formed  new  unions  to  represent  the  interests 
of  our  workers,  transport  workers,  truck  drivers,  public  employees,  port 
workers  and  teachers.  There  was  even  one  union  movement  called  the 
Union  of  Unemployed  Workers. 

There  was  a  feeling  that  at  least  one  good  thing  might  come  out  of 
the  Iraq  war:  Revival  of  a  true,  democratic  labor  movement.  Based  on  the 
report  of  the  initial  labor  delegation  in  Iraq,  unions  in  the  West  pledge 
to  support  our  brother  and  sister  unionists  in  the  country.  The  AFL-CIO 
organized  an  assistance  program  for  new  Iraqi  unionists. 

Brothers  and  sisters,  I  urge  you  to  adopt  the  resolutions  before  you. 
(Applause) 

LUCY:  Thank  you,  Nat.  Because  of  the  time  restriction  on  the  overall 
report,  only  those  at  the  microphones  now  will  participate  and  we  will 
close  off  action  on  this  resolution.  Delegate  at  mike  No.  2. 

J.  WALTER  CAHILL,  Theatrical  Stage  Employees:  I  support  this 
amended  version  of  Resolution  52,  calling  for  speedy  withdrawal  of 
our  servicemen  and  women  from  Iraq.  This  is  consistent  with  the  well- 
deliberated  decision  of  the  AFL-CIO  at  the  2005  Convention. 

We  must  also  recognize  the  extraordinary  sacrifice  and  service  of  the 
women  and  men  of  our  armed  forces  and  do  everything  in  our  power  to 
reverse  the  devastating  neglect  of  our  veterans  by  the  former  administration. 
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As  recognized  in  Resolution  16,  ending  the  silence  on  labor  rights 
in  Iraq,  we  must  also  stand  in  full  solidarity  with  our  trade  union  sisters 
and  brothers  in  that  nation.  We  must  ensure  that  our  policy  of  U.S.  troop 
withdrawal  not  only  is  dedicated  to  meeting  the  urgent  demands  here  at 
home  but  guarantees  the  full  safety  of  our  servicemen  and  women  and  the 
protection  of  fundamental  labor  rights  for  the  Iraqi  people. 

1  would  like  to  add  that  just  a  few  blocks  from  the  AFL-CIO  headquarters 
in  Washington,  D.C.,  is  a  memorial,  and  that  memorial  is  known  to 
Vietnam  veterans  as  "The  Wall."  And  on  that  wall  is  the  name  of  58,000 
who  gave  the  ultimate  sacrifice.  And  it's  only  through  the  dedication  and 
skill  of  a  number  of  doctors  and  nurses  that  my  name  is  not  on  that  wall. 

Every  time  1  drive  past  that  wall  it  breaks  my  heart.  It's  been  40  years 
ago  this  December  that  I  was  wounded  in  Vietnam.  And,  as  1  say,  not  one 
day  that  1  drive  past  that  wall  I  don't  get  a  lump  in  my  throat.  So  everything 
that  this  federation,  the  affiliates  of  this  federation  and  the  men  and  women 
in  this  room  can  do  to  ensure  that  our  troops  are  brought  home  as  soon  and 
safely  as  possible  can't  happen  fast  enough.  Thank  you.  (Applause) 

LUCY:  Thank  you.  Delegate  at  mike  No.  1. 

JERRY  COLBY,  Champlain  Valley  Labor  Council  (Vt.):  Thank 
you,  Mr.  Chairman.  I'm  president  emeritus  of  the  National  Writers  Union 
and  UAW  Local  1981,  and  it's  my  honor  to  serve  as  the  president  of  the 
Champlain  Valley  Labor  Council,  the  largest  labor  council  in  Vermont. 

1  think  it  was  about  maybe  a  year  ago  that  the  evidence  started  to  come 
out  that  the  CIA  had  told  President  Bush  that  there  were  no  weapons  of 
mass  destruction  in  Iraq;  that  they  had  also  told  him  that  there  was  no 
connection  to  9/11.  And  finally,  that  there  was  no  al-Qaeda  in  Iraq  at  that 
time. 

Of  course,  what  happened  is  that  the  occupation  ordered  by  President 
Bush  created  a  condition  that  fell  right  into  the  hands  of  al-Qaeda,  and 
they  were  able  to  establish  a  base  in  Iraq. 

At  that  time,  at  our  2005  AFL-CIO  Convention,  1,700  U.S.  troops  had 
already  lost  their  lives.  We  have  now  spent  $650  billion.  There  are  now 
over  4,300  U.S.  dead  and  more  than  30,000  seriously  wounded  soldiers. 

At  that  time  we  passed  a  resolution  and  said  that  our  soldiers  deserve 
a  commitment  from  our  country's  leaders  to  bring  them  home  rapidly.  An 
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unending  military  presence  will  waste  lives  and  resources  and  undermine 
our  nation's  security  and  weaken  our  military.  Those  words  were  prophetic. 
We  didn't  know  about  the  secret  reports  that  the  CIA  put  together,  but  we 
had  enough  understanding  about  the  suffering  and  the  lack  of  democracy 
in  Iraq  then  to  respond  in  a  way  that  was  a  clarion  call  to  the  rest  of  the 
country. 

The  AFL-CIO  had  never  before  in  its  history  opposed  a  war  while  it 
was  being  fought.  That  was  extraordinary.  Now  we  come  back  in  this 
convention  four  years  later  and  see  that  there  are  130,000  troops  still  in 
Iraq  and  190,000  contractors  are  still  in  Iraq. 

1  think  it's  worth  pointing  out  I'm  from  Vermont,  as  1  mentioned.  The 
state  has  in  this  war — and  not  surprisingly  in  most  other  wars  in  America's 
past — the  highest  per  capita  casualty  rate  of  any  state  in  the  union.  Our 
Green  Mountain  Boys,  as  we  call  them,  respond.  They  were  the  first  jets 
over  New  York  on  9/11.  And  our  troops  have  always  gone  off  to  do  their 
duty,  there's  no  question  about  that.  No  one  would  ever  challenge  the 
commitment  of  our  troops  from  Vermont. 

And  yet,  1  can  tell  you,  their  position  now  is  not  only  more  dangerous 
but,  on  top  of  that,  they  have  been  called  back  to  revolving  tours;  one, 
two,  three  tours  at  a  time.  The  exhaustion  of  the  National  Guard  in 
Vermont  is  clear. 

Now,  it's  very  easy  for  my  generation  to  say,  well,  we  can't  pull  out  of 
Iraq,  we  have  made  too  much  of  an  investment.  1  heard  that  argument 
made  to  me  during  the  Vietnam  War.  But  it  is  not  my  generation  that  is 
now  being  asked  to  lay  down  their  lives. 

We  have  now  led  ourselves  into  a  legacy  of  death.  Our  only  chance 
of  pulling  out  of  a  quagmire  is  to  walk  out  now.  President  Barack  Obama 
stated  in  March  2008  that  it's  past  time  to  end  this  war,  that  it  should  never 
have  been  waged,  and  that  we  should  end  the  war  by  bringing  our  troops 
home  and  pushing  Iraq's  leaders  to  take  responsibility  for  their  future. 

Denying  labor  unions  their  right  to  exist  as — 

LUCY:  1  ask  the  delegate  to  wrap  up. 
COLBY:  1  will. 

If  you  deny  the  rights  of  labor  unions  to  exist  in  the  public  sector,  that 
is  not  democracy.  So  I  would  urge  support  for  this  resolution,  bring  our 
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troops  home,  bring  the  contractors  home  before  there's  any  more  deaths. 
Thank  you.  (Applause) 

LUCY:  Thank  you  so  much.  Delegate  at  mike  No.  1. 

VICE  PRESIDENT  BALDEMAR  VELASQUEZ,  Farm  Labor 
Organizing  Committee:  I'm  president  of  the  Farm  Labor  Organizing 
Committee.  I  rise  in  support  of  Resolution  No.  64  concerning  the 
assassination  of  our  staff  person  Santiago  Rafael  Cruz.  Santiago  could 
have  been  murdered  anywhere  in  the  city  of  Monterrey,  but  the  criminals 
decided  to  murder  him  in  our  office,  tie  him  up,  beat  him  to  death,  torture 
him,  to  send  us  a  message  to  stop  what  we're  doing. 

What  we're  doing,  friends,  is  implementing  a  collective  bargaining 
agreement  that  we  started  to  implement  in  2005  calling  for  where  we 
negotiated  a  tripartite  agreement  with  the  Mt.  Olive  Pickle  Company  and 
the  North  Carolina  Growers  Association,  the  largest  H-2A  program  in  the 
United  States.  With  one  signature  we  signed  them  all  into  the  union,  and 
they  are  paying  their  per  capita  to  this  international. 

We  had  to  implement  this  agreement  by  opening  an  office  in 
Monterrey,  Mexico,  where  they  all  get  their  visas.  One  of  the  first  things  we 
learned  about  this  recruitment  program  are  the  built-in  inequities  and  how 
workers  are  ripped  off.  Because  we  have  to  fight  for  justice  on  this  side  of 
the  border  and  justice  on  the  other  side  of  the  border  as  well.  We  have  to 
clean  up  the  corruption  on  this  side  of  the  border  and  on  the  Mexican  side 
of  the  border  as  well. 

1  applaud  my  brother,  Salvador  Medina,  who  is  here  from  the  CTM, 
who  came  to  our  help  after  the  assassination,  and  the  work  of  the 
Solidarity  Center  in  Mexico  City  to  get  the  Inter-American  Commission  to 
get  involved  in  this. 

But  from  the  first  day  after  that  assassination,  the  government  has  been 
trying  to  wash  its  hands  of  this  crime.  They  don't  want  these  things  to  start 
because  there  are  too  many  criminals  involved  in  that  network  making 
money  off  this  program.  This  is  what  we  are  trying  to  stop  when  Santiago 
was  murdered.  1  did  a  speaking  tour  of  four  Mexican  communities.  In 
all  the  time,  we  were  followed,  we  were  stalked,  we  were  harassed.  But 
the  members  that  we  had  unionized  in  those  communities  who  came 
under  this  collective  bargaining  agreement  were  protecting  us.  They  were 
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organizing  in  their  local  communities.  Brother  Ben  from  the  Solidarity 
Center  knows  what  it  means  to  be  harassed.  He  accompanied  one  of  our 
organizers  in  those  communities. 

But  the  work  continues.  Let  me  tell  you  what's  happened  since  then. 
We've  codified  in  the  collective  bargaining  agreement  a  different  hiring 
system  where  the  workers  don't  have  to  rely  on  those  recruiters  to  trigger 
their  employment.  They  offer  a  bid  through  the  union  to  get  recruited 
and  don't  have  to  change  any  money  with  the  recruiters  in  Mexico.  Now 
they  deposit  their  money  for  the  consulate  fees  in  Banamex,  and  they  get  a 
ticket  and  they  turn  that  in  and  there's  no  money  changing  hands.  So  his 
death  was  not  in  vain. 

Finally,  we  are  going  to  be  asking  people  from  the  AFL-CIO  to  have  a 
presence  next  April  in  the  third  year  of  his  assassination  anniversary  where 
50  leaders  of  this  collective  bargaining  agreement  from  Mexico  who  work 
in  North  Carolina  will  be  assembling  in  Monterrey  to  do  a  memorial  and 
do  a  training  for  two  days. 

We  call  on  this  federation  to  remind  the  Inter- American  Commission 
that  this  fight  is  not  over.  We've  idenrified  two  criminals  who  were 
involved  in  the  assassination.  They  caught  one,  but  the  government 
refuses  to  pick  up  the  other  two  criminals,  because  maybe  they're  part  of 
a  larger  network.  Maybe  they're  part  of  the  whole  criminal  circle  that  was 
involved  in  these  programs,  and  we  have  to  end  that  abuse  in  Mexico. 

So  we  cannot  allow  to  be  quieted  and  intimidated  by  these  kinds  of 
forces.  So  when  people  stop  talking  and  writing  papers  about  transnational 
organizing  and  cross-border  representation  and  so  on,  this  is  what  the 
work  is  going  to  look  like. 

Brothers  and  sisters,  we  cannot  be  afraid.  We  have  to  have  the  courage 
of  this  young  woman,  Yessika.  We  have  to  have  the  courage  of  these  fighters 
in  these  other  countries  who  have  to  fight  dictators  in  Honduras  and  other 
places  to  help  to  build  a  global  trade  union  movement.  If  corporations  can 
be  global  to  oppress  workers,  we,  too,  have  to  be  more  currently  united  so 
that  we  can  have  a  way  to  fight  back  these  international  exploiters  and  fight 
back  as  an  international  labor  movement.  Thank  you  very  much.  (Applause) 

LUCY:  Thank  you,  Baldemar.  We're  at  a  point  where  we  have  essentially 
two  minutes  left.  We  want  to  try  to  accommodate  speakers.  But  if  the  speaker 
at  mike  No.  3  can  operate  quickly,  perhaps  we  can  get  mike  No.  2  in. 
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TRAVEN  LEYSHON,  Washington  and  Orange  Counties  Labor 
Council  (Vt.):  I'm  with  the  Washington  and  Orange  Counties  Labor 
Council,  Vermont.  I  also  speak  for  the  Vermont  AFL-CIO  here.  I'm 
speaking  in  support  of  Resolution  16  on  labor  rights  in  Iraq  and  also 
Resolution  52  to  bring  all  the  troops  home. 

In  the  Vermont  AFL-CIO  we're  proud  that  we  were  founders  of  the 
network  U.S.  Labor  Against  the  War,  and  we  certainly  invite  all  the  other 
affiliates  of  the  AFL-CIO  to  join  us  here  in  that.  We've  had  the  privilege 
of  hosting  Iraq  trade  union  leaders  and  we've  been  inspired  by  their 
examples.  There  are  five  of  those  leaders  here,  and  we  should  salute  them 
for  coming  to  share  their  example  and  their  building  of  a  vibrant  labor 
movement  with  us.  (Applause) 

They're  building  an  independent  labor  movement  in  the  face  of 
tremendous  obstacles.  Six  years  after  bringing  down  Saddam  Hussein, 
public-sector  unionism  is  still  illegal.  Union  assets  are  frozen  and  seized. 
Labor  activists  are  kidnapped,  tortured  and  even  murdered,  yet  not  a  word 
of  criticism  is  coming  from  our  government  to  Iraqi  authorities.  It's  our 
duty  to  get  our  government  to  speak  out  forcefully  to  defend  the  rights  of 
Iraqi  workers  and  to  solidarize  with  Iraqi  labor's  resistance  to  privatization 
of  their  oil  industry.  That  wealth  belongs  to  the  Iraqi  people.  It  does  not 
belong  to  Bush's  corporate  friends. 

1  want  to  thank  the  Solidarity  Center  for  all  of  its  valuable  help.  And 
lastly,  our  Iraqi  brothers  and  sisters  tell  us  the  occupation  is  the  problem, 
not  the  solution.  Now  is  the  time  to  get  the  troops  out  and  all  of  the 
military  contractors.  I  thank  you,  brothers  and  sisters.  (Applause) 

LUCY:  Thank  you  so  much.  Brother  at  mike  No.  2,  you  have  about  30  seconds. 

MICKEY  BREAUX,  Deep  East  Texas  Council  of  Labor:  I'm  a  proud 
District  13  director  for  the  United  Steel  workers  from  the  Deep  East  Texas 
Council  of  Labor. 

The  Steelworkers  have  become  supporters  of  the  Iraqi  workers  and  we 
had  a  luncheon  for  them  yesterday.  Their  offices  are  being  ransacked.  Their 
assets  are  being  frozen  by  the  government.  And  we  urge  this  delegation  to 
continue  to  support  this  Resolution  16. 

And  1  want  to  thank  personally  the  members  of  this  delegation  here 
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who  stayed  as  a  delegate  and  showed  up  for  this  last  session.  Thank  you 
very  much.  (Applause) 

LUCY:  Thank  you  so  much.  Thank  you  so  much.  Our  time  has  expired. 
The  question's  on  the  adoption  of  Resolution  Nos.  16,  40,  43,  52,  56  and  64. 

Seeing  no  further  delegates  seeking  recognition,  those  in  favor  of  the 
committee  recommendation,  indicate  by  the  sign  of  aye.  Opposed? 

The  ayes  have  it.  The  resolution  is  adopted. 

(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.  The 
resolutions  covered  by  them  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  16 

End  the  Silence  on  Labor  Rights  in  Iraq 

WHEREAS,  after  more  than  six  years  of  military  occupation,  more  than 
4,300  U.S.  and  as  many  as  a  million  or  more  Iraqi  lives  have  been  lost  and 
our  government  has  spent  nearly  $650  billion  of  taxpayer  funds  on  the 
military  occupation  of  Iraq,  and  yet  real  democracy  in  Iraq  still  remains 
more  of  an  aspiration  than  reality;  and 

WHEREAS,  one  of  the  fundamental  building  blocks  of  a  democratic  society 
is  the  right  of  workers  to  join  unions  of  their  choice  free  of  government 
interference,  domination,  harassment  or  repression;  and 

WHEREAS,  after  the  invasion  of  Iraq  in  2003,  the  U.S.  nullified  most  of 
the  repressive  Saddam-era  legal  code,  but  kept  on  the  books  and  continued 
to  enforce  a  1987  law  that  Saddam  Hussein  imposed  making  it  illegal  for 
public-sector  and  public  enterprise  employees  to  join  unions  or  negotiate 
the  terms  of  their  employment;  and 

WHEREAS,  the  subsequent  Iraqi  Interim  Governing  Authority  continued 
to  enforce  this  undemocratic  denial  of  worker  rights,  and  the  newly  elected 
Iraqi  government  imposed  additional  restrictions  on  worker  and  union 
rights,  including  seizure  and  freezing  of  union  bank  accounts  and  assets;  and 

WHEREAS,  U.S.  and  Iraqi  forces  raided  and  ransacked  union  offices 
and  assaulted  and  detained  union  leaders,  and  management  of  public 
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enterprises,  including  the  oil  industry,  was  directed  not  to  recognize  or 
bargain  with  unions;  and 

WHEREAS,  a  vibrant  pluralistic  independent  labor  movement  continues  to 
grow  in  Iraq  despite  harassment,  beatings,  kidnappings,  detention,  torture 
and  even  murder  of  trade  union  activists;  and 

WHEREAS,  Article  22,  Section  3  of  the  new  Iraqi  Constitution  promises 
respect  for  worker  rights,  foremost  freedom  of  association  and  calls  upon 
the  Iraqi  government  to  enact  a  law  that  guarantees  the  right  to  form 
unions;  and 

WHEREAS,  Iraq  is  also  a  1962  signatory  to  ILO  Convention  98  on  the 
right  to  organize  and  collectively  bargain  (which,  ironically,  the  United 
States  has  yet  to  ratify),  thereby  also  imposing  a  treaty  obligation  under 
international  law  to  respect  worker  rights;  and 

WHEREAS,  the  ILO  assisted  the  Iraqi  government  to  draft  a  basic  labor 
law  that  conforms  to  the  requirements  of  the  Iraqi  constitution  and 
international  norms  for  respect  of  labor  rights  and  yet  the  Iraqi  government 
has  refused  to  present  that  law  to  the  Parliament  for  adoption;  and 

WHEREAS,  these  transgressions  of  fundamental  labor  and  human  rights 
have  taken  place  for  more  than  six  years  without  a  word  of  criticism  from 
the  U.S.  government  to  Iraqi  authorities  and  it  is  long  past  time  for  the  U.S. 
government  to  speak  up  for  the  rights  of  Iraqi  workers  and  unions;  and 

WHEREAS,  respect  for  and  enforcement  of  labor  rights  anywhere  encourages 
respect  for  and  enforcement  of  labor  rights  everywhere,  including  in  the 
United  States; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  adopt  this  resolution 
and  urge  the  U.S.  government  to  strongly  call  upon  the  Iraqi  government 
to  live  up  to  the  terms  of  its  own  constitution  and  international  treaty 
obligations  by: 

•    Respecting  the  right  of  free  association  and  other  worker  rights  defined 
by  ILO  Conventions  for  all  Iraqi  workers; 
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•  Ceasing  all  repression  of  Iraqi  unions,  union  leaders  and  activists; 

•  Releasing  union  funds  and  assets  that  have  been  frozen  or  impounded 
and  permitting  unions  to  operate  normally; 

•  Directing  management  of  public  enterprises  and  government 
jurisdictions  to  recognize  and  bargain  with  unions  freely  chosen  by 
their  employees;  and 

•  Promptly  adopting  a  basic  labor  law  that  enshrines  these  rights  and 
obligations  in  the  legal  code  of  Iraq;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  shall  send  a  copy  of  this 
resolution  to  the  U.S.  goverrmient  through  Secretary  of  State  Hillary 
Clinton,  with  an  additional  copy  to  the  Iraqi  government  through  its 
embassy  in  Washington,  D.C;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  urge  its  state  and  area  labor 
federations  and  central  labor  councils  to  concur  with  this  resolution 
and  communicate  that  concurrence  to  the  U.S.  government  by  notice  to 
Secretary  of  State  Hillary  Clinton  and  the  Iraqi  government  through  its 
embassy  in  Washington,  D.C;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  shall  participate  in  the 
campaign  for  labor  rights  in  Iraq  by  circulating  the  petition  in  support  of 
those  rights  initiated  by  U.S.  Labor  Against  the  War. 
(End  Resolution  No.  16) 

RESOLUTION  NO.  40 

Resolution  on  Military  Coup  in  Honduras 

WHEREAS,  the  AFL-CIO  has  "expressed  solidarity  with  the  three  union 
federations  of  Honduras — the  Unitary  Central  of  Honduran  Workers 
(CUTH),  the  Confederation  of  Honduran  Workers  (CTH)  and  the  General 
Workers  Central  (CGT)— and  with  the  Trade  Union  Confederation  of 
the  Americas  (TUCA),  representing  more  than  45  million  workers  of  this 
hemisphere,  in  condemning  the  military  coup  that  resulted  in  the  illegal 
ouster  of  democratically  elected  President  Manuel  Zelaya";  and 
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WHEREAS,  the  AFL-CIO  has  "denounced  the  coup  as  an  unconscionable 
attack  on  the  fundamental  rights  and  liberties  of  the  Honduran  people  in 
flagrant  violation  of  the  most  basic  democratic  principles  and  of  the  rule 
of  law,  and  has  called  upon  the  U.S.  government  and  the  international 
community,  particularly  the  Organization  of  American  States  and  the 
United  Nations,  not  only  to  condemn  the  coup  and  withhold  recognition 
of  the  current  government,  but  to  make  every  effort  to  help  achieve 
restitution  of  constitutional  order  and  reinstatement  of  the  democratically 
elected  president";  and 

WHEREAS,  in  the  wake  of  the  coup,  trade  unionists,  human  rights  activists, 
journalists,  community  leaders  and  ordinary  citizens  have  suffered  grave 
violations  of  their  human  and  civil  rights,  with  at  least  eight  people  killed 
and  hundreds  injured  or  detained  during  mass  protests  against  the  coup 
and  against  the  dissolution  of  democracy  in  Honduras;  and 

WHEREAS,  the  U.S.  government  has  suspended  military  and  direct 
government  aid  to  the  current  government  in  Honduras  in  an  effort  to 
shore  up  its  demands  that  President  Zelaya  be  returned  to  office,  but  has 
refrained  from  issuing  additional  economic  sanctions;  and 

WHEREAS,  the  militarily  backed  de  facto  government,  led  by  anti-union 
political  and  economic  elites  with  Roberto  Micheletti  at  the  head,  so  far 
has  resisted  international  calls  for  the  restitution  of  constitutional  order, 
has  refused  to  honor  the  San  Jose  accord  on  national  reconciliation  and 
has  continued  to  repress  those  who  speak  out  against  the  coup;  and 

WHEREAS,  the  California  Labor  Federation  stands  in  solidarity  with  the 
independence,  self-determination  and  human  rights  of  the  country  of 
Honduras,  whose  citizens  have  democratically  elected  President  Manuel 
Zelaya,  who  was  deposed  by  an  illegal  military  coup  d'etat;  and 

WHEREAS,  California  and  other  parts  of  the  United  States  have  Honduran 
and  Latin  American  communities  that  include  hard-working  and  tax- 
paying  citizens,  residents  and  undocumented  workers  who  contribute  to 
our  economy  and  nation;  and 
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WHEREAS,  the  California  Labor  Federation  recognizes  that  political 
unrest  that  destabilizes  nations  and  countries  neighboring  the  United 
States  creates  conditions  that  harm  said  nations  and  countries  and  has 
historically  created  and  continues  to  create  mass  immigration  to  alleviate 
human  needs; 

THEREFORE,  BE  IT  RESOLVED,  that  the  California  Labor  Federation  urges 
the  AFL-CIO  to  encourage  the  Obama  administration  to  continue  to 
withhold  state-to-state  military  aid  to  the  Micheletti  government.  Moreover, 
the  U.S  government  should  remove  its  current  ambassador  to  Honduras, 
revoke  the  U.S.  visas  for  all  of  those  responsible  for  the  coup,  seek  to 
legally  freeze  all  accounts  and  assets  of  those  individuals  and  organizations 
responsible  for  the  coup  and  seriously  consider  suspending  trade  with 
Honduras  until  President  Manuel  Zelaya  is  restored  to  his  democratically 
elected  office  and  human  and  trade  union  rights  have  been  restored;  and 

BE  IT  FURTHER  RESOLVED,  that  the  California  Labor  Federation  urges 
the  AFL-CIO  to  support  an  Obama  administration  policy  that  discourages 
predatory  interests  from  politically  and  economically  destabilizing 
developing  countries  and  prevents  adverse  harm  to  our  sisters  and  brothers 
in  Latin  America;  and 

BE  IT  FINALLY  RESOLVED,  the  California  Labor  Federation  shall  make  this 
resolution  public  and  forward  it  to  the  national  AFL-CIO  Convention  for 
adoption. 

(End  Resolution  No.  40) 

RESOLUTION  NO.  43 

Supporting  the  Repeal  of  U.S.  Travel  Restrictions  to  Cuba 
and  of  the  U.S.  Economic  Embargo 

W^HEREAS,  the  AFL-CIO  has  always  believed  that  the  U.S.  government 
and  the  world  community  should  effectively  support  a  peaceful  transition 
toward  democracy  in  Cuba,  and  has  always  stood  in  full  solidarity  with 
Cuban  workers  and  with  the  Cuban  people  in  their  struggle  for  labor, 
human  and  democratic  rights;  and 
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WHEREAS,  the  AFL-CIO  will  continue  to  work  with  its  allies  in  the  global 
labor  movement  to  realize  the  goals  just  mentioned,  including  efforts 
toward  achieving  increased  international  attention  and  action  against 
those  multinational  enterprises  that  profit  from  the  exploitation  of 
Cuban  workers  and  from  the  Cuban  government's  chronic  violations 
of  international  worker  rights,  especially  freedom  of  association  (ILO 
Convention  87),  collective  bargaining  (ILO  Convention  98),  protection  of 
wages  and  wage  payment  (ILO  Convention  95)  and  prohibitions  on  forced 
labor  (ILO  Conventions  29  and  105).  Although  Cuba  has  ratified  all  of 
these  conventions,  it  willfully  fails  to  comply  with  them;  and 

WHEREAS,  the  AFL-CIO  condemns  the  Cuban  government's  continued 
imprisonment,  arrest,  torture  and  other  acts  of  unconscionable  harassment 
against  independent  trade  unionists,  human  rights  advocates  and 
democracy  activists;  and 

WHEREAS,  the  AFL-CIO  has  recognized  that  genuine  improvement  in 
worker  and  human  rights  practices  is  necessary  to  any  reconsideration  of 
U.S.  policy  toward  Cuba,  including  any  overhauling  of  economic  sanctions 
and  other  restrictions;  and 

WHEREAS,  the  AFL-CIO  has  also  recognized  that  the  policy  of  the  United 
States  and  other  nations  toward  Cuba  only  makes  sense  if  it  truly  empowers 
Cuban  workers,  advances  authentic  and  democratic  Cuban  trade  unionism, 
contributes  to  genuine  improvement  of  labor  and  human  rights  and  truly 
serves  the  humanitarian  and  democratic  interests  of  Cuban  workers  and 
of  the  Cuban  people.  If  any  aspect  of  this  policy  is  counterproductive  to 
furthering  such  objectives  and  interests,  it  should  be  changed;  and 

WHEREAS,  the  current  aspects  of  the  U.S.  economic  embargo  on  Cuba 
imposing  restrictions  on  individual  and  group  travel  of  American  citizens, 
including  U.S.  trade  unionists,  as  well  as  what  have  been  unjustifiable 
limits  on  family  remittances,  are  counterproductive  to  the  furthering 
of  worker  and  human  rights  on  the  island.  They  have  worked  against 
getting  more  information  and  truth  to  Cuban  workers  on  what  genuine, 
independent  and  democratic  trade  unionism  really  means  and  what  it  can 
mean  for  a  more  free  and  democratic  Cuba;  and 
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WHEREAS,  such  restrictions  have  also  failed  to  pressure  the  Cuban  government 
to  improve  its  worker  and  human  rights  record,  have  prohibited  Cuban- 
Americans  from  sending  desperately  needed  material  aid  to  their  loved 
ones,  have  only  further  isolated  the  United  States  from  Latin  America  and 
the  rest  of  the  world,  and  have  undermined  U.S.  efficacy  and  credibility  in 
what  is  an  otherwise  justifiable  condemnation  of  worker  and  human  rights 
violations  on  the  island; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  urge  the  U.S.  government 
to  authorize  the  increase  of  U.S.  economic  remittances  that  can  be  made  to 
family  members  residing  in  Cuba;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  urge  the  U.S.  government  to 
end  individual  and  group  fravel  restrictions  to  Cuba  involving  U.S.  citizens; 
and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  maintain  and  deepen  its 
communication  and  solidarity  with  independent  trade  unionists  and 
worker  activists  in  Cuba;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  make  every  effort  to  work 
with  the  International  Trade  Union  Confederation,  with  the  Trade  Union 
Confederation  of  the  Americas  and  with  the  global  labor  movement  to 
further  the  cause  of  worker  and  human  rights  in  Cuba,  including  campaigns 
and  strategies  employed  against  multinational  companies  profiting  from  the 
violation  of  internationally  recognized  labor  rights  of  Cuban  workers;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  call  on  the  U.S.  government 
to  utilize  and  augment  existing  diplomatic  channels  and  relations  to 
implement  an  effective  discussion  with  Cuba  on  the  subject  of  worker  and 
human  rights;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  do  what  it  can  to  provide 
humanitarian  assistance  to  the  families  of  independent  Cuban  unionists 
and  worker  activists  who  have  been  wrongly  detained  for  their  legitimate 
exercise  of  freedom  of  association  rights;  and 
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BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  call  on  the  Cuban  government 
to  release  all  political  prisoners,  including  the  full  liberation  and  exoneration 
of  all  imprisoned  worker  activists  and  independent  unionists  who  have 
been  wrongfully  punished  for  their  legitimate  trade  union  activity. 
(End  Resolution  No.  43) 

RESOLUTION  NO.  52 

Bring  All  the  Troops  and  Contractors  Home! 

WHEREAS,  the  2005  AFL-CIO  convention  resolved  that  "Our  soldiers... 
deserve  a  commitment  from  our  country's  leaders  to  bring  them  home 
rapidly.  An  unending  military  presence  will  waste  lives  and  resources, 
undermine  our  nation's  security  and  weaken  our  military;"  and 

WHEREAS,  at  the  time  of  that  convention,  1,700  U.S.  troops  had  already 
lost  their  lives  in  Iraq,  and  today  there  are  more  than  4,300  U.S.  dead  and 
more  than  30,000  seriously  wounded;  and 

WHEREAS,  the  nation  confronts  the  most  serious  economic  crisis  since 
the  Great  Depression  and  as  a  consequence  millions  of  workers  have  lost 
their  jobs  or  suffered  cuts  in  working  hours  and  wages,  social  programs  and 
government  services  are  being  cut  or  eliminated  across  the  country  for  lack 
of  resources  while  our  country  has  spent  $650  billion  in  Iraq  already  and 
nearly  $900  billion  since  2001,  including  Afghanistan;  and 

WHEREAS,  under  terms  of  the  Status  of  Forces  Agreement  signed  by  the 
Bush  administration,  U.S.  forces  will  remain  in  Iraq  until  the  end  of  2011, 
and  will  continue  to  engage  in  combat  and  suffer  casualties  as  long  as  they 
remain  in  that  country;  and 

WHEREAS,  in  March  2008,  Barack  Obama  said,  "It  is  past  time  to  end  this 
war  that  should  never  have  been  waged  by  bringing  our  troops  home,  and 
finally  pushing  Iraq's  leaders  to  take  responsibility  for  their  future.  As  we 
do,  we  must  serve  the  memory  of  all  who  have  died  as  well  as  they  who 
served  our  country,  by  providing  support  for  their  families,  caring  for  our 
troops  and  veterans  and  upholding  the  American  values  which  our  fallen 
heroes  exemplified  through  their  service";  and 
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WHEREAS,  at  its  2005  convention,  the  AFL-CIO  called  for  "rapid" 
withdrawal  from  Iraq — and  four  years  later,  130,000  troops  and  190,000 
contractors  are  still  in  Iraq; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Alameda  County  Labor  Council 
reaffirms  its  opposition  to  the  continuing  military  occupation  of  Iraq  and 
calls  for  the  speedy  withdrawal  of  all  military  forces  and  armed  contractors 
from  Iraq;  and 

BE  IT  FURTHER  RESOLVED,  that  the  Alameda  County  Labor  Council  calls 
upon  the  Congress  and  president  to  redirect  the  resources  now  squandered 
in  Iraq  to  meeting  the  urgent  needs  of  the  American  people,  restoring 
and  fully  funding  vital  social  programs  and  public  services,  developing 
sustainable  technologies  to  address  global  warming,  creating  quality  long- 
term  jobs  that  provide  a  decent  living,  rebuilding  the  Gulf  Coast  and  our 
nation's  infrastructure  and  a  host  of  other  needs  that  will  provide  our 
country  with  real  security;  and 

BE  IT  FINALLY  RESOLVED,  that  the  Alameda  County  Labor  Council  will 
submit  this  resolution  with  a  request  for  concurrence  by  the  California 
Labor  Federation  and  by  the  AFL-CIO  at  its  2009  convention. 
(End  Resolution  No.  52) 

RESOLUTION  NO.  56 

Opposing  FTA  with  Colombia  in  Solidarity  with  Afro- 
Colombians 

WHEREAS,  according  to  the  United  States  Bureau  of  Labor  Statistics, 
the  national  unemployment  rate  in  June  2009  was  9.7  percent  and 
unemployment  rates  were  higher  in  June  than  a  year  earlier  in  all  372 
metropolitan  areas.  The  existing  racial  employment  gaps  are  expected  to 
grow  wider.  For  instance,  unemployment  rates  in  Michigan  are  expected 
to  reach  approximately  25  percent  for  African  Americans,  in  line  with 
the  peak  rates  of  the  Great  Depression.  This  precarious  economic  climate 
continues  to  demonstrate  the  serious  flaws  of  the  neo-liberal  model  and 
of  initiatives  such  as  the  Free  Trade  Area  of  the  Americas,  which  benefit 
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large  multinational  corporations  at  the  expense  of  everyday  citizens,  food 
security,  the  environment  and  human  rights;  and 

WHEREAS,  the  damage  to  U.S.  workers  caused  by  North  American  Free 
Trade  Agreement  (NAFTA)-type  trade  deals  is  well  documented.  When 
!  NAFTA  passed,  many  factories  and  jobs  were  exported  to  places  where 
I  people  worked  cheaper.  It  is  estimated  that  over  412,177  U.S.  workers 
I  were  certified  as  "NAFTA  casualties,"  leaving  most  either  unemployed  or 
working  jobs  for  less  pay;  and 

WHEREAS,  corporate  trade  and  investment  liberalization  policies 
embodied  by  NAFTA  have  contributed  to  increasing  income  inequality  in 
the  United  States  and  Mexico.  NAFTA  provisions  treated  the  United  States, 
Canada  and  Mexico  equally,  notwithstanding  huge  asymmetries  in  terms 
of  Mexico's  economics,  technology,  production  factors  and  agricultural 
policies.  U.S.  Trade  Representative  Ron  Kirk  has  stated  it  is  not  necessary 
'  to  renegotiate  NAFTA,  despite  a  campaign  promise  by  President  Barack 
Obama  to  strengthen  NAFTA's  labor  and  environmental  provisions;  and 

WHEREAS,  NAFTA  negotiations  took  place  without  previous  consultation 
with  Mexico's  civil  society  and  independent  trade  union  movement,  and 
this  continues  with  other  free  trade  agreements,  such  as  the  U.S.-Colombia 
Free  Trade  Agreement.  In  Colombia,  this  is  of  particular  concern  for  Afro- 
descendant  and  indigenous  populations.  Lack  of  previous  consultation  is  a 
violation  of  the  Law  70  of  the  Black  Communities  (1993),  ILO  Convention 
169  and  Order  005  of  the  Colombian  Constitutional  Court;  and 

■  WHEREAS,  President  Obama  has  asked  U.S.  Trade  Representative  Ron  Kirk 
to  clear  remaining  obstacles  to  a  separate  pact  with  Colombia,  a  country 
I  experiencing  a  massive  human  rights  crisis  given  over  40  years  of  internal 
conflict;  and 

WHEREAS,  there  are  more  murders  of  union  leaders  in  Colombia  than  in 
the  rest  of  the  world  combined.  Over  the  past  23  years,  thousands  of  trade 
union  members  have  been  killed  at  a  rate  of  approximately  one  every  three 
i  days,  and  impunity  is  widespread;  and 
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WHEREAS,  Colombia  is  undergoing  the  worst  displacement  crisis  in  the 
Western  Hemisphere,  and  women  and  children  are  disproportionately 
affected.  The  number  of  Internally  Displaced  Persons  (IDPs)  in  Colombia 
is  second  only  to  Sudan's,  a  country  undergoing  genocide.  According  to 
the  Consultancy  for  Human  Rights  and  Displacement  (CODHES),  380,000 
people  became  newly  displaced  in  2008,  a  24  percent  increase  over  2007, 
and  a  disproportionate  number  of  the  total  IDP  population  were  Afro- 
descendants  (over  30  percent)  and  indigenous  peoples.  Factors  such  as 
the  continued  internal  armed  conflict,  human  rights  violations,  drug 
trafficking,  aerial  fumigation  and  the  illegal  and  violent  appropriation  of 
collective  territories  continue  to  accelerate  displacement  in  Colombia;  and 

WHEREAS,  Colombia  is  home  to  over  4  million  internally  displaced 
persons  (IDPs)  and  Colombia's  Constitutional  Court  in  its  T-025  ruling  of 
April  2004  and  subsequent  orders  has  called  for  the  protection  of  internally 
displaced  Afro-Colombians  and  indigenous  peoples  and  of  the  rights  of 
IDP  women  and  leaders.  The  Constitutional  Court  ordered  authorities 
to  formulate  a  prevention  and  protection  plan  for  62  Afro-Colombian 
territories  at  risk  of  internal  displacement  to  construct  a  targeted  policy  to 
address  the  needs  of  Afro-Colombian  IDPs;  and 

WHEREAS,  in  August  2009  alone,  the  Colombian  government  noted  it 
will  evict  1,502  families  from  the  Community  Council  of  La  Toma,  in  the 
North  Cauca  Region  of  Colombia,  and  give  6,500  of  its  7,000  hectares  to 
the  foreign  mining  company  Anglo  Gold  Ashanti  as  well  as  permanent 
license  to  exploit  the  gold  in  the  region.  This  was  done  without  previous 
community  consultation  and  will  have  consequences  for  the  traditional 
miner  families,  who  have  inhabited  their  lands  since  1636  and  live 
primarily  from  gold  mining;  and 

WHEREAS,  Afro-descendants  make  up  over  26  percent  of  the  Colombian 
population  and  the  Afro-Colombian  civil  rights  movement  has  overcome 
immeasurable  obstacles  to  achieve  full  recognition  of  their  political 
and  social  rights  and  economic  reparations  in  the  form  of  collective 
control  of  ancestral  territories  and  resources.  They  continue  to  struggle 
against  the  legacies  of  racism  and  government  neglect  for  their  well- 
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being  and  continue  to  be  forced  off  of  their  collective  territories  without 
compensation  by  fighting  between  paramilitaries,  guerrillas  and 
Colombian  military  forces  and  by  actors  wanting  land  for  illicit  purposes  or 
for  mega-projects  that  exploit  community  resources;  and 

WHEREAS,  Afro-Colombian  communities  oppose  the  Colombia  FTA  in 
part  because  of  investor  rights  provisions  that  limit  their  hard-earned 
rights,  making  it  harder  to  regain  stolen  land,  further  incentive  for  violent 
displacement  paving  the  way  for  mega-projects;  and 

WHEREAS,  in  the  fall  of  2009,  the  Colombian  government  and  coffee  and 
flower  growers  have  planned  an  $800,000  public  relations  offensive  to  dot 
Washington,  D.C.,  and  New  York  with  three-dimensional  fiberglass  heart 
sculptures.  Visitors  will  also  be  able  to  download  free  Colombian  music, 
sample  Colombian  coffee  and  view  photography.  The  campaign  manager 
has  been  quoted  as  saying  that  if  the  tourism  effort  "can  help"  get  the  free 
trade  deal  approved  it  would  be  great,  but  insists  it  is  not  political — all  this 
while  the  average  per  capita  income  among  Afro-Colombians  is  between 
$500  and  $600  a  year  and  while  more  resources  are  needed  to  address  very 
serious  issues  with  respect  to  violence  and  labor  law  reform; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO,  in  solidarity  with  the 
Coalition  of  Black  Trade  Unionists  (CBTU),  opposes  the  U.S.-Colombia  Free 
Trade  Agreement  (FTA)  on  behalf  of  U.S.  workers,  Colombian  workers  and 
Afro-Colombians  alike.  In  its  current  form,  the  agreement  constitutes  an 
egregious  violation  of  human  rights  and,  in  a  country  still  engaged  in  a 
five-decade  old  war,  would  only  entrench  violent  intersections  of  conflict 
and  commerce;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  calls  on  its  federal  elected 
officials  to  publicly  oppose  the  Colombia  FTA  on  the  same  grounds,  and 
further  work  to  ensure  diffusion  of  accurate  information  regarding  the 
reality  confronting  Afro-Colombians. 
(End  Resolution  No.  56) 
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RESOLUTION  NO.  64 

Justice  for  Santiago  Rafael  Cruz 

WHEREAS,  on  the  morning  of  April  9,  2007,  the  body  of  Santiago  Rafael 
Cruz,  a  union  organizer  for  the  Farm  Labor  Organizing  Committee,  AFL-CIO, 
was  found  in  FLOC's  office  in  Monterrey,  Mexico.  He  had  been  brutally 
tortured  and  murdered,  and  his  dead  body  was  tied  and  left  in  the  union 
office;  and 

WHEREAS,  FLOC  represents  Mexican  migrant  workers  who  travel  from 
Mexico  to  North  Carolina  to  work  under  a  U.S.  unionized  guest-worker 
program.  This  is  the  largest  guestworker  program  in  the  United  States. 
Santiago  defended  the  human  and  labor  rights  of  Mexican  farm  workers 
going  to  the  United  States,  and  he  paid  the  ultimate  price.  Santiago  was  29 
years  old;  and 

WHEREAS,  following  Santiago's  assassination,  the  Inter-American  Commission 
on  Human  Rights  found  sufficient  evidence  the  murder  was  politically 
motivated,  and  issued  a  protective  order  for  FLOC  staff  and  members  in 
Mexico.  In  July  2009,  the  L\CHR,  at  the  request  of  the  Mexican  government 
and  following  persistent  lobbying,  rescinded  the  protective  order;  and 

WHEREAS,  to  date  only  one  of  the  murderers  has  been  captured  and 
sentenced  to  prison,  but  three  other  suspects  are  still  at  large.  FLOC  is 
seeking  justice  for  Santiago  Rafael  Cruz  and  his  family,  and  punishment  for 
those  who  are  responsible  for  his  murder;  and 

WHEREAS,  union  investigations  have  uncovered  widespread  corruption 
among  Mexican  labor  recruiters  who  hire  for  U.S.  agribusiness.  Mexican 
workers  covered  by  a  FLOC  contract  are  no  longer  victimized  by 
unscrupulous  recruiters.  Santiago  Rafael  Cruz's  murder  was  a  message  to 
FLOC  to  back  down  by  the  criminal  networks  that  prey  on  these  workers. 
The  staff  and  members  of  FLOC  in  Mexico  cannot  feel  safe  until  all  of  the 
murderers  of  Santiago  Rafael  Cruz  are  found  and  punished; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  calls  on  the  Inter- 
American  Human  Rights  Commission  to  restore  protective  status  to  FLOC, 
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its  staff  and  members  in  Mexico;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  calls  on  the  government  of 
Mexico  to  make  good  on  President  Calderon's  claim  that  human  rights  are 
being  respected  by  making  a  real  effort  to  engage  federal  law  enforcement 
personnel  on  all  levels  in  Mexico  to  apprehend  and  bring  Santiago  Rafael 
i  Cruz's  murderers  to  justice  as  soon  as  possible;  and 

'  BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  supports  FLOC  and  its  efforts 
to  resolve  the  case  of  Santiago  Rafael  Cruz,  and  will  assist  FLOC's  campaign 
to  protect  its  staff  and  members  in  Mexico  from  harm. 
(End  Resolution  No.  64) 

LUCY:  The  chair  turns  back  over  to  President  Trumka. 

I 

TRUMKA:  Thanks,  Bill. 

Trade  unionists  around  the  world  know  that  wherever  we  live  and 
work,  whatever  language  we  speak,  we  really  are  one.  In  everything  it 
does,  the  International  Trade  Union  Confederation  shows  us  how  true  that 
really  is.  It's  the  largest  trade  union  body  in  history,  bringing  together  1 70 
million  workers  in  157  countries.  In  every  land,  the  ITC  fights  for  workers' 
rights,  for  decent  work,  equality  for  women  and  freedom  from  fear  and 
poverty  and  hunger. 

When  the  ITSC  was  created,  we  and  our  union  and  sisters  and  brothers 
around  the  world  were  proud  to  elect  Guy  Ryder  from  Great  Britain  as  the 
general  secretary. 

Let's  welcome  a  great  trade  unionist,  our  friend  who  speaks  for  us, 
campaigns  for  us  and  always  takes  a  stand  for  work,  men  and  women 
I  when  we  need  it  most,  Guy  Ryder.  (Applause) 

GUY  RYDER 

General  Secretary,  International  Trade  Union  Confederation 

Thank  you.  President  Trumka.  Thank  you  delegates.  I  bring  you  at 
this  late  stage  of  your  convention  a  message  of  solidarity  and  of  fraternal 
greetings  from  the  International  Trade  Union  Confederation  and  its 

affiliates,  as  President  Trumka  has  said,  who  represent  170  million  working 

women  and  men  in  157  countries  around  the  world. 
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Many  of  their  leaders  are  here  before  you  today.  All  of  them,  in  one  way 
or  another,  were  actors  in  the  historic  process  of  unification  of  the  world 
trade  union  movement  which  gave  birth  to  the  ITUC  just  three  years  ago. 

All  of  us,  in  the  rich  diversity  that  you  can  see  before  you,  were  moved 
then  by  the  realization  that  the  challenges  of  globalization  made  it  urgent 
to  strengthen  trade  union  internationalism,  and  by  simple  trade  union 
truth  that  together  we  will  be  stronger. 

And  today  we  are  stronger.  You  know,  unity  works  for  us.  Putting  aside 
the  divisions  of  many  decades,  putting  aside  the  interests  of  some  in  the 
greater  interest  of  us  all,  was  not  a  very  easy  task.  But  with  the  AFL-CIO 
urging  us  along,  along  the  path  of  unity  at  every  turn,  and  with  the 
inspiring  leadership  of  President  Sweeney,  we  made  it,  and  we're  pleased. 
(Applause) 

Sisters  and  brothers,  international  solidarity  is  not  just  in  our  blood  in 
the  trade  union  movement — as  you've  demonstrated  in  your  debate  this 
morning  that  it  is  in  our  blood — it  also  is  in  our  interests.  The  lessons  that 
we  have  to  learn  from  the  economic  catastrophe  of  the  last  year,  it  just 
isn't  safe  to  leave  the  globalized  economy  in  the  hands  of  rampant  global 
capitalism.  (Applause) 

The  lesson  is  that  labor  has  to  forge  its  links  of  solidarity  across  the 
world  in  steel  so  that  they  will  not  break  when  those  would  try  to  pit 
workers  of  one  nation  against  those  of  all  other  nations  because  if  we  let 
them,  they'll  do  it.  And  we  have  to  learn,  as  well,  that  government  has 
to  step  back  into  the  ring.  Government  has  to  meet  its  responsibility  to 
protect  and  to  provide  for  its  citizens  and  not  just  for  the  few  marked  out 
by  their  wealth  and  their  privilege  for  consideration  by  those  in  power. 

Colleagues,  many  will  ask,  many  people  do  ask,  and  they  are  not  just 
the  enemies  of  labor,  what  can  possibly  bring  the  steelworker  in  Pittsburgh 
together  in  common  cause  with  the  woman  trapped  in  a  sweat  shop  in 
Southeast  Asia?  What  is  there  in  common  between  the  office  worker  in  New 
York  and  the  agricultural  laborer  in  Africa?  Well,  the  answer  is,  there's  plenty. 

Is  there  a  working  family  in  the  United  States  or  anywhere  on  this 
planet  that  doesn't  want  to  see  health  care  available  to  every  one  of 
their  children,  whatever  their  means,  whatever  their  circumstances?  And 
when  you  cut  through  the  lies  and  you  cut  through  the  avarice,  of  vested 
interest,  when  you  set  aside  the  excuses  of  the  faint-hearted,  the  fact  is 
that  the  fight  for  health  reform  in  the  United  States  is  the  same  struggle 
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of  countless  millions  around  the  world  for  the  basics  of  social  protection 
today  denied  to  four  out  of  every  five  people  on  this  planet. 

So  let's  start,  let's  have  health  care  for  all  in  the  United  States  with  that 
public  option.  (Applause) 

Let's  carry  on  from  there  and  let's  have  social  protection  for  each  of 
our  fellow  human  beings  wherever  they  live.  That's  change  we  need.  That's 
change  we  believe  in,  and  it's  change  that  we  should  all  be  ready  to  fight 
for,  colleagues.  (Applause) 

Equally  my  experience  is  that  you  don't  find  any  workers  in  Europe,  in 
Asia  and  Africa  or  in  Latin  America,  you  don't  find  any,  any  more  than  you 
do  in  the  United  States,  who  applaud  the  violation  of  their  rights  at  work, 
who  think  that  they  are  better  off  without  the  chance  to  organize,  more 
prosperous  for  not  being  able  to  bargain  for  their  own  interests.  You  don't 
find  them. 

And  yet,  we  live,  we  work  in  a  global  economy  where  labor  rights  have 
minimal  international  protection.  Those  who  commit  the  smallest  trespass 
against  the  self-defined  rights  of  capital  or  of  finance  can  expect  dire 
consequences.  Those  who  abuse  labor,  however  brutally,  can  expect  little 
by  way  of  punishment  except  that  which  we  are  able  to  mobilize  to  bring. 
You  know,  they  may  even  make  a  few  bucks  out  of  what  they  do. 

Year  after  year  the  ITUC  and  its  affiliates  fight  to  defend  and  to  bring 
solidarity  to  trade  unionists  under  attack.  Year  after  year  we  mourn  those 
that  were  killed,  and  you've  heard  there  were  76  last  year,  most  of  them  in 
Colombia,  with  many  more  imprisoned,  intimidated  or  fired  from  their  jobs. 

Today,  you  have  honored  Yessika  and  all  of  those  people,  and  across 
the  world  we  will,  we  must,  keep  up  the  struggle  in  their  name.  We  must 
keep  at  the  heart  of  everything  we  do.  The  demand  is  quite  simple;  that 
svery  worker  in  every  country,  in  every  sector,  must  enjoy  full  and 
enforceable  respect  of  their  fundamental  rights.  And  that  any  person,  any 
nstitution  or  government  which  chooses  to  violate  that  principle,  shall 
"ace  the  full  consequences  in  international  law.  Their  violations  must  not 
itand.  (Applause) 

They  must  understand  that  the  price  of  admission  to  global  markets 
ncludes  the  price  that  goes  with  the  dignity  and  the  freedom  of  labor 
everywhere.  That's  a  big  job.  (Applause) 

Sisters  and  brothers,  it's  a  big  job,  but  you  know  it's  closer  than  some 
)f  the  dreams  that  this  great  movement  has  dreamt  and  woken  to  make 
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reality.  A  good  way  to  start  would  be  passage  of  the  Employee  Free  Choice 
Act  right  here  in  your  country.  (Applause) 

Your  colleagues  around  the  world  know  that  you  here  in  the  States  may 
not  risk  the  assassin's  gun  or  the  death  squad  when  you  set  out  to  organize 
in  your  country.  But  yet,  all  too  often  it's  a  job,  a  livelihood,  a  family  and 
a  future  that's  at  stake.  And  there  is  a  deep  well  of  suffering  and  injustice 
in  that  situation  which  stands  starkly  in  contrast  to  real  American  values 
admired  around  the  world.  That's  why  ITUC  affiliates  around  the  world 
have  been  mobilizing  in  recent  months  in  support  of  your  fight  for  your 
own  rights  in  the  Employee  Free  Choice  Act.  We'll  carry  on  with  you  all 
along  the  way  to  the  end  of  that  road.  (Applause) 

In  the  depth  of  global  crisis,  and  in  the  crisis  caused  by  the  greed 
and  the  recklessness  of  financial  moguls,  those  whose  exclusive  goal  was 
self-enrichment  beyond  the  imagination  of  most  of  us,  and  because  of 
the  ineptitude  and  the  weakness  of  governments  who  seem  to  think  it 
was  their  job  to  give  them  a  helping  hand,  working  people  today  want 
leadership  and  they  want  change.  Let  me  tell  you  that  millions  of  them 
today  on  all  continents  look  to  the  United  States  for  both  of  those  things. 

History  records — let's  not  forget  it — that  at  the  decisive  moments,  the 
right  type  of  leadership  from  this  great  country  has  made  the  difference. 
And  today  we  face  one  of  those  moments.  Coincidently,  maybe,  but 
appropriately  for  sure,  the  international  labor  movement's  fight  to  beat 
this  crisis  for  decent  work  for  a  stronger,  fairer,  cleaner  global  economy  will 
bring  us  straight  back  to  this  great  city  of  Pittsburgh  next  week  when  over 
50  labor  leaders  will  join  with  President  Trumka,  join  with  the  AFL-CIO,  to 
meet  and  to  tell  the  leaders  of  the  G-20  governments  it  is  the  action  that 
they  need  to  take  to  get  our  world  back  to  work.  (Applause) 

And  what  they  need  to  do,  they  need  to  put  jobs  and  workers  first. 
They  need  to  regulate  the  financial  sector  and  put  it  at  the  service  of  those 
whose  work  truly  contributes  to  meeting  people's  needs.  They  need  to 
redesign  the  global  economy  so  that  fairness  replaces  injustices,  and  they 
need  to  start  the  move  to  that  sustainable,  low-carbon  future  that  we  know 
we  have  to  go  towards.  That's  not  the  smallest  of  our  challenge. 

For  all  of  this,  the  world  needs  the  leadership  of  the  United  States,  and 
it  looks  to  President  Obama  for  the  same  hope,  the  same  sense  of  history, 
history  being  made,  history  to  be  made  with  which  it  greeted  his  historic 
election. 
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By  the  same  token,  our  international  movement,  the  ITUC,  looks, 
as  we  always  have,  to  the  AFL-CIO  to  give  the  lead  by  its  example,  by  its 
strength,  through  its  solidarity,  so  that  we  can  build  our  internationalism 
and  make  it  the  instrument  as  you  said  this  morning,  that  workers  of  all 
lands  need  to  win  the  battles  that  our  circumstances  dictate  we  must  fight. 

President  Sweeney  has  been  throughout  his  tenure  at  the  AFL-CIO, 
and  well  before  that,  an  extraordinary  exponent  of  the  principles  and  the 
practice  of  international  trade  unionism.  He's  been  a  friend,  counselor,  a 
critic,  but  above  all,  a  fighter  for  American  workers  and  for  workers  around 
the  world.  (Applause) 

And,  John,  please  accept  from  the  bottom  of  our  hearts  our  thanks  and 
our  best  wishes  to  you  and  Maureen  for  the  years  ahead. 

I  have  to  confess,  I  think  that  we  would  have  been  rather  more 
concerned  by  John's  departure  if  we  did  not  know  the  man  that  you  have 
elected  to  succeed  him;  but  we  do  know  him.  (Applause) 

We  do  know  President  Trumka,  and  we  know  that  he  brings  every 
talent  and  the  commitment  and  experience  that  grew  in  him  in  the  coal 
fields  and  after.  He  brings  all  of  that  to  the  tasks  ahead. 

So  we  congratulate  you,  too.  Rich.  We  know  our  job  is  to  make  the 
ITUC  the  international  organization  that  American  working  families  need. 
And  in  return,  we  ask  you  to  help  us  in  the  task  ahead. 

To  all  of  you,  good  luck,  strength,  success,  as  we  join  hands  with  you  to 
make  our  world  better  for  this  generation  and  for  the  ones  that  are  coming 
next.  I  thank  you.  (Standing  ovation) 

TRUMKA:  Thanks,  Guy 

I'd  just  like  to  thank  Bill  Lucy  and  Tom  Buffenbarger  and  Mark  Gaffney 
for  the  outstanding  work  that  they  did  on  the  Committee  on  International 
Labor.  Let's  give  them  one  more  round  of  applause.  They  deserve  it.  (Applause) 

We're  so  happy  to  celebrate  our  global  solidarity  today.  It's  heartening 
to  see  so  many  people  so  dedicated  to  improving  the  lives  of  workers  here 
and  around  the  world  and  back  in  Washington,  too. 

Just  last  week  Senator  Tom  Harkin  became  chair  of  the  powerful  Senate 
Health,  Education,  Labor  and  Pensions  Committee.  (Cheers  and  applause) 

That's  the  committee  where  so  many  of  the  interests  of  working  people 
I  are  addressed.  Now,  he  took  the  seat  of  the  late  Ted  Kennedy,  our  warrior; 
in  incredibly  large  role  for  him  to  fill.  We're  so  fortunate  that  another 
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long-term  friend  of  working  families  is  at  the  helm  of  this  committee. 

Senator  Harkin  wanted  to  join  us  at  our  convention,  but  because  of  the 
Senate  schedule,  he's  unable  to  do  so.  But  he  sends  this  video  greetings  to 
us.  Please  watch. 

...Senator  Tom  Harkin  addressed  the  delegates  via  video  as  follows: 

HONORABLE  TOM  HARKIN 
(D)  Iowa,  U.S.  Senate 

Hi,  I'm  Senator  Tom  Harkin.  1  sure  wish  I  could  be  with  you  in  Pittsburgh 
but,  frankly,  I've  got  my  hands  full  in  Washington  right  now. 

With  your  strong  support,  and  you  folks  have  been  absolute  stalwarts, 
we're  going  to  pass  comprehensive  health  reform.  Make  no  mistake,  we're 
also  going  to  pass  the  Employee  Free  Choice  Act  this  year.  (Cheers  and  applause) 

Now,  1  appreciate  that  your  convention  this  year  is  a  bittersweet 
occasion  as  you  say  farewell  to  your  great  leader.  For  15  years  at  the  helm 
of  the  AFL-CIO,  John  Sweeney  has  been  a  tremendous  champion  of 
working  people.  He's  been  an  outspoken  advocate  of  organizing  and  of  the 
right  to  organize;  and  he  has  been  a  great  friend  to  me  personally. 

So,  John,  1  wish  you  and  Maureen  the  very  best.  Just  don't  get  too  far 
away,  will  you? 

Now,  1  know  you  delegates  to  the  convention  will  be  voting  on  a  new 
president.  1  respect  the  fact  that  the  process  is  not  yet  complete.  But  if  Rich 
Trumka  is  elected  president,  the  AFL-CIO  will  continue  to  have  strong  and 
respected  leadership. 

I've  known  Rich  for  over  20  years.  He's  passionate.  He's  smart.  He's 
tough.  He's  a  fighter.  And  once  we  pass  EFCA,  he's  going  to  lead  a  historic 
rebuilding  of  the  House  of  Labor  in  this  country. 

So,  my  brothers  and  sisters,  when  60  percent  of  workers  want  to  join  a 
union  but  only  7  percent  are  in  one,  something  is  badly  broken.  It's  time  to 
restore  one  of  our  most  basic  rights  as  Americans,  the  right  to  form  a  union 
without  harassment,  obstruction  or  intimidation.  And  to  that  end  I'm 
proud  to  lead  the  fight  to  pass  the  Employee  Free  Choice  Act.  (Applause) 

For  years  the  most  brazen  union-busting  tactics  have  been  tolerated 
or  punished  with  a  slap  on  the  wrist.  Even  when  employees  succeed  in 
forming  a  union,  half  the  time  employers  simply  refuse  to  negotiate  a  first 
contract  in  good  faith. 

Well,  I've  got  a  question:  Why  should  people  have  to  crawl  across 
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broken  glass  and  go  through  some  kind  of  boot-camp  hell  in  order  to  join 
a  perfectly  legal  organization?  (Cheers  and  applause) 

So  here's  the  bottom  line.  I'm  working  hard.  I'm  meeting  with  senators 
who  have  reservations  on  the  bill.  I've  been  working  very  closely  with  John 
Sweeney  and  others  crafting  a  bill  to  get  EFCA  through  this  year. 

Now,  any  final  legislation  will  be  true  to  three  core  principles:  One, 
giving  workers  real  freedom  to  choose  a  union;  secondly,  ensuring  that 
j  workers  who  organize  will  definitely  get  a  first  contract;  and  providing 
meaningful  penalties  for  repeated  violations  of  workers'  rights.  1  want  you 
to  know  I'm  optimistic.  (Applause) 

Last  January  Senator  Kennedy  asked  me  to  take  charge  of  the  EFCA  bill, 
and  I  was  proud  to  do  so.  John,  you  remember  when  we  met  down  at  the 
AFL-CIO  headquarters?  It  was  on  Martin  Luther  King  Jr. 's  birthday,  if  I'm 
not  mistaken.  So  it's  been  an  honor  and  a  privilege  to  lead  this  fight. 

Well,  I  just  came  from  the  floor,  when  I'm  making  this  video,  and 
giving  a  tribute  to  Senator  Kennedy.  He's  no  longer  with  us,  and  it's  a 
'  sad  day  for  all  of  us.  But  now,  it's  now  happened  to  me  that  1  now  chair 
Senator  Kennedy's  committee,  the  HELP  Committee.  It's  an  honor  and  a 
challenge  and  daunting  to  try  to  carry  on,  but  I  want  you  to  know  that  I 
will  carry  on  the  legacy  of  Senator  Kennedy  in  fighting  for  the  rights  of 
organized  labor.  (Applause) 

So  1  would  just  close  with  this:  Can  we  pass  the  Employee  Free  Choice 
Act?  Well,  with  your  help  and  hard  work,  I've  got  a  three- word  answer  to 
that  question:  Yes,  we  can. 

So,  thank  you,  my  friends.  Have  a  great  convention.  Let's  get  the  House 
of  Labor  rebuilt.  Let's  get  rights  to  workers.  Let's  make  sure  we  pass  the 
Employee  Free  Choice  Act  and  we  also  pass  health  care  for  all  Americans. 

Thank  you.  Have  a  great  convention.  (Applause) 

ITRUMKA:  I'd  like  to  now  call  on  chairman  of  the  Finance  Committee, 
Chairman  Pat  Friend,  for  a  report  of  the  committee.  Pat. 

REPORT  OF  THE  FINANCE  COMMITTEE 

FRIEND:  Thank  you.  President  Trumka. 

1  want  to  also  thank  the  members  of  the  convention's  Finance  Committee: 
Mike  Goodwin,  the  vice  chair;  Greg  Junemann,  secretary;  Paul  Booth  of 
AFSCME;  Lindell  Lee  of  the  IBEW;  Toni  Cortese  of  AFT;  and  Vince  Giblin 
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of  the  Operating  Engineers.  I  thank  them  for  their  assistance  throughout 
this  project. 

The  committee  did  meet  on  September  11th  to  hear  a  report  on  the 
finances  of  the  AFL-CIO  from  then-Secretary-Treasurer  Richard  Trumka. 

The  federation's  financial  condition  is  serious.  If  current  spending 
levels  continued  in  the  context  of  our  anticipated  revenues  for  the  fiscal 
year  2009-2010,  we  would  end  the  fiscal  year  with  a  sizable  projected 
deficit. 

The  factors  that  led  us  to  these  considerable  deficits  include  the  significant 
amounts  that  we  invested  in  the  2006  and  2008  political  campaigns, 
including  the  Employee  Free  Choice  Act  and  health  care  campaigns,  as 
well  as  our  efforts  over  the  past  several  years  to  sustain  the  National  Labor 
College. 

Additionally,  in  the  worst  recession  in  decades,  the  per  capita  tax 
revenue  fell  short  of  our  budgeted  expectations,  and  our  credit  card  royalty 
revenue  took  a  sizable  hit.  However,  we  can  report  to  the  convention  that 
we  are  confident  the  officers  of  the  AFL-CIO  are  taking  the  necessary  steps 
to  address  the  financial  deficit. 

The  committee  was  presented  with  a  plan  that  will  result  in  a  balanced 
budget  for  the  period  ending  June  30th,  2010,  without  a  per  capita  increase 
at  this  time.  (Applause) 

It  is  important  to  note  that  the  last  regular  per  capita  tax  increase  was 
in  2001. 

To  confront  the  projected  deficit.  President  Trumka  has  already  put  in 
place  cost  reductions  that  will  not  only  balance  the  budget  for  the  period 
ending  June  30th,  2010,  but  it  will  even  generate  a  small  surplus  that  is 
desperately  needed  to  begin  paying  down  our  credit  line  and  to  improve 
our  overall  net  asset  position. 

These  actions  include,  among  other  things: 

1.  Lowering  the  federation  staff  levels,  through  careful  management 
of  vacancies  and  short-term  project  positions,  by  27  bargaining  unit  and 
manager  positions. 

2.  Implementing  a  staff  pension  plan  salary  freeze. 

3.  Implementing  changes  and  efficiencies  in  organizing  and  member 
mobilization  programs. 

4.  Implementing,  by  January  2010,  the  change  to  the  National 
Affiliation  Program  adopted  by  the  delegates  to  this  convention. 
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5.  Charging  rent  and  fees  for  certain  office  space  and  meeting  rooms  in 
the  AFL-CIO  headquarters  building  for  which  rent  and  fees  are  presently 
not  charged. 

6.  Selling  the  AFL-CIO  office  space  in  Paris. 

7.  Replacing  one  of  the  two  annual  out-of-town  Executive  Council 
meetings  with  a  one-day  meeting  at  the  National  Labor  College. 

8.  Implementing  the  plan  to  remedy  the  financial  problems  faced  by 
the  Labor  College  will  allow  the  federation  to  eliminate  immediately  the 
need  for  extraordinary  subsidies  and  to  phase  out  regular  annual  subsidies. 

If  this  plan  fails,  the  college  is  prepared  to  take  other  actions,  such  as 
selling  all  or  part  of  its  land  or  facilities  in  order  to  resolve  its  financial 
problems.  To  bridge  the  next  year  or  so  while  the  college  pursues  these 
options,  the  AFL-CIO  has  taken  a  loan  for  the  college  that  will  also  serve 
to  leverage  for  the  NLC  an  additional  $2.5  million  grant  from  a  federal  tax 
I  credit  program.  Whether  the  rescue  plans  succeeds  or  not,  the  National 
!  Labor  College  is  expected  to  reimburse  the  AFL-CIO. 

The  committee  believes  that  these  measures  will  turn  the  projected 
"status  quo"  fiscal  year  deficit  into  the  projected  small  surplus.  However, 
there  is  still  the  need  to  rebuild  the  reserve  fund,  cover  inflation-driven 
increases  and  meet  the  labor  movement's  collective  goals. 

As  we  all  know,  we  are  facing  an  unprecedented  opportunity  to  rebuild 
the  labor  movement  and  advance  a  workers'  agenda  with  a  worker-friendly 
administration  in  Congress  and  a  large  number  of  state  and  local  governments 
also  in  sympathetic  hands.  If  the  American  labor  movement  is  not  able 
to  seize  this  opportunity  to  realize  at  last  the  many  goals  that  we  have 
been  building  toward  for  so  long,  the  chance  may  elude  us  for  yet  another 
generation. 

Therefore,  the  committee  concurs  with  President  Trumka's  caution  to 
us  that  when  the  most  has  been  squeezed  out  of  our  existing  resources, 
we  simply  will  have  to  secure  additional  revenue  if  we  wish  to  be  able  to 
pursue  our  shared  goals  fully  and  aggressively. 

And  finally,  we  have  accepted  President  Trumka's  commitment  to  a 
process  for  ensuring  that  our  governing  bodies  are  kept  fully  informed  of 
the  federation's  finances  and  are  given  the  opportunity  to  determine  how 
Dur  limited  resources  should  be  used  to  carry  out  the  programs  that  we  all 
agree  are  needed. 

Among  the  steps  he  outlined  are: 


\FL-CIO  CONVENTION  2009  •  PROCEEDINGS 


673 


1.  Continuation  of  regular  and  frequent  Finance  Committee  meetings 
to  review  budget  and  spending. 

2.  The  Executive  Council  will  receive  the  proposed  annual  budget  at 
least  60  days  before  the  beginning  of  each  fiscal  year. 

3.  The  Executive  Committee  will  be  provided  with  monthly  budget 
updates  and  quarterly  reports  tracking  actual  income  and  expenses  on  a 
quarterly  and  year-to-date  basis. 

4.  A  chief  budget  officer  who  reports  to  the  president  will  be  appointed. 
That  position  will  coordinate  and  oversee  the  work  of  the  various 
departments  affecting  the  federation's  finances,  and  will  also  serve  as  a 
liaison  with  the  affiliates. 

The  convention  committee  submits  our  report  with  our  unanimous 
concurrence.  Thank  you.  (Applause) 

...The  motion  was  seconded  by  several  unidentified  delegates. 

TRUMKA:  There's  no  vote  necessary,  but  since  our  Executive  Council  is  so 
insistent,  do  I  hear  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

TRUMKA:  Is  there  any  debate? 

All  those  in  favor  of  the  motion,  signify  by  saying  aye.  Opposed? 

Thank  you.  Unanimously  adopted.  (Applause) 

You  know,  1  want  to  thank  our  partners  from  the  Allegheny  County 
Labor  Council  and  the  Pennsylvania  AFL-CIO.  Jack  Shea  and  Bill  George 
and  all  the  people  who  work  for  them,  thank  you  for  welcoming  all  of  us 
to  Pittsburgh,  a  great  city,  isn't  it?  Isn't  it  a  great  city  for  a  convention? 
(Applause) 

And  we  want  to  thank  all  the  delegates  for  your  hard  work  this  week. 

And  thank  you  to  the  hundreds  of  people  behind  the  scenes  who  made 
this  convention  possible.  First  of  all,  thank  you  to  the  incredible  AFL-CIO 
staff  here  in  Pittsburgh  and  back  in  Washington,  and  everywhere.  Will  the 
AFL-CIO  staff  members  please  stand  up?  (Applause) 

They  work  hard  and  they  make  us  proud  every  day.  ^ 

I'm  also  grateful  to  the  workers  at  our  hotels  and  the  workers — yes, 
please  give  them  a  round.  (Applause) 

And  the  workers  here  at  David  Lawrence  Convention  Center,  including 
our  production  crew;  the  members  of  the  Building  and  Trades  Council; 
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Laborers  Local  1058;  Painters  and  Allied  Trades  Local  57;  Plumbers  Local 
,27;  Roofers  Local  37;  Security  Local  86;  Millman  Local  1160;  Steamfitters 
ILocal  449;  Carpenters  locals  211,  230,  142  and  165;  IBEW  locals  5  and  385; 
Elevator/Escalator  Technicians  Local  6;  Floor  Coverers  and  Decorators  Local 
1759;  Teamsters  Local  249;  SEIU  Local  16;  lATSE  locals  16,  492  and  720; 
Actors'  Equity  Association,  the  American  Federation  of  Musicians  locals  60, 
471;  and  Ironworkers  Local  3. 

Let's  thank  all  of  them  and  give  them  all  a  round  of  applause.  (Standing 
ovation) 

Brothers  and  sisters,  because  of  the  work  that  we've  done  here  at 
this  convention,  we  will  have  a  stronger  union  movement.  We'll  be 
able  to  help  more  workers  improve  their  lives  by  organizing  unions  and 
bargaining  collectively.  We'll  be  closer  to  winning  our  legislative  goals  for 
the  Employee  Free  Choice  Act  and  health  care  reform. 

For  some  time  now  we've  talked  about  the  need  to  turn  around 
America.  Well,  we're  doing  it.  And  the  commitments  that  we've  made  and 
reconfirm  through  our  resolutions  here  give  us  fresh,  new  resources  to 
accelerate  that  change;  new  resources  to  strengthen  us  at  the  grassroots; 
new  strategies  that  take  back  America's  economy  for  working  families; 
renewed  commitment  to  diversity,  full  participation  and  partnerships 
with  a  world  of  workers  inside  and  outside  the  labor  movement;  and  new 
understanding  to  restore  hope  in  the  future  among  young  people  who 
have  been  burdened  even  more  than  the  rest  of  us  by  the  current  recession. 

A  movement  that  for  200  years  has  raised  living  standards  and  working 
standards  for  America's  working  families  will  not  stand  by  while  its 
:hildren  become  less  prosperous  or  have  fewer  opportunities.  (Applause) 

This  will  not  be  our  legacy.  Our  unions  are  needed  now  more  than  ever 
;o  fix  the  broken  economic  system,  to  restore  hope  in  the  future,  to  lead  a 
ising  tide  of  working  people  in  demanding  that  our  country  becomes  the 
3est  it  can  be. 

Liz  and  Arlene  and  1  will  put  our  blood,  sweat  and  tears  into  leading 
Dur  labor  federation. 

With  your  help,  we'll  lead  a  federation  that  is  transparent,  democratic, 
li verse,  innovative,  bold  and  unified.  (Applause) 

We  rely  on  all  of  you,  we'll  be  guided  by  you,  and  assist  you  every  step 
)f  the  way. 
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Are  you  ready  for  some  more  work?  (Shouts  of  "Yes!") 

Are  you  ready  for  a  little  harder  work?  (Shouts  of  "Yes!") 

Are  you  ready  for  more  activism?  (Shouts  of  "Yes!") 

Are  you  ready  for  more  educating  and  mobilizing?  (Shouts  of  "Yes!") 

Are  you  ready  for  more  coalition  building?  (Shouts  of  "Yes!") 

Well,  you  go  back  home  charged  up,  fired  up  and  ready  to  go.  Will  you 

do  that?  (Shouts  of  "Yes!") 

1  know  you  will.  1  thank  you  for  everything  that  you  do  for  working 

families.  1  want  to  say  for  all  of  us,  we  appreciate  what  you  do  every  day. 

Every  time  you  get  up  and  you  help  a  single  worker,  you  help  all  of  us.  You 

are  the  best  labor  movement  in  the  world.  Let's  go  realize  our  potential. 
God  bless  you.  (Standing  ovation) 

The  26th  AFL-CIO  Constitutional  Convention  is  now  adjourned.  Have 
a  safe  trip  home. 

(At  12:09  p.m.,  Thursday,  September  17,  2009,  the  26th  Constitutional 
Convention  of  the  American  Federation  of  Labor  and  Congress  of  Industrial 
Organizations  was  adjourned  sine  die.) 
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Convention  resolutions  and  constitutional  amendments  are  printed  in 
the  text  of  the  Convention  Proceedings  at  the  time  adopted.  The  following 
provides  the  page  for  each  of  them  by  resolution  or  amendment  number; 
the  index  provides  the  page  by  resolution  or  amendment  title.  All  other 
resolutions  and  constitutional  amendments  submitted  to  the  convention 
appear  in  the  appendix  in  numerical  order,  beginning  on  page  A4. 


No.  Resolution  Page 

1.  Seizing  the  Moment  for  Growth,  Strength  and  Solidarity:  125 
Organizing  for  Our  Future 

2.  A  Historic  Opportunity  for  the  Labor  Movement:  197 
Our  Political  Moment 

3.  Good  Jobs,  Tough  Times:  A  National  Strategy  for  244 
Economic  Recovery  and  Sustained  Growth 

4.  Health  Care  Reform  Now  367 

5.  Achieving  Retirement  Security  for  Working  Families  306 

6.  Safe  Jobs  for  All  391 

7.  A  Diverse  and  Democratic  Labor  Movement  472 

8.  Advancing  the  Labor  Movement's  Program  at  the  Grassroots  447 
Level  Through  Strong  and  Effective  State  and  Local  Organizations 

9.  A  Labor  Movement  Agenda  for  a  Stronger,  Cleaner  and  626 
More  Just  Global  Economy 

10.  Creating  and  Retaining  Sustainable  Good  Green  Jobs  269 

11.  The  Labor  Movement's  Principles  for  Comprehensive  320 
Immigration  Reform 

12.  A  Strong  Public  Sector  291 

13.  Union  Veterans  Council  300 

14.  Women,  Work  and  Families  487 

15.  The  American  Labor  Studies  Center  506 

16.  End  the  Silence  on  Labor  Rights  in  Iraq  652 
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18.  Unions  Should  Give  People  with  Disabilities  a  Voice  and  a  Face  479 

20.  Call  for  a  National  JOBS  Now!  Initiative—  255 
An  Agenda  to  Put  Americans  Back  to  Work 

21.  Labor  Unity  548 

24.  Seafarers' Identity  Document  516 

25.  Maritime  Labor  Convention  518 

26.  Recognition  of  Theodore  Bikel's  Years  of  Labor  Service  534 

27.  In  the  Interests  of  the  Public,  Professionals  Belong  in  Unions  133 
34.  The  Social  Insurance  Model  for  Health  Care  Reform  350 

36.  Recognition  of  CLC  President  Fred  Veigel  520 

37.  Resolution  to  Prevent  Discrimination  Against  Doctors  of  399 
Podiatric  Medicine 

38.  Fairness  for  Specialty  Medical  Providers  400 

39.  Resolution  on  Helicopter  Safety  521 

40.  Resolution  on  Military  Coup  in  Honduras  654 
43.  Supporting  the  Repeal  of  U.S.  Travel  Restrictions  to  Cuba  656 

and  of  the  U.S.  Economic  Embargo 

46.  Opposing  Nationwide  Do  Not  Mail  Registry  522 

48.  Public  Education:  A  Civil  Right,  a  Shared  Responsibility  508 

52.  Bring  All  the  Troops  and  Contractors  Home!  659 

53.  Statement  in  Support  of  Labor  Communications  and  the  510 
International  Labor  Communications  Association 

54.  National  K-1 2  Labor  Education  Plan  and  Conference  512 

55.  In  Support  of  AFL-CIO  Programs  for  Young  Workers  549 

56.  Opposing  FTA  with  Colombia  in  Solidarity  with  Afro-Colombians  660 

58.  Federal  Judicial  Appointments:  A  Call  for  the  Restoration  of  495 
Balance  on  the  Federal  Bench 

59.  AFL-CIO  Convention  Resolution  Honoring  418 
President  John  J.  Sweeney 

60.  In  Honor  of  Sen.  Edward  M.  Kennedy  146 

61.  Recognition  of  the  Life  and  Legacy  of  A.  Philip  Randolph,  496 
America's  Great  Labor  and  Civil  Rights  Leader 

62.  Recognition  of  Service  523 
64.  Justice  for  Santiago  Rafael  Cruz  664 

68.  Resolution  in  Support  of  FLOC  and  Justice  for  Tobacco  Harvesters  136 

69.  Condemning  the  Disrespectful  Behavior  of  Rep.  Joe  Wilson  403 

70.  Carpenters'  Organizing  Committee  557 
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No.  Constitutional  Amendment  Page 

2.  Updating  the  Constitution  to  Reflect  Online  Credentialing  215 

3.  Methods  of  Voting  216 

4.  Officer  Salaries  216 

5.  Deleting  the  Food  and  Allied  Service  Trades  from  the  217 
List  of  Trade  Departments 

6.  Increasing  the  National  Affiliation  Fee  541 

7.  Underaffiliation  Assessment  542 

8.  Expanding  the  Executive  Council  219 

9.  Authority  to  Expand  the  Executive  Committee  220 

10.  Adding  Working  America  to  the  General  Board  220 
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APPENDIX  OF  OTHER  RESOLUTIONS  AND 
CONSTITUTIONAL  AMENDMENTS 

Resolutions  and  constitutional  amendments  passed  by  the  convention 
appear  in  the  text  of  the  proceedings  at  the  time  adopted.  On  the  following 
pages  are  all  other  resolutions  and  the  constitutional  amendment 
submitted  to  the  2009  AFL-CIO  Constitutional  Convention. 

RESOLUTION  NO.  17 

Including  LGBT  in  Goals  to  Achieve  Diversity 

WHEREAS,  the  2005  AFL-CIO  Convention  passed  the  historic  Resolution  2, 
"A  Diverse  Movement  Calls  for  Diverse  Leadership,"  that  affirms  the  union 
movement's  commitment  to  diversity  and  inclusiveness;  and 

WHEREAS,  Resolution  2  resolved  that  we  must  act  decisively  to  ensure 
diversity  at  every  level  and  identified  specific  action  steps  to  accomplish 
this  goal;  and 

WHEREAS,  these  action  steps  stipulated  racial  and  gender  diversity  in  such 
areas  as  union  hiring  and  promotion,  in  convention  delegate  selection  and 
in  annual  reporting  of  diversity  goals,  but  did  not  specify  in  these  action 
steps  the  inclusion  of  Lesbian,  Gay,  Bisexual  and  Transgender  (LGBT) 
union  brothers  and  sisters;  and 

WHEREAS,  the  union  movement  has  been  a  leader  in  fighting  for  the 
rights  of  LGBT  workers;  and 

WHEREAS,  we  are  dedicated  to  living  up  to  the  values  that  direct  our  work 
for  working  families  and  to  building  a  stronger  union  movement  that 
embraces  all  of  our  brothers  and  sisters; 

BE  IT  RESOLVED,  that  we  include  LGBT  brothers  and  sisters  in  all  our 
efforts  to  achieve  diversity  within  the  union  movement,  including  (1)  that 
annual  reporting  of  diversity  goals  include  numbers  of  self-identified  LGBT 
brothers  and  sisters,  (2)  that  credentialed  delegates  reflect  the  diversity  of 
LGBT  membership  as  self-identified  and  (3)  that  the  AFL-CIO  be  a  model 
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of  hiring  practices  and  promotion  that  would  also  include  self-identified 
LGBT  brothers  and  sisters. 
I      (End  Resolution  No.  1 7) 

RESOLUTION  NO.  19 

Hispanics  in  Higher  Education 

WHEREAS,  one  of  the  most  important  goals  of  organized  labor  is  to  assist 
individuals  in  the  pursuit  of  educational  preparation  to  become  qualified 
to  enter  the  mainstream  of  American  society  as  successful  citizens;  and 

WHEREAS,  traditionally  the  Hispanic  population  is  hindered  by  a  high 
incidence  of  poverty,  thus  creating  an  environment  of  crime,  teenage 
pregnancies,  drug  addiction,  school  dropouts,  unemployment — and  this 
cycle  continues;  and 

WHEREAS,  a  great  number  of  students  cannot  master  the  exit 
examinations,  and  therefore  are  not  able  to  graduate;  and 

WHEREAS,  those  that  continue  into  the  community  college  must  participate 
in  remedial  courses,  often  remaining  in  such  courses  for  a  number  of 
semesters  and  eventually  many  leave  the  institution  in  debt;  and 

WHEREAS,  those  that  drop  out  from  high  school  are  not  job  ready,  as  they 
do  not  possess  the  necessary  educational/technical  skills;  and 

WHEREAS,  "closing  the  gap  by  2015"  formulated  by  the  Higher  Education 
Board  of  having  more  Hispanics  in  higher  education  seems  unattainable; 

i  THEREFORE,  BE  IT  RESOLVED,  that  the  Central  Labor  Council  of  Webb 
County  AFL-CIO  with  the  assistance  of  the  national  AFL-CIO  embark  on 
an  aggressive  initiative  to  remediate  the  aforementioned  barriers  facing  a 
large  percentage  of  the  Hispanic  population;  and 

BE  IT  FURTHER  RESOLVED,  that  strategies  be  designed  to  combat  those 
barriers  so  that  the  population  addressed  be  able  to  experience  success  and 
be  productive,  law-abiding  citizens;  and 
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BE  IT  FURTHER  RESOLVED,  that  the  national  AFL-CIO  provide  funding/ 
assistance  to  better  the  quality  of  life  of  the  underprivileged  population. 

(End  Resolution  No.  19) 


RESOLUTION  NO.  22 

Resolution  to  Remove  Michael  J.  Astrue  as 
Commissioner  of  the  Social  Security  Administration 

WHEREAS,  Social  Security  Administration  Commissioner  Michael  J.  Astrue 
has  refused  to  work  with  the  exclusive  representatives  (AFGE,  AALJ/IFPTE) 
of  the  employees  toward  effecting  the  mission  of  the  agency  to  provide 
outstanding  service  to  the  American  public;  and 

WHEREAS,  Commissioner  Astrue  has  implemented  policies  and  procedure 
changes  without  sufficient  testing  and  employee  input,  thus  placing  the 
public  at  risk  of  being  disadvantaged  in  their  benefit  choices;  and 

WHEREAS,  Commissioner  Astrue  has  disadvantaged  unrepresented 
claimants  in  disability  hearings  by  not  providing  sufficient  staff  to  explain 
new  electronic  processes,  such  as  the  electronic  disability  file;  and 

WHEREAS,  trained  SSA  workers  are  now  being  instructed  not  to  question 
an  applicant's  choice  of  when  to  start  benefit  payments,  even  when  the 
choice  may  be  disadvantageous  to  the  applicant;  and 

WHEREAS,  SSA  employees  are  now  being  instructed  in  some  sites  to  direct 
applicants  to  file  for  benefits  on  the  Internet,  even  though  the  applicants 
have  come  into  a  field  office  to  be  interviewed  by  an  SSA  employee;  and 

WHEREAS,  on  March  3,  2009,  the  AFL-CIO  Executive  Board  urged  immediate 
presidential  action  to  remove  Michael  J.  Astrue  as  commissioner  of  the 
Social  Security  Administration  for  his  neglect  of  duty  in  administering 
the  Social  Security  Administration  and  its  programs,  and  for  his  hostility  J 
toward  SSA's  unions;  M 

THEREFORE,  BE  IT  RESOLVED,  that  this  body  will  stand  with  the  AFL-CIO, 
with  the  American  Federation  of  Government  Employees  and  with  the 
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Association  of  Administrative  Law  Judges/International  Federation  of 
Professional  and  Technical  Engineers  in  calling  upon  the  president  and 
the  Congress  to  remove  Michael  J.  Astrue  as  commissioner  of  the  Social 
Security  Administration  for  his  neglect  of  his  duty  to  carry  out  the  mission 
of  Social  Security  as  mandated  by  law  and  by  congressional  intent. 
(End  Resolution  No.  22) 

RESOLUTION  NO.  23 

Resolution  Against  the  U.S./UN  Occupation  of  Haiti 

WHEREAS,  Haiti,  the  first  Black  republic,  has  been  subjected  to  foreign 
occupations  throughout  its  history,  beginning  with  an  almost  continuous 
I  U.S.  occupation  since  July  1915;  and 

WHEREAS,  the  U.S.  promoted  two  coup  d'etats  against  the  legitimate 
elected  president  of  Haiti,  Jean  Bertrand  Aristide,  first  on  Sept.  30,  1991, 
then  on  Feb.  29,  2004;  and 

^WHEREAS,  the  two  coups  were  carried  out  to  promote  the  interests  of  the 
U.S.  multinational  corporations  and  the  entrenched  oligarchy,  to  ensure 
the  repayment  of  the  foreign  debt  contracted  under  the  Duvaliers,  to 
ensure  the  sweatshop  conditions  enabling  the  super  exploitation  of  the 
Haitian  people;  and 

WHEREAS,  since  the  2004  overthrow  of  Aristide,  Haiti  has  been  occupied 
by  the  UN — a  so-called  "peacemaking"  force  (the  MINUSTAH) — which  is 
nothing  but  an  occupation  force  against  the  interests  of  the  Haitian  people; 
md 

Ia^EREAS,  the  MINUSTAH  troops  have  shot  and  killed  Haitian  workers, 
ictivists  and  youth  struggling  for  a  return  to  democracy,  for  an  end  to  the 
ilave-like  conditions  imposed  by  the  multinational  corporations; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  National  Convention,  held 
n  Pittsburgh,  Pa.,  on  Sept.  13-17,  2009,  calls  for  an  immediate  withdrawal 
)f  the  12,000  UN  occupation  troops  from  Haiti  and  the  return  of  democracy, 
I  )eginning  with  the  return  of  all  exiled  political  leaders  including  Aristide;  and 
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BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  National  Convention  calls 
for  the  immediate  and  complete  cancellation  of  Haiti's  foreign  debt  so  that 
the  $1  million  paid  weekly  to  foreign  banks  can  be  destined  to  rebuild  this 
devastated  country;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  National  Convention  calls  for 
the  $584  million  destined  annually  to  the  MINUSTAH  occupation  be 
redirected  toward  rebuilding  roads,  hospitals,  schools  and  other  infrastructure 
to  reconstruct  a  Haiti  free  from  all  wars  and  foreign  occupations. 
(End  Resolution  No.  23) 

RESOLUTION  NO.  28 

Single-Payer  Health  Care— H.R.  676 

OUR  NATION  IS  IN  CRISIS.  People  everjAvhere  are  experiencing  the  effects 
of  economic  dislocation  and  insecurity.  The  absence  of  a  universal, 
comprehensive,  single-payer  health  care  system  is  a  prominent  factor  in  how 
desperate  the  situation  is  becoming  for  countless  Americans.  The  labor 
movement  has  a  special  responsibility  to  aggressively  address  the  social 
injustice  of  a  broken  health  care  system  and  lead  the  attack  on  the  institutional 
causes  of  its  perpetuation.  Health  care  should  be  a  right,  not  a  privilege. 

WHEREAS,  the  U.S.  health  system  continues  to  treat  health  care  as  a 
commodity  distributed  according  to  ability  to  pay,  rather  than  as  a  human 
right  to  be  dispersed  according  to  medical  need.  This  has  resulted  in 
more  than  49  million  people  in  the  United  States  not  having  any  health 
insurance  and  another  40  million  who  have  inadequate  coverage  with 
high  co-pays  and  deductibles,  with  many  others  at  risk  of  losing  coverage 
as  the  economy  spirals  downward.  A  recent  study  has  shown  that  62 
percent  of  bankruptcies  in  2007  were  related  to  problems  involving  health 
care.  It  is  certain  to  be  higher  today;  and 

WHEREAS,  no  union  today  can  engage  in  collective  bargaining  without 
facing  a  demand  or  hard  choices  regarding  health  care  coverage  in  our 
contracts.  The  disproportionate  costs  of  health  insurance  at  the  bargaining 
table  have  significantly  depressed  our  members'  wages  despite  the 
productivity  gains  their  work  has  produced.  "Reform"  proposals  which 
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include  a  continuation  of  for-profit  insurance  companies,  whose  interests 
are  counter  to  and  often  destructive  of  ours,  will  not  control  costs  or 
improve  the  international  competitiveness  of  U.S.-based  employers;  and 

WHEREAS,  H.R.  676  would  end  deductibles  and  co-payments,  and  provide 
an  effective  mechanism  for  controlling  skyrocketing  costs  while  covering 
all  in  America.  And,  H.R.  676  would  save  billions  annually  by  eliminating 
the  administrative  burdens,  overhead  and  profits  and  apply  those  savings 
to  expanded  and  improved  coverage  for  all;  and 

WHEREAS,  a  single-payer  health  care  system  will  provide  a  major  stimulus 
to  the  economy,  create  millions  of  new  jobs,  positively  inaease  the  national 
GDP  and  create  billions  in  new  tax  revenues;  and 

WHEREAS,  hundreds  of  union  organizations,  including  39  state  federations 
and  numerous  CLCs,  have  endorsed  H.R.  676  and  many  have  and  continue 
to  vigorously  advocate  for  its  enactment; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  adopt  this  resolution  and 
endorse  H.R.  676,  the  "United  States  National  Health  Care  Act";  and  that 
the  federation  and  all  its  affiliates  play  a  leading  role  in  mobilizing  broad 
public  and  political  support  for  single-payer  health  care  to  meet  the  needs 
of  our  members,  their  families  and  all  in  America. 
(End  Resolution  No.  28) 

RESOLUTION  NO.  29 

Single-Payer  Health  Care— H.R.  676 

OUR  NATION  IS  IN  CRISIS.  People  everywhere  are  experiencing  the 
effects  of  economic  dislocation  and  insecurity.  The  absence  of  a  universal, 
comprehensive,  single-payer  health  care  system  is  a  prominent  factor  in 
how  desperate  the  situation  is  becoming  for  countless  Americans.  The  labor 
movement  has  a  special  responsibility  to  aggressively  address  the  social 
injustice  of  a  broken  health  care  system  and  lead  the  attack  on  the  institutional 
causes  of  its  perpetuation.  Health  care  should  be  a  right,  not  a  privilege. 

WHEREAS,  the  U.S.  health  system  continues  to  treat  health  care  as  a 


AFL-CIO  CONVENTION  2C09  •  PROCEEDINGS 


A9 


commodity  distributed  according  to  ability  to  pay,  rather  than  as  a  human 
right  to  be  dispersed  according  to  medical  need.  This  has  resulted  in 
more  than  49  million  people  in  the  United  States  not  having  any  health 
insurance  and  another  40  million  who  have  inadequate  coverage  with 
high  co-pays  and  deductibles,  with  many  others  at  risk  of  losing  coverage 
as  the  economy  spirals  downward.  A  recent  study  has  shown  that  62 
percent  of  bankruptcies  in  2007  were  related  to  problems  involving  health 
care.  It  is  certain  to  be  higher  today;  and 

WHEREAS,  no  union  today  can  engage  in  collective  bargaining  without 
facing  a  demand  or  hard  choices  regarding  health  care  coverage  in  our 
contracts.  The  disproportionate  costs  of  health  insurance  at  the  bargaining 
table  have  significantly  depressed  our  members'  wages  despite  the 
productivity  gains  their  work  has  produced.  "Reform"  proposals  which 
include  a  continuation  of  for-profit  insurance  companies,  whose  interests 
are  counter  to  and  often  destructive  of  ours,  will  not  control  costs  or 
improve  the  international  competitiveness  of  U.S.-based  employers;  and 

WHEREAS,  H.R.  676  would  end  deductibles  and  co-payments,  and  provide 
an  effective  mechanism  for  controlling  skyrocketing  costs  while  covering 
all  in  America.  And,  H.R.  676  would  save  billions  annually  by  eliminating 
the  administrative  burdens,  overhead  and  profits  and  apply  those  savings 
to  expanded  and  improved  coverage  for  all;  and 

WHEREAS,  a  single-payer  health  care  system  will  provide  a  major  stimulus 
to  the  economy,  create  millions  of  new  jobs,  positively  increase  the 
national  GDP  and  create  billions  in  new  tax  revenues;  and 

WHEREAS,  hundreds  of  union  organizations,  including  39  state  federations 
and  numerous  CLCs,  have  endorsed  H.R.  676  and  many  have  and 
continue  to  vigorously  advocate  for  its  enactment; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  adopt  this  resolution  and 
endorse  H.R.  676,  the  "United  States  National  Health  Care  Act";  and  that 
the  federation  and  all  its  affiliates  play  a  leading  role  in  mobilizing  broad 
public  and  political  support  for  single-payer  health  care  to  meet  the  needs 
of  our  members,  their  families  and  all  in  America  and,  that  the  federation 
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and  its  affiliates  reject  any  call  to  endorse  or  support  any  health  care 
proposals  that  call  for  mandated  insurance  or  public-option  plans  which 
include  the  wasteful  for-profit  insurance  industry,  or  taxation  of  employer- 
based  benefits. 

(End  Resolution  No.  29) 

RESOLUTION  NO.  30 
Single-Payer  Health  Care— H.R.  676 

OUR  NATION  IS  IN  CRISIS.  People  everywhere  are  experiencing  the 
effects  of  economic  dislocation  and  insecurity.  The  absence  of  a  universal, 
comprehensive,  single-payer  health  care  system  is  a  prominent  factor  in 
how  desperate  the  situation  is  becoming  for  countless  Americans.  The  labor 
movement  has  a  special  responsibility  to  aggressively  address  the  social 
injustice  of  a  broken  health  care  system  and  lead  the  attack  on  the  institutional 
causes  of  its  perpetuation.  Health  care  should  be  a  right,  not  a  privilege. 

WHEREAS,  the  U.S.  health  system  continues  to  treat  health  care  as  a 
commodity  distributed  according  to  ability  to  pay,  rather  than  as  a  human 
right  to  be  dispersed  according  to  medical  need.  This  has  resulted  in 
more  than  49  million  people  in  the  United  States  not  having  any  health 
insurance  and  another  40  million  who  have  inadequate  coverage  with 
high  co-pays  and  deductibles,  with  many  others  at  risk  of  losing  coverage 
as  the  economy  spirals  downward.  A  recent  study  has  shown  that  62 
percent  of  bankruptcies  in  2007  were  related  to  problems  involving  health 
care.  It  is  certain  to  be  higher  today;  and 

WHEREAS,  no  union  today  can  engage  in  collective  bargaining  without 
facing  a  demand  or  hard  choices  regarding  health  care  coverage  in  our 
contracts.  The  disproportionate  costs  of  health  insurance  at  the  bargaining 
table  have  significantly  depressed  our  members'  wages  despite  the 
productivity  gains  their  work  has  produced.  "Reform"  proposals  which 
include  a  continuation  of  for-profit  insurance  companies,  whose  interests 
are  counter  to  and  often  destructive  of  ours,  will  not  control  costs  or 
improve  the  international  competitiveness  of  U.S.-based  employers;  and 

WHEREAS,  H.R.  676  would  end  deductibles  and  co-payments,  and  provide 
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an  effective  mechanism  for  controlling  skyrocketing  costs  while  covering 
all  in  America.  And,  H.R.  676  would  save  billions  annually  by  eliminating 
the  administrative  burdens,  overhead  and  profits  and  apply  those  savings 
to  expanded  and  improved  coverage  for  all;  and 

WHEREAS,  a  single-payer  health  care  system  will  provide  a  major  stimulus 
to  the  economy,  create  millions  of  new  jobs,  positively  increase  the 
national  GDP  and  create  billions  in  new  tax  revenues;  and 

WHEREAS,  hundreds  of  union  organizations,  including  39  state  federations 
and  numerous  CLCs,  have  endorsed  H.R.  676  and  many  have  and 
continue  to  vigorously  advocate  for  its  enactment; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  adopt  this  resolution  and 
endorse  H.R.  676,  the  "United  States  National  Health  Care  Act,"  and  S.  703, 
the  "American  Health  Care  Security  Act  of  2009";  and  that  the  federation 
and  all  its  affiliates  play  a  leading  role  in  mobilizing  broad  public  and  political 
support  for  single-payer  health  care  to  meet  the  needs  of  our  members, 
their  families  and  all  in  America  and,  that  the  federation  and  its  affiliates  ij 
reject  any  call  to  endorse  or  support  any  health  care  proposals  that  call  for 
mandated  insurance  or  public-option  plans  which  include  the  wasteful  for- 
profit  insurance  industry,  or  taxation  of  employer-based  benefits. 
(End  Resolution  No.  30) 

RESOLUTION  NO.  31 

Resolution  for  Single-Payer  Health  Care  (H.R.  676) 

WHEREAS,  the  cost  and  coverage  of  health  insurance  has  become  a  major 
stumbling  block  in  union  contract  negotiations,  causing  strikes,  lockouts, 
protracted  deliberations  and  lower  monetary  offers  by  management;  and 

WHEREAS,  the  United  States  spends  approximately  twice  as  much  of  our 
gross  domestic  product  as  other  developed  nations  on  health  care,  yet 
remains  the  only  industrialized  country  without  universal  coverage;  and 

WHEREAS,  the  U.S.  health  system  continues  to  treat  health  care  as  a 
commodity  distributed  according  to  the  ability  to  pay,  rather  than  as  a 
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human  right  to  be  dispersed  according  to  medical  need;  and 

WHEREAS,  the  complex  bureaucracy  arising  from  our  fragmented,  for- 
profit,  multipayer  system  of  health  care  financing  consumes  approximately 
30  percent  of  the  United  States'  health  care  spending;  and 

WHEREAS,  the  myriad  insurance  companies  and  their  different  forms  and 
coverage  criteria  force  health  care  providers  to  hire  staff  solely  to  deal  with 
the  paperwork,  further  driving  up  costs;  and 

WHEREAS,  more  than  47  million  people  in  the  United  States  are  currently 
without  health  insurance,  another  40  million  have  inadequate  coverage 
with  high  co-pays  and  deductibles  and  many  others  are  at  risk  of  losing 
coverage;  and 

WHEREAS,  even  those  insured  often  experience  unacceptable  medical 
debt,  including  personal  bankruptcies  and  sometimes  life-threatening 
delays  in  obtaining  health  care  due  to  coverage  denials;  and 

WHEREAS,  proposals  for  "consumer-directed  health  care"  would  worsen 
his  situation  by  penalizing  the  sick,  discouraging  prevention  and 
Durdening  many  working  families  with  huge  medical  bills;  and 

WHEREAS,  managed  care  and  other  market-based  reforms  have  failed 
0  contain  health  care  costs,  which  now  threaten  the  international 
:ompetitiveness  of  U.S.  manufacturers;  and 

WHEREAS,  we  should  oppose  the  inclusion  of  private  insurance  companies 
n  our  health  care  system  as  their  interests  are  counter  to  and  often 
ilestructive  of  ours;  and 

jA^HEREAS,  a  single-payer  health  care  program  would  provide  an  effective 
nechanism  for  controlling  skyrocketing  health  costs  while  covering  all 
Americans;  and 

I VHEREAS,  H.R.  676  meets  or  exceeds  the  AFL-CIO  Health  Care  for  America 
Campaign  Principles;  and 
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WHEREAS,  H.R.  676  would  end  deductibles  and  co-payments,  and  provide 
free  choice  of  health  care  providers  to  patients  as  well  as  comprehensive 
prescription  drug  coverage  to  all;  and 

WHEREAS,  H.R.  676  would  save  billions  annually  by  eliminating  the 
administrative  burdens,  overhead  and  profits  of  the  private  health 
insurance  industry  and  apply  those  savings  to  expanded  and  improved 
coverage  for  all;  and 

WHEREAS,  H.R.  676  would  cover  every  person  in  the  United  States  for  all 
necessary  medical  care,  including  prescription  drugs,  hospital,  surgical, 
outpatient  services,  primary  and  preventive  care,  emergency  services,  dental, 
mental  health,  home  health  care,  physical  therapy,  rehabilitation  (including 
for  substance  abuse),  vision  care,  chiropractic  and  long-term  care;  and 

WHEREAS,  a  January  2009  study  by  the  Institute  for  Health  and  Socio- 
Economic  Policy  [California  Nurses  Association,  AFL-CIO],  showed  that 
passage  of  H.R.  676  would  provide  a  major  stimulus  to  the  economy,  create 
over  2.6  million  new  permanent,  good-paying  jobs,  boost  the  economy 
with  $317  billion  in  increased  business  and  public  revenues,  add  $100 
billion  in  employee  compensation  and  infuse  public  budgets  with  $44 
billion  in  new  tax  revenues;  and  concluded  that  the  broadest  economic 
benefits  directly  accrue  from  the  actual  delivery  and  provision  of  health 
care,  not  the  purchase  of  insurance;  and 

WHEREAS,  H.R.  676  has  been  endorsed  by  over  500  union  organizations 
in  49  states,  including  125  central  labor  councils  and  area  labor  federations 
and  39  state  AFL-ClOs  (KY,  PA,  CT,  OH,  DE,  ND,  WA,  SC,  WY,  VT,  FL,  Wl, 
WV,  SD,  NC,  MO,  MN,  ME,  AR,  MD-DC,  TX,  lA,  AZ,  TN,  OR,  GA,  OK,  KS, 
CO,  IN,  AL,  CA,  AK,  Ml,  MT,  NE,  NY,  NV  and  MA); 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  endorses  H.R.  676,  the 
"United  States  National  Health  Care  Act";  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  join  with  and  support  other 
concerned  organizations  in  educating  and  mobilizing  broad  public  and 
political  support  for  single-payer  health  care;  and 
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BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  persevere  for  passage  of 
single-payer  health  care  to  meet  the  needs  of  our  members,  our  families 
and  all  America,  and  not  endorse  or  support  any  fallback  program  of 
mandated  insurance  or  public-option  plans  which  include  the  wasteful, 
for-profit  insurance  industry;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  actively  lobby  the  White 
House  and  Congress  for  passage  of  single-payer  health  care;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  help  organize  and  financially 
support  a  "Health  Care  is  a  Human  Right"  Solidarity  March  and  Rally  in 
Washington,  D.C. 

(End  Resolution  No.  31) 

RESOLUTION  NO.  32 

Addressing  the  Need  for  Single-Payer  Heaitii  Care 

WHEREAS,  affordable,  quality  health  care  in  the  United  States  is  being 
diminished  as  cost  burdens  to  employers,  employees  and  retirees,  union 
and  non-union,  are  escalating  at  unsustainable  record  rates;  and 

WHEREAS,  a  growing  number  of  employers  and  health  insurers  are  now 
providing  and  encouraging  "consumer-driven"  or  "consumer-directed" 
health  care  plans  to  employees,  effectively  shifting  health  care  costs  onto 
employees  for  each  instance  the  employee  or  employee's  dependents  use 
a  health  care  service,  a  trend  that  health  policy  experts  and  consumer 
advocates  expect  to  result  in  Americans  forgoing  needed  health  care 
in  order  to  save  money,  and  in  late  or  overlooked  diagnosis  of  health 
conditions  and  diseases;  and 

( 

WHEREAS,  schemes  such  as  Health  Savings  Accounts,  "consumer-driven" 
md  "consumer-directed"  health  care  and  other  low-cost  and  low-benefit 
alans  fail  to  contain  health  care  costs;  and 

WHEREAS,  this  increasingly  is  the  cause  of  labor-management  conflict, 
ncluding  costly  and  destructive  strike  actions,  and  for  unrepresented  workers 
t  results  in  drastic  unilateral  compensation  and  benefit  reductions;  and 
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WHEREAS,  the  inefficient  administrative  practices,  and  a  health  care 
system  that  fails  to  take  action  to  reduce  medical  errors,  drives  up  the  cost 
of  health  care  and  reduces  the  health  and  well-being  of  consumers  of  the 
U.S.  health  care  system;  and 

WHEREAS,  over  47  million  Americans  are  without  health  care  coverage;  and 

WHEREAS,  health  care  costs  are  a  significant  competitive  disadvantage 
throughout  U.S.  industries  competing  globally  with  companies  that  operate 
in  nations  where  health  care  costs  are  provided  by  the  government;  and 

WHEREAS,  .American  workers  and  employers  face  an  immediate  need  for 
relief  from  health  care  costs;  and 

WHEREAS,  some  health  care  reform  proposals  currently  before  Congress 
have  sought  to  ease  public  concerns  about  health  care  costs,  but  failed 
to  address  the  substantive  issues  that  would  control  escalating  costs  and 
improve  health  care  quality;  and 

WHEREAS,  all  indicators  forecast  that  health  care  costs  will  continue  to  spiral 
up  as  will  the  need  for  increased  employee  contributions;  that  benefits  will 
diminish  rather  than  expand;  and  that  health  care  quality  will  suffer;  and 

WHEREAS,  state  legislators,  health  care  reform  advocates  and  labor  unions 
are  mo\ing  forward  with  state-level  reform  campaigns  that  address  health 
care  cost,  quality  and  access,  as  congressional  gridlock  on  health  care 
reform  is  threatening  a  national  health  care  reform  resolution  that  will 
provide  for  health  care  for  all  Americans;  and 

WHEREAS,  the  emerging  crisis  is  of  concern  to  all  workers  and  therefore 
presents  enormous  opportunities  for  labor  to  win  the  hearts  and  minds  of 
a  vastly  larger  segment  of  American  societ>'  by  leading  the  fight  to  force  a 
long-term  solution  to  this  complex  problem;  and 

WHEREAS,  at  its  50th  Convention  in  1992,  and  again  at  its  55th  Convention 
in  2003,  the  IFPTE  reaffirmed  its  support  of  a  universal  or  single-payer 
health  care  system;  and 
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WHEREAS,  the  IFPTE  has  endorsed  H.R.  676; 


THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  also  affirms  its  support  for  a 
universal  or  single-payer  health  care  system  in  the  United  States  of  America. 
(End  Resolution  No.  32) 

RESOLUTION  NO.  33 
Single-Payer  Universal  Health  Care 

WHEREAS,  the  66th  Quadrennial  Convention  of  the  International  Alliance 
of  Theatrical  Stage  Employees  and  Moving  Picture  Technicians,  Artists  and 
Allied  Crafts  of  the  United  States,  Its  Territories  and  Canada,  AFL-CIO,  CLC 
^lATSE)  was  assembled  in  Orlando,  Fla.,  the  week  of  July  27-31,  2009;  and 

WHEREAS,  workers,  their  families  and  their  unions  are  waging  an 
ncreasingly  difficult  struggle  to  win  or  to  keep  good  health  care  coverage. 
\lmost  every  union  at  every  contract  deadline  must  battle  and  sacrifice 
Tierely  to  sustain  health  care  benefits.  The  rising  costs  of  health  insurance 
ire  blocking  workers'  progress  in  wages  and  other  areas.  All  of  our  unions 
"ace  a  health  care  crisis;  and 

W^HEREAS,  the  crisis  extends  far  beyond  union  members.  More  than  46 
nillion  people  in  the  United  States  are  without  health  insurance,  more 
han  75  million  went  without  for  some  length  of  time  within  the  last 
ivo  years  and  millions  more  have  inadequate  coverage  or  are  at  risk  of 
osing  coverage.  People  of  color,  immigrants  and  women  are  denied  care 
It  disproportionate  rates,  while  the  elderly  and  many  others  must  choose 
between  necessities  and  life-sustaining  drugs  and  care.  Unorganized 
vorkers  have  either  no  or  inadequate  coverage;  and 

'VHEREAS,  we  in  the  United  States  remain  the  only  industrialized  country 
vithout  universal  coverage.  Our  problem  worsens  each  year  as  insurance 
osts  increase  and  as  gradual  solutions  have  failed  to  make  a  dent  in  the 
)roblem;  and 

VHEREAS,  the  U.S.  health  system  continues  to  treat  health  care  as  a 
ommodity  distributed  according  to  the  ability  to  pay,  rather  than  as 
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a  social  service  to  be  distributed  according  to  human  need.  Insurance 
companies  and  HMOs  compete  not  by  increasing  quality  or  lowering  costs, 
but  by  avoiding  covering  those  whose  needs  are  greatest;  and 

WHEREAS,  economic  necessity  and  moral  conscience  compel  us  to  seek 
a  better  way.  Congressman  John  Conyers  Jr.  (D-Mich.),  joined  by  93  co- 
signers, has  introduced  H.R.  676,  "The  United  States  National  Health 
Insurance  Act,"  also  called  "Expanded  and  Improved  Medicare  for  All." 
This  single-payer  health  care  program  proposes  an  effective  mechanism 
for  controlling  skyrocketing  health  costs  while  covering  all  46  million 
uninsured  Americans.  The  bill  also  restores  free  choice  of  physicians  to 
patients  and  provides  comprehensive  prescription  drug  coverage  to  seniors, 
as  well  as  to  younger  people;  and 

WHEREAS,  the  delegates  assembled  at  the  66th  Quadrennial  Convention 
of  the  lATSE  unanimously  adopted  a  resolution  to  endorse  H.R.  676,  and  a 
single-payer  program  as  provided  by  H.R.  676  is  the  only  affordable  option 
for  universal,  comprehensive  coverage; 

THEREFORE,  BE  IT  RESOLVED,  that  the  lATSE  wholeheartedly  endorses 
H.R.  676,  "Expanded  and  Improved  Medicare  for  All,"  a  single-payer  health 
care  program;  and 

BE  IT  FURTHER  RESOLVED,  that  the  lATSE  will  send  a  copy  of  this 
resolution  to  Congressman  Conyers,  to  all  members  of  the  U.S.  House  and 
Senate,  to  the  AFL-CIO  Executive  Council  and  to  the  news  media;  and 

BE  IT  FINALLY  RESOLVED,  that  the  lATSE  will  take  other  actions  to 
mobilize  our  members  and  our  community  at  the  grassroots  to  encourage 
other  members  of  the  House  to  sign  on  as  co-sponsors  of  H.R.  676  and  to 
encourage  senators  to  introduce  a  companion  bill  in  the  Senate. 
(End  Resolution  No.  33) 
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RESOLUTION  NO.  35 

Resolution  in  Support  of  Single-Payer  Health  Care 

WHEREAS,  resolutions  submitted  by  affiliates  of  the  California  Labor 
Federation  to  its  Biennial  Convention  were  passed  calling  for  support  of  a 
single-payer  health  care  plan;  and 

i  WHEREAS,  those  resolutions  called  upon  the  California  Labor  Federation 
to  encourage  action  by  the  AFL-CIO;  and 

WHEREAS,  health  care  expenditures  were  $2  trillion  in  2005,  when  they 
accounted  for  16  percent  of  the  gross  domestic  product;  costs  are  expected 
to  rise  to  20  percent  of  the  GDP  by  2015  and  health  care  costs  doubled 
from  1993  to  2004,  according  to  the  Centers  for  Medicare  and  Medicaid 
Services;  and 

WHEREAS,  one-fifth  of  all  Americans,  48.8  million  individuals,  were  in 
families  spending  more  than  10  percent  of  their  family  income  on  health 
care  in  2003,  an  increase  of  11.7  million  persons  since  1996.  Of  these, 
18.7  million  (7.3  percent)  were  spending  more  than  20  percent  of  their 
family  income  on  health  care,  a  figure  normally  associated  with  home 
ownership;  and 

WHEREAS,  half  of  all  personal  bankruptcies  are  caused  by  illness  or 
medical  bills,  the  number  of  medical  bankruptcies  has  increased  by  2200 
percent  since  1981  and  two-thirds  of  people  with  a  medical  bill  or  debt 
problem  went  without  needed  care  due  to  cost;  and 

WHEREAS,  nearly  30  percent  of  low-  and  middle-income  households  with 
credit  card  debt  cite  medical  debt  as  a  contributing  factor;  69  percent  of 
ithose  had  a  major  medical  expense  in  the  previous  three  years;  and 

WHEREAS,  the  potential  economic  value  to  be  gained  in  better  health 
outcomes  from  uninterrupted  coverage  for  all  Americans  is  estimated  to  be 
between  $65  and  $130  billion  each  year;  and 
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WHEREAS,  over  30  percent  of  every  health  care  dollar  is  spent  on 
administrative  overhead  in  private  insurance,  compared  to  just  3.2  percent 
in  Medicare  administrative  costs;  and 

WHEREAS,  about  one-third  of  medical  spending  is  now  devoted  to  services 
that  don't  appear  to  improve  health  or  the  quality  of  care,  meaning  the 
United  States  wastes  more  than  $650  billion  per  year,  more  than  is  being 
spent  on  the  war  in  Iraq;  and 

WHEREAS,  from  2000  to  2005,  health  insurance  premiums  rose  by  73  percent, 
compared  to  an  aggregate  increase  in  workers'  income  of  just  15  percent, 
and  premiums  rose  three  times  faster  than  wages  and  inflation  in  2005; 

THEREFORE,  BE  IT  RESOLVED,  that  as  the  solution  to  the  health  care  crisis, 
the  federation  endorses  a  single-payer  health  care  system  that  includes  the 
following  elements: 

•  Access  to  health  care  for  everyone. 

•  Portability,  so  that  even  if  you  are  unemployed,  or  lose  or  change 
your  job,  your  health  coverage  goes  with  you. 

•  Uniform  benefits.  No  Cadillac  plans  for  the  wealthy  and  Pinto 
plans  for  everyone  else,  with  high  deductibles,  limited  services,  caps  on 
payments  for  care  and  no  protection  in  the  event  of  a  catastrophe.  One 
level  of  comprehensive  care,  no  matter  what  size  your  wallet. 

•  Prevention.  By  removing  financial  roadblocks,  a  single-payer  system 
encourages  preventive  care  that  lowers  an  individual's  ultimate  cost 
and  pain  and  suffering  when  problems  are  neglected  and  societal 
cost  in  the  overutilization  of  emergency  rooms  or  the  spread  of 
communicable  diseases. 

•  Choice  of  physician.  Most  private  plans  restrict  what  doctors,  other 
caregivers  or  hospitals  you  can  use.  Under  a  single-payer  system, 
patients  have  a  choice,  and  the  provider  is  assured  a  fair  payment  for 
providing  service. 
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Ending  insurance  industry  interference  with  care.  Caregivers 
and  patients  regain  the  autonomy  to  make  decisions  on  what's  best  for 
a  patient's  health,  not  what's  dictated  by  the  billing  department  or  the 
bean  counters.  No  denial  of  coverage  due  to  pre-existing  conditions  or 
cancellation  of  policies  for  "unreported"  minor  health  problems. 

Reducing  administrative  waste.  One-third  of  every  health  care 
dollar  in  California  goes  for  paperwork,  such  as  denying  care,  and 
profits,  compared  to  about  3  percent  under  Medicare,  a  single-payer, 
universal  system  already  in  existence. 

Cost  savings.  A  single-payer  system  would  produce  the  savings 
needed  to  cover  everyone,  largely  by  using  existing  resources  without 
the  waste.  Taiwan,  shifting  from  a  U.S.  health-care  model,  adopted  a 
single-payer  system  in  1995,  boosting  health  coverage  from  57  percent 
to  97  percent  with  little,  if  any,  increase  in  overall  health  care  spending. 

Common-sense  budgeting.  The  public  system  sets  fair  reimbursements 
applied  equally  to  all  providers  while  assuring  all  comprehensive  and 
appropriate  health  care  is  delivered,  and  uses  its  clout  to  negotiate 
volume  discounts  for  prescription  drugs  and  medical  equipment. 

Public  oversight.  The  public  sets  the  policies  and  administers  the 
system,  not  high-priced  CEOs  meeting  in  secret  and  making  decisions 
based  on  what  inflates  their  compensation  packages  or  stock  wealth  or 
company  profits. 

E  IT  FURTHER  RESOLVED,  that  the  Convention  of  the  AFL-CIO  supports 
single-payer  health  care  system  for  the  people  of  the  United  States  as  the 
aost  effective,  inclusive  and  cost-effective  implementation  of  the  principles 
if  major  health  care  reform. 
(End  Resolution  No.  35) 


-L-aO  CONVENTION  2009  •  PROCEEDINGS 


A21 


RESOLUTION  NO.  41 

Resolution  in  Support  of  the  iViarcli  for  Jobs 
and  Global  Week  in  Solidarity  with  the  Unemployed- 
Pittsburgh,  Sept.  20-26,  2009 

WHEREAS,  there  is  no  recovery  in  sight  from  the  current  economic  crisis. 
Although  government  measures  have  enabled  Wall  Street  to  pocket 
hundreds  of  billions  of  taxpayer  dollars,  still  unemployment,  foreclosures 
and  poverty  continue  to  soar;  and 

WHEREAS,  in  September  the  eyes  of  the  world  will  be  on  Pittsburgh,  where 
the  G20  countries  will  meet  on  what  to  do  about  the  global  crisis,  and  this 
will  be  an  excellent  opportunity  for  labor  and  its  allies  to  present  OUR 
workers'  recovery  agenda;  and 

WHEREAS,  while  the  G20  meets  in  Pittsburgh,  a  Global  Week  in  Solidarity 
with  the  Unemployed  will  highlight  the  suffering,  desperation  and  anger 
of  the  millions  whose  lives  are  being  devastated  by  this  crisis,  and  demand 
that  the  U.S.  and  other  governments  address  their  needs;  and 

i 

WHEREAS,  a  March  for  Jobs  will  take  place  in  Pittsburgh  on  Sunday,  Sept.  20, 
calling  for  a  real  jobs  program  to  provide  full-time,  living  wage  jobs.  Instead 
of  bailing  out  banks  and  funding  wars,  there  must  be  money  to  create  jobs, 
provide  health  care,  stop  foreclosures  and  bail  out  the  unemployed;  and 

WHEREAS,  from  Sept.  19-26  a  tent  city  dedicated  to  the  unemployed, 
poor  and  underemployed  will  be  erected  next  to  Monumental  Baptist 
Church,  located  in  an  historic  part  of  the  African  American  community  in 
Pittsburgh  called  The  Hill,  not  far  from  the  G20  summit;  and 

WHEREAS,  "March  for  Jobs"  caravans  of  unemployed  people  and  supporters 
from  across  the  country  will  converge  on  Pittsburgh  to  join  the  march  and 
tent  city,  similar  to  the  marches  for  jobs  that  took  place  in  the  1930s;  and 

WHEREAS,  Martin  Luther  King  Jr.  once  called  "the  second  civil  rights 
movement"  the  fight  for  the  right  to  a  job  or  a  guaranteed  income.  King 
dedicated  the  last  year  of  his  life  to  planning  a  mass  movement  for  jobs. 
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and  his  dream  has  to  be  revived;  and 

WHEREAS,  the  San  Francisco  Labor  Council  in  January  2009  called  for 
a  National  Recovery  Plan,  stating,  "To  end  this  recession  and  prevent  a 
depression,  there  needs  to  be  gainful  productive  employment  for  all"  and 
"any  bailout  needs  to  be  for  workers,  their  families,  children,  students, 
seniors,  small  farmers,  small  business — the  everyday  folks,"  and  calling  for 
a  massive,  publicly  supported  jobs  program  as  existed  in  the  1930s; 

THEREFORE,  BE  IT  RESOLVED,  that  the  San  Francisco  Labor  Council 
endorse  the  March  for  Jobs  in  Pittsburgh  on  Sept.  20,  2009,  and  the  Global 
Week  in  Solidarity  with  the  Unemployed,  on  the  occasion  of  the  G20 
summit  in  that  city. 

(End  Resolution  No.  41) 

RESOLUTION  NO.  42 

Carpenters  Organizing  Program 

WHEREAS,  the  need  for  solidarity  among  labor  organizations  representing 
different  crafts  is  vital  to  the  success  of  building  and  construction  unions; 
and 

WHEREAS,  the  cooperation  and  solidarity  of  building  trades  unions  has 
increased  dramatically  with  the  return  to  the  Building  and  Construction 
Trades  Department  of  most  major  construction  unions;  and 

WHEREAS,  the  participation  of  all  crafts  in  a  single  department  would 
immeasurably  increase  organizing  potential  and  the  bargaining  position  of 
I  all  building  and  construction  trade  unions;  and 

j  WHEREAS,  the  United  Brotherhood  of  Carpenters  continues  to  pursue  a 
"go  it  alone"  policy  and  has  thereby  retarded  the  efforts  of  other  building 
trades  unions;  and 

I  WHEREAS,  the  members  of  the  United  Brotherhood  of  Carpenters  and 
unorganized  carpenters  deserve  the  opportunity  to  participate  in  a  labor 
organization  that  is  allied  with  the  other  major  building  trades  unions; 
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THEREFORE,  BE  IT  RESOLVED,  that: 


1 .  The  AFL-CIO  shall  charter  an  organization  to  be  known  as  the  Carpenters 
Organizing  Program  ("the  Program"),  which  shall  be  affiliated  with  the 
Building  and  Construction  Trades  Department  ("BCTD"). 

2.  The  mission  of  the  Program  shall  be  to  organize  employees  working  as 
carpenters  and  those  performing  related  craft  work. 

3.  Any  affiliate  of  the  BCTD  may  become  a  participating  international  union 
in  the  Program  by  paying  the  annual  affiliation  fee  set  by  the  BTCD. 

4.  The  Program  shall  initially  be  administered  by  a  Steering  Committee 
appointed  by  the  president  of  the  BCTD.  All  members  of  the  Steering 
Committee  shall  be  members  of  participating  international  unions.  The 
Steering  Committee  shall  draft  a  Constitution  for  the  Program  which 
shall  be  effective  when  approved  by  the  BCTD. 

5.  With  the  approval  of  the  BCTD,  any  participating  union  may  charter 
a  participating  local  union  with  jurisdiction  over  carpentry  or  related 
work  in  a  given  geographic  area.  The  craft  and  territorial  jurisdiction  of 
each  participating  local  union  shall  be  as  determined  by  the  BCTD. 

6.  Members  of  participating  local  unions  shall  be  members  of  the 
international  union  that  has  chartered  the  participating  local  union 
to  which  they  belong,  and  they  also  shall  be  members  of  the  Program. 
Each  participating  local  union  shall  pay  per  capita  to  the  Program  in  an 
amount  set  in  the  Program's  Constitution. 

(End  Resolution  No.  42) 

RESOLUTION  NO.  44 

Take  Action  to  Protect  Trade  Unionists  and  Defend 
Democracy  in  Honduras 

WHEREAS,  the  AFL-CIO  has  expressed  solidarity  with  the  three  union 
federations  of  Honduras— the  Unitary  Central  of  Honduran  Workers 
(CUTH),  the  Confederation  of  Honduran  Workers  (CTH)  and  the  General 
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Workers  Central  (CGT) — and  with  the  Trade  Union  Confederation  of  the 
Americas  (TUCA),  representing  over  45  million  workers  of  this  hemisphere, 
in  condemning  the  military  coup  that  resulted  in  the  illegal  ouster  of 
democratically  elected  President  Manuel  Zelaya;  and 

WHEREAS,  the  AFL-CIO  has  denounced  the  coup  as  an  unconscionable 
attack  on  the  fundamental  rights  and  liberties  of  the  Honduran  people... 
in  flagrant  violation  of  the  most  basic  democratic  principles  and  of  the 
rule  of  law,  and  has  called  upon  the  U.S.  government  and  the  international 
community,  particularly  the  Organization  of  American  States  and  the 
United  Nations,  not  only  to  condemn  the  coup  and  withhold  recognition 
of  the  current  government,  but  to  make  every  effort  to  help  achieve 
restitution  of  constitutional  order  and  reinstatement  of  the  democratically 
elected  president;  and 

WHEREAS,  the  AFL-CIO  reports  reliable  eyewitness  testimony  that  the 
thousands  of  people  from  civil  society  organizations,  including  trade 
unions,  who  assemble  to  demand  the  democratic  order  be  restored  and 
the  president  returned,  have  been  tear-gassed  by  the  armed  forces,  with 
many  injured  and  arrested.  Late  word  (7/7/09)  is  that  two  protesters  have 
been  killed,  death  squads  are  threatening  activists  and  media  people,  lists 
have  been  reported  of  trade  union  leaders  who  are  under  threat  and  whose 
safety  is  at  risk  and  AFL-CIO  President  John  Sweeney  has  called  upon  the 
Obama  administration  to  do  all  it  can  within  its  diplomatic  powers  to 
ensure  that  all  Hondurans,  particularly  trade  unionists  and  social  activists 
denouncing  the  coup,  are  safe  and  secure  and  will  not  be  victimized  by 
violence  and  repression;  and 

WHEREAS,  the  coup  was  led,  on  behalf  on  the  corporate  and  financial 
elite,  by  General  Romeo  Vasquez  Velazquez  and  General  Luis  Javier  Prince 
Suazo,  graduates  of  the  School  of  the  Americas,  which  the  AFL-CIO  has 
in  the  past  said  should  be  closed  as  "a  relic  of  a  past  era  of  violence"  that 
"undermines  U.S.  government  efforts"  by  "training  of  Latin  American 
officers  in  practices  which  have  led  to  the  violation  of  human  rights"  and 
"is  out  of  step  with  the  emerging  climate  of  democracy  and  human  rights 
throughout  the  region;"  and 
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WHEREAS,  it  is  longstanding  AFL-CIO  poliq^  that  "no  U.S.  military  assistance 
shall  be  provided  to  any  country  practicing  terror  against  its  own  people"; 

THEREFORE,  BE  IT  RESOLVED,  that  we  call  upon  President  Barack 
Obama  to  take  immediate  action  to  cut  off  all  military,  development  and 
economic  aid  to  Honduras  until  President  Manuel  Zelaya  is  restored  to  his 
democratically  elected  office,  to  then  support  bringing  the  coup  plotters 
to  justice  and  to  investigate,  and  take  appropriate  action  against,  any 
U.S.  official  who  may  have  been  involved  in  this  criminal,  violent  and 
internationally  destabilizing  assault  on  democracy;  and 

BE  IT  FURTHER  RESOLVED,  that  we  ask  for  concurrence  in  this  resolution 
on  the  part  of  the  labor  councils  to  which  we  are  affiliated,  the  California 
Labor  Federation,  the  United  States  and  the  AFL-CIO,  and  that  we  send  this 
resolution  to  the  president  and  to  our  senators  and  representatives  in  Congress. 
(End  Resolution  No.  44) 

RESOLUTION  NO.  45 

Resolution  on  Military  Coup  in  Honduras 

WHEREAS,  the  San  Francisco  Labor  Council  has  received  a  resolution  from 
SF/LCLAA  regarding  an  illegal  military  coup  d'etat  in  Honduras;  and 

WHEREAS,  the  San  Francisco  Labor  Council  stands  in  solidarity  with  the 
independence,  self-determination  and  human  rights  of  the  country  of 
Honduras,  whose  citizens  have  democratically  elected  President  Manuel 
Zelaya;  and 

WHEREAS,  the  San  Francisco  Labor  Council  recognizes  the  Honduran 
people,  and  the  peoples  of  the  Americas  and  the  international  community, 
do  not  want  to  turn  the  clock  back  to  political  violence,  civil  war  and 
militarism  in  Latin  America;  and 

WHEREAS,  San  Francisco  and  other  parts  of  the  United  States  have 
Honduran  and  Latin  American  communities  that  include  hard-working 
and  tax-paying  citizens,  residents  and  undocumented  workers  who 
contribute  to  our  economy  and  nation;  and 
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WHEREAS,  the  San  Francisco  Labor  Council  recognizes  that  political 
unrest  that  destabilizes  nations  and  countries  neighboring  the  United 
States  creates  conditions  which  harm  said  nations  and  countries  and  has 
historically  created  and  continues  to  create  mass  immigration  to  alleviate 

human  needs; 

j  ' 

THEREFORE,  BE  IT  RESOLVED,  that  the  San  Francisco  Labor  Council 
I  denounces  the  illegal  military  coup  d'etat  against  the  duly  elected 
president  of  Honduras,  Manuel  Zelaya,  and  calls  for  the  restoration  of  the 
legitimate  government  headed  by  Mr.  Zelaya;  and 

IbE  it  further  resolved,  that  the  San  Francisco  Labor  Council  supports 
the  Obama  administration  in  making  the  changes  we  voted  for  by 
supporting  a  foreign  policy  that  discourages  predatory  foreign  and  private 
interests  from  politically  and  economically  destabilizing  developing 
countries  and  military  intervention  to  avoid  adverse  harm  on  our  sisters 
and  brother  in  Latin  America;  and 

BE  IT  FINALLY  RESOLVED,  that  the  San  Francisco  Labor  Council  shall 
forward  this  resolution  to  all  affiliates,  the  California  Labor  Federation  and 
the  national  AFL-CIO  Convention  for  adoption. 
(End  Resolution  No.  45) 

RESOLUTION  NO.  47 

Resolution  to  Charter  Carpenters  Organizing  Committee 

WHEREAS,  the  need  for  solidarity  among  labor  organizations  representing 
different  crafts  is  vital  to  the  success  of  building  and  construction  unions; 
|md 

jA/^HEREAS,  the  cooperation  and  solidarity  of  building  trades  unions  has 
ncreased  dramatically  with  the  return  to  the  Building  and  Construction 
Trades  Department  of  most  major  construction  unions;  and 

A^HEREAS,  the  participation  of  all  crafts  in  a  single  department  would 
mmeasurably  increase  organizing  potential  and  the  bargaining  position 
)f  all  building  and  construction  trade  unions;  and 
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WHEREAS,  the  United  Brotherhood  of  Carpenters  continues  to  pursue  a 
"go  it  alone"  policy  and  has  thereby  retarded  the  efforts  of  other  building 
trades  unions;  and 

WHEREAS,  the  United  Brotherhood  of  Carpenters  has  attempted  to  interfere 
with  decades-long  collective  bargaining  arrangements  by  coercing  general 
contractors  into  subcontracting,  to  its  signatory  contractors,  work  within 
the  established  craft  jurisdiction  of  other  Building  Trades  Unions;  and 

WHEREAS,  this  predatory  behavior  by  the  United  Brotherhood  of 
Carpenters  has  harmed  other  working  men  and  women  and  has  disrupted 
long-established  relationships  between  Building  Trades  unions  and  fair 
contractors  who  employ  their  members;  and 

WHEREAS,  the  members  of  the  United  Brotherhood  of  Carpenters  and 
unorganized  carpenters  deserve  the  opportunity  to  participate  in  a  labor 
organization  that  is  allied  with  the  other  major  building  trades  unions; 

THEREFORE,  BE  IT  RESOLVED,  that: 

1.  The  AFL-CIO  shall  charter  an  organization  to  be  known  as  the 
Carpenters  Organizing  Committee  ("the  Committee"),  which  shall 
be  affiliated  with  the  Building  and  Construction  Trades  Department 
("BCTD"). 

2.  The  mission  of  the  Committee  shall  be  to  organize  employees  working 
as  carpenters,  and  those  performing  related  craft  work.  || 

3.  Any  affiliate  of  the  BCTD  may  become  a  participating  international 
union  in  the  Committee  by  paying  the  annual  affiliation  fee  set  by  the 
BTCD. 

i 

4.  The  Committee  shall  initially  be  administered  by  a  Steering  Committee 
appointed  by  the  president  of  the  BCTD.  All  members  of  the  Steering  ^ 
Committee  shall  be  members  of  participating  international  unions. 
The  Steering  Committee  shall  draft  a  Constitution  for  the  Committee, 
which  shall  be  effective  when  approved  by  the  BCTD. 
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5.  With  the  approval  of  the  BCTD,  any  participating  union  may  charter 
a  participating  local  union  with  jurisdiction  over  carpentry  or  related 
work  in  a  given  geographic  area.  The  craft  and  territorial  jurisdiction  of 

I     each  participating  local  union  shall  be  as  determined  by  the  BCTD. 

6.  Members  of  participating  local  unions  shall  be  members  of  the 
international  union  that  has  chartered  the  participating  local  union  to 
which  they  belong,  and  they  also  shall  be  members  of  the  Committee. 
Each  participating  local  union  shall  pay  per  capita  to  the  Committee  in 
an  amount  set  in  the  Committee's  Constitution. 

(End  Resolution  No.  47) 

RESOLUTION  NO.  49 

Invest  in  Peace,  Development  and  Jobs 

WHEREAS,  our  nation  and  the  world  confront  the  most  serious  economic 
crisis  since  the  Great  Depression  of  the  1930s,  in  that: 

•  Unemployment  in  many  states,  like  California,  exceeds  10  percent 
overall  and  in  many  communities  of  color,  and  in  particular  among 
youth,  official  unemployment  rates  exceed  30  percent  and  these  rates 
fail  to  capture  the  large  number  of  people  who  have  given  up  looking 
for  work,  who  have  exhausted  or  fail  to  qualify  for  benefits,  who  work 
part-time  because  they  are  unable  to  find  full-time  work,  or  whose 
workweek  has  been  cut  or  hours  reduced,  who,  if  included,  would 
produce  a  real  unemployment  rate  of  18  percent  to  20  percent; 

•  Cumulative  job  losses  over  the  last  six  months  have  been  greater 
than  for  any  other  half-year  period  since  World  War  II,  including  the 

[     military  demobilization  after  the  war; 

»    The  average  duration  of  unemployment  is  greater  than  at  any  time 
since  records  began  to  be  kept; 

•  More  than  47  million  people  are  without  health  care  and  14,000  more 
I     lose  their  coverage  each  and  every  day; 
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•  State  and  local  governments,  representing  about  15  percent  of  the 
economy,  are  beginning  the  worst  contraction  in  postwar  history, 
and  as  a  consequence  are  furloughing  and  laying  off  workers,  closing 
schools  and  hospitals  and  reducing  or  eliminating  other  vital  services; 

•  Consumer  debt,  bankruptcies,  foreclosures  and  business  failures  are  at 
all-time  highs  and  growing  worse;  and 

WHEREAS,  with  the  end  of  the  Cold  War,  we  were  promised  a  "peace 
dividend"  produced  by  a  dramatic  reduction  in  expenditure  of  tax  dollars 
for  strategic  weapons — foremost  the  strategic  arsenal  of  nuclear  bombs 
and  missile  delivery  systems — and  reallocation  of  those  resources  to  social 
programs  to  meet  human  needs  and  develop  the  civilian  economy;  and 

WHEREAS,  there  are  currently  almost  24,000  nuclear  warheads  in 
existence,  with  a  destructive  power  equivalent  to  400,000  times  the  power 
of  the  bomb  dropped  on  Hiroshima  in  1945,  and  our  country  continues 
to  maintain  a  nuclear  arsenal  sufficient  to  kill  every  human  being  on  the 
planet,  and  the  Congress  and  both  Presidents  Bush  and  President  Clinton 
continued  to  expand  military  spending,  so  that: 

•  Today,  51  cents  of  every  tax  dollar  is  spent  on  wars  and  war-making 
capabilities — past,  present  and  future — and  58  percent  of  all  2009 
discretionary  spending  goes  to  the  military  and  military  contractors; 

•  The  United  States  spends  on  its  military  more  than  the  next  45-highest 
spending  countries  in  the  world  combined; 

•  The  United  States  accounts  for  48  percent  of  the  world's  total  military 
spending,  and  spends  on  its  military  5.8  times  more  than  China,  10.2 
times  more  than  Russia  and  98.6  times  more  than  Iran. 

•  The  United  States,  unlike  no  other  country  in  the  world,  maintains 
more  than  900  foreign  military  bases  in  63  countries,  accounting  for 
95  percent  of  all  the  military  bases  in  the  world,  at  an  annual  expense 
of  $100  billion; 
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•  Total  spending  on  the  military  occupations  of  Iraq  and  Afghanistan 
now  exceeds  $900  billion,  and  the  total  cost  of  these  conflicts, 
according  to  Nobel  Laureate  economist  Joseph  Stiglitz,  exceeds  $1 
trillion  on  operations  and  related  defense  spending — with  more  to 
come — and  will  cost  $2  trillion  more  to  repay  the  war  debt,  replenish 
military  equipment  and  provide  care  and  treatment  for  U.S.  veterans; 

•  The  United  States  in  2008  spent  $52.4  billion  alone  for  all  nuclear 
weapons-related  activities,  yet  only  1.3  percent  ($700  million)  of  the 

^  nuclear  security  budget  was  devoted  to  preparing  for  the  consequences 
■    of  a  nuclear  or  radiological  attack; 

•  If  the  DoD  were  a  nation,  it  would  rank  about  38th  in  oil  consumption 
in  the  world,  and  as  of  2004,  the  DoD  spent  approximately  seven  times 
more  on  its  own  energy  needs  than  the  United  States  spent  on  energy 

^    efficiency;  and 

WHEREAS,  on  July  10th,  the  International  Trade  Union  Confederation 
(ITUC),  which  represents  172  million  workers  in  312  affiliates  (including 
the  AFL-CIO)  in  157  countries,  announced  it  was  launching  an  international 
campaign  for  nuclear  disarmament,  in  the  lead-up  to  the  critically 
important  United  Nations  Review  of  the  Nuclear  Non-Proliferation  Treaty 
(NPT)  in  May  2010,  and  that  this  campaign  is  being  run  in  cooperation 
with  the  worldwide  Mayors  for  Peace  group,  which  covers  more  than  2,000 
cities  in  over  130  countries,  146  of  which  are  in  the  U.S.A.;  and 

WHEREAS,  success  in  achieving  major  cuts  in  arms  spending  would  free 
up  resources  for  urgent  economic  and  social  needs,  to  help  the  global 
economy  pull  out  of  the  deep  worldwide  recession  which  is  costing  tens  of 
millions  of  jobs,  and  to  deal  with  the  root  social  and  economic  causes  of 
conflict  to  avoid  further  wars;  and 

WHEREAS,  the  ITUC  campaign  also  stresses  the  vital  importance  of 
ensuring  that  the  transition  from  military  to  socially  useful  expenditure 
be  done  in  a  way  which  supports  and  protects  the  livelihoods  of  those 
working  in  the  arms  industry,  through  just  transition  measures  along 
similar  lines  to  the  adjustments  needed  to  tackle  climate  change; 
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THEREFORE,  BE  IT  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
Council  endorses  the  ITUC  campaign  for  nuclear  disarmament  and  calls 
upon  the  president  and  Congress  to  negotiate  expeditiously  and 
aggressively  for  a  rapid  and  dramatic  multilateral  reduction  in  nuclear 
stockpiles  and  dismantling  of  delivery  systems;  and 

BE  IT  FURTHER  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
Council  calls  upon  Congress  to  make  deep  cuts  in  the  bloated  Pentagon 
budget  and  Energy  Department  nuclear  weapons  budget,  and  abandon 
provocative,  wasteful  and  technically  questionable  "Star  Wars"  missile 
defense  systems  and  boondoggle  weapons  projects  like  the  F-22  fighter  jet 
that  both  the  Pentagon  and  president  say  we  do  not  need;  and 

BE  IT  FURTHER  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
Council  calls  upon  Congress  to  redirect  those  resources  to  restoring  and 
expanding  programs  to  meet  human  needs  for  jobs  at  decent  incomes, 
health  care  for  all  without  regard  to  income,  affordable  housing,  rebuilding 
of  the  hurricane-damaged  Gulf  states  and  numerous  other  basic 
infrastructure  projects,  greatly  expanding  access  to  education  regardless 
of  income  for  all  who  want  it  and  repair  and  replacement  of  schools 
and  other  educational  facilities,  full  funding  for  benefits  and  services  for 
returning  veterans,  development  of  sustainable  technologies  to  address 
global  warming  and  for  energy  efficiency,  protection  of  our  environment, 
research  and  development  of  environmentally  sustainable  alternatives  to 
carbon-based  energy  sources,  expansion  of  non-military  economic  aid 
for  development  of  poor  nations,  and  numerous  other  social  and  human 
needs;  and 

BE  IT  FINALLY  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
Council  shall  distribute  this  resolution  to  its  affiliates  and  submit  this 
resolution  to  the  California  Labor  Federation  and  AFL-CIO  with  a  request 
for  concurrence  at  the  federation's  2009  convention  in  Pittsburgh,  Pa.,  and 
forward  a  copy  to  members  of  Congress  within  its  jurisdiction  and  both 
California  senators. 

(End  Resolution  No.  49) 
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RESOLUTION  NO.  50 

Regarding  flnterunion  Raids 

WHEREAS,  the  San  Mateo  County  Central  Labor  Council  has  worked 
consistently  to  build  labor  solidarity  and  jurisdictional  respect  among 
affiliated  locals;  and 

WHEREAS,  given  the  percentages  of  union  workers  in  the  workforce,  there 
are  great  opportunities  to  organize  within  respective  sectors;  and 

WHEREAS,  the  internal  disputes  within  various  international  unions  over 
constitutional  reform,  union  democracy  and  organizing  have  led  minority 
factions  to  decertify  their  unions;  and 

WHEREAS,  despite  the  counterproductive  divisions  at  the  national  level, 
central  labor  councils  have  cultivated  unified  efforts  to  build  for  economic 
and  political  justice  in  our  respective  communities;  and 

WHEREAS,  some  national  unions  have  seized  on  this  division  within 
organized  labor  as  an  opportunity  to  raid  other  union  members  and  their 
jurisdictions;  and 

WHEREAS,  the  aforementioned  behavior  not  only  undermines  all  unions 
while  in  preparation  for  negotiations  but  will  also  be  exploited  by  anti- 
union corporations  and  interest  groups  opposed  to  the  Employee  Free 
Choice  Act;  and 

WHEREAS,  raiding  of  any  sort  among  unions  does  not  build  our  movement 
but  only  serves  to  pit  unions  against  one  another,  create  confusion  among 
workers  and  allow  corporations  to  prey  upon  those  divisions  to  foment 
discord  within  the  labor  movement;  and 

WHEREAS,  the  actions  of  some  international  leaders  threaten  longstanding 
cooperative  relationships  and  undermine  solidarity  between  our  brother 
and  sister  CLC  affiliates; 

THEREFORE,  BE  IT  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
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Council  condemns  the  continued  practice  of  raiding  our  sister  unions 
with  the  intention  of  attacking,  coercing  and  weakening  them  and,  by 
extension,  weakening  central  labor  councils;  and 

BE  IT  FURTHER  RESOLVED,  that  the  San  Mateo  County  Central  Labor 
Council  exhorts  all  local  and  national  unions  to  denounce  and  cease  the 
use  of  corporate-like  anti-union  tactics  to  raid  one  another;  and 

BE  IT  FURTHER  RESOLVED,  that  the  San  Mateo  County  Central  Labor  Council 
urges  the  California  Labor  Federation  and  other  labor  councils  and  bodies 
throughout  the  nation  to  adopt  the  same  position  as  this  council;  and 

BE  IT  FINALLY  RESOLVED,  that  we  implore  all  affiliates  to  respect  the  San 
Mateo  County  Central  Labor  Council's  efforts  to  both  maintain  labor 
solidarity  and  secure  the  rights  of  workers  in  our  local  communities.  We  urge 
national  union  organizations  to  adopt  and  enforce  policies  that  emphasize 
and  ensure  unity  and  solidarity  by  and  between  unions  everywhere.  We 
must  put  a  stop  to  the  destructive  behavior  of  unions  raiding  one  another; 
our  collective  union  membership  expects  and  deserves  no  less. 
(End  Resolution  No.  50) 

RESOLUTION  NO.  51 

Afghanistan  Exit  Strategy 

WHEREAS,  eight  years  ago,  the  global  "War  on  Terror"  began  in  Afghanistan; 
we  must  again  ask  ourselves,  is  this  the  "good"  war?;  and 

WHEREAS,  Congress  just  appropriated  $1,065  billion  more  for  the  wars 
in  Afghanistan  and  Iraq  while  our  states  and  cities  face  deep  cuts  in  social 
services  and  unemployment  grows;  and 

WHEREAS,  in  Afghanistan,  one  of  the  world's  poorest  countries,  3.7  4 
million  people  have  fled  their  homeland  (population  29  million)  and  over 
20,000  have  died;  and 

WHEREAS,  as  of  July  2009,  the  Department  of  Defense  reported  that  716 
U.S.  soldiers  are  dead  and  3,162  wounded;  and 
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WHEREAS,  unmanned  U.S.  drone  attacks  (controlled  from  Nevada)  are 
killing  many  Afghan  civilians,  creating  deep  anger,  and  thereby  making 
our  nation  far  less  secure;  and 

WHEREAS,  a  Carnegie  Foundation  study  finds  "that  the  mere  presence 
of  foreign  soldiers  fighting  in  Afghanistan  is  probably  the  single  most 
important  factor  in  the  resurgence  of  the  Taliban";  and 

I 

WHEREAS,  the  U.S.  government,  even  after  eight  years,  has  no  exit  strategy 
for  disengaging  our  military  from  Afghanistan;  and 

WHEREAS,  U.S.  Congressman  Jim  McGovem  (D-Mass.),  with  94  co- 
sponsors,  has  introduced  H.R.  2404  that  requires  that  "not  later  than 
Dec.  31,  2009,  the  Secretary  of  Defense  shall  submit  to  Congress  a  report 
Dutlining  the  U.S.  exit  strategy  for  U.S.  military  forces  in  Afghanistan";  and 

WHEREAS,  the  San  Francisco  Labor  Council  adopted  this  resolution  on 
luly  20,  2009; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Alameda  Labor  Council  urge 
Bay-Area  congresspersons  and  all  Bay-Area  labor  councils  to  push  for  an 
mminent,  rapid  withdrawal  of  all  U.S.  troops  and  bases  from  Afghanistan 
md  to  resolve  the  conflict  there  with  economic  development  that  raises 
iving  standards,  with  diplomacy  and  negotiations  that  include  the  Taliban 
md  all  of  Afghanistan's  neighbors;  and 

IT  FURTHER  RESOLVED,  that  the  Alameda  Labor  Council  support 
^.R.  2404  and  urge  the  AFL-CIO  to  support  this  responsible  legislation. 
(End  Resolution  No.  51) 

RESOLUTION  NO.  57 

Recognizing  the  Legislative  Aciiievements  of 
Sen.  Edward  iVi.  Kennedy  on  Behalf  of  the  Working  Men 
ind  Women  of  the  United  States,  and  Proclaiming  His 
Role  as  Labor's  Champion  Throughout  His  Career  in  the 
I.S.  Senate 
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WHEREAS,  Sen.  Edward  M.  Kennedy  gave  over  46  years  of  faithful  service 
to  the  men  and  women  of  the  commonwealth  of  Massachusetts,  and  the 
entire  United  States;  and 

WHEREAS,  Sen.  Kennedy  was  the  foremost  champion  of  working  families 
since  his  election  to  the  Senate  in  1962;  and 

WHEREAS,  all  major  legislation  that  has  improved  the  lives  of  working  people 
during  his  tenure  in  the  Senate — on  health  care,  pensions,  education, 
workplace  safety,  minimum  wage,  immigration  and  civil  rights — bears  the 
fingerprints  of  Sen.  Edward  M.  Kennedy;  and 

WHEREAS,  Sen.  Edward  M.  Kennedy's  dedication,  expertise,  leadership  1 
and  commitment  to  representing  working  families  across  the  country  | 
continued,  unwaveringly,  for  his  nearly  half  a  century  on  Capitol  Hill;  and 

WHEREAS,  our  ability  to  express  gratitude  toward  Sen.  Kennedy  for  his  role 
as  labor's  champion  in  the  U.S.  Senate  will  always  pale  in  comparison  to 
the  actual  indebtedness  of  the  labor  movement  for  his  umelenting  loyalty; 

4 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  commends  Sen.  Edward 
M.  Kennedy  for  his  nearly  half  a  century  of  legislative  achievements  on 
behalf  of  working  families,  and  formally  recognizes  his  role  as  labor's 
champion  through-out  his  entire  Senate  career.  _ 
(End  Resolution  No.  57)  " 

RESOLUTION  NO.  63 

Cesar  E.  Chavez  National  Holiday  H 

WHEREAS,  the  success  in  making  Cesar  E.  Chavez's  birthday,  March  31,  an 
official  paid  state  holiday  in  California  and  a  day  of  service  and  learning  in 
their  public  schools  has  launched  a  national  movement  calling  on  Congress 
to  do  the  same  with  an  official  federal  holiday  for  Cesar  E.  Chavez;  and 

WHEREAS,  a  Cesar  E.  Chavez  national  holiday  would  be  the  first  time  a  ^ 
labor  leader  ever  received  this  honor;  and  i 
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WHEREAS,  this  holiday  would  encourage  all  people  to  model  Cesar  E. 
Chavez's  legacy  by  engaging  in  action  for  workers'  rights,  civil  rights, 
environmental  justice,  non-violence,  empowerment  of  the  poor  and 
disenfranchised;  and 

WHEREAS,  Cesar  E.  Chavez  National  Holiday  is  a  national  public  benefit 
Drganization  based  in  Los  Angeles  that  is  spearheading  the  effort  to 
tvin  a  national  holiday  and  state  and  local  holidays,  and  is  coalescing 
organizations,  communities  and  individuals  throughout  the  country;  and 

WHEREAS,  CBTU,  LCLAA,  APALA,  CLUW,  PAW,  AFSCME,  ILWU,  UWUA 
ind  the  NAACP  have  called  for  a  federal  holiday  for  Cesar  E.  Chavez  and 
esolved  to  join  the  Cesar  E.  Chavez  National  Holiday  coalition;  and 

WHEREAS,  organized  labor  is  a  natural  ally  of  this  effort  to  honor  Cesar  E. 
Chavez,  one  of  labor's  own  leaders,  the  founder  and  former  president  of 
he  United  Farm  Workers  of  America;  and 

WHEREAS,  Rep.  Joe  Baca  (D-Calif.)  has  introduced  H.R.  213  into  the  House 
Df  Representatives  calling  for  the  establishment  of  a  legal  public  national 
loliday  for  Cesar  Chavez;  and 

A^HEREAS,  the  AFL-CIO  at  its  2005  National  Convention  called  on  the 
^resident  and  the  U.S.  Congress  to  establish  a  federal  holiday  for  Cesar  E. 
Chavez  and  agreed  to  join  the  Cesar  E.  Chavez  National  Holiday  Coalition; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  calls  on  President  Barack 
3bama  and  the  U.S.  Congress  to  establish  a  legal  public  federal  holiday  for 
Zesar  E.  Chavez  on  his  birthday,  March  31,  and  a  day  of  service,  learning 
jind  action;  and 

5E  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  continue  to  be  a  part 
)f  the  Cesar  E.  Chavez  National  Holiday  coalition  and  in  so  doing  be  an 
ictive  partner  alongside  Latino,  labor,  civil  rights,  interfaith  and  other 
)rganizations,  leaders,  elected  officials,  states,  cities  and  celebrity  National 
]o-Chairs  Carlos  Santana,  Martin  Sheen  and  Edward  James  Olmos,  who 
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are  working  together  to  ensure  the  legacy  of  Cesar  E.  Chavez  is  recognized, 
celebrated  and  emulated  throughout  our  nation. 
(End  Resolution  No.  63) 

RESOLUTION  NO.  65 
Honduras  and  Democracy 

WHEREAS,  the  democratically  elected  president  of  Honduras,  Manuel 
Zelaya,  was  illegally  ousted  from  power  in  a  military  coup  on  June  28, 
2009,  and  has  been  unable  to  return  to  his  office  and  country,  despite 
widespread  condemnation  of  the  coup,  international  pressure  and 
diplomatic  efforts  to  restore  him  to  office;  and 

WHEREAS,  unions,  workers,  students,  church  groups,  human  rights  i 
organizations,  women's  organizations  and  outraged  Honduran  citizens  I 
have  organized  massive  peaceful  resistance  and  non-violent  public 
demonstrations  that  only  increase  with  each  day  that  democracy  is  denied 
to  the  people  of  Honduras;  and 

WHEREAS,  in  the  wake  of  the  military  coup,  trade  unionists,  human  1 
rights  activists,  journalists,  community  leaders  and  ordinary  citizens  have 
suffered  grave  violations  of  their  human  and  civil  rights,  with  at  least 
eight  people  killed  and  hundreds  injured  or  detained  during  mass  protests 
against  the  coup  and  the  dissolution  of  democracy  in  Honduras;  and 

WHEREAS,  the  AFL-CIO  joined  its  sister  organizations  in  Honduras,  the 
CUTH,  CTH  and  CGT,  the  International  Trade  Union  Confederation  and 
the  Trade  Union  Confederation  of  the  Americas  in  condemning  the  coup 
and  calling  for  the  international  community,  in  particular  the  Organization 
of  American  States  and  the  United  Nations,  to  withhold  recognition  of  the 
current  government  and  to  work  toward  the  restoration  of  democracy  and 
rule  of  law,  and  the  return  of  President  Zelaya  to  office;  and 

WHEREAS,  the  United  States  government  has  suspended  military  and  || 
direct  government  aid  to  the  current  government  in  Honduras  in  an  effort 
to  shore  up  its  demands  that  President  Zelaya  be  returned  to  office,  but  has 
refrained  from  issuing  stronger  economic  sanctions;  and 
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WHEREAS,  the  militarily  backed  de  facto  government,  led  by  political  and 
economic  elites  with  Roberto  Micheletti  at  the  head,  has  so  far  resisted 
international  calls  for  the  restitution  of  constitutional  law,  refused  to  honor 
the  San  Jose  accord  on  national  reconciliation  and  continued  to  repress 
those  who  speak  against  the  coup; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  will  condemn  the 
militarily  backed  coup  against  the  popularly  elected  president  of  Honduras, 
Manuel  Zelaya,  and  the  ensuing  violent  repression  waged  by  the  de  facto 
Micheletti  government  against  the  Honduran  people;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  join  the  global  labor 
movement  and  the  Honduran  trade  union  organizations  along  with  social 
organizations,  human  rights  groups  and  many  governments  throughout 
the  Americas  and  the  world  in  demanding  full  restoration  of  democratic 
order  and  reinstatement  of  President  Zelaya;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  call  on  the  government 
of  the  United  States  to  increase  diplomatic  and  economic  pressure  on  the 
de  facto  Micheletti  government  by: 

•  withdrawing  the  U.S.  ambassador  to  Honduras; 

•  continuing  to  withhold  state-to-state  and  military  aid  to  the  Micheletti 
government;  and 

•  suspending  trade  with  Honduras  under  the  Central  America  Free  Trade 
Agreement;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  will  call  on  the  U.S.  Congress 
to  demand  and  monitor  these  decisive  actions  on  the  part  of  the 
administration  until  constitutional  order  is  restored  and  President  Zelaya, 
the  democratically  elected  president,  is  returned  to  office. 
(End  Resolution  No.  65) 

RESOLUTION  NO.  66 
Union  Unity 

[this  is  a  time  of  great  opportunity  and  of  great  challenge  for  our  labor 
novement.  Key  issues  like  health  care  reform  and  labor  law  reform  are  at 
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the  center  of  national  discussion  for  the  first  time  in  decades. 

The  AFL-CIO  and  Change  to  Win  unions  and  the  National  Education 
Association  all  worked  together  to  elect  Barack  Obama  president  of  the  United 
States.  Our  united  efforts  on  this  and  other  electoral  campaigns  demonstrated 
what  we  can  accomplish  when  we  work  together  despite  our  differences. 

At  the  local  level,  the  support  of  the  AFL-CIO  and  Change  to  Win  for 
Solidarity  Charters  and  the  willingness  of  the  AFL-CIO  to  support  the 
Solidarity  Fund  has  made  it  possible  to  continue  to  build  unity  at  the 
local  level.  Our  council,  and  so  many  others  across  the  United  States,  have 
therefore  been  able  to  build  bonds  of  solidarity  between  local  unions  that 
have  stood  the  test  of  all  differences  and  allowed  us  to  work  together  in  i 
organizing,  collective  bargaining  and  political  action.  I 

Union  members  at  the  local  level  are  our  brothers  and  sisters,  regardless  of 
affiliation. 

We  commend  and  support  the  AFL-CIO  commitment  to  Solidarity  Charters 
and  the  Solidarity  Fund,  and  support  continuing  these  efforts. 

We  commend  and  support  continuing  efforts  to  unify  the  labor  movement 
at  all  levels,  from  the  international  unions  to  state  federations  and  central 
labor  councils. 

(End  Resolution  No.  66) 

RESOLUTION  NO.  67 

On  Prohibition  of  Raiding 

WHEREAS,  in  the  recent  past  there  has  been  an  increasing  amount  of 
raiding  of  AFL-CIO  locals  by  independent  unions;  and 

WHEREAS,  these  independent  unions  are  unimpeded  by  the  restrictions  of 
the  AFL-CIO  constitutional  prohibition  on  raiding;  and 

WHEREAS,  such  raiding  weakens  the  ability  of  affiliated  locals  to  establish  and 
maintain  wage  standards  while  weakening  basic  trade  union  solidarity;  and 
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WHEREAS,  the  labor  movement  stands  united  in  opposition  to  these 
pariah  organizations;  and 

IwHEREAS,  the  Service  Employees  International  Union  has  unsuccessfully 
attempted  to  raid  an  already-established  affiliated  local  union,  the  Los 
Angeles  Engineers  and  Architects,  l.U.RA.  Local  8000;  and 

WHEREAS,  this  raid  included  distributing  disparaging  literature  to  Local 
8000's  members,  including  slurs  directed  at  their  leadership  that  impeded 
their  ability  to  deal  with  the  management  of  the  city  of  Los  Angeles  to 
jbenefit  their  union  brothers  and  sisters; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Service  Employees  International 
Union  is  a  pariah  organization  that  seeks  to  weaken  and  wound  established 
and  affiliated  AFL-CIO  locals  and  their  members  and  should  be  opposed  by 
2very  other  international  union  of  the  federation;  and 

3E  IT  FURTHER  RESOLVED,  that  the  Service  Employees  International 
Jnion  should  not  be  permitted  to  enjoy  the  affiliation  or  benefits  of 
Tiembership  in  any  central  labor  council  or  state  federation  wherein  such 
•aids  have  occurred. 

(End  Resolution  No.  67) 

CONSTITUTIONAL  AMENDMENT  NO.  1 

IVge  of  Officers 

\rticle  V  (Officers)  is  amended  by  adding  a  new  Section  7,  and  by 
enumbering  the  present  Section  7  as  Section  8,  as  follows: 

|\RTICLE  V  (Officers) 

New]  Sec.  7.  To  the  extent  permitted  by  public  law,  no  person 
;hall  be  eligible  for  election  to  an  Executive  Officer  position 
/vho  would  not  be  able  to  serve  at  least  eighteen  (18)  months  of 
;uch  term  before  reaching  the  age  of  seventy  (70). 
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Sec.  -T^S.  The  Executive  Officers  shall  be  bonded  for  the  faithful 
performance  of  their  duties  in  such  amounts  as  may  be  determined  by  the 
Executive  Council. 

(End  Constitutional  Amendment  No.  1) 
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LaCour,  Nat,  645-646 

Landry,  Carol,  363-365 
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No.  54:  National  K-12  Labor  Education  Plan  and  Conference,  498-513 
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address  to  convention,  67-74 
Somma,  Maria,  164 
Sparks,  Robbie,  ii 
Specter,  Honorable  Arlen 
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Supporting  the  Repeal  of  U.S.  Travel  Restrictions  to  Cuba  and  of  the  U.S. 
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(Resolution  No.  11),  311-324,  text  of  320-324 
The  Social  Insurance  Model  for  Health  Care  Reform  (Resolution  No.  34), 
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